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Delhi Technological University
(Estd. by Govt. of NCT of Delhi vide Act 6 of 2009)
(Formerly Delhi College of Engineering)

No.F.DTU/ORG/BOM/Meeting/09/Vol-XVIIl / Jyy o Date:2 308 20>

Minutes of 48t meeting of the Board of Management of Delhi Technological
University held on 18t August, 2022 at 11:30 A.M. in Ropm No. 307, 2" Floor,
Admin Block, Delhi.

The following were present:

1.

o
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Prof. J.P. Saini, Vice Chancellor, Delhi Technological University.

Ms. Alice Vaz R. IAS, Secretary, Directorate of Training and Technical
Education and Higher Education, Government of NCT of Delhi.

Sh. Bhupesh Chaudhary IAS, Director, Directorate of Training and
Technical Education, Government of NCT of Delhi.

Prof. |. K. Bhat, Vice Chancellor, Manav Rachna University, Faridabad
Prof. Rajeev Tripathi, Professor HAG, Motilal Nehru National Institute
of Technology, Allahabad, Prayagraj, Uttar Pradesh.

Prof. Pragati Kumar, Dean (Industrial Research & Development).

Prof. Rajeshwari Pandey, Dean Academic (UG)

Prof. Nirendra Dev, Professor, Civil Engineering Department

Prof. Narendra Kumar, Professor, Electrical Engineering Department.

. Prof. Madhusudan Singh, Registrar

Ms. Suman Dhawan, Deputy Director (SB), Directorate of Training and

Technical Education, Government of NCT of Delhi and Sh. D.P. Dwivedi,
Consultant (Finance & Planning), DTU also attended the meeting as Special
Invitees. Sh. Mahesh Kumar, Dy. Controller of Finance, DTU was also present
in the meeting.

Prof. Parimal H. Vyas, Former Vice Chancellor, Maharaja Sayajirao

University of Baroda, Vadodara, Gujarat could not attend the meeting due to his
pre-occupation.
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Agenda 48.1 . Opening remarks by the Vice Chancellor.

The Vice Chancellor welcomed all the members of the Board of
Management in its 48" meeting. He informed that on 20t July 2022, two newly
constructed Girls and Boys hostels i.e. Virangana Lakshmibai hostel for Girls
and Dr. A.P.J Aboul Kalam hostel for Boys were inaugurated by Hon’ble Deputy
Chief Minister of Delhi. These hostels will accommodate an additional 660 girls
and 330 boys students. The convocation of the University is scheduled to be
held on 25" August 2022 where 2398 UG and 707 PG and about 55 Ph.D
degrees will be conferred.

Vice Chancellor also informed that the 2021 NIRF rankings placed DTU at
the 36" position among the Engineering Institutions and at 42" in the category
of Universities. This year in NIRF 2022 rankings DTU is placed at the 35
position among the Engineering Institutions and at 38" in the category of
Universities. The University has got 1St position as per Times Engineering
Ranking 2022. Recently India Today has ranked the University 6" amongst the
top universities in India. Whereas last year DTU was ranked 7" by India Today
in the University Category.

In 2021-22, 2434 job offers were received by undergraduate and
postgraduate students and they were placed in 394 reputed companies.
Recently highest pay package of INR 1.84 crores is offered by PALANTIR
(London). The highest domestic package is offered by Apple of INR 64 Lakhs.
Further, 137 companies have visited the University and offered internship to
713 students.
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The Vice chancellor also placed the status of Placement and Internship
2021-22 of the University before the members. The details are as below:

Placement Statistics (2021-22)

Placements (2021-22)
No of Companies 394
No of Offers 2434
Highest International CTC 1.84 Cr. PA
(Palantir)
Highest Domestic CTC 64 (Apple)
No of offers above 1 Crore (International) 14
No. of offers above 20 LPA 410
Average CTC 14.85LPA
Internship (2021-22)
No of Companies 137
No of Offers 713
Highest Stipend 2 LPM (Sprinkir 21 Offers)
Average Stipend 45427 o

As per NIRF ranking, in the criteria related to placement and higher
education DTU has scored-

Placement Statistics (2022-23)-Ongoing

Placements (2022-23) 20" July- 16*" August, 2022
No of Companies 35
No of Offers 435
Highest Domestic CTC 51 LPA (Microsoft)
Average CTC 23.80LPA (as on 1 6%
August 2022
Internship (2022-23)
No of Companies 20
No of Offers 165
Highest Stipend Rs2,00,000 (Sprinklr)
Average Stipend Rs.1,15,000 (as on 16" August 2022)
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Agenda 48.2 : Confirmation of the minutes of 47" meeting of the Board of
Management held on 09.03.2022.

It was submitted to the Board of Management that the minutes of the 47t
meeting of the Board of Management held on 09.03.2022, were circulated
among all the members vide forwarding no. DTU/ORG/BOM/Meeting/09/VVol-
XVIII/2679 dated 15.03.2022.

Some comments were received from Deputy Director (SB), Directorate of
Training and Technical Education in respect of decision 47.6, 47.7 and 47.8.
The same were deliberated again and the issue raised has been taken into
account by the University.

Decision : The Board of Management confirmed the minutes of the 47t
meeting of the Board of Management.
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Agenda 48.3 : Action taken report on the decisions taken in the 47" meeting
of the Board of Management held on 09.03.2022.

The Board of Management was informed that 13 agenda items were

discussed in 47t meeting held on 09.03.2022. The agenda items, decisions
taken thereon and the actions taken by the University for information of the
Hon’ble members were given as hereunder:

ltem Agenda ltem Decision Taken Action taken Action Taken
No. by Council Report
Branch

47 1 Opening remarks by Noted. Noted. Matter of
the Vice Chancellor. record.

47.2 Confirmation of the The Board of Management Noted. Matter of
minutes of 46" confirmed the minutes of the 46" record.
meeting of the Board | meeting of the Board of
of Management held | Management.
on 15.12.2021.

47.3 | Action taken report on | The Board of Management took Noted. Matter of
the decisions taken in | the above Action Taken Report record.
the 46" meeting of the | on record.

Board of Management
held on 15.12.2021.

47.4 | Approval for Audited | The Board of Management Decision Action for
Annual Statement of | considered and approved the conveyed to the| placing it before‘
Accounts for the Period| Audited Annual Statement of Controller of Legislative |
01.04.2020 to Accounts for the period Finance vide Assembly of
31.03.2021 of the 01.04.2020 to 31.03.2021 of the letter no. 2820 | GNCTD is ‘
University. University. dated being taken by ‘

28.03.2022. Accounts |
branch. ‘

47.5 Approval of Annual The Board of Management Decision Actiqn fc_)r '
Report 2020-21 of the | considered and approved the conveyed to plac_lng !t before
University. Annual Report 2020-21 of the Director, IQAC | Legislative

University. vide letter no. | Assembly of
2821 dated GNCTD is
28.03.2022. being taken by
IQAC branch. |
47.6 Approval for grant for | The Board of Management Decision Notification No.

teaching facilities to

considered and approved grant

conveyed to the

F.DTU/Estt./P

the faculty members for teaching facilities to the faculty | Dy. Registrar DF/2011/Vol-
as per new guidelines | members as per new guidelines (Estt.) vide [1/108 dated
of AICTE. of AICTE dated 01.03.2019 para- | letter no. 2822 | 20.04.2022
2.17. dated has been
28.03.2022. issued.
Page 5
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47.7 Approval for Creation | The Board of Management Decision
of Posts in considered and approved for conveyed to
Engineering Cell, creation of additional posts in Chief Project
DTU. Engineering Cell, DTU as per Officer vide

Section 7(9) of the DTU Act, 2009 | letter no. 2823
and further recommended to the dated
Government of NCT of Delhi for 28.03.2022.
concurrence of creation of these

additional posts.

47.8 Approval for Creation | The Board of Management Decision
of Posts for Hostel considered and approved for conveyed to
Office in DTU. Creation of Posts for Hostel Chief Warden

Office in DTU as per Section 7(9) | vide letter no.
of the DTU Act, 2009 and further | 2824 dated
recommended to the Government | 28.03.2022.
of NCT of Delhi for concurrence

of creation of these additional

posts.

47.9 Approval for closing of | The Board of Management Decision Office Order
probation period and | considered and approved the conveyed to No. F.1/2-
confirmation of closing of probation period and the Dy. 708/Estt/2018/
services of DTU confirmation of services in Delhi Registrar DTU/180
officials. Technological University of the (Estt.) vide dated

officials mentioned in the table. letter no. 2825 | 25.04.2022
dated has been
28.03.2022. issued. _

47.10 | Matter for Ratification: | The Board of Management Decision Matter of |

i. Comments of the ratified the 3 actions of the 47 .10(i) record.

University on the
Entrustment Audit
done by AGCR for
the Financial Years
2009-10 to 2018-19.
i.Annual Fee
Structure for
different programs
offered by the
University for the
students seeking

admissions in the Academic
Academic Year (UG/PG) vide
2022-23. letter no. 2829
iii. Extension of Non- dated
teaching staff of 28.03.2022.
the University.
Decision
47 .10(iii)
conveyed to Dy.
Registrar (Estt.)
vide letter no.
2827 dated
28.03.2022.

University.

conveyed to
Controller of
Finance vide
letter no. 2826
dated
28.03.2022.

Decision
47.10(ii)
conveyed to
Dean,
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47.11 | Matter for Information: | The Board of Management noted | Decision Matter of
i. Joining of Teaching/ | the given information in respect of | conveyed to record.
Non-Teaching staff | item no. 47.11 (iii) the Board of Controller of
in the University. Management perused the status | Finance & Dy.
ii. Relieving of of Audit Para of AGCR and Registrar
Teaching/Non- Directorate of Audit, Government | (Estt.) vide
teaching staff from of NCT of Delhi. The Board letters no.
the University. constituted a Standing Committee | 2847 & 2846
iii. Status of Audit comprising of following members | dated
Paras. to look into the paras and also 29.03.2022
suggest action to be taken by the | respectively.
University for settlement of paras:
1. Registrar, DTU
2. Prof. LK. Bhat, Vice
Chancellor, Manav Rachna
University, Faridabad
3. Prof. Nirendra Dev, Civil
Engineering Department.
47.12 | Any other item with No any other item. Matter of Matter of
the permission of the record. record.
Chair.
SA Approval for transfer The Board of Management Decision Implemented.
47.13 | of teaching and non- | considered and approved for conveyed to Dy.
teaching staff of Delhi | transfer of teaching and non- Registrar (Estt.)
Technological teaching staff of Delhi vide letter no.
University. Technological University from one | 2828 dated
Campus to other Campus as per | 28.03.2022.

the exigency of work by the Vice
Chancellor.

Decision : The Board of Management took the Taken Report on record.
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Agenda 48.4 : Approval of the proposals for starting BBA-IEV program in
University School of Management & Entrepreneurship
(USME).

It was submitted to the Board of Management that the Government of NCT
of Delni is taking several initiatives to inculcate entrepreneurial mindset among
the young children at school level. Entrepreneurship Mindset Curriculum in
schools and the Business Blasters (BB) competition are two such initiatives
among many others. The BB program is aimed at enhancing the mindset, skills
and opportunities for school students in Delhi in the start-up arena.

As part of this program, there has been a directive from DTTE, to State
Universities of Delhi to incorporate in their programs (and its admissions
process), the provision of sufficient number of seats meant specifically for those
participants of the Business Blasters Competition, who may have been
members of the teams selected amongst the top teams in the Competition.
Arrangements need also be made to ensure that adequate focus on
entrepreneurship is provided during the course of undergoing the
undergraduate program, including opportunities for undertaking the venture
creation and development, by these participants.

A meeting of the Board of Studies, USME was held on 251 April 2022, and
with additional discussion held later, in online mode, to discuss the various
aspects such as number of seats for such students, eligibility and admission
criteria and curriculum structure for suitable undergraduate program i.e. BBA-
Innovation, Entrepreneurship and Venture Development.

On the basis of the recommendations, the following proposal was
approved by the Academic Council in its 32nd meeting held on 18.05.2022:

1. Keeping in view the requirement to admit suitable candidates who have
been successful in the Business Blasters Competition held for students of
schools in Delhi as part of the Entrepreneurship Mindset Development
Program, in a suitable undergraduate program, the launch of BBA
Innovation Entrepreneurship and Venture Development program may be
permitted as a new program. The students admitted for the program who
successfully complete the credit and other requirements would be
awarded the degree of BBA-IEV (basis three-year curriculum design), and
BBA-IEV (Honours) basis four years curriculum design.

2. Keeping in mind the novelty and availability of candidates, the program
may provision for Thirty (30) seats for BBA-IEV program at this stage.
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3. Mode of admission would keep in mind all statutory requirements and the
following admission eligibility and admission criterion may be considered
for approval:

A. Eligibility

(i) The candidate must have scored at least 50% marks in 12th board
examination from a recognised board. Vocational/Skill-based courses (as
specified in the CBSE list) will also be permitted to be included in the final
percentage to he used far determining eligibility.

(i) Must necessarily be part of a team which has been awarded a position
amongst the top ranking teams (acceptable ranking or performance for
admission eligibility as specified by DoE/ DTTE), in the Business Blaster's
Competition.

(iii) Those who are appearing in the qualifying Std. XIl (Board) examination
may also apply, provided that they submit the proof of eligibility by a
specific date declared by the University.

B. Admission criteria for BBA-IEV.

The merit list is proposed to be drawn on the basis of the following two
components:

(i) Weightage of fifty percent (50%) in the final merit list calculation, will be
given to the component “Indexed Score of the rank achieved in the
Business Blasters competition)” wherein the rank obtained by the student
in the Business Blaster program for all students will be used to calculate,
based on total Ranks in the ranking list of eligible candidates, an index
score, which will be used for determining the score for this component out
of total of 50 marks.

(i) The weightage of 50% (fifty percent) will be assigned to the component of
“Personal Interview” based on Venture ldeation and Development, and
overall fitness of candidate for the program. A duly constituted panel will
conduct interviews of all candidates selected for interviews to the BBA-IEV
track by the admission committee.

They will assign marks out of a total of 50 marks based on candidates’
suitability.

(iii) The total score of 100 will be used for determining the merit list of
candidates.

U
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(iv) To resolve and determine inter-se merit of candidates having same score
out of 100 from above two components, the following will be given
preference:

a. Candidates date of birth will be considered. Elder candidate will be
given preference.

b. Candidate with higher rank in Business Blasters’ program will be given
preference if the above date of birth criterion also results in a tie.

The matter was also placed before the Academic Council in its 32nd
meeting held on 18.05.2022. The considered and approved the proposal for
starting BBA-IEV program with intake of 30 seats in University School of
Management & Entrepreneurship (USME) for candidates selected through
Business Blasters’ program.

Decision : The Board of Management considered and approved the
proposals for starting BBA-IEV program in University School
of Management & Entrepreneurship (USME) with intake of 30
seats as recommended by the Academic Council.

%’\%5
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Agenda 48.5:

Approval of Guidelines regarding Award of Medals to DTU
Students during Convocation of the University.

It was submitted to the Board of Management that the University has
framed following guidelines for award of Gold Medals to DTU students during
Convocation of the University: -

1.

Chancellor's Gold Medals- one each shall be awarded to students who
are declared overall toppers among all the UG and PG degree
programs respectively.

Vice Chancellor's Gold Medals shall be awarded to students who are
declared toppers among all the students passed in each UG and PG
degree program.

Students of degree programs only shall be considered for award of
Certificate of Merit & Gold Medals, subject to following conditions:

a. The student has passed all courses of the program within
minimum time stipulated in scheme of study applicable to the
program.

b. The student has passed each course of the program when it is
offered first time during regular examination of the batch in which
student was admitted. For M.Tech. Programs, the thesis of the
Major Project must be submitted by the date as notified by the
University. -

¢. The students who are admitted/migrated in second or subsequent
years of the program shall not be considered for Certificate of
Merit & Gold Medal.

Certificate of Merit and Gold Medal shall be awarded for only such
programs of study in which minimum ten (10) students of the batch
fulfill the conditions specified at clause (3) above.

For the dual degree program, the Certificate of Merit and Gold Medal
shall be awarded for the second degree only.

CGPA /CPI shall be counted upto third decimal place for the purpose
of award of Certificate of Merit & Gold Medal.

In accordance with aforesaid clauses, Certificate of Merit and Gold
Medal will be awarded for each program to the topper to be decided as
follows:
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a. Student obtaining highest Cumulative Grade Point Average
(CGPA) for credit based programs under grading system.

b. Student obtaining highest Cumulative Performance Index (CPI) for
credit based programs under CP1 system.

8. In case of tie between two or more students of any program of study,
following procedure shall be followed to break tie and decide topper of
program for award of the Certificate of Merit and Gold Medal:

a. The student with highest CGPA after excluding the courses which
do not have any Lecture component in the scheme of teaching will
be the topper.

b. In case tie is not resolved by (a), then the student with highest
CGPA after excluding the elective courses will be the topper.

c. In case tie is not resolved by (a) and (b) above, all such students
shall be awarded Certificate of Merit and Gold Medal.

9. Gold Medals & Scholarships funded by various Individuals or Trusts
etc. through creation of Endowment Fund shall be awarded as per
criteria decided by the donor. In the absence of criteria by the donor,
the competent authority shall decide the criteria for award of such Gold
Medals & Scholarships.

10. The list of all UG & PG students to be awarded Certificate of Merit and
Gold Medal shall be provided by the Controller of Examination to the
Academic UG & Academic PG sections respectively for the approval
of the Vice Chancellor.

11. Certificate of Merit & Gold Medals shall be awarded in the
Convocation or any other function to be held after the completion of
requirement for the award of the degree. If an awardee does not
collect the Gold Medal within a period of one year from the
convocation in which it is awarded, the same shall be deemed to have
not been collected and may be reused by the University in subsequent
years.

12. Notwithstanding anything stated in this guideline, for any unforeseen
issues arising, and not covered by this guideline, or in the event of
differences of interpretation, the Vice Chancellor may take a decision.
The decision of the Vice Chancellor shall be final.

13. These guidelines shall come into the force with immediate effect.

pax)
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The matter was placed before the Academic Council in its 32" meeting
held on 18.05.2022. The Academic Council considered and approved the
Guidelines regarding Award of Medals to DTU Students with following
observations:

1. The proposed changes may be implemented w.e.f. 2023-24 onwards.
2. No medals will be given to the B.Tech (Continuing Education), M. Tech
(Continuing Education) and MBA (Executive) students..

Decision : The Board of Management considered and approved the
Guidelines regarding Award of Medals to DTU Students
recommended by the Academic Council w.e.f academic year
2023-24 onwards.
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Agenda 48.6 : Approval for revision in M. Tech. Admission procedure
Academic Year 2022-23.

The Board of Management was apprised that a standing committee was
constituted to resolve the issues related to the upcoming M. Tech. Admission
2022-23.

The committee recammended the following :-

1. If admissions made in any M. Tech program are less than 1/3 of the total
seats as approved by AICTE in the respective branch, then the branch will
remain suspended for the respective Academic year.

2. In such a case i.e. where admissions made are less than 1/3, the students
have the provision to transfer their admission subject to their eligibility and
availability of seats in the respective M. Tech. branch.

3. In case, the vacant seats are not available in the desired M. Tech.
program, 100% of the fee shall be refunded.

4. In order to calculate 1/3 of the seats, the value would be rounded down i.e.
if the approved seats as per AICTE is 25, then the 1/3 value would be
calculated as 8.33 which will be treated as 8.

The matter was placed before the Academic Council in its 32" meeting
held on 18.05.2022. The Academic Council considered and approved the
recommendations of the Committee for revision of M. Tech. Admission
procedure 2022-23

Decision : The Board of Management considered and approved the
recommendations of the Committee for above revisions in
M. Tech. Admission Procedure for academic year 2022-23
recommended by the Academic Council. Further, it was
suggested by the Board that while discontinuing any existing
program of the University, the students admissions for last 03
years should be assessed and students admitted in the
program being closed are adjusted in other programs offered
by the Department/University.

.
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Agenda 48.7 : Approval for introduction of additional clause for continuation
of DTU Ph.D. fellowship beyond 3 years.

It was submitted to the Board of Management that at present DTU awards
fellowship to the Ph.D. scholars admitted in various departments against
sanctioned seats at the rate of Rs.32500/- per month. In addition, contingency
grant at the rate of Rs. 17500/- per annum is also paid to every candidate. The
fellowship is enhanced to Rs.36000/- in case the candidate is able to publish 01
SCI/SCIE/SSCI index journal paper in category A/B or 1 SCI/SCIE paper in
category C. Further, the Ph.D fellowship is enhanced to Rs.40000/- per month if
additional paper is published in category A/B and fellowship generally continues
for 4 years. It has been observed that many candidates are not working
seriously during initial period i.e. in the first and second year of admission
because they are assured of continuation of their fellowship up to 4 years. They
do not devote their full time and energy for the research work. This issue was
discussed in the meeting of HODs/Deans. It was felt that if the continuation of
the Ph.D fellowship in 4t year was made conditional on acceptance/publication
of one paper in SCI/SCIE/SSCI indexed journal, then students will become
serious from the very beginning.

It was therefore, proposed to add an additional clause in the Ph.D
fellowship rules that continuation of the Ph.D fellowship beyond 03 years and up
to 04 years be made conditional subject to acceptance/publication of one paper
in SCI/SCIE/SSCI indexed journal without any Article processing charges with
immediate effect.

The matter was placed before the Academic Council in its 32" meeting
held on 18.05.2022. The Academic Council considered and approved the
introduction of additional clause for continuation of DTU Ph.D. fellowship
beyond 3 years.

Decision : The Board of Management considered and approved the
introduction of additional clause in the Ph.D. fellowship
rules/guidelines for continuation of the Ph.D. fellowship
beyond 03 years and upto 04 years, subject to acceptance/
publication of one paper in SCI/SCIE/SSCI indexed journal.
These rules/guidelines shall be applicable to students
admitted w.e.f. academic year 2022-23.
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Agenda 48.8 : Approval for enhancement of intake in M.Tech (Computer
Science and Engineering) .

It was submitted to the Board of Management that the Department of
Computer Science and Engineering is currently running M.Tech.(CSE) Full-
Time Program with an intake of Non-sponsored 25 (Twenty-Five) students. As
the program is highly in demand, the Department is able to fill all the seats in
every academic year. It was proposed that the intake of the M.Tech (CSE) Full-
Time Program may be increased to 30 (Thirty) students.

The matter was placed before the Academic Council in its 32" meeting
held on 18.05.2022. The Academic Council considered and approved for
enhancement of intake in M.Tech (Computer Science and Engineering) to 30
students. Approval of AICTE should be obtained for implementing it from the

Current Academic Year.

Decision : The Board of Management considered and approved for
enhancement of intake in M.Tech (Computer Science and
Engineering) to 30 students duly recommended by the
Academic Council w.e.f. academic year 2022-2023.
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Agenda 48.9 : Approval for revision of financial powers of Vice Chancellor,
Registrar, Controller of Finance and other officers.

It was submitted to the Board of Management that Delhi Technological
University Act, 2009 vide section 23 confers various powers to the Board of
Management. This was done by the legislature so that University is
autonomous and it does not have to go to the various Departments of the
Government of NCT of Delhi for its day-to-day requirement. Section 23 (2) (iii)
of Delhi Technological University Act, 2009 empowers BoM as under:-

“Section 23(2)(iii):- To manage and regulate the finances, accounts,
investments, properties, business and all other administrative affairs of the
University and for that purpose, constitute committees and delegate the powers
to such committees or such officers of the University as it may deem fit.”

The delegation of financial powers to Hon'ble V.C., Registrar & other
officers of DTU had been approved in the 2" meeting of Board of Management
held on 21.11.2009 and further some minor revisions were made upto 2018
with the approval of Financial Committee and Board of Management. A need
was felt to revise these powers with the approval of FC and BOM as in many
cases the delegation of powers made in 2009 and in subsequent years have
become unrealistic in the present context

The matter was also placed before the Finance Committee in its 27t
meeting held on 19.07.2022. The Finance Committee considered and approved
the proposal of delegation of financial powers to various officers of the
University, as per the Annexure placed at page 01 to 15 and recommended
for its submission to the Board of Management for its approval.

Decision : The Board of Management considered and approved the
proposal of delegation of financial powers to various officers
of the University as recommended by the Finance
Committee.

e ——
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Agenda 48.10 : Approval for delegation of financial powers to Director, East

Delhi Campus.

It was submitted to the Board of Management that East campus of DTU is
operational since 2017. As on date approximately 1500 students and 83 faculty
members are there in the campus. The University School of Management and
Entrepreneurship Department in the East Delhi Campus of Delhi Technological
University is actively engaged with UG, PG and Ph.D. programme in the
Management, Economics and MBA (Innovation, Entrepreneurship and Venture
Development) areas. For smooth functioning of the day to day activities of East
Delhi Campus, it was proposed to delegate necessary Financial Powers to
Director, East Delhi Campus as detailed below:

No Nature of A/A and E/S powers Director East Delhi Condition, if any
1 Telephone charges for office Up to Rs. 2 Lac on Subject to availability of
telephones each occasion Funds
2 Electricity and Water charges Full Powers Subject to availability of
Funds
Contingent Expenditure Up to Rs. 2,50,000/-
3 (i) Unspecified Items(Recurring) | on each occasion Subject to maximum Rs.
(i) Unspecified Items(Non- Up to Rs. 2,50,000/- |2° Lacper annum
Recurring) on each occasion
4 Repair of Furniture Rs 253000 /- on each Subject to maximum Rs.
occasion 2 Lac per annum
5 Postage Charges Full Power
6 Bank Charges Full Power
a) Purchase of stationery a) Rs. 50,000/-at a|a) Subject to maximum
7 stores time Rs. 5 Lac per annum
b) Purchase of rubber b) Rs.5,000/- on b) Subject to max Rs.
stamps and official seals each occasion 50,000/~ per annum |
. 5 Rs. 50,000/- on each Subject to maximum Rs.
8 Purchase of official Publications sccasion 5 Lac per annum
Expenditure sanction for Expenses
9 Related to SRCs/DRCs/BOS, Rs. 50,000/- on each
payment of guest lectures, occasion
organization of seminars
Subject to availability of
Upto Rs. 500/- per d ther
10 | Local Conveyance month to each person in fuimds and ASipe] & 7

their respective Deptt.

laid down guidelines in
GFR and TA rules
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The matter was placed before the Finance Committee in its 27" meeting
held on 19.07.2022. The Finance Committee considered and approved the
proposal of delegation of financial powers to Director East Delhi Campus and
recommended for its submission to the Board of Management for its approval

Decision : The Board of Management considered and approved the
proposal of delegation of financial powers to Director East
Delhi Campus as recommended by the Finance Committee.
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Agenda 48.11 : Approval for enhancement in the honorarium and TA/
Conveyance charges being paid to the Honorary/Guest/Visiting

faculty.

It was submitted to the Board of Management that at present DTU has

several Honorary faculty and Visiting faculty who are involved in carrying out
research supervision and engaging PG/UG courses in different Departments of
the University. The honorarium and TA/Conveyance charges being paid to
these Honorary/Guest/Visiting faculty members was last revised in the year
2016. The honorarium and conveyance charges being paid to honorary
faculty/guest faculty are as per the details given below:

]78. Designation Approved Rates Per/hr Max. ceiling per T
No. Theory Lab month in Rupee
1. Professor 2000/- 1000/- 46,550/-
2 Associate Professor & Assistant 2000/- 1000/- 46,550/-
Professor who has completed 3
years’ service in the AGP 8000
3. Assistant Professors (not covered 1500/- 750/- 33,250/-
| above) |

It was noted that in NSUT, the honorarium being paid to different faculty
members, for the last three years was as per the following details:

S. Nomenclature | Essential qualifications and experience Rate/Hour |
No. |
1. A Professors/Retired Professors of Rs. 2750/- per hour ‘
[IT/NIT/other reputed educational + Rs. 800/- (as TA) ‘
institutes
2. B As per recruitment rules of DTU/AICTE | Rs. 2250/- per hour + Rs. ‘
for Professor/Associate Professor 800/- (as TA) ]
3. C As per recruitment rules of DTU/AICTE | Rs. 1750/- per hour + Rs.
L for Assistant Professors 500/- (as TA) ‘

It was therefore, proposed to enhance the corresponding rates for DTU
also as per the existing nomenclature as given below:

Max. ceiling per |

|

covered above)

S. Designation Proposed Rates Per/hr
No. Theory Lab month in Rupee_ ﬂ‘
1 Professor Rs. 2750/- per hour | 1375/- 70000/- |
2. Associate Professor & Assistant | Rs. 2250/- per hour | 1125/- | 70000/- ‘
Professor who has completed 3
years service in the AGP 8000
3. Assistant Professors (not Rs. 1750/- per hour

875/- 52000/- ‘

Note: TA will

be paid separately @ Rs. 800/-

& Rs. 500/- for

Professor/Associate Professor & Assistant professor respectively.
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The matter was placed before the Finance Committee in its 27t meeting
held on 19.07.2022. The Finance Committee considered, approved and
recommended the agenda for its submission to the Board of Management for

its approval.

Decision : The Board of Management considered and approved for
enhancement in the honorarium and TA/Conveyance charges
being paid to the Honorary/Guest/Visiting faculty as
recommended by the Finance Committee w.e.f. academic year
2022-23.
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Agenda 48.12 : Approval for opening of new Bank A/c in SBI, Delhi Branch for
acceptance of donations from the Foreign Donors,

It was submitted to the Board of Management that there are various
donations which are received from the foreign donors and are currently
received in the Savings account of DTU. Further to realize such donations each
time various documents (Tax certificate, of donor /donation accepting authority
etc) has to be submitted in the bank for verifying the claim. Therefore, it was
requested to open a Savings Bank A/c under FCRA Act for receiving all such
donations in foreign currencies which will reduce all the hassle and paper work
required to be submitted by the donor/donation accepting authority. Hence this

Alc will not require DTU to furnish these details time and again.

The matter was also discussed with SBI, DCE branch, and they have
agreed to open a Savings Bank A/c under FCRA Act for DTU enabling it to

receive all such donations from the foreign Donor in this said account.

In view of the above, the University was required to open a Savings Bank
Alc under FCRA Act with SBI, New Delhi branch for receiving donations from

foreign donors as discussed with SBI.

The matter was placed before the Finance Committee in its 27" meeting
held on 19.07.2022. The Finance Committee considered, approved and
recommended the agenda for its submission to the Board of Management for

its approval.

Decision : The Board of Management considered and approved for
opening of new Savings Bank Alc in SBi, Delhi Branch for
acceptance of donations from the Foreign Donors, as
recommended by the Finance Committee.
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Agenda 48.13 : Approval for Honorarium/Sitting Fee/Fee to Members of
various Statutory Committees.

It was submitted to the Board of Management that Government of NCT of
Delhi constituted a committee to study rates of honorarium/sitting fee/fee being
paid to the Members of various Committees in different state universities in
order to standardized these rates. The committee was chaired by Secretary,
Department of Training and Technical Education/Higher Education with
Registrars of DTU, DSU and DPSRU as members. The Committee submitted

its report which was accepted by the Government.

In this background, it was proposed to implement the report of the
committee duly accepted by the Government in Delhi Technological University
for payment of honorarium to the members of the Statutory Committees like
Court meeting, Board of Management, Academic Council, Finance Committee,
Planning Board, Works and Building Committees of Rs. 7,500/- per meeting.
Similarly, it was proposed to fix the rates for outside experts attending the
meetings of selection committees/CAS/DPCs upto Group A post to Rs. 7,500/-
plus actual conveyance charges. Honorarium for outside experts for attending
the interviews of M.Tech and Ph.D admissions and for persons in the rank of
Professor and above invited for special lectures is proposed to be fixed at Rs.
5,000/- per meeting plus actual conveyance charges. The honorarium for
person invited for special lectures, for consultations on specialized matters and
outside Experts/Nominees of other Departments and for such other meetings
not covered above may be fixed at Rs. 3,000/- per meeting plus actual

conveyance charges. The above are tabulated as :

S.No. Type of Meeting Honorarium/Setting
Fee/Fee ]
Ik Statutory Committee Meeting Rs. 7,500/- per meeting
such as Court / Board of Management / plus actual Travelling
Finance Committee/ Planning Board/ Allowance as per
Academic Council/Work and entitlement  subject to
Building Advisory Committee honorarium of maximum
Rs 15,000/- perday. |
2; For External Experts attending the Rs. 7,500/- per meeting
meetings of Selection plus actual Travelling
Committees/ CAS/DPCs for Group ‘A’ Allowance as per
posts. entitlement subject to |
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honorarium of maximum
Rs 15,000/- per day.

