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DELHI TECHNOLOGICAL UNIVERSITY

REVISED MINUTES
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Board of Management
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DTU Campus, Shahbad Daulatpur, Bawana Road, Delhi-110042






Delhi Technological University

(Estd. by Govt. of NCT of Delhi vide Act 6 of 2009)
(Formerly Delhi College of Engineering)

No.F.DTU/ORG/BOM/Meeting/1(1)/09/Vol-XI / usa2~HE  Dpated: a\\\\q,

Minutes of 29t meeting of the Board of Management held on 30.11.2018 at
11:30 a.m. in Room No. 307, 2"d Floor, Administrative Block, DTU.

The following members were present:

Prof. Yogesh Singh, Vice Chancellor, DTU

Sh. Devinder Singh, I1AS, Commissioner-cum- Secretary, T.T.E./H.E.

Prof. S.K. Garg, Pro Vice Chancellor (), DTU

Prof. Anu Singh Lather, Pro Vice Chancellor (II), DTU

Prof. I.K. Bhat, Vice Chancellor, MIT World Peace University, Pune.

Prof. Ajay Kumar Sharma, Vice Chancellor, I.K.G. Punjab Technical

University.

Prof. Khalid Moin, Professor, Civil Engg. Deptt., Jamia Milia Islamia

Sh. Sameer Nayyar, Managing Director, Dr. Beli Ram & Sons Pvt. Ltd.

Prof. A. Trivedi, Dean (IRD), DTU

10. Prof, Madhusudan Singh, Dean Academic (UG), DTU

11.  Prof. H.C. Taneja, Professor, Department of Applied Mathematics, DTU

12.  Prof. Samsher, Professor, Deptt. of Mechanical Engg..and Registrar,
DTU
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Sh. Devinder Singh, IAS, Commissioner-cum- Secretary, T.T.E./H.E. also
represented as Secretary (Finance) in absence of Ms. Renu Sharma, Principal
Secretary, Finance who could not attend the meeting because of her pre-
occupation. Sh. D.P. Dwivedi, |.A.S.(Retd) and Sh. O.P. Shukla, Jt. Director,
Planning attended the meeting as special invitees.

Agenda 29.1 : Opening remarks by the Vice Chancellor.

The Hon'ble Vice Chancellor welcomed Shri Devinder - Singh, IAS,
Commissioner-cum-Secretary, T.T.E./H.E. and other members of the house
and appreciated the support of the Government for approving the construction
of lind phase in DTU. He apprised the house that one of the alumnus
Mr. Raj Soin, from USA has contributed Rs.5 crores for construction of
Multipurpose Hall which will be a centre place for student activities. He
informed that DTU is very shortly going to be a zero discharge campus. In this
efforts, Waste to Energy Plant has been inaugurated today by Shri Devinder
Singh, IAS, Commissioner-cum- Secretary, T.T.E./H.E., Government of NCT of
Delhi. The sewage treatment plant is likely to start in a month or two.
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He further informed that DTU is in process of applying to NAAC for
accreditation and expected to submit the form within 15 days and also applying
for Times Higher Education Ranking. DTU has also been given ISO 9001: 2015

certification.

Presently, DTU is having around 10865 students in the campus and we
are targeting to be a campus of 15000 students. Regarding placement of DTU
students, he informed that till 301" Nov, 2018 about 60-70% students have been
placed in different companies and the highest package of the student is 1.01
Crore.

Agenda 29.2 : Confirmation of the minutes of 28th meeting of the Board of
Management, DTU held on 20.07.2018.

It was submitted to the Board of Management that the minutes of the 28"
meeting of the Board of Management, DTU held on 20.07.2018, were placed as
annexure in the agenda for comments.

No comments were received from any member of the Board.

Decision : The Board of Management confirmed the minutes of its 28th
meeting held on 20.07.2018.

Agenda 28.3 : Action taken report on the decisions taken in the 28t
meeting of the Board of Management held on 20.07.2018.

The Board of Management was informed that 28 agenda items including
supplementary agenda were discussed in the last meeting held on 20.07.2018.
The details of the agenda, decisions taken thereon and the action taken by the
University were given for information of the Hon’ble Members of the Board.

The Board of Management took the Action Taken Report on record.

Agenda 29.4 : Fifth Convocation of the University.

