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Shahbad Daulatpur, Bawana Road, Delhi — 42
No.DTU/ORG/Notification/04(1)/2009 Dated :

NOTIFICATION

F. No. DTU/ORG/Notification/04(1)/2009/ - In pursuance of the provisions of
Sub Section (2) of Section 31 read with Section 30(c) of the Delhi
Technological University Act, 2009 (Delhi Act 6 of 2009), the Board of
Management of the Delhi Technological University, with the prior approval of
the Chancellor, hereby makes the following Statute relating to the terms and
conditions on which the teaching and non-teaching employees of the erstwhile
Delhi College of Engineering (DCE) can opt for their joining in the Delhi
Technological University (DTU) with effect from the date of its publication in the
official Gazette of Government of NCT of Delhi.

1.  Short Title and Commencement

()  This statue shall be called the “Delhi Technological University
Statute (Fifth), 2016”, governing the terms and conditions for the
teaching and non teaching employees of the erstwhile Delhi College
of Engineering.

(i)  This shall come into force on the date of its publication in the official
Gazette of Government of NCT of Delhi.

2. Definitions

Words and expression used in this statute shall have the meaning
assigned to them in the DTU Act and the Statute (First) of DTU unless the
context otherwise required.

3. Section 4(d), DTU Act

Consequent upon the reconstitution of Delhi College of Engineering into a
non-affiliating teaching-cum-research university in the name of Delhi
Technological University vide Delhi Act 6 of 2009, all employees of the
erstwhile Delhi College of Engineering are continuing in DTU from the
date of its incorporation with the provision of the Section 4(d) of DTU Act,
2009.
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Eligibility Conditions for Option:
The option shall be called from:

(i)  All the regularly appointed employees and the employees holding
regular post on substantive basis of the government in the erstwhile
Delhi College of Engineering prior to 15" July, 2009 i.e. the date on

" which the Delhi Technological University Act, 2009 came into force.

(i) All the employees selected for the erstwhile Delhi College of
Engineering against regular vacant, government sanctioned posts as
per government rules, but who might have joined their duties after
reconstitution of Delhi College of Engineering into Delhi
Technological University i.e. 15" July, 2009, irrespective of whether
their appointment letters were issued by DTTE Government of NCT
of Delhi or DTU.

Procedure for Calling of option

The Department of Training and Technical Education (DTTE) shall invite,
in writing, from all the employees referred to in clause 4 above, the
options as per clause 6. The option once exercised shall be final and will
not be allowed to be withdrawn by the concerned employee at a later
stage. No employee shall give any conditional option.

FIRST OPTION :- Willing to continue as employee of erstwhile DCE
as per section 4(d) of the DTU Act, 2009.

Section 4(d) of the DTU Act, 2009 is reproduced as under:

“Every person employed by the Delhi College of Engineering immediately
before such commencement shall hold his office or service in the
University by the same tenure, at the same remuneration and upon the
same terms and conditions and with the same rights and privileges as to
pension, leave, gratuity, provident fund and other matters as he would
have held the same if this act had not been passed and shall continue to
do so unless and until his employment is terminated or he has opted for
the University’s terms and conditions of employment”.



Terms & Conditions for First Option

(i)

(ii)

(iif)

(iv)

In case an employee of erstwhile DCE opts for first option, he/she
will continue to be governed as mentioned above till the time of their
retirement with their service conditions of the then DCE.

All erstwhile DCE employees recruited for the purpose of working in
erstwhile DCE as on 15.07.2009 (i.e. the date on which DCE
reconstituted as DTU vide DTU ACT, 2009) on vacant government
posts and recruited as per government rules shall enjoy status
equivalent to employees of the then DCE on deemed deputation {ill
the time of their retirement. They will be eligible for all facilities
available to Delhi Government employees and all retirement and
pensionary benefits also irrespective to whether DTU is considered
to be an autonomous organization. However, employees recruited
between 01.01.2004 and 15.07.2009 shall be covered by new
Pension Scheme made effective by Central Government w.e.f.
01.01.2004.

All the erstwhile DCE employees referred in (i) and (ii) above shall
be entitled to pay scale and all other benefits as per their entitlement
as erstwhile DCE, Delhi Government employees. However, they
shall not be entitled to any deputation allowance.

All persons/employees recruited against vacant DCE government
posts through UPSC/DSSSB who actually joined service in DTU
after the said date i.e. 15.07.2009 shall also be the erstwhile DCE
employees. If he/she opts for first option, all the rules and regulations
as referred above in (i), (ii) & (iii) shall also applicable to them.

SECOND OPTION :- Willing to join DTU after resigning from erstwhile
DCE services.

Terms & Conditions for Second Option

(i)

(ii)

In case an employee of the Erstwhile DCE opts for second option,
he/she shall resign from the services of erstwhile DCE and shall be
appointed in DTU on the same post by protecting his/her salary.
Thereafter, he/she will be governed exactly like the DTU employee
and be eligible for all the benefits as if they were DTU employees.