3s For External Experts attending the |Rs. 5,000/- per meeting
meeting/viva/interviews such as |plus actual Travelling
Ph.D/DRC and persons at the rank of | Allowance as per
Professor or equivalent invited for |entitlement subject to
Special Lectures. honorarium of maximum

Rs 10,000/- per day.

4. Persons invited for Special Lectures |Rs. 3,000/- per meeting
(not covered under category ‘3’ above), |plus actual Travelling
Consultation on specialized matters, | Allowance as per
outside Experts/Nominees of other | entitlement subject to

Departments and for such other |honorarium of maximum
meetings not covered in Category 2 & | Rs 6,000/- per day.
3 above.

The matter was placed before the Finance Committee in its 27t meeting
held on 19.07.2022. The Finance Committee considered, approved and
recommended the agenda for its submission to the Board of Management for

its approval.

Decision : The Board of Management considered and approved the
Honorarium/Sitting Fee/Fee to members of various Statutory

Committees as recommended by the Finance Committee.
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Agenda 48.14 : Approval for sanction of Municipal Corporation Tax.

It was submitted to the Board of Management that the Delhi Technological
University is liable to deposit Property Tax in the tune of Rs 84,15,925 annually
and depositing Rs 71,53,536 (after availing 15% rebate) as Property Tax for its
property at DTU Main Campus. The property constructed during Phase-ll is
also likely to be taken over in near future. Hence, the property tax will increase
after taking over of Phase-Il construction. The powers delegated to the Hon'ble
Vice Chancellor was only upto Rs 50 lakh for payment of Municipal Taxes. In
order to avoid any penalty, the payment of the applicable taxes had already
been made for the current financial year by availing the facility of rebate
amounting Rs. 12,62,389/- after obtaining approval of the Chairman, Finance

Committee

The matter was placed before the Finance Committee in its 27" meeting
held on 19.07.2022. The Finance Committee considered, ratified and
recommended the agenda for its submission to the Board of Management for

its approval.

Decision : The Board of Management considered and accorded ex-post-
facto sanction of Municipal Corporation Tax as recommended

by the Finance Committee.
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Agenda 48.15 : Approval for minor changes in the Recruitment Rules for the
post of Executive Engineer (Civil).

It was submitted to the Board of Management that Recruitment Rules for
the post of Executive Engineer (Civil) were approved by the Board of
Management in its 46" meeting held on 15.12.2022. It was proposed to revise
these Recruitment Rules in accordance with the recruitment rules of the Delhi
Skill and Entrepreneurship University/CPWD as under:

Existing Recruitment
Regulations for the post of
Executive  Engineer (Civil)
approved by the Board of
Management, DTU in its 46"
meeting held on 15.12.2021
vide agenda item no. 46.7

Recruitment
for

Revised
Regulations
Direct/Deputation
Recruitment for the post of
Executive Engineer (Civil).

qualification  required for
direct recruitment

Educational/Professional
Qualification:

Minimum 55% marks in Bachelor’s
Degree in appropriate Branch of

Engineering/Technology or
equivalent from a  recognized
University/Institute.

Experience:

Eight years of professional experience
in Supervisory capacity for execution
of projects in the appropriate Branch
out of which at least six years must be
as Assistant Engineer.

OR

Second Class Master’s Degree in

1. Name of the post Executive Engineer (Civil) Executive Engineer (Civil)
2. | No. of Post 01 01
3. Classification Group A Technical DTU Group A’ (Engineering) ]
4, Scale of pay Level 11, Entry Pay of Rs.67,700/- as | Level-11, Entry Pay of Rs. 67700-
per 7" CPC. 208700 as per 7" CPC
5. Whether Selection post or | Selection Selection
non selection post
6. Age limit for  Direct | 45 years 45 )
Recruitment (Relexable for Govt. servants, internal
candidates and SC/ST candidates)
Age limit for deputation Not exceeding 56 years Not exceeding 56 years |
I
7. | Education and other | Essential Qualification 1. Assistant Engineer (Civil) with

5 years regular service in the
Level 10 as per 7" CPC

OR
Assistant Engineer (Civil) with
7 years regular service in the
Level 8/9 as per 7" CPC

2. Possessing Degree in
Engineering (Civil)

3. Have successfully completed |
two weeks course on contract
law, e-governance, building
bye-laws and building services
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appropriate Branch of Engineering /
Technology or equivalent from a
recognized University/ Institute
Experience:

Seven years experience in design and
execution of construction projects out
of which at least four years must be as
Assistant Engineer

Desirable:
1.Familiarity =~ with CPWD/PWD

norms / Electricity Board/ Procedures
and Preparation/scrutiny of estimates/
tenders.

promotion/deputation to be
made

administration Universities/ Public
Sector Undertakings/ Statutory or
Autonomous organization/
Recognized Research Institute etc.
holding analogous posts on regular
basis.

OR
Assistant Engineer, Officers of
equivalent rank in the pay scale of
Rs.15600-39100, Grade Pay
Rs.5400/- ( ie. Level 10 as per 7"

CPC) possessing the educational
qualification and experience
mentioned in col No.7

2.Experience of designing with
computers.
8. Whether age & educational | -- Not Applicable
qualifications prescribed for
direct recruits will apply in
the case of Promotes
9. Period of probation One year 2 Years
(if any)
| 10. | Method  of  recruitment, | By Deputation Direct failing which by )
whether by direct recruitment Deputation.
or by promotion or by
deputation and percentage of
the posts to be filled by
various methods
'11. | In case of recruitment by | Deputation Deputation
promotion/deputation, grade | Officers under the Central Govt./State | Officers under  the Central |
from which | Govt./ Semi Govt./ U.T. | Govt./State Govt./ Semi Govt./ U.T.

administration Universities/ Public
Sector Undertakings/ Statutory or |
Autonomous organization/
Recognized Research Institute etc:

(i) Holding analogous posts on |
regular basis. '

OR .

(ii) Assistant Engineer (Civil)

with 5 years regular service
in the Level 10 as per 7" CPC
and possessing the
educational qualification &
experience mentioned in col
No. 7

OR

Assistant (Civil)
with 7 years regular service

Engineer

(iii)

Minutes of 48th BOM Meeting, 18.08.2022

Page 27



in the Level 8/9 as per 7"
CPC and possessing the
educational qualification &
experience mentioned in col
No. 7

12. | If a DPC exist what is its | Selection Committee as given in 1* Not Applicable
composition statute of the University.
13. | Circumstances in  which | -- Not Applicable

UPSC is to be consulted in
making recruitment

Decision : The Board of Management considered and approved for
minor changes in the Recruitment Rules for the post of
Executive Engineer (Civil).
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Agenda 48.16 : Submission of Report in respect of 9th Convocation of the

University.

It was submitted to the Board of Management that 9" Convocation of the
University is to be held on 25.08.2022. The Hon’ble Chancellor of the University

will award degrees and medals to the students who have successfully

completed requirements prescribed under the ordinances of the University.

Prof. Sanjay Dhande shall be the Chief Guest on the occasion.

Programme-wise details of students who were awarded the degrees in

2022 is as follows :

S.no

© © N o 1o W=

=
= o

=
N

13.
14.

Decision :

Program

. Bachelor of Technology
- Bachelor of Technology (Evening)

- Bachelor of Arts (Hons.) Economics

Bachelor of Business Administration
Bachelor of Design

Master of Technology

" Master of Technology (Part Time)

Master of Business Administration (DSM)
Master of Business Administration (Executive)
Master of Business Administration (USME)

Master of Business Administration (Business
Analytics)

Master of Business Administration (Family
Business & Entrepreneurship)

Master of Science

Doctor of Philosophy
Total

Total
Degrees
1935

184
110
118
51
295
04
144
34
92
28

08

102
45
3150

The Board of Management considered and approved the list
of candidates to whom the degree is to be awarded during the
9th convocation of the University. The Board also authorized
the Vice Chancellor to accept the cases of additional
candidates for conferment of degrees who will become
eligible for award of degrees before the Convocation.
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Agenda 48.17 : Implementation of Scheme/Guidelines for Appointment on
Compassionate Ground in DTU.

It was submitted to the Board of Management that the master circular on
scheme of Compassionate Appointment has been issued by the Department of
Personnel & Training (DoPT), Government of India on 02.08.2022. Contents of

all earlier circulars have been incorporated in it.

Delhi Technological University was not having any policy or instructions of
the Government for implementation of the circular on scheme of
Compassionate Appointment as applicable in Government of India dated
02.08.2022 as well as Government of NCT of Delhi vide Circular No.
F.16/(60)/2001/S-II/Vol.11/659-670 dated 23.02.2017 and Circular No.
F.16(60)/2001/S-1I/Vol.lI/1576-1679 dated 11.06.2019. It was therefore, felt
appropriate to place this matter before the Board of Management for
appropriate decision. A draft Scheme for Compassionate Appointment in Delhi

Technological University is placed in Annexure Page- 16 to 26.

The Board of Management was requested to consider the matter and
recommend to the Services Department, Government of NCT of Delhi the
procedure, Policy and Criterion for appointment on Compassionate Ground in
DTU. This Scheme had been prepared as per the above O.M issued by DoPT,
Government of India and further circular/O.M issued by Government of NCT of

Delhi from time to time.

Decision : The Board of Management considered and recommended the
Schemel/Guidelines for Appointment on Compassionate
Ground in DTU to the Services Department, Government of
NCT of Delhi through DTTE for its approval.
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Agenda 48.18 : Implementation of CCS (Implementation of National Pension
System), Rules-2021 in Delhi Technological University.

It was submitted that the Board of Management of Delhi Technological
University (DTU) in its meeting held on 04.03.2016, approved implementation
of National Pension Scheme (NPS) in Delhi Technological University vide
Agenda item 18.11 “Contribution for proposed National Pension Scheme for
DTU employees”. Accordingly, DTU implemented NPS for its employees as

per following instructions/guidelines :-

a) To subscribe their share of 10% of Basic + Grade Pay + D.A. w.ef. 1
April, 2016.

b) The earlier contributions towards CPF may be merged towards the corpus
for their NPS.

c) At the time of implementation of NPS, balance due amount may be
recovered from the DTU employees.

d) DTU will subscribe the employer share of the NPS as and when it has
been approved by the Government of NCT of Delhi.

e) The CPF proposal approved vide agenda 11.9 of 11th BoM is overruled in
favour of introduction of NPS.

Department of Pension & Pensioners’ Welfare, Ministry of Pension &
Pensioners’ Welfare, Government of India vide Notification GSR 227(E) dated
30t March, 2021, notified Implementation of CCS (Implementation of National
Pension System), Rules, 2021 applicable to Government servants appointed
to Civil Services and posts in connection with the affairs of the Union. These
new CCS (Implementation of NPS Rules, 2021) has also been endorsed by
the Finance (Administration Division) Department, Govt. of NCT of Delhi vide
F No. 31/Fin/ Estb-l1/2017/DS-IV/532 dated 07.07.2021 for its
implementation in the all departments of Government of NCT of Delhi
(Annexure pages 27 to 77). Further the endorsement of National Pension
System Rules, 2021 has not been made applicable for the Autonomous

Bodies/Grant-in-Aid Institutions of Government of NCT of Delhi/University.
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One of the provision of National Pension System Rules, 2021 vide Sub
Rule-6 (1) of Rule-10 the CCS (Implementation of NPS), Rules, 2021,
provides - “Where a Subscriber who did not exercise an option under Sub-
Rule (1) and dies before completion of service of 15 (fifteen) years or within
three years of the notification of these rules, his family will be granted family
pension in accordance with the provisions of the CCS (Pension), Rules, 1972
or the CCS (Extraordinary Pension), rules, 1939 as the case may be, as a

default option.”

It was proposed to the Board of Management (BOM) to consider CCS
(Implementation of NPS), Rules, 2021 and recommend to send the proposal to
Finance Department, Government of NCT of Delhi through Department of
Training & Technical Education for endorsement and approval to implement the
notification of Finance (Administration Division) Department, Government of
NCT of Delhi number F. No. 31/Fin./ Estt-111/2017/DS-1V/532 dated 07.07.2021
for Autonomous Bodies/Grant-in-Aid Institutions of Government of NCT of
Delhi/University. Board was also apprised that on the same lines Government
of India has notified CCS (Payment of gratuity under National Pension System),
Rules, 2021 (Annexure P 78 to 118) and it should also be sent to Finance
Department, Government of NCT of Delhi through Department of Training &
Technical Education.

Decision : The Board of Management considered and recommended to
send the both rules i.e. CCS (Implementation of NPS), Rules,
2021 and CCS (Payment of gratuity under National Pension
System), Rules, 2021, endorsement proposals to Finance
Department, Government of NCT of Delhi through
Department of Training & Technical Education for necessary
approval to implement these notifications for the employees
of DTU.
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Agenda 48.19 : Approval for Establishment of Medical Institute Under DTU.

It was submitted to the Board of Management that a proposal was
submitted to Department Training and Technical Education (DTTE) Govt. of
NCT of Delhi to start Medical Institutes in DTU and NSUT. The concept of
Medical Institute was proposed in the light of New Education Policy 2020
which encouraged Universities to offer Multi-Disciplinary programs. It was
proposed to start MBBS, Dental, Nursing and other related programs at DTU in
collaboration with nearby hospitals of Government of NCT of Delhi. For this
purpose, Bhagwan Mahavir Hospital, Guru Harikishan Marg Pitampura Delhi
was identified as the associated hospital for the proposed Medical
Institute. The idea was to create a new curriculum in which MBBS, Dental and
Nursing students are taught Medical Sciences along with allied subjects in the
Engineering field and promote inter disciplinary research. IIT, Kharagpur has

also launched a Medical Institute on the same lines.

The draft proposal was jointly submitted to DTTE for obtaining approval in
principle of the Government of Delhi to start Medical Institutes in DTU and

NSUT. The proposal was received back with following observations:

(i) A Committee to be constituted with inclusion of expert of Medical

Sciences/MCI/DCI.

(ii) The Report of the committee may be placed Before the Board of

University.

The matter was also placed before the Academic Council as a
Supplementary Agenda for its approval in principle in its 33 meeting held on
16.08.2022. The Academic Considered and approved the agenda in principle
and recommend the matter to the Board of Management for its approval and

further submission to the Government of NCT of Delhi.

Decision : The Board of Management considered the matter for
Establishment of Medical Institute under Delhi Technological
University and suggested the Vice Chancellor to constitute a
committee of external expert members from reputed Medical
Institutions to examine the proposal in view of feasibility and
arrangement of infrastructure for establishment of Medical
Institute in DTU and submit a consolidated holistic proposal

to the Board of Management.
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Agenda 48.20 : Approval of Resignation in respect of Ms. Navriti Gupta,
Assistant Professor, Department of Mechanical Engineering.

The Board of Management of DTU was apprised that Ms. Navriti Gupta,
Assistant Professor, Department of Mechanical Engineering, DTU has
submitted her resignation w.e.f. 14.06.2022 (A/N) from the post of Assistant
Professor, Discipline of Automobile Engineering, DTU. After approval of the
Competent Authority i.e. Hon'ble Vice Chancelior, DTU, she was relieved from
the post of Assistant Professor, Department of Mechanical Engineering vide
Office Order No. F.1/2-358/Estt./2022/Part file- 2/633 dated 14.06.2022.

Copy of the Office Order is placed in Annexure page 119.

Decision : The Board of Management considered and approved the
resignation of Ms. Navriti Gupta, Assistant Professor,
Department of Mechanical Engineering in DTU w.elf.
14.06.2022 (A/N).
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Agenda 48.21 : Change of nomenclature of B.Tech. (Computer Engineering) to
B.Tech. (Computer Science and Engineering).

The Board of Management of DTU was apprised that the change in the
name of B.Tech. (Computer Engineering) to B.Tech. (Computer Science and
Engincering) was approved in 32" AC meeting held on 18.05.2022. However,
the academic year from which it will be effective was not mentioned. Dean
Academic (UG) has proposed to make it effective from 2021 batch of B.Tech

(Computer Science and Engineering).

Decision : The Board of Management considered and approved for
implementation of change of nomenclature of B.Tech.
(Computer Engineering) to B.Tech. (Computer Science and

Engineering) w.e.f. 2021 batch.
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Agenda 48.22

Matter for Ratification:

i. Recruitment of retired Government Servants as Consultants

against the vacant post of Assistant Registrar, Section
Officer, Senior Office Assistant, Executive Engineer (Civil),
Assistant Engineer (Civil) and Assistant Engineer (Electrical)
on Contract Basis.

It was submitted that vide Advertisement No. F.DTU/ Rectt/
Consultants/01-2022/F-919/2160 dated: 21.02.2022 (Advt.
No0.01-2022) applications for recruitment of Retired Government
Servants as Consultants against the vacant post of Assistant
Registrar, Section Officer, Senior Office Assistant, Executive
Engineer (Civil), Assistant Engineer (Civil) and Assistant Engineer
(Electrical) on Contract Basis were invited.

The Interview/Interaction for the post of above Consultants were
conducted on 09 & 10" May 2022.

The following candidates were recommended for engagement in
the University -

For Non-Technical Posts

S. No. | Name of Candidate DOB Selected against the
post of
la Sh. Anil Kumar 01.01.1968 Assistant Registrar
2. Sh. Subhash Chandra 15.01.1959 Section Officer |
3 Sh. Yogendra Kumar 24.09.1958 Section Officer
) Walia

4, Sh. Naresh Kumar 25.05.1960 Senior Office Assistant
5. Sh. Shri Krishan 01.01.1962 Senior Office Assistant |
6. Sh. Rajinder Singh 16.12.1958 Senior Office AssistanTJ

For Technical Posts

i |
S. No. | Name of Candidate DOB Selected against the
post of
1 Sh. Jitendra Kumar 30.01.1962 Executive Engineer
) Mishra (Civil)
) Sh. Satish Kumar 07.04.1961 Assistant Engineer
’ (Civil)
3 Sh. Lakh Ram Panchal 01.05.1961 Assistant Engineer
| (Electrical) |

Copy of the minutes of Selection Committee for the post of above
Consultants was placed in agenda.
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ii. Extension of Teaching/Non-teaching staff of the University.

It was submitted to the Board of Management that the Competent
Authority has extended the period of deputation/contract of
appointment of the following teaching/non-teaching staff of the
University on the same terms and conditions:

Non-Teaching Staff:

(Consultant- F&P)

S.No.| Name & Designation Remarks Period of
Extension
1. | Dr. Pushpendra Singh | Deployed in East 13.04.2022 to
(Visiting Consultant) Delhi Campus 12.10.2022
2. Sh. Devi Prasad On contractual 01.05.2022 to
Dwivedi basis 31.10.2022

3. | Sh. Vijay Kumar Yadav

On deputation in

01.04.2022 to

(Section Officer) East Delhi 31.03.2024
Campus

4. | Sh. Ishan Bhardwaj On deputation 29.04.2022 to
(Section Officer) 28.04.2023

5. | Sh. Praveev Kumar On deputation 25.03.2022 to
Babloo 24.03.2023
(Section Officer)

6. | Ms. Preeti On deputation 19.03.2022 to
(Sr. Office Assistant) 18.03.2023

7. | Sh. Mohit Tyagi On deputation Up to
(Assistant Engineer) 07.03.2023

8. | Sh. Vikram Bhat On contractual 01.07.2022 to
(Consultant) basis 31.12.2022

9. Sh. Arunotpal Thakur Deptt. of Design 07.06.2022 to
(Visiting Faculty) 06.06.2023

10. | Sh. Budha Singh 01.06.2022 to
(Jr. Mechanic) 30.11.2022

Copy of the Office Orders were placed in agenda.
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iii. Promotion of teaching staff of the University.

It was submitted to the Board of Management that the following
faculty members have been promoted as mentioned against their

names:
S.No. | Name & Department Promotion from to
1. Prof. Priyanka Jain Associate Professor
E & C Engineering Professor Stage 4 | Stage 5
Level 13A Under | Level 14
CAS
2. Dr. Ram Bhagat (Prot.) Stage 4 Slage 5
Electrical Engineering Level 13A Level 14
Under CAS
3 Dr. Sanjay Kumar Assistant Assistant
Mechanical Engineering | Professor Stage 2 Professor Stage
Level 11 Under 3 Level 12
CAS
4. Dr. Bhavnesh Jaint Assistant Assistant
Electrical Engineering Professor Stage 2 | Professor Stage
Level 11 Under 3 Level 12
CAS
5. Sh. Ajai Kumar Gautam | Assistant Assistant
E & C Engineering Professor Stage 2 | Professor Stage
Level 11 Under 3 Level 12
CAS
6. Dr. Naushad Ahmed Assistant Assistant
Ansari Professor Stage 2 | Professor Stage
Mechanical Engineering | Level 11 Under 3 Level 12
CAS
2 Dr. Manjunath K. Assistant Assistant
Mechanical Engineering | Professor Stage 2 Professor Stage
Level 11 Under 3 Level 12
CAS
8. Dr. Mohd. Zunaid Assistant Assistant
Mechanical Engineering | Professor Stage 2 | Professor Stage
Level 11 Under 3 Level 12
CAS
9. Ms. Garima Assistant Assistant
Electrical Engineering Professor Stage 2 | Professor Stage
Level 11 Under 3 Level 12
CAS |

Copy of the Office Orders were placed in agenda.

The Board of Management ratified the above actions taken by the

University.
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Agenda 48.23 :

Matter for Information:

i. Joining of Teaching/ Non-Teaching staff in the University.

It was submitted to the Board that the following teaching/non-

teaching staff have joined the University in the various capacities
as per details given below:

Teaching Staff :

S.No. | Name & Designation Remarks Date of

Joining g

Prof. Sagar Maji Re-joining 01.04.2022

Mechanical Engg. Deptt. '

Prof. Khan Masood Ahmad | Professor 01.07.2022

USME Emeritus

Dr. Shikha N. Khera Repatriated in | 04.07.2022

Assistant Professor, DSM DTU

Dr. Vikas Kumar Gupta Repatriated in | 05.01.2022

Assistant Professor, DSM DTU |

Sh. Sunil Chhikara Repatriated in | 25.07.2022

Section Officer DTU

Sh. Dharam Das Verma On deputation | 08.12.2021

Controller of Finance

Sh. Shri Krishan On contractual | 03.06.2022

Consultant basis for 1 year |

Sh. Anil Kumar On contractual | 13.06.2022

Consultant basis for 1 year |

Sh. Naresh Kumar On contractual | 17.06.2022

Consultant basis for 1 year

Sh. Satish Kumar On contractual | 01.06.2022

Consultant basis for 1 year

Sh. Subhash Chandra On contractual | 31.05.2022

Consultant basis for 1 year

Sh. Lakh Ram Panchal On contractual | 06.06.2022

Consultant basis for 1 year N

Sh. Jitendra Kumar Mishra | On contractual | 06.06.2022

Consultant basis for 1 year

Copy of the Office Orders were placed in agenda.
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ii. Relieving of Teaching/Non-teaching staff from the
University.

It was submitted to the Board of Management that following
faculty/officials have been relieved from the University as per the
details given below:

S.No. | Name & Designation Remarks Date of
relieving
1. | Sh. Dharam Das Verma Repatriated to | 04.08.2022
Controller of Finance parent deptt. |
2. | Prof. Madan Mohan Tripathi | To join as | 28.01 .2022
Electrical Engineering Director
General,
NIELIT on
deputation
3. | Dr Abhay Kumar | Superannuated | 30.11.2021
Srivastava at age of 62 yrs
Director, Physical Education
4. | Ms. Navriti Gupta Resigned and | 14.06.2022
Assistant Professor relieved
5. | Sh. Vikas Sharma Repatriated to | 28.07.2022
Section Officer parent deptt.
6. | Sh. Ramakant Shukla Superannuated | 29.07.2022
Librarian at age of 62 yrs |
7. | Sh. Rajesh Singh Contractual 30.06.2022
Technical Assistant, DSM employee ]
8. | Sh. Chander Prakash Repatriated to | 30.06.2022
Dangwal, Sr. Office Asstt. parent deptt. |
9. | Sh. Sunil Tirkey superannuated | 30.06.2022
Sr. Mechanic, Civil Deptt. B
10. | Sh. Ganesh Roy Superannuated | 31.01.2022
Sr. Mechanic (App. Phy.)
11. | Sh. Om Prakash Superannuated | 31.12.2021
Foreman (Mech. Engg.)
12. | Mrs. Geeta Devi Superannuates | 28.02.2022
| Safaikaramchari |

Copy of the Office Orders were placed in agenda.

Agenda 48.24 : Any other item with the permission of the Chair.

Supplementary Agenda 48.25 : Approval of Recruitment Rules for the posts of
Librarian, Dy. Librarian and Assistant Librarian in DTU.

The Board of Management was apprised that after retirement of
Sh. R.K. Shukla, Librarian, the post of Librarian is lying vacant. Recruitment
Rules for the posts of Librarian, Dy. Librarian and Assistant Librarian were
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placed before the Board of Management. It was observed that in DTU there
are 03 sanctioned posts for library. They are continuing since the days of Delhi
College of Engineering (DCE). The post of Librarian in DCE is in Level 10, Dy.
Librarian in Level 8 and Assistant Librarian in Level 7. In case DTU decides to
upgrade the Pay Scales of these posts, a proposal for surrender of these
posts and creation of posts on the higher scales may be sent to the
Government. Board of Management cannot change the Pay Scales of the
posts created by the Government.

Decision : The Board of Management advised that proposal for

surrender of these posts and creation of posts on the higher
scales may be sent to the Government.

The meeting ended with a vote of thanks to the members.

The minutes are issued with the approval of the Vice Chancellor for

circulation to the Hon’ble members, who are requested to give their comments,
if any, on these circulated minutes.

(Prof. Mad usffdan Singh)
Registrar

Copy to:-

1.
2.

3.

8.
9.

Pr. Secretary to Hon'ble Lt. Governor, 6, Raj Niwas, Civil Lines, Delhi.
Prof. J.P. Saini, Vice Chancellor, Delhi Technological University.

Ms. Alice Vaz R., IAS, Secretary, Directorate of Training and Technical
Education and Higher Education, Government of NCT of Delhi.

Sh. Bhupesh Chaudhary, IAS, Director, Directorate of Training and
Technical Education, Government of NCT of Delhi.

Prof. |.K. Bhat, Vice Chancellor, Manav Rachna University, Faridabad.
Prof. Parimal H. Vyas, Former Vice Chancellor, Maharaja Sayajirao
University of Baroda, Vadodara, Gujarat.

Prof. Rajeev Tripathi, Professor HAG, Motilal Nehru National Institute
of Technology, Allahabad, Prayagraj, Uttar Pradesh.

Prof. Pragati Kumar, Dean (Industrial Research & Development).

Prof. Rajeshwari Pandey, Dean Academic (UG).

10. Prof. Nirendra Dev, Professor, Civil Engineering Department.
11. Prof. Narendra Kumar, Professor, Electrical Engineering Department.
12. Prof. Madhusudan Singh, Registrar.

9 )
(Prof. Madhusudan Singh)
Registrar
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SCHEME FOR COMPASSIONATE APPOINTMENT __IN _ DELHI
TECHNOLOGICAL UNIVERSITY

1. OBJECT

The object of the Scheme is to grant appointment on compassionate
grounds toa dependent family member of a Delhi Technological University
(DTU) Employee dying in harness or who is retired on medical grounds,
thereby leaving his family in penury and without any means of livelihood, to
relieve the family of the DTU employee concerned from financial destitution
arid to help it get over the emergency.

2. TO WHOM APPLICABLE
To a dependent family member of a DTU employee who —

(a) dies while in service (including death by suicide); or
(b) is retired on medical grounds or before attaining the age

of 55 years (57 years for erstwhile Group ‘D" DTU
employee) or

(c) s retired on medical grounds under Rule 38 of the
CCS(Pension) Rules, 1972 or the corresponding
provision in the Central Civil Service Regulations before
attaining the age of 55 years (57 years for erstwhile Group
‘D’ DTU employee)

Note | "Dependent Family Member" means:

(a) spouse; or

(b) son (including adopted son), or

(c) daughter (including adopted daughter); or

(d) brother or sister in the case of unmarried DTU employee or

Note Il “DTU employee” for the purpose of these instructions means a -
DTU employee appointed on regular basis and not one working
on daily wage or casual or apprentice or ad-hoc or contract or re-
employment basis.

Note Il "Re-employment” does not include employment of ex-
servicemanbefore the normal age of retirement in a civil post.




3. AUTHORITY COMPETENT TO MAKE COMPASSIONATE
APPOINTMENT

Board of Management on the basis of recommendations duly
constituted Selection Committee as prescribed under the DTU Act,
2009, Statutes and Instructions of the Government of NCT of Delhi, if
any.

4. POSTS TO WHICE SUCH APPOINTMENTS CAN BE MADE

Group ‘C’ posts against the direct recruitment quota.

5. ELIGIBILITY

(a) The family is indigent and deserves immediate assistance for
relieffrom financial destitution; and

(b) Applicant for compassionate appointment should be eligible and
suitable for the post in all respects under the provisions of the
relevant Recruitment Rules.

6. A. EXEMPTIONS

Compassionate appointments are exempted from observance of
the following requirements:-

(1) Recruitment procedure as prescribed in DTU Rules

(i) The ban orders on filling up of posts issued by the Ministry of
Finance(Department of Expenditure) and duly endorsed by the
Government of NCT of Delhi.

B. RELAXATIONS

(a) Upper age limit could be relaxed wherever found to be necessary.
The lower Age limit should, however, in no case be relaxed below
18 years of age.

Note 1 Age eligibility shall be determined with reference to the date of
application and not the date of appointment.

Note 2 Authority competent to take a final decision for making
compassionate appointment in a case shall be competent to
grant relaxation of upper age limit also for making such
appointment.
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(d)

(b) In exceptional circumstances DTU may consider recruiting persons

not immediately meeting the minimum educational standards. DTU
may engage them as trainees who will be given the regular pay
bands and grade pay only on acquiring the minimum qualification
prescribed under the recruitment rules. The emoluments of these
trainees, during the period of their training and before they are
absorbed in the Government as employees, will be equal to the
lowest/first cell (minimum) of Pay Level-1 Rs. 18,000-56,900 (pre-
revised -IS pay band). In addition, they will be granted all applicable
Allowance, like Dearness Allowances, House Rent Allowance etc.
as admissible.

In the matter of exemption from the requirement of passing the typing test those
appointed on compassionate grounds to the post of Junior Office Assistant will
be governed by as per DTU Rules.

In case of appointment of a widow not fulfilling the requirement of educational
qualification, against the post of MULTI TASIMG STAFF, she will be placed in
minimum of Pay Level-1(Rs. 18,000-56,900) directly without Insisting on
fulfillment of educational quatification norms, provided the appointing authority s
satisfied that the duties of the post against which she is being appointed can be
performed with help of some on job training. This dispensation is to be allowed for
appointment on compassionate ground against the post of MULTI TASKING
STAFF only.

DETERMINATION/ AVAILABILITY OF VACANCIES

(a) Appointment on compassionate grounds should be made only on
regular basis and that too only if regular vacancies meant for that propose are available.

