DELHI TECHNOLOGICAL UNIVERSITY

MINUTES

of the 35" meeting of

Board of Management
DTU

Held on 06.12.2019

DTU Campus, Shahbad Daulatpur, Bawana Road, Delhi-110042



Delhi Technological University
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No.F.DTU/ORG/BOM/Meeting/1(1)/09/Vol-XIV Dated :

35! meeting of the Board of Management held on 06.12.2019 at 12:00 noon in
Room No. 307, 2™ Floor, Administrative Block, DTU. The following members
were present:

1. Prof. Yogesh Singh, Vice Chancellor, DTU.
Sh. Sandeep Kumar, 1AS, Secretary, Higher Education, Government of
NCT of Delhi.

3. Prof. Parimal H. Vyas, Vice Chancellor, Maharaja Sayajirac University of

Baroda, Vadodra, Gujarat.

Prof. S$.K. Garg, Pro Vice Chancellor, DTU.

Prof. A. Trivedi, Dean (Industrial Research & Development)

Prof. Madhusudan Singh, Dean Academic (UG)

Prof. R.S. Mishra, Professor, Mechanical Engineering.

Prof. Narendra Kumar, Professor, Electrical Engineering.

Sh. Rajanish Kumar Singh, Joint Director (represented Principal Secretary,

Training & Technical Education, Government of NCT of Delhi)

10. Sh. Manoj Kumar, Deputy Secretary (Finance), (represented Principal
Secretary (Finance), Government of NCT of Delhi).

11. Prof. Samsher, Professor, Deptt. of Mechanical Engg. and Registrar, DTU
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Sh. Rajeev Verma, |.A.S., Principal Secretary (Finance); Dr. G. Narendra
Kumar, 1.A.S., Principal Secretary (Training & Technical Education); Prof. LK.
Bhat, Vice Chancellor, Manav Rachna University, Faridabad and Prof. Rajeev
Tripathi, Director, Motilal Nehru National Institute of Technology, Allahabad,
Prayagraj, Uttar Pradesh could not attend the meeting due to their pre
occupations.

Sh. D.P. Dwivedi - |.A.S.(retd), Consultant (F&P) also attended the meeting
as special invitee.

The minutes of the meeting are as follows:

Agenda 35.1 : Opening remarks by the Vice Chancellor.

Hon'ble Vice Chancellor welcomed all the members of Board of
Management in its 35" meeting held on 06.12.2019 and apprised the members
about the forthcoming 6" Convocation of the University, scheduled to be held on
13.12.2019. Hon'ble Lt. Governor Sh. Anil Baijal, Hon’ble Chancellor, DTU will
preside over the Convocation and distribute the medal and degree to meritorious

M
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student. Sh. Vinod Dham, Co-founder, AlphalCs Corporation, U.S.A (DCE/DTU
Alumnus) will be the Chief Guest of Convocation. In this Convocation, degree to
2144 students of B.Tech, M.Tech, MBA, EMBA and Ph.D will be distributed.

The Hon'ble Vice Chancellor invited all the members of Board of
Management in the Convocation programme to grace the occasion with their
presence.

Agenda 35.2 : Confirmation of the minutes of 34"" meeting of the Board of
Management held on 21.10.2019.

It was submitted to the Board of Management that the minutes of the 34"
meeting of the Board of Management, DTU held on 21.10.2019, were circulated
among all the members vide forwarding No. DTU/ORG/BOM/(Meeting)/1(1)/ 09/
Vol-X111/3596-3612 dated 25.10.2019. No comments were received.

The Board of Management confirmed the minutes of the 34" meeting of
Board of Management.

Agenda 35,3 : Action taken report on the decisions taken in the 34" meeting
of the Board of Management held on 21.10.2019.

The Board of Management was informed that 16 agenda items including
supplementary agenda were discussed in the last meeting held on 21.10.2019.
The details of the agenda, decisions taken thereon and the action taken by the
University are given hereunder for information of the Hon'’ble members:

The Board of Management took the Action Taken Report on record with
modification at 34.8 in last column, “The committee will put up the Statutes
in the next meeting of the Board”.

Agenda 354 : Approval for modification in the Recruitment Rules of
Professor, Associate Professor and Assistant Professor.

It was submitted to the Board of Management that the AICTE has notified
the Regulations on pay scales, service conditions and minimum qualifications for
the appointment of teachers and other academic staff such as library, physical
education and training & placement personnel in technical institutions and
measures for the maintenance of standards in technical education- (degree)
Regulation, 2019 dated 01.03.2019 and UGC has also notified the Regulations
on minimum qualifications for appointment of teachers and other academic staff
in university and colleges and measures for the maintenance of standards in
higher education, 2018 dated 18.07.2018.
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Accordingly, the Recruitment Rules for the posts of Professors and
Associate Professors for the following disciplines have been revised.

1. Applied Chemistry and Polymer Science & Chemical Technology.

2. Applied Mathematics and Mathematics & Computing

3. Applied Physics and Engineering Physics

4. Bio Technology

5. Civil Engineering

6. Computer Science & Engineering, Information Technology, Software
Engineering

7. Design

8. Electrical Engineering

9. Electronics and Communication Engineering

10. Environment Engineering

11. Economics

12. English

13. Management

14. Mechanical, Production and Automobile Engineering

Further, the Recruitment Rules for the post of Assistant Professor in the
following two disciplines have also been revised.

1. Design
2. Management

Age relaxation for PWD will be applicable for all the posts of Assistant
Professor, Associate Professor and Professor as per Government of
India/Government of NCT of Delhi rules issued time to time.

The Recruitment Rules were also placed before the Academic Council of
the University in its 22" meeting heid on 22.11.2019. The Council had
suggested some changes and recommended the matter to the Board of
Management for its approval.

The revised Recruitment Rules are placed in Annexure at page 01 to 84.

Decision : In exercise of the powers conferred under Sub-section (2)(b) of
Section 10 of the DTU Statute (First), 2009, the Board of
Management approved the revised Recruitment Rules of
Professor, Associate Professor and Assistant Professor. The
Board also advised that in future a comparison table highlighting
the changes may be placed with such agenda.

——— —
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Agenda 35.5

Recruitment to the post of Controller of Finance, EDP
Manager and Chief Operating Officer.

It was submitted to the Board of Management that the University has
advertised post of Controller of Finance (01) on regular basis vide Advt. No.
DTU/Rectt./CoF/COQ/EDP/2019 Dated: 12.07.2019.

The interviews for the post of Controller of Finance was held on 29"
November 2019. The details of the applications for the above mentioned post
are as under: -

S. No.| Name of Post No. of | No. of | No. of not | Appeared
Applications | eligible eligible in
received candidates | candidates | Interview

1 Controller of Finance | 13 2 11 2

The University has also advertised posts of EDP Manager (01) and Chief
Operating Officer (01) on regular basis vide Advt. No. DTU/ Rectt./ CoF/ COO/
EDP/ 2019 dated: 12.07.2019.

The interviews for the post of EDP Manager were held on 15" and 16"
November 2019 and for the post of Chief Operating Officer on 17" November
2019. The details of applications for the above posts are as under: -

S. No.| Name of Post | No. of | No. of [ No. of not | Appeared |
Applications | eligible eligible in
received candidates | candidates | Interview

1 EDP Manager 58 49 9 40

2 Chief 40 23 17 21

Operating
Officer ,

The minutes of Selection Committee for the posts of Controller of Finance,
EDP Manager and Chief Operating Officer were kept in sealed envelopes after
the interview and tabled in the meeting.

Decision : In exercise of the powers conferred under Sub-section (2)(i) of
Section 10 of the DTU Statute (First), 2009, the Board of
Management approved the minutes of the Selection Committee
for the posts of Controller of Finance, EDP Manager and Chief
Operating Officer on regular basis. Following have been

selected:

Controller of Finance — None found suitable.

EDP Manager - Sh. Madhukar Cherukuri.
Chief Operating Officer — Ms. Divya Narayan.
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Agenda 35.6 : Approval for Guidelines for counting of past service under
Career Advancement Scheme (CAS) for Assistant Professors
appointed prior to 15t March 2019.

It was submitted to the Board of Management that an office order No.
F.1(41)/DTTE/SB/2017/2240-2249 dated 21.10.2019 has been issued by the
DTTE (SB) Government of NCT of Delhi regarding policy for counting of past
service for the purpose of Career Advancement Scheme (CAS) for faculty under
preview of Department of Training & Technical Education, Government of NCT
of Delhi, in addition to guidelines issued by AICTE from time to time.

A Committee was  constituted vide order No. F.1/2-
807/CPS(CAS)/Estt./2019/DTU/2472 dated 07.11.2019 regarding framing of the
guidelines for counting of past service for the purpose of Career Advancement
Scheme (CAS). Thereafter, with reference to the meeting notice No. F./2-
807/CPS(CAS)Esttt./2019/2553 dated 15.11.2019, the committee met on
18.11.2019 at 10.00 a.m. in the Room No0.307, 2nd Floor, Main Admin Block.
Following were present:

1. Prof. Samsher, Registrar, DTU Chairperson

2. Prof. Narendra Kumar Il, Dept. of Elect. Engg. Member

3. 8h. D.P. Diwedi, Consultant (F&P) Member

4. Dr. Ravinder Kaushik, Dy. Registrar ( Estt.) Mermber Secretary

The chairperson apprised the agenda of the meeting, by considering the
letters of DTTE dated 21.10.2019 in pursuance of AICTE Notifications dated
08.11.2012, 04.1.2016 and 01.03.2019, for counting of past services for the
purpose of CAS.

The committee recommended that previous regular service, whether
national or international, as Assistant Professor or equivalent in a University,
College, National Laboratories or other scientific/ professional organizations
such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR, DBT or state PSUs
etc. should be counted for CAS for Assistant Professor provided that:

(a) The essential qualifications of the post held are not lower than the
qualifications prescribed by the AICTE for Assistant Professor.

(b) The post is/was in an equivalent grade or of the pre-revised scale of pay
as the post of Assistant Professor/ Lecturer or equivalent.

(c) The candidate for direct recruitment has applied through proper channel.

(d) The concerned Assistant Professor should possess the same minimum
qualification as prescribed for appointment to the post of Assistant
Professor.

__ﬂ.__—___:'—.;—-—'_ﬂ_-

DTU : Minutes of 35t BOM meeting held on 06.12.2019 Page 5
r




(e) The post was filled in accordance with the prescribed selection
procedure as laid down in the Regulations of University/State
Government /Central Government /concerned institutions, for such
appointments.

(f) The previous appointment was not as guest faculty for any duration, an
ad-hoc or in a leave vacancy of less than one year durations. Ad-hoc or
temporary service of more than one year duration can be counted
provided that:

(i) The Period of service was of more than one year duration.

(i) The incumbent was appointed on the recommendation of duly
constituted Selection Committee,

(i) The incumbent was selected to the permanent post in continuation
to the ad-hoc or temporary service,;

(iv) Artificial break in service shall not be used to the prejudice of
employee, appointed on permanent basis. The person appointed
on permanent basis shall be given the benefit of entire service
(maximum up to 5 years) rendered by him with effect from the date
of initial appointment (temporary/ contract/ ad-hoc) notwithstanding
the artificial break/break in service.

(v} The incumbent was drawing total gross emoluments not less than
the monthly gross salary at the initial stage of a regularly appointed
Assistant Professor or equivalent.

(vi) Atthe time of selection, the negotiated terms and conditions clearly
mention the period of experience, nature of experience and same
has been consented by the employer.

(g) No distinction should be made with reference to the nature of the
management (Private/Local body/Government) of the institution where
previous services were rendered while counting of past service under
this clause.

(h) Past Service to be counted for CAS, subject to the endorsement of
complete service record by the appropriate approving authority (i.e.
University/State Department of Technical Education/ Higher Education)
in accordance with GOl Rules. Stepping up shall be in accordance with
Financial Rules & Service Rules of Government of India, as admissible.

(i) Based on the recommendation of Selection Committee, the
Central/State/UT Govt. may decide as per their normsfterms and
conditions at the time of appointment.

() Each individual case shall be evaluated separately for the grant of higher
scale under CAS and the benefit shall be given from the date, the teacher
meets minimum  eligibility conditions as fixed by the
AICTE/UGC/University, after joining the Services in Delhi Technological
University.

=
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Agenda 35.7

(k)

(M

Counting of past service rendered by a faculty can be considered only
for grant of Senior Scale and not for Selection grade, owing to the fact
that such faculty has to render at least 05 years of regular service in Sr.
Scale in Delhi Technological University in order to be eligible for grant of
Selection Grade.

Benefit of counting of past service may be given upto maximum of 05
years at the entry level oniy.

(m) Minimum Academic Performance Requirements and Screening/

(n)

Selection criteria for candidate eligible prior to 01.03.2019:

i)  Minimum API Scores using PBAS scoring proforma developed by
the concerned University as per the norms provided in Table lI(A)/
II(B) of Appendix | of AICTE Notification dated 08.11.2012 and
annexed herewith in Annexure at page 85 to 88.

i) One Orientation and one Refresher /Research methodology course
of 2/3 weeks duration approved or conducted by AICTE/ Central
Govt./State Govt./ TEQIP/ CIILP/ ISTE/ NITTR/ IT/ DTE/ SBTE/
University, etc.

As a result of counting of past service, the seniority of the faculty get
disturbed. In the larger interest of University, counting of past service for
the purpose of CAS to the Assistant Professors appointed after
01.03.2019 i.e. date of AICTE notification be discontinued. However, the
Selection Committee may give advanced increments in lieu of the
additional experience, if deemed suitable.

Decision : In exercise of the powers conferred under Sub-section (1) of

Section 23 of the DTU Act, 2009, the Board of Management
deliberated on the matter and approved the Guidelines for
counting of past service under Career Advancement Scheme
(CAS) for Assistant Professors appointed prior to 15t March 2019.
Board of Management has also approved clause (n) for
discontinuation of counting of past service w.e.f. 01.03.2019 for
the purpose of CAS.

Approval for Guidelines of Professional Development Fund
as per AICTE notification.

It was submitted to the Board of Management that the University has
adopted the guidelines for Professional Development Fund in accordance with
AICTE recommendations 2010 and subsequent Cabinet Decision No. 1669
dated 12.07.2010 and the Department's Office order No. F.1(702)0/2010-
SB/PF.1/1154&1164 dated 29.07.2010 and endorsed by DTTE vide letter No.
F. 1(928)/2007-SB/463 dated 18.03.2011.
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As per the said guidelines “All teachers may be given up to Rs. 2 Lakh (for
degree) on reimbursement basis for a period of every three years commencing
from 29.07.2010 towards acquiring the membership of Professional Societies
and for participating in National/International conferences, workshop etc.
(Annexure page 89, 90).

Now, as per the AICTE Notification dated 01.03.2019, all the teachers
may be given a grant upto Rs. 75,000/- per year on a reimbursement basis, which
may be permitted to be accumulated up to 3 years towards acquiring the
membership of Professional Societies and for participating in
nationalfinternational conferences/workshop etc. (Annexure page 91, 92},

The amount of Rs. 75,000/~ is not sufficient for attending International
Conference. Therefore, it is proposed to consider the amount together for three
years i.e. Rs. 2,25,000/- (75000 X 3) for a span of three years w.e.f. 01.03.2019.

Decision : : In exercise of the powers conferred under Sub-section (3) of
Section 10 of the DTU Statute (First), 2009, the Board
considered and approved the proposal to grant for Professional
Development Fund as proposed. The Board also advised the
University that a proportional amount may be recovered from
the faculty on leaving the services before completion of 3 years.

Agenda 35.8 : Approval for Guidelines for Working with Industry for Faculty
of Delhi Technological University. '

It was submitted to the Board of Management that the University has
framed guidelines for working with industry for faculty with an objective to
promote industry collaboration and interaction for mutual benefits. The goal of
the university is to provide exposure to its faculty to the world’s best industries
and established industry-academia and industry-research relationship. The
proposed guidelines are as under:

Guidelines for Working with Industry for the Faculty of Delhi
Technological University

Delhi Technological University (DTU) promotes the industrial collaboration
and interaction of faculty with industry for mutual benefits in alignment to the
research and quality policy of the University. The goal of the university is to
provide exposure to the faculty to the world's best industrial experiences and to
establish industry-academia and industry-research relationship as expounded in
the mission of education and research.
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1. DEFINITIONS:

. “University” shall mean Delhi Technological University (DTU), Delhi.
ii. "Faculty" means an individual who is a regular faculty of the Delhi
Technological University.

2. INDUSTRY SELECTION CRITERIA

The industry shall be highly reputed and a medium sized enterprise with turnover
Rs. 75 crores or above along with standing commitment to the exemplary
standards namely ISO/CMM level 3 or similar standard of respective area.

3. CRITERION FOR A FACULTY TO WORK IN INDUSTRY:

TYPE OF ASSIGNMENT: RESEARCH OR PRODUCT DEVELOPMENT OR
TRAINING

The faculty shall be permitted to work in industry (that satisfies the criteria
specified in point 2) related to his/her area of expertise and research for a
minimum period of 6 months

The following conditions must be satisfied by the faculty seeking permission to
work in an industry:

o Faculty seeks to collaborate in his/her area of teaching/research, and
e Faculty must have at least three SCI/SCIE/SSCI publication in the given area
OR Faculty has been teaching in the same area since past three years
4. DURATION OF THE ASSIGNMENT AND DISTRIBUTION OF INCOME
a) For 8 Hours on Saturday
CASE 1: TYPE OF ASSIGNMENT: RESEARCH OR PRODUCT
DEVELOPMENT

e 90% of the total income (Amount-GST-Tax) shall be shared by the faculty
and 10% by the university

CASE 2: TYPE OF ASSIGNMENT: TRAINING
e 30% of the total income (Amount-GST-Tax} shall be shared by the faculty

and 20% by the university
b) For 8 Hours on Saturday and 8 hours on any weekday as approved by
competent authority
CASE 1: TYPE OF ASSIGNMENT: RESEARCH OR PRODUCT
DEVELOPMENT

e Only one day in a week will be permitted for 8 hours

e 80% of the total income (Amount-GST-Tax) shall be shared by the faculty.
The University share shall be 20% of the total income or twice of one day
salary (Basic + DA) for every week day of the faculty whichever is higher.
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CASE 2: TYPE OF ASSIGNMENT: TRAINING

e Only one day in a week shall be permissible.

e 70% of the total income (Amount-GST-Tax) shall be shared by the faculty.
The university share shall be 30% of the total income or twice of one day
salary (Basic + DA) for every week day of the faculty whichever is higher.

5. OUTCOME OF THE INDUSTRY COLLABORATION

a) In case the faculty seeks permission for research-based assignment in
industry, the outcome must be one SCI/SCIE/SSCI indexed publication.

b) In case the faculty seeks pemission for product-based assignment in industry,
the outcome must be one patent* published/granted or a product designated
for IPR.

c) In case the faculty seeks permission for training-based in industry, the
outcome must be training material posted on university website and the faculty
shall conduct similar training for DTU students and faculty without any
additional cost/payment.

* The patent published/granted must have Delhi Technological University as
applicant in line with IPR policy of the University.

GENERAL INSTRUCTIONS:

1. Any of the above assignments should not affect the teaching, administrative
and research responsibility at DTU

2. DTU holds the right to cancel an assignment, at any time without providing
any reason and intimation.

3. In case of any deviation/difficulty from above guidelines, a final decision will
be made by Vice Chancellor in consuitation with Dean (IRD).

4. No permission shall be granted for joining tuition or coaching classes.

The Academic Council of the University had approved the guidelines in its
22" meeting held on 22.11.2019 and recommended the matter for consideration
and approval of the Board of Management.

Decision : In exercise of the powers conferred under Sub-section (1) of
Section 23 of the DTU Act, 2009, the Board of Management
approved the Guidelines for Working with Industry for Faculty of
Delhi Technological University as above. The Board also
appreciated the good initiative taken by the University in this
direction.

/o
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Agenda 35.9 : Approval of standard Non-Disclosure Agreement {NDA) form.

It was submitted to the Board of Management that a standard form for Non-
Disclosure Agreement has been drafted which may be signed by the
stakeholders (faculty/student/Staffivisitor to the university) or personsfagencies
collaborating with University stakeholders whenever needed so that the
disclosure of Intellectual Property of the University can be protected. Copy of
Non-Disclosure Agreement From is enclosed herewith. The Non-Disclosure
Agreement draft has been legally vetied and approved by IPR Standing
Committee of DTU. A copy of the agreement is placed in Annexure at page 93
fo 100.

The matter was also placed before the Academic Council in its 22" meeting
held on 22.11.2019. The Academic Council considered the Non-Disclosure
Agreement document and recommended to place the matter before the Board of
Management for its approval.

Decision : In exercise of the powers conferred under Sub-section (3) of
Section 10 of the DTU Statute (First), 2009, the Board of
Management approved the standard Non-Disclosure Agreement

(NDA) form.
Agenda 35,10 : Approval for providing electronic devices i.e. Desktop/
Laptop/i-pad/i-phone/Smartphone etc. to the ministerial

officers.

As per the decision taken by the Finance Committee in its meeting held on
19.08.2019 vide Agenda No. 19.08, a Committee was constituted vide office
order no. DTU/Gen.Admin/ 237/2019-20/298 dated 19.09.2019 to assess the
functional requirements of the officers of the University for providing electronic
devices like Desktop/Laptop/i-Pad/ i-phone/Smartphone etc.

The committee met on 01.10.2019 and deliberated the matter. After
deliberations the committee unanimously recommended the following:

Committee assessed the functional requirements of the electronic devices
to the following category officers and felt that these devices will facilitate and
improve the productivity of the officers. This is more so as this being a technical
University and MHRD as well as regulatory authority have been necessitating for
e-governance and modern technology s0 as to bring efficiency and transparency
in the system.

Registrar

Controller of Examinations

Controller of Finance

Chief Operating Officer Ps

hwn =
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Deputy Registrars

Executive Engineer

Knowledge Network Manager

System Manager

Assistant Registrar

Senior Accounts Officers

All similar officers (equivalent in grade pay of AR & above) as decided by
the Vice Chancellor from time to time.

S200NOO
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Committee is of the considered view that these facilities be extended to the
above category officers. The following guidelines may be made applicable for
these facilities to be availed by the entitled officers.

1.  The entitled officers will be provided the facility of one or more technology
devices for communication and office work such as Desktop/Laptop/i-Pad/
i-phone/Smartphone etc. with features of Laptop along with its accessories,
spare, repairs, batteries, software/hardware, installation and AMC etc.
within a maximum ceiling of Rs. 1.10 lakh once in four years.

2. The purchase will be made by the officer himself for which a maximum
advance of 80% of the total cost may be obtained from the University. The
officer will afterward seek reimbursement for the complete amount incurred
on such purchases.

3. The annual rate of depreciation on these equipments would be follows:

Year 1 -50%
Year 2 - 25%
Year 3—15%
Year4 - 10%

Thus the total prescribed life of such computers/equipment will be of four
years.

4. All eligible officers may purchase the desired technology device (s) which
the find useful for smooth functioning of the office work. The accessories of
these devices may include printer/scanner/multifunctional UPS, Webcam,
sound system, storage device, memory card readers, networking
equipments etc. ,

5.  The cost of all such purchases should be restricted to a maximum ceiling
of Rs. 1.10 lakhs once in four years. In case, cost of such purchase exceeds
this prescribed ceiling, the reimbursement shall be restricted to the upper
ceiling of Rs. 1.10 lakh.

6. After having made the requisite purchase (either from his own funds or from
the advance taken up to 80% of the total cost), the concerned officer will
furnish the utilization/undertaking to the DDO of the University stating
clearly that the requisite amount has been spent/utilized on account of
purchase of technology devices. On receipt of such a utilization/declaration,
the DDO will reimburse the amount to the officer concern directly.

Vit
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7. In case, the officer retires/ repatriated to his/her parent department the
officer will surrender the device /deposit the pro-rata cost of the devices as
indicated above at Para-3.

The matter was placed before the Finance Committee in its 20" meeting
held on 06.12.2019 which considered and recommended the proposal to the
Board of Management for its approval with following suggestions:

i. The entitlement for Ministerial Officers having the grade pay of Rs. 7600/-
and above, will be Rs. 1,10,000/- for purchase of Desktop/Laptop/tablet
along with its accessories, spare, repairs, batteries, software/hardware,
installation and AMC etc.

ii. The entitlement for Ministerial Officers having the grade pay of Rs. 5400/-
and below Rs. 7600/-, will be Rs. 80,000/- for purchase of
Desktop/Laptopftablet along with its accessories, spare, repairs,
batteries, software/hardware, installation and AMC etc.

Decision : In exercise of the powers conferred under Sub-section (3) of
Section 10 of the DTU Statute (First), 2009, the Board of
Management approved the recommendations of the Finance
Committee and decided to be effective from 15t January 2020.

Agenda 35.11 : Approval for adoption of Delhi Government scheme viz.
“Mandatory Annual Health Check-up Scheme in respect to
all serving employees of GNCT of Delhi aged forty years and
above”.

It was submitted to the Board of Management that the Directorate General
of Health Services, GNCTD has issued Office Memorandum No.
1(12)/H&FW/DGHS/4436-4686 dated 5/11/2019 wherein Hon’ble Lieutenant
Governor of Delhi has approved Mandatory Annual Health Check-up Scheme in
respect to all serving employees of GNCT of Delhi aged Forty years and above;
and summery of Health Report shall be part of the Annual Performance Appraisal
Report (APAR).

As per the said OM, DGHS has empaneled private/government hospitals,
as listed in Annexure at page 101, to provide Annual Health Check-up facilities,
as per following package rates:-

1. Annual Health Check-up of male employees : Rs. 2000/-
2.  Annual Health Check-up of female employees : Rs 2200/-
5

DTU : Minutes of 35t BOM meeting held on 06.12.2019 Page 13



The regime of examination and investigations included in Annual Heath
Check-up are enumerated in Annexure at page 102.

The hospital will prepare the Heath Report as per enclosed proforma
(Annexure at page 103 to 110) and hand over complete Health Report along
with Summary, in —original, to the employee concerned. The employee will attach
the summary of the Health Report with his Annual Performance Appraisal Report
(APAR).

All departments under Government of NCT of Delhi are required to make
necessary provisions in their budget under relevant Head “Medical Treatment” to
meet the expenses with immediate effect.

The Board of Management was requested to approve the adoption of above
said Office Memorandum for implementation in Delhi Technological University.

Decision : The Board of Management approved for adoption of Delhi
Government scheme viz. “Mandatory Annual Health Check-up
Scheme in respect to all serving employees of GNCT of Delhi
aged forty years and ahove”.

Agenda 35.12 : Approval for Group Mediclaim Policy and Group Accidental
Policy for contractual employees of Delhi Technological
University.

It was submitted to the Board of Management that the University has about
100-105 contractual employees at the levels of Junior Office Assistant, Office
Assistant, Senior Office Assistant, Stenographer, Junior Technical Assistant,
Technical Assistant, Senior Technical Assistant, Driver etc. These employees
are not covered by any health insurance or facility and face hardships in case of
medical emergency and otherwise.

A proposal was sought from the insurance company through the broker M/S
AnandRathi for Group Mediclaim Policy (GMP)- Family Floater Cover each
family- flat 5 Lakh and Group Personal Accident (GPA) Policy of sum assure
Rs. 5 Lakh. The approximate cost per year per employee will be approx.
Rs. 15,000/- depending upon the age bracket and the total annual cost to the
DTU will be Rs. 16 Lakh approximately.

The important features of this proposal are as under:

»
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Proposal 1 : GROUP MEDICLAIM POLICY

—

. Family floater cover each family — flat 5 lakhs

2. Family definition: Self + Spouse + 2 Dependent Children (up to 21 years
of age))

3. Pre-Existing diseases covered from day 1

18t 2Md/ 4™ year diseases waiting periods are waived off, covered from

day 1

Maternity covered from day 1

Maternity Limits: INR 50,000 for Normal & INR 50,000 for C-section

New born baby cover from day 1

No disease wise capping

Room Rent Clause: 1% of Sum Insured for Normal Room & 2% of Sum

insured for ICU

10.All day care procedures covered from day 1

11.Pre & post hospitalization cover for 30 & 60 days respectively (excluding
maternity)

12.Internal congenital diseases coverage from day 1

13.Ambulance charges: INR 1,000 per event in case of an emergency

14. Geographical coverage: Anywhere in india

A

© PN

Proposal 2 : GROUP PERSONAL ACCIDENT POLICY

Accidental death — Covered

Permanent Total Disablement — Covered
Permanent Partial Disablement — Covered
Temporary Total

Geographical Coverage — Worldwide

Sum Insured — Flat 5 lakhs

ook wh=

Board of Management was requested to consider the proposal of GMP and
GPA for the contractual employees till they serve the DTU. BOM is also
requested to approve any addition in the premium in subsequent years with the
increase in the age of employees or due to any other reason.

Decision : The matter was placed the 20" meeting of the Finance

Committee held on 06.12.2019 and it was decided to withdraw
the item. The Board of Management also held the same view.

>
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Agenda 35.13 : Approval for Construction of SPS Type Four Storied Building
at DTU, East Delhi Campus, Vivek Vihar.

It was submitted to the Board of Management that DTU is running another
campus in East Delhi, Vivek Vlhar. The main building of East Delhi campus is
renovated and functioning properly but it has been found that there is a
requirement of four storied building for Girls Activity Room, Cafeteria, Sports
Activities, Incubation Centre etc. A Preliminary Estimate has been prepared with
an estimated cost of Rs. 9,81,65,000/- for Construction of SPS Type Four Storied
Building at East Delhi Campus. The SPS structure shall be made of Mild Steel
framed structure with glass fagcade & other materials.

The proposal was approved by Building and Works Committee in its 13t
meeting held on 26.11.2019 at DTU main campus. The matter was also placed
before the Finance Committee in its 20" meeting held on 06.12.2019 which
recommended to the Board of Management for its approval.

In pursuance of the order issued by the Finance Department, Government
of NCT of Delhi, regarding delegation of powers to different competent authorities
for sanctioning capital (infrastructure) projects was revised vide order dated
10.09.2015. (copy is placed as Annexure at pages 111 to 113).

Board of Management in its 18" meeting vide item no. 12 approved the
delegation of financial power to the Vice Chancellor of the Administrative
Secretary of the Department of Government of Delhi for DTU under Capital
Section (Plan) to the tune of Rs. 10 crores.