It was submitted to the Board of Management that the University is
organizing its fifth convocation on 13.12.2018. Hon'ble L.G./Chancellor of the
University shall award the degrees to the students who have successfully
completed requirements prescribed under the ordinances of the University.
Prof. D.P Singh, Chairman, University Grant Commission shall be the Chief
Guest and deliver the convocation address. In all 2097 candidates are eligible
for award of degree. Programme-wise details of stidents till the date of meeting
are as follows:-

DTU : Minutes of 29t BOM Meeting held on 30.11.2018 © page2






S.no Program Total Degrees

1. Bachelor of Technology 1517
2, Bachelor of Technology (Evening) 130
3. Master of Technology 255
Master of Technology (Part Time) 24
4. Master of Business Administration 69
5. Master of Business Administration (Executive) 35
6. Doctor of Philosophy 67
Total 2097

The Academic Council has recommended to award the degree to above
mentioned number of students in its 19t meeting held on 16.11.2018.

Decision : The Board of Management approved the recommendation of
Academic Council and also authorized Vice Chancellor to
add any names, if required.

Agenda 29.5 : Consideration and recommendation for implementation of
UGC pay scales and service conditions for teaching staff of
DTU.

It was submitted to the Board of Management that DTU was established
in 2009 by an Act passed by the Legislative Assembly of Govt. of NCT of Delhi
and is regulated by UGC under Section 12(B). At the time of the Sixth Pay
Commission in 2006, it was Delhi College of Engineering and regulated by
AICTE guidelines. Due to AICTE regulated Institute, pay scales of AICTE was
implemented at that time.

Now, since it has become a University and regulated by UGC guidelines,
it was proposed for the consideration and recommendation of Academic
Council to adopt UGC Seventh Pay Commission pay scales and service
conditions for the teaching staff of Delhi Technological University. The
Government of NCT notification is placed as Annexure at pages 01 to 85.
Details of pay scales are available at www.ugc.ac.in/pdfnews/3972513 Letter-
revision-of-pay-of-teachers. pdf

The Academic Council in its 19t meeting held on 16.11.2018 considered
and recommended to Board of Management, DTU for adoption of UGC pay
scales and service conditions for teaching staff of DTU.

Decision : The Board of Management approved the recommendation of
the Academic Council for adoption of UGC pay scales and
service conditions for teaching staff of DTU. The Board of
Management has further decided to send the proposal to
Government of NCT of Delhi for approval.

w
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Agenda 29.6 : Approval for treating the period of participation in refresher
courses/orientation programme etc. as ‘ON DUTY’.

It was submitted to the Board of Management that University Grants
Commission (UGC) vide its letter No. F.5-1/2018/(HRDC) dated 04.06.2018
addressed to the Vice Chancellors/ Registrars, All Central Universities/State
Universities receiving grant-in-aid (deemed to be Universities receiving grant-
in-aid) from UGC/Government, Inter University Centres of UGC while clarifying
as to whether regular teachers from colleges/universities participating in
Refresher Courses/Orientation Programs etc., organized by UGC-HRDCs may
be treated ‘ON DUTY’, has specifically conveyed that the period for which
these regular teachers are participating in RCs/Ops etc., at UGC-HRDC's will
be treated as ‘ON DUTY’ and not as on duty leave.

In this regard, a copy of Regulations relating to leave as applicable to
permanent teachers appointed by the University has already been notified vide
notification No. 1/DTU/Leave(T)/Estt./2017/424 dated 10.01.2018. Para-4 of the
Leave Rules relates to “Duty Leave”.

It was suggested that the aforesaid decision conveyed by the UGC in
respect of regular teachers of colleges/universities participating in the
Refresher Courses/Orientation Programs etc. may also be implemented in
respect of teachers of DTU by incorporating the decision under Para-4 of the
L eave Rules ibid notified by the University which is given as under:

“The regular teachers from the college/universities participating in
the Refresher Course/Orientation Programs etc. organized by UGC -
HRDCs may be treated ‘ON DUTY”.

It was further, conveyed that the period for which these regular teachers
are participating in RCs/Ops etc. at UGC- URDCs will be treated as ‘'ON DUTY’
and not as ‘on duty leave'.

The Academic Council in its 19" meeting held on 16.11.2018
recommended the matter to the Board of Management for its approval.

Decision : The Board of Management considered and approved the period
of participation in refresher courses/orientation programme
etc. as ‘ON DUTY".

M
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. Agenda29.7 : Approval for Quality Manual as per ISO 9001: 2015 and
Standard Operating Procedures (SOPs) of various
academic and administrative departments of Delhi
Technological University.