(b)  Compassionate appointments can be made up to a maximum of 5% of vacancies
falling under direct recruitment quota in any Group 'C' post. The appointing
authority may hold back up to 59 of vacancies in the aforesaid categories to be
filed by direct recruitment 0 as to fill such vacancies by appointment on
compassionate grounds. A person selected for appointment on
compassionate grounds should be adjusted in the recruitment roster
against the appropriate category viz SC/ST/ OBC/General depending upon
the category to which he belongs. Forexample. if he belongs to SC category
he will be adjusted against the SC reservation point, if he is ST/OBC, he will
be adjusted against ST/OBC point and if he belongs to General category
he will be adjusted against the vacancy point meant for General category.

(c) \While the ceiling of 5% for making compassionate appointment against
regular vacancies should not be circumvented by making appointment of
dependent family “"member of DTU employee on casual/daily wagelad-
hoc/contract basis against regular vacancies, there is no bar to considering him
for such appointment if he is eligible as per the normal rulesforders governing such
appointments

(d)  The ceiling of 5% of direct recruitment vacancies for making
compassionate appointment should not be exceeded by utilizing
any other vacancy €.g. sports quota vacancy.
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(e)  The Committee constituted for considering a request for
appointment on compassionate grounds should limit its
recommendation to theappointment on compassionate grounds
only in a really deserving caseand only if vacancy meant for
appointment on compassionate grounds will be available within
a year in the concerned administrative Ministry/
department/Office, that too within the ceiling of 5% of vacancies
falling under Direct Recruitment guota in Group 'C’ posts.

() The compassionate appointment can also be made against
technical ‘posts’ at Group 'C' and erstwhile Group 'D' level. The
5% quota of vacancies will be calculated on the basis of total
DR vacancies arising in a year in the technical posts.

8. TIME LIMIT FOR CONSIDERING APPLICATIONS FOR
COMPASSIONATE APPOINTMENT:

Any application for Compassionate appointment is to be considered
without any time limit and decision taken on merit in each case

9. BELATED REQUESTS FOR COMPASSIONATE APPOINTMENT

(a) DTU may consider requests for compassionate appointment
even where the death or retirement on medical grounds of a DTU
employee took place long back, say five years or so. While
consicering such belated requests it should, however, be kept in
view that the concept of compassionate appointment is largely
related to the need for immediate assistance to the family of the
DTU employee in order to relieve it from economic distress. The
very fact that the family has been able to manage somehow all
these years should normally be taken as adequate proof that
the family had some dependable means of subsistence.
Therefore, examination of such, cases would call for a great
deal of circumstances. The decision to make appointment on
compassionate grounds in such cases may, therefore, be taken
only at the level of Vice Chancellor, DTU.

(b)  Whether a request for compassionate appointment is belated
or not may be decided with reference to the date of death or
retirement on medical ground of a DTU employee and not the
age of the applicant at the time of consideration.

(¢) The onus of examining the penurious condition of the dependent
family will rest with the Delhi Technological University making
compassionate appointment

10. WIDOW APPOINTED ON COMPASSIONATE GROUNDS GETTING
REMARRIED

A widow appointed on compassionate grounds will be allowed to
continue inservice even after re-marriage.
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iii)

' 41. WHERE THERE IS AN EARNING MEMBER

(a) In deserving cases even where there is already an earning member
in the family, a dependent family member may be considered for
compassionate appointment with prior approval of the Board of
Management of DTU who, before approving such appointment, will
satisfy that grant of compassionate appointment is justified having
regard to number of dependents, assets and liabilities left by the DTU
employee, income of the earning member as also his liabilities
including the fact that the earning member is residing with the family
of the DTU employee and whether he should not be a source of
support to other members of the family.

(b) In cases where any member of the family of the deceased or
medically retired DTU employee is already in employment and is not
supporting the other members of the family of the DTU employee,
extreme caution has to be observed in ascertaining the economic
distress of the members of the family of the DTU employee so that the
facility of appointment on compassionate ground is not circumvented
and misused by putting forward the ground that the member of the
family already employed is not supporting the family.

12. PROCEDURE

i) The Welfare Officer in DTU or a senior officer may be deputed to meet
the family members of the deceased DTU employee and appraise them of
the terminal benefits available to the family. This may be done at the
earliest possible, preferably, within 30 days of death.

ii)In ease it is observed by the Welfare Officer/Senior Officer that the
condition of the family of the deceased DTU employee is indigent, the
family should also be apprised of the scheme for compassionate
appointment.

In such cases, the Welfare Officer or any other Offices would assist the
familyrmember of the deceased DTU employee in applying for appointment
on Compassionate grounds. The application should be made in the format
prescribed as inAnnexure..... All assistance should be extended to enable
such family member to fill the Application Form for compassionate
appointment. The Applicant should be advised in person about the
requirements and formalities to be completed by him. The Applicant should
also be given detailed information of the posts to which they can apply.

The Administration shall satisfy itself regarding the correctness of the

details entered in the Application form and family income and other details
computed for processing the Application. During scrutiny, if any additional
details or information having a bearing on the case, emerge, the same should
be added as supplementary Note to the Application.
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V) Every application found to be in order, should be acknowledged by
assigning a unique Registration number. All pending Applications should also
be assigned Enrique registration number. This may be done within 2 to 3
weeks of time. Once a unique registration number has been assigned to an
application, the Applicant, including those whose applications are pending,
may be informed through email or other forms of communication (including
digital modes of communication) of their Unique Application Registration
Number.

vi) While informing ' the Applicants of the registration number of their
Application, they may also be informed of the likely number of vacancies likely to
be available to be filled on compassionate grounds as well as be provided with
a copy ofthe point based merit system.

vii)  To consider the various applications and to recommend individual
applicant for grant of compassionate appointment, a Committee, comprising
three members (one Chairman and two Members), may be constituted. The
Committee may be chaired by or Officer not below the rank of Professor of
the University.

viit)  The Committee may meet as per their convenience to consider all fresh
requests received, in addition to pending applications. In case large number of
applications are received at different times during the calendar year, the
Committee may meet as frequently as it may think appropriate.

IX) Prior to every meeting of the Committee, the Applicants whose
appplications are being considered, should be informed, through email or other
forms of communication of the number of vacancies in each grade for which
they are being considered as also the date the Committee is due to meet to
consider their Application. However, the Applicant(s) would not be required to
have any personal interaction with the Committee. The Applicants may not be
asked to be present during the meeting of the Committee.

X) Every valid application shall be assessed strictly on the basis of the
point based merit system formulated by DTU.

Xi) The Committee should make its recommendation for appointment on
compassionate ground as per the total points obtained by each Applicant,
under the applicable point based merit system.

Xit) The resuit of each round of selection should be communicated to the
Applicants. The points awarded against each parameter alongwith total merit

points earned, should be provided to the Applicants though email or other
forms of communication.

xiii)  The minutes of each meeting of the Committee including the merit
points earned by each Applicant should also be placed, within a period of three
weeks from the date of meeting of the Committee, in public domain on the
website of the University.

xiv) Recommendation of the Committee should be placed before the Board
of Managemnt for a decision. 5\



13. UNDERTAKING FOR MAINTENANCE OF THE FAMILY OF THE
DECEASED EMPLOYEE

A person appointed on compassionate grounds under the scheme
should give an undertaking in writing (as in Annexure) that he/she will
maintain properly the other family members who were dependent on the DTU
employee. In case, it is proved subsequently (at any time) that the family
members are being neglected or are not being maintained properly by him/her,
his/her- appointment may be terminated forthwith.

14. REQUEST IN CHANGE IN POST/PERSON

When a person has been appointed on compassionate grounds to a
particular post, the set of circumstances, which led to such appointment,
should be deemed to have ceased to exist. Therefore, --

(a) he/she should strive in his/her career like his/her colleagues for
futureadvancement and any request for appointment to any higher
post on consideration of compassion should invariably be
rejected.

(b) An appointment made on compassionate grounds cannot be
transferred to any other person and any request for the same on
considerations of compassion should invariably be rejected.

15. SENIORITY

A person appointed on compassionate ground in a particular year may
be placed at the bottom of all the candidates recruited/appointed through
direct recruitment, promotion etc. in that year, irrespective of the date of
joining of

the candidate on compassionate ground,

16. TERMINATION OF SERVICE

The compassionate appointments can be terminated on the ground of
non- compliance of any condition stated in the offer of appointment after
providingan opportunity to the compassionate appointee by way of issue
of show cause notice asking him/her to explain why his/her services
should not be terminatedfor non-compliance of the condition(s) in the
offer of appointment and it is notnecessary to follow the procedure
prescribed in the Disciplinary Rules/Temporary Service Rules for his
purpose.

The power of termination of services for non-compliance of the

condition(s) in the offer of compassionate appointment should vest only
with the Board of Management.



17.

18.

GENERAL

(a) Appointments made on grounds of compassion should be done in

such a way that persons appointed to the post do have the essential
educational and technical qualifications and experience required for
the post consistentwith the requirement of maintenance of efficiency
of administration.

(b) It is not the intention to restrict employment of a family member of the

deceased or medically retired (erstwhile) Group 'D' DTU employee to
an erstwhile Group 'D’ post only. As such, a family member of such
erstwhile Group 'D’ DTU employee can be appointed to a Group ‘C’ post
for which he/she is educationally qualified, provided a vacancy in Group 'C' post exists
for this purpose.

An application for compassionate appointment should, however, not be rejected
merely on the ground that the family of the Government servant has received the
benefits under the various welfare schemes. While considering a request for
appointment on compassionate ground a balanced and objective assessment
of the financial condition of the family has to be made taking into account its
assets and liabilities (including the benefits received under the various welfare
schemes mentioned above) and all other relevant factors such as the presence of
an earning member, size of the family, ages of the children and the essential
needs of the family, etc.

Compassionate appointment should not be denied or delayed on flimsy ground. 1t
should be made available to the person concerned if there is a vacancy meant for
compassionate appointment and he or she is found eligible and suitable under the
scheme.

Requests for compassionate appointment consequent on death or retirement
on medical grounds of erstwhile Group ‘D’ staff may be considered with greater
sympathy by applying relaxed standards depending on the facts and
circumstances of the case.

Compassionate appointment will have precedence over absorption of surplus
employees and regularization of daily wage/casual workers with/without
temporary status.

IMPORTANT COURT JUDGEMENTS

The ruling contained in the following judgements may also be kept in view
while considering cases of compassionate appointment:-

(a) The Supreme Court in its judgement dated April 8, 1993 in the case of

Auditor General of India and others vs. G. Ananta Rajeswara Rao
[(1994)

1 SCC 192] has held that appointment on grounds of descent clearly violates Article
16(2) of the Constitution; but if the appointment isconfined to the son or daughter
or widow of the Government servant who died in harness and who needs immediate
appointment on grounds of immediate need of assistance in the event of there being
no other eamingmember in the faintly to supplement the loss of income front the bread
winner to relieve the economic distress of the members of the family, it is
unexceptionable. — 9 —




(b) The Supreme Court’s judgement dated May 4, 1994 in the case of

Umesh Kumar Nagpal vs. State of Haryana and others [JT 1994(3)
S.C. 525] has laid down the following important principles in this regard:

(1) Only dependents of an employee dying in harness leaving
his tartly in penury end without any means of livelihood
can be appointed on compassionate ground.

(i) The posts in Group ‘C’ and ‘D’ (formerly Class lll and IV) are
the lowest posts in non-manual and manual categories
and hence they alone can be offered on compassionate
grounds and no other post i.e. in the Group ‘A’ or Group
‘B’ category is expected or required to be given for this
purpose as it is legally impermissible.

(iii) The whole object of granting compassionate appointmentis
to enable the family to tide over the sudden crisis and to
relieve the family of the deceased from financial destitution
and to helpit get over the emergency.

(iv) Offering compassionate appointment as a matter of
course irresspective of the financial condition of the
family of the deceased or medically retired Government
servant is legally impermissible.

(x) Neither the qualifications of the applicant (dependent family
member) nor the post held by the deceased or medically
retired DTU employee is relevant. If the applicant finds it
below his dignity to accept the post offered, he is free not
to do so. The post is not offered to cater to his status but
to see the family through the economic calamity.

(vi) Compassionate appointment cannot be granted after lapse
of a reasonable period and it is not a vested right which
can be exercised at any time in future.

(vii) Compassionate appointment cannot be offered by an
individualfunctionary on an ad-hoc basis.

The Supreme Court has held in its judgement dated February 28,
1995 in the case of the Life insurance Corporation of India vs. Mrs
Asha Ramchandra Ambekar and others [JT 1994(2) S.C. 183] that
the High Courts and Administrative Tribunals cannot give direction
for appointment of a person on compassionate grounds but can
merely direct consideration of the claim for such an appointment.

The Supreme Court has ruled in the cases of Himachal Road
Transport Corporation vs. Dinesh Kumar [JT 1996 (5) S.C. 319] on

May 7, 1996 and Hindustan Aeronautics Limited vs. Smt A
Radhika Thirumalai [JT 1996

(9) S.C. 197] on October 9, 1996 that appointment on
compassionate grounds can be made only if a vacancy is available

for that purpose. . ZL\




The Supreme Court has held in its judgement in the case of State
of Haryana and others vs. Rani Devi and others [JT 1996(6) S.C. 6461
on July 15, 1996 that if the scheme regarding appointment on
compassionate ground is extended to all sorts of casual, ad-hoc
employees including those who are working as Apprentices, then
such scheme cannot be justified on

Constitutional grounds.

The Hon'b1e Supreme Court in its judgment dated 05.04.2011 in
Civil Appeal No. 2206 of 2006 ftled by Local Administration
Department vs. M. Selvanayagam @ Kumaravelu has observed that
"an appointment made many years after the death of the employee
or without due consideration of the financial resources available to
his/her dependents and the financial deprivation caused to the
dependents as a result of his death, simply because the claimant
happened to be one of the dependents of the deceased employee
would be directly in conflict with Articles 14 & 16 of the Constitution
and hence, quite bad and illegal. In dealing with cases of
compassionate appointment, it is imperative to keep this vital aspect
in mind".
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ANNEXURE

PROFORMA REGARDING EMPLOYMENT OF DEPENDENTS OF DTU EMPLOYEES DYING WHILE
IN SERVICE/RETIRED ON INVALID PENSION

PART-A
(a)Name of the DTU Employee (Deceased/retired on medical ground)
(b)Designation of the DTU Employee
(a)Whether itis MTS (erstwhile Group ‘D')or
not (d) Date of Birth of the DTU Employee
e) Date of death/retirement on medical grounds
f) Total length of Service rendered
g) Whether permanent or temporary
(h) Whether belonging to SCI/ST/OBC
(a) Name of the candidate for appointment
(b) His/Her relationship with the DTU Employee
(c) Date of Birth
(d) Educational Qualifications
(e) Whether any other dependent family member has been appointed on
Compassionate grounds
Particulars of total assets left including amount of
(@) Family Pension
(b)D.C.R. Gratuity
(c)G.P.F. Balance
(d)Life Insurance Policies (including Postal Life Insurance)
(e)Moveable and Immovable properties & annual income earned therefrom
by the family.
(f} C.G.E. Insurance amount
(g)Encashment of leave
(h)Any other assets
Total
Brief particular of liabilities, if any. :
Particulars of all dependent family members of the DTU Employee (if
Some are employed, their income and whether they are living together or separately

(
(
(

Name(s) Relationship Age | Address Employed or not if employed
with particulars of employment and
Govt. servant emoluments)

Date:

Declaration/Undertaking
| hereby declare that the facts given by me above are, to the best of my knowledge, correct. If any of the
facts herein mentioned are found to be incorrect or false at a future date, my services may be terminated.
| hereby also declare that | shall maintain properly the other family members who were dependent
on the DTU Employee mentioned against 1(a) of Part-A of this form and in case it 1s proved at any time
that the said family members are being neglected or not being properly maintained by me, my
appointment may be terminated.

Signature of the Candidate

AGUTESS . v s eeeeseraeieseisrerrreeeereens
Mobile No —26—
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PART-B
(TO BE FILLED BY OFFICE IN WHICH EMPLOYMENT IS PROPOSED)

(1) (a)  Name of the candidate for Appointment..

(b)  His/Her relationship with the DTU Employee.

(c) Age (date of birth),
education qualification and

experience, if any.

(d)  Post (Group C) which employment is Proposed

(e)  Whether there is vacancy in that post within the ceiling of 5% prescribed
under the scheme of

compassionate appointment.

(f) Whether the relevant Recruitment Rules provide
for

direct recruitment.

(g)  Whether the candidate fulfils the requirements of

theRecruitment Rules for the post.

(1) Whether the facts mentioned in Part-Ahave been verified by the
Office and if so, indicate the records.

(I Ifthe DTU Employee died/retired on medical grounds more than
5 years back, why the case was not sponsored earlier.

(V) Personal recommendation of the Head of the Department

(With his signature and office Stamp/seal)
—2L6 A—



‘ RELATIVE MERIT POINTS ASSESSTMENT ON A 100 POINT SCALE FOR

COMPASSIONATE APPOINTMENT

PART - C
SL.No. PARAMETER FOINTS ALLOTTED TO | POINTS S5CORED BY |
THE PARAMETER THE CANDIDATE
1 Family Pension/Monthly amount o
(Excluding DA & Allowance) 20
2 Terminal Benefits (DCRG,
GPF/PPF, LIC/PLI, Leave 10
encasement, etc)/Lump sum
amount under NPS etc. SA—
3 Annual income of earning
Members and income from 10
property
4 Movable/Immovable property
10
5 Left over service of deceased
15
6 Number of Dependents i.e,
Mother or Father, Spouse (Wife) 10
only
7 Dependent unmarried daughters
10
8 Dependent minor children
10
9 Unmarried major son (up to 25 -
years of age) and Dependent 05
major son ie, physically &
mentally challenged (without age
limit)
TOTAL 100

—26 QB —
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Pension and Pensioners’ Welfare)
NOTIFICATION
New Delhi, the 30th March, 2021

G.S.R. 227(E). — In exercise of the powers conferred by the proviso to article 309 and clause (5) of article 148 of
the Constitution and after consultation with the Comptroller and Auditor-General of India in relation to persons serving in
the Indian Audit and Accounts Department, the President hereby makes the following rules regulating the methods of
implementation of National Pension System, namely:-

1. Short title and commencement. - (1) These rules may be called the Central Civil Services (Implementation
of National Pension System) Rules, 2021.

2) They shall come into force on the date of their publication in the Official Gazette.
2. Application. - Save as otherwise provided in these rules, these rules shall apply to the Government servants,

including civilian Government servants in the Defence Services, appointed substantively to civil services and posts in
connection with the affairs of the Union on or after 1¥ day of January, 2004, but shall not apply to,-

(a) Railway servants;

(b) persons in casual and daily rated employment;

(c) persons paid from contingencies;

(d) members of the All India Services;

(e) persons locally recruited for services in diplomatic, consular or other Indian establishments in
foreign countries;

® persons employed on contract;

(g) persons whose terms and conditions of service are regulated by or under the provisions of the

Constitution or any other law for the time being in force; and

() persons to whom the Central Civil Services (Pension) Rules, 1972 apply in accordance with any
special or general order issued by the Government.

3, Definitions. - In these rules, unless the context otherwise requires,-

(1) (a)“Accredited Bank” in relation to a Ministry or Department or Union territory means the Reserve Bank or
any bank which is appointed to transact business of the Government pertaining to that Ministry or Department or
Union territory and is officially recognised for transfer of funds to the Trustee Bank;

(b) “Accumulated Pension Corpus™ means the monetary value of the pension investments accumulated in the
Individual Pension Account of a subscriber under the National Pension System;

(c) “Annuity” means periodic payment by the Annuity Service Provider to the subscriber on purchase of
annuity plan out of the Accumulated Pension Corpus;

(d) “Annuity Service Provider” means a life insurance company registered and regulated by the Insurance
Regulatory and Development Authority and empanellcd by the Authority for providing Annuity services to
the subscribers of the National Pension System;

(e) “Authority” means the Pension Fund Regulatory and Development Authority established under sub-section
(1) of section 3 of the Pension Fund Regulatory and Development Authority Act, 2013 (23 of 2013) and
include interim Pension Fund Regulatory and Development Authority set up by the Central Government
through Resolutions;

()  “Central Recordkeeping Agency” means an agency registered under section 27 of Pension Fund Regulatory
and Development Authority Act, 2013 to perform the functions of recordkeeping, accounting,
administration and customer service for subscribers to schemes;

(g) “Drawing and Disbursing Officer” means a Head of Office and also any other Gazetted Officer so
designated by a Department of the Central Government, a Head of Department or an Administrator, to draw
bills and make payments on behalf of the Central Government. The term shall also include a Head of
Department or an Administrator where he himself discharges such function;

(h) “Cheque Drawing and Disbursing Officer” means a drawing and disbursing officer functioning under a
Ministry or Department (including Central Public Works Department, Forest Department and Departments
in which the provisions of Central Public Works Account Code are authorised to be followed) or a Union
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territory, who is authorised to withdraw money for specified types of payments against an assignment
account opened in his favour in a specified branch of an accredited bank;

(i) “Defence Services” means services under the Government of India in the Ministry of Defence and in the
Defence Accounts Department under the control of the Ministry of Defence paid out of the Defence
Services Estimates and not permanently subject to the Air Force Act, 1950 (45 of 1950) or the Army Act,
1950 (46 of 1950) or the Navy Act, 1957 (62 of 1957);

() “Emoluments” means emoluments as specified in rule 5;

(k) “Foreign Service” means service in which a Government servant receives his pay with the sanction of the
Government from any source other than the Consolidated Fund of India or the Consolidated Fund of a State
or the Consolidated Fund of a Union territory;

() “Government” means the Central Government;

(m) “Head of Deparfment” means an authority specified in Schedule 1 to the Delegation of Financial Powers
Rules, 1978, and includes such other authority or person whom the President may, by order, specify as
Head of a Department;

(n) “Head of Office” means a Gazetted Officer declared as such under rule 14 of Delegation of Financial
Powers Rules,1978, and includes such other authority or person whom the Competent Authority may, by
order, specify as Head of Office;

(0) “Individual Pension Account” means an account of a subscriber, executed by a contract setting out the
terms and conditions under the National Pension System;

(p) “Local Fund administered by Government” means the fund administered by a body which, by law or rule
having the force of law, comes under the control of the Government and over whose expenditure the
Govemnment retains complete and direct control;

(q) “National Pension System” means the contributory pension system referred to in section 20 of the Pension
Fund Regulatory and Development Authority Act, 2013 whereby contributions from a subscriber are
collected and accumulated in an individual pension account using a system of points of presence, a Central
Recordkeeping Agency and pension funds as may be specified by regulations by Pension Fund Regulatory
and Development Authority;

(r) “Pay and Accounts Officer” means an officer, whatever his official designation, who maintains the accounts
of a Ministry, Department or Office of the Central Government or Union territory and includes an
Accountant-General, who is entrusted with the functions of maintaining the accounts or part of accounts of
the Central Government or Union territory;

(s) “Pension fund” means an intermediary which has been granted a certificate of registration under sub-section
(3) of section 27 of the Pension Fund Regulatory and Development Authority Act, 2013 by the Authority as a
pension fund for receiving contributions, accumulating them and making payments to the subscriber in the
manner as may be specified by regulations;

(t) “Permanent Retirement Account Number” means a unique identification number allotted to each subscriber
by the Central Recordkeeping Agency;

(u) “Subscriber” means a Government servant who subscribes to a scheme of a Pension fund;
v) “Trustee Bank" means a banking company as defined in the Banking Regulation Act, 1949 (10 of 1949).

(2) Words and expressions used herein and not defined but defined in the Fundamental Rules,1922, the Central
Civil Services (Pension) Rules, 1972, the Pension Fund Regulatory and Development Authority Act, 2013 or Pension

Fund Regulatory and Development Authority regulations have the same meanings respectively assigned to them in
those Act or Rules or Regulations.

GENERAL CONDITIONS

4.  Registration into National Pension System. - (1) A Government servant to whom these rules apply, shall,
immediately on joining service submit an application in Common Subscriber Registration Form or in any other form
specified by the Authority along with an option form referred to in rule 10, to the Head of Office for registration to the
National Pension System.

(2) The Head of Office shall on receipt of the application under sub-rule (1), ensure that the application is complete
in all respects, countersign it indicating the date of receipt and send it to the Drawing and Disbursing Officer within
three working days of joining of the Government servant. The Head of Office shall keep a copy of the application
form for record.
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(3) The Drawing and Disbursing Officer shall forward the application of individual subscriber to the Pay and
Accounts Officer or Cheque Drawing and Disbursing Officer, as the case may be. within three working days from the
date of receipt of the application from the Head of Office.

(4) The Pay and Accounts Officer or the Cheque Drawing and Disbursing Officer, as the case may be, shall process
the application received from the Drawing and Disbursing Officer and forward it to the Central Recordkeeping
Agency through the online system within three working days from the date of receipt of the application from the
Drawing and Disbursing Officer. The Pay and Accounts Officer or the Cheque Drawing and Disbursing Officer shall
also forward duly signed copy of the application to the Central Recordkeeping Agency for record.

(5) The Central Recordkeeping Agency shall complete registration process and allocate a Permanent Retirement
Account Number in respect of each Government servant in the form specified by the Authority as per the turn-around
time specified by the Authority. After completion of the registration process, the Central Recordkeeping Agency shall
communicate the Permanent Retirement Account Number to the Pay and Accounts Officer or the Cheque Drawing
and Disbursing Officer, as the case may be, and also forward Permanent Retirement Account Number kits to the
Subscriber in accordance with the process and turn-around time laid down by the Authority.

(6) The Pay and Accounts Officer or the Cheque Drawing and Disbursing Officer, as the case may be, shall
communicate Permanent Retirement Account Number (PRAN) to the concerned Drawing and Disbursing Officer
immediately.

(7) The Drawing and Disbursing Officer shall communicate the Permanent Retirement Account Number (PRAN) to
the Head of Office immediately.

(8) The Head of Office shall intimate the Permanent Retirement Account Number to the Subscriber and shall record
the Permanent Retirement Account Number (PRAN) in the Common Subscriber Registration Form or any other form
specified by the Authority submitted by the Subscriber and in the service book of the Subscriber and also paste a
certified copy of the Common Subscriber Registration Form or any other form specified by the Authority in the
service book of the Subscriber within five working days thereafter.

(9) The authorities referred to in sub-rule (2) to sub-rule (8) shall ensure that there is no delay in the process of
registration of the Government servant in the National Pension System and crediting of first contribution in his
Individual Pension Account. The first contribution of the Government servant shall be credited in his Individual
Pension Account within twenty days of the date of submission of the application under sub-rule (1) or by the last date
of the month in which the Government servant joined, whichever is later.

(10) In a case where the process of registration of the Government servant in the National Pension System has not
been completed before the date of drawal of the salary for the first month or any subsequent month, such salary or
salaries shall be paid to the Government servant after withholding the amount of contribution as determined in
accordance with rule 6. The amount of the contribution withheld from the salary as well as the amount of interest
payable under rule 8 shall be credited to the Individual Pension Account of the Government servant as soon as the
process of generation of Permanent Retirement Account Number of Government servant in the National Pension
System is completed by the Central Recordkeeping Agency and communicated to the Pay and Accounts Officer or
Cheque Drawing and Disbursing Officer.

(11) Action on the option form submitted under sub-rule (1) shall be taken in accordance with rule 10.

5.  Emoluments. — (1) The expression ‘emoluments' for the purpose of determining the amount of mandatory
contribution under the National Pension System includes basic pay as defined in rule 9 (21) (a) (i) of the Fundamental
Rules, 1922, non-practicing allowance granted to medical officer in lieu of private practice and admissible dearness
allowance in a calendar month.

(2)  Subject to the proviso to sub-rule (1) of rule 7, if a Subscriber had been absent from duty on leave for which
leave salary is payable, the amount representing pay and dearness allowance in the leave salary actually drawn shall
be taken into account for emoluments for the purpose of this rule. The amount of pay, non-practicing allowance and
dearness allowance, actually drawn during leave shall be taken into account as emoluments for the purpose of this
rule.

(3)  Subject to the proviso to sub-rule (1) of rule 7, if a Subscriber had been absent from duty or was on
extraordinary leave, during whole or part of a calendar month, the pay or the amount representing pay, non-practicing
allowance referred to in this rule and dearness allowance in the leave salary which he actually drew for the part of
that calendar month during which he was on duty or was on leave for which leave salary is payable, shall be taken into
account for emoluments for the purpose of this rule.

(4)  If a Subscriber had been under suspension, the subsistence allowance drawn during the period of suspension in
a calendar month shall be taken into account for emoluments for the purpose of this rule.
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(5)  Pay drawn by a Subscriber while on deputation in India shall be taken into account for emoluments for the
purpose of this rule.

(6) In the case of a Subscriber on foreign service or deputation outside India, the pay which he would have drawn
under the Government had he not been on foreign service or such deputation, shall be taken into account for
emoluments.

(7)  Where a retired Subscriber, who is re-employed in Government service and to whom these rules are applicable
and whose pay on re-employment has been reduced by an amount not exceeding his monthly pension, the element of
monthly pension by which his pay is reduced shall be included in emoluments,

6. Contribution by the Subscriber to the National Pension System.- (1) The National Pension System shall
work on defined contribution basis. A Subscriber shall make a contribution of ten per cent or such other percentage as
may be notified from time to time, of his emoluments to the National Pension System every month. The amount of
contribution payable shall be rounded off to the next higher rupee.

(2)  Contribution may be made by the Subscriber, at his option, during the period of suspension:

Provided that where, in the final orders passed by the Government on conclusion of the inquiry, the period spent
under suspension is treated as duty or leave for which leave salary is payable, contributions to the National Pension
System shall be determined based on the emoluments which the Subscriber becomes entitled to for the period of
suspension. The difference of the amount of contribution to be deposited and the amount of contribution already
deposited during the period of suspension, shall be credited to the Individual Pension Account of the Subscriber along
with interest. The rate of interest for this purpose would be the rate of interest as decided by the Government from
time to time for the Public Provident Fund deposits.

(3) * No contribution shall be made by the Subscriber during the period of absence from duty (whether on leave or
otherwise) for which no pay or leave salary is payable.

4) During the period of transfer on deputation to a Department or organisation under the Central Government or
the State Government, the Subscriber shall remain subject to these rules in the same manner, as if he was not so
transferred or sent on deputation and will continue to contribute towards National Pension System based on
emoluments worked out in accordance with sub-rule (5) of rule 5.

(5) Contributions in respect of any arrears of salary received by the Subscriber due to retrospective increase shall
be treated as the contributions for the month in which the payments are made.

(6) "~ The Subscriber shall contribute toward National Pension System during the period spent under probation.

(7)  Deduction and crediting of contributions to the Individual Pension Account during foreign service in India or
outside India, including deputation to United Nations’ Secretariat or other United Nations' Bodies, the International
Monetary Fund, the International Bank of Reconstruction and Development, or the Asian Development Bank or the
Commonwealth Secretariat or any other International organisation. shall be regulated in accordance with the
instructions issued by the Department of Personnel and Training from time to time and the procedure laid down by the
Authority.

(8) The Drawing and Disbursing Officer shall deduct the contribution from the salary of the Govermment servant
and send the bill to the Pay and Accounts Officer or Cheque Drawing and Disbursing Officer, as the case may be,
along with details of contributions deducted in respect of each Subscriber on or before Twentieth day of each month.

(9) A Subscriber may, at his option, make contribution in excess of the contribution specified in sub-rule (1) in
accordance with the procedure laid down by the Authority and the Government.

(10)(@) The Pay and Accounts Officer or the Cheque Drawing and Disbursing Officer, as the case may be, based on
the details of contributions in respect of each Subscriber sent by the Drawing and Disbursing Officer to Pay and
Accounts Officer or Cheque Drawing and Disbursing Officer under sub-rule (8), shall prepare and upload a
Subscription Contribution File and genetate a Transaction ID by Twenty- fifth day of cach month.