Decision : In view of the enhanced financial powers delegated to the Heads
of Department as per the office memorandum issued by the
Finance Department, Government of NCT of Delhi on 07.08.2019
to the tune of Rs. 50 Crores under the Head- ‘Capital’ (copy
placed in Annexure at pages 114 to 116). The Board advised Vice
Chancellor to exercise his enhanced powers as per the above
order of Government of NCT of Delhi and consider the proposal
on merit.

&
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Agenda 35.14 : Approval for Construction of SPS type (Three Storied)

DTU : Minutes of 35t BOM meeting held on 06.12.2019

Gymnasium Hall, at Sports Complex, DTU main campus,
Bawana Road.

It was submitted that there is requirement of a Three Storied Gymnasium
Hall at Sports Complex of DTU main Campus for the Student. A request letter for
the same has already received from Director, Sports Complex. A Preliminary
Estimate has been prepared with an estimated cost of Rs. 5,10,26,000/- for
Construction of SPS type (Three Storied) Gymnasium Hall, at Sports Complex,
DTU main campus.

The proposal was approved by Building and Works Committee in its 13™
meeting held on 26.11.2019 at DTU main campus. The matter was also placed
before the Finance Committee in its 20th meeting held on 06.12.2019 which
recommended to the Board of Management for its approval.

In pursuance of the order issued by the Finance Department, Government
of NCT of Delhi, regarding delegation of powers to different competent authorities
for sanctioning capital (infrastructure) projects was revised vide order dated
10.09.2015. (copy is placed as Annexure at pages 111 to 113).

Board of Management in its 18" meeting vide item no. 12 approved the
delegation of financial power to the Vice Chancellor of the Administrative
Secretary of the Department of Government of Delhi for DTU under Capital
Section {Plan) to the tune of Rs. 10 crores.

Decision : In view of the enhanced financial powers delegated to the Heads
of Department as per the office memorandum issued by the
Finance Department, Government of NCT of Delhi on 07.08.2019
to the tune of Rs. 50 Crores under the Head- ‘Capital’ (copy
placed in Annexure at pages 114 to 116). The Board advised Vice
Chancellor to exercise his enhanced powers as per the above
order of Government of NCT of Delhi and consider the proposal
oh merit.

¥
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Agenda 35.15 : Approval for Annual Repair & Maintenance of Residential
and Non-residential Buildings i.e. administrative block,
academic blocks, sports complex, hostels, staff Qtrs. at DTU
campus during the year 2019-20 and 2020-21. (SH:-Civil,
Electrical & Horticulture Works) (Composite Work).

It was submitted to the Board of Management that the existing maintenance
tender of A/R & M/O was completed on 15.03.2019. As annual running
maintenance Civil, Electricals and Horticulture Works in DTU campus is being
looked after by the Engineering Cell of DTU since last three years. As per CPWD
works manual 2019 Part-lll, Maintenance works pertaining to Civil, Electricals
and Horticulture are to be carried out through a single agency by inviting
composite tenders. The normal works of up-gradation, special repairs, addition
and alteration of civil, E&M services and horticulture should also be clubbed in
the composite tenders and executed under a single contract. The total area of
campus is approx 163.00 Acre and campus requires day to day repair and
maintenance of Residential and Non-residential Buildings, landscaping etc. As
there is lots of regular complaints related to major and minor Civil, Electricals and
Horticulture works which needs to be attended as per requirement. For this
annual maintenance work, a Preliminary Estimate has been prepared with an
estimated cost of Rs.12,35,52,392/- covering the cost of Civil, Electricals and
Horticulture Works.

The proposal was approved by Building and Works Committee in its 13t
meeting held on 26.11.2019 at DTU main campus. The matter was also placed
before the Finance Committee in its 20th meeting held on 06.12.2019 which
recommended to the Board of Management for its approval.

In pursuance of the order issued by the Finance Department, Government
of NCT of Delhi, regarding delegation of powers to different competent authorities
for sanctioning capital (infrastructure) projects was revised vide order dated
10.09.2015. (copy is placed as Annexure at pages 111 to 113).

Board of Management in its 18" meeting vide item no. 12 approved the
delegation of financial power to the Vice Chancellor of the Administrative
Secretary of the Department of Government of Delhi for DTU under Capital
Section (Plan) to the tune of Rs. 10 crores.

Decision : In view of the enhanced financial powers delegated to the Heads
of Department as per the office memorandum issued by the
Finance Department, Government of NCT of Delhi on 07.08.2019
to the tune of Rs. 50 Crores under the Head- ‘Capital’ (copy
placed in Annexure at pages 114 to 116). The Board advised Vice
Chancellor to exercise his enhanced powers as per the above
order of Government of NCT of Delhi and consider the proposal
on merit.

f,
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Agenda 35.16 : Approval for Construction of SPS type Four Storied Central
Instrumentation centre, DTU main campus, Bawana Road.

It was submitted to the Board of Management that there is requirement of
Four Storied Central Instrumentation centre for research work by DTU Research
Scholars. A Preliminary Estimate has been prepared with an estimated cost of
Rs. 10,03,11,000/- for Construction of Central Instrumentation Centre.

The proposal was approved by Building and Works Committee in its 13th
meeting held on 26.11.2019 at DTU main campus.

In pursuance of the order issued by the Finance Department, Government
of NCT of Delhi, regarding delegation of powers to different competent authorities
for sanctioning capital (infrastructure) projects was revised vide order dated
10.09.2015. (copy is placed as Annexure at pages 111 to 113).

Board of Management in its 18" meeting vide item no. 12 approved the
delegation of financial power to the Vice Chancellor of the Administrative
Secretary of the Department of Government of Delhi for DTU under Capital
Section (Plan) to the tune of Rs. 10 crores.

Decision : In view of the enhanced financial powers delegated to the Heads
of Department as per the office memorandum issued by the
Finance Department, Government of NCT of Delhi on 07.08.2019
to the tune of Rs. 50 Crores under the Head- ‘Capital’ (copy
placed in Annexure at pages 114 to 116). The Board advised Vice
Chancellor to exercise his enhanced powers as per the above
order of Government of NCT of Delhi and consider the proposal
on merit.

Agenda 35,17 : Matter for Ratification:

i. Extension of period of contract of various faculty/ contractual
staff of the University.

it was submitted to the Board that the Competent Authority has
extended the period of contract of various faculty/ contractual staff
of the University. Details are as under:

S.No.| Name & Designation Period of extension
1. Prof. Radheshyam Saha 01.12.2019 to 30.11.2020
Visiting Faculty, EE Deptt.

|
2. Prof. G.C. Maheshwari Upto 06.06.2020 ;
Professor, DSM \
3, Sh. Ravindran V 02.11.2019 to 01.05.2020. |
Consultant '|

/"r
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4 Sh. Anoop Lather
Consultant, Youth & Cultural
Affairs.

5. Sh Jeevan Ram

Jr. Mechanic in Applied
Chem. Deptt.

6. | Sh. D.P. Dwivedi
Consultant (Finance &
Planning)

21.10.2019 to 20.04.2020

07.11.2019 to 06.05.2020

01.11.2019 to 30.04.2020

Revised Budget Estimates for the Financial Year 2019-2020
and Budget Estimates for the Financial Year 2020-2021.

It was submifted that Rs. 29.00 Crore has been allocated as
Grant-in-Aid to DTU for the current Financial Year 2019-20
against the BE of Rs. 376.20 Crores (276.20 Cr. GIA + 100 Cr-
UGF) approved by the Finance Committee of DTU in its 17t
meeting held on 01.03.2019.

The RE 2019-20 and BE 2020-21, has already been sent to the
Jt. Director, TTE with the approval of Hon'ble Vice-
Chancellor/Chairman, Finance Committee, DTU for onward
submission to Finance Department, GNCT of Delhi. The detailed
figures are given as below:

(Figures are in Lakh of Rs.)

|Head | GIA |BE 2019-20 approved
1 allocat | by FC/ BoM, DTU RE 2019-20 BE 2020-21
ed for
the FY
19-20
GIA UGF | TOTAL | GIA UGF | TOTAL | GIA UGF | TOTAL
General 1100 | 1410 | 4200 | 5610 | 7680 | 3120 | 10800*| 1300| 4900| 6200
Capital 300 | 23010 0| 23010 | 11800 | 3200 | 15000 | 26600 0 | 26600
Salary |_ 1500 | 3200 | 5800 | 9000 | 7320 | 4680 | 12000, 1700| 7100 | 8800
Total | 2900 | 27620 | 10000 | 37620 | 26800 | 11000 | 37800 | 29600 | 12000 | 41600

* Actual RE 2019-20 in respect of General Head is revised to
10800-3100=7100 Lakhs. (Note given below):

Note - While submitting RE 2019-20 a provision of Rs. 52.81
Crore was made in the General Head towards payment to Delhi
Jal Board for providing water and sewage connection to DTU.
However on the request of DTU, Delhi Jal Board has reduced their
demand from 562.81 Crore to Rs. 15.62 Crore and payment of Rs.
13,62,36,820/- has been made to DJB. Accordingly in RE 2019-
20 the provision made in the General Head has been revised to
Rs. 71 Crore from 108 Crore and the same was communicated to
Finance Department, GNCT of Delhi through administrative
department i.e. DTTE, Govt. of NCT of Delhi vide this office letter
dated 27.11.2019 (Copy placed in Annexure at page 117).

»
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Variation General | Capital | Salaries

BE 2019-20 and RE 2019-20 * 5190 -8010 3000
RE 2019-20 and BE 2020-21** -4600 11600 -3200

Note * RE has been increased in General Head due to making provision
of Rs. 52.81 Crore for payment to Delhi Jal Board for providing
water and sewage connection to DTU. In the Capital Head RE has
been reduced considering the expected expenditure. Provision in
the Salary Head has been made for payment of Arrears to
teaching staff on account of 7CPC.

Note** BE 2020-21: General Head has been increased by 10% from BE
2019-20. In capital head Rs. 266.00 Crores has been proposed
for Construction of building and details of proposed Capital
expenditure for the FY 2020-21 is place in Annexure at page 118
and Rs. 30 Crores has been provisioned for Machinery
Equipment’s, Computers Hardware/Software, Library books and
journal. In the Salary Head BE reduced due to exclusion of
onetime payment of arrears of 7 CPC to teaching staff.

As per Section 28(3) (a) of DTU Act, 2009, “Finance Committee
to examine and scrutinize the annual budget of the University and
to make recommendations on financial matters to the Board of
Management”.

iii. Sanction of Imprest money to OSD (Recruitment).

It was submitted that the Finance Committee in its 13" meeting
dated 21.05.2015 has sanctioned imprest money to Deans, Head
of the Departments, Chief Warden, Hostel Office In-charge and
Hostel Warden (Annexure Page 119) and same has been
confirmed by the BOM in its 16" meeting held on 27.05.2015.

Now a proposal has been received from OSD (Recruitment) for
issue of imprest money of Rs. 20,000/- to meet out the urgent
expenses for purchase of stufifmaterials from market that are not
available in the Store & Purchase Department of the University.

The Hon’ble V.C./Chairman FC, DTU considered the proposal
and sanctioned an imprest of Rs. 20,000/-to OSD (Recruitment).
The copy of the approval is placed in Annexure at Page 120, 121.

iv. Payment of Water & Sewerage Charges to Delhi Jal Board.

It was submitted that the Finance Committee, DTU in its 19"
meeting has considered and recommended to BOM, DTU that a
payment of Rs. 52.81 Cr to Delhi Jal Board for providing water
and sewerage connection to DTU will be made and the amount
may be met out from Corpus Fund/ NGF of the University due to
urgent nature of payment and subsequently the amount may be
incorporated while demanding revised estimates for the FY 2019-
20 from Govt. of NCT of Delhi. The BOM in its 33" meeting has
approved the recommendation of FC in this regard.

%
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[t was submitted that a revised demand letter received from DJB
in which they have reduced their demand to Rs. 15,62,36,820/-
for providing water and sewerage connection to DTU (Annexure
Page 122) and accordingly the payment of Rs. 15,62,36,820/- has
been made to Delhi Jal Board from DTU Development Fund
(NGF) with the approval of Hon’ble Vice Chancellor/ Chairman,
FC, DTU and the expenditure has been incorporated in the RE
2019-20 and submitted to the Govt. of NCT of Delhi.

v. Extension of lien period in respect of Dr. Pawan Kumar Tyagi.
The Competent Authority has accorded approval for extension of
lien period for further one year i.e. 10.10.20189 to 09.10.2020 in
respect of Dr. Pawan Kumar Tyagi, Assistant Professor,
Department of Applied Physics, DTU as Associate Professor in
the department of Physics under the School of Physical and
Mathematical Science in Central University of Haryana.

The Board of Management ratified above actions of the University.
Agenda 35.18 : Matter for information:
i. Joining of non-teaching staff in the University.

It was informed to the Board of Management that the following
non-teaching staff have joined the University. The details are as

under:
S.No. | Name Designation Date of
Joining
1. | Sh. Manish Kumar Assistant 30.08.2019
Programmer

ii. Status of Audit Paras.

It was submitted that accounts of University is being audited
regularly by:-

a. Chartered Accountant of the University

b. Dte. of Audit, Govt. of NCT of Delhi.

¢. Comptroller & Auditor General of India.
Since its inception in 2009-10, the Accounts of the DTU has been
certified to be satisfactory in all the Audit Reports of CAG from
2009-10 to 2017-18 subject to the observations pointed out in the
Inspection Report.

(I} Audit conducted by Comptroller & Auditor General of India
(CAG).

&
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S.No. | Year No. of Paras | No. of paras | No. of paras
recorded settled Outstanding
1 2005-2006 01 01 00
(prior to DTU)
2 2009-2011 07 06 01
3 2011-2014 09 05 04
4 2014-2016 06 04 02
S 2016-2017 26 12 14
6 2017-2018 10 01 08
Total 59 29 30
Till last FC 46 CAG Audit paras were pending. Out of these audit
paras 16 paras have been settled vide letter no. 407 dated
28.08.2019 and 457 dated 19.11.2019 (Copies are placed in
Annexure at Page 123 to 126). Remaining outstanding paras as
on date are 30 for which reply is under process.
(1) Audit conducted by Directorate of Audit, Govt. of Delhi.
S.No. | Year No. of Paras | No. of paras | No. of paras
recorded settled Qutstanding
1 1976-77 to 2008-09 130 89 41
(prior to DTU)
2 2009-10 10 02 08
3 2010-11 10 00 10
4 2011-12 11 03 08
5 2012-15 17 06 11
6 | 201517 28 12 16
7 2017-18 07 00 07
Total 213 112 101

Audit Department, Govt. of NCT of Delhi has conducted the audit
of DTU for period 2018-19, the report is awaited for the periocd
2018-19. Vide letter no. F.2/LFA/DTU/2019-20/729 dated
19.11.2019 against the 101 pending audit paras up to 2017-18,
reply of 87 audit paras have been submitted. Audit team has
visited to verify the reply submitted by DTU. Report of settlement
of previous audit paras along with report 2018-19 is awaited.

P
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iii. Implementation of 7" pay commission in respect of teachers
of the University.

The Board of Management was informed that the University is in
receipt of an office order from Directorate of Training and
Technical Education, Government of NCT of Delhi bearing no.
F.1(126)/Revision of Pay/SB/DTTE/2019/2310-2323  dated
30.10.2019 regarding grant of revised pay scale to teachers of
University, Degree Level Technical Colleges & Polytechnics
(Renamed as Institute of Technology) under Department of
Training and Technical Education, Government of NCT of Deihi.

In compliance of the said order of DTTE dated 30.10.2019, the
University has implemented the revised pay scales to the teachers
of the University.

The Board of Management took the information on record.

Agenda 35.19 : Any other item with the permission of the chair.

Suppl. Agenda 35.20 : Sixth Convocation of the University.

It was submitted to the Board of Management that the University is
organizing Sixth Convocation on 13.12.2019. Hon'ble L.G./Chancellor of the
University shall award the degrees to the students passing out various UG/PG
programs. The degrees to the successful students of the following programs will
be conferred in the forthcoming Convocation.

Programmes No. of Candidates
1. B.TECH. - 1501
2. B.TECH. (Evening) -135
3. M.TECH. - 237
4. M.TECH. (Part Time) -20
5. MBA -150
6. MBA (Executive) -40
7. Doctor of Philosophy - 61
TOTAL 2144

The Academic Council had approved to award the degree to above
mentioned number of students in its 22" meeting held on 22.11.2019.

Decision : The Board of Management approved to award degrees to 2144
successful students.
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During the meeting, a presentation was made by Prof. A. Trivedi, Dean,
Industrial Research and Development mentioning achievements/initiatives at
DTU in the area of research and development in past 5 years.

The research initiatives of the University namely, Quality Policy, Research
Policy, Incentives for generation of Intellectual Capital, IPR Cell, Incubation
Centres, Industrially Funded Laboratories and Research Centres, Research
Awards, In-house Research Grants, Hon. Fellowships and Postdoc Fellowships.

He informed the Board of Management about the publication and citation
index of DTU faculty and other research measurable on different web platforms
namely Scopus and web of science.

The Board was apprised about the current research initiatives such as
increasing number of research awards and in house research grant.

Meeting ended with a vote of thanks to the Chair.

The minutes are issued with the approval of the Vice Chancellor for
circulation to the Hon’ble members, who are requested to give their comments,
if any, on these circulated minutes.

G

(Prof. Samsher)
Registrar

To,

1. Pr. Secretary to Hon'’ble Lt. Governor, Delhi, 6, Raj Niwas Marg, Dethi.

2. Prof. Yogesh Singh, Vice Chancellor, DTU.

3. Sh. Rajeev Verma, |.A.S,, Principal Secretary (Finance), Government of NCT of
Delhi, Delhi Secretariat, |.P. Estate, New Delhi-110 002.

4. Dr. G. Narendra Kumar, 1.A.S., Pr. Secretary (Training & Technical Education),
Government of NCT Delhi, Muni Mayaram Marg, Pitam Pura, Delhi 110 088.

5. Sh. Sandeep Kumar, L.A.S., Secretary (Higher Education), Directorate of Higher
Education, Government of Delhi, B-Block, 5, Sham Nath Marg, Delhi-110 054.

6. Prof. $.K. Garg, Pro Vice Chancellor, DTU.

7. Prof. LK. Bhat, Vice Chancellor, Manav Rachna University, Faridabad, Haryana
121004.

8. Prof. Parimal H. Vyas, Vice Chancellor, Maharaja Sayajirac University of
Baroda, Vadodra, Gujarat 390002,

9. Prof. Rajeev Tripathi, Director, Motilal Nehru National Institute of Technology,
Allahabad, Teliargunj, Prayagraj, Uttar Pradesh 211004,

10.Prof. A. Trivedi, Dean, Industrial Research & Development, DTU
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No.F.DTU/ORG/BOM/Meeting/1(1)/09/Vol-Xill Dated :

11. Prof. Madhusudan Singh, Dean Academic (UG), DTU

12.Prof. R.S. Mishra, Professor, Mechanical Engineering, DTU

13. Prof. Narendra Kumar |1, Professor, Electrical Engineering, DTU
14.Prof. Samsher, Professor and Registrar, DTU.

Gn "

(Prof. Samsher)
Registrar
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ANNEXURE

For Minutes
35" meeting

Board of Management
DTU

Held on
06.12.2019

DTU Campus, Shahbad Daulatpur, Bawana Road, Delhi-110042



(Formerly Deihi College of Engineering)

DELHI TECHNOLOGICAL UNIVERSITY

Established by Govt. of Delhi vide Act 6 of 2009

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF PROFESSOR IN THE DISCIPLINES OF APPLIED
CHEMISTRY AND POLYMER SCIENCE & CHEMICAL TECHNOLOGY

Designation, | Essential Qualifications Relevant Branch Experience Age Limit
Pay Matrix
Level &
Entry Pay :
Professor A. For engineering | Chemistry, A minimum of 10 years | 55 years
Level-14 background candidates. | Analytical Chemistry, | of  experience in
Entry Pay - Industrial Chemistry, | teaching /research | ‘Relaxations’
1,44,200 I. B.E./B.Tech. and M.E. | Applied Chemistry, findustry out of which at | 1. The age is
M.Tech. in  relevant | Green Chemistry, least 3 years shall at the relaxable for
branch with 1% class or | Chemical Science, post equivalent to that SC/ST
equivalent  either  in | Polymer Science, of an Associate candidates upto |
B.E./B.Tech. or M.E/ | Chemical Engineering, | Professor. 5 years and for
M.Tech, from a | Chemical Technology, OBC
recognized University. Polymer Science & In case of research candidates upto
Chemical Technology, | experience, good 3 years in
*OR’ Polymer Engineering, | academic record and respect of
1* class or equivalent in | Plastic Engineering, books/research  paper vacancies
B.E/B.Tech, in relevant | Plastic Technology, publications/IPR/patents reserved for
branch and Ph.D. in | Polymer Technology, | record shall be required them
relevant branch from a | Biochemistry, as deemed fit by the respectively.
recognized University. Rubber Technology, expert members of the [ 2. Relaxable for
Textile Technology, selection committee. Government
II. Qualifications as above | Fiber Technology, Servants upto 3
with PhD ot equivalent, in | Oil & Paint If the experience in years in
relevant branch. Technology, industry is considered, accordance
I11. At least total 6 research | Paint Technology, the same shall be at with the
publications at the level of | Printing & Packaging | managerial level instructions or
Associate Professor in SCI | Technology, equivalent to Associate orders  issued
journals/ UGC/AICTE | Packaging Professor with active by the Central
approved list journals and | Technology, participation record in Government.
at least 2 successful Ph.D. | Printing Technology, | devising/designing, 3.Relaxable for
guided as Supervisor/Co- | Metallurgical planning, executing, teachers of
supervisor, ‘OR’ Engineering, analyzing, quality government
At least 10 research | Material Science. control, innovating, funded
publications at the level of training, technical institutions  of
Associate Professor in SCI books/research  paper higher education
Jjournels/ UGC/AICTE publications/IPR/patents for 5 years.
approved list journals. , etc., as deemed fit by | 4.Age - relaxable
the expert members of for the PWD
the Selection committee. category
candidates in
accordance  with
the instruction/
orders issued by
the

central
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N T government
‘OR’ /GNCT  from
time to time,
B. For Science background
candidates,

I M.Sc. in relevant branch
with at least 55% marks
(or an equivalent grade in
a poit scale wherever
grading system is
followed) and Ph.D. in
relevant branch,

II. A minimum of 10
research  publications in
the peer- reviewed or
UGC- listed journals and
a total research score of
One Hundred Twenty
(120) as per the criteria
given in Appendix II,
Table 2 of UGC
notification dated 18 July,
2018,

Notes :

l. Any deviation in the nomenclature of the relevant branches as mentioned above may also be

considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent,

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of

higher qualifications, experience and academic achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universities under

Central/State Government should apply through proper channel,

7. Ifaclass/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10,

n B
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Established by Govt. of Dethi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

DELHI TECHNOLOGICAL UNIVERSITY

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELLEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF PROFESSOR IN THE DISCIPLINES OF APPLIED
MATHEMATICS AND MATHEMATICS & COMPUTING.

Designation, | Essential Qualifications | Relevant Branch Experience Age Limit
Pay Matrix
Level &
Entry Pay
Professor A. For  engineering | Mathematics, A minimum of 10 years of | 55 years
Level-14 background Applied Mathematics, | experience in teaching
Entry Pay - candidates, Statistics, /research /indusiry out of | ‘Relaxations’
1,44,200 Mathematical which at least 3 years shall | 1. The age s
. B.E./B.Tech, and | Statistics, at the post equivalent to relaxable  for
M.E/ M.Tech. in | Applied Statistics, that of an Associate SC/ST
relevant branch with | Operation Research, Professor. candidates upto
1# class or equivalent | Mathematics & 5 years and for
either in | Computing, [n case of research OBC
B.E./B.Tech. or | Mathematics & experience, good academic candidates upto
M.E./ M.Tech. from | Compuler record and books/research 3 years in
a recognized | Applications, paper respect of
University. Financial Mathematics, | publications/IPR/patents vacancies
Computer Science, record shall be required as reserved for
‘OR’ Computer Engineering, | deemed fit by the expert them
1* class or equivalent | Computer Science & members of the selection respectively.
in B.E/B.Tech. in | Engineering, committee. 2. Relaxable for
relevant branch and | Computer Technology, Government
Ph.D. in relevant | Computer If the experience in industry Servants upto §
branch from  a | Applications, is considered, the same years in
recognized Computer Engineering | shall be at managerial level accordance
University. & Applications, equivalent to Associate with the
Computer Science & Professor  with  active instructions or
[1. Qualifications as | Technology, participation  record in orders  issued
above with PhD or | Computer Technology | devising/designing, by the Central
equivalent, in | & Applications. planning, executing, Government.
relevant branch, Information Technology| analyzing, quality control, | 3. Relaxable for
IIl. At least total 6 | Software Engineering | innovating, training, teachers of
research publications technical  books/research government
at the level of paper funded
Assoclate Professor publications/IPR/patents, institutions  of
in 8Cl journals/ ete., as deemed fit by the higher
UGC/AICTE expert members of the education for 5
approved list Selection committee. years.
Jjournals and at least 4. Age relaxable
2 successful Ph.D. for the PWD
guided as category
Supervisor/Co- candidates  in
supervisor. ‘OR’ accordance
At least 10 rescarch with the
the instruction/

publications at
level of  Associate

orders  issued

T —

A~ B
1, -
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Professor in SCI
journals/
UGC/AICTE
approved list
journals.

[1 OR’
B. For Science
background
candidates.

I. M.A/M.Sc. in
relevant branch with
at least 55% marks
(or an equivalent
grade in a point

scale wherever
grading system is
followed) and Ph.D.

in relevant branch.

IL A minimum of 10
research
publications in the
peer- reviewed or
UGC- listed
Jjournals and a total
research score of
One Hundred
Twenty (120) as
pet the criteria
given in Appendix
[1, Table 2 of UGC
notification dated
18 July, 2018,

by the central
government
/GNCT  from
time to time.

Notes :

S

ok

Any deviation in the nomenclature of

considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.
B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.
M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent.

the relevant branches as mentioned above may also be

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of

higher qualifications, experience and academic achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel,

IF a class/division is not awarded, mini
to first class/division, If a Grade Poi
Point Average will be converted into e

mum of 60% marks in aggregate shall be considered equivalent
nt in 10 point scale system is adopted the Cumulative Grade
quivalent marks by multiplying the CGPA by a factor of 10.

— Y — 5; )
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Established by Govt. of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

DELHI TECHNOLOGICAL UNIVERSITY

SHAHBAD DAULATPUR, BAWANA ROAD, DELII-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF PROFESSOR IN THE DISCIPLINES OF APPLIED

PHYSICS AND ENGINEERING PHYSICS,

Designation, Essential Relevant Branch Experience Age Limit
Pay Matrix Qualifications
Level & Entry
Pay
Professor A. For engineering | Applied Physics, A minimum of 10 years | 55 years
Level-14 background Atomic & Molecular, of experience in teaching
Entry Pay - candidates, Spectroscopy, /research /industry out of | ‘Relaxations’
1,44,200 Biophysics, which at least 3 years [1. The age s
I. B.E./B.Tech. and | Communication System, shall at the post relaxable for
M.E./ M.Tech. in | Digital Electronics, equivalent to that of an SC/ST
relevant  branch | Electromagnetism, Associate Professor. candidates
with 1% c¢lass or | Electronics, upto 5 years
equivalent either | Electronic Science, In case of research and for OBC
in B.E/B.Tech. or | Electronics & experience, good candidates
M.E./  M.Tech. | Communication, academic record and upto 3 years
from a recognized | Electrical & Electronics books/research paper in respect of
University. Engg., publications/IPR/patents vacancies
Electrical Engg., record shall be required as reserved  for
‘OR’ Electronic Engineering, deemed fit by the expert them
1™ class or | Electronic & Comm, members of the selection respectively.
equivalent in | Engg., committee. 2. Relaxable for
B.E./B.Tech. in | Electronics & Government
relevant  branch | [nstrumentation, If the experience in Servants upto
and Ph.D. in | Electronics & industiry is considered, the 5 yeas in
relevant  branch | Telecommunication Engg., | same  shall be at accordance
from a recognized | Energy Storage & managerial level with the
University. Conversion Systems, equivalent to Associate instructions or
Energy Systems, Professor with active orders issued
[l. Qualifications as | Engineering Physics, participation record in by the Central
above with PhD or | Experimental Physics, devising/designing, Government
equivalent, in | Fibre Optics & Optical planning, executing, | 3. Relaxable for
relevant branch. Communication, analyzing, quality control, teachers  of
[1I. At least total 6 | High Power Microwave innovating, tralning, government
research Devices, technical books/research funded
publications at the | Laser Physics, paper institutions of
level of Associate | Laser Spectroscopy, publications/IPR/patents, higher
Professor in SCI | Luminescent Materials, etc., as deemed fit by the education for
journals/ Metamaterials, expert members of the 3 years.
UGC/AICTE Material Science, Selection committee. 4, Age relaxable
approved list | Microfluidics, MEMS, for the PWD
journals and at | & NEMS, category
least 2 successful | Microfabrication, candidates in
puided as | Microwave Lngineering, accordance

Ph.D.

5sC —
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|

Notes :

Ao )

Supervisor/Co-
supervisor,

SOR’

At least 10
research
publications at the
level of Associate
Professor in SCI
Jjournals/
UGC/AICTE
approved list
Jjournals,

(OR&

B. For Science

IL

background
candidates,

M.Sc. in relevant
branch with at
least 55% marks
“(or an equivalent
grade in a point
scale  wherever
grading system is
followed)  and
Ph.D. in relevant
branch,

A minimum of 10
research
publications in the
peer- reviewed or
UGC- listed
journals and a
total research
score of One
Hundred Twenty
(120) as per the
criteria given in
Appendix I,
Table 2 of UGC
notification dated
18 July, 2018,

Microwave & Optical,
Communication
Nanotechnology,
Nuclear Engineering,
Nuclear Science &
Engineering,

Nuglear Technology,
Photonics,

Physics,

Plasmonics,

Plasma Physics & Plasma
Applications,

Plasma Science &
Technology,

Power Electronics,
Quantum Information,
Semiconductor Physics &
Devices,

Solid-State Physics,
Space Physics,
Spintronics, Spin
Engineering,
Superconductors,
Thin Films and Nano
Structured Materials.

with the |
instruction/
orders issued
by the central
government
/GNCT from
time to time

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University.