It was submitted to the Board of Management that the Delhi Technological
University is under the process of obtaining 1ISO 9001:2015 certification through
Standardisation Testing and Quality Certification (STQC), Ministry of
Electronics & Information Technology, Govt. of India. Following documents
were prepared for the purpose of ISO 9001: 2015 certification and
documentation of procedures and processes being followed in the University
with the aim of maintaining and improving the Quality of operation in each
department of the University.

S.N. | Name of the Document

1 Quality Manual as per 1ISO 9001: 2015

2. Standard Operating Procedure (SOPs) for Academic Departments
i. Academic Departments
ii. Central Workshop

8 SOPs for Administration and Finance Wing
i. Establishment
i. Recruitment Cell

ii. Pension Cell
iv. Legal Cell
v. RTICell

vi. Finance & Accounts
vii. General Administration
viii. Security

ix. Stores & Purchase

Xx. Health Centre

xi. Council Branch
xii. Planning Cell

SOPs for Student Activities

ok

SOPs for Exams and Academic Administration
i. Examination
ii. Academic Administration
SOPs for Library
| SOPs for Computer Center
SOPs for Training & Placement
SOPs for Hostel/ Transit Hostel/ Guest House
i. Hostel
ii. Guest House
10. | SOPs for Engineering Cell
i. Engineering Cell
i. Estate Office
11. | SOPs for Research, Project & Consultancy and International relations
i. Industrial Research & Development |'
i. IPR Cell
iii. International Affairs
iv. Alumni Affairs

©|0 NS
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The draft of Quality manual and all the SOPs were prepared after wide
consultation among different groups of faculty, Officers, Deans and HODs of
different departments. The Quality manual and SOPs were placed for
evaluation. The Quality manual and SOPs were also approved by Academic
council in 18" Academic Council meeting on 20 April 2018.

The three rounds of internal audits of all the departments were performed
by trained and certified internal auditors of DTU. Based on the reports the
Management review was held on 14 September 2018 and corrective actions
were taken by the departments.

The Stage 1 external audit was done by STQC on 26 and 27 September
2018 and Stage 2 audit was done by STQC on 15, 16 and 17 October 2018.
Based on the audits required reply has been submitted and Delhi Technological
University has been approved for ISO 9001:2015 certification. Certificate is
expected to be received in last week of November/ first week of December
2018.

The documents (Quality Manual and SOPs) were presented to the Board
of Management, DTU for consideration.

Decision : The Board of Management approved the Quality Manual as per
ISO 9001: 2015 and Standard Operating Procedures (SOPs) of
various academic and administrative departments of Delhi
Technological University. The Board of Management has also
appreciated the efforts of Prof. Anu Singh Lather, Pro Vice
Chancellor (Il), Prof. M.M. Tripathi, Director, IQAC and their
team for getting 1ISO 9001:2015 certification.

Agenda 29.8 : Approval of financial assistance for students to attend
internship overseas.

It was submitted to the Board of Management that keeping in view the
importance of International exposure and State of the Art Research, the
University shall encourage International Internship. However, to maintain good
quality of Internship as well as restriction of expenditure of University funds the
following were considered for approval:

1. The institution where the student intends to do internship should be
an academic institution within top 100 rank as per QS Ranking or
Times Higher Education Ranking or should be an industry within top
100 fortune 500 companies.

2. The University shall consider maximum of 20 International Internships
by-paying 50% of air fare, visa fees and registration fees subject to
maximum of Rs.50,000/- over all.

W
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3 The financial assistance will be committed only after evaluating the -

request by committee consisting-

i. Vice Chancellor / VC nominee

i. Dean, Student Welfare

ii. HOD

iv. One Professor from outside department
The amount will be reimbursed only after submitting report of the
Internship by the student.

4. The Evaluation meeting can be held once in a semester may be on
30t April and 31%t October.

Total Budget : 20 Lacs per year from Student Welfare Fund, Under
Budget Head: 4(4.2) - “Participation in Seminar, Conferences,
workshops, Industrial Tours, Technical, sports and Cultural activities”.

The Academic Council in its 19" meeting held on 16.11.2018
recommended the proposal to the Board of Management with following
modifications:

1. The University shall consider maximum of ‘40’ International
Internships instead of 20.
2. Duration of internship program will be 4 to 8 weeks.