(i) The Pay and Accounts Officer or the Cheque Drawing and Disbursing Officer, as the case may be, shall remit
the contribution to the Trustee Bank through the Accredited Bank by the last working day of each month :

Provided that the contribution for the month of March shall be remitted by the Pay and Accounts Officer or the
Cheque Drawing and Disbursing Officer to the Trustee Bank through the Accredited Bank on the first working day of
the month of April.

(iii) In case of delay in crediting of contribution to the Individual Pension Account of the Subscriber beyond the
prescribed timeline due to factors not attributable to the Subscriber, the amount shall be credited to the Individual
Pension Account of the Subscriber along with interest for the delayed period, as determined in accordance with rule
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7. Contribution by the Government. - (1) The Government shall make contribution of fourteen per cent or such
other percentage as may be notified from time to time, of the emoluments of a Government servant to the Individual
Pension Account of the Subscriber every month. The amount of contribution payable shall be rounded off to the next
higher rupee :

Provided that in cases where the leave is granted to the Subscriber on medical ground or due to his inability to join or
rejoin duty on account of civil commotion; or for pursuing higher studies considered useful in discharge of his official
duty,

and during such leave, leave salary is not payable or is payable at a rate which is less than full pay, the Government
shall make contribution equal to fourteen per cent or such other percentage as may be notified from time to time, of
the notional emoluments comprising the amount representing pay and dearness allowance in the leave salary, non-
practicing allowance referred to in rule 5.

(2) Subject to the proviso to sub-rule (1), no contribution shall be made by the Government for the period during
which the Subscriber is not required to make contribution in accordance with these rules.

(3) Inthe case of a Subscriber under suspension, contribution shall be made by the Government on the basis of the
emoluments determined by taking into account the subsistence allowance paid to the Subscriber during the period of
such suspension :

Provided that no contribution shall be made by the Government during the period of suspension where the Subscriber
had opted not to pay his contribution during the said period of suspension :

Provided further that where, in the final orders passed by the Government on conclusion of the inquiry, the period
spent under suspension is treated as duty or leave for which leave salary is payable, contributions by the Government
to the National Pension System shall be determined based on the emoluments which the Subscriber becomes entitled
to for the period of suspension. The difference of the amount of contribution to be deposited by the Government and
the amount of contribution already deposited during the period of suspension, shall be credited to the Individual
Pension Account of the Subscriber along with interest. The rate of interest for this purpose would be the rate of
interest as decided by the Government from time to time for the Public Provident Fund deposits.

(4) Contribution by the Government to the Individual Pension Account during foreign service in India or outside
India, including deputation to United Nations” Secretariat or other United Nations” Bodies, the International Monetary
Fund, the International Bank of Reconstruction and Development, or the Asian Development Bank or the
Commonwealth Secretariat or any other International organisation, shall be regulated in accordance with the orders
issued by Department of Personnel and Training from time to time and the procedure laid down by the Authority.

(5) The amount of contribution payable shall be rounded off to the next higher rupee.

(6) The provisions regarding time line as applicable in the case of remittance of contribution by the Subscriber
would also be applicable for remittance of contribution by the Government. In case there is a delay in crediting of
contribution to the Individual Pension Account of the Subscriber beyond the prescribed timeline due to factors not
attributable to the Subscriber, the amount shall be credited to the Individual Pension Account of the Subscriber along
with interest for the delayed period, as determined in accordance with rule 8.

8. Interest on delayed deposit of contributions. - (1) In case of delay, due to factors not attributable to the
Subscriber, in,-

@) commencement of monthly contributions on account of delay in registration of the Subscriber in the
National Pension System beyond the time limits prescribed in rule 4; or

(i)  deduction of monthly contribution from the salary of the Subscriber or crediting to his Individual
Pension Account beyond the time limit prescribed in rule 6; or

(iii)  crediting of the monthly contributions by the Government to the Individual Pension Account of the
Subscriber beyond the time limit prescribed in rule 7,

the amount of contribution may be credited to the Individual Pension Account of the Subscriber along with interest for
the delayed period. The interest shall be credited to the Individual Pension Account of the employee within a period of
thirty days of the crediting of the amount of contribution. The rate of interest for this purpose would be the rate of
interest, as decided by the Government from time to time, for the Public Provident Fund deposits :

Provided that the rate of interest applicable for the period from 1st January, 2004 to 31 December, 2012 shall be as
notified by Department of Financial Services in its Notification F. No. 1/3/2016-PR dated 31* January, 2019 and by
Department of Expenditure in its Office Memorandum No. 1(21)/EV/2018 dated 12" April, 2019.
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(2)(1) Every case of delay in registration of the Subscriber in the National Pension System or commencement of
contributions under rule 4 or deduction and crediting of monthly contribution of the Subscriber under rule 6 or
crediting of monthly contribution by the Government in the Individual Pension Account of the Subscriber under rule 7
shall be examined by the Head of Department or Chief Controller of Accounts for fixation of responsibility;

(ii) If the Head of Department or Chief Controller of Accounts is satisfied that the delay is caused on account of
administrative lapse, the delinquent official or officials shall be liable to pay the amount of pecuniary loss to the
Government on account of payment of interest;

(iii) The responsibility and the amount of liability on the part of the delinquent official or officials shall be determined
in the same manner as in the case of delayed deduction or remittance of Tax Deduction at Source under Section
201(IA) of the Income-tax Act, 1961. This will be without prejudice to any disciplinary action which the disciplinary
authority may propose to take against the official or officials responsible for the administrative lapse in this respect.

9. Investment of the Accumulated Pension Corpus. - The Accumulated Pension Corpus in respect of a
Subsctiber shall be invested by such pension fund or funds and in such manner as may be notified by the Authority.

10. Option to avail benefits on death or invalidation or disability of Subscriber during service. - (1) Every
Government servant covered under the National Pension System shall, at the time of joining Government service,
exercise an option in Form 1 for availing benefits under the National Pension System or under the Central Civil
Service (Pension) Rules, 1972 or the Central Civil Service (Extraordinary Pension) Rules, 1939 in the event of his
death or boarding out on account of disablement or retirement on invalidation. Government servants, who are already
in Government service and are covered by the National Pension System, shall also exercise such optien as soon as
possible after the notification of these rules.

(2) ~ The option shall be exercised to the Head of Office who will accept the same after verifying all the facts
submitted therein and place it in the service book. A copy of the option shall be forwarded by the Head of Office to
the Central Recordkeeping Agency through the Drawing and Disbursing Officer and the Pay and Accounts Officer for
their record. The Pay and Accounts Officer shall also make suitable entry in the online system indicating the details
regarding the option exercised by the Government servant.

(3) (a)(i) Every Government servant shall, along with the option in Form 1, also submit details of family in Form 2 to
the Head of Office;

(ii) If the Government servant has no family, he shall furnish the details in Form 2 as soon as he acquires a
family.
(b) The Government servant shall communicate to the Head of Office any subsequent change in the size of his

family, including the fact of marriage of his child.

(c) As and when a disability referred to in the proviso to sub-rule (6) of rule 54 of the Central Civil Service
(Pension) Rules, 1972 manifests itself in a child which makes him unable to earn his living, the fact shall be brought
1o the notice of the Head of Office duly supported by a Medical Certificate from a Medical Officer, not below the rank
of a Civil Surgeon. This may be indicated in Form 2 by the Head of Office. As and when the claim for family pension
arises, the legal guardian of the child may make an application supported by a fresh medical certificate from a Medical

Officer, not below the rank of Civil Surgeon, that the child still suffers from the disability.

(d)(i) The Head of Office shall, on receipt of the Form 2, acknowledge receipt of the Form 2 and all further
communications received from the Government servant in this behalf, countersign it indicating the date of receipt and
get it pasted on the service book of the Government servant concerned;

(i) The Head of Office on receipt of communication from the Government servant regarding any change in the
size of family shall incorporate such a change in Form 2.

(4)())  The option exercised under sub-rule (1), may be revised al any number of times by the Subscriber before his
retirement by making a fresh option intimating his revised option to the Head of Office. On receipt of the revised
option, the Head of Office and the Pay and Accounts Officer shall take further action as mentioned in sub-rule (2);

(ii) A Subscriber who is discharged on invalidation or disability shall be given an opportunity to submit a fresh option
at the time of such discharge;

(iii) Where such Subscriber does not exercise a fresh option or is not in a position to exercise fresh option at the time
of discharge, the option already exercised by the Subscriber shall become operative;

(iv) Where no option was exercised by the Subscriber and the Subscriber is not in a position to exercise an option at
the time of discharge, his case will be regulated in accordance with sub-rule (6).
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6)) In the casc of death of a Subscriber while in service, the last option exercised by the deceased Subscriber
before his death shall be treated as final and the family shall have no right to revise the option.

(6)(i) Where a Subscriber who did not exercise an option under sub-rule (1) and dies before completion of service of
fifteen years or within three years of the notification of these rules, his family will be granted family pension in
accordance with the provisions of the Central Civil Services (Pension) Rules, 1972 or the Central Civil Services
(Extraordinary Pension) Rules,1939 as the case may be, as a default option;

(ii) Where a Subscriber is discharged from Government service on invalidation or disability before completion of
service of fifteen years or within three years of the notification of these rules without exercising an option under sub-
rule (1), and is also not in a position to exercise an option at the time of discharge, he will be granted invalid pension
or disability pension in accordance with the provisions of the Central Civil Services (Pension) Rules, 1972 or the
Central Civil Services (Extraordinary Pension) Rules,1939 as the case may be, as default option;

(iii) In all other cases, where no option was exercised by the Subscriber, the claim of the Subscriber on discharge from
the service and that of the family on death of the Subscriber, shall be regulated in accordance with the Pension Fund
Regulatory and Development Authority (Exits and Withdrawals under National Pension System) Regulations, 2015,
as default option.

(7) In cases where the option exercised by the deceased Subscriber in accordance with sub-rule (1) or the default
option in accordance with sub-rule (6) for benefit under the Central Civil Services (Pension) Rules, 1972 or the
Central Civil Services (Extraordinary Pension) Rules, 1939 becomes infructuous on account of non-availability of an
eligible member of the family for grant of family pension under the Central Civil Services (Pension) Rules, 1972 or
the Central Civil Services (Extraordinary Pension) Rules, 1939, such option would be deemed to have become invalid
and the benefits admissible under the National Pension System shall be granted to the legal heir(s) of the employee in
accordance with the Pension Fund Regulatory and Development Authority (Exits and Withdrawals under National
Pension System) Regulations, 2015.

11. Retirement on superannuation. - A Subscriber, who is retired on his attaining the age of superannuation or,
if the service of the Subscriber has been extended beyond superannuation, on expiry of such period of extension of
service beyond the age of superannuation, shall be entitled to benefits as admissible under the Pension Fund
Regulatory and Development Authority (Exits and Withdrawals under National Pension System) Regulations, 2015 to
the Subscriber retiring on superannuation.

12. Retirement on completion of twenty years' regular service. - (1) At any time after a Subscriber has
completed twenty years' regular service, he may, by giving notice of not less than three months in writing to the
appointing authority, retire from service :

Provided that this rule shall not apply to a Subscriber, including scientist or technical expert, who is, —

(i)  on assignments under the Indian Technical and Economic Cooperation (ITEC) Programme of the Ministry
of External Affairs and other aid programmes ;

(i) posted abroad in foreign based offices of the Ministries or Departments ;
(ili) on a specific contract assignment to a foreign Government,

unless, after having been transferred to India, he has resumed the charge of the post in India and served for a period of
not less than one year.

Explanation.- For the purposes of this rule,-

(a) “regular service” shall mean service commencing from the date of joining of a post in the Central Government on a
regular basis, whether on direct recruitment or absorption or re-employment basis, and shall include past regular
service, in the same or another Central Government Department, a State Government or an autonomous or statutory
body, before joining the present service with proper permission, if such past service is allowed to be counted as
qualifying service for the purpose of gratuity in accordance with the orders issued by the Government from time to
time.

(b) periods spent on all kinds of leave (including study leave and extraordinary leave), deputation or foreign
service, duly sanctioned by the competent authority, shall be treated as regular service for the purpose of this rule.

(c)  service rendered on casual, ad-hoc or contract basis, before appointment on regular basis, in the same or another
Central Government Department, a State Government or an autonomous or statutory body, shall not be treated as
regular service for the purpose of this rule.

(2) The notice of voluntary retirement given under sub-rule (1) shall require acceptance by the appointing authority :
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Provided that where the appointing authority does not refuse to grant the permission for retirement before the expiry
of the period specified in the said notice, the retirement shall become effective from the date of expiry of the said
period.

(3)(a)  Subscriber referred to in sub-rule (1) may make a request in writing to the appointing authority to accept
notice of voluntary retirement of less than three months giving reasons therefor.

(b) The appointing authority, on receipt of a request under clause (a), subject to sub-rule (2), may consider such
request for the curtailment of the period of notice of three months on merits and if he is satisfied that the curtailment
of the period of notice will not cause any administrative inconvenience, the appointing authority may relax the
requirement of notice of three months.

(4)  Subscriber, who has chosen to retire under this rule and has given the necessary notice to that effect to the
appointing authority, shall be precluded from withdrawing his notice except with the specific approval of such
authority:

Provided that the request for withdrawal shall be made at least fifteen days before the intended date of his retirement.
(5) This rule shall not apply to a Subscriber who, -

(a) retires under the Special Voluntary retirement Scheme of Department of Personnel and Training relating to
voluntary retirement of surplus employees as notified by their Office Memorandum No. 25013/6/2001-Estt. (A) dated
the 28" February, 2002 as amended from time to time; or

(b} retires from Government service for being absorbed in an autonomous body or a public sector undertaking.

Explanation. - For the purposes of this rule, the expression "appointing authority" shall mean the authority which is
competent to make appointments to the service or post from which the Subscriber seeks voluntary retirement.

(6) The Subscriber, on voluntary retirement from service, shall be entitled to benefits admissible under the
Pension Fund Regulatory and Development Authority (Exits and Withdrawals under National Pension System)
Regulations, 2015 to the Subscriber retiring on superannuation.

@ If the Subscriber intends to continue his Individual Pension Account or to defer payment of benefits under
the National Pension System beyond the date of retirement, he shall exercise an option in this regard in accordance
with the Pension Fund Regulatory and Development Authority (Exits and Withdrawals under National Pension
System) Regulations, 2015.

13. Benefits on retirement under rule 56 of fundamental rules or under the special voluntary retirement
scheme.- (1) A Subscriber,-

(i) who retires or is retired, in advance of the age of Compulsory retirement in accordance with rule 56 of the
Fundamental Rules, 1922; or

(i) who, on being declared surplus to the establishment in which he was serving, opts for Special Voluntary
Retirement Scheme of Department of Personnel and Training as notified vide Office Memorandum No.
25013/6/2001-Estt. (A) dated the 28" February, 2002 as amended from time to time,

shall be entitled to benefits as admissible under the Pension Fund Regulatory and Development Authority ( Exits and
Withdrawals under National Pension System) Regulations, 2015 to the Subscriber retiring on superannuation :

Provided that a Subscriber who on being declared surplus to the establishment in which he was serving, opts for
Special Voluntary Retirement Scheme of Department of Personnel and Training, shall also be entitled to the ex-gratia
admissible under the Scheme in addition to benefits admissible under the Pension F und Regulatory and Development
Authority ( Exits and Withdrawals under National Pension System) Regulations, 2015.

(2) If the Subscriber intends to continue his Individual Pension Account or to defer payment of benefits under
National Pension System beyond the date of retirement, he shall exercise an option in this regard in accordance with
the Pension Fund Regulatory and Development Authority (Exits and Withdrawals under National Pension System)
Regulations, 20135.

14. Resignation from Government service. - (1) On resignation from a Government service or a post, unless it is
allowed to be withdrawn in the public interest by the appointing authority, the lump sum and the annuity out of the
Subscriber’s accumulated pension corpus shall be paid to him in accordance with the regulations notified by the
Authority as admissible in the case of exit of a Subscriber from the National Pension System before superannuation :

Provided that such payment of lump sum withdrawal and annuity shall not be made before the expiry of a period of
ninety days from the date on which the resignation becomes effective and the Subscriber is relieved of his duty :
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Provided further that if the Subscriber dics before the expiry of a period of ninety days from the date on which the
resignation becomes effective, the payment shall be made to the person eligible to receive such payment immediately
in accordance with the regulations notified by the Authority as admissible in the case of exit of a Subscriber from the
National Pension System before superannuation :

Provided also that such person may, at his option, continue to subscribe to the National Pension System with the same
Permanent Retirement Account Number, as a non-Government subscriber in accordance with the regulations notified
by the Authority.

2) Where with proper permission, the resignation has been submitted to take up another appointment, whether
temporary or permanent, in the same or any other Department of the Central Government or the State Government and
the employees of such Department are covered by the National Pension System, the Subscriber shall continue to
subscribe to the National Pension System with the same Permanent Retirement Account Number on the new
appointment and shall be deemed to be a member of the National Pension System from the date he joined the
Government service on a post to which he was first appointed :

Provided that where the employees of such Department or State Government are not covered by the National Pension
System, the Subscriber shall be eligible to receive benefits under National Pension System in accordance with the
Pension Fund Regulatory and Development Authority ( Exits and Withdrawals under National Pension System)
Regulations, 2015 as admissible in the case of exit of Subscriber on superannuation :

Provided further that where the employees of such Department or State Government are not covered by the National
Pension System, such subscriber may, at his option, continue to subscribe to the National Pension System with the
same Permanent Retirement Account Number as a non-Government subscriber, in accordance with the regulations
notified by the Authority, in this regard.

3) The appointing authority may permit a person to withdraw his resignation in the public interest on the
following conditions, namely: -

(a) the person concerned was not a temporary Government servant at the time of acceptance of his resignation;

(b) the resignation was tendered by the Government servant for some compelling reasons which did not involve
any reflection on his integrity, efficiency, or conduct and the request for withdrawal of the resignation has
been made as a result of a material change in the circumstances which originally compelled him to tender the
resignation;

(c) during the period intervening between the date on which the resignation became effective and the date from
which the request for withdrawal was made, the conduct of the person concerned was in no way improper;

(d) the period of absence from duty between the date on which the resignation became effective and the date of
which the person is allowed to resume duty as a result of permission to withdraw the resignation is not more
than ninety days;

(e) the post, which was vacated by the Government servant on the acceptance of his resignation or any other
comparable post, is available.

&) Request for withdrawal of a resignation shall not be accepted by the appointing authority where a
Government servant resigns from service or post with a view to taking up an appointment in or under a private
commercial company or a Corporation or Company wholly or substantially owned or controlled by the Government or
a Body controlled or financed by the Government.

5) When an order is passed by the appointing authority allowing a person to withdraw his resignation and to
resume duty, the order shall be deemed to include the condonation of interruption in service.

15. Benefit on absorption in or under a corporation, company or body. — (1) A Subscriber who has been
permitted to be absorbed in a service or post in or under a Corporation or Company wholly or substantially owned or
controlled by the Central Government or a State Government of in or under a Body controlled or financed by the
Central Government or a State Government, shall be deemed to have retired from service from the date of such
absorption and shall be eligible to receive benefits under the National Pension System in accordance with the Pension
Fund Regulatory and Development Authority ( Exits and Withdrawals under National Pension System) Regulations,
2015 as admissible in the case of exit of Subscriber on superannuation:

Provided that the Subscriber shall continue to subscribe to the National Pension System with the same Permanent
Retirement Account Number in the new organisation if the same system exists in the new organisation and in that
case he shall not receive any benefit under the National Pension System at the time of such absorption but shall
receive benefits after exit from the new body or organisation, etc. where Subscriber has been absorbed :

Provided further that where the employees of such autonomous or statutory body or public sector undertaking are not
covered by the National Pension System, such subscriber may, at his option, continue to subscribe to the National

— b —



(AT [1I—@% 3(i)] I T 9 © AATHTCT 37

Pension System with the same Permanent Retirement Account Number as a non-Government subscriber, in
accordance with the regulations notified by the Authority.

) The provisions under sub-rule (1) shall also apply to the Subscribers who, on conversion of the Government
Department in which they were working, into a public sector undertaking or autonomous body controlled or financed
by the Central Government. are absorbed in such public sector undertaking or autonomous body.

3 The provisions under sub-rule (1) shall also apply to the Subscribers who are permitted to be absorbed in
joint sector undertakings, wholly under the joint control of Central Government and State Governments or Union
territory Administrations or under the joint control of two or more State Governments or Union territory
Administrations.

Explanation ( 1). - Date of absorption shall be, in case, a Subscriber, -

(i) joins a corporation or company or body on immediate absorption basis, the date on which he actually joins that
corporation or company ot body;

(ii) initially joins a corporation or company Or body on foreign service terms, the date from which his unqualified
resignation is accepted by the Government; and

(iii) joins a corporation or company or body on conversion of a Government department into a public sector
undertaking or autonomous body, the date from which his option to be absorbed in that corporation or company or
body is accepted by the Government.

Explanation (2). - For the purposes of this rule, body means autonomous body or statutory body.

16. Entitlement on retirement on invalidation. - (1) The case of a Subscriber acquiring a disability. where the
provisions of section 20 of the Rights of Persons with Disabilities Act, 2016 (49 of 2016) are applicable, shall be
governed by the provisions of the said section:

Provided that such Subscriber shall produce a disability certificate from the competent authority as prescribed under
the Rights of Persons with Disabilities Rules, 2017.

(2) If a Subscriber, in a case where the provisions of section 20 of the Rights of Persons with Disabilities Act,
2016 (49 of 2016) are not applicable, intends to retire from the service on account of any bodily or mental infirmity
which permanently incapacitates him for the service, he may apply to the Head of Department for benefits on
retirement on invalidation :

Provided that an application for benefits on retirement on invalidation submitted by the spouse of the Subscriber
failing which by a member of the family of the Subscriber may also be accepted, if the Head of Department is satisfied
that the Subscriber himself is not in a position to submit such application on account of the bodily or mental infirmity :

Provided further that where a Subscriber, who has acquired a disability and in whose case the provisions of section 20
of the Rights of Persons with Disabilities Act, 2016 (49 of 2016) are applicable, intends to retire under this rule, the
Subscriber shall be advised that he has the option of continuing in service with the same pay matrix and service
benefits which he is otherwise entitled to. In case, the Subscriber does not withdraw his request for retirement under
this rule, his request may be processed in accordance with the provisions of this rule.

3) The Head of Office or the Head of Department shall, on receipt of an application under sub-rule (2), within
fifteen days of the receipt of such application, request the concerned authority for examination of the Subscriber
within thirty days of receipt of such request, by the following medical authority, -

(a) a Medical Board in the case of 2 Gazetted Government servant and of a non-Gazetted Government
servant whose pay, as defined in sub-rule (21) of rule 9 of the Fundamental Rules, exceeds fifty- four
thousand rupees per mensem ;

(b) Civil Surgeon or a District Medical Officer or Medical Officer of equivalent status in other cases.

The medical authority shall also be supplied by the Head of the Office or Department in which the Subscriber 1s
employed with a statement of what appears from official records to be the age of the Subscriber, and if a service book
is being maintained for the Subscriber, the age recorded therein should be reported. A copy of the letter requesting for
examination by the medical authority shall be endorsed to the Subscriber.

4) The Subscriber shall appear before the concerned medical authority for medical examination on the date
fixed by that authority. The medical authority shall examine the Subscriber to ascertain whether or not the Subscriber
is fit for further service or whether he is fit for further service of less laborious character than that which he had been
doing.

5) No medical certificate of incapacity for service may be granted unless the medical authority has received a
request from the Head of his Office or Head of Department for medical examination of the Subscriber.
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(6) A lady doctor shall be included as a member of the Medical Board when a woman candidate is to be
examined.
@) Where the medical authority referred to in sub-rule (3), has found a Subscriber mentioned in sub-rule (2) not

fit for further service or has found him fit for further service of less laborious character than that which he had been
doing, it shall issue a Medical Certificate in Form 3. If the Subscriber is found to be unfit for further service, he may
be granted benefits on retirement on invalidation.

8) If the Subscriber, has been found to be fit for further service of less laborious character than that which he
had been doing, he shall, provided he is willing to be so employed, be employed on lower post and if there be no
means of employing him even on a lower post, he may be granted benefits on retirement on invalidation.

%) Where a Subscriber, who had exercised option or in whose case the default option under rule 10 is for
availing benefits under the Central Civil Service (Pension) Rules, 1972 or the Central Civil Services (Extraordinary
Pension) Rules, 1939, and in whose case the provision of section 20 of the Rights of Persons with Disabilities Act,
2016 (49 of 2016) are not applicable, retires on account of any bodily or mental infirmity which permanently
incapacitates him for the service, further action will be taken by the Head of Office for disbursement of benefits in
accordance with the Central Civil Services (Pension) Rules, 1972.

(10) If the Subscriber, avails the benefits under the Central Civil Services (Pension) Rules, 1972 in accordance
with sub-rule (9), the individual pension account of the Subscriber shall be closed and the Government contribution
and returns thereon in the accumulated pension corpus of the Subscriber shall be transferred to Government account.
The remaining accumulated pension corpus shall be paid to the Subscriber in lump sum.

(11 Where a Subscriber, who had exercised option or in whose case the default option under rule 10 of these
rules is for availing benefits under the National Pension System and in whose case the provision of section 20 of the
Rights of Persons with Disabilities Act, 2016 (49 of 2016) are not applicable, retires from the service on account of
any bodily or mental infirmity which permanently incapacitates him for the service, he may be granted benefits in
accordance with the Pension Fund Regulatory and Development Authority (Exits and Withdrawals under National
Pension System) Regulations, 2015 as admissible in the case of exit of a Subscriber on superannuation.

(12) If a Subscriber, who has become eligible to avail the benefits under the National Pension System in accordance
with sub-rule (11), intends to continue his Individual Pension Account or to defer payment of benefits under the
National Pension System beyond the date of retirement, he shall exercise an option in this regard in accordance with
the Pension Fund Regulatory and Development Authority (Exits and Withdrawals under National Pension System)
Regulations, 2015.

17. Entitlement on boarding out from service on account of disablement. - (1) Where a Subscriber, who
had exercised option or in whose case the default option under rule 10 is for availing benefits under the Central Civil
Services (Pension) Rules, 1972 or the Central Civil Services (Extraordinary Pension) Rules,1939, is boarded out on
account of disablement attributable to Government service, further action will be taken by the Head of Office for
disbursement of benefits in accordance with the Central Civil Services ( Extraordinary Pension) Rules, 1939.

) If the Subscriber avails the benefits under the Central Civil Services (Extraordinary Pension) Rules, 1939 in
accordance with sub-rule (1), the individual pension account of the Subscriber shall be closed and the Government
contribution and returns thereon in the accumulated pension corpus of the Subscriber shall be transferred to
Government account. The remaining accumulated pension corpus shall be paid to the Subscriber in lump sum.

3) Where a Subscriber, who had exercised option or in whose case the default option under rule 10 of these
rules is for availing benetits under the National Pension System, is boarded out on account of disablement attributable
to Government service, he may be granted benefits in accordance with the Pension Fund Regulatory and Development
Authority (Exits and Withdrawals under National Pension System) Regulations, 2015 as admissible in the case of exit
of a Subscriber on superannuation.

(4) If a Subscriber, who has become eligible to avail the benefits under the National Pension System in accordance
with sub-rule (3) intends to continue his Individual Pension Account or to defer payment of benefits under the
National Pension System beyond the date of retirement, he shall exercise an option in this regard in accordance with
the Pension Fund Regulatory and Development Authority (Exits and Withdrawals under National Pension System)
Regulations, 2015.

18. Effect of compulsory retirement or dismissal or removal from Government service. - (1) Where a
Subscriber, is compulsorily retired from service as a penalty or is dismissed or removed from Government service, the
lump sum and the annuity out of his accumulated pension corpus shall be paid to him in accordance with the
regulations notified by the Authority payable to the Subscriber as admissible in the case of exit of a Subscriber from
the National Pension System before superannuation :
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Provided that the Subscriber, at his option, may continue to subscribe to the National Pension System with the same
Permanent Retirement Account Number as a non-Government subscriber, in accordance with the regulations notified
by the Authority.

2) Sub-rule (1) shall be without prejudice to any action being taken in such cases in respect of gratuity and other

retirement benefits not covered by these rules and those benefits shall be regulated in accordance with the rules as
applicable to such benefits.

19. Effect of departmental or judicial proceedings pending on retirement.- (1) Departmental or judicial
proceedings, which were instituted while the Subscriber was in service but are not concluded before retirement or the
judicial proceedings instituted after retirement of the Subscriber, shall not affect the benefits payable to the Subscriber
out of his accumulated pension corpus and the lump sum and the annuity out of his accumulated pension corpus shall
be paid to him in accordance with the regulations notified by the Authority as admissible in the case of exit of a
Subscriber from the National Pension System on superannuation.

(2) The provision under sub-rule (1) shall be without prejudice to any action being taken in such cases in respect of
gratuity and other retirement benefits not covered by these rules and those benefits shall be regulated in accordance
with the rules as applicable to such benefits.

20. Entitlement for family on death of a Subscriber. - (1) On death of, -

(a) a Subscriber, who had exercised option or in whose case the default option under rule 10 is for availing
benefits under the Central Civil Services (Pension) Rules, 1972 or Central Civil Services (Extraordinary
Pension) Rules, 1939; or

(b) a retired Subscriber, who was in receipt of an Invalid Pension under the Central Civil Services (Pension)
Rules, 1972 in terms of rule 16 or a disability pension under the Central Civil Services (Extraordinary
Pension) Rules, 1939 in terms of rule 17,

further action will be taken by the Head of Office for disbursement of benefits in accordance with the Central Civil
Services (Pension) Rules, 1972 :

Provided that if the death is attributable to Government service, further action will be taken by the Head of Office for
disbursement of benefits in accordance with the Central Civil Services (Extraordinary Pension) Rules, 1939 subject to
fulfillment of all the conditions for grant of benefits under those rules.

(2) If on death of the Subscriber, benefits are payable to the family under the Central Civil Services
(Extraordinary Pension) Rules, 1939 or the Central Civil Services (Pension) Rules, 1972 in accordance with sub-rule
(1), the Government contribution and returns thereon in the accumulated pension corpus of the Subscriber shall be
transferred to Government account. The remaining accumulated pension corpus shall be paid in lump sum to the
person(s) in whose favour a nomination has been made under the Pension Fund Regulatory and Development
Authority (Exits and Withdrawals under National Pension System) Regulations, 2015. If there is no such nomination
or if the nomination made does not subsist, the amount of remaining accumulated pension corpus shall be paid to the
legal heir(s).

(3) In the case of death of a Subscriber who had exercised option or in whose case the default option under rule
10 is for availing benefits under the National Pension System, such benefits may be granted in accordance with the
Pension Fund Regulatory and Development Authority (Exits and Withdrawals under National Pension System)
Regulations, 2015.

21. Preparation of list of Subscriber due for retirement. - (1) Every Head of Department shall have a list
prepared every three months, that is, on the st January, 1** April, 1* July and 1* October each year of all Subscribers
who are due to retire within the next twelve to fifteen months from that date.

(2) A copy of every such lisl, as specificd in sub rule (1), shall be supplied to the Pay and Accounts Officer

concerned not later than the 31% January, 30" April, 31" July or the 31 October, as the case may be, of that year.

(3) In the case of a Subscriber retiring for reasons other than by way of superannuation, the Head of Office shall
promptly inform the Drawing and Disbursing Officer and the Pay and Accounts Officer concerned, as soon as the fact
of such retirement becomes known to him.

(4) A copy of intimation sent by the Head of Office to the Pay and Accounts Officer under sub-rule (3) shall also be
endorsed to the Directorate of Estates, if the Subscriber concerned is an allottee of Government accommodation.

22. Intimation to the Directorate of Estates regarding issue of "no demand certificate".- (1) The Head of
Office shall write to the Directorate of Estates at least one year before the anticipated date of retirement of the
Subscriber who was or is in occupation of a Government accommodation (hereinafter referred to as allottee) for
issuing a ‘No demand certificate' in respect of the period preceding eight months of the retirement of the allottee.