AMIE/ETE qualifications in relevant branches mentioned in the RR are also eligible,

B.Sc. (Engineering), B.I5., B.Tech, B.S. (Four years) shall be considered as equivalent.

M.Se. (Engineering), M.E., M. Tech. M.S. shall be considered as equivalent.

Selection Committee, may in cases offexceptional merit, recommend additional increnients in case of
igther qualifications, experiende and academic achicvements by the candidates.

Phape 2 O_H
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6. Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel,

7. If aclass/division is not awarded, minimum of 60% marks in aggregate shali be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10.
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Established by Govt, of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

DELHI TECHNOLOGICAL UNIVERSITY

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND

RELAXATIONS FOR THE POST OF PROFESSOR IN THE DISCIPLINE OF
BIOTECHNOLOGY
Designation, | Essential Relevant Branch Experience Age Limit
Pay Matrix | Qualifications
Level &
Entry Pay
Professor 1. B.E./B.Tech. and | Agriculture Science, A minimum of 10 years | 55 years
Level-14 M.E/ M.Tech. and | Biochemical of experience in teaching
Entry Pay - PhD in relevant | Engineering, fresearch /industry out of | ‘Relaxations’
1,44,200 branch with ¥ class Biochemistry which at least 3 years [1, The age is
or equivalent either Bioinformati(;s shall at the post| relaxable for
in B.E./B.Tech., or Biological S .e’ ce equivalent to that of an SC/ST
M.E./ M.Tech. from | _, l g clences, Associate Professor. candidates
a recognized Bfo o8y, upto 5 years
University Biomedical In case of research| and for OBC
Electronics, experience, good |  candidates
‘OR’ Biomedical academic record and | upto 3 years in
1" class or equivalent | Engineering, books/research paper respect of
in B.E./B.Tech. in | Biomedical publications/IPR/patents vacancies
relevant branch and | Instrumentation, record shall be required as reserved  for
Ph.D. in relevant | Biomedical Science, deemed fit by the expert them
branch from a Bioprocess members of the selection respectively.
recognized Technology committee. 2. Relaxable for
University Biotechnolo, and Government
: 0108y If the experience in Servants upto 5
‘OR’ B loghem}cal industry is considered, the years in
M.Sc. in relevant | Engineering, same shall be at| accordance
branch with at least | Biotechnology and managerial level | with the
55% marks (or an | Molecular Biology, equivalent to Associate | instructions or
equivalent grade in a | Biotechnology, Professor with active orders issued
point scale wherever | Botany, participation record in by the Central
grading system is | Cell Biology, devising/designing, Government
followed) and Ph.D | Cell and Molecular planning, executing, | 3. Relaxable for
in relevant branch Biology, analyzing, quality control, teachers of
Fishery innovating, training, government
[I. Qualifications as Genetic’ Engineerin technical books/research funded
above with PhD or . g & paper institutiors  of
equivalent, in Gcnet}cs and Plant publications/IPR/patents, higher
relevant branch. Breedfng, etc., as deemed fit by the education for 5
Genetics, expert members of the | years.

. At least total 6 | Immunology, Selection committee. 4. Age relaxable
research Industrial for the PWD
publications at the | Biotechnology, category
level of Associate | Life Sciences, candidates  in
Professor in SCI | Microbiology, accordance

. Jjournals/ Molecular Biology with the
UGCIAICTE j instruction’

o

@kﬁw
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approved list
journals and at
least 2 successful
Ph.D. guided as
Supervisor/Co-
supervisor.

‘OR’

At least 10 research

publications at the
level of Associate

Professor in SCI
Jjournals/
UGC/AICTE
approved list
journals,

and Genetic
Engineering,
Molecular Biology,
Molecular Medicine,
Neurosciences,

Plant Biotechnology,
Plant Molecular
Biology,
Toxicology,
Zoology.

orders issued
by the central
government
/GNCT  from
time to time,

Notes :

—_—

ol

f=al

Any deviation in the nomenclature
considered by the University,
AMIE/IETE qualifications in relev.

higher qualifications, experience
Persons already in em
Central/State Governm
If a class/division is no

Point Average will be converted into equi

ant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E,, B.Tech, B.S. (Four years) shall be considered as equivalent.
M.Sc. (Engineering), M.E., M. Tech, M.S. shall be considered as equivalent.

Selection Committee, may in case

of the relevant branches as mentioned above may also be

s of exceptional merit, recommend additional increments in case of

and academic achievements by the candidates.

ployment in Government Departinent/Autonomous Bodies/Universities under
ent should apply through proper channel,
t awarded, minimum of 60% marks

in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
valent marks by multiplying the CGPA by a factor of 10,

..._.CJ'___ i:
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(Formerly Delhi College of Engineering)
SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

DELHI TECHNOLOGICAL UNIVERSITY

Established by Govt. of Delhi vide Act 6 of 2009

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE
LIMIT AND RELAXATIONS FOR THE POST OF PROFESSOR IN THE
DISCIPLINE OF CIVIL ENGINEERING

Designation, | Essential Qualifications | Relevant Branch Experience Age Limit
Pay Matrix
Level &
Entry Pay
Professor I. B.E./B.Tech. and | Civil & Environmental A minimum of 10 | 55 years
Level-14 M.E/ M.Tech. in | Engineering, years of experience
Entry Pay - relevant branch with | Civil & Rural Engineering, in teaching | ‘Relaxations’
1,44,200 1* class or equivalent | Civil & Water Management /research /industry | |, The age is
either in B.E./B.Tech. | Engineering, out of which at relaxable  for
or M.E/ M.Tech. | Civil Engineering, least 3 years shall SC/ST
from a recognized | Civil Engineering & Planning, at the post candidates upto
University. Civil Engineering (Construction equivalent to that of 5 years and for
Technology), an Associate OBC
‘OR’ Civil Engineering (Environmental | Professor. candidates upto
I* class or equivalent | Engineering), 3 years in
in B.E/B.Tech. in | Civil & Infrastructure Engineering, | In case of research respect of
relevant branch and | Civil Engineering (Public Health experience, good vacancies
Ph.D. in relevant | Engineering), academic  record reserved for
branch  from  a | Civil Engineering Environment & | and books/research them
recogutized Pollution Control, paper respectively,
University. Civil Technology, publications/IPR/
Building Construction Technology, | patents record shall | 2. . Relaxable for
II. Qualifications as | Civil (Public Health & be required as Government
above with PhD or | Environment Engineering), deemed fit by the Servants upto
equivalent, in | Civil Engineering (Transportation | expert members of 5 years in
. relevant branch. Engineering), the selection accordance
III. At Jeast total 6 | Civil Environmental Engineering, committee. with the
research publications | Construction Technology, instructions or
at the level of | Construction & Project orders issued
Associate Professor | Management, If the experience in by the Central
in  SCI  journals/ | Construction Engineering, industry is Government.
UGC/AICTE Construction Planning & considered, the
approved list journals | Management, same shall be at| 3. Relaxable for
and at least 2 | Construction Project & managerial  level teachers  of
successful Ph.D. | Management, equivalent to government
guided as | Construction Technology, Associate Professor funded
Supervisor/Co- Construction Technology & with active institutions of
supervisor. ‘OR’ | Management, participation record higher
At least 10 research | Earthquake Engineering, in education for
publications at the | Foundation Engineering, devising/designing, 5 years.
level of Associate | Fracture Mechanics, planning,
Professor in  SCI | Geo Informatics, exccuting,
Journals/ analyzing, quality | 4. Age relaxable
UGC/AICTE Geo Informatics & Surveying | control, innovating, | for the PWD

— o — @M
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approved
Journals.

list

Technology,

Geo Machines & Structures,
Geo Mechanics & Structures,
Geo Technical & Geo
Environmental Energy,

Geo Technical Earthquake
Engineering,

Geo Technical Engineering,
Geo Technology,

Highway Engineering,
Highway Technology,

Hill Area Development
Engineering,

Hydraulic Engineering,
Infrastructure Engineering,
Infrastructure & Management,
Infrastructure & Technology,
Infrastructure Management,
Irrigation & Drainage Engineering,
Irrigation Engineering,
Remote Sensing,

Remote Sensing & Wireless
Network,

Remote

Rock Mechanics

Sensing & Gis,

Seismic Design & Earthquake
Engineering,

Soil Dynamics

Soil Mechanics,

Soil Mechanics & Foundation
Engineering,

Spatial Information technology,
Structural & Foundation
Engineering,

Structural Design,

Structural Dynamic & Earthquake
Engineering,

Structural Engineering &
Construction,

Structural Engineering &
Construction Management,
Town & Country Planning,
Traffic & Transporting
Engineering,

Transportation Engineering,
Transportation Engineering &
Management,

Transportation System
Engincering,

Water & Environmentai
Technolopy,

Water Resouree Engineering,
Water Resource Management,

| Waler Resource & Hydraulic

training, technical
books/research
paper
publications/IPR/
patents, efc., as
deemed fit by the
expert members of
the Selection
committee,

category W
candidates in
accordance
with the
instruction/
orders issued
by the central
govérnment
/GNCT from
time to time.

Pape 2of 3



Engineering,

Water Resource & Environmental
Engineering,

Water Resources & Hydro
informatics,

Notes :

—

hh N

&

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.

M.Sc. (Engineering), MLE., M.Tech, M.S, shall be considered as equivalent.

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel.

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10.
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Established by Gowt. of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

DELHI TECHNOLOGICAL UNIVERSITY

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF PROFESSOR IN DISCIPLINES OF COMPUTER
ENGINEERING, SOFTWARE ENGINEERING & INFORMATION TECHNOLOGY

Designation, | Essential Qualifications | Relevant Branch Experience Age Limit
Pay Matrix
Level &
Entry Pay
Professor I. B.E/B.Tech and | Advanced Communicationand | A minimum of 10 | 55 years
Level-14 M.E/ M.Tech in | Information System, years of experience
Entry Pay - relevant branch with | Advanced Electronics & in teaching /research | ‘Relaxations’
1,44,200 1* class or equivalent | Communication Engineering, findustry out of
either in B.E/B.Tech | Artificial Intelligence, which at least 3 years [ 1. The age is
or ME/ M. Tech | Computer & Communication shall at the post relaxable for
from a recognized | Engineering, equivalent to that of SC/ST
University Computer Applications, an Associate candidates
Computer Engineering, Professor. upto 5 years
*OR’ Computer Engineering & and for OBC
Applications, In case of research candidates
1* class MCA and 1* | Computer Networking, experience, good upto 3 years
class in M.Tech in | Computer Science, academic record and in respect of
relevant branch from | Computer Science & books/research paper vacancies

1At

a recognized
University

10R’

" class or equivalent
in B.E/B.Tech in
relevant  branch/T*
class in MCA and
Ph.D in relevant
branch from a
recognized

University,

. Qualifications as

above with PhD or
equivalent, in
relevant branch.

least total 6
research publications
at  the [evel of
Associate  Professor
in SCl journals/
UGC/AICTE

approved list journals
and at  least 2

Engineering,

Computer Science &
Information Technology,
Computer Technology &
Applications,

Computer Science &
Technology,

Computer Science and Systems
Engineering,

Computer Technology,
Electrical & Electronics
Engineering,

Electrical Engineering,
Electronic & Computer
Engineering,

Electronic Engineering,
Electronic & Communication
Engineering,

Electronics & Instrumentation,
Electronics &
Telecommunication
Engineering,

Information & Communication
Technology,

Informatton Enginecring,
Information Science &
Engineering,

publications/

[PR/patents  record
shall be required as
deemed fit by the
expert members of
the selection
committee.

If the experience in
industry is
considered, the same
shall be at

2. Relaxable for

reserved  for
them
respectively.

Government
Servants upto 5
years in
accordance
with the
instructions or
orders issued
by the Central
Government

managerial level Relaxable for
equivalent to teachers  of
Associate  Professor government
with active funded
participation - record institutions of
in devising/ higher
designing, pianning, education for
executing, analyzing, 5 years,
quality control, Age relaxable
innovaling, {raining, for the PWD
technical category
books/research paper candidates in
publications/ accordance
IPR/patents, etc., as with the |
Page 1 of 2
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successful Ph.D,
guided as
Supervisor/Co-

supervisor, ‘OR’

At least 10 research
publications at the

level of Associate
Professor in SCI
journals/
UGC/AICTE
approved list
journals,

Information Science &
Technology,

Information Security,
[nformation Systems,
Information Technology,
Information Technology &
Engineering,

Mathematics & Computing,
Mobile & Pervasive Computing,
Software Engineering,
Software Systems,
Software Technology,
Software Testing,

VLSI Design,

Web Designing,

Web Technologies,

3-D Animation & Graphics,
Applied Electronics &
Instrumentation,
Microelectronics.

deemed fit by the instruction/ j
ed

expert members of orders issu

the Selection by the central

committee, government
/GNCT from
time to time

Notes ;

bl

L

Any deviation in the nomenclature

considered by the University.

AMIE/IETE qualifications in relevant br
B.Sc. (Engineering), B.E., B.Tech, B.S.

of the relevant branches as mentioned above may also be

anches mentioned in the RR are also eligible,
(Four years) shall be considered as equivalent,

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent,

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates. ' '
Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel.

If a class/division is not awarded, minimum of 60%
to first class/division, If a Grade Point in 10 poin
Point Average will be converted into equivalent mar

marks in aggregate shall be considered equivalent
t scale system is adopted the Cumulative Grade
ks by multiplying the CGPA by a factor of 10,
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DELHI TECHNOLOGICAL UNIVERSITY
Established by Govt. of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)
SHAHBAD DAULATPUR, BAWANA ROAD, DELIII-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT
AND RELAXATIONS FOR THE POST OF PROFESSOR IN THE DISCIPLINES OF

DESIGN.
Designation, | Essential Qualifications Relevant Branch | Experience Age Limit
Pay Matrix
Level &
Entry Pay
Professor (I) B.Des. andM.Des. with e A minimum of 10 years of | 55 years
Level-14 1* class or equivalent experience in_  teaching
IBnt‘l"y Pay - either in B.Des. orM.Des. /research findustry out of | ‘Relaxations’
,44,200 . which at least 3 years shall
frOTI] 8 r'ecogmzed at the post equivalent to [ 1. The age is
University that of an Associate | relaxable for
OR Professor. SC/ST
B.E./B.Tech. andM.Des. candidatesupto
with 1* class or equivalent In case of research 5 years and for

either in B.E./B.Tech. or in
M.Des. from a recognized
University

OR
B.Arch, and M.Arch, with
1* class or equivalent
either in B.Arch, or in
M.Arch. from a recognized
University

OR
75% or equivalent in
B.Des. and Ph.D, in the
areas of Design from a
recognized University

OR
Graduation in any branch
and Master of Fine Arts
(MFA)YMaster of Visual
Arts (MVA) with first
class either in Graduation
or MFA/MVA from a
recognized University

(11} Qualifications as above
with PhD or equivalent, in
rclevant areas.

(1At least  tolal 6
rescarch  publications

experience, good academic
record and books/research
paper
publications/IPR/patents
record shall be required as
deemed fit by the expert
members of the selection
commitige.

If the experience in
industry is considered, the
same  shall be at
managerial level
equivalent to Associate
Professor  with  active
participation record in
devising/designing,
planning, executing,
analyzing, quality control,
innovating, training,
technical  books/research
paper
publications/IPR/patents,
ctc., as deemed fit by the
expert members of the
Selection committee.

OBC
candidates upto
3  years in

|
—_— S — @)’M

respect of
vacancies
reserved for
them
respectively.
RelaxableT for
Government
Servants upto 5
years in
accordance
with the
instructions  or
orders  issued
by the Central
Governiment.
Relaxable for
teachers of
government
funded
institutions  of
higher
education for 5
years.
Age relaxablc
for the PWD |
category '
candidates in
accordance
Page lof 2



at  the level of with tm

Associate Professor in instruction/
SCI Jjournals/ orders  issued
UGC/AICTE by the central
approved list journals government
and at least 2 /GNCT  from
successful Ph.D. time to time,
guided as

Supervisor/Co-

supervisor.

‘OR’At  least 10
research publications
at the level of
Associate Professor in
SC1 Jjournals/
UGC/AICTE

approved list journals,

Notes :

L

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible,

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equjvalent.

Selection Committee, may in cases of exceptional metit, recommend additional increments in
case of higher qualifications, experience and academic achievements by the candidates.
Persons already in employment in Government Department/Autonomous Bodies/Unijversities
under Central/State Government should apply through proper channel.

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class/division. If a Grade Point in 10 point scale system is adopted the
Cumulative Grade Point Average will be converted into equivalent marks by muitiplying the
CGPA by a factor of 10,

it
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Established by Govt. of Deihi vide Act 6 of 2009
(Formerly Delhi College of Engineering)
SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

DELHI TECHNOLOGICAL UNIVERSITY

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF PROFESSOR IN THE DISCIPLINES OF

ELECTRICAL ENGINEERING.
Designation, | Essential Relevant Branch Experience Age Limit
Pay Matrix | Qualifications
Level &
Entry Pay
Professor [. B.E/B.Tech and | Electrical Engineering, A minimum of 10 years | 55 years
Level-14 M.E./ M.Tech in | Elecirical & Electronics of experience in teaching
Entry Pay - relevant branch | Engineering, /research /industry out of | ‘Relaxations’
1,44,200 with 1* class or | Electronics Engineering, which at least 3 years
equivalent either | Electronics & Communication |shall at the post|1. The age |is
in B.E./B.Tech | Engineering, equivalent to that of an relaxable for
or M.E./ | Electronics & Electrical Associate Professor. SC/ST
M.Tech from a | Communication Engineering, candidates upto
recognized Instrumentation & Control 5 years and for
University. Engineering, In case of research OBC
Control & Instrumentation, experience, good candidates upto
‘OR’ Power Engineering, academic record and 3 years in
Electronics & Applied books/research paper respect of
Ist Class or | Instrumentation Engineering, | publications/IPR/patents vacancies
equivalent  in | Instrumentation Engineering, | record shall be required as reserved  for
B.E/B.Tech in | High Voltage Engineering, deemed fit by the expert them
relevant branch | Electrical Machine & Drives, | members of the selection | . respectively.
and Ph.D, in | Drive & Power Electronics, committee.
relevant branch | Power Systems, Relaxable for
from a | Power Electronics & Drives, If the experience in Government
* recognized Power Apparatus & Systems, | industry is considered, the Servants upto 5
University. Electrical Machines, same shall be at years in
Power Apparatus & Electric managerial level accordance
II. Qualifications Drives, equivalent to Associate with the

118

as above with
PhD or
equivalent, in
relevant branch,

Al least total &
research
publications at
the level of
Associate
Professor in SCI
journals/
UGC/AICTE
approved list
Journals and at
lcast 2

Systems & Control,
System Engineering,
Energy Systems,
Microwave & Optical
Communication,
Communication Systems,
Signal Processing &
Embedded System,
Process Control,

Control Engineering,
Measurement &
[nstrumentation,

Digital Design,
Microelectronics & VL.SI
Design,

RF and Microwave

Professor with active
participation record in
devising/designing,
planning, executing,
analyzing, quality control,
innovating, training,
technical books/research
paper
publications/IPR/patents,
etc., as deemed fit by the
expert members of the
Selection committee,

instructions or
orders issued
by the Central
Govermnment

3. Relaxable for

teachers of
government
funded
institutions of
higher
education for
5 years.

4 Wge relaxable

Pa‘gé l c;f—s




suceessful Ph.D.

guided as
Supervisor/Co-
supervisor,

€0R 1

At least 10 research

publications at
the level of
Associate
Professor in SCI
Jjournals/
UGC/AICTE
" approved
journals,

list

Engineering,
Telecommunication Systems
Engineering;

Power & Energy Systems,
Machine Drives & Power
Electronics,

Robotics System,
Communication Engineering,
Control & Computing,
Power Electronics & Power
Systems,

Electronics Systems,

Power & Control,

Signal Processing,

Signal Processing & Digital
Design, _
Machine Drives & Power
Electronics,

Power & Energy Systems
Engineering,
Instrumentation & Signal
processing,

Advance Communication &
Information System,
Advanced Electrical Power
System,

Advanced Electronics,
Advanced Electronics &
Communication Engineering,
Applied Electronics,
Applied Electronics &
Communications System,
Applied Instrumentation,
Automation & Control Power
Systems,

Bio Electronics,

Biomedical Electronics,
Biomedical Signal Processing
& Instrumentation,
Communication Engineering
& Signal Processing,
Computer Applications In
Industrial Drives,

Control Engineering,

Digital Communication,
Digital Communication &
Networking,

Digital Electronics,

Digital Electronics &
Communication Engincering,
Digital Electronics &
[ngineering,

Digital Image processing,
Digital Instrumentation,
Digilal Signal Processing,

| Digital Systems,

for the PWD
category
candidates in
accordance
with the
instruction/
orders issued
by the central
government
/GNCT from
time to time.

— &
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Digital Systems &
Communication,

Electric Power System,
Electrical Drive & Power
Engineering,

Electrical & Power
Engineering,

Clectrical Energy Systems,
Electrical Engg
(Instrumentation & Control),
Electrical Instrumentation &
Control Engineering,
Electrical Power & Energy
Systems,

Electrical Power Systems,
Electronics Circuits & System
Design,

Electronics & Communication
{VLSI Design),

Electronics & Instrumentation
Engineering,

Electronic & Teie
communication Engineering,
Electronic & Control Systems,
Electronics &
Telecommunication Engg
(Radio & Systems),
Electronics Communication &
Instrumentation Engineering,
Electronics Design &
Technology,

Electronics Produet Design &
Technology,

Electronics Systems &
Communication,

Electronics Technology,
Electronics Tele
Communication,

Embedded & Real Time
Systems,

Embedded Systems & VLSI
Design,

Embedded Systems,
Embedded Systems
Technologies,

Energy Engineering,
Guidance & Navigation
Control,

Guided Missiles,

High Voltage & Power System
Engineering,

[l{lumination Engineering,
[llumination Technology &
Design

Image Processing,

[ndustrial Automation & RI¥

—to

AN
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Engineering,

Industrial drives & Control,
Industrial Electronics,
Industrial Power Control &
Drives,

Instrumentation Engincering,
Integrated Circuits
Technology,

Integrated Power Systems,
Micro & Nano Electronics,
Micro Electronics & VLSI
deigns,

Micro Electronics & Control
Systems,

Micro Electronics
Engineering,

Microwave & Optical
Communication Engineering,
Microwave & Communication
Enhgineering,

Microwave & Millimeter
Engineering,

Microwave & Radar Engg,
Microwave & TV
Engineering,

Microwave Engineering,
Optics & Optoelectronics,
Optoelectronics &
Communication,
Optoelectronics & Laser
Technology,

Optoelectronics Engineering,
Power & Energy Engineering,
Power & Industrial Drives,
Power Control & drives,
Power Electronics & Control,
Power Electronics & Electrical
Drives,

Power Electronics & Machine
Drives,

Power Electronics & Systems,
Power Electronics
Efigineering,

Power Engineering & Energy
Systems,

Power system & Control,
Power System & Control
Automation,

Power System with Emphasis
on .V, Engineering,

Power Systems & Automation,
Power Systems & Power
Llectronics,

Power Systems Control &
Automation Engincering, [
Radio Physics & Electronics,

~20 B b -
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Reliability Engineering,
Renewable Energy,

Sensor Technology,

Signal Processing &
Communication,

Solar Power Systems,
Telecommunication
Engineering,

Telematics,

VLSI & Embedded Systems
Design,

VLSI & Microelectronics,
VLSI Design,

VLSI Design & Embedded
Systems,

VLSI Design & Signal
Processing,

VLSI Design & Testing,
VLSI System Design,

VLSI Systems,

Applied Electronics &
Instrumentation Engineering,
Biomedical Engineering,
Biomedical Instrumentation,
Electrical & Electronics
(Power System),

Electrical & Instrumentation
Engineering,

Electrical & Power
Engineering,

Electrical Engineering
(Electronics & Power),
Electrical Engineering
Industrial Control,
Electrical Instrumentation &
Control Engineering,
Electrical, Electronics &
Power

Electronics Science &
Engineering,

Electronic Instrumentation &
Control Engineering,
Electronics &
Telecommunication
Engineering,

Electronics & Computer
Engineering,

Electronics & Control
Systems,

Electronics & Electrical
Engineering,

Electronics & Power
Engineering,

Electronics System
Engincering,

Information Technology &

—

o
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Engineering,

Instrument Technology,
Instrumentation & Electronics,
Mechatronics Engineering,
Medical Electronics
Engineering,

Power Electronics &
Instrumentation Engineering,
Energy & Environment
Management.

Notes :

b ,

Ln oo

2

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent,

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent.

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel.

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division, If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10,
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Established by Govt. of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

DELHI TECHNOLOGICAL UNIVERSITY

SHAHEBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF PROFESSOR IN DISCIPLINE OF ELECTRONICS &
COMMUNICATION ENGINEERING

Designation, | Essential Qualifications Relevant Branch Experience Age Limit
Pay Matrix
Level &
Entry Pay
Professor [. B.E/B.Techand M.E./ | Advanced Electronics, A minimum of 10| 55 years
Level-14 M.Tech in relevant Advanced Electronics & years of experience in
Entry Pay - branch with 1 class or | Communication Engineering, | teaching /research | ‘Relaxations’
1,44,200 equivalent either in Applied Electronics, f/industry out of which
B.E./B.Tech or MLE./ Applied Electronics & at least 3 yearsshall at | . The age is
M.Tech from a Instrumentation Engineering, | the post equivalent to relaxable for
recognized University. | Applied Electronics & that of an Associate SC/ST
Communications, Professor. candidates
‘OR’ Advanced Communication & upto 5 years
Ist class or equivalent | Information System, In case of research and for OBC
in B.E/B.Tech in Advanced Computer Aided experience, good candidates
relevant branch and Design, academic record and upto 3 years
Ph.D. in relevant Biomedical Electronics, books/research paper in respect of
branch from a Biomedical Signal publications/IPR/paten vacancies
recognized University. | Processing, ts record shali be reserved  for
Computer Engineering, required as deemed fit them
‘OR’ Computer Engineering & by the expert members respectively.
M.Sc. in Application, of the selection Relaxable for
Physics/Relevant Communication & Signal committee. Government
branch and Processing, ~Servants
ME/M.Tech. in relevant | Computer & Communication | If the experience in upto 5 years
branch and Ph.D in Engineering, industry is considered, in
relevant branch with Ist | Computer Applications, the same shal] be at accordance
class or equivalent Computer Engineering, managerial level with the

either in M.Sc¢. or
M.E./M. Tech from a
recognized University.

II. Qualifications as above
with PhD or equivalent,
in relevant branch.

1I1.At least total 6 research
publications at the level
of Associate Professor
in 8Cl1 journals/
UGC/AICTE  approved
list journals and at least
2 successful  Ph.D.
guided s
Supervisor/Co-

Computer Engineering &
Applications,

Computer Science &
Engineering,

Computer Science &
Technology,
Communication &
Information Systems,
Communication &
Networking,
Communication Engineering,
Communication Engineering
& Signal Processing,
Communication Networks,
Communication Systems,
Digital Design,

Digital Electronics,

equivalent to
Associate Professor
with active
participation record in
devising/designing,
planning, executing,
analyzing, quality
control, innovating,
training, technical
books/research paper
publications/[PR/paten
ts, etc., as deemed fit
by the expert members
of the Selection
committee,

instructions
or orders
issued by the
Central
Government.
Relaxable for
teachers  of
government
funded
institutions
of higher
education for
5 years.

P

4. Age
relaxable  lor
e PWD
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supervisor, ‘OR’
At least 10 research
publications at the level
of Associate Professor in
SCI journals/
UGC/AICTE  approved
list journals.

Digital Electronics &
Microprocessor,
Digital Electronics &
Communication ,

Digital Electronics &
Communication Engineering,
Digital Electronics &
Communication Systems,
Digital Electronics
Engineering,

Digital Image Processing,
Digital Signal Processing,
Digital Systems,

Digital Communication,
Digital Communication
Engineering,

Digital Communications,
Digital Communications &
Networking,

Digital Systems & Computer
Electronics,

Electronic Engineering,
Electronics &
Communication Engg,

Electronics & Computer
Science,

Electronics (Fiber Optics),
Electronics (Robotics),

Electronics & Biomedical
Engineering,

Electronics &
Communication Engineering
(Microwaves),

Electronics &
Communications
Engineering,

Electronics & Computer
Engineering,

Electronics & Control
Systems,
Electronics & Electrical

Engineering,

Electronics & Electrical
Communication Engineering,
Electronics &
Telecommunications
Engineering,

Electronics & Telematics
Engineering,
i Electronics Design

Technology,

Electronies Engineering,

Ideetronics Enginecring
| {Industry Intepraled),
Llecirunices lingincering

category
candidates in
accordance
with the
instruction/
orders issued
by the
central
government
/GNCT from
time to time,

|
—ZHnﬁ
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(Micro Electronics),
Electronics Engineering,
(Specialization In Consumer
Electronics),

Electronics Enginecting With
Microprocessor,

Electrical Engineering,
Electronics System
Engineering,

Electronics Technology,
Embedded System &
Computing,

Embedded System & VLSI,
Embedded System & VLSI
Design ,

Embedded Systems,
Embedded Systems
Technologies,

Image Processing,
Industrial Electronics,
Integrated Circuits
Technology,

Integrated Electronics &
Circuits,

IC Design,

Information Technology,
Information Science &
Engineering,

Information Science &
Technology,

Information Security,
Information Systems,
[nformation Technology &
Engineering,

Mobile & Pervasive
Computing,

Medical Electronigs,
Medical Electronics
Engineering,

Micro & Nano Electronics,
Micro Electronics,

Micro Electronics & VLSI
Design,

Micro Electronics & Control
Systems,

Micro Electronics
Engineering,
Microelectronics & VLSI
Design,

Microelectronics
Engineering,

Mobile Technology,
Microwave & Optical
Communication,
Microwave &

| Communication Bngineering, |

=  Page3ofS
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Microwave & Millimeter
Engineering,

Microwave & Radar
Engineering,

Microwave & TV
Engineering,

Microwave Engineering,
Microwaves,

Microwave & Optical
Communication,

Mobile Communication,
Mobile Communication &
Network Technology,
Modern Communication
Engineering,

Nano Science & Technology,
Nano Electronics,

Nano Technology,

Optics & Optoelectronics,
Opto Electronics &
Communication Systems,
Optoelectronics &
Communication,
Opto-Electronics
Engineering,
Optoelectronics - Optical
Communication,

Optical Communication,
Radar & Communication,
Radio Frequency &
Microwave Engineering,
Radar & Satellite
Communication,

Radio Physics & Electronics,
RF & Photonics,

Signal Processing,

Signal Processing & Digital

Signal Processing &
Communications,
Signal Processing &
Embedded Systems,
Telecommunication
Engineering,

VL3I Design,
VLSI & Embedded Systems,
VLSI & Embedded Systems

VLSI And Microclectronics,
VLSI Design & Embedded
Systems,

VLSI Destgn & Signal
rocessing, .