He/ She will be absorbed/taken on strength of DTU in continuation of
his service as erstwhile DCE employee maintaining his earlier
seniority in the cadre.
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(iii)

(iv)

(Vi)

He/ She will be eligible for all the benefits/service condition of DTU
employees.

He/ She will be eligible for any promotion/upgradation in DTU by
counting the length of the services rendered of erstwhile DCE
employee.

All employees who opt for second option in DTU shall be entitled to
enjoy medical facilities as is applicable to the DTU employees.

The re-employment after superannuation shall be as per the
University policy applicable at that time to directly recruited
employees of DTU.

All the terms and conditions mentioned herein shall be legally
binding on the employees of DTU for the entire life time of those who
select second option.

Residual Matters

Any matter which may arise out of this Statute such as pending
disciplinary/ inquiry, fixation of pay etc. shall be resolved amicably by the
Board of Management of the University. In case of any dispute remaining
unresolved the same will be resolved through an arbitrator appointed by
the Chancellor of the University/Lt. Governor of Delhi.

By order of Lt. Governor
As Chancellor DTU of Delhi



Guidelines for the Award for Published Paper of the Researchers of Delhi
Technological University

The cash awards will be presented to researchers in the recognition of importance of the
published research work and to celebrate the individual excellence in research. The
publications considered must be listed in SCI or SCI expanded. The awards will be granted
for the journal papers published in each year (1% January-31* December, published along
with DOI, pagination and year of publication). Only the first author and/ or the corresponding
author shall be eligible to apply for the award. A call will be circulated annually and the entry
form consisting of published research papers qualifying the selection criteria must be
completed and returned. The publication made in the journals, which seeks publication fee,
shall not be considered for cash awards (irrespective of the listing in the publication houses
specified in the following lists).

1. DEFINITIONS:

i.  “University” shall mean Delhi Technological University (DTU), Delhi.

ii.  Paper: Any publication appearing in journal namely “...... ” excluding letters to the
editor and editorials. The publication must be electronically available online.

iii. University Faculty: An individual who is a regular faculty of the
Delhi Technological University.

iv.  University Student: An individual who is registered for any degree in the
Delhi Technological University.

v. Researcher: An individual who is either a university faculty or a university student.

2. AWARD CATEGORIES & SELECTION CRITERIA:
A) Outstanding Research Awards

A cash prize of Rs. 5,00,000/- will be awarded along with certificate of merit.
Selection Criteria: The paper must be a SCI/ SSCI journal paper of impact factor at least two,
and published in the following:

e Nature Journal

e Science

e Harvard Business Review

B) Premier Research Awards

A cash prize of Rs. 1,00,000/- will be awarded along with certificate of merit.
Selection Criteria: The paper must be a journal paper of impact factor at least one, indexed in
SCI or SCI expanded and published in the following:
1. Proceedings of Royal Society
American Mathematical Society
American Physical Society
American Society for Civil Engineers (ASCE)
American Society for Mechanical Engineers (ASME)
IEEE Transactions
Association for Computing Machinery (ACM) Transactions
Institute of Civil Engineering Publishing, London
Institute of Mechanical Engineering, London
10 American Society of Testing Materials (ASTM)
11. Nature Publishing Group
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In addition to the above list, the journals with impact factor equal to or more than thirty (30)
will be also be considered for the award.

C) Commendable Research Awards

A cash prize of Rs. 50,000/~ will be awarded along with certificate of merit.
Selection Criteria: The paper must be a journal paper of impact factor at least one, indexed in
SClor SCI expanded and published in the following:

IEEE Journals

Springer

Elsevier (Science Direct)

Oxford University Press

Pergamon-Elsevier Science Ltd

Cambridge University Press

Wiley-Blackwell

Blackwell Publishing

9. John Wiley & Sons

10. Institute of Engineering and Technology (IET)

11. Biomedical Central Ltd

12. MIT Press

13. Indiana University Press

14. American Meteorological Society

I5. American Physiological Society

16. American Society for Microbiology

17. American Chemical Society

18. American Institute of Physics

19. IOP Publishing Ltd.

20. Massachusetts Medical Society

21.I0S Press

22. Princeton University Press

23. Society of Industrial and Applied Mathematics

24. Proceedings of National Academy of Sciences of the USA
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In addition to the above list, SCI and SCI expanded indexed journal not included in the above
list having impact factor equal to or more than five shall also be considered for the award.

3. REGULATIONS FOR DIVISION & DISTRIBUTION OF AWARD
PRIZE

Case 1: If all the authors are amongst the university faculties, then first author will decide the
individual author’s contribution for the purpose of distribution of prize amount.

Case 2: If the authors are amongst the university faculties and the university students, then
university faculty (whose name appears first in the paper) will decide the individual author’s
contribution for the purpose of distribution of prize amount,

Case 3: If one (or more) of the author/s is/are extemal to the university, then the prize amount
will be divided by total number of authors and the equal part (one share) of the total prize
amount will be disbursed to the university contributors. The prize amount of the external
author will be subtracted from the total prize amount.

The guidelines be implemented with effect from 1% January 2017.
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