(2) Onreceipt of the intimation under sub-rule (1), the Directorate of Estates shall take further action as required.
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23. Submission of claim for benefits under the National Pension System on superannuation. - (1) A
Subscriber shall have the option for submission of claim for benefit under the National Pension System through a
mode, as specified by the Authority from time to time.

(2) Every Subscriber shall, six months before the date on which he is due to retire on superannuation, or on the
date on which he proceeds on leave preparatory to retirement, whichever is earlier, submit to the Head of Office, duly
filled withdrawal Form prescribed by the Authority along with the documents mentioned in the withdrawal form. In
other cases of retirement or exit from the National Pension System, the Subscriber shall submit to the Head of Office,
duly filled withdrawal Form prescribed by the Authority along with the documents mentioned in the withdrawal Form
immediately after issue of orders of the competent authority for such retirement or exit. Where the Subscriber has
submitted the claim through online mode, he shall submit a signed copy of the print-out of the said withdrawal Form
along with the documents mentioned in the withdrawal Form.

3) The National Pension System shall generate claim IDs and inform nodal officers, i.e. the Pay and Accounts
Officers or the Cheque Drawing and Disbursing Officers six months before the date of retirement for those
Subscribers who shall retire on superannuation in the next six months .

24. Completion and forwarding of papers for benefits under National Pension System. - (1) The Head of
office shall complete the papers on his part and forward the same to the Pay and Accounts Officer through the
Drawing and Disbursing Officer with a covering letter in the Form mentioned below, namely : -

Mode of retirement or exit. Form of covering letter.

Superannuation or Voluntary Retirement or Premature retirement under | Form 4-A.
rule 56(j) of Fundamental Rules or Special Voluntary Retirement Scheme
of Department of Personnel and Training.

Technical Resignation or Absorption in an autonomous body or Public | Form 4-B.
Sector Undertaking.

Resignation or Compulsory Retirement as a measure of penalty or | Form 4-C.
Dismissal or Removal from service.

Retirement on Invalidation or Disablement. Form 4-D.

Death during service. Form 4-E.

(2) In the case of a Subscriber retiring on superannuation, the Head of Office shall forward the complete papers to
the Pay and Accounts Officer through the Drawing and Disbursing Officer not later than four months before the date
of retirement of the Subscriber and in other cases, not later than one month after the date of retirement or exit of the
Subscriber. The Head of Office shall retain a copy of each of the forms and documents referred to in sub-rule (1) for
his record.

(3)  After processing the withdrawal request in the online system of Central Recordkeeping Agency in accordance
with the Pension Fund Regulatory and Development Authority (Exits and Withdrawals under National Pension
System) Regulations, 2015, the Pay and Accounts Officer shall forward the documents referred to in sub-rule (1) and
sub-rule (2) to the Central Recordkeeping Agency not later than one month before the date of retirement of
Subscriber.

Q) In case the Subscriber intends to continue his Individual Pension Account or to defer payment of benefits
under the National Pension System beyond the date of superannuation or exit, he shall exercise an option in this
regard and send it to the Pay and Accounts Officer through the Drawing and Disbursing Officer not later than fifteen
days before the date of superannuation. Such option shall be processed by the Pay and Accounts Officer in accordance
with the Pension Fund Regulatory and Development Authority (Exits and Withdrawals under National Pension
System) Regulations, 2015.

25. Subscribers on deputation. - (1) In the case of Subscriber who retires while on deputation to another Central
Government Department, action to authorise benefits in accordance with the provisions of this rule shall be taken by
the Head of Office of the borrowing Department.

(2) In the case of a Subscriber who retires from service, while on deputation to a State Government or while on
foreign service, action to authorise benefits in accordance with the provisions of this rule shall be taken by the Head of
Office or the Cadre authority which sanctioned deputation to the State Government or to foreign service.

26. Date of retirement to be notified. - When a Subscriber retires from service, —
(a) a notification in the Official Gazette in the case of a Gazetted Subscriber; and

(b) an office order in the case of a non-Gazetted Subscriber,
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shall be issued specifying the date of retirement within a week of such date and a copy of every such notification or
office order, as the case may be, shall be forwarded immediately to the Pay and Accounts Officer.

27. Interpretation. - Where any doubt arises as to the interpretation of these rules, it shall be referred to the
Government in the Ministry of Personnel, Public Grievances and Pensions for decision.

28. Power to relax. - Where any Ministry or Department of the Government is satisfied that the operation of any
of these rules causes undue hardship in any particular case, the Ministry or Department, as the case may be, may, by
order for reasons to be recorded in writing, dispense with or relax the requirements of that rule to such extent and
subject to such exceptions and conditions as it may consider necessary for dealing with the case in a just and equitable
manner :

Provided that no such order shall be made except with the concurrence of the Ministry of Personnel, Public
Grievances and Pensions.

29. Power of Central Government to provide for residual matters. - (1) Any related issues not specifically
covered in these rules, shall be decided in terms of the relevant provisions in this regard contained in the Central Civil
Services (Pension) Rules, Fundamental Rules, Supplementary Rules or any general or special order issued by the
Government provided it is not repugnant to or inconsistent with the provisions of these rules.

(2) The Central Government may issue orders or instructions to regulate any matter for which there is no
provision in the rules made or deemed to have been made under these rules and, until such rules are made, such
matters shall be regulated as per orders or instructions issued from time to time.

30. Repeal and saving. - On the commencement of these rules, every order, instruction or Office Memorandum
in force immediately before such commencement shall, in so far as it provides for any of the matters contained in
these rules, cease to operate. Anything done or any action taken under those order, instruction or Office Memorandum
shall be deemed to have been taken under the corresponding provisions of these rules.

Form 1

OPTION TO AVAIL BENEFITS IN CASE OF DEATH OR DISCHARGE ON INVALIDATION OR
DISABILITY OF GOVERNMENT SERVANT / SUBSCRIBER DURING SERVICE

[See rule 10)

& RO OO PSP P PP P TIPS ISIS , hereby exercise option that in the event of my
discharge from service on the account of disability or retirement from service on account of invalidation or Death
during service, benefits under CCS(Pension) Rules, 1972 or CCS(Extraordinary Pension) Rules, 1939 as the case
may be, may be paid to me or my family.

B RO OO OO UO OO PPPPO PP TP PSPPI POLS , hereby exercise option that in the event of my
discharge from service on the account of disability or retirement from service on account of invalidation or Death
during service, benefits may be paid to me or my family, as the case may be. based on the accumulated pension
corpus in the Individual Pension Account under the National Pension System in accordance with the CCS(
Implementation of National Pension System) Rules, 2021.

Signature of Government servant / Subscriber

Name

Designation

Office in which employed

Telephone No.

Place and date:
This option supersedes any other option made by me earlier.

* Completely strike out the benefits for which option is not intended to be made.
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(T'o be filled in by the Head of Office or authorised Gazetted Officer)

Received the option dated ................ . under CCS( Implementation of Nativnal Pension System) Rules, 2021
made by Shri/Smt./Kumari........coeviiiinciniinin , DeSIgnation. ...
Office. ..avresmsiinnsmmiimaayis
Entry of receipt of option has been made in page ............... Volume............. of Service Book.
Signature,

Name and Designation of Head of Office or authorized Gazetted Officer with seal

Date of receipt......ccocevvvvvirivevenninnieninienns

The receiving Officer will fill the above information and return a duly signed copy of the complete Form to the
Government servant who should keep it in safe custody so that it may come into the possession of the beneficiaries in
the event of his/her death/ invalidation.

FORM 2
Details of Family
[See rule 10(3)]
Important

1. The original Form submitted by the Government servant / Subscriber is to be retained. All additions or alterations
are to be communicated by the Government servant/retired Government servant / Subscriber alongwith the supporting
documents and the changes shall be recorded in this Form under the signature of Head of Office in Col 7. No new
Form will substitute the original Form. However, the retiring Subscriber should submit the details of family afresh at
the time of retirement.

2. The details of spouse, all children and parents (whether eligible for family pension or not) and disabled siblings
(brothers and sisters) may be given.

3. The Head of Office shall indicate the date of receipt of communication regarding addition or alteration in the family
in the ‘Remarks’ column. The fact regarding disability or change of marital status of a family member should also be
indicated in the ‘Remarks’ column.

4, Wife and husband shall include judicially separated wife and husband.

5. The retired Government servant shall attach the details of change in family structure after retirement in the
proforma prescribed under Dept. of P.& P.W., O.M No. 1 (23)-P.&P. W/91-E, dated the 4™ November, 1992.

6. Copies of birth certificates to be attached. Copies of any other relevant certificates, if available, should be attached.

Name of the Designation Nationality
Government servant /
Subscriber

Details of family members:

S.N. Name Date of birth | Aadhaar no.* Relationship with | Marital |Remarks Dated
. Govt. servant/ status .
(l})’l:sase ;e;e notes PD/MM/YYYY) | (optional) retited Covernment signature of
elow belore servant / Subscriber Head of Office
filling)
M 2) (3) ' 4) (5) (6) 0))
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I hereby undertake to keep the above particulars up to date by notifying to the Head of Office any addition or alteration.

E-mail:(Optional) Place: r J

Mobile:(Optional) { }Dat&: r J (Signature)

_*Pr;)iding Aadhaar No. is optional. However, if it is provided, consent to link it to Bank Account and also for

authentication of identity from UIDAI for pension related purpose only, is presumed.

FORM 03
(See rule 16)
Form of Medical Certificate

Certified that I/(We) have carefully examined ......c.ooeinnis (name of the Government servant / Subscriber)
son Of vevviiieieiinnnn B SO PR RRERTRT: (Designation) in the ........coooiiiiii

I/(We) consider ............... to be completely and permanently incapacitated for further service of any kind in the
Department to which he belongs to consequence OF sere vt » spe sy e -ELe T G T ( here state disease or cause).

(If the incapacity does not appear to be complete and permanent, the certificate should be modified accordingly and
the following addition should be made.)

« 1 am / we are of opinion that ............ is fit for further service of a less laborious character than that which he had
been doing/may, after resting for .........o..cooieriines months, be fit for further service of less laborious character than
that which he had been doing.”

Medical Authority

*——7@,_
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[FORM 4- A
[See rule 24)

[Form of letter to the Accounts Officer forwarding the withdrawal papers of a Subscriber under the National
Pension System on superannuation or voluntary retirement or Premature retirement or Special Voluntary
retirement)

Government of India
Ministry / Department/Office of
Dated the
To,
The Pay and Accounts Officer/Accountant-General

(Through - the Drawing and Disbursing Officer).

Sub: Processing of claim for benefits under the National Pension System on retirement on superannuation or voluntary

retirement or Premature retirement or Special Voluntary retirement- case of Shri/Smt./Km................. (PRAN
i)
Sir,
[ am directed to say that:
* Shri/Smt./Km......cccoeeveerreene (name and designation), PRAN........ of this Ministry/ Department/office is
due for retirement on superannuation on ...............
OR

* A notice for voluntary retirement of Shri /Smt. /Km................. (name and designation), PRAN............. of
this Ministry or Department or office with effect from ......... under rule 12 of the Central Civil Services

(Implementation of National Pension System) Rules, 2021 or rule 56 (k) of the Fundamental Rules or Special
Voluntary Retirement Scheme of Department of Personnel and Training has been accepted by the competent
authority. A copy of the order issued in this regard is enclosed.

OR

* An order for retirement of Shri /Smt. /Km................. (name and designation), PRAN........ of this Ministry
or Department or office under rule 56 (j) of the Fundamental Rules with effect from ........... has been issued by the
competent authority. A copy of the order issued in this regard is enclosed.

2. The following documents (in physical form or print-out of forms submitted online) prescribed by the Pension
Fund Regulatory and Development Authority for release of terminal benefits under the National Pension System are
enclosed:

Lo

3. On retirement from service, in accordance with rule 11/rule 12/rule 13, Shri ............... is entitled to benefits
under the Pension Fund Regulatory and Development Authority (Exits and Withdrawals under National Pension
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System) Regulations, 2015 as admissible to the Subscribers retiring on superannuation. It is requested that the case of
the Government servant / Subscriber for release of terminal benefits under the National Pension System may be
processed accordingly.

Yours faithfully,

Head of Office

* Strike out if not applicable.
FORM 4-B

[See rule 24]

[Form of letter to the Accounts Officer forwarding the withdrawal papers of a Subscriber under the National Pension
System on absorption in an autonomous body or Public Sector Undertaking]

Government of India
Ministry / Department/Office of
Dated the

To
The Pay and Accounts Officer/Accountant-General
(Through - the Drawing and Disbursing Officer).

Sub: Processing of claim for benefits under the National Pension System on absorption in an autonomous body or

Public Sector Undertaking or resigned on technical ground - case of Shri /Smt. /Km...ccooorrernee (PRAN
........................... )
Sir,
I am directed to say that Shri/Smt/Km..........c...... (name and designation), PRAN.......... , of this Ministry or
Department or office is deemed to have retired from Government service w.e.f. ... on absorption in ... o

an autonomous body or Public sector undertaking or resigned on technical ground. A copy of order of his relievin
from this Ministry or Department or office is enclosed.

2* Since the scheme of the National Pension System exists in the new organisation, the Subscriber shall
continue to subscribe to the National Pension System with the same Permunent Retirement Account Number in the
new organisation. He shall not receive any benefit under the National Pension System at the time of such absorption
but shall receive benefits after exit from the new body or organisation, etc. where Subscriber has been absorbed.

OR

& Since the scheme of the National Pension System does not exist in the new organisation, in accordance with
rule 15 of the Central Civil Services (Implementation of National Pension System) Rules, 2021, he or she shall be
eligible to receive benefits under National Pension System in accordance with the Pension Fund Regulatory and
Development Authority ( Exits and Withdrawals under National Pension System) Regulations, 2015 as admissible in
the case of exit of Subscriber on superannuation. The following documents (in physical form or print-out of forms
submitted online) prescribed by the Pension Fund Regulatory and Development Authority for release of terminal
benefits under the National Pension System are enclosed:

— ] 2—
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3. It is requested that the case of the Subscriber may be processed for transfer of the NPS Account to
................. or release of terminal benefits under the National Pension System in accordance with the Pension Fund
Regulatory and Development Authority ( Exits and Withdrawals under National Pension System) Regulations, 2015
as admissible in the case of exit of Subscriber on superannuation.

Yours faithfully,

Head of Office

* Strike out if not applicable.

FORM 4- C
[See rule 24 ]

[Form of letter to the Accounts Officer forwarding the withdrawal papers of a Subscriber under the National
Pension System on resignation or compulsory retirement as a measure of penalty or dismissal or removal from
service]

Government of India
Ministry / Department/Office of
Dated the
To,
The Pay and Accounts Officer/Accountant-General

(Through - the Drawing and Disbursing Officer).

Sub: Processing of claim for benefits under the National Pension System on resignation or compulsory retirement

as a measure of penalty or dismissal or removal from service of Shri /Smt. /Km....oooooveiviviiinnniinn. PRAN
.......................... )
Sir,
I am directed to say that:
* A penalty of compulsory retirement has been imposed on Shri/Smt./Kim.......c.coevininiiniin (name
and designation), PRAN............... of this Ministry or Department or office vide Order No. ..o dated

.................. (Copy enclosed). Accordingly, Shri/Smt/Km.................stands compulsorily retired from Government
service with effect from .........

o T 1%
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* A penalty of dismissal or removal from service has been imposed on Shri/Smt./KMm...........e.. (name and
designation), PRAN.............. of this Ministry or Department or office vide Order NoO. ..o dated
.................. (Copy enclosed). Accordingly, Shri/Smt/Km.......ccevvvvveeneeeineivievennnnn stands - dismissed/ removed

from Government service with effect from .........

OR
* Shri/Smt./Km......cccoveerennniiiiniiennn (name and designation), PRAN.......... of this Ministry or Department
or office has resigned from Government-service with effect from ........... A copy of the Order No. .......ccoevinnnenn dated
................... for acceptance of resignation is enclosed.
2. In terms of rule 17 or rule 14 of the Central Civil Services ( Implementation of National Pension System)

Rules, 2021, the Subscriber is eligible for benefits under the National Pension System in accordance with the Pension
Fund Regulatory and Development Authority (Exits and Withdrawals under National Pension System) Regulations,
2015 as admissible in the case of exit of Subscriber before superannuation.

3. The following claim papers (in physical form or print-out of forms submitted online) prescribed by the
Pension Fund Regulatory and Development Authority for release of terminal benefits under the National Pension
System are enclosed:

1.
2
3.
4

4. It is requested that the case of the Subscriber for release of terminal benefits under the National Pension
System may be processed in accordance with the Pension Fund Regulatory and Development Authority ( Exits and
Withdrawals under National Pension System) Regulations, 2015 as admissible in the case of exit of Subscriber before
superannuation.

Yours faithfully,

Head of Office

* Strike out if not applicable.

FORM 4-D
[See rule 21 ]

[Form of letter to the Accounts Officer forwarding the withdrawal papers of a Subscriber under the National
Pension System on retirement on invalidation or disablement]

Government of India
Ministry /Department/Office of
Dated the
— Y —

To
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I'he Pay and Accounts Officer/Accountant-General

(Through - the Drawing and Disbursing Officer).

Sub: Processing of claim for benefits under the National Pension System on retirement on invalidation or disablement

of Shri /Smt. /Km......c..c..... (PRAN ...ocvrverrins )
Sir,
* I am directed to say that Shri/Smt./Km........ceo.... (name and designation), PRAN ... of this
Ministry or Department or office retired on invalidation (not attributable to Government service) or disablement
(attributable to Government service) on ............... As per the option exercised by Shri/Smt/Km................. / default

option under rule 10 of the Central Civil Services ( Implementation of National Pension System) Rules, 2021, the
Subscriber is eligible for benefits under the Central Civil Services (Pension) Rules, 1972 or the Central Civil Services
(Extraordinary Pension) Rules, 1939. A copy of the option exercised by the Government servant in Form -1 is
enclosed. Further action for disbursement of benefits in accordance with the Central Civil Services (Pension) Rules,
1972 or Central Civil Services (Extraordinary Pension) Rules, 1939 is being taken accordingly. In accordance with
rule 16 or rule 17 of the Central Civil Services (Implementation of National Pension System) Rules, 2021, the
Government contribution and returns thereon in the accumulated pension corpus of the Subscriber shall be transferred
to Government account. The remaining accumulated pension corpus shall be paid in lump sum to the Subscriber.

OR
* I am directed to say that Shri/Smt./Km............... (name and designation), PRAN ... of this
Ministry or Department or office retired on invalidation (not attributable to Government service) or disablement
(attributable to Government Service) on ................ . As per the option exercised by Shri/Smt./Km................. / default

option under Rule 10 of the Central Civil Services (Implementation of National Pension System) Rules, 2021 and in
accordance with rule 16 or rule 17, the Subscriber is eligible for benefits under the National Pension System in
accordance with the Pension Fund Regulatory and Development Authority (Exits and Withdrawals under National
Pension System) Regulations, 2015 as admissible in the case of exit of Subscriber on superannuation. A copy of the

option exercised by Shri/Smt./Km................ in Form -1 is enclosed. The following documents (in physical form or
print-out of forms submitted online) prescribed by the Pension Fund Regulatory and Development Authority for
release of terminal benefits under the National Pension System, as submitted by the Shri/Smt./Km................ are also
enclosed:

1.

2.

3.

4,

2. It is requested that the case of Shri/Smt/Km................ for release of terminal benefits under the National

Pension System may be processed in accordance with the option exercised by him or her and the provisions of the
Pension Fund Regulatory and Development Authority ( Exits and Withdrawals under National Pension System)
Regulations, 2015.

Yours faithfully,

.7 5/-_‘ Head of Office

* Strike out if not applicable.
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FORM 4- E
[See rule 24]

[Form of letter to the Accounts Officer forwarding the withdrawal papers of a Subscriber under the National
Pension System on death in service]

Government of India

Ministry / Department/Office of

Dated the

To,

The Pay and Accounts Officer/Accountant-General
(Through - the Drawing and Disbursing Officer).
Sub:  Processing of claim for benefits under the National Pension System on death in service- case of Shri/Smt.
/KMo (PRAN ..o )
Sir,
* I am directed to say that Shri/Smt./Km................. (name and designation), PRAN.......... of this Ministry or
Department or office died on ............... . The death of Shri/Smt./Km............... is not attributable to Government
service or attributable to Government service. As per the option exercised by Shri/Smt./Km................. , default option

under rule 10 of the Central Civil Services ( Implementation of National Pension System) Rules, 2021, his family is
eligible for benefits under the Central Civil Services (Pension) Rules, 1972 or the Central Civil Services
(Extraordinary Pension) Rules, 1939. Further action for disbursement of benefits to the family in accordance with the
Central Civil Services (Pension) Rules, 1972 or Central Civil Services (Extraordinary Pension) Rules, 1939 is being
taken accordingly. In accordance with rule 20 of the Central Civil Services (Implementation of National Pension
System) Rules, 2021, the Government contribution and returns thereon in the accumulated pension corpus of the
Subscriber shall be transferred to Government account. The remaining accumulated pension corpus shall be paid in
lump sum to the person(s) in whose favour a nomination has been made under the Pension Fund Regulatory and
Development Authority (Exits and Withdrawals under National Pension System) Regulations, 2015. If there is no
such nomination or if the nomination made does not subsist, the amount of remaining accumulated pension corpus
shall be paid to the legal heir(s). A copy of the option exercised by the Government servant / Subscriber in Form -1 is
enclosed.

OR
& I am directed to say that Shri/Smt./Km................. (name and designation), PRAN............ of this Ministry or
Department or office died on ............... . As per the option exercised by Shri/Smt./Km................ , default option under

rule 10 and in terms of rule 20 of the Central Civil Services ( Implementation of National Pension System) Rules,
2021, his family is eligible for benefits under the National Pension System in accordance with the Pension Fund
Regulatory and Development Authority (Exits and Withdrawals under National Pension System) Regulalions, 2015. A
copy of the option exercised by the Subscriber in Form -1 is enclosed. The following documents (in physical form or
print-out of forms submitted online) specified by the Pension Fund Regulatory and Development Authority for release
of terminal benefits under the National Pension System, as submitted by the eligible member of the family are
enclosed:

AW N~
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2, It is requested that the case of the Subscriber for release ol terminal benefits under the National Pension
System may be processed in accordance with the option exercised by him or her and the provisions of the Pension
Fund Regulatory and Development Authority ( Exits and Withdrawals under National Pension System) Regulations,
2015.

Yours faithfully,

Head of Office
* Strike out if not applicable.

[F. No. 57/02/2018-P&PW(B)]
SANJIV NARAIN MATHUR, Jt. Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Pension and Pensioners® Welfare)
NOTIFICATION
New Delhi. the 23rd September, 2021

G.S.R. 658(E). — In cxercise of the powers conferred by the proviso to article 309 and clause (5) of article 148 of
the Constitution and after consultation with the Comptroller and Auditor-General of India in relation to persons serving in
the Indian Audit and Accounts Department, the President hereby makes the following rules, namely:-

CHAPTER

1. Short title and commencement.- (1) These rules may be called the Central Civil Services (Payment of
Gratuity under National Pension System) Rules, 2021.

=

(23 They shall come into force on the date of their publication in the Official Gazette.

2. Application.- Save as otherwise provided in these rules, these rules shall apply to the Government servants
including civilian Government servants in the Defence Services, appointed substantively to civil services and posts in
connection with the affairs of the Union on or after the Ist day of January 2004, and to whom the Central Civil
Services (Implementation of National Pension System) Rules, 2021 apply :

Provided that in the case of a Government servant who dies during service or is boarded out on account of
disablement or retires on invalidation and who had exercised option under rule 10 of the Central Civil Services
{Implementation of National Pension System) Rules, 2021 for availing benefits under the Central Civil Services
{Pension) Rules, 1972 or the Central Civil Services (Extraordinary Pension) Rules, 1939, payment of gratuity shall be
made in accordance with the said rules.

-

3. Definitions. - In these rules, unless the context otherwise requires. -

(1y(a) ‘Accounts Officer’ means an officer, whatever his official designation, of a Ministry or Department
functioning under the scheme of departimentalisation of accounts. who, inter-alia is responsible for receipts.
payments, Internal Audit and accounting functions of an office or Department or Minisiry of the Central
Governiment or Union territory and includes officers subordinate to the Accountant General who is entrusted
with the function of maintaining the accounts or part of accounts of the Central Goverament ol Union
terntory;

(b) ‘allottee’ means a Government servant to whom Government accommodation has been allotted on payment

of license fee or otherwise ;

{c) ‘average emoluments’ means average emoluments as determined in accordance with rule 7;

() ‘Emoluments’ means emoluments referred to in rule 6;

(e) ‘Form’ means a Form appended to these rules ;

(f) ‘Government’ means the Central Governiment ;

{) ‘Government dues’ means dues referred to in sub-rule (3) of rule 45:

(I ‘gratuity” includes retirement gratuity and death gratuity payable under these rules:

() “Minor” means a person who has not completed the age of eighteen years ;

) ‘Qualifying service' means the service rendered while on duty or otherwise which shall be taken into account

for the purpose of payment of gratuity admissible under these rules:
K ‘Service Book® includes service roll, if any.

(2 Words and expressions used herein and not defined but defined in the Fundamental Rules, 1922 or lhe
Central Civil Services ( Implementation of National Pension System) Rules, 2021 shall have the meanings as

respectively assigned to them in those rules.

—7Q—
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CHAPTER II
GENERAL CONDITIONS

4. Regulation of claims to gratuity. - (1) Any claim to gratity shall be regulated by the provisions of these
rules in force at the time when a Government servant retires or is retited or is discharged ot is allowed to resign from

sewvice or dies. as the case may be.

{2} The day on which a Government servant retires or is retired or is discharged or is allowed to resian from service,
as the case may be. shall be treated as his last waorking day and the date of death of a Government servant shall also he
treated as a working day.

5. Right of President to withhold gratuity.- (1) The President reserves to himsealf the right of withholding
gratuity, either in full or in part, and of ordering recovery from gratuity of the whole or part of any pecuniary loss
caused to the Government, if. in any departmental or judicial proceedings instituted while the Government servant was
in service, the retired Government servant is found guilty of grave misconduct or negligence :

Provided that the Union Public Service Commission shall be consulted before any final orders are passed by the
President under this rule;

(2) (a) The departmental proceedings reterred to in sub-rule (1), shall, after the retirement of the Government servant.
be deemed o be proceedings under this rule and shall be continued and concluded by the authority by which they
were commenced in the same manuer as if the Government servant had continued in service -

Provided that in all cases where the departmental proceedings are instituted by an authority subordinate to the
President, that authority shall submit a report recording its findings to the President.

(b) No gratuity shall be payable to the Government servant until the conclusion of the departmental or judicial
proceedings referred to in sub-rule (1) and issue of final orders thereon.

(3) The President may at any time, either on his own motion or otherwise call for the records of any inquiry and
revise any order made under these rules and may confirm, modify or set aside the order, or remit the case to an
auwthoriry directing such authority to make such further enquiry as it may consider proper in the circumstances of the
case, or pass such other order as he may deem fit :

Provided that no order enhancing the amount of gratuity to be withheld or withdrawn, shall be made

(4 The President may at any time, either on his own motion or otherwise review any order passed under these
rules, where extenuating or special circumstances exist to warrant such review or when any new material or evidence
which could not be produced or was not available at the time of passing of the order under review and which has the
cffect of changing the nature of the case, has come, or has heen brought, to his notice :

Provided that no order enhancing the amount of gratiity to be withheld or withdrawn, shall be made.
{5) Faor the purpose of this rule, -

(a) departmental proceedings shall be deemed 10 be instituted on the date on which the statement of charges is issued
o the Government scivanl or pensioner, or it the Government servant has been placed under suspension (rom an

carlier date, on such date ; and
{b) Jjudicial proceedings shall be deemed to be instituted —

(i} in the case of criminal proceedings, on the dale on whicli (he conplaint or wepott ol a police officer, of

which rhe Magistrate takes cognizance, is made, and
(i) in the case of civil proceedings, an the date the plaint is presented ia the court.
CHAPTER III
EMOLUMENTS AND AVERAGE EMOLUMENTS

6. Emoluments.- (1) The expression ‘emoluments’ for the purpose of determining the amotnt of
gratuity payable under these rules shall include the basic pay as defined in rule 9 (21) (a) (i) of the Fundamental Rules,
1922, which a Governmenl servant was receiving immediately before his retirement or on the date of his death and

shall also include non-practicing allowance granted to medical officer in lieu of private practice.
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Explanation. - For the purposes of this sub-rule, stagnation increment shall be treated as emoluments for calculation
of gratuity.

(2) Where a Government servant immediately before his retirement or death while in service had been absent from
duty or was on leave for which leave salary is payable or having been suspended had been reinstated without
forfeiture of service, the emoluments which he would have drawn had he not been absent from duty or suspended shall
be the emoluments for the purposes of this rule:

Provided that any increase in pay [ other than the increment referred to in sub-rule (5)] which is not actually drawn
shall not form the part of his emoluments.

(3) Where a Government servant immediately before his retirement or death while in service had proceeded on leave
for which leave salary is payable after having held a higher appointment whether in an officiating or temporary
capacity, the benefit of emoluments drawn in such higher appointment shall be given only if it is certified that the
Government servant would have continued to hold the higher appointment but for his proceeding on leave.

4) Where a Government servant immediately before his retirement or death while in service had been absent
from duty on extraordinary leave or had been under suspension, the period whereof does not count as service, the
emoluments which he drew immediately before proceeding on such leave or being placed under suspension shall be
the emoluments for the purposes of this rule.

(5) Where a Government servant immediately before his retirement or death while in service, was on earned
leave, and earned an increment which was not withheld, such increment though not actually drawn, shall form part of
his emoluments :

Provided that the increment was earned during the currency of the eamned leave not exceeding one hundred and twenty
days, or during the first one hundred and twenty days of earned leave where such leave was for more than one hundred
and twenty days.

(6) Pay drawn by a Government servant while on deputation to another Central Government Department and to
the Armed Forces of India shall be treated as emoluments.

(7 Pay drawn by a Governnient servant while on foreign service shall not be treated as emoluments, and the pay
which he would have drawn under the Government had he not been on foreign service shall alone be treated as
emoluments.

(8) Where a pensioner who is re-employed in Government service and whose pay on re-employment has been
reduced by an amount not exceeding his monthly pension, the element of monthly pension by which his pay is
reduced shall be treated as emoluments.

5 Average emoluments.- (1) Average emoluments shall be determined with reference to the emoluments
drawn by a Government servant during the last ten months of his service.

) Where during the last ten months of his service, a Government servant had been absent from duty on lzave
for which leave salary is payable or having been suspended had been reinstated without forfeiture of service, the
emoluments which he would have drawn had he not been absent from duty or suspended shall be taken into account
for determining the average emoluments :

Provided that any increase in pay [ ofther than the increment referred to in sub-rule (4)] which is not actually drawn
shall not form the part of his emoluments.

(3) Where during the last ten months of his service, a Government servant had been absent from duty on
extraordinary leave, or had been under suspension the period whereof does not count as service, the aforesaid period
of leave or suspension shall be disregarded in the calculation of the average emoluments and equal period before
the ten months shall be included and in order that the fractions of a month, when added, worked out to one full month,
a month for this purpose shall be reckoned as consisting of thirty days.

4 Where a Government servant who was on earned leave during the last ten months of his service and carned
an increment, which was not withheld, such increment though not actually drawn shall be included in the average

emoluments :

— %0 —
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Provided that the increment was earned during the currency of the earned leave not exceeding one hundred and twenty
davs or during the first one hundred and twenty days of earned leave where such leave was for more than one hundred
and twenty days.

CHAPTER IV
QUALIFYING SERVICE

8. Commencement ol qualifying service. - Subject to the provisions of these rules, qualifying service of a
Government servant shall commence from the date he takes charge of the post to which he is first appointed either
substantively or in an officiating or temporary capacity :

Provided that officiating or temporary service is followed without interruption by substantive appointment in the same
or another service or posl.