VIS Design & Testing,

VLST System Desipn, |

Pape 4 of 5




VLSI Systems,

VL3I Design Tools &
Technology,

Wireless & Mobile
Communications,

Wireless Sensor Networks,
Wireless Communication &
Computing,

Wireless Communication
Technology,

Wireless Communications,
Wireless Networks &
Applications,
Instrumentation Engineering,
Instrumentation & Control
Engineering,

Power Electronics.

Notes :

e

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University,

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B,Tech, B.S. (Four years) shall be considered as equivalent,

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent.

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel.

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade

Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10,
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Established by Govt. of Dethi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

DELHI TECHNOLOGICAL UNIVERSITY

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF PROFESSOR IN THE DISCIPLINE OF
ENVIRONMENTAL ENGINEERING.

Designation, | Essential Relevant Branch Experience Age Limit
Pay Matrix Qualifications
Level &
Entry Pay
Professor [.  B.E./ B.Tech, and | Civil Engineering, A minimum of 10 years | 55 years
Level-14 M.E. / M.Tech, in | Environment Engineering, | of  experience in
Entry Pay - relevant  branch | Civil & Environment teaching /research | ‘Relaxations’
1,44,200 with 1% class or | Engineering, /industry out of which
equivalent either | Public Health & at least 3 years shail at | I. The age is
in B.E. / B.Tech. | Environment Engineering, | the post equivalent to relaxable for
or M.E. / M.Tech. | Earthquake Engineering, that of an Associate SC/ST
from a recognized | Geotechnical Engineering, | Professor. candidates
University. Seismic Design & upto 5 years
Earthquake Engineering, and for OBC
“‘OR’ Traffic & Transporting In case of research candidates
1*  class  or | Engineering, experience, good upto 3 years
equivalent in | Water Resource academic record and in respect of
B.E./B.Tech.  in | Engineering, books/research  paper vacancies
relevant  branch | Water Resources & publications/IPR/patent reserved  for
and PhD, in | Hydraulic Engg, s record shall be them
relevant  branch | Geographic Information required as deemed fit respectively.
from a recognized | System (G.1.S.) & Global by the expert members | 2. Relaxable for
University. Positioning System, of  the selection Government
Environmental committee, Servants upto
‘OR’ Engineering, 5 years in
.| Environmental Engineering | If the experience in accordance
M.Sc., M.Tech. | & Management, industry is considered, with the
and PhD. in | Environmental the same shall be at instructions
relevant  branch | Management, managerial level or orders
with 1* class or | Environmental Science & | equivalent to Associate issued by the
equivalent e¢ither | Engineering, Professor with active Central
in  M.Se. or| Environmental Science & participation record in Government.
M.Tech. from a | Technology, devising/designing, 3. Relaxable for
recognized Green Technology, planning,  executing, teachers of
University. Health Science & Water analyzing, quality government
Engineering, contral, innovating, funded
Water & Environmental training, technical institutions of
Technology, books/research  paper higher

II.  Qualifications as
above with PhD
or equivalent, in
relevant branch.

Il At least total 6

Water Resource
Engineering,

Water Resource
Management,

Water Resources & Hydro
[nformatics.

publications/IPR/patent
s, etc., as deemed fit by
the expert members of

education for
5 years.

4. Age relaxable

.. __;z-_é - — —

the Selection for the PWD
committee. category
candidates in
accordance
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research
publications at the
level of Associate
Professor in SCI
journals/
UGC/AICTE

with the
instruction/
orders issued
by the central
government
/GNCT from
time to time.

approved list
journals and at
least 2 successful
Ph.D. guided as
Supervisor/Co-
supervisor,
‘OR’
At least 10 research
publications at the
level of Associate
Professor in SCI
journals/
UGC/AICTE
approved list
Jjournals.

Notes :

AL

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent,

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent,

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universities -under
Central/State Government should apply through proper channel.

[f a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10.

Pagre 2 of 2




A IDEL%ECH *

'*r/j

DELHI TECHNOLOGICAL UNIVERSITY

Established by Gowvt. of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF PROFESSOR IN THE DISCIPLINE OF

ECONOMICS.
Designation, | Essential Relevant Branch | Experience Age Limit
Pay Matrix Qualifications
Level &
Entry Pay
Professor I. Master’s degree in | Economics, A minimum of 10 years | 55 years
Level-14 relevant branch | Managerial of  experience in
Entry Pay - with at least 55% | Economics, teaching /research | *Relaxations’
1,44,200 marks  (or  an | Industrial findustry out of which
equivalent grade in | Econemics, at least 3 years shall at [ 1. The age is relaxable
a point  scale | Business the post equivalent to for SC/ST
wherever  grading | Economics, that of an Associate candidates upto 5
system is followed) | Financial Professor. years and for OBC
and Ph.D. in | Economics, candidates upto 3
relevant branch. Economics & In case of research years in respect of
Rural experience, good vacancies reserved
1. A minimum of 10 | Development, academic record and for them
research Analytical & books/research  paper respectively.
publications in the | Applied publications/IPR/patent | 2. Relaxable for
peer- reviewed or | Economics, s record shall be Government
UGC- listed | Quantitative required as deemed fit Servants upto 5
journals and a total | Economics, by the expert members years in accordance
research score of | Applied of  the selection with the instructions
One Hundred | Economics, committee, or orders issued by
Twenty (120) as | Finance and the Ceniral
per the criteria | Control If the experience in Government.
given in Appendix | Behavioral industry is considered, | 3. Relaxable for
II, Table 2 of UGC | Economics the same shall be at teachers of
notification  dated managerial level government funded
18 July, 2018. equivalent to Associate institutions of higher
Professor with active education for 5
participation record in years.
devising/designing, 4, Age relaxable for the
planning,  executing, PWD category
analyzing, quatity candidates in
controf, innovating, accordance with the
training, technical instruction/  orders
books/research  paper issued by the central
publications/IPR/patent government /GNCT
s, et¢., as deemed fit by from time to time
the expert members of
the Selection
B - ‘committee. |
MNoles ;
—% 0 — Page | of 2
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Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University. _

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent,

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent,

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates. _

Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel.

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10,
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DELHI TECHNOLOGICAL UNIVERSITY

Established by Govt. of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF PROFESSOR IN THE DISCIPLINE OF ENGLISH.

Designation, | Essential Relevant Branch | Experience Age Limit

Pay Matrix Qualifications

Level &

Entry Pay |
Professor I. MA. in relevant | English A minimum of 10 years | 55 years

Level-14 branch with at least of  experience in

Entry Pay - 55% marks (or an teaching /research | ‘Relaxations’

1,44,200 equivalent grade in findustry out of which

a  point  scale
wherever grading
system is followed)
and PhD. in
relevant branch,

II. A minimum of 10
research
publications in the
peer- reviewed or

UGC- listed
journals and a
total research
score of One

Hundred Twenty
(120) as per the
criteria given in
Appendix 1,
Table 2 of UGC
notification dated
18 July, 2018.

at least 3 years shall at
the post equivalent to
that of an Associate
Professor.

In case of research
experience, good
academic record and
books/research  paper
publications/IPR/patent
s record shall be
required as deemed fit
by the expert members
of the  selection
committee,

If the experience in
industry is considered,
the same shall be at
managerial level
equivalent to Associate
Professor with active
participation record in

devising/designing,

planning,  executing,
analyzing, quality
control, innovating,
training, technical
books/research  paper
publications/[PR/patent

s, etc., as deemed fit by
the expert members of
the Selection
commitiee,

The age is relaxable
for

SC/STcandidatesupt
o 5 years and for
OBC candidates
upto 3 years in
respect of vacancies
reserved for them

respectively,
Relaxable for
Government
Servants upto 5

years in accordance
with the instructions
or orders issued by

the Central
Government.
Relaxable for
teachers of
government funded
institutions of higher
education for 5
years.

Age relaxable for the
PWD category
candidates in

accordance with the
instruction/  orders
issued by the central
government /GNCT
from time to time.

—32 — ﬁ
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Notes :

o

&

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent,

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent,

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates. ' -
Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel. ' e

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10.
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Established by Gowt. of Dethi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

DELHI TECHNOLOGICAL UNIVERSITY

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT
AND RELAXATIONS FOR THE/POST OF PROFESSOR IN THE DISCIPLINE OF

MANAGEMENT
Designation, | Essential Qualifications | Relevant Branch Experience Age Limit
Pay Matrix
Level &
Entry Pay
Professor L. First class or | Account & Finance, A minimum of 10 years | 55 years
Level-14 equivalent in | Accountancy, of experience in teaching
Entry Pay - Master’s degree in Accounts. /research /industry out of | ‘Relaxations’
1,44,200 Business Aorioultt which at least 3 years
: gricultural - .
Management/ E ios & shall at the post|1. The age is
Administration in a | - onOMICS equivalent to that of an relaxable for
relevant management | BUSiness Associate Professor. SC/ST
related discipline or | Management, candidates
first class in Two | Banking & Insurance, In case of research upto 5 years
year full time PGDM | Business Administration, | experience, good and for OBC
declared  equivalent | Business Analytics, academic record and candidates
by AlU/Accredited | gysiness Data Analytics, | books/research paper upto 3 years
by the AICTE/UGC. | gysiness Econ omics, pubhcatlons.’IPR/pafents in respect of
Business Law record shall be required vacancies
‘OR’ ’ as deemed fit by the reserved for
Business Management, | o ot members of the them
First class  or | Business Policy & selection commitiee, respectively.
equivalent in | Strategic Management, 2. Relaxable
M.  Tech./Master’s | Commerce, If the experience in for
Degree in relevant | Computer Alded industry is considered, Government
branch, Management, the same shall be at Servants
; managerial level upto 5 years
‘OR’ ggmpu:er :\pﬁllcatirns:& equivalent to Associate in
puter Engineering Professor with active accordance
First  class  or | APPlications, participation record in with the
equivalent Graduate | Computer Engineering, devising/designing, instructions
and  professionally | Computer Sclence & planning, executing, or  orders
quslified Charted | Engineering, analyzing, quality issued by the
Accountant/Cost & | Computer Sclence & control, innovating, Central
Works training, technical Government
Accountant/Company i:nformatlon Technology, books/research paper 3. Relaxable
omputer Sclence & .
Secretary of  the publications/IPR/patents, for teachers
concerned  statutory Technology, etc., as deemed fit hy the of
bodies. Computer Sclence and expert members of the government
Systems Englneering, Selection committee. funded
[l. Qualifications as | Computer Science, institutiors
above with PhD or Computer Technology & of higher
equivalent, in | Applications, education
relevant branch. - - J - for 5 years.
Page 1 of 3



IIILAt  least total 6
research publications
at the level of
Assoctate Professor in
SCI journals/
UGC/AICTE
approved list journals

and at least 2
suceessful PhD.
guided as
Supervisor/Co-

supervisor, ‘OR’

At least 10 research
publications at the
level of Associate
Professor in  SCI
Journals/ UGC/AICTE
approved list journals,

Computer Technology,
Data Analytics,

Data Science,

Decision Science,

E Commerce,
Economics,

Engineering
Management,

Finance & Control,
Finance,

Financial
Management,
Financial Markets,
Global Business
Operation,

Human Resource
Development,

Human Resource
Management,

Industrial Engineering,
industrial Management,
Information System,
information Technology
& Engineering,
Information Technology,
International Business,
Knowledge Engineering,
Knowledge Management,
Knowledge Science,
Management Science,
Marketing Management,
Operations Research,
Organlzational
Development,

Personal Management &
Industrial Relation,
Psychology,

Quality Engineering
& Management,

Sales & Marketing
Management,

Software Engineering,
Software Systems,
Software Technology,
Statistics,

Strategic Management,

Technology Management .

Age
relaxable for
the PWD
category
candidates
in
accordance
with the
instruction/
orders

issued by the
central
government
{GNCT from
time to time

—RE /:ﬁ:
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Notes :

RS

o

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University,

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent.

Selection Commiittee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates. )
Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel,

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10.
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Established by Govt. of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

DELHI TECHNOLOGICAL UNIVERSITY

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND

equivalent either

Mechanical Systems Design,

at least 3 years shall at

1.

RELAXATIONS FOR THE POST OF PROFESSOR IN THE DISCIPLINES OF
MECHANICAL ENGINEERING, PRODUCTION ENGINERING, INDUSTRIAL
ENGINERING AND AUTOMOBILE ENGINEERING.

Designation, Essential Relevant Branch Experience Age Limit

| Pay Matrix Qualifications I

Level & Entry |

Pay |

Professor I. B.E/B.Tech. and | Advanced Computer Aided Design, | A minimum of 10 years | 55 years

Level-14 M.E./M.Tech. in | Advanced Design & of  experience in

Entry Pay - relevant branch Manufacturing, teaching /research | ‘Relaxations’

1,44,200 with 1¥ ¢class or Advanced Manufacturing & /industry out of which

The age is

in B.E./B.Tech. Advanced Manufacturing Systems, | the post equivalent to relaxable for
or M.E/ M.Tech. | Advanced Manufacturing that of an Associate | SC/ST
from a recognized | Technology, Professor. candidates
University, Advanced Materials Technology, upto 5 years
Aerodynamics & Propulsion, In case of research and for OBC
‘OR’ Aeronautical Engineering, experience, good candidates
Aerospace Engineering, academic record and upto 3 years
1* class or Aircraft Maintenance Engineering, | books/research — paper in respect of
equivalent in Automated Manufacturing System, | publications/IPR/patent | vacancies
B.E./B.Tech. in Automation & Robotics, s record shall be reserved for
relevant branch Automobile Engineering, required as deemed fit them
and Ph.D. in Automotive Technology, by the expert members respectively.
relevant branch CAD/CAM Engineering, of  the selection | 2. Relaxable
from a recognized | CAD/CAM/CAE, committee. for
University. CAD-CAM & Automation, | Government
Computational Analysis in If the experience in | Servants
I1. Qualifications as | Mechanical Mechanics, industry is considered, | upto 5 years
above with PRD | Computational Design, the same shall be at in
or equivalent, in | Computational Mechanics managerial level accordance
relevant branch. (Mechanical Engineering), equivalent to Associate with the
Computer Aided Design & Professor with active instructions
Manufacturing, participation record in | or  orders
II.At least total 6 | Computer Aided Design devising/designing, issued by the
research Manufacture & Automation, planning,  executing, Central
publications at the | Computer Integrated Design & analyzing, quality | Government
level of Associate | Manufacturing, control, innovating, |
Professor in SCI | Design & Manufacturing, training, technical | 3. Relaxable
journals/ | Design & Production Engineering, | books/research  paper for teachers
UGC/AICTE Design & Thermal Engineering, publications/[PR/patent | of
approved list | Design Engineering, s, etc., as deemed fit by government
journals and at | Design of Mechanical Equipment, | the expert members of | funded
least 2 successful | Design of Mechanical Systems, the Selection institutions
Ph.D. guided as | Dynamics & Control, committee, of  higher
Supervisor/Co- Energy & Environmental education
supervisor. Management, ‘ for 5 years.
‘OR’ Energy Engineering,
Page 1of 4
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At least 10 | Energy Engineering Management, 4, Age

research Energy Management, relaxable for
publications  at | Energy Materials, the PWD
the level of | Energy Systems, category
Associate | Energy Systems & Management, , candidates
Professor in SCI | Energy Systems Engineering, | in

Jjournals/ ‘ Energy Technology, accordance
UGC/AICTE | Fluid Mechanics/ Solid Mechanics, with the
approved list | Fluids & Thermal Engineering, instruction/
Jjournals. Foundry Engineering, otders

Fracture Mechanics,

Fuel & Combustion,

Gas Turbine Technology,

Heat Power & Thermal
Engineering,

Heat Power Engineering,

Heat Ventilation & Air
conditioning,

Hydraulics Engineering,
Industrial & Production
Engineering,

Industrial Automation & Robotics,
Industrial Design,

Industrial Engineering,
Industrial Engineering &
Management,

Industrial Metallurgy,

Industrial Production Engineering,
Industrial Refrigeration &
Cryogenics,

Industrial Safety & Engineering,

Industrial Tribology & Maintenance

Management,

Internal Combustion &
Automobiles,

Internal Combustion Engineering,
Internal Combustion Engines &
Turbo Machinery,

Machine Design,

Machine Design & Robotics,
Machine Engineering,
Maintenance Engineering,
Manufacturing Engineering,
Manufacturing Engineering &

| Automation,

Manufacturing Engineering &
Management,

Manufacturing Engineering &
Technology,

Manufacturing Process,
Manufacturing Process &
Automation Engineering,
Manufacturing Science &
Engineering,

Manufacturing Systems &

issued by the
central
government
/GNCT from
time to time.
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Management,

Manufacturing Technology,
Marine Engineering,

Material Science & Engineering,
Material Science & Technology,
Materials Engineering,

Materials Science Technology,
Mechanical & Automation
Engineering,

Mechanical Engineering,
Mechanical Engineering
(Automobile),

Mechanical Engineering (Industry
Integrated),

Mechanical Engineering
(Production),

Mechanical Engineering (Repair &
Maintenance),

Mechanical Engineering Design,
Mechanical System Design,
Mechatronics,

Metallurgical & Materials
Engineering,

Metallurgical Engineering,
Metallurgy,

Metallurgy & Material Technology,
Mining Engineering,

Nuclear Engineering,

Nuclear Science & Technology,
Power & Energy Engineering,
Power & Industrial Drives,
Power Engineering,

Power Plant Engineering & Energy
Management,

Process Metallurgy,

Product Design,

Product Design & Commerce,
Product Design & Development,

| Product Design & Manufacturing,

Production & Industrial
Engineering,

Production Engineering,
Production Engineering System
Technology,

Production Technology,
Production Technology &
Management,

Project Management,
Propulsion Engineering,
Quality Engineering &
Management,

Refrigeration & Air Conditioning,
Reliability Engineering,
Renewable Energy,

Renewable Energy Technology,
Robotics & Mechatronics,

Page 3 of 4
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Solid Mechanics, |
System Technology,
Thermal & Fluid Engineering,

Thermal Engineering, ‘
Thermal Power Engineering, |
Thermal Science, |
Thermal Science & Energy '
Systems, :
Thermal Science & Engineering,
Thermal Systems & Design,
Tool & Die Engineering, |
Tool Design,

Tool Engineering,

Turbo — Machines,

Virtual Prototyping & Digital
Manufacturing,

Welding Engineering,
Welding Technology.

Notes :

ESEEE

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years} shall be considered as equivalent.

M.Sc. (Engineering), M.E., M.Tech, M.S. shali be considered as equivalent,

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel.

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10.
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Established by Govt, of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

DELHI TECHNOLOGICAL UNIVERSITY

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF ASSOCIATE PROFESSOR IN THE DISCIPLINES OF
APPLIED CHEMISTRY AND POLYMER SCIENCE & CHEMICAL TECHNOLOGY

Designation, Essential Qualifications Relevant Branch Experience Age Limit
Pay Matrix
Level & Entry
Pay
Associate A. For engineering | Chemistry, A minimum of 8 years | 50 years
Professor background Analytical Chemistry, |of experience of
Level-13 Al candidates. Industrial Chemistry, | teaching and /or | ‘Relaxations’
Entry Pay - Applied Chemistry, research in an (1. The age is
1,31,400 [. B.E/B.Tech. and M.E/ | Green Chemistry, academic  /rescarch relaxable for
M.Tech. in relevant | Chemical Science, position equivalent to SC/ST
branch with 1% class or | Polymer Science, that of  Assistant candidates
equivalent either in | Chemical Engineering, | Professor in a upto 5 years
B.E./B.Tech. or M.E/ | Chemical Technology, | University/ College / and for OBC
M.Tech. from a | Polymer Science & accredited research candidates
recognized University. Chemical Technology, | institutions/ industry upto 3 years
Polymer Engineering, | out of which at least 2 in respect of
‘OR’ Plastic Engineering, years shall be post vacancies
1* class or equivalent in | Plastic Technology, Ph.D, experience. reserved  for
B.E./B.Tech. in relevant | Polymer Technology, them
branch and Ph.D. in | Biochemistry, respectively.
relevant branch from a | Rubber Technology, In case of research | 2. Relaxable for
recognized University. Textile Technology, experience, good Government
Fiber Technology, academic record and Servants upto
1. Qualifications as above | Qil & Paint books/research  paper 5 years in
with PhD or equivalent, | Technology, publications/IPR/paten accordance
in relevant branch. Paint Technology, ts record shall be with the
I1I. At least total 6 research | Printing & Packaging | required as deemed fit instructions or
publications in  SCI | Technology, by the expert members orders issued
journals/ UGC/AICTE | Packaging of the  selection by the Central
approved list journals. Technology, committee. Government.
Printing Technology, 3.Relaxable for
‘OR’ Metallurgical if the experience in teachers of
B. For Science | Engineering, industry is considered, government
background candidates. | Material Science. the same shall be at funded
managerial level institutions of
. MSe. in relevant equivalent to Assistant higher
branch with at [east Professor with active education for 5
55% marks (or an participation record in years.
equivalent grade in a devising/designing, 4.Age relaxable
point scale wherever planning,  executing, for the PWD
grading  system s analyzing, quality category
followed) and Ph.D. in control,  innovating, candidates in
relevant branch. training, technical accordance

Page 1 of 2
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li. A minimum of 7

publications in the peer-
reviewed or UGC-
listed journals and a
total research score of
seventy five (75) as per

books/research  paper
publications/IPR/paten
ts, etc., as deemed fit
by the expert members
of the  Selection
commitiee,

with the
instruction/
orders  issued
by the central
government
/GNCT  from
time to time.

the criteria given in
Appendix II, Table 2 of
UGC notification dated
18 July, 2018.

Notes :

[

A

o

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent,

M.8c. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent.

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel,

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10.

— e e — T

- ._-_L_’z..__ g E - - Page 2 DE




(Formerly Delhi Coilege of Engineering}

DELHI TECHNOLOGICAL UNIVERSITY

Established by Govt. of Delhi vide Act 6 of 2009

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF ASSOCIATE PROFESSOR IN THE DISCIPLINES
OF APPLIED MATHEMATICS AND MATHEMATICS & COMPUTING.

Designation, | Essential Qualifications | Relevant Branch Experience Age Limit
Pay Matrix
Level &
Entry Pay
Associate A. For engineering | Mathematics, A minimum of 8| 50 years
Professor background Applied Mathematics, years of experience
Level-13 Al candidates. Statistics, of teaching and /or | ‘Relaxations’
Entry Pay - Mathematical Statistics, research in an| 1. The age is
1,31,400 I. B.E./B.Tech. and M.E./ | Applied Statistics, academic  /research relaxable  for
M.Tech. in relevant | Operation Research, position equivalent to SC/ST
branch with 1% class or | Mathematics & that of  Assistant candidates upto
equivalent either in | Computing, Professor in a 5 years and for
B.E./B.Tech. or M.E./ | Mathematics & Computer | University/ College / OBC
M.Tech. from a | Applications, . aceredited  research candidates upto
recognized University. | Financial Mathematics, institutions/ industry 3  years in
Computer Science, out of which at least respect of
‘OR’ Computer Engineering, 2 years shall be post vacancies
I** class or equivalent | Computer Science & Ph.D. experience. reserved  for
in B.E/B.Tech, in | Engineering, them
relevant branch and | Computer Technology, respectively.
Ph.D. in relevant | Computer Applications, In case of research | 2. Relaxable for
branch from a | Computer Engineering & | experience, good Government
recognized University. | Applications, academic record and Servants Upto 5
Computer Science & books/research paper years in
[1. Qualifications as above | Technology, . publications/IPR/pate accordance
with PhD or | Computer Technology & nts record shall be with the
equivalent, in relevant | Applications. required as deemed instructions  or
branch. Information Technology fit by the expert orders  issued
111, At least total 6 research | Software Engineering ' | members of the by the Central
publications in SCI selection committee. Government.
journals/ UGC/AICTE 3. Relaxable for
approved list journals. If the experience in teachers of
industry is government
‘OR’ considered, the same funded

B. For Science shall be at managerial institutions  of
background level equivalent to higher
candidates. Assistant  Professor education for 5

with active years.

I. M.A./M.Sec. in participation record | 4. Age relaxable
relevant branch with in devising/designing, for the PWD
at least 55% marks (or planning, executing, category
an equivalent grade in analyzing, quality candidates  in
a point scale wherever control, innovating, accordance

training,  lechnical with the |

grading  system s

Page1of2




followed) and Ph.D. books/research paper instruction/

in relevant branch, publications/IPR/pate orders  issued
nts, etc., as deemed by the central
ILA minimum of 7 fit by the expert government
publications in the members of the /GNCT  from
peer-  reviewed or Selection committee. time to time.

UGC- listed journals
and a total research
score of seventy five
(75) as per the criteria
given in Appendix 1,
Table 2 of UGC
notification dated 18
July, 2018,

Notes :

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the Unj versity.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible,

Tech, B.S. (Four years) shall be considered as equivalent,

M.Se. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent,
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ent/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel.
7. Ifa class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10.
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Established by Gowt. of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

DELHI TECHNOLOGICAL UNIVERSITY

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF ASSOCIATE PROFESSOR IN THE DISCIPLINES
OF APPLIED PHYSICS AND ENGINEERING PHYSICS.

Designation, Essential Qualifications | Relevant Branch Experience Age Limit
Pay Matrix
Level & Entry
Pay
Associate A. For engineering | Applied Physics, A minimum of 8 years | 50 years
Professor background Atomic & Molecular, of experience of
Level-13 Al candidates. Spectroscopy, teaching and /or | ‘Relaxations’
Entry Pay - Biophysics, research in an [ 1. The age is
1,31,400 [. B.E./B.Tech. and | Communication System, academic  /research relaxable for
M.E/ M.Tech. in | Digital Electronics, position equivalent to SC/ST
relevant branch with | Electromagnetism, that of  Assistant candidates
1¥ class or equivalent | Electronics, Professor in a upto 5 years
either in B.E./B.Tech, | Electronic Science, University/ College / and for OBC
or M.E/ M.Tech. | Electronics & accredited  research candidates
from a recognized | Communication, institutions/  industry upto 3 years
University. Electrical & Electronics out of which at least 2 in respect of
‘OR? Engg., years shall be post vacancies
‘1% class or equivalent | Electrical Engg., Ph.D. experience. reserved for
in B.E./B.Tech, in | Electronic Engineering, them
relevant branch and | Electronic & Comm. Engg., | In case of research respectively.
Ph.D. in relevant | Electronics & experience, good | 2. Relaxable
branch from a | Instrumentation, academic record and for =
recognized Electronics & books/research  paper Govérnment
University. Telecommunication Engg., | publications/IPR/paten Serviints
Energy Storage & ts record shall be upto 5 years
II. Qualifications as | Conversion Systems, required as deemed fit in
above with PhD or | Energy Systems, by the expert members accordance
equivalent, in | Engineering Physics, of the  selection with the
relevant branch. Experimental Physics, committee, instructions
IIl. At least total & | Fibre Optics & Optical or  orders
research publications | Communication, If the experience in issued by the
in  SCI  journals/ | High Power Microwave industry is considered, Central
UGC/AICTE Devices, the same shall be at Government
approved list | Laser Physics, managerial level | 3. Relaxable
journals. Laser Spectroscopy, equivalent to Assistant for teachers
Luminescent Materials, Professor with active of
‘OR’ Metamaterials, participation record in government
B. For Science | Material Science, devising/designing, funded
background Microfluidics, MEMS, planning, executing, institutions
candidates, & NEMS, analyzing, quality of  higher
Microfabrication, control,  innovating, education
. M.Sc. in relevant | Microwave Engineering, training, technical for 5 years.
branch with at least | Microwave & Optical, books/rescarch  paper | 4. Age

55% marks (or an

Communication

publications/IPR/paten

TN G

relaxable for
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equivalent grade in a Nanotechnology, is, etc., as deemed fit the PWD
point scale wherever | Nuclear Engineering, by the expert members category
grading system is | Nuclear Science & of the  Selection candidates
followed) and Ph.D, Engineering, comniitiee, in
in relevant branch, | Nuclear Technology, accordance
Photonics, with the
Il. A minimum of 7 Physics, instruction/
publications in the Plasmonics, orders
peer- reviewed or | Plasma Physics & Plasma issued by the
UGC- listed | Applications, central
Jjournals and a total | Plasma Science & government
research score of Technology, /GNCT from
seventy five (75) as | Power Electronics, time to time,

per the criteria
given in Appendix
II, Table 2 of UGC
notification  dated
18 July, 2018.

Quantum Information,
Semiconductor Physics &
Devices,

Solid-State Physics,
Space Physics,
Spintronics, Spin
Engineering,
Superconductors,

Thin Films and Nano
Structured Materials,

Notes :

Los Lo

24

Any deviation in the nomenclature

of the relevant branches as mentioned above may also be

considered by the University,

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent,

M.Se. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent,

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates,

Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel.