Decision : The Board of Management discussed the matter about financial
assistance for students to attend internship overseas and
approved the proposal with following modifications:

i) All fortune 500 industries and top 300 institutes of QS
Ranking.

ii) Total 50 internships

iii) Total funds 25 lacs

iv) Duration 4 to 8 weeks.

Agenda 29.9 : Approval for Guidelines for funding of Students Innovative
Projects.

It was submitted to the Board of Management that during the last one and
half decade, Delhi Technological University has earned a lot of laurels with the
innovative projects carried out by the students under-the able guidance of
faculty members. To further strengthen the student innovative projects and to
facilitate more teams of students venturing for innovative projects, a Committee
was constituted by the Vice Chancellor consisting of the following:-

1) Prof. S.K. Garg : Chairman
2) Prof_A. Trivedi : Dean, Industrial Research & Development
3) Prof. Samsher t Dean, Student Welfare
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The Committee recommended the following guidelines to support the
student’s innovative projects:-

1 A team of students and faculty Advisor will submit the proposal in the
prescribed format to Dean Students Welfare.

2. The proposal for funding to the innovative project can be in one of the four
(04) categories:-

| Rs.50,000/- for purchase of components, fabrication, purchase of
accessories alongwith participation support for one national and one
international competition for maximum two students, if required. For
participation, the team will get registration fees, cargo, visa and 50% air
fare. However, the total grant from DTU is limited to Rs 2,00,000 only.

Il. Rs.100,000/- for purchase of components, fabrication, purchase of
accessories alongwith participation support for one national and one
international competition for maximum two students, if required. For
participation, the team will get registration fees, cargo, visa and 50% air
fare. However, the total grant from DTU is limited to Rs 2,50,000/- only.

ll. Rs.2,00,000/- for purchase of components, fabrication, purchase of
accessories with participation support for one national and one international
competition for maximum four students, if required. For participation, the
team will get registration fees, cargo, visa and 50% air fare. However, the
total grant from DTU is limited to Rs 5,00,000/- only.

IV. Rs.5,00,000/- for purchase of components, fabrication, purchase of
accessories with participation support for one national and one
international competition for maximum six students, if required. For
participation, the team will get registration fees, cargo, visa and 50% air
fare. However, the total grant from DTU is limited to Rs 8,00,000 only.

To evaluate the proposal and recommend for grant the following Committee
is proposed:-

(1) Dean (Student Welfare), Chairman

(2) Two HoDs of related department

(3) Two faculty members nominated by the Vice Chancellor

(4) Faculty Advisor, Convener

V. In exceptional and outstanding cases, VC may consider any proposal for
additional funding on the recommendations of a committee consisting of:

(1) Dean (IRD) Chairman

(2) Dean (Student Welfare) Member

(3) Two Experts nominated by VC Members

(4) Registrar Member Secretary

VI. Total Annual Budget= Rs. One Crore per year from Student Welfare Fund,
Under Budget Head: 4(4.2) - “Participation in Seminar, Conferences,
workshops, Industrial Tours, Technical, sports and Cultural activities”.

M
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DELHI TECHNOLOGICAL UNIVERSITY
Established by Govt. Of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

Shahbad Daulatpur, Bawana Road, Delhi— 110042

FORMAT FOR GRANT FOR STUDENTS INNOVATIVE PROJECT

Name of Project

Date of Competition (if applicable)

Details of Competition (if applicable)

AW N~

Details of previous 03 participations in the same event :
Date of competition, achievements & spiral bound report
(if applicable)

5 Faculty Advisor with mobile no. & email id

6 Student team leader with mobile no. & email id

7 Time Schedule:
Date of start

Proposed Date of first inspection for fabrication

Proposed Date of second inspection for performance

Submission of report

8 Total cost of fabrication, testing etc.

Cost of transportation / Cargo

Cost of air fare / Travel of team members

Other expenditure

9 Fund to be generated by Team through sponsorships &
own contribution

10 Funds requested from University

11 Expected Outcome

Team Leader Faculty
Advisor

Project Number*

*Dean (SW) will allot Project No., constitute committee for evaluation and monitoring
of the project. '

The matter was placed before the Academic Council in its 19" meeting
held on 16.11.2018 and approved the guidelines for funding of Students
Innovative  Projects.  However, Academic Council also requested
Dr. Manoj Kr. Sharma, CEO to prepare the guidelines for evaluation criteria and
authorized Vice Chancellor to accept the proposal.

Decision : The Board of Management considered and approved the above
proposal.