9. Conditions subject to which service qualifies. - (1) The service of a Government servanl shall not quality,
unless his duties and pay are regulated by the Government, or under conditions determined by the Government.

Explanation. - For the purposes of this sub-rule, the expression "service” means service under the Govermment and
paid by that Government from the Consolidated Fund of India or a Local Fund administered by that Government.

{2) In the case of Government servant belonging to a State Government who is permanently transterred Lo a
service or post lo which these rules apply, the continucus service rendered under the State Government in an
officiating ar temporary capacity, if any, followed without interruption by substantive appointment, or the continuous
service rendered under that Government in an officiating or temporary capacity, as the case may be, shall qualify.

10. Counting of service on probation. - Service on probation against a post it followed by confirmation in the
same or another post shall qualify.

11. Counting of service as apprentice. - Service as an apprentice shall not qualify, except in the case of
Subordinate Audit or Account Services (S.A.S.) apprentice in the Indian Audit and Accounts Department or the
Defence Accounts Department.

12, Counting of periods spent on leave. - All leave during service for which leave salary is payable and all
extraordinary leave granted on medical certiticate shall count as qualifying service:

Provided that in the case of extraordinary leave other than extraordinary leave granted on medical certificate the
appointing aathority may, at the time of granting such leave, allow the period of that leave to count as qualilying
service if such leave is granted to a Government servant. —

(iy due to his inability to join or rejoin duly on account of civil commotion: or
(i) for pursuing higher studies considered usetul in discharge of the official dury of the Government scrvant.

13. Counting of periods spent on training. - (1)The Government may, by order, decide whether the time spant
by a Government servant under training immediately before appointment to a Group ‘A" or Group ‘B’ post under that
Government shall count as qualifying service

(2) Time spent by a Government servant under training immediately before appointment to a Group ‘C™ posi
under the Government shall count as qualifying service.

(3 Group *C’ employees, who are required to undergo departinental training relating to jobs before they are put
on regular employment, training period may be treated as qualifying service for gratuity, it the training is tollowed
immediately by an appointment and the benefit shall be admissible to Group *C’ employees even 1f the olficers

concerned are not given Uie scale of pay of the post but only a nominal allowance.

14. Counting of periods of suspension. - Time passed by a Government servant under suspension pending
inquiry into conduct shall count as qualifying service where, on conclusion of such inquiry, he has been [(ully
exoneraied or a minor penalty is imposed on the Government servant or the suspension is held to be whelly
unjustified: in otber cases, the period of suspension shall not count unless the authority competent to pass orders under
the rule governing such cases expressly declares at the time that it shall count to such extent as the Competent

— 8\ —
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15. Forfeiture of service on dismissal or removal. - Dismissal or removal of a Government servant from a
service or post entails forfeiture of his past service.

16. Counting of past service on reinstatement. - (1) A Government servant who is dismissed, removed or
compulsorily retired from service, but is reinstated on appeal or review, is entitled to count his past service as
qualifying service.

{2) The period of interruption in service between the date of dismissal, removal or compulsory retirement, as the
case may be, and the date of reinstatement, and the period of suspension, if any, shall not count as qualifying service
unless regulavised as duty or leave by a specific order of the authority which passed the order of reinstatement

17. Forfeiture of service on resignation. - (1) Resignation from a service or a post, unless it is allowed to be
withdrawn in the public interest by the appointing authority, entails forfeiture of past service.
i

(2) A resignation shall not entail forfeiture of past service if it has been submitted to take up, with proper
permission, another appointment, whether temporary or permanent, under the Government where service qualifies

3) Interruption in service in a case falling under sub-rule (2), due to the two appointments being at different
stations, not exceeding the joining time permissible under the rules of transfer, shall be covered by grant of leave of
any kind due to the Government servant on the date of relief or by formal condonation by present organisation to the
extent to which the period is not covered by leave due to him.

4) Where an order is passed by the appointing authority under Central Civil Services (Implementation of
National Pension System ) Rules, 2021, allowing a person to withdraw his resignation and to resume duty, the order
shall be deemed to include the condonation of interruption in service but the period of interruption shall not count as
qualifying service.

(5) A resignation submitted for the purpose of rule 32 shall not entail forfeiture of past service under the

Government.

18. Effect of interruption in service. — (1) An interruption in the service of a Government servant entails
forfeiture of his past service, except in the following cases, namely :-

(a) authorised leave of absence ;

(b} unauthorised absence in continuation of authorised leave of absence so long as the post of absentee is
not filled substantively ;

(c) suspension, where it is immediately followed by reinstatement, whether in the same or a different post, or
where the Government servant dies or is permitted to retire ot is retired on attaining the age of
compulsory retirement while under suspension ;

(d) transfer to non-qualifying service in an establishment under the control of the Government if such transfer
has been ordered by a competent authority in the public interest ;

(e) joining time while on transfer from one post to another.

2) Notwithstanding anything contained in sub-rule (1), the appointing authority may, by order, commule
retrospectively the periods of absence without leave as extraordinary leave.

19. Condonation of interruption in service. - (1) In the absence of a specific indication to the contrary in the
service book, ari intetruplivn between two spells ol civil service rendered by a Governmenr servant nnder Gavernment
including civil service rendered and paid out of Defence Services Estimates or Railway Estimates shall be treated as

automatically condoned and the pre-interruption service treated as qualifying service.

(2) Nothing in sub-rule (1) shall apply to interruption caused by resignation, dismissal or removal from service
or for participation in a strike.

3) The period of interruption referred to in sub-rule (1) shall not count as qualifying service.

20. Period of deputation. - Service rendered by a Government servant on foreign service in India or abroad or
on deputation to United Nations or other International organisations shall count as qualifying service for gratuity
provided contributions in respect of gratuity have been deposited for the said period either by the Government servaat
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Explanation.- For the purposes of this rule. the rate of contribution for counting ol period as qualifying service for the
purpose of grant of gratuity shall be regulated in accordance with the instructions issued by the Department of
Personnel und Training from time to time.

21, Verification of qualifying service after cighteen years® service and five years before retirement. - (1) On
each ovccasion afler a Government servant has completed eighteen vears of service and on his being el with {five
years of service before the date of superannuation, the Head of Office in consultarion with Accounts Ofiicer shali, in
accordance with the rules for the time being in force, verify the service rendered by such a Government servant,
determine the qualifying service and communicate to him, in Form 1, the period of qualifying service so determined.
{2)  Notwithstanding anything contained in sub-rule (1), where a Government servant is transferred o another
Department from a temporary Departmient or on account of the closure of the Department he had been previously
serving or because the post he held had been declured surplus, the verification of his service may be done whenever
such evenl oceurs

(31 The verification done under sub-rules (1) and (2) shall be treated as final and shall not be reapened except when
necessitated by a subsequent change in the rules and orders governing the conditions under which the service qualities
for gratuity

CHAPTER V
Regulation of Retirement Gratuity and Dceath Gratuity

22. Retirement gratuity or death gratuity. - (1) A Government servant, who has completed five years'
qualifying service and who, -

(1) retires on attaining the age of superannuation, or on invalidation, or

(1) relires or is retired, in advance of the age of superannuation in accordance with rule 56 of the Fundamemal
Rules. 1922 or rule 12 of the Central Civil ~ Services (Implementation of National Pension System) Rules. 2021 or
(i) on being declared surplus 10 the establishment in which he was serving, opts for Special Volunlary Retirement
Scheme relating to voluntary retirement of surplus employees; or

(iv) on has been permitted to be absorbed in a service or post in or under a Corporation or Compuany wholly or
substantially owned or controlled by the Central Government or a State Government or in or under a body
controlled or financed by the Central Government or a State Government,

shall, on his retirement, be granted retirement gratuity equal to one-fourth of his emoluments for each completed six
manthly period of qualifying service, subject to a maximum of 16% times the emoluments.

(2) Where a Government servant dies while in service. the death gratuity shall be payable to his family in the
manner indicated in sub-rule (1) of rule 24 at the rates given in the following Table, namely : -

TABLE
SLNo. Length of qualifying service Rate of death gratuity |
m [.ess than one year Two times of emolumants. N '
' () | One year or more but less than five }feE\E Six times of emoluments. o -
(1) Five yeats ur more but less than eleven years Twelve times ol cimolumcnts,
() bleven years or more but less than twenty  years Twenty times of emoluments.
vy Twenty _\-'_eonr more - | Half of emoluments for Evcry completed  six-
monthly period of qualifying service subject Lo a
maximuni of thirty three times of emoluments:
|

Provided that the amount of retirement gratuity or death gratuity payable under this rule shall in no case excecd twenty
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Provided further that where the amount of retirement or death gratuity as finally calculated contains a fraction of a
rupee, it shall be rounded off to the next higher rupec.

(M The emoluments for the purpose of gratuity admissible under this rule, shall be reckoned in accordance with
rule 6:

Provided that if the emoluments of a Government servant have been reduced during the last ten months of his service
atherwise than as a penalty, average emoluments as referred to in rule 7 shall be weated as emoluments:

Provided further that the dearness allowance admissible on the date of retirement or death, as the case may be. shall
also be treated as emoluments for the purpose of this rule.

(4)  Where a Government servant, who has become eligible for retirement gratuity dies within five years from the
date of his retirement from service including compulsory retirement as a penalty and the sums actually received by
him at the time of death an account of such annuity under National Pension System, if any, together with the
retirement gratuity admissible under sub —rule (1) are less that the amount equal to twelve times of his emoluments, a
residuary gratuity equal to the deficiency may be granted to his family in the manner indicated in sub-rule {1} of
rule 24.

(5) For the purposes of this rule and rules 23, 24, 25 and 26, ‘family’, in relation to a Government servant,
means, -

(1 wife or wives including judicially separated wife or wives in the case of a male Government servant;

(ii) husband, including judicially separated husband in the case of a female Government servant;

(1) sons including stepsons and adopted sons;

(iv) unmarried daughters inctuding stepdaughters and adopted daughters;

{v) widowed or divorced daughters including stepdaughters and adopted daughters;

(vi) father, including adoptive parents in the case of individuals whose personal law permits adoption;

(vii) mother, including adoptive parents in the case of individuals whose personal law permits adoption;

(viii)  brothers below the age of eighteen years including stepbrothers;

(1x) unmarried sisters and widowed sisters including stepsisters;
(x) married daughters, and
(x1) children of a pre-deceased son.

Explanation. - (1) In calculating the length of qualifying service, fraction of a year equal to three months and above
shall be treated as a completed one half-year and reckoned as qualifying service.

(2) Death grawity shall also be admissible in the case of a Government servant who comumits suicide.

23z Nominations. - (1) A Government servant shall, on his initial confirmation in a service or post, make a
nomination in Form 2, conferring on one Or more persons the right to receive the retirement gratuity or death gratuity

payable under rule 22
Provided that if at the time of making the nomination, —

(1 the Government servant has a family, the nomination shall not be made in tavour of any person or
persons other than the members of his family ;

or

(11) the Gavernment servant has no family, the nomination may be made in favour of a person or
persons, or a body of individuals, whether incorporated or not

(2)  Where a Government servant nominates more than ofie person under sub-rule (1), he shall specify in the
nomination the amount of share payable to each of the nominees, in such manner as to cover the eatire amount of

gratuity.

3) A Government servant may provide in the nomination, —

—]Y —
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1) that in respect of any specified nominee who predeceases the Government servant, or who dies after the death
of the Government servant but before receiving the payment of gratuity, the right conferred on that nominee shall pass
to such other person as may be specified in the nomination :

Provided that if at the time of making the nomination the Government servant has a family consisting of more than
one member. the person so specified shall not be a person other than a member of his family :

Provided further that where a Government servant has only one member in his family, and a nomination has been
made in his favour, il is open to the Government servant to nominate alternate nominee or nominees in favour ot any
person or a body of individuals, whether incorporated or not ;

(1) that the nomination shall become invalid in the event of the happening of the contingency provided therein.

(4) The nomination made by a Government servant who has no family at the time of making it, or the nomination
made by a Government servant under the second proviso to clause (i) of sub-rule (3) where he has only one member in
his family shall become invalid in the event of the Government servant subsequently acquiring a family, or an
additional member in the family, as the case may be.

{5) A Governmenl scrvant may, at any time, cancel a nomination by sending a notice in writing to the Head of
Office :

Provided that he shall, along with such notice, send a fresh nomination made in accordance with this rule.

(6) Inunediately on the death of a nominee in respect of whom no special provision has been made in the nomination
under clause (i) of sub-rule (3) or on the occurrence of any event by reason of which the nomination becomes invalid
in pursuance of clause (ii) of sub-rule (3), the Government servant shall send to the Head of Otfice a notice in writing
cancelling the nomination together with a fresh nomination made in accordance with this rule.

(7Y (a) Every nomination made including every notice of cancellation, if any, given by a Government servant under
this rule, shall be sent to the Head of Office.

(b) The Head of Office shall, immediately on receipt of such nomination, verify that the nomination made by the
Governnient servant is in accordance with the provisions of this rule and, if the Government servant has a family, the
nomination made is in favour of one or more members of the family as referred to in sub-rule (3) of rule 22 and the
Head of Office shall, thereafter, countersign the nomination indicating the date of receipt and keep it under his
custody :

Provided that the Head of Office may authorise his subordinate Gazetted Officers to countersign nomination forms of
non-Gazetted Government servants.

(¢) Suitable entry regarding receipt of nomination shall be made in the service book of the Government servant
concerned.

(8) Every nomination made, and every notice of cancellation given, by a Government servant shall, to the extent that
it is valid, take effect from the date on which it is received hy the Head of Office

24, Persons to whom gratuity is payable.- (1) (a) The gratuity payable under rulc 22 shall be paid to the person
or persons on whom the right to receive the gratuity is conferred by means of a nomination under rule 23;

(b) If there is no such nomination or if the nomination made does not subsist, the gratuity shall be paid in the

following manner, namely : -

(A) if there are one or more surviving members of the family as specified in clauses (i), (ii), (iil), (iv) and (v) of

sub-rule (5) of rule 22, to all such members in equal shares;

B) if there are no such surviving members of the family as specified in sub-clause (A), but there are one or more
members as specified in clauses (vi), (vii), (viii), (ix), (x) and (xi} of sub-rule (5) of rule 22, to all such members in
equal shares.

(2) If a Government servant dies after retirement without receiving the gratuity admissible under sub-rule (1) of
rule 22 the gratuity shall be disbursed to the family in the manner provided in sub-rule (1).

(3)  The right of a female member of the family, or that of a brother, of a Government servant who dies while in
service or after retirement, to receive the share of gratuity shall not be affected if the female member marrics or re-
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marries, or the brother attains the age of eighteen years, after the death of the Government servant and before
receiving her or his share of the gratuity.

{(4)  Where grawity is granted under rule 22 to a minor member of the family of the deceased Government servant, it
shall be payable to the guardian on behalf of the minor.

Explanation - (1) Payment of the minor’s share of gratuity shall be made to the natural guardian of the minor, if any
and in the absence of a natural guardian, the payment of minor’s share of gratuity shall be made to the persen who
furnishes a certificate of guardianship

(2) In the absence of a natural guardian, the payment of twenty per cent. of minor’s share of gratuity may be made to
the guardian without the production of a guardiauship certificate but on production of an indemaity bond in Proforma
A and the balance amount of minor’s share of gratuity may be paid to the guardian on production of the certificate of
guardiauship.

(3) The share of the gratuity payable to a member of the family who has died or become disqualified before receiving

actual payment, shall be distributed equally among the remaining members of the family in accordance with clause (b)
of sub-rule (1) of rule 24.

(4) Disbursing authorities shall ascertain, before making actual payment of a death or retirement gratuity whether all
the member of the family in whose favour the sanction was issued have continued to be qualified. It not, and also if
any of them is dead, the fact shall be reported immediately to the sanctioning authority for the issue of a revised
sanction in favour of the remaining members of the family.

25, Debarring a person from receiving gratuity. - (1) Where a person who in the event of death of a Government
servant while in service is eligible to receive gratuity in terms of rule 24, is charged with the offence of murdering the
Government servant or for abetting in the commission of such an offence, his claim to receive his share of gratuity
shall remain suspended till the conclusion of the criminal proceedings instituted against him.

(2) Where on the conclusion of the criminal proceedings referred to in sub-rule (1), the person concerned, —

(a) is convicted for the murder or abetting in the murder of the Government servant, he shall be debarred from
receiving his share of gratuity which shall be payable to other cligible members of the family, if any;

(b) is acquitted of the charge of murdering or abetting in the murder of the Government servant, his share of

gratuity shall be payable to him.

(3) The provisions of sub-rule (1) and sub-rule (2) shall also apply to the undisbursed gratuity referred to in
sub-rule (2) of rule 24.

26. Lapse of retirement gratuity or death gratuity. - Where a Government servant dies while in service or
after retirement without receiving the amount of gratuity and leaves behind no family, and, —

{a) has made no nomination; or
(b) the nomination made by him does not subsist,

the amount of retirement gratuity or death gratuity payable in respect of such Government servant under rule 22 shall

lapse to the Government :

Provided that the amount of death grawiity or retirement gratuity shall be payable to the person in whose favour a
Succession Cerfiticate m respect of the gratuity in guestion Lias been granted by a Court ol Law.

27. Superannuation gratuity. - A superabnuatien gratuily shall be granted in accordunce with rule 22 to a
Government servant who is retired on his atraining the age of superannuation or, if the service of the Government
servant has been extended beyond superannuation, on expiry of such period of extensien of service beyond the age off

superannuation.

28. Invalid gratuity. - An Invalid Gratuity shall be granted in accordance with rule 22 10 4 Government servanl
who retires from the service on accouat of any bodily ov mental infirmity which permanently incapacitates him for the
service in accordance with rule 16 of the Central Civil Services ( Implementation of National Pension System) Rules.
2021 and who had exercised option or in whose case the default option under rule 10 of that rules. is for availing
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Provided that where a Government servant, who had exercised option or in whose case the default option under rule
10 of the Cenwal Civil Services (Implementation ot National Pension System) Rules, 2021 is for availing benefits
under the Cenual Civil Services (Pension) Rules, 1972 or the Central Civil Services (Extraordinary Pensiony Rules.
1939 and in whose case the provision of seclion 20 of the Rights of Persons with Disabilities Act, 2016 (49 of 2010}
arc not applicable, retires on account of any badily or mental infirmity which permanently incapacitates him for the
service. further action will be taken by the Head of Office for disbursement of benefits in accordunce with the Central
Civil Services (Pension) Rules, 1972 or the Central Civil Services {Extraordinary Pension) Rules, 1939 as the cuse

may be

29, Retiring gratuity. - A Government servant who retires or is retired, in advance ol the age ol superannuation
i accordance with rule 36 of the Fundamental Rules, 1922 or rule 12 of the Cenunl Civil Services ¢ Implementation
of National Pension System) Rules, 2021 on being declared surplus to the establishiment in which he was serving. opts
tor Special Voluntary Retirement Scheme tor surplus employees notified by the Department of Personncl and
Tramnimg vide Office Memorandum No. 25013/6/2001-Estl. (A), dated the 28th February, 2002 as amended from time
to time, shall be entitled to gratuity admissible under rule 22.

30. Gratuity on compulsory retirement.- (1) A Government servant compulsorily retived from service as a
penalty may be granted, by the authority competent to impose such penalty, gratuity at a rate not less than two-thirds
of gratuity admissible to him on the date of his compulsory retirement.

{2)  Whenever in the case of a Government servant the President passes an order (whether original, appellale or in
exercise ol power of review) awarding a gratuity less than the full gratuity admissible under these rules. the Union
Public Scrvice Commission shall be consulted betore such order is passed

31. Elfect of dismissal or removal. - A Government servant wha is dismissed or removed from service shall
torfeit his gratuity :

Provided that the authority competent to dismiss or remove him from service may, if the case is deserving of special
consideration. sanction a compassionate gratuity not exceeding two - thirds of retirement gratwity calculated at the
rates mentiongd in sub-rule (1) of rule 22.

32, Benefit on absorption in or under a corporation, company ¢r body. - (1) A Goverament seivant who
has been permitted to be absorbed in a service or post in or under a corporation or company wholly or substantially
owned ar controlled by the Central Government or a State Government or in or under a body controlled or financed by
the Cenrral Government or a State Government, shall be deemed to have retired from scrvice from the date ol such
absarption and, subject to sub-rule (4), he shall be eligible, on such absarption, to receive retirement gratuity on the
basis of the qualitying service and emoluments on the date of absorption in accordance with rule 22

Provided that on retirement from such corporation or company or body, the total amount of gratuity in respeet of the
service rendered under the Government and the service rendered in such corporation or company or body shall not
exeeed the amount that would have been admissible had the Government servant continued in Government service

and retired on (he same pay which he drew on retirement from thal corporation or company or body

{21 The provisions of sub-iule (1) shall also apply to Central Government servants who arc permitted o be absorbed
i joint sector undertakings, wholly under the joint control of the Central Government and State Governments or
Union territory Administrations or under the joint control of two or more State Governments ar Union territory
Administrations.

(31 (2) where a Government employee joms a corporation or company or buedy wi ionnediate absorption bosis,
the relieving ovder shall he issued in the Form 3 and the relieving order shall indicate the period within which the

Government servant shall join the corporation or company or body :

Provided that this period may be extended by the relieving authority for reasons beyond the control ol the
Government servant, which shall be recorded in writing.

(hy The period between the date of relief and the date of joining 1o the corporation ar company or body may be
reaularised by grant of leave due and if no such leave is due, the period may be regularised by grant o’ exuaordinary

leave,
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(¢) The relieving authority, before processing the case for sanction of retirement benefits, shall ascertain the date of
joining by the Government servant in the corporation or company or body and accept the resignation of the
Government servant from the date preceding the date of joining.

(d) No lien of the Government servant shall be retained in the relieving Department and all his connections with the
Government shall stand severed on his absorption in the corporation or company or body.

(4) Where a gratuity scheme similar to the gratuity scheme under these rules exists in a body controlled or tinanced
by the Central Government or a State Government in whicl a Government servant is absorbed, he shall be entitled to
exercise option either, -

(a) to receive retirement benefits for the service rendered under the Central Government in accordance with
sub-rule (1); or

(b) to count the service rendered under the Central Government in that body for pension.

(5)  Where a Goveriument servant is absorbed in a body controlled or financed by the Central Government or a State
Government and exercises an option under clause (b) of sub-rule (4), the Government shall discharge its gratwity
liability by paying in lump sum as a one time payment and the gratuity liability shall be the capitalised value of
retirement gratuity for the service up to the date of absorption in that body.

{6) The date of absorption shall be determined in accordance with the provisions of rule 15 of the Central Civil
Services (Implementation of National Pension System) Rules, 2021.

Explanation. — For the purpose of this rule, the expression ‘body’ means an autonomous bady or a statutory body.

33. Payment of gratuity in the case of missing Government servant. - (1) Where a Government servaat is
missing, the family shall lodge a complaint with the concerned police station and obtain report from the police, that
the Government servant has not been traced despite all efforts made by the palice and the report may be the First
Information Report or any other report such as Daily Diary or General Diary Entry.

(2) The family after six months of lodging police complaint may apply in Form 4 for the grant of retirement gratwity 10
the Head of Office of the organisation where the Government servant had last served.

(3) The retirement gratuity may be sanctioned by the concerned Ministry or Department after observing the following
tormalities, namely:-
m ensure that the complaint lodged with the police and non traceable report given by the police with regard fo

Government servant is correct.

(1) an Indemnity bond in Proforma- B shall be taken from the nominee or dependents of the Government servant
that the retirement gratuity shall be adjusted against the payment due to the Government servant in case he appears on

the scene and makes any clain.
{4) (a) The Head of Office shall process the case in Form 5 for grant of retivement gratuity.

(b) The retirement gratuity shall be paid to the family within three months of the date of application and in case
of any delay, the interest shall be paid at the applicable Public Provident Fund rates and responsibility for delay shall
be fixed in accordance with rule 44.

{c) The difference between the death gratuity and retivement gratuity shall be payable after the death of the employee
is conclusively estblished vt on the expiry of the petivd uf seven years from the dare nf the police repart,

3] The Head of Otlice shall agsess all the Gaovernmenl dues outstanding against the Government servant and
effect their recovery in accordance with rule 45 before sanc tioning the payment of gratuity.

CHAPTER VI
DETERMINATION AND AUTHORISATION OF THE AMOUNT OF GRATUITY

34. Preparation of papers for payment of gratuity. - Every Head of Office shall undertake the work of
preparation of papers for grant of gratuity in Form 6 one year hefore the date on which a Government servantis due
fo retire on superannualion, or on the date on which he proceeds on leave preparatory o retirement, whichever is

earlier. = 8 2 —
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5. Intimation to the directorate of estates regarding issue of ‘No Demand Certificate’.- (1) The Head of
Office shall write 1o the Directorate of Estates at least one year before the anticipated date of retirement of the
Government servant who was or is in occupation of a Government accommodation (hereinafter referred to as allottee)
for issuing a "No demand certificate' in respect of the period preceding eight months of the retirement of the allotiee
in accordance with rule 22 of the Central Civil Services ( Implementation of National Pension System) Rules, 2021

6. Stages for the completion of papers for payment of gratuity on superannuation. — (1) The Head of
Office shall divide the period of preparatory work of one year referred to in rule 34 in the following three stages,
namely:—

(a) First Stage. — Verification of service.- (i) The Head of Office shall go through the service book of the
Government servant and satisfy himself as to whether the certificates of veritication for the service subsequent to the
service verified under rule 21 are recorded therein.

(i) In respect of the unverified portion or portions of service, he shall verify the portion or portions of such service,
as the case may be, based on pay bills, acquittance rolls or other relevant records such as last pay certificate. pay slip for
month of April which shows verification of service for the previous financial year and record necessary certificates in
the service book.

(i) Where the service for any period is not capable of being verified in the manner specified in sub-clause (i) and
sub-clause (ii), that period of service having been rendered by the Government servant in another office or Deparunent,
the Head of Office under which the Government servant is at present serving shall refer the said period of service to the
Head of Office in which the Government servant is shown to have served during that period for the purpose of
verification.

(iv)  On receipt of communication referred to in sub-clause (iii), the Head of Office in that office or Department shall
verify the portion or portions of such service, in the manner as specified in sub-clause (i), and send necessary
certificates to the referring Head of Office within two months from the date of receipt of such a reference:

Provided that in casc a period of service is incapable of being verified, it shall be brought to the notice of the re lerring
Head of Office simultaneously.

(v)  Where no response is received within the time period referred to in the sub-clause (iv), such period or periods
shall be decmed (o qualify for gratuity.

(vi) ~ Where at any time, it is found that the Head of Office and other concerned authorities had failed to communicate
any non-qualitying period of service, the Secretary of the administrative Ministry or Department shall fix responsibility
for such non-communication.

(vil)  The process specified in sub-clauses (i), (ii), (iii), (iv) and (v) shall be completed eight months before the date of
superannuation of the Government servant.

(viit)  Where any portion of service rendered by a Government servant is not capable of being verified in the manner
specified in sub-clause (i) or sub-clause (ii) or sub-clause (iii) or sub-clause (iv) or sub-clause (v), the Government
servant shall be asked to file a written statement on plain paper within a month, stating that he had in fact rendered
service for that period, and shall, at the foot of the statemenl, make and subscribe to a declaration as to the truth of that

statement.

(ix)  The Head of Office shall, after taking into consideration the facts in the written statement referred Lo in sub-
clause (viiry admit that portion of service ag having been rendered for the puipuse of caloulating the gratuity of that
Government gervant.

{xX) Where a Governiment servant is found to have given any incorrect information willfully, which makes him or
her entitled to any benefits which he or she is not otherwise entitled to, it shall be construed as a grave misconduct

(b) Second Stage. - Making good un omission in the service book. — (i) The Head of Oftice while scrutinising the
certilicates of verification ol service, shall also identify if there are any other omissions, imperfections or deficiencies
which have a direct bearing on the determination of emoluments and the service qualifying for gratuity.

(i) Every effort shall be made to complete the verification of service, as specitied in clause (a) and to make

good the omissions, imperfections or deficiencies reterred to in sub-clause (i).

— 89 —
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{111) Any omission, imperfection or deficiency which is incapable of being made good and the periods of service

about which the Government servant has submitted no statement and the portion of service shown as unverified in the
service book which it has not been possible to verify in accordance with the procedure laid down in clause (a) shall be
ignored and service qualifying for gratuity shall be determined on the basis of the entries in the service boak

(1v) For the purpose of calculation of average emoluments, the Head of Office shall verify from the service book
the correctnass of the emoluments drawn or to be drawn during the last ten months of service

(V) In order to ensure that the emoluments during the last ten months of service have been correctly shown n
(he service book, the Head of Office may verify the correctness of emoluments only for the period of twenty-four
months preceding the date of retirement of a Government servant, and not for any period prior to that date

(©) Third Stage. - As soon as the second stage is completed, but not later than ciglht months prior to the
date of retivement of the Government servant, the Head of Office shall, —

(1) fiunish to the retiring Government servant a certificate regarding the length of qualifying service proposed 1o
be admitted for the purpose of gratuity and also the emoluments and the average emoluments proposed to be reckoned
for retirement gratuity.

(i) direet the retiring Government servant to furnish to the Head of Office the reasous for nou-acceptance,
supported by the relevant documents in support of his claim within two months if the certified service and emoluments
as indicated by the Head of Office are not acceptable to him.

37. Completion of Part I of Form 6 .— lu cases under sub-rule (1) of rule 36, the Head of Office shall complete
Part I of Form 6 not later than four months before the date of retirement of a Government servant and in cases where
Government servant retiring for reasons other than superannuation, the Head of Office shall complete Part T of Form 6
within two months after retirement of a Government servant.

38. Forwarding of Form 6 and Form 7 papers for payment of gratuity to Accounts Officer. - (1) After
complying with the requirement of rule 36 and rule 37, the Head of Office shall forward Form 6 duly completed with
a covering letter in Form 7 along with service book of the Government servant duly completed, up to date, and any
other documents relied upon for the verification of service to the Accounts Officer .

(2) The Head of Office shall retain a copy of Form 6 and Form 7 for his record.

{3) The Forms referred to in sub-rule (1) shall be forwarded to the Accounts Officer not later than four months
before the date of superannuation of a Govermment servant and in cases other than relirement on superannuation not
tater than two months after the date of retirement of Government servant.

39. Intimation to Accounts Officer regarding any event having bearing on gratuity. - Where after the Forms
for payment of gratuity have been forwarded to the Accounts Officer, any event occurs which has a bearing on the
amount of gratuity admissible, the fact shall be promptly reported to the Accounts Officer by the Head of Office.

40. Intimation of the particulars of government dues to the Accounts Officer.-(1) The Head of Office shall,
after ascertaining and assessing the Government dues veferred to in rule 45, furnish the particulars thereof to the
Accounts Qfficer in Form 7.

(2)  Where after the particulars of Government dues have been intimated to the Accounts Officer under sub-rule (),
any additional Government dues cumne to the notice of the ITead of Office. such dues shall he prompily reported (o the

Aceomnts Officer,

41. Pravisional gratuity for reasons other than Departmental or Judicial procecdings. - (1) Where in spite
of following the procedure laid down in rule 36, it is not possible for the Head of Office to forward the Forms [ui
gratuity to the Accounts Officer within the period specified in sub-rule (3) of rule 38 or where the Forms for payment
of gratuity have been forwarded to the Accaunts Officer within the period so specified but the Accounts Officer may
have returned the Forms to the Head of Office for eliciting further information before issuing ovder for the payment
of gratuity and the Government servant is likely to retire before his gratuity can be finally assessed and settled in
accordance with the provisions of these rules, the Head of Office shall rely upon such information as may be available
in the official records, and without delay, determine the amount of provisional retirement gratuity.