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multi plying the CGPA by a factor of 10.
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{Formerly Delhi College of Engineering)

DELHI TECHNOLOGICAL UNIVERSITY

Established by Govt. of Delhi vide Act 6 of 2009

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF ASSOCIATE PROFESSOR IN THE DISCIPLINE OF

BIOTECHNOLOGY
Designation, | Essential Relevant Branch Experience Age Limit
Pay Matrix | Qualifications
Level &
Entry Pay
Associate . B.E./B.Tech. and | Agriculture Science, A minimum of 8 years | 50 years
Professor M.E./ M.Tech. and | Biochemical of experience of
Level-13 Al Ph.D in relevant | Engineering, teaching and /for | ‘Relaxations’
Entry Pay - branch with 1% class Biochemistry, research in an | 1. The age is
1,31,400 or equivalent either Bioinfonnati(;s academic  /research | relaxable for
in B.E/B.Tech. or Biological Scie’nces position equivalent to SC/ST candidates
M.E./ M.Tech. from | o10:08 ’ that of  Assistant upto 5 years and
a recognized B}Ology: Professor in a for OBC
University Biomedical University/ College /| candidates upto 3
Electronics, accredited  research years in respect of
‘OR’ Biomedical institutions/  industry |  vacancies
1# class or equivalent | Engineering, out of which at least 2 reserved for them
in B.E/B.Tech, in | Biomedical years shall be post respectively.
relevant branch and | Instrumentation, Ph.D. experience. 2. Relaxable for
Ph.D. in relevant | Biomedical Science, Government
branch from a Bioprocess In case of research Servants upto 35
recognized Technology experience, good years ‘in
University Biotechnol c;gy and academic record and | accordance with
Biochemical books/research  paper the instructions or
‘OR’ lochemica publications/IPR/paten |  ordefs” issued by
MSc. in relevant | Engineering, ts record shall be| the Central
branch with at least | Biotechnology and | required as deemed fit | Government
55% marks (or an | Molecular Biology, by the expert members | 3. Relaxable for
equivalent grade in a | Biotechnology, of the  selection | teachers of
point scale wherever | Botany, comrmittee. government
grading system is | Cell Biology, funded
followed) and Ph.D | Cell and Molecular | If the experience in institutions of
in relevant branch Biology, industry is considered, higher education
Fishery the same shall be at for 5 years.

Il. Qualifications as | cnetic, Engineerin managerial level | 4, Age relaxable for
above with PhD or . gl & equivalent to Assistant the PWD category
equivatent, in Genct}cs and Plant Professor with actlye candidates in
relevant branch. Breeding, participation record in | accordance with

Genetics, devising/designing, the  instruction/
Immunology, planning,  executing, orders issued by

1. At least total 6 | Industrial analyzing, quality the central
research Biotechnology, control,  innovating, government
publications in SCI | Life Sciences, training, technical /GNCT from time
journals/ Microbiology, books/research  paper | totime
UGC/AICTE Molecular  Biology publications/IPR/paten |
approved List . ts, ete., as deemed [it | -

—7— @_ e
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| journals. and Genetic | by the expert membersr

Notes :

—
.

Rl I

i

Engineering, of the  Selection
Molecular Biology, committee,

Moleculatr Medicine,
Neurosciences,

Plant Biotechnology,
Plant Molecular
Biology,
Toxicology,
Zoology.

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible,

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent.

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel.

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10,
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{Formerly Delhi College of Engineering)

DELHI TECHNOLOGICAL UNIVERSITY

Established by Govt. of Delhi vide Act 6 of 2009

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE
LIMIT AND RELAXATIONS FOR THE POST OF ASSOCIATE PROFESSOR IN
THE DISCIPLINE OF CIVIL ENGINEERING

Designation, | Essential Qualifications | Relevant Branch Experience Age Limit
Pay Matrix
Level &
Entry Pay
Associate 1. B.E./B.Tech, and | Civil & Environmental A minimum of 8 | 50 years
Professor M.E/ M.Tech. in | Engineering, years of experience
Level-13 Al relevant branch with | Civil & Rural Engineering, of teaching and /or | ‘Relaxations’
Entry Pay - 1¥ class or equivalent | Civil & Water Management research in an |1, The age is
1,31,400 either in B,E./B.Tech. | Engineering, academic  /research relaxable for
or ME./ M.Tech. | Civil Engineering, position equivalent to SC/ST
from a recognized | Civil Engineering & Planning, that of  Assistant candidates
University. Civil Engineering (Construction | Professor in a upto 5 years
Technology), University/ College / and for OBC
‘OR’ Civil Engineering accredited  research candidates
(Environmental Engineering), institutions/ industry upto 3 years in
* class ot | Civil & Infrastructure out of which at least respect of
equivalent in | Engineering, 2 years shall be post vacancies
B.E./B.Tech. in | Civil Engineering (Public Health | Ph.D. experience. reserved  for
relevant branch and | Engineering), | them
Ph.D. in relevant | Civil Engineering Environment | In case of research respectively.
branch from a | & Pollution Control, experience, good
recognized Civil Technology, academic record and | 2. Relaxable for
University. Building Construction books/research paper Government
Technology, publications/[PR/pate Servants upto
11, Qualifications as | Civil (Public Health & nts record shall be 5 years in
above with PhD or | Environment Engineering), required as deemed accordance
equivalent, in relevant | Civil Engineering fit by the expert with the
branch, (Transportation Engineering), members  of  the instructions
III.At least total 6 | Civil Environmental selection committee, or orders
research publications | Engineering, issued by the
in SCI  journals/ | Construction Technology, If the experience in Central
UGC/AICTE Construction & Project industry is Government.
approved list journals. | Management, considered, the same
Construction Engineering, shall be at managerial | 3. Relaxable for
Construction Planning & level equivalent to teachers  of
Management, Assistant  Professor government
Construction Project & with active funded
Management, participation record institutions of
Construction Technology, in devising/designing, higher
Construction Technology & planning, executing, education for
Management, analyzing, quality 5 years.
Earthquake Engineering, control, innovating,
Foundation Engineering, training, technical

Fracture Mechanics,

——

Y —

e

books/research paper |

| 4. Age relaxablc

b,
!:rr' “‘Q—“ p
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Geo Informatics,

Geo Informatics & Surveying
Technology,

Geo Machines & Structures,
Geo Mechanics & Structures,
Geo Technical & Geo
Environmental Energy,

Geo Technical Earthquake
Engineering, -

Geo Technical Engineering,
Geo Technology,

Highway Engineering,
Highway Technology,

Hill Area Development
Engineering,

Hydraulic Engineering,
Infrastructure Engineering,
Infrastructure & Management,
Infrastructure & Technology,
Infrastructure Management,
Irrigation & Drainage
Engineering,

Irrigation Engineering,
Remote Sensing,

Remote Sensing & Wireless
Network,

Remote

Rock Mechanics

Sensing & Gis,

Seismic Design & Earthquake
Engineering,

Soil Dynamics

Soil Mechanics,

Soil Mechanics & Foundation
Engineering,

Spatial Information technology,
Structural & Foundation
Engineering,

Structural Design,

Structural Dynamic &
Earthquake Engineering,
Structural Engineering &
Construction,

Structural Engineering &
Construction Management,
Town & Country Planning,
Traffic & Transporting
Engineering,

Transportation Engineering,
Transportation Engineering &
Management,

Transportation System
Engineering,

Water & Environmental
Technology,

Water Resource Engincering, |

publications/[PR/pate
nts, etc.,, as deemed
fit by the expert
members of the
Selection commiitee,

for the PWD
category
candidates in
accordance
with the
instruction/
orders issued
by the central
government
/GNCT from
time to time,

—$0 — ':

S ——
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Water Resource Management,
Water Resource & Hydraulic
Engineering,

Water Resource &
Environmental Engineering,
Water Resources & Hydro
informatics.

Notes :

bt el

A

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.

M.Sc. (Engineering), ML.E., M.Tech, M.S. shall be considered as equivalent.

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and acadernic achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel.

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10.
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DELHI TECHNOLOGICAL UNIVERSITY

;' '{IIE)_ETTECH}' Established by Govt. of Delhi vide Act 6 of 2009
™ h_,ff (Formerly Delhi College of Engineering)
N SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF ASSOCIATE PROFESSOR IN DISCIPLINES OF
COMPUTER ENGINEERING, SOFTWARE ENGINEERING & INFORMATION

TECHNOLOGY
Designation, | Essential Qualifications | Relevant Branch Experience Age Limit
Pay Matrix
Level &
Entry Pay
Associate {. B.E./B.Tech and | Advanced Communicationand | A minimum of 8 | 50 years
Professor M.E./ M.Tech in | Information System, years of experience
Level-13 Al relevant branch with | Advanced Electronics & of teaching and for | ‘Relaxations’
Entry Pay - 1* class or equivalent | Communication Engineering, research in an
1,31,400 either in B.E./B.Tech | Artificial Intelligence, academic  /research | 1. The age s
or M.E./ M.Tech | Computer & Communication position equivalent to relaxable for
from a recognized | Engineering, that of Assistant SC/ST
University Computer Applications, Professor in a candidates
Computer Engineering, University/ College / upto 5 years
‘OR’ Computer Engineering & accredited  research and for OBC
Applications, institutions/ indusiry candidates
1** class MCA and 1* | Computer Networking, out of which at least upto 3 years in
class in M.Tech in [ Computer Science, 2 years shall be post respect of
relevant branch from | Computer Science & Ph.D. experience. vacancies
a recognized | Engineering, reserved  for
University Computer Science & In case of research them
Information Technology, experience, good respectively.
*OR’ Computer Technology & academic record and | 2. Relaxable (or
Applications, books/research paper Government
[* class or equivalent | Computer Science & publications/IPR/pate Servants upto 5
in B.E/B.Tech in | Technology, nts record shall be years in
relevant branch/I* | Computer Science and Systems | required as deemed accordance
class in MCA and | Engineering, fit by the expert with the
Ph.D in relevant | Computer Technology, members  of  the instructions or
branch from  a | Electrical & Electronics selection committee. orders  issued
recognized Engineering, by the Central
University. Electrical Engineering, If the experience in Government
Electronic & Computer industry is | 3. Relaxable for
L. Qualifications as | Engineering, considered, the same teachers of
above with PhD or | Electronic Engineering, shall be at managerial government
equivalent, in relevant | Electronic & Communication level equivalent to funded
branch. Engineering, Assistant  Professor institutions of
Electronics & Instrumentation, | with active higher
lil.At least total 6 | Electronics & participation  record education for 5
research publications | Telecommunication in devising/designing, years,
in  SCI journals/ | Engineering, planning, executing, Age relaxable
UGC/AICTE Information & Communication | analyzing, quality for the PWD
approved list | Technology, control,  innovating, category
journals. Information Engincering, training, technical candidates in
Information Science & | books/research paper | accordance

- — Z
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Engineering, publications/IPR/pate with

Technology, fit by the expert orders

Engineering,

Mathematics & Computing,
Mobile & Pervasive
Computing,

Software Engineering,
Software Systems,
Software Technology,
Software Testing,

VLSI Design,

Web Designing,

Web Technologies,

3-D Animation & Graphics,
Applied Electronics &
Instrumentation,
Microelectronics.

the

Information Science & nts, etc., as deemed instruction/

issued

Information Security, members of  the by the central
Information Systems, Selection committee, government
Information Technology, /GNCT from
Information Technology & time to time

Notes :

i aang

&

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University,

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent,

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent,

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates,

Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel.

[f a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10.
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Established by Govt. of Delhi vide Act 6 of 2009
(Formerly Delhi Colliege of Engineering)
SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

/5 DELHI TECHNOLOGICAL UNIVERSITY
AR\

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT
AND RELAXATIONS FOR THE POST OF ASSOCIATE PROFESSOR IN THE

DISCIPLINES OF DESIGN.
Designation, | Essential Qualifications Relevant Branch | Experience Age Limit
Pay Matrix
Level &
Entry Pay |
Associate () B.Des. andM.Des. with | = ———- A minimum of 8 years of | 50 years
Professor 1% class or equivalent experience of teaching
Level-13 Al | qither in B.Des. orM.Des. and /or research in an | ‘Relaxations’
Entry Pay - : academic fresearch
1,31,400 from a recognized position equivalent to that [ 1. The age is
University of Assistant Professor in a relaxable  for
OR University/  College  / SC/STcandidat
B.E./B.Tech. andM.Des. accredited research esupto 5 years
with 1* class or equivalent institutions/ industry out and for OBC
either in B.E./B.Tech, or in of which at least 2 years candidates upto
M.Des. from arecognized shall ) be pOSt Ph.D. 3 years in
University experience. respect of
vacancies
OR ) In case of research reserved for
B.Arch. and M.Arch. with experience, good academic them
1# class or equivalent record and books/rescarch respectively.
either in B.Arch. or in paper 2. Relaxable for
M.Arch. from a recognized publications/IPR/patents -Government
University record shall be required as “Servants upto 5
OR deemed fit by the expert years in
. . . members of the selection accordance
75% or equivalent in committee. with the
B.Des. and Ph.D, in the instructions or
areas of Design from a If the experience in orders  issued
recognized University industry is considered, the by the Central
OR same shall be at Government.
Graduation in any branch maqagerial level - 3. Relaxable for
and Master of Fine Arts equivalent to Assistant teachers of
(MFA)Master of Visual Prof_'es_sor.with active government
Arts (MVA) with first participation rec'ord in -func'led
class either in Graduation dev151_ng/ designing, institutions of
or MFA/MVA from a plannlpg, executing, hlgher.
recognized University ?nalynr_lg, quality control, education for 3
innovating, training, years,
(11) Qualifications as above technical books/research 4. Age relaxable
with PhD or equivalent, in paper for the PWD
relevant areas. publications/IPR/patents, category
ctc., as deemed fit by the candidates  in
(111 A least total 6 expert‘mcmbcrs ofthe accordance !
rosearch pablications in Sclection commiltee, yvilh . the |
SCI journals’ UGC/AICTE nglruction/
PFape 1of 2




approved list journals orders  issued
by the central

government
/GNCT  from

time to time.

Notes :

nos e

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also cligible,

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent,

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent.

Selection Committee, may in cases of exceptional merit, recommend additional increments in
case of higher qualifications, experience and academic achievements by the candidates.
Persons already in employment in Government Department/Autonomous Bodies/Universities
under Central/State Government should apply through proper channel.

If a class/division is not awarded; minimum of 60% marks in aggregate shall be considered
equivalent to first class/division. If a Grade Point in 10 point seale system is adopted the
Cumulative Grade Point Average will be converted into equivalent marks by muitiplying the
CGPA by a factor of 10,




Established by Govt, of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

DELHI TECHNOLOGICAL UNIVERSITY

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF ASSOCIATE PROFESSOR IN THE DISCIPLINES
OF ELECTRICAL ENGINEERING.

Designation, | Essential Qualifications | Relevant Branch Experience Age Limit
Pay Matrix
Level &
Entry Pay
Associate [. B.E./B.Tech and | Electrical Engineering, A minimum of 8§ | 50 years
Professor M.E/ M.Tech in | Electrical & Electronics years of experience
Level-13 Al relevant branch with | Engineering, of teaching and /or | ‘Relaxations’
Entry Pay - 1* class or equivalent | Electronics Engineering, research in an
1,31,400 either in B.E./B.Tech | Electronics & Communication academic /research | 1. The age is
or ME/ M.Tech | Engineering, position equivalent to relaxable  for
from a recognized | Electronics & Electrical that of  Assistant SC/ST
University. Communication Engineering, Professor in a candidates
Instrumentation & Control University/ College / upio 5 years
‘OR’ Engineering, accredited  research and for OBC
Contro! & Instrumentation, institutions/  industry candidates
Ist Class or | Power Engineering, out of which at least upto 3 years in
equivalent in | Electronics & Applied 2 years shall be post respect of
B.E/B.Tech in | Instrumentation Engineering, Ph.D. experience. vacancies
relevant branch and | Instrumentation Engineering, reserved  for
Ph.D. in relevant | High Voltage Engineering, In case of research them
branch  from  a | Electrical Machine & Drives, experience, good respectively.
recognized Drive & Power Electronics, academic record and
University. Power Systems, books/research paper | 2. Relaxable for
Power Electronics & Drives, publications/IPR/pate Government
Il Qualifications as | Power Apparatus & Systems, nts record shall be | Servants upto3
above with PhD or | Electrical Machines, required as deemed | yearsin
equivalent, in | Power Apparatus & Electric fit by the expert| accordance
relevant branch. Drives, members of the | withthe
Systems & Control, selection committee. instructions or
HI.At least total 6 | System Engineering, orders issued
research publications | Energy Systems, If the experience in | by the Central
in SCI  journals/ | Microwave & Optical industry is | Govemment
UGC/AICTE Communication, considered, the same
’ approved list | Communication Systems, shall be at managerial | 3. Relaxabie for
Journals. Signal Processing & Embedded | level equivalent to teachers of
| System, Assistant  Professor government
i Process Control, with active funded
Control Engineering, participation  record institutions of
Measurement & [nstrumentation, | in devising/designing, higher

Digital Design,
Microelectronics & VLSI
Design,

planning, executing, education (or

analyzing, quality 5 years.

control, innovating, .
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RF and Microwave Engineering,

Telecommunication Systems
Engineering,

Power & Energy Systems,
Machine Drives & Power
Electronics,

Robotics System,
Communication Engineering,
Control & Computing,
Power Electronics & Power
Systems,

Electronics Systems,

Power & Control,

Signal Processing,

Signal Processing & Digital
Design,

Machine Drives & Power
Electronics,

Power & Energy Systems
Engineering,
Instrumentation & Signal
processing,

Advance Communication &
Information System,
Advanced Electrical Power
System,

Advanced Electronics,
Advanced Electronics &
Communication Engineering,
Applied Electronics,
Applied Electronics &
Communications System,
Applied Instrumentation,
Automation & Control Power
Systems,

Bio Electronics,

Biomedical Electronics,
Biomedical Signal Processing &
Instrumentation,
Communication Engineering &
Stgnal Processing,
Computer Applications In
Industrial Drives,

Control Engineering,

Digital Communication,
Digital Communication &
Networking,

Digital Electronics.

Digital Electronics &
Communication IEngincering,
Digital Electronics &
Tingineering,

Digital Image processing,

training, technical

books/research paper
publications/IPR/pate
nts, etc.,, as deemed
fit by the expert
members  of  the
Selection committee,

’ .|

=S Gt

|:’_Il;',[‘ 20f6

4, Age relaxable
for the PWD
category
candidates in
accordance
with the
instruction/
orders issued
by the central
government
JGNCT from
time to time,




Digital Instrumentation,
Digital Signal Processing,
Digital Systems,

Digital Systems &
Communication,

Eleciric Power System,
Electrical Drive & Power
Engineering,

Electrical & Power Engineering,
Electrical Energy Systems,
Electrical Engg (Instrumentation
& Control),

Electrical Instrumentation &
Control Engineering,
Electrical Power & Energy
Systems,

Electrical Power Systems,
Electronics Circuits & System
Design,

Electronics & Communication
(VLSI Design),

Electronics & Instrumentation
Engineering,

Electronic & Tele
communication Engineering,
Electronic & Control Systems,
Electronics &
Telecommunication Engg (Radio
& Systems),

Electronics Communication &
Instrumentation Engineering,
Electronics Design &
Technology,

Electronics Product Design &
Technology,

Electronics Systems &
Communication,

Electronics Technology,
Electronics Tele
Communication,

Embedded & Real Time
Systems,

Embedded Systems & VLSI
Design,

Embedded Systems,
Embedded Systems
Technologies,

Energy Engineering,
Guidance & Navigation Control,
Guided Missiles,

High Voltage & Power System
Enginecring,

[llumination Engineering,
[Ilumlrmtlon Technolopy &

g-—%
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Design

Tmage Processing,

Industtial Automation & RT
Engineering,

Industrial drives & Control,
Industrial Electronics,
Industrial Power Control &
Drives,

Instrumentation Engineering,
Integrated Circuits Technology,
Integrated Power Systems,
Micro & Nano Electronics,
Micro Electronics & VILSI
deigns,

Micro Electronics & Control
Systems,

Micro Clestronics Rngineering,
Microwave & Optical
Communication Engineering,
Microwave & Communication
Engineering,

Microwave & Millimeter
Engineering,

Microwave & Radar Engg,
Microwave & TV En gineering,
Microwave Efigineering,
Optics & Optoelectronics,
Optoelectronics &
Communication,
Optoelectronics & Laser
Technology,

Optoelectronics Engineering,
Power & Energy Engineering,
Power & Industrial Drives,
Power Control & drives,
Power Electronics & Control,
Power Electronics & Electrical
Drives,

Power Electronics & Machine
Drives,

Power Electronics & Systems,
Power Electronics Engineeting,
Power Engineering & Energy
Systems,

Power system & Control,
Power System & Control
Automation,

Power System with Emphasis on
HLV. Engineering,

Power Systems & Automalion,
Power Systems & Power
Electronics,

Powcr Systems Control &
Automalion Engincering,

|

—— P “
S q /_é;ﬁ:bg,'
/

Page .4 Ejf 5




Radio Physics & Electronics,
Reiiability Engineering,
Renewable Energy,

Sensor Technology,

Signal Processing &
Communication,

Solar Power Systems,
Telecommunication
Engineering,

Telematics,

VLSI & Embedded Systems
Design,

VLSI & Microeltectronics,
VLSI Design,

VLSI Design & Embedded
Systems,

VLSI Design & Signal
Processing,

VLSI Design & Testing,

VLSI System Design,

VLS8! Systems,

Applied Electronics &
Instrumentation Engineering,
Biomedical Engineering,
Biomedical Instrumentation,
Electrical & Electronics (Power
System),

Electrical & Instrumentation
Engineering,

Electrical & Power Engineering,
Electrical Engineering
{Electronics & Power),
Electrical Engineering Industrial
Control,

Electrical Instrumentation &
Control Engineering,
Electrical, Electronics & Power
Electronics Science &
Engineering,

Electronic Instrumentation &
Control Engineering,
Electronics &
Telecommunication
Engineering,

Electronics & Computer
Engineering,

Electronics & Control Systems,
Electronics & Electrical
Engineering,

Electrenics & Power
Engineering,

Electronics System Engineering,
Information Technology &
Iingineering,

—éoﬁ'@i}&v
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Instrument Technology,
Instrumentation & Electronics,
Mechatronics Engineering,
Medical Electronics
Engineering,

Power Electronics &
Instrumentation Engineering,
Energy & Environment
Management.

Notes ;

AW

o

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible,

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent,

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent,

Selection Committee, may in cases of exceplional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel.

[f a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10,
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Established by Govt. of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

DELHI TECHNOLOGICAL UNIVERSITY

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF ASSOCIATE PROFESSOR IN DISCIPLINE OF
ELECTRONICS & COMMUNICATION ENGINEERING

research  publications |

v

Microprocessor,

by the expert members

—le— -
@J’W

relaxable for |

| Designation, | Essential Qualifications | Relevant Branch Experience Age Limit
Pay Matrix
Level &
Entry Pay
Associate I. B.E./B.Tech and | Advanced Electronics, A minimum of 8§ years | 50 years
Professor M.E/ M.Tech in | Advanced Electronics & of experience of
Level-13 Al relevant branch with | Communication Engineering, | teaching and /or | ‘Relaxations’
Entry Pay - 1* class or equivalent | Applied Electronics, research in an
1,31,400 either in B.E/B.Tech | Applied Electronics & academic  /research | I. The age is
or M.E/ M.Tech | Instrumentation Engineering, | position equivalent to relaxable for
from a recognized | Applied Electronics & that of  Assistant SC/ST
University. Communications, Professor in a candidates
Advanced Communication & | University/ College / upto 5 years
‘OR’ Information System, accredited  research and for OBC
Advanced Computer Aided institutions/  industry candidates
Ist class or equivalent | Design, out of which at least 2 upto 3 years
in B.E/B.Tech in | Biomedical Electtonics, years shall be post in respect of
relevant branch and | Biomedical Signal Processing, | Ph.D. experience. vacancies
Ph.D. in relevant | Computer Engineering, reserved for
branch  from  a | Computer Engineering & In case of research them
recognized Application, experience, good respectively.
University. Communication & Signal academic record and 2. Relaxable
Processing, books/research paper for
‘OR’ Computer & Communication | publications/[PR/paten Government
Engineering, ts record shall be Servants
M.Se, in | Computer Applications, required as deemed fit upto 5 years
Physics/Relevant Computer Engineering, by the expert members in
branch and | Computer Engineering & of the selection accordance
ME/M.Tech, in | Applications, committee. with the
relevant branch and | Computer Science & instructions
Ph.D in relevant | Engineering, If the experience in or  orders
branch with Ist class | Computer Science & industry is considered, issued by the
or equivalent either in | Technology, the same shall be at Central
M.Sc. or | Communication & Information | managerial level Government
M.E/M.Tech from a | Systems, equivalent to Assistant ;
recognized Communication & Professor with active 3. Relaxable
University. Networking, participation record in for teachers
Communication Engineering, | devising/designing, of
II. Qualifications as | Communication Engineering | planning, executing, government
above with PhD or | & Signal Processing, analyzing, quality funded
equivalent, in relevant | Communication Networks, control, innovating, institutions
' branch. Communication Systems, training, technical of  higher
| Digital Design, books/research paper education
l Digital Electronics, publications/IPR/paten for 5 years.
I [ILAL least total 6 | Digital Electronics & ts, etc., as deemed fit 4. Age
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in  SCI
UGC/AICTE
approved list journals,

Jjournals/

Digital Electronics &
Communication ,

Digital Electronics &
Communication Engineering,
Digital Flectronics &
Communication Systems,
Digital Electronics
Engineering,

Digital Image Processing,
Digital Signal Processing,
Digital Systems,

Digital Communication,
Digital Communication
Engineering,

Digital Communications,
Digital Communications &
Networking,

Digital Systems & Computer
Electronics,

Electronic Engineering,
Electronics & Communication
Engg,

Electronics & Computer
Science,

Electronics (Fiber Optics),
Electronics (Robotics),
Electronics & Biomedical
Engineering,

Electronics & Communication
Engineering (Microwaves),
Electronics &

Communications Engineering,
Electronics & Computer
Engineering,

Electronics & Control
Systems,
Electronics & Electrical

Engineering,

Electronics & Electrical
Communication Engineering,
Electronics &
Telecommunications
Engineering,

Electronics & Telematics
Engineering,

Electronics Design
Technology,
Electronics Engineering,

Electronics Engineering
(Industry Tntegrated),
Electronics Engineering
(Micro Clectronics),

|

Clectronics tingineering,
| (Specialization In Consumer
| Eleetronics), |
| Electronics Fogineering With |'

of the Selection

committee,

the Pwo—[
category
candidates

in
accordance
with the
instruction/
orders

issued by the
central
government
/GNCT from
time to time.




Microprocessor,
Electrical Engineering,
Electronics System
Engineering,

Electronics Technology,
Embedded System &
Computing,

Embedded System & VLSI,
Embedded System & VLSI
Design ,

Embedded Systems,
Embedded Systems
Technologies,

Image Processing,
Industrial Electronics,
Integrated Circuits
Technology,

Integrated Electronics &
Circuits,

IC Design,

Information Technoclogy,
[Information Science &
Engineering,

Information Science &
Technology,

Information Security,
Information Systems,
Information Technelogy &
Engineering,

Mobile & Pervasive
Computing,

Medical Electronics,
Medical Electronics
Engineering,

Micro & Nano Electronics,
Micro Electronics,

Micro Electronics & VLSI
Design,

Micro Electronics & Control
Systems,

Micro Electronics
Engineering,
Microelectronics & YLSI
Design,

Microelectronics Engineering,
Mobile Technology,
Microwave & Optical
Communication,
Microwave & Communication
Engineering,

Microwave & Millimeter
Engineering,
Microwave & Radar
Engineering,
Microwave & TV
ngineering,

—6u —
Gk
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Microwave Engineering,
Microwaves,

Microwave & Optical
Communication,

Mobile Communication,
Mobile Communication &
Network Technology,
Modern Communication
Engineering,

Nano Science & Technology,
Nano Electronics,

Nano Technology,

Optics & Optoelectronics,
Opto Electronics &
Communication Systems,
Optoelectronics &
Communication,
Opto-Electronics Engineering,
Optoelectronjcs - Optical
Commumication,

Optical Communication,
Radar & Communication,
Radio Frequency &
Microwave Engineering,
Radar & Satellite
Communication,

Radio Physics & Electronics,
RF & Photonics,

Signal Processing,

Signal Processing & Digital
Design, :

Signal Processing &
Communications,

Signal Processing &
Embedded Systems,
Telecommunication
Engineering,

VLSI,

VLSI Design,

VLSI & Embedded Systems,
VLSI & Embedded Systems
Design,

VLSI And Microelectronics,
VLSI Design & Embedded
Systems,

VLSI Design & Signal
Processing,

VLSI Design & Testing,
VL3I System Design,

VLSI Systems,

VLSI Design Tools &
Technology,

Wircless & Mobile
Communications, !
Wireless Sensor Networks,
Wireless Communication &

T Gk
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Computing,

Wireless Communication
Technology,

Wireless Communications,
Wireless Networks &
Applications,
Instrumentation Engineering,
Instrumentation & Control
Engineering,

Power Electronics.

Notes :

il -l

o

?i

Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.

M.Sc¢. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent.

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel.

1[4 clusy/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade

Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10.
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Established by Govt. of Dethi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

DELHI TECHNOLOGICAL UNIVERSITY

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEYANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF ASSOCIATE PROFESSOR IN THE DISCIPLINE OF
ENVIRONMENTAL ENGINEERING.

Designation, | Essential Qualifications | Relevant Branch Experience Age Limit
Pay Matrix
Level &
Entry Pay
Associate [. B.E. / B.Tech. and | Civil Engineering, A minimum of 8 | 50 years
Professor M.E. / M.Tech. in | Environment Engineering, years of experience
Level-13 Al relevant branch with | Civil & Environment of teaching and /or | ‘Relaxations’
Entry Pay - 1# class or | Engineering, research in  an
1,31,400 equivalent either in | Public Health & academic /research [ 1. The age s
B.E. / B.Tech. or | Environment Engineering, position equivalent to relaxable for
M.E, / M.Tech. from | Earthquake Engineering, that of  Assistant SC/ST
a recognized | Geotechnical Engineering, Professor in a candidates
University. Seismic Design & University/ College / upto 5 years
Earthquake Engineering, accredited research and for OBC
‘OR’ Traffic & Transporting institutions/ industry candidates
# class or | Engineering, out of which at least upto 3 years
equivalent in | Water Resource 2 years shall be post in respect of
B.E./B.Tech. in | Engineering, Ph.D. experience. vacancies
relevant branch and | Water Resources & reserved  for
Ph.D. in relevant | Hydraulic Engg, In case of research them -
branch  from  a | Geographic Information experience, good respectively.
recognized System (G.1.8.) & Global academic record and | 2. Relaxable for
University. Positioning System, books/research paper Government
Environmental Engineering, | publications/IPR/pate Servants upto
*OR’ Environmental Engineering | nts record shall be 5 years in

il

M.Sc., M.Tech, and
Ph.D. in relevant
branch with 1* class
or equivalent either
in M.8¢. or M.Tech,
from a recognized
University.