_f
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Agenda 29.10 : Approval for the establishment of a Multi-Disciplinary
Centre of Geoinformatics (MCG) at DTU and introduction of
M.Tech in Geoinformatics program under the aegis of MCG
Centre. Approval for the budget/financial implications for
the MCG Centre.

It was submitted to the Board of Management that the department of Civil
Engineering has proposed to establish a Multi-Disciplinary Centre of
Geoinformatics (MCG) at DTU under Section 7 (13) of The Delhi Technological
University Act, 2009.

1. Multi-Disciplinary Centre of Geoinformatics (MCG)

Geoinformatics is a multidisciplinary branch of science and engineering
dealing with the acquisition, storage, processing, production, presentation and
dissemination of Geoinformation. Different aspects of Geoinformatics such as
data acquisition sensors, processing algorithms and applications efc. are dealt
by different branches of engineering viz Computer Science, Information
Technology, Electronics, Civil Engineering and many other allied branches of
applications. With the emergence of ISRO as a global leader in development of
satellites, satellite launch vehicles and navigational satellites, India is fast
emerging as a global leader in the field of Geoinformatics. The technology is
not only rapidly growing but is also getting adapted in various walks of life. In
order to keep Delhi Technological University (DTU) abreast of latest
developments in the field of Geoinformatics, to engage young minds in
research and development in the fields associated with Geoinformatics and to
bring the benefits of Geoinformatics closer to the society, in exercise of powers
conferred upon the University under section 7 (13) of the Delhi Technological
University Act, Multi-Disciplinary Centre of Geoinformatics ) MCG) is hereby
proposed with the following Vision. Mission, Aims and Objectives :

Vision
“To be a world class Multi-Disciplinary Centre in the field of
Geospatial and Geo-informatics education, research and consultancy”

Mission

(i) To establish the Multi-Disciplinary Centre of Geo-informatics as a global
Centre of eminence in the field of Geospatial and Geo-informatics
education, research and consultancy.

(i) To establish partnerships and collaborations with various national and
international space agencies, institutions of eminences in the field and the
associated industries.

(i) To develop the Centre as a non-profit and self-sustainable-€entre.

;g____——_—______;__———'_;__—;——_‘m—_—:—_’
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Aims and Objectives

() R &D in the field of geoinformatics and associated fields

(i) Consultancy to the Govt and the industry

(iiy Partnership and collaboration with National and International space
agencies, associated Govt organizations and industry in their activities.

(iv) Training and capacity building support to Govt and Industry.

(v) Conduct of International/National Seminar/workshops etc.

(vi) Conduct of Post Doc, Ph.D., M.Tech Program, B.Tech & short term
courses.

(viiy Research work, books and training publications

Ongoing Projects

The current ongoing projects under Pl, Dr KC Tiwari in the Department of
Civil Engineering are given below. 01 research associate (RA), 06 junior
research fellows (JRFs) and one women scientist are working in these projects.

These can be expected to grow manifold under a multidisciplinary environment.
SN PROJECT TITLE AND AGENCY TOTAL INSTITUTE
AMOUNT SHARE

() | National Geospatial Chair. (Funded by | Rs.41,40,000/- Rs.3,00,000/-

DST,3 years)
(i) | Natural and man-made disaster risk | Rs35,43,408/ | Rs.3,22,128/-
reduction, cloud burst, and glacial lake
outburst flood (GLOF) and flash flood
studies. (Funded by ISRO, 3 years)

(iiiy | Mapping of impervious surfaces from | Rs20,00,000/- | Rs.2,00.000/-
temporal multi-sensor multi-resolution data
and its area estimation using super
resolution. (Funded by DST, 2 years)

(iv) | Detection and identification of engineered Rs35,02,400/- | Rs.3,18,400/-
surfaces and objects using hyperspectral
data. (Funded by DST, 3 years)

(v) | An assessment of impact of urbanization in | Rs10,93,000/- | Rs.90,500/-
South Delhi on environment quality and
disaster management using remote sensing
and GIS. (Funded by DST, 2 years)

Total | 1,42,78,808/- 12,31,028/-

Operational Aspects and Infrastructure

() The MCG Centre will be essentially a multidisciplinary Centre and allow
research and training across all departments. The main functions of
Centre include, research, consultancy, conduct of Multidisciplinary M.Tech
in Geoinformatics, training, workshops and short courses etc.