(2) Inacase of retirement otherwise than on SL{perannuation, the Head of Office shall sanction provisional retirement

eratuity within two months till final assessment of retirement gratuity .
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{3) Where the amount of gratiry caunot be determined for reasons other than the Departmental o1 Judicial
proceedings, the Head of Oftice shall, —

{2) 1ssue a letter of sancuon addressed to the Accounts Officer endorsing a copy thereof to the Government servant
authorising hundred per cent. ol the gratuity as provisional gratuity and withhalding of ten per cent. of gratuity;

{b) specity in the letrer of sanction the amount recoverable from the gratuity under sub-rule (1) of rulc 40 and atier
issuing the letter of sanction referred to in clause (a), the Head of Office shall draw the amount of provisional gratuity
after deducting therefrom the amount specified in of clause (a) and the dues, if any, specified in rule 43, in the ~ame
manner as pay and allowances of the establishment are drawn by him.

(4} The amount of gratuity payable under sub-rule (2) or sub-rule (3) shall, if necessary, be revised an the completion
ol the detailed scrutiny of the records.

(31 {a) It the amount of final gratuity had been determined by the Head of Office in consultation with the Accounts
Officer belfore the expiry of six months from the date of retirement of a Government servant. the Accounts Office
shall direct the Head of Office to draw and disburse the difference between the final amount of grawity and the
amount of provisional gratuity paid under of clause (b) of sub-rule (3) after adjusting the Government dues, i any.
which may have come Lo notice after the payment of provisional gratuity.

(b)) Where the amount of provisional gratuity disbursed by the Head of Office under sub-rule (3) is more than the
amount finally assessed. the retired Government servant shall not be required to refund the excess amount actualiy
disbursed to him

{ii} The Head of Office shall ensure that chances of disbursing the amount of gratuity in excess of the amount tinally
assessed are minimised and the officials responsible for the excess payment shall be accountable for the over-
payment.

(6)  Where the final amount of grawity have not been determined by the Head of Oftice in consultation with the
Accounts Officer within a period of six months referred to in clause (a) of sub-rule (5). the Accounts Officer shall
treat the provisional gratuity as final and issue authority order immediately on the expiry of the period of six manths

{7)  Onissuc of authority order by the Accounts Officer under clause (a) of sub-rule (5) or sub-rule (6). the Head ot
Oftfice shall release the amount of withheld gratity under clause (a) of sub-rule (3) to the retired Government servant
after adjusting Government dues which may have come to notice after the payment of provisional graruity under of
clause (b) of sub-rule (3)

(8} Where a Government servant is or was an allottee of Government accommodation. the withheld amount shall be
paid on receipt o 'No Demand Certificate' from the Directorate of Estates.

42, Authorisation of gratuity by the accounts officer.- (1) (a) On receipt of Forms f{or payment ol gratuity
veterred to 10 rule 38, the Accounts Officer shall apply the requisite checks, record the account enfacement ni Part Ti
of Form 6 and assess the amount of gramity and issue authority letter not later than one month in advance of the date

of the retirement of a Government servant on allaining the age of superannualion.

(b In the cases of retirement otherwise than on attaining the age of superannuation, the Accounts Officer shall
apply the requisite checks, complete Part 11 of Form 6, assess the amount of gratuity, assess dues and issue the
authority letter within three months of the date of receipt of Forms for payment of gratuity from the Head of Office

{21 The amount of gratuity as determined by the Accounts Officer under clause (a) of sub-rule (1) shall be mtimared
to the Head of Office with the remarks that the amount of the gratuity may be drawa by preterring a bill to the Pay and
Accounts Olficer aud disbursed by the licad of Office w the retited Government scrvant after adjusting the
Giovernment dues, if any, referred to in rule 45,
(11 The amount of gratuity withheld under sub-rule (3) ol rule 46 shall be adjusted by the Head of Oftice agamnst the
ouwtstanding Ticence fee intimated by the Directorate of Estates and the balance, if any, refunded to the retired
Governent servant
43. Government servants on deputation.- (1) In the case of Government servant who retires while on
deputation o another Central Government Department, action to authorise gratuity in accordance with the provisions
ol this rule shall be taken by the Head of Office of the borrowing Department.

—9q| —



[ATT =T 3(i)] T FT LT - AHTATI 6l

(2) 1In the case of a Governinent servant who retires from service, while on deputation to a State Government or
while on foreign service, action to authorise gratuity in accordance with the provisions of this rule shall be taken by
the [ead of Office or the Cadre authority which sanctioned deputation to the State Government or to foreign service

44, Interest on delayed payment of gratuity.- (1) In all cases where the payment of gratuity has been authorised
later than the date wheu its payment becomes due, including the cases of retirement otherwise than on superannuation,
and it is clearly established that the delay in payment was attributable to administrative reasons or lapses, interest shall
be paid at the rate and manner applicable to Public Provident Fund amount in accordance with the instructions issued
from time to time:

Provided that the delay in payment was not caused on account of failure on the part of the Government servant to
comply with the procedure laid down by the Government for processing his papers for payment of gratuity.

(2) Every case of delayed payment of gratuity shall be considered by the Secretary of the Ministry or the Department
in respect of its employess and the employees of its attached and subordinate offices and where the Secretary of the
Ministry or the Department is satisfied that the delay in the payment of gratuity was caused on account
of administrative reasons or lapse, the Secretary of the concerned Ministry or the Department shall sanction payment
of interest.

(3)  The concerned Ministry or the Department shall issue Presidential sanction for the payment of interest after the
Secretary has sanctioned the payment of interest under sub-rule (2).

{(4) In all cases where the payment of interest has been sanctioned by the Secretary of the concerned Ministry or the
Department, such Ministry or the Department shall fix the responsibility and take disciplinary action against the
Government servant or servants who are found responsible for the delay in the payment of gratuity on account of
administrative lapses.

Explanation. - (1) Where the payment of retirement gratuity has been delayed beyond three months from the date of
retirement on superannuation, an interest at the rate applicable to Public Provident Fund deposits from time  to time

shall be paid.

{(2) The delay in payment of gratuity and paymeat of interest therefor shall be determined in the following manner,

namely:-

5] In case of Government servants against whom disciplinary or judicial proceedings are pending on the date of
retirement and in which gratuity is withheld till the conclusion of the proceedings as per rule 5.-

(a) where the Government servant is exonerated of all charges and the gratuity is paid on the conclusion of such
proceedings, in such case, where the payment of gratuity has been authorised after thres months from the
date of his retirement, interest at the rate applicable to Public Provident Fund deposits from time to time may
be allowed beyond the period of three months from the date of retirement;

(b) where the disciplinary or judicial proceedings are dropped on account of the death of the Government servant
during the pendency of disciplinary or judicial proceedings, in such cases, where payment of gratuity has
been authotized after three months from the date of death, interest at the rate applicable to Public Provident
Fund deposits from time to time may be allowed for the period of delay beyoud three months from the date of

death;

(¢) where the Government servant is not fully exonerated on the conclusion of disciplinary or judicial
proceedings and where the competent authority decides to allow payment of gratuity, in such cases, where
the payment of gratuity is authorsed after three months from the date of issue of orders by the competent
authority for payment of gratuity, in such cases, interest at the rate applicable to Public Provident Fund
deposits trom time to time may be allowed for the period of delay beyond three months trom the date ot issue

of the above-mentioned orders by the competent authority.

(i) On retirement other than on superannuation.- Such cases of retirement shall  be either under clause {j) ot
clause (k) of ruie 56 of the Fundamental Rules, 1922 or rules 12, 13, 16, 17 or 18 of the Central Civil Services
(Implementation of National Pension System) Rules, 2021 and in such cases, where the payment of gratuity is delayed
beyond six months from the date of retirement, interest at the rate applicable to Public Provident Fund deposils from
lime to time shall be paid for the period of delay beyond six months from the date of retirement
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(1)  On death of the Government servant while in service.- Where the payment of death gratuity is delayed beyond
six months from the date of death, interest at the rate applicable to Public Provident Fund deposits from time to time
shall be paid for the period of delay beyond six months from the date of death and if in any case the payment of death
grataity 15 held up on account of more than one claimant staking his claim to the same, such cases shall not
automatically quality for payment of interest in terms of these orders and these shall be decided in consultation with
the Department of Pension and Pensioners” Weltare.

{(iv) Where the amount of gratuity alrcady paid is enhanced on account of revision of emoluments or change in the
policy relating to gratuity from a date prior to the date of retirement of the Government servant concerned and where
the payment of difference of gratuity is delayed bevond a period of three months from the date of issue of the orders
revising the emoluments or change in the rules, interest at the rate applicable to Public Provident Fund deposits from
time to time may be allowed for the delay beyond the period of three months trom the date of issuc of the orders
revising of emoluments or change in rules.

(v) Where the Government servant is permanently absorbed in a Public Sector Undertaking or an autonomous body
otherwise than on en masse transfer on conversion of Government department or a part thereof into Public Sector
Undertaking or autonomous body, and where the payment of gratuity has been delayed beyond six months from the
date of such absorption, the interest at the rate applicable to Public Provident Fund deposits from time to time may be
allowed for the period of delay beyond six months from the date of such permanent absorption in Public Sector
Undertakings or autonomous body.

4s. Recovery and adjustment of Government dues.- (1) It shall be the duty of the Head of Office to ascertain
and assess Government dues payable by a Government servant due for retirement.

(2) The Government dues as ascertained and assessed by the Head of Office which remain outstanding till the date
of retirement of the Government servant, shall be adjusted against the amount of the retirement gratuity becoming
payable.

Explanation.- (1) For the purpose or this rule, the expression "Governiment dues' includes, —

(2) dues pertaining to Government accommodation including arrears of licence fee as well as damages for the
occupation of the Government accommodation beyond the permissible period after the date of retiretuent of the
allottee, ifany ;

b dues other than those pertaining to Government accommodation, namely, balance of house building ar
conveyance or any other advance, overpayment of pay and allowances or leave salary and arrears of income tax
deductible at source under the Income Tax Act, 1961 (43 of 1961).

Explanation.- (2) Only the Government dues as referred to in Explanation (1) shall be adjusted against the amount of
relirement gratuity payable to the retired Government servant and any other dues which are not Government dues in
terms of the said Explanation (1) shall not be recoverable (rom Lhe amount of tetirement aratuity.

46. Adjustment and recovery of dues pertaining to Government accommodation.- (1) The Directorate of
Estates on reccipt of intimation from the Head of Office under sub-ule (1) of rule 22 of the Central Civil Scrvices
(Implementation of National Pension System) Rules, 2021 regarding the issue of No Demand Certificate shall
scrutinise its records and inform the Head of Office within two moaths, if any licence fee was recoverable from him n
respect of the period prior to eight months of his retirement and if no intimation in regard to recovery of outstanding
licence fec is received by the Head of Office by the stipulated date, it shall be presumed that no licence fee was
recoverable trom the allotiee in respect of the period preceding eight months of his retivement and no grawity shall be
withheld.

(2) The Head of Office shall ensure that licence fee for the next eight months, that is up to the date of retirement of

the allotiee. is recovered every month from the pay and allowances of the atlottee.

(3) Where the Directorate of Estales intimates the amount of licence fee recoverable in respect of the period
mentioned in sub-rule (1), the Head of Office shall ensure that outstanding licence fee is recovered in instaliments
trom the current pay and allowances of the allottee and where the entire amount is not recovered from the pay and
allowances, the balance shall be recovered out of the gratuity before its payment is authorised.

(4) The Directorate of Estates shall alse inform the Head of Office the amount of licence fee for the retention of’
Government accommodation for the permissible period beyond the date of retirement of the allottee and the Head of
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OfTice shall adjust the amount of that licence fee from the amount of the gratuity together with the unrecovered
licence fec, if any, mentioned in sub-rule (3).

(3)  Where in any particular case, it is not possible for the Directorate of Estates to determine the outstanding licence
fee. that Directorate shall inform the Head of Office that ten per cent. of the gratuity may be withheld pending receipt
of turther information

(6) The recovery of licence fee (where it is not possible tor the Directorate of Estates to determine the outstanding
license fee) as well as damages (for occupation of the Government accommeodation beyond the permissible period
after the date of retirement of allottee) shall be the responsibility of the Directorate of Estates and the withheld amount
of gratuity under sub-rule (5), the retiring Government employee, who are in occupation of Government
accommodation, shall be paid immediately on production of 'No Demand Certificate’ from the Directorate of Estatcs
after actual vacation of the Government accommodation;

(7) The Directorate of Estates shall ensure that No Demand Certificate shall be given to the Government employce
within a period of fourteen days from the actual date of vacation of the Government accommodation and the allottee
shall be entitled to payment of interest (at the rate applicable to Public Provident Fund deposit determined from time
to time by the Government of [ndia) on the excess withheld amount of gratuity which is required to be refunded, after
adjusting the arrears of license fee and damages, if any. payable by the allottee and the interest shall be payable by the
Directorate of Estate through the concerned Accounts Officer of the Government Employee from the actual date of
vacation of the Government accommodation up to the date of refund of excess withheld amount of gratuity;

(8) On account of license fee or damages remaining unpaid after adjustment from the withheld amount of aratuity
mentionad under sub-rule (5), may be ordered to be recovered by the Directorate of Estates through the concerned
Accounts Officer from the dearness relief without the consent of the pensioners and in such cases no dearness reliaf
shall be disbursed until full recovery of such dues has been made.

47. Adjustment and recovery of dues other than dues pertaining to Government accommodation.- (1) For the
dues other than the dues pertaining to occupation of Government accommodation as referred to in clause (b) of
Explanation (1) of rule 45, the Head of Oftice shall take steps to assess the dues one year before the date on which a
Government servant is due to retire on superannuation; or on the date on which he proceeds on leave preparatory o
retirement, whichever is earlier.

(2} The assessment of Government dues referred to in sub-rule (1) shall be completed by the Head of Office eight
months prior to the date of the retirement of the Government servant.

(3) The dues as assessed under sub-rule (2) including those dues which come to notice subsequently and which
emain outstanding il the date of retirement of the Government servant, shall be adjusted against the amount
of retirement gratuity becoming payable to the Government servant on his retirement.

CHAPTER VII

Determination and Authorisation of the Amount of Death Gratuity in case of Death of Government Servant
During Service

48. Obtaining of claims for death gratuity.- (1) Where the Head of Office has received an intimation about the
death of a Government servant while in service, he shall ascertain, -

() (i) if the deceased Governnient servant had nominated any person or persons to receive the gratuity ; and

(i) if the deceased Government servant lhad not made any nomination or the nomination made does not subsist, the

person or persens to whom the gratuity may be payable.
(b) The Head of Office shall, then, address the person concerned in Form § , for making a claim in Form 9.

(2)  Where on the date of death, the Government servant was an allottee of Government accommaodation, the Head of
Office shall address the Directorate of Estates for the issue of No Demand Certificate in accordance with the
provisions of sub-rule (1) of rule 54.

49.  Completion of Form 10.- (1) (a) The Head of Office while taking action to obtain claim or claims from the
family in accordance with the provisions of rule 48 shall simultaneously undertake the completion of Form 10 and the
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work shall be completed within ane month of the date on which intimation regarding the date of death ol ihe
Government servant has been received

(b) The Head of Office shall go through the service book of the deceased Government servant and sausty

himself as o whether certificates of veri(fcations of service for the entire service are recorded therein

{ej i) Ithere are any periods of unverified service, the Head of Oftice shall accept the unveritied portion of seivice
as verified on the basis of the available entries in the service book and for this purpose the Head of Office may rely on

any other relevant material to which he may have ready access

{1y While accepring the unverified portion of service. the Head of Office shall ensure that service was continuous
and was not forfeited on account of dismissal, retmoval or resignation (rom service. or for participation in strike.

{2) (a) For the purpose of determination of emoluments for death gratiity, the Head of QOffice shall confire the
verificanon of the correctness of emoluments for a maximum period of one year preceding the date of death of the

Govemment servant

(b) In case the Government servant was on extraordinary leave on the date of death, the correctness of the
emoluments for a maximum period of one vear which he drew preceding the date of the commencement of the
extraordinary leave shall be verified.

{3)  The process of determination of qualifying scrvice and qualifying emoluments shall be completed within one
month of the receipt of intimation regarding the date of death of the Government servant and the amount of death
grawity shall also be calculated accardingly.

50.  Determination of the amount of death gratuity where service records are incomplete.- The service book
shall be maintained properly and if in any particular case, the service book has not been maintained properly despite
the instructions of the Government on the subject and it is not possible for the Head of Office to accept the unverified
portion of service as verified on the basis of entries in the service book. the Head of Office shall not wait fon the
verification of eatire spell of service and shall determine the amount of death gratuity in respect of a deceased
Government servant in the following manner. namely :-

{1) i the entire service rendered by the deceased Government servant is not capable of being verified and
accepted, the amount of death gratuity shall be determined on provisional basis in accordance with sub-rule (21 of rule
22 on the basis of the length of qualifying service from out of the continuous spell of verified and accepted servics
immediately preceding the date of death of the Government servant and the amount of death gratuity, so determined
shall be authorised to the beneficiaries on provisional basis within one month of the receipt of intimation of date of

death ol the Government servant;

(n) final amount of the gratuity shall be determined by the Head of Office on the acceptance and verification of
the entire spell of service which shall be done by the Head of Office within a period of six months rom the date on
which the authority tor the payment of provisional gratuity was issued and the balance, it any. becaming pavable as a

result of determination of the final amount of death gratuity shall then be authorised to the beneficiaries.

51. Forwarding the Form 7 and Form 10 to the Accounts Officer.- (1) On receipt of claim or elaims. the Head
ol Oftice shall complete item 9 of Form 10 and send the said Form in original to the Accounts Officer with a covering
letter in Form 7 along with the Government servant's service book duly completed up to date and any other documents
relied upon for the verification of the service claimed and this shall be done not later than one month of the receipt of
claim by the Head of Office.

(23 The Head o Office shall retain one copy of the Farm 10 for his office record.

{3)  The Head of Office shall draw the attention of the Accounts Officer to the following details of Government dues
oulstanding against the deceased Government servant, naimely: -

{(a) Government dues as ascertained and assessed in term of rule 34 and recoverable out of the gratuity before paviment
is authorized:

(b) amount of gratuity to be held over partly for adjustment of Government dues which have not been assessed
so tar and partly as margin tor adjustment in the light of the tinal determination of the gratuity:

—fc?S'—-'
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{c) the maximum amount of gratuity to be held over for the purpose of clause (b) shall be limited to ten per cent
of the amount ot gratuity.

(#) (a) Where Form 10 has been completed and the claim or claims in the respective Forms have not been received
from the beneficiary or beneficiaries, the Head of Office shall forward Form 10 and the documents referred to in sub-
rule { 1) to the Accounts Officer without the clain or claims.

(b) As soon as the claim or claims are received by Head of Office, they shall immediately be forwarded to the
Accounts Officer.

(5) (a) Where Form 10 has been completed and the Government dues to be recovered trom death gratuity have not
been assessed, the Head of Office shall forward Form 10 and the documents referred to in sub-rule (1) te the Accounts
Officer leaving unfilled item 9 of Part [ of the said Form.

(b) As soon as the Head of Office assessed Government dues to be recovered from death gratuity. they shall
immediately be forwarded o the Accounts Officer with the request that item 9 of Part [ of Form 10 may be filled by
the Accounts Officer.

52,  Sanction, drawal and disbursement of provisional death gratuity. - (1) After the documents referred to
inrule 51 have been sent to the Accounts Officer concerned, the Head of Office shall draw hundred per cent. of the
gratuity as determined in accordance with the provisions of this Chapter and for this purpose the Head of Office shall
adopt the following procedure, namely :-

{a) he shall issue a sanction letter in favour of claimant or claimants endorsing a copy thereof to the Accounts
Officer concerned indicating the amount of hundred per cent. of the gratuity as determined ;

(b) he shall indicate in the sanction letter the amount recoverable out of the gratuity under sub-rule (3) of rule 51 ;

(c) after issue of the sanction letter he shall draw by preferring a bill to Pay and Accounts Officer for the amount
of hundred per ceat. of the gratuity after deducting therefrom the dues mentioned in clause (b).

(2) The Head of Office shall disburse the gratuity immediately after the same have been drawn under sub-rule (1).

(3)  The Head of Office shall infarm the Accounts Officer as soon as the gratuity has been paid to the claimant or
claimants.

53.  Authorisation of balance of the death gratuity by the Accounts Officer.- (1) On receipt of the documents
referred to in sub-rule (1) of rule S1 , the Accounts Officer shall, within a period of one months from the date of
receipt of the documents apply the requisite checks and complete Section I of Part II of Form 10 and assess the
amount of gratuity.

(2) (a) The Accounts Ofticer shall determine the amount of the balance of the gratuity after adjusting the amount. if
any, outstanding against the deceased Government servant.

(b} The Accounts Officer shall intimate to the Head of the Office, the amount of the balance of the gratuity
determined under clause (a) with the remarks that the amount of the balance of the gratuity may be drawn and
disbursed by the Head of Office to the person or persons to whom the provisional gratuity has been paid.

{¢) The amount of gratuity withheld under clause (b) of sub-rule (1) of rule 54 shall be adjusted by the Head of
Office against the outstanding licence-tee mentioned in clause (viii) of sub-rule (1) of rule 54 and the balance, il any.
refinded to the person or persons to whom gratuity has been paid.

()  The amaunt of the balance of the gratuity may be, drawn by preferring a bill to Pay and Accounts Officer and
disbursed by the Head of Office to the person or persons to whom the provisional gratuity has been paid.

(3)(a) If the amount of gratuity disbursed by the Head ot Office proves to be larger than the amount finally assessed
by the Accounts Officer the beneficiary shall not be required to refund the excess.

() The Head of Office shall ensure thai chances of disbursing the amount of gratuity in excess ol the amount
actually admissible are minimised and the official or officials responsible for the excess payment shall be accountable
for the overpayment.

54,  Adjustment of Government dues.- (1) Dues pertaining to Government accommodation - (i) Where on
the date of death the Government servant was allottee of Government accommodation, the Head of Office on receipt

-6 —
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of infimation regarding the death of the Government servant shall within seven days of the receipt of such intimation,
write to the Directorate of Estates for the issue of "No demand certificate’ so that authorisation of death gratuity is not
delayed and while addressing the Directorate of Estates for the issue of no demand certificate, the Head of Office shall
also submit the following information in duplicate (one copy marked to the Rent Wing and the sccond to the
Allotment Wing), namely :-

(a) name of the deceased Government servant with designation;

(M particulars of the accommodation (quarter No., type and locality); ‘

(c) date of death of Government scrvant;

(d) whether the Government servant was on leave at the time of his death and, if so, the period and nature of lcave;

(e) whether the Government servant was enjoying rent-free accommodation;

H the period up to which licence fee had been recovered from the pay and allowances of the deceased
Government servant and the monthly rate of recovery and particulars of the pay bill under which last recovery
was made;

(g) if the licence fee had not been recovered up to the date of death and the family intends to retain Government
accommodation for the permissible period thereafter, details of the, -

(A) periad for which licence fee still remains to be recovered:

(B) the amount of licence fee in respect of the period in (A) to be determined on the basis of the
standard rent bill;

(C) the amount of licence fee for the retention of Government accommodation by the family of the
deceased Government servant for the concessional period of four months beyond the date of death
of the Government servant to be determined on the basis of standard bill;

(D) the amount of licence fee mentioned in (B) and (C) proposed to be recovered out of the death
granuity;
(E) details of any previous reference from the Directorate of Estates having bearing on the recovery of

licence fee outstanding against the allottec and action taken thereon.

(i) The Head of Office shall recover from the death gratuity the amount of licence fee as intimated to the
Directorate of Estates under clause (1).

(iii) The recovery of licence fee for the occupation of Government accommodation beyond a period of four months
shall be the responsibility of the Directorate of Estates.

(iv) The Directorate of Estates shall scrutinise their records with a view to determine if licence fee other than the
licence fee referred to in clause (i) was outstanding against deceased Government servant and it any recovery is found,
the amount and the period or periods to which such recovery or recoveries relate shall be communicated to the Head
of Office within a period of (wo months of the receipt of intimation regarding the death of the Government servant
under clause (i).

(v) After receipt of information under clause (iv), the Head of Office shall withhold amount as intimated by the
Directorate of Estate or ten per cent. of the death gratuity, in case ne specified amount is intimated by Directorate of
Estates.

(vi) Where no intimation is received by the Head of Office within the period specified under clause (1v) regarding
recovery of licence fee, it shall be presumed that nothing was recoverable trom the deceased Government servant and
the amount of gratuity withheld shall be paid to the person or persons to whom the amount of death gratuity was paid.

{vii) Where the Head of Office has received intimation from the Directorate of Estates under clause (iv) regarding
licence fee outstanding against the deccased Government servant, the Head of Office shall verity from the acquittance
rolls if the outstanding amount of licence fee was recovered from the pay and allowances of the deceased Government
servant and if as a result of verification, it is found that the amount of licence fee shown as outstanding by the
Directorate of Estates, had already been recovered, the Head of Office shall draw the attention of the Directorate of
Estates to the pay bills under which the necessary recovery of the licence fee was made and subject to the provisions
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of sub-rule (2) take steps to pay the amount of the gratuity withheld under clause (v) to the person or persons to whom
the death gratuity was paid.

(viii) Where the outstanding amount of licence fee was not recovered from the pay and allowances of the deceased
Govemment servant, the outstanding amount shall be adjusted against the amount of the gratuity withheld under
clause (v and the balance, if any, repaid to the person or persons to whom the amount of death gratuity was paid.

(2) Duecs other than those referred to in sub-rule (1) - The Head of Office shall, within one month of the receipt
of intimation regarding death of a Government servant take steps to ascertain if any dues as referred to in rule 47
excluding the dues pertaining to the allotment of Government accommodation were recoverable from the deceased
Government servant and such ascertainable dues shall be recovered from the amount of death gratuity becoming
payable to the family of the deceased Government servant.

55. Payment of death gratuity when a Government servant dies while on deputation.- (1) In the case of a
Government servant who dies while on deputation to another Central Government Department, action to authorise
death gratuity in accordance with the provisions of this Chapter shall be taken by the Head of Office of the borrowing
Department.

(2) In the case of a Government servant who dies while on deputation to a State Government or while on foreign
service, action to authorise the payments of death gratuity in accordance with the provisions of this Chapter shall be
taken by the Head of Office or the cadre authority which sanctioned the deputation of the Government servant to the
State Governiment or to the foreign service.

CHAPTER VIIIL
MISCELLANEOUS

56. Currency in which gratuity is payable.- The gratuity admissible under these rules shall be payable in rupees
in India only.

57. Manner of payment of gratuity.- Except as otherwise provided in these rules, a gratuity shall be paid in lump
sum.

58. Application of Treasury rules.- Save as otherwise provided in these rules, the Treasury Rules of the Central
Government shall apply in regard to the procedure of payment of gratuity.

59. Interpretation.- Where any doubt arises as to the interpretation of these rules, it shall be referred to the
Govemment in the Department of Pension and Pensioners’ Welfare for decision.

60. Power to relax.- Where any Ministry or Department of the Government is satisfied that the operation of any
of these rules causes undue hardship in any particular case, the Ministry or Department, as the case may be, may, by
order for reasons to be recorded in writing, dispense with or relax the requirements of that rule to such extent and
subject to such exceptions and conditions as it may consider necessary for dealing with the case in a just and equitable

nanner :

Provided that no such order shall be made except with the concurrence of the Department of Pension and Pensioners’
Welfare

61. Residuary provisions.- (1) Any related issues not specifically covered in these rules, shall be decided in
terms of the relevant provisions in this regard contained in the Central Civil Service (Implementation of National
Pension System) Ruley, 2021, Fundamental Rules, 1922 or any general or special order issued by the Government
provided it is not repugnant to ot inconsistent with the provisions of these rules.

2) The Central Government may issue orders or instructions to regulate any matters for which there is no
provision in the rules made or deemed to have been made under these rules and, until such rules are made, such

matters shall be regulated as per orders or instructions issued from time to time.

62. Repeal and saving. - On the commencement of these rules, every order, instruction or Office Memorandum
in force immediately before such commencement shall, in so far as it provides for any of the matters contained in
these rules, cease to operate and anything done or any action taken under those order, instruction or Office
Memorandum shall be deemed to have been taken under the corresponding provisions of these rules.



68 THE GAZETTE OF INDIA : EXTRAORDINARY [PART [[—SEC. 3(i)]

FORM 1
Certificate of verification of Service for Gratuity

[See rule 21]

MInIStry of .......ooi. . ssmimssissssimnier s o v i =e b a0 s S5n 4 e

Department/Office ....ovveiveremineeieemeieceeieis [ ——

Dated
Certificate
It is certified, in consultation with the Accounts Officer, that Shri/Smt./Km. [
(Name and Designation) has completed a qualifying service of (

years :]momhs Edays as on [: (date), as per details given below. The

service has been verified on the basis of his service documents and in accordance with the rules regarding qualifying
service in force at present. The verification of service under sub rules (1) and (2) of rule 21 of the Central Civil
Services (Payment of Gratuity under National Pension System ) Rules, 2021, shall be treated as final and shall not be
re-opened except when necessitated by a subsequent change in the rules and orders governing the conditions under
which the service qualifies for gratuity.

DETAILS OF QUALIFYING SERVICE

S. Name of Ministry/Department /Office From To Length of qualifying
No. service
| L
2.
E

| )

Signature and stamp of Head of Office

Shri | ]

(Name and Designation)

.__CQC\ -
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FORM 2

Common Nomination Form for Gratuity and Central Government Employees’ Group Insurance Scheme

( See rule 23)

, hereby nominate the person/persons mentioned below

and confer on him/her/them the right to reccive in the event of my death, to the extent specified below, amount on

account of the tollowing:

i. any gratuity the payment of which may be authorised under rule 22 of Central Civil Services (Payment of
Gratuity under National Pension System) Rules, 2021,

Ii. any amount that may be sanctioned by the Central Government under the Central Government Employees
Group Insurance Scheme, 1980

Name, date | Relation- | Share to | If nominee is | Name, DOB, Share | Name, DOB Contingency

of birth ship with | be paid | mmnor, name, | relationship and to be and address of | on

(DOB) and | employee/ | to each | DOB and address of alternate | paid to | person who happening

address of | pensioner address of nominee in case the | each may receive of which

the person who nominee under the amount if nomination

nomiree may receive Column (1) alternate shall
the amount on | predeceases the nominee in become
behalf of employee Col. (8)isa invalid
minor minor

1 2 3 4 3 6 7 8

These nominations supersede any nominations made by me earlier.
Place and date: Signature of Government servant
Maoabile No.

Note | : Completely strike out the benefits for which nomination is not intended to be made. Separate copies of this
nomination Form may be used for nominating different persons for benetits (i) and (ii) above.

Note 2 - The Government servant shall draw lines across the blank space below the last entry to prevent the insertion
of any name after he/she has signed.

Note 3 : The nominee(s)/alternate nominee(s)’ shares together should cover the whole amount.
(To be filled in by the Head of Office/authorised Gazetted Officer)
Received the nominations, dated ............. , under the following rules :—
1. Central Civil Services (Payment of Gratuity under National Pension System) Rules, 2021 for Gratuity.
2. Central Government Employees Group Insurance Scheme, 1980.

made by Shri/Smt./Kumari.......ccoocccvcincinicincen
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(Strike out which nomination is not received)

Verified that the nomination(s) made by the Government servant is/are in accordance with the provisions of the
relevant rules. Entry of receipt of nomination(s) has been made inpage ............ Volume.......... of Service Book.

Name, Signature and Designation of Head of Office/authorised Gazetted Officer with seal
Date 0f rECEIPL.cuvearireenrimermrmeisabirnsirensiens

The receiving officer will fill the above information and return a duly signed copy of the complete Form to the
Government servant who should keep it in safe custody so that it may come into the possession of the beneficiaries in
the event of his/her death.

The receiving officer shall put his/her dated signature on both pages of this Form.

FORM 3
Relieving order on joining a State Government or Corporation or Company or Body on immediate absorption
basis
[See rule 32]

Government of India
Ministry/Department of........coccvimnens.