Qualifications as
above with PhD or
equivalent, in
relevant branch.

At least total 6
research publications
in 8Cl journals/
UGC/AICTE
approved
journals

lisl

& Management,
Environmental Management,
Environmental Science &
Engineering,
Environmental Science &
Technology,

Green Technology,
Health Science & Water
Engineering,

Water & Environmental
Technology,

Water Resource
Engineering,

Water Resource
ianagement,

Water Resources & Hydro
[nformatics.

— -
Gats

required as deemed accordance
fit by the expert with the
members of  the instructions
selection committee. or orders
issued by the
If the experience in Central
industry is Government,
considered, the same | 3. Relaxable for
shall be at managerial teachers  of
level equivalent to government
Assistant  Professor funded
with active institutions of
participation  record higher
in devising/designing, education for
planning, executing, 5 years.
analyzing, quality | 4, Age relaxable
control, innovating, for the PWD
training, technical category
books/research paper candidates in
_publications/[PR/pate |  accordance
Papge 1 of 2




nts, etc., as deemed with the
fit by the expert instruction/
members of  the orders issued
Selection committee. by the central
government
/GNCT from
time to time,

Notes :

I. Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University. :

2. AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

3. B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.

4. M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent.

5. Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates, :

6. Persons already in employment in Government Department/Autonomous Bodies/Universities under

Central/State Government should apply through proper channel.

7. Ifaclass/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10.
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DELHI TECHNOLOGICAL UNIVERSITY

Established by Govt. of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMI'T AND
RELAXATIONS FOR THE POST OF ASSOCIATE PROFESSOR IN THE DISCIPLINE OF

ECONOMICS.
Designation, | Essential Quatifications | Relevant Branch | Experience Age Limit
Pay Matrix
Level &
Entry Pay
Associate . Master’s degree in | Economics, A minimum of 8 [ 50 years
Professor relevant branch with Managerial years of experience
Level-13 Al at least 55% marks | Economics, of teaching and /or | ‘Relaxations’
Entry Pay - {or an equivalent Industrial rescarch in  an
1,31,400 grade in a point scale Economics, academic  /research | 1. The age is relaxable
wherever  grading Business position equivalent to for SC/ST
system is followed) . that of  Assistant candidates upto 35
and Ph.D. in relevant EPOHOI_T"OS' Professur in a years and for OBC
branch, Flnancw.l University/ College / candidates upto 3
Economics, accredited  research years in respect of
II. A minimum of 7 |Economics& | institutions/ industry vacancies reserved
publications in the | Rural out of which at least for them
peer- reviewed or | Development, |2 years shall be post respectively.
UGC- listed journals Analytical & Ph.D. experience. 2. Relaxable for
and a total research Applied Government
score of seventy five Economics, In case of research Servants upto 3
(75) as per the Quantitative experience, good years in accordance
criteria given in Economics academic record and with the instructions
Appendix II, Table 2 ) d books/research paper or orders issued by
of UGC notification | APPlied publications/TPR/pate | ~ the Central
dated 18 July, 2018, | Economics, | pye record shall be|  Government.
Finance and required as deemed | 3. Relaxable for
Control fit by the expert teachers of
Behavioral members  of  the government  funded
Economics selection committee, institutions of higher

If the experience in
industry is
considered, the same
shall be at managerial
level equivalent to
Assistant  Professor
with active
participation  record
in devising/designing,
planning, executing,
analyzing, quality
contrel, innovating,
training, technical
books/rescarch paper
publications/[PR/pate

s, ele., us deemed

education for 5
years.

4. Age relaxable for the
PWD category
candidates in
accordance with the
instruction/  orders

issued by the central
government /GNCT
from time to time.

ST
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fit by the expert
members  of  the
Selection committee.

Notes :

ol i

o

Any deviation in the nomenclature of the relevant branches ot degrees as mentioned above may also
be considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent,

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent.

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel. :
[fa class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10.




DELHI TECHNOLOGICAL UNIVERSITY

Established by Govt. of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT
AND RELAXATIONS FOR THE POST OF ASSOCIATE PROFESSOR IN THE

DISCIPLINE OF ENGLISH.

Designation, | Essential Qualifications | Relevant Branch Experience Age Limit

Pay Matrix

Level &

Entry Pay & ]

Associate I. M.AA. in relevant | English A minimum of 8 | 50 years

Professor branch with at least years of experience

Level-13 Al 55% marks (or an of teaching and /or | ‘Relaxations’

Entry Pay - equivalent grade in a rescarch in  an

1,31,400 point scale wherever academic  /research | 1. The age is relaxable
grading system is position equivalent to for
followed) and Ph.D. that of Assistant SC/STcandidatesupt
in relevant branch. Professor in a o 5 years and for

University/ College / OBC candidates

1. AF minimum of 7
publications in . the
peer- reviewed or
UGC- listed joumnals
and a total research

' fcore of seventy five

~4(75) as per the criteria
given in Appendix II,
Table 2 of UGC
notification dated 18
July, 2013.

accredited research
institutions/ industry
out of which at least
2 years shall be post
Ph.D. experience.

In case of research
-egperience, good
academic record and
books/research paper
publications/IPR/pate
nts record shall be
required as deemed
fit by the expert

upto 3 years in
respect of vacancies
reserved for them

respectively.

2. Relaxable for
Government
Servants upto 5

years in accordance
with the instructions
or orders issued by

the Central

Government. -
3. Relaxable for |

teachers of

government  funded

——ea i
P
-

members of the institutions of higher
selection committee. education for 5
years.
If the experience in | 4. Age relaxable for the
industry is PWD category
considered, the same candidates in
shall bc at managerial accordance with the
level equivalent to| _ instruction/ | orders
Assistant  Professor issued by the central
with active government® /GNCT
participation  record from time to time.
in devising/designing,
planning, executing,
analyzing,  quality
control, innovating,
| training,  technical

—7| — &I
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books/research paper
publications/[PR /pate
nts, etc., as deemed
fit by the expert
members  of  the
Selection committee.

Notes :
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considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also e] igible,

B.Se. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent..

M.Se, (Engineering), M.E., M.Tech, M.8. shal] be considered as equivalent,

Selection Committee, may in cases of exceptional merit, recommend additional increments in

Ln_h..mh)

equivalent to first class/division. If a Grade Point in 10 point scale system is adopted the

Cumulative Grade Point Average will be converted into equivalent marks by multiplying the
CGPA by a factor of 1 0.
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Established by Govt. of Dethi vide Act 6 of 2009
{Formerly Delhi College of Engineering)

DELHI TECHNOLOGICAL UNIVERSITY

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT
AND RELAXATIONS FOR THE POST OF ASSOCIATE PROFESSOR IN THE
DISCIPLINE OF MANAGEMENT

Designation, | Essential Qualifications | Relevant Branch Experience Age Limit
Pay Matrix
Level &
Entry Pay
Associate I.  First class or | Account & Finance, A minimum of 8 years | 50 years
Professor equivalent Master’s | Accountancy, of experience of
Level-13 Al degree in Business | accounts, teaching and /or | ‘Relaxations’
?gtry Pay - Management/ Agricultural Economics | feseareh i an .
31,400 Administration in a & Business academic  /research |1, The age is
relevant management position equivalent to relaxable for
related discipline or Manfigement, that of  Assistant SC/ST
first class in Two | Banking & Insurance, Professor  in a candidates
year full time PGDM | Business Administration, University/ College / upto 5 years
declared equivalent | Business Analytics, accredited  research and for OBC
by  AlU/Accredited | Business Data Analytics, institutions/  industry candidates
. Business Law, years shall be post in respect of
OR Bustness Management, Fib.D)- experiesice. gc;n::;s for
First  class  or | Business Policy & Strategle | 1) oase of research them
equivalent in | Management, experience, good respectively.
M.  Tech./Master’s | Commerce, academicrecord and | 2. Relaxable for
Degree in relevant | Computer Aided books/research paper Government
branch. Management, publications/IPR/paten Servarnis upto
o Computer Applications, ts record shall be 5 yews in
OR Computer Englneering & required as deemed fit ac.cordance
. Applications by the expert members }wth ) the
First class Graduate | ~P - of the selection instructions
and  professionally | Computer Engineering, committee, or orders
qualified Charted | Computer Science & issued by the
Accountant/Cost & | Englneering, If the experience in Central
Works Computer Science & industry is considered, Government
Accountant/Company | |nformation Technology, the same shall be at 3. Relaxable for
Secretary of the Computer Science & mar_lagcrlal fevel ' teachers  of
concerned  statutory Technolo equivalent to Assistant government
bodies, et 8y Professor with active funded
Computer Science and participation record in institutions of
Systems Englneering, devising/designing, higher
[I. Qualifications as | Computer Science, planning, executing, education for
abave with PhD or | Computer Technology & analyzing, quality 5 years.
equivalent, in | Applications, control, innovating, 4. Age relixable
relevant branch. Computer Technolagy, training, technical for the PWD
- | books/rescarch paper | category
Page 10of 3




Notes

Il At least

total 6

research publications

in  SCI
UGC/AICTE
approved
Jjournals,

journals/

list

Data Analytics,

Data Science,

Decision Science,

E Commerce,

Economics,

Engineering Management,
Finance & Control,
Finance,

Financial Management,
Financial Markets,
Global Business
Operation,

Human Resource
Development,

Human Resource
Management,

Industrial Engineering,
Industrial Management,
Information System,
Information Technology &
Engineering,

Information Technoiogy,
International Business,
Knowledge Engineering,
Knowledge Management,
Knowledge Science,
Management Science,
Marketing Management,
Operations Research,
Organizational
Development,

Personal Management &
Industrial Relation,
Psychology,

Quality Engineering &
Management,

Sales & Marketing
Management,

Software Engineering,
Software Systems,
Software Technology,
Statistics,

Strategic Management,
Technology Management

publications/IPR/paten
ts, etc., as deemed fit
by the expert members
of the Selection
committee.

candidates in
accordance
with the
instruction/
orders issued
by the central
government
/GNCT from
time to time,

B B
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Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.

M.Se, (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent,

Selection Committee, may in cases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academic achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel.

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of 10.
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DELHI TECHNOLOGICAL UNIVERSITY

Established by Govt. of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)
SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042
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PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF ASSOCIATE PROFESSOR IN THE DISCIPLINES
OF MECHANICAL ENGINEERING, PRODUCTION ENGINERING, INDUSTRIAL
ENGINERING AND AUTOMOBILE ENGINEERING.

Designation, Essential Qualifications | Relevant Branch Experience Age Limit
Pay Matrix -
Level & Entry
Pay
Associate [. B.E/B.Tech. and | Advanced Computer Aided A minimum of 8 years | 50 years
Professor M.E/ M.Tech. in | Design, of experience of
Level-13 Al relevant branch with | Advanced Design & teaching and /or | ‘Relaxations’
Entry Pay - 1% class or equivalent | Manufacturing, research in an
1,31,400 either in B.E./B.Tech. | Advanced Manufacturing & academic  /research | 1. The age is
or ME./ M.Tech, | Mechanical Systems Design, position equivalent to relaxable for
from a recognized | Advanced Manufacturing that of  Assistant SC/ST
University. Systems, Professor in a candidates
Advanced Manufacturing University/ College / upto 5 years
‘OR’ Technology, accredited research and for OBC
Advanced Materials institutions/  industry candidates
1* class or equivalent | Technology, out of which at least 2 upto 3 years
in B.E./B.Tech. in | Aerodynamics & Propulsion, | years shall be post in respect of
relevant branch and | Aeronautical Engineering, Ph.D. experience. vacancies
Ph.D. in relevant | Aerospace Engineering, reserved for
branch  from  a | Aircraft Maintenance In case of research them
recognized Engineering, experience, good respectively.
University. Automated Manufacturing academic record and [ 2. Relaxable
System, books/research  paper for
11. Qualifications as | Automation & Robotics, publications/IPR/paten Government
above with PhD or | Automobile Engineering, ts record shall be Servants
equivalent, in relevant | Automotive Technology, required as deemed fit upto 5 years
branch. CAD/CAM Engineering, by the expert members in
CAD/CAM/CAE, of the  selection accordance
Il At least total 6 | CAD-CAM & Automation, committee. with the
research publications | Computational Analysis in instructions
in  SCI  journals/ | Mechanical Mechanics, If the experience in or  orders
UGC/AICTE Computational Design, industry is considered, issued by
approved list | Computational Mechanics the same shall be at the Central
journals, (Mechanical Engineering), managerial level Government
Computer Aided Design & equivalent to Assistant ;
Manufacturing, Professor with active | 3. Relaxable
Computer Aided Design participation record in for teachers
Manufacture & Automation, devising/design  ing, of
Computer Integrated Design & | planning,  executing, government
Manufacturing, analyzing, quality funded
Design & Manufacturing, control,  innovating, institutions
Design & Production training, technical of  higher
Engincering, books/research  paper education
| Design & Thermal publications/[PR/paten for 5 years.
[ | Enginecring, ts, ele., as deemed fit

—_— — Page 1 of 5
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Design Engineering,
Design of Mechanical
Equipment,

Design of Mechanical
Systems,

Dynamics & Control,

Energy & Environmental
Management,

Energy Engineering,
Energy Engineering
Management,

Energy Management,
Energy Materials,
Energy Systems,

Energy Systems &
Management,

Energy Systems Engineering,
Energy Technology,
Fluid Mechanics/ Solid
Mechanics,

Fluids & Thermal
Engineering,

Foundry Engineering,
Fracture Mechanics,
Fuel & Combustion,

Qas Turbine Technology,
Heat Power & Thermal
Engineering,

Heat Power Engineering,
Heat Ventilation & Air
conditioning,

Hydraulics Engineeting,
Industrial & Production
Engineering,

Industrial Automation &
Robotics,

Industrial Design,
Industrial Engineering,
Industrial Engineering &
Management,

Industrial Metallurgy,
Itdustrial Production
Engineering,

Industrial Refrigeration &
Cryogenics,

industrial Safety &

} Engincering,

Industrial Tribology &
Muintenance Management,
Internal Combustion &
Automaobiles,

Internal Combustion

i lingincering,

fntemal Combustion Eagines
& Toebo Machinery,

by the expert members | 4.
of the Selection
committee,

Age
relaxable for
the PWD
category
candidates
in
accordance
with the
instruction/
orders

issued by
the central
government
/GNCT from
time to time.
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Machine Design,

Machine Design & Robotics,
Machine Engineering,
Maintenance Engineering,
Manufacturing Engineering,
Manufacturing Engineering &
Automation,

Manufacturing Engineering &
Management,
Manufacturing Engineering &
Technology,

Manufacturing Process,
Manufacturing Process &
Automation Engineering,
Manufacturing Science &
Engineering,

Manufacturing Systems &
Management,
Manufacturing Technology,
Marine Engineering,
Material Science &
Engineering,

Material Science &
Technology,

Materials Engineering,
Materials Science Technology,
Mechanical & Automation
Engineering,

Mechanical Engineering,
Mechanical Engineering
{Automobile), .
Mechanical Engineering
{Industry Integrated),
Mechanical Engineering
(Production),

Mechanical Engineering
{Repair & Maintenance),
Mechanical Engineering
Design,

Mechanical System Design,
Mechatronics, :
Metallurgical & Materials
Engineering,

Metallurgical Engineering,
Metalturgy,

Metallurgy & Material
Technology,

Mining Engineering,
Nuclear Engineering,
Nuclear Science &
Technology,

Power & Encrgy Engineering,
Power & Industrial Drives,
Power Engincering,

Power Plant Engineering &

| Energy Management,

16— & —
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Process Metal| urgy,
Product Design,

Product Design & Commerce,
Product Design &
Development,

Product Design &
Manufacturing,

Production & Industrial
Eng‘incering,

Production Engineering,
Production Engineering
System Technology,
Production Technology,
Production Technology &
Management,

Project Management,
Propulsion Engineering,
Quality Engineering &
Management,

Refrigeration & Air
Conditioning,

Reliability Engineering,
Renewable Energy,
Renewable Energy
Technology,

Robotics & Mechatronics,
Solid Mechanics,

System Technology,
Thermal & Fluid Engineering,
‘Thermal Engineering,
Thermal Power Engineering,
Thermal Science,

‘Thermai Science & Energy
Systems,

Thermal Science &
Engineering,

Thermal Systems & Design,
Tool & Die Engineering,
Tool Design,

Tool Engineering,

Turbo — Machines,

Virtual Prototyping & Digital
Manufacturing,

Welding Engineering,
Welding Technology.

Notes ¢

1.

-.-ﬁ-"—}.-'bd

Any deviation in the nomenclature of the relevant branches as mentjoned above may aiso be
considered by the University.

AMUYIETE qualifications in relevant branches mentioned in the RR are also eligible,

B3.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent,

M.Se. (Engineering), M.J:., M.Tcch, M.S. shall be considered as equivalent.

Selection Connvittee, may in cases of exeeptional meril, recommend additional increments in case of
higher qualifications, experience and acidemic achicvements by the candidates.

e ———
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6. Persons already in employment in Government Department/Autonomous Bodies/Universities under
Central/State Government should apply through proper channel.

7. Ifaclass/division is not awarded, minimum of 60% marks in aggregate shall be considered equivalent
to first class/division. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Point Average will be converted into equivalent marks by multiplying the CGPA by a factor of [0.
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DELHI TECHNOLOGICAL UNIVERSITY

Established by Govt. of Delhi vide Act 6 of 2009

AW |

“DeL TECH (Formerly Delhi College of Engineering)
3@}/ SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042
‘M

PAY C;&LE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT
AND RELAXATIONS FOR THE POST OF ASSISTANT PROFESSOR IN THE
DISCIPLINES OF DESIGN

Designation, Pay | Essential Qualifications Relevant Branch | Age Limit
Matrix Level &
Entry Pay
Assistant . B.Des. andM.Des. with 1% class s 35 years
Professor Level- or equivalent either in B.Des.
10 orM.Des. from a recognized ‘Relaxations’
Entry Pay - University
57,700/- OR 1. The age is relaxable for
B.E./B.Tech. andM.Des. with 1 SC/ST) candidates upto 3
class or equivalent -either in years and upto 3 years for
B.E./B.Tech. or in M.Des. from a OBC candidates in respect
recognized University of vacancies reserved for
OR them
B.Arch. and M.Arch. with I* class 2. Relaxable for Govemment
or equivalent either in B.Arch. or Servants upto 5 years in
in M.Arch. from a recognized accordance  with  the
University instruction or  orders
OR issued by the Central
75% or equivalent in B.Des. and Government
Ph.D. in the areas of Design from a 3. Relaxable for teachers of
recognized University government funded
OR institutions of  higher
Graduation in any branch and education for 5 years.
Master of Fine Arts (MFA)YMaster 4. Age relaxable for the
of Visual Arts (MVA) with first PWD category candidates
class either in Graduation or in accordance with the
MFA/MVA from a recognized instructiory orders issued
University, by the central government
II. Minimum two (2) years of /GNCT from time to tirne
professional design experience in
industry/ research organization/
design studios.
Notes :

[. Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University,

PN

AMIE/IETE qualifications in relevant branches mentloned In the RR ate also ellgible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be consideted as equivalent.

Sclection Commillee, may in cases of exceptional merit, recommend additional increments in

casc of higher qualifications, experience and academic achievements by the candidates.

————
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6.

7.

Persons already in employment in Government Department/Autonomous Bodies/Universities
under Central/State Government should apply through proper channel. . B

The University shall conduct a screening test for short listing of candidates. The shortlisted
candidates will make a presentation before a committee in the concerned departiment and
other invitees of DTU, prior to appearing before the Selection Committee. _
If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class/division. If a Grade Point in 10 point scale system is adopted the
Cumulative Grade Point Average will be converted into equivalent marks by multiplying the
CGPA by a factor of 10. '
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DELHI TECHNOLOGICAL UNIVERSITY
Established by Govt. of Delhi vide Act 6 of 2009

(FORMERLY DELHI COLLEGE OF ENGINEERING)
BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE
LIMIT AND RELAXATIONS FOR THE POST OF ASSISTANT PROFESSOR IN
THE DISCIPLINE OF MANAGEMENT

Designation, Essential Qualifications Relevant Branch Age Limit

Pay Matrix

Level & Entry

Pay

Assistant I, First class  Master’s | Account & Finance, 35 years

Professor degree  in  Business Accountancy,

Level-10 Management Accounts, _ ‘Relaxations’

Entry Pay - Administration or first Agricultural Economics &

57.700/- . Business Management, .
c-lass in Two year full Banking & Insurance, 1. The age Is
time PGDM declared | Buginess Administration, relaxable  for
equivalent by | Business Analytics, SC/ g?
AlU/Accredited by the | Business Data Analytics, g oS upto
AICTE/UGC. Business Economics, ; years ?n ggtg

Business Law, y:la_las OF 28
‘OR’ Business Management, candidates ";.
. . Business Policy & Strategic respect‘ .0
First class in M. Management, vacancies
Tech,/M.E. in relevant | Commerce, rﬁserved for
branch. Computer Aided Management, them.
Computer Applications, 2. Relaxable ~ for
‘OR’ Computer Engineering & Government
) Applications Servants upto 3
First class  Master's | 2PP I years in
d i rel ¢ branch Computer Engineering, 4 ith
egree in relevant branc Computer Science & accor .ance \?\{lt
Engineering, the mstr}lctlon
‘OR’ Computer Science & Information gr orfcliers éssuedl
First class Graduate and | Technology, Gy the Centra
professionally  qualified | Computer Science & overament
Charted Accountant/Cost | Technology,
Computer Science and Systems | > Relaxable  for
& Works Engineering teachers of
Accountant/Company Computer Science, %overgment
Secretary of  the | Computer Technology & funded
concerned statutory | Applications, institutions ~ of
bodies. Computer Technology, ?'g';” education
Il. Two years of | Data Analytics, Or 2 years.

professional  experience
after acquiring the above

Data Science,
Decision Science,
E Commerce,

4, Age relaxable for

the PWD category

mentioned  degrees  of Economics. candidates in
nefor'e desre accordance  wvith
Master's degree. I: n;:,mu,rm}: Mdnagcmcnl 1‘. .
- ] the  instruclion/
— Pagie 1of 2
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Finance & Control,

otders issued by

Finance, the central

Financial Management, government

Financial Markets, /GNCT from time
to time

Global Business Operation,
Human Resource Development,
Human Resource Management,
Industrial Engineering,
Industrial Management,
Information System,
Information Technology &
Engineering,

Information Technology,
International Business,
Knowledge Engineering,
Knowledge Management,
Knowledge Science,
Management Science,
Marketing Management,
Operations Research,
Organizational Development,
Personal Management &
Industrial Relation,
Psychology,

Quality Engineering &
Management,

Sales & Marketing Management,
Software Engineering,
Software Systems,

Software Technology,
Statistics,

Strategic Management,
Technology Management

Notes :

Lo L

L

Any deviation in the nomenclature of the relevant branches or degrees as mentioned above
may also be considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.

M.Sc. (Engineering), M.E., M. Tech, M.S. shall be considered as equivalent,

Selection Committee, may in cases of exceptional merit, recommend additional incremtents in
case of higher qualifications, experience and academic achievements by the candidates.
Persons already in employment in Government Department/Autonomous Bodies/Universities
under Central/State Government should apply through proper channel,

The University shall conduct a screening test for short listing of candidates. The shortlisted
candidates will make a presentation before a committee in the concerned department and
other invitees of DTU, prior to appearing before the Selection Committee.

If a class/division is nol awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class/division. If a Grade Point in [0 point scale system is adopted the
Cumulative Grade Point Average will be converted into equivalent marks by multiplying the
CGPA by a factor of 10,

. :gl-( — g H Py tpf 2
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University to prepare and publie
pertcdicals and  puhlishers
screening/sefection commiltecs w

publications.

» The API for joint publications will have 1o be ¢al
the tota] score for the reley
lirst/Principal author

~ would be uugmented as follows: (i) indexed journals - by
impact factor between | and 2 by 10 points; (i
and 5 by 15 points; (

share equally 40% of the points.

I'idt

i assess and verify the categnrization and scores of

tulated in the following manner; Of
ant category of publication by the concermned teacher, the
and the correspanding author/supervisor/mentor of the teacher
would share equally total score, il the number of authors
authors would share equally 60

these Regulations and the
iz¢ within six months subject-wise lists of joumals.
nder categnries 11lA and B.

arc more, then the first wo
% of the total peints and the remaining authors wnyld

f-\_nw'ﬂ Lot )"\

?poﬁ(?(i_i} papers with |
papers with impact factor hetween 2 |
iv) papers with impact factor hetween S and 10 by 25 poines |

published ia the form of Proceedings, |

A Ifa paper presenied in Conference/Seminar is
the points would acerue for the publication (U {a)) and not under presentation (1t
' (e)(13)).
{ Noles : 1. tChs ineumbent an the Caordination Committee proposed in

such  time,

f

e

TABLE - 11 (A)

MINIMUM APIs AS PROVIDED IN TABLE I

| TO BE ATPLIED FOR THE PROMOTIDN OF TEACHERS UNDER CAREXR ADVANCEMENT
- SCHEME (CAS) IN UNIVERSITY DEPARTMENTS, AND WEIGHTAGES FOR EXPERT

ASSESSMENT
Assistant i Assistant Assisiant " Assoeiate Professor
i Professor/ Professor/ Professor Professor (Stage 8)
equivalent equivalent {Stage 3) o (Stage 9) o to  Professor
eadres : cadres: Associate P rofcessor/ (Stage
i (8tage | to|(Stage I' to. Professor/ cquivalent 6)
S¢oge Stage 3) equivalen! cadres (Stage
2) ¢adres 5 '
amely & - (Stage d) L. b 2 = o
_I—_'Teaching- 75/Y ear 75/Year 75 ear 75/Y car 75 Year
| lcamming,
Evaluation
Related
Activitics
; (category 1) s 14 n o
N | Co~ 157Y ear 15/Yvar i5/Year 15/ Year 15/Year
curricular, L
Extension
and . =
Profession
related v
achivities
(Categury |
IR, L |

ey Ghde
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Note : For Universities fur which Sixth PRC Awards are applicable, Stages 1,2, 3, 4, 3 and 6 corespond to

seales with AGP of Rs.6000, 7000. K004 9000, 10000

w286 G7f12-15

ST i IR HIFA 3] R - ey
W‘ | Minimum [O0Y ear 100/ car | 100/ Year J00Year [ 100/Year
. ’Ioml ‘ |
'average |
annual ' '
Score under [ ' "
Categorics { [
IV | Research 10 Y car 20/Year [ 30/Year | 40/Y ear S0/Y ear T
| and (40/assessment | (100/2ssessmem {90/assessment {120/ ssessment (500/assessment
I Academic period) Period) perind) pertod) pueriod)
Contribution | .
(Caregory
‘ )

Vo | Expert Screening Sereening Selection Selecrion Expert ]
Assessment | Committee | Comminee [ Commitiee Comminee Committee
Svstem

Percentage No o separate | No separale | 3U% -1 50% 50% -
Distribution  paints. paints. Contribution | Contribution o | Contribution 1o
of Screening Sercening | 0 Research Research | Research
Weightage | committee 10 | committee w!50% -1 30 % - 50 Y% -
Points in the | verify verify APl Assessment of | Assessment  of Performance
Expert APl scores scores domain domain Cevaluation  and
Agsessment knonwwledge knowicdge and * other credential
{Tuta) i and  teaching 1eaching i by refomal
weightage = practices, practices. 20 % ! procedure
100. 20 % - | - Interview '

Minimum Imerview performance
required for performance
promotian 15
- 50) N —— 1l

and 12000 respectively
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TABLE -11 (B) '

Gl
_‘|_ _—
|
|

- TO BE APPLIED FOR THE PROMOTION OF TEA CHERS, IN COLLEGES (UG AND
PG} UNDER CAREER ADVANCEMENT SCHEME (CAS) AND WEIGHTAGES FOR
EXPERT ASSESSMENT

| Assistant ~ Assistant [ Assisfant Assoeiafe
Professar/  Professor/ | Professor Professor to
g ~eguivalent [ eguivalent | (Stage 3) to | Prakssor |
¢ “erdrey eadres ; Associate Pramotionia
i Stage 1 to|Stage 2 10| Professor | Calteges (Stage |
Stage 2 Stage 3 equivalent . ) as per ’
(- I | cadre (Stage 4) assigned posts
I | Teaching - | 75/Year L 75/Y ear 75/Y ear 75/ ear
learning, - 5
Fvaluation
Related Aetivities | i
(categnry 1) B ’ o _ !
It | Co-eurrienlar. CESYear i 15/Year 15/Year 1S/Year
Extensinn  and ! i
Profession related | |
dctvifles
(Categnry 11} |’ :
i . |
[ Minimum  total | 100/Year ' 100/Y ear 100/Y ear [00/Year
: average  annual ' '
i ! Score under i ;
Categories | and !
1y ! '
I 3
IV Research  and | S/Year 10/Y eay 15/Year [ 20/Year
© Aeademie | (20/assessmeet | (50/assessment (43/assessment | (60/assessment
Cratsibutian i perind) [ period) perind) perind)
(Category Iit)
Expert "'Scrct:ning Screening Selegtion Selectinn
Assessment : Cnmmittee Committee | Commitice Committee
System :
V | Perccniage No  scparate | No  separate | 20% -1 30%
Distributinn ~ of | points. points. Contsibution to | Cantribution  to
Weightage Points | Screening Screening Research 60% - | Research, 50 % -
' in  the Experl | ¢omminee 1o committec (o ! Assessment of Assessment  of
Assessment vesity APl | verify APl | domuin dnmain
(Total ' scores seores knowledge and | knowledge  and
weightage = 100, | - teaching | teaching |
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j ! Minimem T

. , \ ‘ !
| required tor | | - Interview | - Interview
| pramotion is §0) ' | performance perforinance

|

*

Teachers may score [0 Faints from  efther Cutegory | or Ca tegory Tl to achieve the

minimum score required under Category i + |1,

JNote : For Universities for which Sixth PRC Awards are applicable, Stages 1, 2. 3. 4 and 3

.

carrespond to scales with AGP of Rs.6000, 7000. 8000, %000 and 10000 respecti vely

—_—_— . e —— e

- Explanatory note for Tables I (A) and 11 (B)

- S Al Universities ¢ Colleges will set up verifable systems for the AP related information
required in these tables within THREE months of notification of these Regulations, They
will have (o be documented and collated annually by the Intemal Quality Assessment cells

[ {IQACS) of the Universities ¢ Colleges for follow up by the Universities / College
authorities. In order (o facititate this process, all teachers shall submit the duly filled-in

Performance Bused Appraisal System (PBAS) proforma to the IQAC annually.