(i) The Centre shall be developed on a self-sustaining mode with primary
source of funding for the Centre from multidisciplinary M.Tech course,
research projeets, consultancy and training. -

(i) Grants available from various Govt. and private funding agencies for
promotion of Geospatial technologies shall be continuausly explored.

;__—_‘;g___—_#;_———-————_—-
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(iv) The Centre will be initially created under Department of Civil Engineering
with a Professor I/C.

(v) Infrastructure — Initially, the Centre may commence its activities in the
existing Disaster management lab with existing manpower and
equipment. Additional space may be catered subsequently as and when
required/available.

2. Introduction of M.Tech in Geoinformatics under the aegis of MCG
Centre

(a) Intake — Annual intake of 20 students (40 students for a two year M.Tech
course).

(b) Admissions — Through Gate/ as per DTU rules
(c) Eligible branches for Admission — All branches of engineering

(d) Requirement of Teaching Faculty — Considering a total student strength
of 40 M.Tech students and another 20 Post Doc/PhD and RA/SRF/JRF
(Total strength — 60).(In addition, one subject each for M.Tech (HWE),
M.Tech (Geotechnical) and an University elective for B.Tech (Civil) is
being taken). Keeping a student teacher ratio of 1:12, the total
requirement of faculty is 5. Further considering a cadre ratio of 1:2:6, the
total faculty requirement of 5 faculty members can be roughly divided into
01 Professor, 01 Associate Professor and 03 Asst Professors.

(e) Requirement of Non-Teaching Staff — As per the norms, the non-
teaching to teaching staff ratio is 1.1 i.e 1.1 *5 = 5.5 (say 6) . Further, out
of non-teaching posts, 0.6 is technical (i.e 6*0.6=3.6 — say 3) and 0.4
minsterial (i.e 6*0.4 =2.4 — say 3). The technical staff can be further
divided 01 Sr. Technical Asstt., 01 Technical Asstt. and 01 Juniour
Technical Asst. Similarly, the ministerial staff can be divided into 01 Office
Asstt., 01 Juniour Office Asstt. and 01 MTS.

() Proposed arrangement of Faculty (at commencement) - Load
distribution over two years indicates that a maximum of 32 +32=64
periods per week will be the peak load. Professor 1/C in CED is currently
taking 8-12 periods per week of load for M.Tech & B.Tech Courses
alongwith the project work. There are currently 01 RA and 06 JRFs who
are all post graduates. Besides, some of the subjects such as image
processing and programming need to be taken by CSE/IT Deptt.
Therefore in case some load is taken by the faculty from other
departments and RA/JRFs are allowed to take classes then the M.Tech
can be commenced within the availabte reseurces.

M
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() Funds from DST - DST has indicated that it might consider funding
courses promoting Geospatial technologies, however, availability of

funds/details of grants yet not clear.

1. Budget/Financial Implications for the MCG Centre

The assessed annual financial implications for the teaching and Non-

Teaching/Ministerial staff are as under —

Teaching Staff

S. | Nomenclature | No. of | B.Pay | G.Pay | DA HRA Tpt Total Total Annual
No. Posts @142% | @30% Per Implication
month
1 | Professors 1 43000 | 10000 | 75260 15900 | 7744 | 151904 | 151904 | 18,22,848
2 | Associate 1 37400 | 9000 | 65888 13920 | 7744 | 133952 | 133952 | 16,07,424
Professors
3 | Asst 2 15600 | 6000 | 30672 6480 7744 | 66496 199488 | 23,93,856
Professors
Total | 58,24,128
Non-Teaching and Ministerial Staff
S. | Nomenclature No. B.Pay | DA@9% | HRA@24% | TPT Total | Monthly Annual
No. of implication | implication
posts
1 Sr. Technical 1 35400 | 3186 8496 3852 | 50934 | 50934 6,11,208
Assistant Grade-
Il
2 Technical 1 29200 | 2628 7008 3852 | 42688 | 42688 512,256
Assistant
3 | Jr. Technical 1 25500 | 2295 6120 3852 | 37767 | 37767 4,563,204
Assistant
4 Office Assistant | 1 25500 | 2295 6120 3852 | 37767 | 37767 4,563,204
5 Jr. Office 1 19900 | 1791 4776 1472 | 27939 | 27939 3,35,268
Assistant
6 MTS 1 18000 | 1620 4320 1472 | 25412 | 25412 3,04,944
Grand Total 26,70,084
Grand Total (Teaching + Non-Teaching+ Ministerial staff) :
58,24,128 + 26,70,084 = Rs. 84,94,212/-
Tentative annual income from various sources is estimated as under -
SN Sources of Income (per year) Amount
1 Fees —M.Tech students ( No of students x Annual Fees) 40x1.6L =64 L
2 Fees PhD students ( No of students x Annual Fees) 20x10k=2 L
3 Sponsored research Projects 10L
4 Consultancy 5L
5 | Training 2L
| L Total | 83 L
s e ————— A
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NOTES

1 Grants for the Centre as well as M.Tech fellowships are being explored
with DST.
2. Budgetary support is expected from DTU wherever there is a deficit.