Dated the... .o
ORDER
Shri/SME/KM.  oiiciiiiiisiaariaemaigeeneens (1)+ conpmemrmymainscasane ety is  hereby  relieved to
JOIML i G)
BS. .\t enanaein ettt T i on permanent absorption basis.
He/she should join...........ooevniee [T P DY tiiveiiieans (V)i His/her resignation from
Government service will be effective from the day he/she actually JOINS  ...oovoveeiciiiaiininiens
(1) ey e T, S and it will be notified on the receipt of intimation about the date of his/her joining
................... (1) NN e In case tor some reason he/she does not  join
....................... (1) YOS . SSSUSRSURSU ORI () SRS LR he/she should report back to his/her otfice
forthwith.
2. The period between the date of relief  and the date of  joining in
..................... (i) eeeeerenneereenneeecunnn Wil be regularised by grant of any type of leave due and if no leave is at
credit, by extiaordinary leave.
(1) Name, designation and office of the Government servant to be relieved.
(i1) Name of the State Government or corporation or company or body.
(iii) Post against which the officer is to be appointed in the State Government or corporation or

company or body.

(iv) The Ministry/Department/Office should indicate the date by which the officer should join the State
Govermunent or corporation or company or body. This date will be determined by giving him/her a
maximum of 15 days’ time from the date of relief. The Competent Authority in the Administrative

— 10| —
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Ministry/Department/Office may allow any further extension beyond this date in case of reason
beyond the control of officer like natural calamity, civil commotion, etc.

(Name and designation of the Relieving Officer)

4. i ( Officer concerned)
S R , (State Government or corporation or company or bady).
6. Payand Accounts Office

FORM 4
Application for the Grant of retirement Gratuity in the case of missing Government servant
[See sub-rule (2) of rule 33 ]

(To be filled in separately by each claimant and in case the claimant is minor, the form should be filled in by the
guardian on his/her behalf. Where there are more than one minor and one guardian for all of them, the guardian should
claim gratuity in one Form on their behalf)

1. Details of missing Government servant:

Name and Date of report
designation

Office/Department/Ministry in which the deceased served last

2. Details of claimant(s):

Name Date of birth | Relationship with Postal address
(DD/MM/YYYY] the missing Govt.
servant

wiwl=lo z @

3. In case the claimant(s) is/are minor or suffering from disorder or disability of mind, including mental
retardation, details of guardian:

Name Date of birth  |Relationship with| Relationship with| Postal address
'DD/MM/YYYY the the missing Govt.
minor/mentally Servant
disabled

4. Details of bank:
Bank’s Name 1 | Alc No. ‘ JIFS Code ‘

Place: r ]

Date: [ ] (Signature of the claimant/guardian)
Mobile no.:[ ]

Enclosure:

a. Copy of report of missing in Police Station.
b. Guardianship Certificate/ Indemnity Bond and Date of Birth Certificate in case the claimant is a minor.
c. Guardianship Certificate/ nomination and Medical Certificate in case the claimant is mentally disabled.

— 02~
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FORM 5

Assessment and Authorisation of Payment of Retirement Gratuity when a
Government Servant is missing while in Service
[See sub-rule (4) of rule 33 ]

Part |
Section I

1. Details of employee:
[ {a) Name

(b) Mother’s /Father’s name (¢) Date of |

birth '|

| (d) Date of missing ] | | l l ‘ | 1 | (e) Religion

2. Post held at the time of missing:

(a) Name of the oftice |
l (b) Post held substantively (c) Officiating
| post
I (d) Level of pay in the pay matrix (e) Basic Pay

(f) In case the last post was held outside the Government on foreign service terms- -
_g) Level of pay of the post held in the parent department i | (i1) Basic pay

3. Date of beginning of service 4. Date of ending of service

5. Service in Autonomous Body/State Government, if any
particulars of service:

(a) Name of organisation (b) Post held (c) Period of service
From To Total period
" (d) Whether the above service is to be counted for gratuity in the Government T Yes O No
(¢) Whether the Autonomous Organisation has discharged its gratuity liability to the Central " Yes " No
| Government
(f) Amount of any gratuity received for the (g) Nature of any pension received for
previous civil service, if any the previous civil service, if any

6. Service qualifying for retirement gratuity:
‘ (a) Details of omission, imperfection or deficiencies in the service book which have been ignored [under rule 36 (1) (b)
(in) |
' (b) Periods of non-qualifying service: From To No. of Dayé
" Interruption in service condoned under rules 18 and 19

Extraordinary leave not qualifying for gratuity

Period of suspension treated as non-qualifying

[ Periods of foreign service with United Nations bodies for which
no contribution for gratuity received to the Government rule 20)

_-Any other service not treated as qualifying service

Tolul Petiod of non-qualifyiuy scivice
(¢) Additions to qualifying service: From To No. of Days
Benefit of service in an Autonomous Body

(d) Net qualifying service
(¢) Qualifying service expressed in terms of completed six monthly periods (Period of three months and above is to be

treated as completed six monthly period (rule 22)

7. Emoluments reckoned for retivement 8. Amount of
gratuity retirement gratuity

— 103 —
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9. Details of Government dues recoverable out of retirement gratuity:

(a) Licence fee for occupation of Government accommodation [ See rule54]

(b) Amount to be withheld as indicated by the Directorate of Estates [See rule 54 (i) .

| (c) Dues referred to in rule 54 (2)

! (d) Net amount payable as retirement gratuity

10. Details of the nominee(s) to whom retirement gratuity is payable:

S.No. (a) Name (b) Date of birth (c) Share in (d) Relationship (e) Address
(DD/MM/YYYY) death gratuity with deceased
Govt. servant
I.
2.
3.

disabled children

L1. Details of guardian/nominee who will receive payment of death gratuity in the case of minor/mentally

S.N. (a) Name of (b) Name of guardian (c) Relationship with deceased (d) Address of
minor/mentally Govt. servant guardian
disabled child
1.
2.
3

12. Head of Account to which death gratuity is debitable.

S

P!acc:{

pace: | J

[

1

(Signature of Head of Office) |

PART II
Account Enfacement
Section [

Total period ot qualifying service accepted for retirement

gratuity

Net amount of retirement gratuity after adjusting
Government dues

Head of account to which retirement gratuity is debitable

Section II

Details of missing Government servant

Name

Date of missing

—~104 ~



74 THE GAZETTE OF INDIA : EXTRAORDINARY [PART IL—SEC. 3(i}]

Amount of gratuity authorised Amount recoverable from gratuity

Amount of gratuity withheld pending receipt of 'No
Demand Certificate’

Place ] [ ]

Date: ]

(Signature of Account Otficer)

FORM 6
Form for Assessing Gratuity
[To be sent four months before the date of retirement to the PAQO]
[See rules 34, 37, 38 and 42]
PART-1 (To be filed by Head of Office)

1. Name of the retiring Government employee

Name of [] Mother  [] Father

PAN Dalc of
no. Birth
1
2. Post held at the time of retirement: -
(a) Name of the (b) Post
oftice held
(¢) Level of pay in the pay (d) Basic
matrx pay

(e) Whether the appointment mentioned above was under Government or outside
the Government on foreign service terms

(f) Leve! of pay /basic pay in the pay matrix of the post in the parent department

Whether declared substantive in any post under the Central Government

3. Date of beginning of 4. Date of ending of |
service service
! 1
3. Cause of ending of service (please tick one)
(a) Superannuation ‘ [ (b) Voluntary retirement on being declared surplus (rule 29) ] [

(c) Voluntary/premature retirement at the initiative of the Government servant [under rules 12 of
COS(Implementarion af NPS) Rnles, 2021 and FR 56 (k)]

() Premature verirement at the initiative of the Government [FR 56 (j) ] I \

(¢) Permanent absorption in public sector undertaking/Autonomous Body (rule 32) N ‘

(0 Invalidment on medical around (Rule 16 of (2) Due to abolition of post (rule
CCS(Implementation of NPS) Rules 29)

(h) Compulsory retirement (rule 30) | (i) Removal/dismissal from service (rules 31) (

" 5.A. In the case of compulsory retirement, the orders of the competent authority whether gratuity may be allowed at full rates or at
reduced rates and in case of reduced rates, the percentage at which it is to be allowed (Please see Rule 30)

5.B.In case of removal/dismissal from service whether orders of competent authority have been obtained for grant of gratuity and
if so, at what rate (Please see rule 31)

-0 —
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6. Service in Autonomous body/State Government, if any :-
() Details of service : Name of organisation Post
held
Period of service |From D i d I m [ m | y ' y ‘ Y | yl To I Period | d I d ‘ m ‘ m ‘ y v ‘ y ‘ v
I

(b) Whether the above service is to be counted for gratuity in the Government

(c) Whether the Autonomous Organisation has discharged its gratuity liability to the Central Government

7. Whether any departmental or judicial proceedings in terms of rule 5 are pending against the retiring employee. (If yes, gratuity
will be withheld till the conclusion of departmental or judicial proceedings and issue of final orders.)

8. Details of Service

I'- === | —
(a)Period of service ‘ From To | | ‘—’—-—btal dutation of setvice  S—

(b)Details of omission, imperfection or deficiencies in the Service Book which have been ignored [under rule 36 (1) (b)(iii}]

(c) Period not counting as qualifying service :-

(i1) Extraordinary leave not counting as qualifying service (rule 13) |

(ii) Periods of suspension not treated as qualifying service (rule 14) I

(i1i) Interruptions in service [rule 18 and rule 19 ]

(iv) Periods of foreign service with United Nation Bodies for which no contribution tor gratuity was received (rule 20)

(v) Any other period not treated as qualifying service (give details) ‘

(d) Additions to qualifying service :-

(i) Benefit of service in an Autonomous Body

(e)Net qualifying service(a—b —c +d)

() Qualifying service expressed in terms of completed six monthly periods (Period of three months and above is to be
treated as completed six monthly period (rule 22)

9. Emoluments :-

(a) Emoluments in terms of rule 6

(b) Emoluments drawn during ten
months preceding From To | Period

retirement-

Note: If the officer was on foreign service immediately preceding retirement, the notional emoluments which he would have drawn
under Government but for being on foreign service may be mentioned in items (a) and (b) above (sub rule 7 of rule 6)

(¢) Average emoluments
(rule 7)

(d) Emoluments reckoned for retirement gratuity/death
gratuity (rule 22)

10. Amount of retirement gratuity/death gratuity (rule 22)

11. Details of gratuity on finalisation of Department /judicial proceedings

(a) Percentage of gratuity to be withheld under rule 5

(b) Amount of gratuity after deduction of amount withheld

12. Details of Government dues recoverable out of gratuity

(a) Licence fec for Government accommodation [rule 45 and rule 46]

(b) Dues referred to in rule 47

(¢) Amount indicated by Directorate of Estates to be withheld under rule 46
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Post-retirement address of
the retiree

e-mail (D, if Mobile number, if any
any

FORM 6 CHECK LIST FOR HEAD OF OFFICE FOR TIMELY PROCESSING OF RETIREMENT DUES

i. Whether retiring employee is an allotiee of Government accommodation l

2 Ihe date on which action initiated Lo obtain the 'No demand certificate from the
Directorate of Estates as provided in rule 22 of CCS( Implementation of NPS) Rules,
2021

3. Date of receipt of ‘No Demand Certificate’ from Directorate of Estates

4. Date on which intimation regarding any recoverv/withholding of amount from gratuity
received from Directorate of Estates

5. If retiring employee is not an allottee of Government accommodation, date on which

“No Demand Certificate’ issued by the office

6. Date on which action initiated to assess the service and emoluments qualifying for

gratuity as provided in rule 36

7. Date on which action initiated to assess the Government dues other than the dues

relating 1o allotment of Government accommodation as provided in rule 47 (1)

8. Date on which the retiring Govemment servant was furnished with a certificate

regarding the length of qualitying service and the emoluments/average emoluments
proposed to be reckoned for retirement gratuity.

9. Whether any objection received from the employee on the above certificate |

10. Whether nominations made in Form 2 for

(i) Death gratuity/rétirement gratuity |

1. Whether Details of family in Form 2 of CCS( Implementation of NPS) Rules, 2021
attached

Yes L] No []

12. Whether Statement of the savings effected and the reasons why employment could not be
found elsewhere attached (if claim is for gratuity).

13. Whether the orders of the competent authority regarding grant of gratuity in the cases of
compulsory retirement/dismissal/renoval placed on record.

14. Whether order for withholding gratuity on finalisation of departmental/judicial
procecdings attached, if applicable on finalisation of proceedings.

I5. Whether a statement indicating Lhe reasons for dclay (in case the papers for payment of
gratujty are not forwarded before four months of the retirement of Government Servant)

attached.

16. Whether brief statement leading to reinstatement of the Government servant attached (In
case the Govemment servant has been reinstated after having been suspended, compulsorily

retired, removed or dismissed from service.)
) PART II
[Account Enfancement (by Accounts Officer)}

Dute ol receipt of papers for payment o {' gratuity by the Accounts Officer from Head of Office I ‘ 5 I 1 | |

Entitlements admitted -

A. Length of qualifying
service

B. Retirement/Death Gratuity -

(1) Total amounut of gratuity

(ii) Percentage of gratuity to be withheld under rule 5

(iii) Amount of gratuity after deduction of amount withheld

(iv) Amount to be adjusted towards arrears of licence fee for Government accommaodation
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and licence fee for retention of Govt. accommodation beyond retirement (rule 46)

(v) Amount intimated by Directorate of Estates for being withheld on account of

unassessed licence fee (rule 46)

(vi) Amount to be adjusted towards Government dues other than those pertaining to

Government accommodation (rule 47)

(v) Net amount to be released immediately

C. Head of account to which the amount of retirement/death gratuity is to be debited

D. Whether any order affecting gratuity issued under rule 5.

Yes [1 No [

If so, detatls

thereot’

Signature of Accounts Ofticer

GRATUITY CALCULATION SHEET
1. Name 2.
Designation

3: Date of | ' 4. [jevel of pay in the pay 5. Basic pay
birth matrix
6 Date of entry in the Government | <[ | I | M | M [ Y [ v | 5 Y 7.Date of il 4 S

dld]l s ' -
service retirement T

8. Length of qualifying service reckoned for gratuity

9. Emoluments drawn during the last ten months I

10. Emoluments or average emoluments, whichever is more beneficial for gratity l

11. Emoluments for gratuity I

12. Retirement gratuity admissible: calculation to be shown as follows :-
Emoluments/4 x Qualifying Service (In completed six monthly periods, not exceeding

66.)

Copy to:- Shri/Smt.Kumari
Retired/retiring Govt. servant

[ J

Signature of the Head of Office

[ ]

Countersigned by PAO

,—’08._.
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FORM 7

Letter to the Accounts Officer forwarding the papers for payment of gratuity of a Government Servant
[See rules 38,40 and 51]

Government of India
Ministry of ........counssesimesmsansmsarersss copomsorens

Department/Office ...

To, [Dae [T TTT1I1]

The Pay and Accounts Officer/Accountant General,

[ )
[ 1

Subject: Authorisation of gratuity in respect of Shri/Smt./Km. r J

Sir/Madam,
I am directed to forward herewith the papers for payment of gratuity in respect of Shri/Smt./Km.

of this Ministry/ Department/Office [ J for further necessary

action.

2, The details of Government dues which will remain outstanding on the date of death/retirement of the Govt.
servant and which need to be recovered/withheld are indicated in item No. 12 of Form 6 / item no 9 of Form-
10.

3. The receipt of this letter may be acknowledged.

4. The retirement/ death gratuity will be drawn and disbursed by this Ministry/Department/Oftice on receipt of
authority from you.

Yours faithfully,

]

(Head of Office)
Enclosures:
L. Form 6 or Form 10 duly completed, along with enclosures and checklists.
2. Service Book (date of death/ retirement to be indicated in the service book).
Notes:
1. When initials or name of the Government servant are or is incorrectly given in the various records consulted,

this fact should be mentioned in the letter.

109 —
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FORM 38
Letter to the nominee/ member of family of a deceased Government Servant for grant of death gratuity
[See rule 48 ]
N Oi i s s i@ s s S s s or
Government of India
MINIStry of .. . . s s i i T S AT S
Department/Office ...ovveriei i
Dated | D [ [ [V v [v []V]

To
Subject: - Payment of death gratuity in respect of late Shri/Smt./Kumari [ ]
Sir/Madam,

[ am directed to state that in terms of the nomination made by late Shri/Smt. [ J
[ J (Name and Designation) in the Office/Department/Ministry of r J 5

a death gratuity is payable to his/her nominee(s). A copy of the said nomination is enclosed herewith.

Should any contingency have happened since the date of making the nomination, so as to render the enclosed
nomination invalid, in whole or in part, kindly state precise details of the contingency.

OR
No valid nomination for grant of gratuity exists in this Office in terms of rule 22 and rule 24 of the Central
Civil Services (Payment of Gratuity under National Pension System) Rules, 2021, a death gratuity is payable to the
following members of the family of late Shri/Smt. [

(Name and Designation), in the Office/Department/Ministry of ( ]
in equal shares: -

(i) Wife/husband including judicially separated wife/husband

(i) Sons

(iii) Unmarried daughter Lincluding step children and adopted children.
(iv) widowed daughters

OR
(In the absence of above surviving members)

(i) Father and / or Mother, including adoptive parents in case of individuals whose personal law permits
adoption;

(ii) Brothers below the age of eighteen years and unmarried and widowed sisters including step brothers and step
sisters;

(iti) Married daughters; and

(iv) Children of a pre-deceased son.

—o—
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2. In case your enclosed nomination is valid or you are entitled to receive part or whole amount of gratuity in
terms of rule 22 and rule 24, it is requested that a claim for the payment of gratuity may be submitted in the enclosed
Form 9.

Yours faithfully,

Signature of Head of the Office

FORM 9
Application for the Grant of Death Gratuity
[See rule 48 ]

(To be filled in separately by each claimant and in case the claimant is minor, the form should be filled in by the
guardian on his/her behalf. Where there are more than one minor and one guardian for all of them, the guardian should
claim gratuity in one Form on their behalf)

1. Details of deceased Government servant:

Name and Date of death
designation
Office/Department/Ministry in which the deceased served last
2. Details of claimant(s):

Sl Name Date of birth Share Relationship with the Postal address
No. DD/MM/YYYY deceased Govt.
servant
1.
2.
3s

3. In case the claimant(s) is/are minor or suffering from disorder or disability of mind, including mental
retardation, details of guardian:

Name Date of birth Share Relationship Relationship with the Postal address
(DDMMIYYYY with the deceased Govt. Servant
minor/mentally
disabled

4. Details of bank:
Bank’s Name Alc No. IFS Code J

place )

Date: (Signature of the claimant/guardian)
Mobile no.:[ J

Enclosure:
a. Death certificate.
b. Guardianship Certificate/ Indemnity Bond and Date of Birth Certificate in case the claimant is a minor.
€z Guardianship Certificate/ nomination and Medical Certificate in case the claimant is mentally disabled.

— W\ —
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FORM 10

Assessment and Authorisation of Payment of Death Gratuity when a

Government Servant dies while in Service
[See rules 49, 51 and 53 ]

Part 1
Section |

L. Details of deceased:

(a) Name

(c) Date of
birth

(b) Mother’s /Father’s name

(d) Date of death ‘ ‘ ‘ I

l (e) Religion

BRR

2. Post held at the time of death:

(a) Name of the oftice ‘

(b) Post held substantively

(c) Officiating post

(d) Level of pay in the pay matrix (e) Basic Pay

(1) In casc the last post was held outside the Government on foreign service terms-

(1) Level of pay of the post held in the parent department

(ii) Basic pay

3. Date of beginning of service

k. Date of ending of service

5. Service in Autonomous Body/State Government, if any

particulars of service:

(a) Name of organisation (b) Post held

(c) Period of service

From To Total period
(d) Whether the above service is to be counted for gratuity in the Government € Yes  No
(e) Whether the Autonomous Organisation has discharged its gratuity liability to the Central "~ Yes " No
Govemment )

() Amount ot any gratuity received for the
previous civil service, if any

(g) Nature ot any pension received for
the previous civil service, if any

6. Service qualifying for death gratuity:

(a) Details of omissicn, imperfection or deficicucies in the service book which have been ignored [under rule 36 (1) ]

(h) Periads of non-qualifying service: From

To

No. ofDa'ys

Interruption in service condoned under rules 18 and 19

Extraordinary leave not qualifying for gratuity

Period of suspension treated as non-qualifying

Periods of foreign service with United Nations bodies for which no
countribution for gratuity received to the Government rule 20)

Any other service not treated as qualifying service

Total Period of non-qualifying service

(c) Additions to qualifying service: From

To

No. of Days

Benefit of service in an Autonomous Body

—\2-
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" (d) Net qualifying service

(e) Qualifying service expressed in terms of completed six monthly periods (Period of three months and above is to be treated as
completed six monthly period (rule 22)

7. Emoluments reckoned for death gratuity

8. Amount of death
gratuity

| 9. Details of Government dues recoverable out of death gratuity:

(a) Licence fee for occupation of Govermment accommodation [ See rule 54]

(b) Amount to be withheld as indicated by the Directorate of Estates [See rule 54 (i) ].

(c) Dues referred to in rule 54 (2)

(d) Net amount payable as death grafuity

10. Details of the nominee(s) to wham death gratuity is payable:

S.No. (a) Name (b) Date of (d) Share in (¢) Relationship with (f) Address
birth death gratuity deceased Govt.
(DD/MM/YY servant
YY)
1.
2.

.
2.

11. Details of guardian/nominee who will receive payment of death gratuity in the case of minor/mentally disabled children

S.N.

(a) Name of
minot/mentally
disabled child

(b) Name of guardian

(d) Relationship with
deceased Govt.

servant

(e) Address of guiwdian

1

Py
Z

5
.

12. Head of Account to which death gratuity is debitable.

Place: [

| Date: r

]

J

[

)

(Signature of Head of Office)

— 3 —
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Section I1
Details of provisional gratuity drawn and disbursed by the
Hcad of Office in accordance with rule 50 of Central Civil Services (Payment of Gratuity under National
Pension System) Rules, 2021.

Death gratuity R smumanaummimim s oos s s i s S e S S S Sy

Place )
Date: [ ] [

(Signature of Head of Office)

PART II
Account Enfacement
Section I

Total period of qualifying service accepted for Death
gratuity

Net amount of death gratuity after adjusting Government
dues

Head of account to which death gratuity is debitable

Section I

Details of deceased Government servant

Name Date of death ‘

RERR

Amount of gratuity authorised Amount recoverable from gratuity

Amount of gratuity withheld pending receipt of 'No
Demand Certificate'

Amount of provisional gratuity paid, if any
Net amount of gratuity after deducting recoveries,
withheld gratuity and provisional gratuity, if any

prace| ) ]
Date: F ] [

(Signature of Account Officer)

— Ny —




84 ~ THEGAZETTE OF INDIA : EXTRAORDINARY [PART [[-—SEC. 3(i)]

PROFORMA- A

INDEMNITY BOND
| For claim of gratuity when nominec is minor|
[See rule 24]

KNOW ALL MEN by these presents that we (a) AR S TSRSV w KT @ s SN e
) oo e eeers e the window/son/brother, et of (¢)
PP deceased, resident Of o..vveuriiieiiierea SR I

(hercinafter called “the  Obligor™ and () .ooviiiiiiiii s o s SR o TR S A S SR

son/wife/daughrer of . i TR R e AR R R SN ST SO N R S SR S e wn - e mae resident of
.................................... and son/wife/daughter of
................................. resident of :

called “the Government™) on the sum of Rs. ............ (RUPEES +.vveeieeeinieieeiee e only) well and
truly to be paid to the Government on demand and without a demur for which payment we bind ourselves and our
vespective heirs, executors, administrators, legal representatives, successors and assigns by these presents.

Signed this ..o dayof................ two thousand and ...............
WHEREAS (€} oo was at the time of his death in the employment of the Government.
AND WHEREAS the 5aid (C) ..oieeiineniiii e died on the ................ day

of .. 20 ... and there was due to him at the time of his death the sum of Rs .......... (Rupees
........................................................ only) for and towards share of his minor son/daughter in the
death/retirement gratuity.

AND WHEREAS the Obligor claims to be entitled to the said sum as de facto guardian of the minor son/daughter of
thie [Said () = rerrrrrmes - . EEEErEE - but has not obtained till the date of these presents the
certificate of guardianship from any competent Court of Law in respect of the said minor(s).

AND WHEREAS the Obligor has satisfied the (€) .......cooveveiiiiiiin that he/she is entitled to the
aforesaid sum and that it would cause undue delay and hardship if the Obligor be required to produce the certificate of
guardianship from the competent Court of Law before payment to him of the said sum of Rs. ........... =

AND WHEREAS the Government has no objection to the payment of the said sum to the Obligor but under
Government rules and Orders, it is necessary for the Obligor to first execute a bond with one surety/two sureties to
indemnify the Government against all claims to the amount so due as aforesaid lo the said (c)

and manner hercinafter contained.

NOW THE CONDITION OF THIS BOND is such that, if after payment has been made to the Obligor, the Obligor
and Jor the Surety/Surcties shall in the event of a claim being made, by any other person against the Government with
respect to the aforesaid sum of Rs. ... refund to the Government the said sum of Rs.
and shall otherwise indemnify and keep the Government harmless and all costs incurred in
consequence of the claim thereto THEN the above written bond or obligation shall be void and of no effect but
otherwise it shall remaio e full Tusee, effect and virtue.

AND THESE PRESENTS ALSO WITNESS thal the liability of the sureties hercunder shall not be impaired or
discharged by rcason of time being granted by or any forbearance act or omission of the Gavernment whether with or
without the knowledge or consent of the Surety/Sureties in respect of or in relation to the obligations or conditions to
be performed or discharged by the Obligor or by any other method or thing whatsoever which under the law relating
to sureties, shall but for this provision have the effect of so relcasing the Surety/Sureties from such liability nor shall it
be necessary for the Government to sue the Obligor before suing the Surety/Sureties or either of them for the amount
due hereunder, and the Government agrees to bear the stamp duty, if any, chargeable on these presents.

IN WITNESS WHEREOF the Obligor and the Surety/Sureties hereto have sel and subscribed their respective hands
hereunto on the day, month and year above-written.
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Signed by the above named *Obligor” in the presence of

[Name and designation of the Officer directed or authorised, in pursuance of Article 299 (1) of the Constitution, to
accept the Bond for and on behalf of the President ] in the presence of ............cooooran.. B .

NOTE L.

(a) Full name of the claimant referred to as the ‘Obligor’.

(b) State relationship of the Obligor to the deceased.

(¢) Name of the deceased Government Officer.

(d) Full name or names of the Sureties with name or names of the father(s)/husband(s) and place of residence.

(e) Designation of the officer responsible for payment.

NOTE II. The Obligor as well as the Sureties should have attained majority so that the bond may have legal effect or
force.

PROFORMA -B

INDEMNITY BOND
[In the case of missing employee]
[See rule 33]

KNOW ALL MEN by these presents that we (@)..........coooviiiiinine. (b)) rrrrer e - - - . SEEEE. - - s
the wife/son /brother/nominee, etc., 0f (€) ..covviviviiiiiiiiiiiii who was holding the post of
........................................................... in the Ministry/Department /Office of ...
is reported to have been missing SINCE .........c.ccoeveieiiiininns (hereinafter referred to as ‘missing Government
servant’) resident Of .........o.iiiiiii (hereinafter called “the Obligot”) and (d)
................................................................ son/wife/daughter of Shri ...
resident  Of  oviiiiii e ANd o son/wife/daughter  of
.............................................. resident of ......ooiiiieiiiiiii i eie e e een .. the sureties for and on
behalf of the Obligor (hereinafter called “the Sureties™) are held firmly bound to the President of India (hereinafter
called “the Government”) in the sum of Rs.......... (RUPEES ..ot ) equivalent of

the amount on account of payment of salary, leave encashment, Retirement/Death Gratuity and each and every sum
being the monthly family pension well and truly to be paid to the Government, on demand and without a demur
together with simple interest @........ % p.a. from the datc of payment thercot until repuyment tor which payment we
bind ourselves and our respective heirs, executors, administrators, legal representatives, successors and assigns by

these presents.

Signed this ..o dayof ..ooivvinaiinns two thousand and ...............
WHEREAS (C) coveviviiiininiiiiinieiiianeen e was at the time of his disappearance in the employment
of the Government receiving a pay at the rate of Rs. ... (Rupees.........

) only per mornth from the Government.

—\W\b6—
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AND WHEREAS the said (c) ...............c..ccooi disappeared on the ........ ... . day of

I N - 20 ... .and there was due to him at the time of his disappearance the sum equivalent of (i) salary
due (ii) leave encashment, (iii ) Retirement/Death Gratuity.

AND WHEREAS the Obligor is entitled to family pension at Rs.
............... ouly) plus admissible dearness relief thereon.

............. (Rupees. ..

AND WHEREAS the obligator has represented that he/she is entitled to the aforesaid sum and approached the
Government for making payment thereof to avoid undue delay and hardship.

AND  WHEREAS the  Government has agreed o make payment of the said sum ol
Rs.... ..........(Rupecs T T ) and monthly tamily pension (@
Rs....., crem RUDCCS sy e cpsuvsmanissvicssiaa sits ) only and relief thereon to the obligator upon the obligor and

the Sureties entering into a Bond in the above mentioned sum to indemnify the Government against all claims to the
amount so due to the aforesaid missing Government servant.

AND WHEREAS the Obligor and at his/her request the Surety / Sureties have agreed to execute the Bond in terms
and manner herein contained.

NOW THE CONDITION OF THIS BOND is such that, if after payment has been made to the Obligor, the Obligor
and /or the Surety/ Sureties shall in the event of a claim being made , by any other person or the missing emplovee on

appearance, against the Government with respect to the aloresaid sum of
RSk ww o m . 8 (Rupees............o..o.... Jand the sum paid by the Government as monthly pension and relief
as aforesaid then refund to the Government the said sum of
Rs.oooooi (Rupees...........oo ) and each and every sum paid by Government as monthly

pension and relief together with simple interest @ % per annum and shall, otherwise, indemnify keep the
Government harmless and indemnified against and from all liabilities in respect of the aforesaid sums and all costs
incurred in consequence of the claim thereto, THEN the above-written Bond or obligation shall be void and of no

effect but otherwise it shall remain in full force, effect and virtue.

AND THESE PRESENTS ALSO WITNESS that the liability of the Surety/Sureties hereunder shall not be impaired
or discharged by reason of time being granted by or any forbearance act or omission of the Government whether with
or without the knowledge or consent of the Surety/Sureties in respect of or in relation to the obligations or conditions
to be performed or discharged by the Obligor or by any other method or thing whatsoever which under the law
relating to sureties would but for this provision shall have no effect of so releasing the Surety/Sureties from such
liability nor shall it be necessary for the Government to sue the Obligor before suing the Surety/Sureties or either of
them for the amount due hereunder, and the Government agrees to bear the stamp duty, if any, chargeable on these

presents.

IN WITNESS WHEREOF the Obligor and the Surety/Sureties hereto have set and subscribed their respective hands
hereunto on the day, month and year above-written.

Signed by the above named ‘Obligor’ in the presence of
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[Name and designation of the Officer directed or authorised, in pursuance of Article 299(1) of the Constitution, to
accept the Bond for and on behalf of the President] in the presence of ... S i e

w--voieee (Name and designation of witness)

NOTE L (a) Full name of the claimant referred to as the “Obligor’. (b) State relationship of the ‘Obligor’ to the
‘missing Government servant’, (c) Name of the ‘missing Government servant’. (d) Full name or names of the Sureties
with name or names of the father (s)/husband(s) and place of residence.

NOTE IL The Obligor as well as the sureties should have attained majority so that the bond may have legal effect or
force.

NOTE Il The rate of simple interest will be as prescribed by the Government from time to time on Public Provident
Fund rates.

[ F. No.59/03 /2019 — P&PW(B) ]
SANJIV NARAIN MATHUR, Jt. Secy.
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