[

However, in order 1o remedy the difficulties of cnllecting retrospective information nd o
| facilitate the implementation of these Regulations fram 31-12-2010 in the CAS Promotion,
: the APl hased PRAS wi]] he progressively and prospectively rolled qut.

1
- 3. | Accordingly, the PRAS based on the API scores of categories 1 and 17 as mentioned in these |
tables is 10 be implemented for one year. ininally bascd on the existing systems in
L niversities / Calleges, if any for one vear only with the minimum average scores as
depicted in Vable | (2} and I (h). This annualized APl seorcs can then be compounded
progressively as und when the teacher becomes eligihle for CAS promation to the next
| cudre. Thus, if a teacher iy eligible for CAS promotion in 2011 one year AR scores for
2009-0¢ wlone wilt be required for ussessment. In case of a teacher becoming for CAS
promotion in 2032, two yeurs average of APl scores for these categories will be required Tor
asscssment and $o on leading progressively for the complete ussessment peciod,

4. | As shown i table 11, the aggregale minimum API score required can be camed from any of

||' the two broad calegories, sabject 10 the minimum prescribed in each calegory, This will

" provide for due welghtage 1o teachers who contribute additionally through any of the

componemts siven in Categorics | and 11, akso for the differing nature of contributions
possible in different institutional senings. .

5. For Category Ti" (research and academie contributions). maintenance of past record is done
on a normal basis by teachers and hence no difficuley is envisuged in upplying the API
s scores for this category fur the entire assessment period. In this Category. an agpregate |
minimum score is required for promotion over euch stage. Altematively, 4 teaeher shouid .
acquire the required minimum AZETCLAIL STOTE OVUT Twe previous stages, taken together,

6. I-C‘faﬁd_i-dbtgg should offer themselves for assessment for p?umulion. il they fulfi)l the
minimum AP seores indicated in Tables 1 and i, by subminting an application and the
required proforma, They tun do so three months before the due date, if they consider

themseives cligible, Cundidaies who do not consider themselves efigible, can alsq applvata

later date.

— s ]
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ing the pay scales
e Level Technical

The GO of NCT of Delhl has considereé sl
and other service conditlons of the ted hers nd other ell;;,wb[el stf th;gfoiigarrt e sl
|nstitutions and Delhl TachnolchcaéUnweirsity :l%dTE)thveideo::Lron;mcauon pa T 2 20 °
India council of Technical ducation o -
E;t::il 05;‘03!2010 p plished in ihe Gazette of India v . 70, P 11| Section 4 dated mMarch jl3,d_201~r;
and has decidsd vide cabinet decision NG 669 cated 12/07/2010 to impiement the revise pay

e conditions for under mentiotned categories of e loyees of Degree Level

( University a8 per {ollowing details

scales and ©
'_i'echnical ynstitutio
Colleges namely.

1, General:
| be no changeé in

aspect of tgachers in University and
nd Professors. However, there shal

| at various levels.

iy There ghall be only three designations in T
Assoclate professors @

pssistant Professors.

the present designation in respect of Library personne

(i)No one shall be eligible to be appolinted, prornoted or designated as Professor. unless shelhe
dernic conditions &8 lald down by-the AICTE from time o

possess @ ph. D. And satisfied other acé
time. This shall however, not affect those who are already designated as Professors.

\eachers and equivalent posillons in Technical Institutions. shall be fixed according
nds of Rs.15600-39100 and Re.37400-67000 with appropriate

tions in two pay ba

de Pay" (AGP in short). Each Pay Band shall have ditferent stages of Academic
Graqe Pay which shall ensure that teachers and other equivalent cadres covered under this
scheme, subject 10 other conditions of eligibility being satisfied have several opportunities for

upward movement during thelr career.

(I:;dPoTt-s :é P.rolgss?rs shalt be f:realed in undergraduate (UG) Institutions a8 well as in pos

?n . US ; E; ol-le) l_ﬁstlt:l:lons. .T.he. ratio of Professors 0 Associate Professors t0 Assistant Professor

e feseos angz:q:: tt’e in the ratlo ordinarily of 1:2:6. The ratio of Professors 10 Associall
srant Professors in a PG college shall be in the ratio ordinarily of 1:2.

(Vr) P 0{:‘5 Of‘ 11‘ 18 pOStSﬂOI P“ I‘iOfiB“SSOlS ihi ilechnical Institutions shall be in the higher acadellli
] e P escribed bytha AIC Easa i
g ade pay © Rs. 12000 w h elig bility cof ditions to b" ) pr | pphcable

—84 — ﬁ o

(i}ii) The pay of

to their designa
"academic Grad



7. AGE OF SUPERANNUATION:
The age of superennualion for teachers in Degree Level, Techpical Insitullons _has .been

__gnmﬁ_@fﬁjﬁlﬁééé Invelved In classroom teaching ln order ta sltract eligible
—_people to tm&iﬁmﬁ coreer and (o rataln, 1@ag_[]ﬂ[ﬁ_-[[@ﬂﬂdﬂﬂ_f_pr_,@lﬂdgﬂuﬂr.D_QﬂQ_q-r__Wh_Q{Q,ai_lﬂ_ﬁ_[_e

s no shortage in the category of librarlans who aren't.Involyed In slasareon toaching, the increaso
-in_the age of syperannuation from present 62 years;shall nol bevayallable (o {he

(i) Subject to the availability of vacant position and fitness, teachers shall also bs resmployed un

contract appointment beyond the age of 65 years upto the age of 70 years. Reemployment
beyond the age of superannuation shall howsver, be done selectively for a limited period of three
years l.e the first instance and another further psriod of two years purely on the basis of merit,
éxperience, area of speclalization and peer group review and only against available vacant

pasitions without affecting selection or promotion prospects of sligible teachers.

(iii) Whereas the enhancement the age of superannuation for teachers engaged in class room
aching is intended to attract sligible periods to a career in teaching and to meet the shortage of

teachers by retaining teachers'in service for a longer period.
8. PENSION, FAMILY PENSION, GRATUITY, ENCASHMENT OF LEAVE, EX-GRATIA

COMPENSATION AND PROVIDENT FUND:

As regards the revision of Pension, Family Pension, Gratuity and Encashment of Leave, additional
quantum of pension to senior pensioners, Ex-gratia Compansation and Provident Fund to the
teachers and equivalent cadres governed by All India Councll for Technlcal Education shall be as
applicable to the teachers and other equivalent cadres of GovernrnanVGovernme_nt aided Degree

Level Technlcal Institutes under the control of this department.

S, KPPLICABILITY OF THE SCHEME:

The Scheme shall be applicable to the teachers and other equivalent cadres of Government
Degree Level Technical Institutions/Government Alded Degree Level Technical Institutions. This
Scheme does not extend to the posts of professionals like System Analysts, Senior Analysts,
Research Officers etc. who shail be treated at par with similarly qualified personnel in research/

sclentific organ!zat[qns.
10. GRANT FOR PROFESSIONAL DEVELOPMENT:

(DNew faculty in turns may be given a onetime start-up grant of Rs. 2 lakh for purchase of
computers, teaching materials including books, research alds and office furnishing etc. existing
teachers may also be provided incentive grant upto Rs. 2 lakh for purchase of computers Iincluding
grants for up-gradation or purchase of a new computer (especially for those who have avalled
such facilities on earfier occasions) teaching materlal including books and fesearch aids.

(iDAll teachers may be given a grant upto Rs.2 lakhon reimbursement bases for a pel'i?d qf 3 Yﬁifsf
towards acquiring the membership of professional societies and for pariicipating in nationa
international conferences !/ workshops stc. 1/ .
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NOTIFICATION
New Delhi, the Ist March, 2019

AICTE REGULATIONS ON PAY SCALES, SERVICE CONDITIONS AND MINIMUM
QUALIFICATIONS FOR THE APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF
SUCH AS LIBRARY, PHYSICAL EDUCATION AND TRAINING & PLACEMENT PERSONNEL
IN TECHNICAL INSTITUTIONS AND MEASURES FOR THE MAINTENANCE OF STANDARDS
IN TECHNICAL EDUCATION — (DEGREE) REGULATION, 2019.

F. No. 61-1/RIFD/7™ CPC/2016-17—In exercise of the powers conferred under sub-section (1) of
Section 23 read with Section 10(g), (h) and (i} of the All India Council for Technical Education Act, 1987 132
of 1987) and after approval of the Government of India vide No. 1 - 37 /2016 — TS 11, Dated 18" January.
2019 followed by letters of even No. dated 29" January, 2019 and 2" February, 2019, the All India Council
for Technical Education makes the following regulations: namely: | |

1.0 Short Title, Application and Commencement

1.1 Short Title

These regulations may be called the All India Council for Technical Education Pay Scales. Service
Conditions and Minimum Qualifications for Appointment of Teachers and Other Academic Staff such
as Library. Physical Education and Training & Placement Personnel in Technical Institutions and
Meausures for the Maintenance of Standards in Technical Education — (Degree) Regulation. 2019.
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Grant for Professional Development

Al teachers may be given i grant up o Rs 75.0004- per year un & reimburseient hasis, which iy b
perautied o he aceumuated up to 3 years towards acquiring the membe ship of Frofessional Suciehies
and for participating in national / international conlerences/workshops cle.

2.19  Consullancy

(i) Consullancy work may be underiaken by imembers of the facully 10 generale resources. either [or
institutions ot [or themselves.

(1) Not anly the lacully members should be encouraged to undertake consultancy work. bul also @i
appropriate environment be created by the stile governments / managements of institutions 10
facilitate facuity members 10 undertake such work.

Suitable parameters for sharing the aeneraled resources between the institution and individual
facully member may be cvolved and adopted by the universitics and  institutiuns where
consuliancy work is underiaken by facully members.

(i

—

(iv) “The facully members enguged in consultancy/ industry interaction / research / start-up actw‘mca !
community services may be aliowed some adjusiment in {eaching time table without
compromising (heir teaching engagement hours.

220 Sabhatical Leave for faculty

o encouragd interface belween technical education and industry. e facully members shall be
crtitted 1o sabbaticul leave of six months Tor working in industry / professtonal development. subject
(© the condition that the faculty has @ \caching experience of misimum five years. Such leave.
however, shall be available 1o 8 teacher only twice in his / her teaching career.

2.21  Start-up

Presently. the institutions are ranked based un academic performance and placement of students. In
[uture. it may also be based on @ number of sta':r.t-ups and entreprencurs created by the insutule.
Therefore. technology incubation centres shall be established and frequent interaclions between
entrepreneurs / industrialists / alumai and students shall be arranged for motivating students Lo initiate
slart-up.

223 Incentives tor Phy DL and other Higher Qualificalivn

(i) Five non-compounded advince increments shall be admissible ai the eniry Jevel of i reeruilee as
. Assistant Profussor possessing a Ph.D. awagded in a relevany discipline by the recognized
University following the due process of admission test. course work and external evaluation us
preseribed by the UGC or the admission process adopted by ihe institutes established under the
Act of Parliament or students having valid GATE 7 GPAT score for admission to Ph.D. or
qudents selected for Ph.D. program under National Docioral Fellowship program of AICTE /
Prime Minister's Research Fellowship program,

i} Those possessing Post-graduate degree in M.Tech. { M. Arch. / M. Plan. / M. EJ M. Pharm. / M.

Dex. / M. S, ete. rccuglnizcd by the relevant statwory body / council shall be entitied totwo non-
compounded advance increments at the entry level.

(i) 'l‘e:!(_:hcrs who complete their Ph.D. degree while in service as Assistant Professor shall be
cnn}led 10 1h|:ee non-compounded increments fixed at increment apphicable ul cr;lry 'Icw:i as
Assistant Professor only il such Ph.D. is in a relevant discipline of the discipline of employment
and has been awarded by a recognized University following the due process of adrnission test.
couTse _wm:k and extemal evaluation as preseribed by the UGC or the udmia;;nn pr.ut.'c*;*a adopted
by the insnuutes gslahlishcd under the Act of Parliament or students h:win’-r‘ ‘Wt“(l CiA'l;I.i} GPAY
seore for admission to Ph.D. or sludents selected for Ph.D. program und::rc()ual'll  Improverment
Program (QIPY 7 Teacher Research Fellow ship (TRE). - a2k

223 Sttotery Reservation

\I}\Ilw 5'.:Illlll1|"\_ PURCTVILION lJU[iC)‘ for recruittent and [JI'I)II'IUtiun of SC ST ORC 7 [.13C 7 PWI
smen candidites must be adhered 10 ax per the central / respective state / UT governimen! cules.

—_—
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DELHI TECHNOLOGICAL UNIVERSITY
NON-DISCLOSURE AGREEMENT

This Non-Disclosure Agreement (hereinafter, the “Agreement” is entered into on
this [.] day of [.], 20[.] (hereinafter, the “Effective Date™)

BY AND BETWEEN

Name: Delhi Technological University (DTU)
Address; Bawana Road, Delhi - 110042
Represented by:

(hereinafter referred to as the “First Party”, which expression shall, where the
context admits, include its successors and permitted assigns), of the one part;

AND

Name:

Address:
Represented by:

(hereinafter referred to as the “Second Party”, which expression shall, unless
repugnant to the meaning or context hereof, be deemed to include its successors

and permitted assigns); ON THE SECOND PART.

The Party of First and the Second Part are individually referred to as “Party”
individually and collectively referred to as “Parties”.

Whereas the Parties intend to participate in discussions in order to explore a
potential business relationship may share information that is confidential and
proprietary either during the discussions or during the course of the business
relationship, for the purpose of enabling the parties to interact and work
productively (hereinafter referred to as the “Purpose™);

Whereas the Parties desire to protect such Confidential Information and ensure that
it is not disclosed to any third party without the permission of the Party.

-—v-°l‘3——¢}wv



Now, therefore this agreement witnessth and it is hereby agreed by and
between the parties hereto as follows:

1. CONFIDENTIAL INFORMATION

a. For purposes of this Agreement, “Confidential Information” means and
includes all information or material that has or could have commercial value or
other utility in the business in which Parties are engaged and any data or
information that is proprietary to the Parties and not generally known to the public,
whether In tangible or intangible form, whenever and however disclosed,
including, but not limited to:

1. Any Trade Secrets, Trade Knowledge, Proprietary documents, business
plans, process, structure or practices, research ideas, research outputs, innovation
ideas and outputs, design;

. Any marketing strategies, plans, financial information, or projections;
operations, sales estimates, business plans and performance results relating to the
past, present or future business activities of such party, its affiliates, subsidiaries
and affiliated companies;

iii.  Any information related to the cost of project execution or delivery of
service;

iv.  Plans for products or services, and client lists or partner lists;

V. Any algorithm, software, design, process, procedure, formula, source code,
object code, flow charts, databases, improvement, technology or method;

vi.  Any concepts, reports, data, know-how, works-in-progress, designs,
development tools, specifications:

vit.  Any invoices, bills, e-mail communications, mobile text communications,
and any other communication related to the projects, products or services
undertaken by either of the Parties for the other Party or on the behalf of the other
Party or its vendors;

vili.  Any other information that should reasonably be recognized as confidential
information of the other Party.
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b. Confidential Information need not be novel, unique, patentable,
copyrightable or constitute a trade secret in order to be designated Confidential
Information. The Parties acknowledge that the Confidential Information is
proprietary to the other Party, has been developed and obtained through great
efforts by the Party and that Parties regard all of their Confidential Information as
trade secrets.

C. The Parties shall use the Confidential Information solely for and in
connection with the Purpose.

d. Notwithstanding any other provision of this Agreement, the Parties
acknowledge that Confidential Information shall not include any information that:

i, is or becomes legally and publicly available to either Party without breach of
this Agreement;

ii.  was rightfully in the possession of either Party without any obligation of
confidentiality; or

iii.  is disclosed or is required to be disclosed under any relevant law, regulation
or order of court, provided the other Party is given prompt notice of such
requirement or such order and (where possible) provided the opportunity to contest
it, and the scope of such disclosure is limited to the extent possible.

2. NON-DISCLOSURE

a.  The Parties shall use the Confidential Information only for the Purpose and
not disclose any or part or summary or extract of the Confidential Information to
any third party, including third parties affiliated with the other Party, without that
Party’s prior written consent, which prior consent the Party may refuse to give
without assigning any reasons.

b. The Parties shall hold and keep in strictest confidence any and all
Confidential Information and shall treat the Confidential Information with at least
the same degree of care and protection as it would treat its own Confidential
Information.

C. Either Party shall not disclose the sale of materials of the other Party to any
individual/person/any client of the other Party.
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d. Either Party shall not copy or reproduce in any way (including without
limitation, store in any computer or electronic system) any Confidential
Information or any documents containing Confidential Information without the
Party’s prior written consent. The Party shall immediately upon request by the
other Party deliver to the Party owning the Confidential Information that has been
disclosed to the other Party, including all copies (if any) made in terms of these.

e. Either Party shall not commercially/non-commercially use or disclose any
Confidential Information or any materials derived therefrom to any other person or
entity other than persons in the direct employment of the other Party who have a
need to have access to and knowledge of the Confidential Information solely for
the purpose as defined above, and such persons are under similar obligation of
confidentiality and non-disclosure as these presents. In the event that any
employees, agents ot affiliates of either Party disclose or cause to be disclosed the
Confidential Information, that Party shall be liable for such disclosure.

f. The Parties may not disclose Confidential Information to any third party
under any circumstances regardless of whether the third party has executed a Non-
Disclosure Agreement with the Party.

g.  Both Parties agrees to notify the other Party immediately if it learns of any
use or disclosure of the Party's Confidential Information in violation of the terms of
this Agreement.

h. The Parties further acknowledge and agree that no representation or
warranty, express or implied, is or will be made, and no responsibility or liability is
or will be accepted by either Party, or by any of its respective directors, officers,
employees, agents or advisers, as to, or in relation to, the accuracy of completeness
of any Confidential Information made available to the other Party or its advisers; it
is responsible for making its own evaluation of such Confidential Information.

L. During the term of this agreement, either Parties may use the association
with the other Party only towards the purpose as envisaged under their business
association under this Agreement.

] Both the Parties hereby acknowledge, understand and agree that they shall
not approach the clients of the other Party in any manner for whom one Party has
delivered a product or a service on behalf of the other Party, for an existing project
or for any future projects.

— 04—

Dk



3. PUBLICATIONS

Neither Party shall not make news releases, public announcements, give
interviews, issue or publish advertisements or publicise in any other manner
whatsoever in connection with this Agreement, the contents/ provisions thereof,
other information relating to this Agreement, the Purpose, the Confidential
Information or other matter of this Agreement, without the prior written approval
of the other Party. Further, neither Party shall use any photographs/ video/ other
materials belonging or related to the other Party in promotional content through
electronic, print or other mediums.

4. TERM

a. This Agreement shall be effective from the date hereof and all non-
disclosure provisions shall continue to be in force at all times even after the
cessation of the discussions or business relationship between the parties.

b.  Upon any demand made by cither Party, the other Party shall immediately
cease any and all disclosures or uses of Confidential Information, and at the
request of the Party, shall promptly return or destroy all written, graphic or other
tangible forms of the Confidential Information and all copies, abstracts, extracts,
samples, notes or modules or like thereof, in accordance with this clause and
Section 6 of this Agreement. The obligations of the Parties with respect to
disclosure and confidentiality shall continue to be binding and applicable without
limit in point in time except and until such information enters the public domain.

5. TITLE AND PROPRIETARY RIGHTS

a. Notwithstanding the disclosure of any Confidential Information by one Party
to the other Party, the original Party shall retain title and all intellectual property
and proprietary rights in the Confidential Information.

b.  No license under any trademark, patent or copyright, or application for
same, which are now or thereafter may be obtained by the one Party is either

— 97— @P’W



granted or implied by the conveying of Confidential Information, to the other
Party.

C. Neither Party shall conceal, alter, obliterate, mutilate, deface or otherwise
interfere with any trademark, trademark notice, copyright notice, confidentiality
notice or any notice of any other proprietary right of the other Party on any copy of
the Confidential Information, and shall reproduce any such mark or notice on all
copies of such Confidential Information.

d.  Likewise, the other Party shall not add or emboss its own or any other any
mark, symbol or logo on such Confidential Information.

6. RETURN OF CONFIDENTIAL INFORMATION
Upon written demand of the either Party, the other Party shall:
a. Cease using the Confidential Information;

b. Return the Confidential Information and all copies, abstract, extracts,
samples, notes or modules thereof to the Party that makes such demand, within
seven (7) days from receipt of notice; and

C. Upon such return, certify in writing that the other Party has complied with
the obligations set forth in this paragraph.

7. REMEDIES

a. The Parties acknowledge that if either Party fails to comply with any of its
obligations hereunder, the other Party may suffer immediate, irreparable harm for
which monetary damages may not be adequate.

b.  The Parties acknowledge that damages are not a sufficient remedy for the
other Party for any breach of any of the Party’s undertakings herein provided; and
the Parties further acknowledge that the affected Party is entitled to, without
limitation to the other rights guaranteed under this Agreement, to specific
performance or injunctive relief (as appropriate) as one of the remedies for any
breach or threatened breach of those undertakings by the defaulting Party, in
addition to any other remedies available to the affected Party in law or in equity.
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8. ENTIRE AGREEMENT, AMENDMENT AND ASSIGNMENT

This Agreement constitutes the entire agreement between the Parties relating
to the matters discussed herein and /supersedes any and all prior oral discussions
and/or written correspondence or agreements between the Parties. This Agreement
may be amended or modified only with the mutual written consent of the parties,
by way of an addendum. Neither this Agreement nor any right granted hereunder
shall be assignable or otherwise transferable.

S. DISPUTE RESOLUTION

The Parties agree to first mediate any disputes or claims between them in good
faith and resolve the disputes amicably. In the event that mediation fails, any
controversy or claim arising out of or relating to this Agreement or breach of any
duties hereunder shall bc scttled by Intellectual Property Rights Standing
Committee (IPRSC) of DTU. The decision of IPRSC will be final and binding on
Parties.

10. GOVERNING LAW AND JURISDICTION

This Agreement shall be governed by and construed in accordance with the laws of
India. Each party hereby irrevocably submits to the exclusive jurisdiction of the
courts of Delhi, India, for the adjudication of any dispute hereunder or in
connection herewith.

11. MISCELLANEOUS

a. No failure or delay by cither Party in exercising or enforcing any right,
remedy or power hereunder shall operate as a waiver thereof, nor shall any single
or partial exercise or enforcement of any right, remedy or power preclude any
further exercise or enforcement thereof or the exercise or enforcement of any other
right, remedy or power.

b. The failure of either party to enforce its rights under this Agreement at any
time for any period shall not be construed as a waiver of such rights.



c. In the event that any of the provisions of this Agreement shall be held by a
court or other tribunal of competent jurisdiction to be unenforceable, the remaining
portions hereof shall remain in full force and effect.

d.  All obligations respecting the Confidential Information provided hereunder
shall survive any termination of this Agreement.

IN WITNESS WHEREOQF, the Parties hereto have executed these presents the day,
month and year first hereinabove written.

(First Party) (Second Party)
Name: Name:

Designation: Designation:

WITNESSES:

Address:
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List of haspi :
ELA as 1 o i 5
pitals who have given their consent for conducting annual health check-

fﬁclhi Govt. emplovees age 40 vears and above.

Private Hospitals in Pelhi

S.No. | Name of hospitals

I Moolchand hospital, Lajpat Nagar, 111, New Delhi. 4\
2 Tirath Ram Shah Charitable Hospital, Rajpur Road, Delhi-54. |
3. Nazar Kanwar Surana Hospital, 2019-20, Gulabi Bagh, Delhi.

4, R.L.K. Hospital Metro Heart Institute, Naraina Road Opposite Shadipur Depot, New

Delhi
Sanjeevan Medical Centre (P) Ltd, 24, Ansari Road, Daryaganj, New Delhi-110002.

Park Hospital, 12, Chow Khandi, New Delhi-08.

Dr. B.L. Kapoor Memorial Hospital, Pusa Road, New Delhi.
Primus Super Speciality Hospital, Chankya Puri, New Delhi.
Indraprashtha Apollo Hospital, Mathura Road, Sarita Vihar, Delhi-44.
10. | Maharaja Agrasen Hospital, Rohtak Road, Punjabi Bagh, New Delhi-26.
11, Maharaja Agrasen Hospital, Sec-1, Dwarka, New Delhi-75.
12. Sri Balaji Action Medical Institute, FC-34, A-4, Paschim Vihar, Delhi-63.
13. Metro Group of Hospital, X-1, Sector-12, Noida- 201301, UP.

14. Gandhi Hospital, C-50 & 51, Om Vihar, Uttam Nagar, New Delhi-110059.
15. RJ Super Specialty Hospital, Delhi Rohtak Road, Metro Pillar No.808, Bahadurgarh,

Delhj NCR, Haryana-124507.
16. Kalra Hospital SRCNC Pwt. Ltd., Tulsi Dass Kalra Marg, Kirti Nagar, New Delhi-15.

©| o0 m| & v

Delhi Govt, Hospitals

S.No. [ Name of hospitals
1. Baba Sahab Ambedkar Hospital, Sector-6, Rohini, Delhi.

2. Jag Pravesh Chandra Hospital, Near Northem Engineering
Shastri Park, Shahdara, New Delhi, Dethi {10053,

College, Panduk Shila Marg,

Private Hospitals in NCR:

S.No. | Name of hospitals

1. Kailash Hospital & Heart Institute, H
2. Jaypee Hospital, Jaypee Healthcare Pvt.
3. Max Super Speciality Hospital (A unit of Crosslay Remedies Ltd.) W

Gzb.

4, Metro Heart Institute, Sect. 16-A, Faridabad.

3. Felix Hospital (Felix Healthcare Pvt. Ltd.) NH-1, Sector-137, Expressway, Noida-
20130s. '

6. Artemis Hospital, Sector-51, Gurgaon, Haryana-122001.

7. Yashoda Super Speciality Hospital, H-1, Koushambi, Gzb.

8. Yashoda Hospital & Research Centre Lid. III-M, Nehru Nagar, Gzb.

-—JOI-* ﬁ .

-33, Sect.-27, Noida-201301.

Ltd. Wish Town, Sector-128, Noida.
-3, Sect-1, Vaishali,
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GOVT. OF NATIONAL CAPITAL TERRITORY OF DELHI {& ( L
DIRECTORATE GENERAL OF HEALTH SERVICES
17, KARKARDOOMA, DELHI-110032
(DELNI GOVT. EMPLOYELS HEALTH SCHEME)

File No (12YH&FWIDGHS, 4424 —~ 4686 Date; 51 ”l 19

OFFICE MEMORANDUM

The Hon’ble Lientenant Governor, Delhi has approved mandatory “Annual Health Check-up
Scheme™ in respeet Lo all serving employees of GNCT of Dethi aged forty years and above; and
summary of Health Report shall be a part of the Annual Performance Appraisal Report (APAR).

Directorate General of Health Services has empanelled private/govt hospitals, as listed in Annexure-I,
to provide Annual Health Check-up facilities, as per following package rates :-

1. Annual Health Check-up of male employees : Rs.2000/-.
2. Annual Health Check-up of female employees : Rs.2200/-,

The regime of examination and investigations included in Annual Health Check-up are enumerated in
Annexure-ll. -

The hospital will prepare the Healtli Report as per enclosed proforma (Aanexure-Il) and hand over
complete Health Report along with Sutnmary, in-original, to the employee concerned. The employee
will attach the sumsmary of the Health Report with his Annual Performance Appraisal Repost (APAR).

All departments under Govt. of NCT of Delhi are required to make necessary provisions in their
budget under relevant FHead “Medical Treatment” {o meet the expenses with immediate effect.

This is issued with prior approval of Competent Authority.

~ (Dr. Ashok Kumar)
Director General Health'Services

File.No.!(12YH&FW/DGHS/ - . Date:

Copy for information and necessary action to: ‘
1. Chief Secretary, Govt. of NCT of Delhi,

2, Pr. Secy. to Hon'ble Lt. Governor, Govt. of NCT of Delhi.
3. Pr. Secy. (Finance), Govt. of NCT of Delhi.

4. Pr, Secy. (GAD), Govt. of NCT of Delhi.

3. Pr Secy. (Services), Govt. of NCT of Delhi.

6. Pr. Secy. (Law), Govt. of NCT of Delhi.

7. Pr. Secy. (Planning), Govt. of NCT of Delhi.

8. Pr. Secy. (AR), Govt. of NCT of Delhi.

9. Secretary (L.T.), Govt, of NCT of Delhi.

10. Pr. Secretary (Health), Govt. of NCT of Delhi,

I'1. Principal Accounts Officer, Govt. of NCT of Delhi, "A". Vik , ;
12, All HODs, Govt, of NCT of Delhi, R Nﬂ ;Dem"

13. Registrar, Delhi High Court,

14. Controller of Accounts, GNCT of Delhi.
15. Guard Fil,

, 5 o (D, Ashok Kumar)
irector General Health i
& ,0 9 — ‘ Serviceg

Scanned by CamScanner



\e”‘\

ANNEXURE-II

ANNUAL HEALTH CHECK-UP FOR DELHI GOVT. EMPLOYEES AGED 40 YEARS
AND ABOVE

Name : Mr./Mrs./Miss

sex: M[] F [] age 11

Marital status : Marriedi:‘ Unmanied[:I Widow!Widower[:] DivorceeD

Residential address :

Contact No. (R) '(0)} )
E-mail ID

OQffice address :

Medical Card No.