The Academic Council in its 19" meeting held on 16.11.2018
recommended the proposal to the Board of Management with following:

()
(i)

(iii)

Decision

Agenda 29.11

Establishment of a Multi-Disciplinary Centre of Geoinformatics
(MCG) at DTU.

In principle approval for introduction of M.Tech. in Geoinformatics
under the aegis of MCG Centre. However, the Council suggested
that the M.Tech. in Geoinfomatrics may be introduced subject fo the
approval from AICTE for grant of fellowships to the students.
Budgetffinancial implications for the MCG Centre: Matter to be
decided by the Board of Management.

The Board of Management approved in principle the
establishment of a  Multi-Disciplinary  Centre of
Geoinformatics (MCG) at DTU and the budget for
establishment of the centre shall be provided by the
University. The Board also desired that the approval of AICTE
may be sought before starting of M.Tech. program in
‘Geoinformatics’ under the aegis of MCG centre.

Approval for Amendment to Rule R.1(B).17 clause (VII) of
Ordinance 1(B) 2018 Grading System. '

It was submitted to the Board of Management that the Competent
Authority has amended clause (vii) of Regulation R.1(B).17 of Ordinance 1(B),
2018. During the course of deliberations, the Academic Council suggested the
following change:

[ Existing

Amendment

At the end of the program, a
student with CGPA of 8.5 and
above shall be awarded “First
Division with Distinction” and a
student with CGPA between
6.75 and 8.5 shall be awarded
“First Division”.

At the end of the program, a
student with CGPA of 8.0 and
above shall be awarded “First
Division with Distinction” and a
student with CGPA between 6.0
and 8.0 shall be awarded “First
Division”.

Decision : The Board of Management approved the amendment in the

DTU : Minutes of 29t BOM Meeting held on 30.11.2018

Ordinance 1(B) as above.
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Agenda 29.12 : Any otheritem with the permission of the chair.

04 supplementary agenda were also discussed in the meeting.

Suppl. Agenda : 29.13 Approval for naming right of Multipurpose Hall as “Raj
Soin Hall”.

It was submitted to the Board of Management that with reference to 28t
Board meeting held on 20.07.2018, vide agenda number 28.5, naming right has
been approved.

In this regard, the Competent Authority was pleased and agreed for the
contribution of Rs. 5 Crores only towards Multipurpose Hall to Dr. Raj Soin.

In pursuance to the decision and as per MoU agreement between DTU
and Dr. Raj Soin (alumnus of 1969 ME batch DCE), a sum of (USD 359747.20)
[INR Rs.25583437/- Two Crores Fifty Five Lacs Eighty Three Thousand Four
Hundred Thirty Seven only] has been received as first instalment from
Dr. Raj Soin. It was proposed that the name of multipurpose hall may be
changed to “Raj Soin Hall". A copy of the MoU agreement and the cheque is
placed as Annexure at page 86 and 87.

Decision : The Board of Management approved for naming right of
Multipurpose Hall as “Raj Soin Hall” for a period of 50 years.

Suppl. Agenda : 29.14 Grant of HRA and TA to the Contractual Employees of
Delhi Technological University.

It was submitted to the Board of Management matter regarding grant of
HRA and TA was placed before the Board of Management in its 24" meeting
held on 09.06.2017 and it was decided that the matter be placed before
Finance Committee for its consideration. Accordingly, the matter was placed
before the Finance Committee of the University in its 16" meeting held on
28.02.2018 vide its agenda number 16.06. The Finance Committee
recommended to refer the matter to the Government through administrative
department i.e. DTTE. Therefore, on 11.04.2018 the proposal was forwarded to
DTTE to decide the matter under reference.

The Secretariat Branch has examined the matter upto the level of
Administrative Officer (SB) DTTE forwarded the order number F.3/19/TE/AD/
PartFile/Part-IV(C)/720 dated 29.05.2018 issued by DTTE, Govet. Of NCT of
Delhi. As per the said order i.e.