Blood group D:I

History of known conditions (Tick approprite box)

Raised BP Yes |No[ | Ifyes,onRegulartreatment Yed [No[ ] '
DM Ye |Nof[ |  Ifyes,onRegular tl;eatment Yed _No[ ]
THD Ye JNo[ ]  1fyes, on Regular treatment YesDNo ]
Stwoke  Yes| INo[ | Ifyes, on Regular treatment YesI:INo []

CRF Yes:INo D If yes, on Regular Dialysis Yesl:INo |—__|
a . - - I
a0
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Family history of DMD HT I:] Obesiwm
Life-style:
Smoker Yes|:|No I:l If yes, No. per day |:|:|

Ex-smoker ]:]
Y JNo[]

If yes, how many pegs per day

Alcohal

[]
Any alcohlic hepatis in past | Yes[] No [:I
Ve[ JNo[ ]

For more than 20 mts., at least 03 times a week

Regular exercise

General physical examination:

weight [ |Ke.
Pulse [ |/mt

Systemic examination finding :

Height [ |mtrs.
][ |mmHg

-BP[

Years of smoking I:j:]

M|
Temp. I:I °F

RESP. SYSTEM

CVS

ABDOMEN

LOCOMOTOR SYSTEM

-

— 0y —
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DENTAL EXAMBNATION

EYE EXAMINATION A
Distant vision R[] v[__]
Near vision R[] v[__]

Color vision

Tonometry

Fundus examination

Local finding

Disgnosis &
advice

ENT EXAMINATION
Oral cavity

Nose

Threat

Larynx

Diagnosis &
advice

— 0§ —
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GYNECOLOGICAL EXAMINATION
HISTORY

Periods RegularI:] IrregularD since [:|days
Delayedl:] Polymenorrhea l____l LMP. |_—__]days ago

Menstrual flow Normal I:I Scanty [ | Exvessive[j
Discharge P/V NoneD MucoidD PurulcntD ‘Haemorrhagic D
Mass protruding P/V Nonel:] Present l—_—|
Urinary complaints None|:| Present I:]

No. of pregnancies [:l No. of deliverieslj
No. of abortions |:] No. of L8CS I:I

PELVIC EXAMINATION (if indicated)
Local examination

Per vaginum P/V

Per speculum P/S

SURGICAL EXAMINATION

BREAST EXAMINATION  Right Left
Proenceofsay o [ | 1

UROLOGICAL EXAMINATION (for men only)

RECTAL EXAMINATION (for men only)

— 06—
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INVESTIGATION REPORTS

INVENTIGATION REPORT

HABMOGRANM

Haemoglobin

T.L.C.

D.L.C.
Polymorphs
Lytphocytes
Eosinophils
Basophils
Monocytes

Peripheral smear

URINE EXAMINATION
Colour |

Albumin  Absent D TracesD + +H+
Sugar Absent D Tracesl_:I + ++ =+
Microscopic examination

BLOOD SUGAR Fasting [ |mg%

Post-prandial ]:]mg"u

LIPID PROFILE

Total cholesterol
~ HDL cholesterol

LDL cholesterol
VLDL c.holesteml

Triglycerides

—10 7"_" é}:@"""”@"
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@  LIVER FUNCTION TEST
8. Bilirubin {Total)
" 8, Bilirubin (Direct)

S$.G.0.T.
S.G.P.T.

KIDNEY FUNCTION TEST
Blood Urea
8. Creatinine
8. Uric Acid

For men
PSA

For women

PAP smear

X-RAY CHEST PA view Report
BCG Report
TMT Report

USG Abdonien Report

Mammoraphy Report (women only)

—108 —
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TAER FENCTEON TEST
S BiT=m o
S. B¥eniwa (Dwect)
SGOT
SGPL
KIDNEY FL"S(".TIOE\" TEST
Blood Urez
S. Crestinme
8. Uric Acid
For men
PSA
For women
PAP smear

X-RAY CHEST PA view Report
ECG Report
TMT Repont

USG Abdomen Report

Mammoraphy Report (women only)

<109 — Ghden
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SUMMARY OF HEALTH REPORT

1 |Overall health of the employee

Any other remarks based on the
Health Check-up

3 |Health profile grading

Date

Place ' . Signature of Physician with seal

._...“0__.@“1/
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Government of NCT of Delhi s ’MQ e-ufA
Finence (E-IV/infra) Department
4" level; A-wing; Delhi Secretariat
New Delhi-2

. Dated: 10/&/2@5

1. The Principal Secretaries/Secretaries,
Government of NCT of Delhi.

2. Head of Departments,
Govemment of NCT of Delii.

Sub: Preparation for capital infrastructure projects for consideration of the
Expenditure Finance Committes/Finance Department

Sir,
‘Government of NCT of Delhi has provided funds of ¥6784.81 crore under Capital

Section (Plan) in the budget for the financial year 2015-16 for creation of capital
infrastructure / assets.

2. As per existing delegation of financial powers followings are Competent
Authqﬁties for sanctioning capital (infrastructure) projects:

N [ Estimated Cost Competent Authorify for sanction

1S Upto ¥2.00 crore Head of Department

2 | Above £2.00- upto ¥10.00 crore | Administrative Secretary

3 | Above 210.00- upto ¥15.00 crore | Finance Department

4 | Above 215.00- upto 2100.00 crore | Expenditure Finance Committee
|5 Above ¥100.00 crore Cabinet

3. While preparing their proposals for approval / execution, Administrative
departments shall abide by Government Orders issued vide nos:

i. F:3/30/CS/2007/DS-IV/3051-84 dated 12" July 2011

ii. F:PA-DSF(infra)/Misc./2010-11/DSIV/3037-50 dated 12" July 2011
i, F.NO. PAIDSE(Infra)/FD/2011-12/DSIV/3386-3400 dated 25.07.2011
iv. F.No. PA/DSF/Misc./2012-13/Exp-4/538-45 dated 17.5.2012,

v. F.NO.No.F.8/2/2007-AC/CD-01295543/2014-15/Exp-4/667-796

dated September, 10, 2014
— 11— g;:! g~
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ke sslient pointe W faclitate the Administrative  departiment  for

initistion/approvalfexecution of Capital Infrastructure proposals are elahorated as
under and the same shall be strictly adhered while submitting project proposals
for seeking approval of the competent authority. ,

ii.

vi.

vil.

Availability of encumbrance free land, aiong with relevant documents
establishing the ownership and change of land use etc.

Completion of pre-sanction requirements, viz. preparation of concept plans,

building plans, architectural as well as structura! design and drawings as per
CPWD Manual and Government Orders/Guidelines/ Instructions efc. including

action plan & financial implication of post completion Qperational &
maintenance scheme as well as man power planning, procurement of
equipments, furniture etc. for the functional requirement of the created ‘assets

after completion of building construction works. |

Procurement of statutory clearances from concerned agencies viz local
bodies, DUAC, UTTIPEC ete. '

Praparation of relevant documents including History report, Proposal (Part ‘A’
& Part ‘B"), EFC memo (only for EFC proposal), Abstract of cost, Note for
consideration, CPM & PERT charts as per CPWD Manual and Government
OrdersiGuidelines/instructions. ‘

Estimates shall be based on DSR 2014 at minus 5% (for bridge work) /12%
(for buiiding, roads and drain works) for scheduled items and market rates for
non-scheduled Items besides provision of ‘contingency, 3™ party ‘quality
control, labour cess, art work (wherever necessary) @ 1% each, departmental
charges @ 5% 1o agencies other than PWD and 1&FC and consuliancy
charges (if any) as lump sum subject to maximum of 3% of the project cost.

A Project Monitoring Committee’ shall be constltuted by the ‘administrative
department to monitor the progress of execution of the project. Schedule for
functioning/reporting of the Committee shall also be incorporated in therein.

An Officer of the department shall be appointed as Project Implementation
Officer. Project shall be monitored as per CPM / PERT Chart. The emerging
obstacles / impediments during the execution stage shall be got settled with
the intervention of ali concerned so as to save time to complete the work as
per given schedule.

The proposal shall be g‘ot cleared from all the concerned departments
including Planning departrment. -

The Administrative Department shall place the proposal before the
Minister-in-charge of the department before submitting it to Finance

Depariment for consideration and placement before EFC

B o @h—v
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ln view of the above Administrative department are requested to take action for
inftistionfapprovalfexecution of capital infrastructure project as per the contents of the
annugl plan and within the financial provisions in the budget. It is further advised that

necessary action for A/A and E/S for the project may be solicited from the competent

authority, Department shall take utmost care in initiating proposals. For convenience of
sanction proposal sholild be neither bifurcated / multifaceted nor shall be clustered.

Yours fait ’”ftfny
o VRSN ]

_,...———‘""‘

.r/---
\HARVP SHARMA)

Deputy Secretary(E-IV/infra)
011-23392133

No.F.2 (5)/2015-16/Finance E-IV/infral 012274603/DsM H$ Bstfo} Date: )o/gcf/.wrs

Copy for information fo:

Secretary to Hon. Chief Minister, GNCTD

Secretary to Hon. Dy. Chief Minister, GNCTD

Secretary to Hon. Minister (Transport Department), GNCTD

Secretary to Hon. Minister (Heaith Department), GNCTD

Secretary to Hon. Minister (Art & Culture, Tourism Department), GNCTD
Secretary to Hon. Minister (Food & Supply Department), GNCTD
Secretary to Hon. Minister (Social Welfare Départment), GNCTD

Staff Officer to Chief Secretary, GNCTD

PS8 to Pr. Secretary (Finance), GNCTD

© 0N, oA BN

“Deputy Secretaries, Finance Department, GNCTD
12.PA to Spl. Secretary, Finance Department, GNCTD
13. Programmer; Finance Department, GNCTD
14. Guard Fite

‘/10/.Qirector, Planning Department, GNCTD

/ ARLP*SHARMA)
‘5)7;9’ Deputy Sémivﬂnfm))

011- 23392133
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Subject:

FINANCE (ACCOUNTS) DEPARTMENT
‘A’ WING, 4™ LEVEL, DELHI SECRETARIAT, 1.P. ESTATE, NEW DELHI

No.F20/08/2019/AC | JsHnal 2538 -243y
GOVERNMENT OF DELHI

OFFICE MEMORANDUM

Dated: 07-08-2019

Delegation of Financial Powers to Heads of Departments (HoDs) and

Administrative Departments of Government of NCT of Delhi.

In exercise of financial powers conferred under the Rules 13 and 18 of Delegation of
Financial Power Rules, 1978, the Licutenant Governor, Delhi is pleased to enhance and delegate
the following financial powers to the Heads of Departments (HoDs) and Administrative
Department / Secretaries of the Government of NCT of Delhi with immediate effect as shown in

the Table below:-
Sl Nature of Power Financia! Powers | Financial Powers Remarks
No. delegated to HoDs delegated to
Administrative
Departments/
Secretaries
o) ) 3 @ (5)
1. | Contingent
Expenditure
A. Unspecified ltems | £5,00,000/-(Rupees | %10,00,000/- (Rupees
(Recurring) five lakh) per ten lakh) per annum.
annum.
B. Unspecified Items ¥2,50,000/- ¥5,00,000/- (Rupees
(Non-Recurring) (Rupees two lakh | five lakh) per annum
fifty thousand) per in each case.
annum in each
case.
2. | (a) Conveyance Rs.5,00,000/- Full Powers The conveyance hire of
Hire. (Rupees five lakh) one vehicle should not
per month, exceed ¥40,000/- per
moanth and for HOD and
above it should not
excesd  ¥50,000/- per
month.
FD*s  approval 'is
required in respect of
number of vehicles to be
hired for the first fime,
but not required for
extension or fresh hiring
of the same oumber of
vehicles in subsequent
years.
Page 1 af 15
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(c) Maintermnce;
upkeep and repair of
vehicles

Full power

Full power

“Subject to [ulfillment

(d} Condemnatian of Full power* Full power* of norms as laid down in
Vehicles Detegation of Financial
Power Rules, 1978,
10. | Municipa) rates and Full power Full power
taxes.
11. | Works and Repairs
(a) Execution of | ¥5,00,000/ #10,00,000/~(Rupees
petty works, repairs (Rupees'five lakh) | ten lakh) per annum
and day to day|per annum per | per building, if the
maintenance of Gavt. | building, if the | work is  executed
buildings. work is executed | departmentally,
departmentally.
Full Powers if the | Full Powers if the
work is executed | work s executed
through PWD. througlf PWD.
(b) Repairs and (i)Non-recurring:- (i)Non-recurring:-
alteration %1,00,000/- %2,00,000/- (Rupees
to hired and (Rupees one lakh) | two lakh) per annum.
requisitioned per annum. (ii)Recurring:-
building. (ii)Recurring:- Rs.50,000/- (Rupees
Rs.25,000/- fifty thousand) per
(Rupees twenty | annum.
five thousand) per
e annum.
{c)Administrative Up 1o | Up fo 250,00,00,000/- | (a) Approval of FD is
Approval and %10,00,00,000/- (Rupees fifty crore) required for all
Expenditure Sanction | (Rupees Ten crore) | subject to availability Schemes/Projects
to Works / Projects. | subject to | of funds and estimates | costing/estimating above
availability of | prepared by PWD or | Rs.50 crore (Rupees
funds and estimates | any other Government | fifty crore) and up to Rs.
prepared by PWD | approved work | 100 crore (Rupees one
or any other | executing ageacy. hundred crore).
Government
approved work (t) Approval of EFC
executing agency. headed by Hon’ble
Finance Minister is
tequired for ali
Schemes/Projects
costing/estimating
above Ks, 100 crore
(Rupees one hundred
crore) but less than
Rs.500 crore (Rupees
Five hundred crore).
»
TP
Page 4 of 15
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(i} Powers delegated to Administrative Departments/ Secretaries shall be
exercised by them subject to and in accordance with orders issued by the
respective Minister (In-Charge) from time to time. :

This issues with the prior approval of Hon’ble Lt. Governor, Delhi.

No.F.20/0872019/AC [_isHinef 2.5 F8 26 Dated: OHe 82019

Copy forwarded to the following for information :-

D 00 ] Oy G R e
N:—JP" . CHEE R i
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Pr. Secretary to the Lt. Governor, GNCT of Delhi.

Pr. Secretary to the Chief Minister, GNCT of Delhi.

Secretary to the Dy.CM/FM, GNCT of Dehi.

Secretaries to all the Ministers, GNCT of Delhi,

Staff Officer to Chief Secretary, GNCT of Delhi.

All Pr. Secretaries / Secretaries / Heads of Departments of GNCT of Delhi.
PS to Addl. Chief Secretary (Finance), GNCT of Delhi.

PS to Secretary (Finance), GNCT of Delhi.

PS to Special Secretary (Finance), GNCT of Delhi.

Controller of Accounts, Pr. Accounts Office, GNCT of Delhi.

Controller of Accounts (Audit), Directorate of Audit, GNCT of Delhi.
Joint Secretaries / Deputy Secretarics / Under Secretaries / Desk Officers of FD,
GNCT of Delhi

Office Otder file / Guard file
Web site of FD, n
= a’?;nﬁ'
(L.D. Jokhi
Joint Secretary Finance (A/Cs)
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DELHI TECHNOLOGICAL
- UNIVERSITY -
{(Formerly Deihi College of Engincering)
Shahhad Duaulatpur, Bawana Road, Dethi-110042
FAX: 91-T1-27871023

No. F.5/Acctt/DTU/RE-BE/2019-20/ 715~ Dated: 27 } w ]

To,

The Jt. Director (Planning)

Dte. of Training & Technical Education,

Govt, of NCT of Delhi,

Muni Maya ram Marg, Pitarpura, Delhi-110034.

Subi- Revision of Revised Budget (RE) for the FY 2019-20
Sir,

- Please refer to this office letter of even numiber dated 18.10.2019 vide which RE 2019-20 and BE 2020-
21 in respect of Delhi Technological University: has been forwarded in the prescribed format with
reference to the letter no. F.2 (1)/2029-20/Fin. (B}/jsbudget/1317-1320 dated 26.09.2019 of Finance
Department, Govt, NCT of Delhi.

In this regard it is intimated that a provision of Rs. 52.81 Crore out of Rs. 108 Crore has been rnade in
the General Head expenditure proposed in the RE 2019-20 for making payment to Delhi Jal Board for
provigding water and sewage connection to DTU. However on the request to DTU, Delhi Jal Board has
revised their demand to Rs. 15,62 Crore and subsequently DTU has paid Rs. 15,62,36,820/- to Delhi Jal
Board 1o providing water and sewage connection to DTU.

In view of the above, the proposed budget in the General Head may be revised from 108 Crore 10 71
Crore in the RE 2019-20.

Yours faithfully

@Z( (Prof. Samsher)
Registrar, DTU
No. F.5/Acctt/DTU/RE-BE/2019-207 3 u{~ Dated:

Copy to:-

1. The Jt. Secretary (Budget},Department of Finance,Govt. of NCT of Delhi, 4™ Level, A-Wing, Delhi Sectt,,
1.P. Estate, New Delhi-110002,

(Prof. Samsher)

%&_ Registrar, DTU
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Engincering Cell

(Aount in ks, Lak k)

Details vf Revised Estimate 2019-20 & Budget Estinate 2020-21
. Lxp. v be
Exp incurred Lreurred .
Sl during the I'Y remaining KY Estimated Estinited
, Details of Work/purchasefeventsfeonierencefele. 2019-20 . Expense lor the | Expeuse lor €he | Remrks
Py (V1042019 to s Yeur 2009 - 20 | Year 2020 - 21
30.09.2019) (U_'l.]U.ZUl‘) lu
31032020
| 2 3 4q 5 6 7
LA | Maintenanee Work
1| Civil & Electical {DTU Bawana Rood & East Cuuiipus) 370 700 1270 1000
2 [Horticulure 45 45 90 123
Total Gl3 743 1364 1125 -
B |Constructivn Works
1 [Clo SIS Type Double Storied Faculty Block 70 230 300 0
2 |Cro East Delhi Campus, Vivek Yihar, DTV £31 284 415 500 -
3 |Clo ST & WIEP a TV 336 3o 366 70
4 |Clo Design Centre 160 040 800 0
5 |Clo M.P, Hall 235 1165 1400 0
6 |Cfo SPS Clussroums LY 440 550 0
7 |Lifs 81 12 93 0
8 |Sports Complex Lighting 76 33 109 1]
9 [Spl Renovation of Clussroom 32 68 100 100
10 |C/o Phase-11, Stage-1, DTU 100 4900 5000 17800 By PWD
11 |Argumentition of Substution ¢ ¢ 0 200
12 |Clo ol SPS 1ype Strucwre al Main Cumpus, DTU 0 0 ¢ 2800 -
Totat 1331 7402 9133 21470
C |Fixture & Furnishing of Buildings 4 1580 1500 Loy
D |Cunsultuney, Architect & Structuen] Design 49 14 63 28
Grauad Total 1995 10061 12056 23623
‘ 3
\
/”/iryo'iq
e ",H\D
E}( [ £r. Bimal Jain
M . Executive Engineer, DTU
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o s
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SRC/DRCs, petty expenditureof S&P Branch and GA Branch and for any
other emergent expenditufe upto a limit of Rs. 1.00 lac in each case
and in respect of hopdrarium & travel expenses to SubjectExperis as

/; for LTC the power to grant LFC advance is

A

However“the proposal for delegation of finanGial power for grant of
fadvance upto Rs. 2.00 lacs in respe6t of Pro-Vice Chancellor is
/net‘ approved.

Sanction of Imprest money to Deans, Head of the Departments,
Chief Warden, Hostel Office Incharge and Hostel Wardens

Deacision:  The Finance Committee approved the proposal. The approved
limits of Imprest to Deans, Head of the Departments, Chief
Warden, Hostel Office Incharge -and Hostel Wardens is as
below:- '
S.No. | Department | Existing Proposed | Annual Remarks
: Imprest Imprest Ceiling
(In Rs.) (In Rs,) Amount :
1. Deans 20,000/- 10,000/- 1,00,000/- | The expenditure is to be
per annhum | debit-able to  GIA-
Miscellaneous expenses
2. Head of the | 20,000/~ 20,000/- 2,00,000/- -do-
Departments perannum | -
3. Chief 10,000/- 10,000/- 1,00,000/- | The expenditure is to be
Warden Per annum | debit-able to Hostel Mess
Office Establishment and:
' Service Charges Account
4, Hostel Office [ 10,000/~ | 10,000/- | 1,00,000;- ~do-
Incharge | Per annum
5. Hostel 7,000/- 7,000/- 70,000/- -do-
Warden Per annum
Item Mo.B  Reyised rates of femuneration for the regular/part-tipe Technical
Staff conducting the B.Tech. (Part Time) Classed out of self

DTU : Minutes of 13* Finance Commi Me .-

generated fung from B.Tech. Evening Programime.

Degcision : he Finance Committee approved the froposal. The revised
rates of remuneration effective from 01/04.2014 as per agenda

on the subject is given as below:-

—Ig— @}‘V
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! '{ ) It is submitted that Recruitment Branch is working on Third 'Eloor, Main
Administrative Block. The Branch has almost completed the recrultment process for the
various technical and ministerial posts. Recently DARL 2019 has also been successfully
completed. Now the vacancy for Assistant Professor and Associate Professor in various
discipline has been advertised. Simultaneously, advertisement for the post of Registrar,
COF, COO0 and EDP Manager post has also been advertised,

in view of the above, it is submitted that there are miscellaneous expenses that
are to be made on urgent basis for purchasing stuff/materials from the market that are
not available in Store & Purchase Department of the University. Such expenses are being
made by the AR (Rectt.) from his own pucket therefore, it may be appropriate to approve
! an imprest_ of Rs. 20000/~ for 0sD '[RELU: } 10 procure “essential items which are:not
i Zvailabie in the Stores & Purchas&=="""
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DELHI JAL BOARD GOVT OF NCT OF DELHI
OFFICE OF THE ZONAL ENGINEERI-VII (NW)il
H- BLOCK, SECTOR- 15, ROHINI,
PHONE NO-27851040

NO.DIB/ZE-VIIINW)-11/2019-20/234 927§ DATED:- ,1-3/!*’ -’f"/f

le.

lEaecutive [Engineer

Dethi Technology University
Sahbad Daulatpur

Bawana Road Delhi.

Demand Letter

Subject:-Re-demand letter for depositing IFC for balance FAR development sewerage
scheme of DTU at Shahbad Daulatpur Bawana Road Delhi

Sir.
Relerence to your office letter NO.FNO. DTU/Engg.Cell/2018-19/Misc/2435
dated 05.08.2019. As per requisition for balance FAR development sewerage scheme for ¥
Delhi Technology University Shahbad Dautatpur Bawana Road Delhi, In this regard
11C for sewer has been calculated by BE (Pig) DR. Detail is given below.

a) 1FC for sewer 2440615lpd @ Rs. 30.80 = Rs. 7,51,70,942/¢° :{
h) LFC For 5 Wakey 1595 785 pRsSeke = Blo 65 gy8fre)
Rs 1559 56,820—9C
In view of above you are requested to deposit the above mentioned [FC in the office
ot under signed within |5 days alter receiving this letter. The cheque or DD may be
prepared in the name of Delhi Jal Board” Tatal Amayu w‘k‘ O w23 otd‘é IS 422 5&;{.9'
{ Aupees Fi{—;he-m;; Dbaw iy f‘).; TwWo dac Tha 7_(’#‘ Thseiaumg g@‘if‘-—@/ edres:
ety owdy ™) ' Sd/-
f) (} :

Zonal Engineer VII{(NW)-II

C upy to:- W{) i _)
[LEEANW/L Tor Kind information. Zf-r- Ha 4

zet" T

1ahiya for persuasion please. /6'\\(%
w |
Zonal Engince VAN )-H/
oy
&_‘b?‘




sTalerd WU HaEleEe (Sraradiar), feeel

s e d s, v, e drdede, a8 Redr - 110002,

. 9 (NY) /e T -ELE Y, /4-4/2017-181 407

Far A,

Dy. Registrar (Fin. & A/cs),
Delhi Technological University,
Shahbad Daulatpur, Bawana Road,

Dethi - 110042.

feaan - 28/08/2019

&gt - 1) F. No. AGCR/Actts/DTU/2019, dated 05/08/2019.

2) DTU/Estate/AudivAGCR/2015-16/3108, dated 31/07/2019.

3) DTU/Estate/AudivAGCR/2015-16/2436, dated 05/08/2019.

frvT - Reply relating to the outstanding audit paras for the period from 2005-06
to 2017-18 pertaining to Delhi Technological University, Delhi.

HEICT,
AT I Fred & U@ oA w deH J, Sed Aeas § 9y 2005-06

T 2017-18 & Jamader Bfeor ofdded & 3R ) 3R 9RE e oo & 5
Faer F s gid Rear ST § B smad wwied gary AR R T 3eR F
YR X Yot @ R et v &

wH | e | SuE Ferar sramadten feegoly

/1/‘ 2005-06 04 Recovery of Tax Deducted at|At present TDS due s being
\/L/ Source (TDS) ~Rs. 2,39,993/-. deducted regularly from the bills of
vendors., Therefore, para may be

treated as settled,
2. 2009-11 02 Unauthorized occupation of staff | Present status of recovery may be
quarter, 4 furnished along with the supporting
documents. As the recovery is still
pending para will . remain

_ cutstanding,

\/{@ --do-- 05 Short recovery of Income Tax | In view of the reply, para may be

amounting to Rs. 1.47 lakh, treated as settled.
1. 2011-14 04 Irregularities in reimbursement of | A copy of order containing
cost of mobile phone of the | entitlement of two  handsets
officials, costing not more than Rs. 15,000/-
each to Hon'ble VC and the
Chairman BOM may bhe furnished.

TN Para stands.

! 5, } | —-do- 05 Irregular  payment of . transport | [n view of the recovery made from
\//K// allowance amounting to  Rs, the pay bills of the individuals, para

ks




| I 60,012/- - may be treated as settled, ) _‘

6 ~¢do-- 06 Non-adjustment  of  Abstract | Reply is awaited, hence para will

| Contingent advance amounting to | remain outstanding,
N N Rs. 26.30 lakh. -

\ }/-77— v | 2012-16 02 Nén-adjustment of LTC Advances. As the adjustment of LTC advance

) \_// has been made, the para may be
e - treated as settled. |

\._,,..{:ii._,r‘ ~do-- 04 Undue payment of Transport | As the recavery of undue payment

Allowance. of transport allowance has been

made, para may be treated as

- settled.

\/'@3 2016-17 | Partll A | trregular retention of Govt. Funds | In view of the reply, para may be
01 in Corpus Fund amounting to Rs, | treated as settled.
b |2 38.09 cr,
\/,- L’l@ ~do-- Part 118 | Loss of interest of Rs. 9.36 lakh due | In view of the explanation given,
| 01 to delay depasit in Fixed Deposit. para may be treated as settled.
11. --do-- 03 Non-recovery of License fee of Rs. | As the recovery of licence fee for
1 Y | 1.43 cr. from Post Office and State | the period 18.12.2007 to 31.3.2015
LA | Bank of India, from State Bank of India is still
1..'\. [ pending, related portion of para
will remain outstanding. However,
in view of the explanation given
part para relating to Post Office \
| 2 may be treated as settled.
\/i’\ly —~do-- 04 Avoidable Interest payment of Rs. | In view of the explanation given
11.26 takh due to delay granting of | Para may be treated as settled.
benefit of ACP scheme. .

13, —-do-- 07 [rregularities in execution of works, | DTU has not explalned the reasons
for not inviting tenders in two cases
mentioned in the audit
observation, therefore, para will

/é,\\ remain outstanding,
‘//t@ ~da-- 08 (a) Splitting up works of Rs. 15.98 | (a} Part para may be treated as
lakh relating to supplying and settled.
fixing of Carpet Grass,
{b} Splitting up works of Rs, 11.76 | (b} Part para may be treated as
takh relating to cleaning of settled.
Bushes/grass, supply of good
P earth,
\.,/{Lly- ~d0-- i4 Irregularities in award of work for | In view of the reply, para may be
supply of labour day to day | treated as settled.
maintenance (Annual Repair and
maintenance of Residential and
Hostel Building in-DTU).
16. . | --da-- 15 Difference of Rs. 37.75 lakh in the | The reply of the DTU will be verified
Corpus Fund shown as Assets and | at ‘the time of certification of
Corpus Fund actual available Fixed | accounts for the year 2017-18. Till
L Deposits and savings account. then para will remain outstanding.
17 ~-do-- 16 Non-entrustment of Certification of | Entrustment of audit of accounts
annual accounts and balance sheet | for the period from 2009-10 to
of the University to the C&AG. 2016-17 has been conveyed vide
letter no. F.7S/ADPL/AGCR
~—12Y — ’é’:ﬂh“’ Audit/2018-15/033497902/ 110
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| dated 22/05/201Y issued by DTTL.
However, entrustment for year
' 2017-18 onwards is awaited, which
may be obtained and conveyed 1o
| _ thisoffice. =
18. --do-- 19 Non .adjustrﬁ'ent of outstanding | Contingency advances have not
contingency Advances amounting | been fully recovered/adjusted. Till
to Rs. 69.30 lakh. the entire advances mentianed in
the para are adjusted/recovered,
o para will remain outstanding.
_ V,.,-'*':Lg.') | --do-- 20 Non-disposal of unserviceable & | In  view of the disposal of
L obsolete items worth Rs. 1.72 cr. unenviable articles, para may be
treated as settled.
‘L/LZE) wegdOmn 21 Non-conducting  of  required | In view of the reply, para may be
meetings of the finance | treated as settled.
N Committee, '
V/@; --do-- 23 Shortage of Administrative and | (n view of the reply, para may be
Academic Staff. treated as settled, B
22. --do-- 24 Promotion of Assistant Professor. Matter is sub-judice. Fate of the
para will be decided after final
e decision of the Hon'ble High Court.
\/@] 2017-18 | Part I B | Non-adjustment of LTC advances. In view of the reply, para may be
Q9 treated as settled.
24, | --do-- Part I1 A | Avoidable expenditure of Rs. 1.06 | A Statement of Facts (SOF) has
01 crore on fixed charges of Electricity. | been issued on the basis of this
/ para, reply to which may be
/ furnished at the earliest,
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Delhi Technological University,

Shahbad Daulatpur, Bawana Road,
Delhi - 110042.

Hed - F. AGCR./Accounts/DTU/2019/702, dated 07/11/2019.
a9 - Reply to Audit Para-01 (Part -IIB) of 2016-17.

HRIET,

FIAT INTH FAET & IWEF g3 & w@@f o, FoeE meaw & ag 2016-17
& ormrdrem frferor ufedes % sme o) 4w E. 03 9 1B IR WRT B aw #
9 "y A v gia B omar ¥ ®F sy Fete garr O R e seR F
TR X R & Ty e g

w8 | afr | dw W R Faede feegofy
1. 2016-17 | PartliB | Non-recovery of License fee of Rs. | Para may be treated as settled.
03 1.43 cr. From Post Office and State -

Bank of India,
2. -do- Part 11 B | Non-entrustment of certification of | Para may be treated as settled.
16 Annual Accounts and Balance Sheet

of the University to C&AG of India.
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