E—W
e
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In compliance of the order of Hon’ble Tribunal in OA No. 4471/2017 and
OA No.4451/2017, Department examined and considered the matter of the
petitioners in line with principles and law laid down by Hon’ble Supreme Court
in Civil appeal number 2013 of 2013 and rejected the claims of Petitioners on
the following grounds:-

) The petitioners are already getting pay in accordance with principle
laid down by Hon,ble Supreme Court in Para 52 of Civil Appeal
number 213 of 2013 titled as State of Punjab & Ors. Vs. Jagjit
Singh & Ors. And not entitied for the allowances attached to the
posts held by them. Further 15 days EL is also not admissible as
per statutory provision laid down for the vacation staff.

i) Duties and responsibilities of the contractual employees are neither
equal sensitively nor qualitatively similar to that of regular
Government employee of same cadre, Nature and volume of work
and the method of engagement including composition of Selection
Committee of contractual staff is dissimilar to that requires for
regular employee.

ii) Petitioners are not entitled to the benefits i.e. EL, provident fund,
pension, gratuity, medical assistance, Residential accommodation,
HRA or any other benefits and concessions admissible to the
Government Servant, appointment on regular basis, in accordance
with terms and conditions of engagement and acceptance of the
same by the petitioners at the time of their engagement under
DTTE, GNCTD. (Order placed as Annexure at pages 88 to 89).

Now, the University is in receipt the decision of Hon’ble High Court of
Delhi in the case of DTU contractual employees under W.P.(C) 7737/2014,
Abdul Allem & Others Versus Chief Secretary & Others and 14.11.2018 and
W.P.(C) 7739/2014 and CM Appl. 18238/2018, Harsh Tiwari & Others Versus
Chief Secretary, Government of Delhi & Others.

Vide decision dated 14.11.2018, the petitioners are entitles for HRA and
TA. Consequently, the respondents are directed to pay the HRA and TA to the
petitioners from the date of filing of the present petitions.

The direction passed by this court shall be complied-with within 8 weeks
from the receipt of this order. (Order placed as Annexure at pages 90 to 96).

Decision : The Board of Management considered the proposal and
decided to obtain legal opinion on this matter and authorized
Vice Chancellor to act accordingly. The Board further desired
that the outcome of the decision may be apprised to the
house in the next meeting of the Board.
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™y Suppl. Agenda : 29.15 Appointment of Consultants.

It was submitted to the Board of Management that the Board of
Management has created 710 teaching posts and out of 710 posts, 694 posts
have been approved by the GNCTD and 16 teaching posts are under
consideration with the Government.

As per UGC norms, there is prescribed ratio of teaching to non-teaching
staff, i.e., 1:1.1. Accordingly total 781 non-teaching posts are required to run
the University.

Further, as per UGC norms, the technical and non-technical staff ratio
should be 60:40. Keeping this in view, out of 781 posts created/required, 469
posts are meant for technical and 312 posts for non-technical staff.

Presently, only 223 non-teaching posts are filled including 109 on contract
basis and the remaining 558 posts still required to be filled.

In order to cope up with the man power requirement of non-teaching staff,

15 consultants (retired employees) have been engaged with approval of the

~ competent authority in the University to cater the urgent needs of various
departments of the University.

At the same time, the University is taking-up necessary steps to fill up all
the non-teaching vacant posts both technical and non-technical on priority and
advertisement(s) in this regard is/are likely to be given shortly.

The information was submitted for kind consideration of the Board of
Management.

Decision : The Board of Management decided that the consultants should
be appointed for specialized work and not for work of routine
nature. It was decided that a review committee may also be
constituted to examine the performance of the consultants
and prune the number of consultants keeping in mind the
functional requirements of the University. Secretary (TTE)
stated that Department of Training and Technical Education
will also nominate its representative on the committee.

Suppl. Agenda : 29.16 Constitution of Selection Committees for the posts of
Registrar and Controller of Finance.

lf was submitted to the Board of Management the University has
advertised the post of Controller of Finance and the post of Registrar is likely to
be advertised shortly. '

As per Statute 7(1), the Board of Management shall constitute a selection
committee for the appointment of Registrars.

M
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As per Statute 8(1), the Board of Management shall constitute a selection
committee for the post of Controller of Finance.

The Board of Management was therefore, requested to constitute
Selection Committees for the posts of Registrar and Controller of Finance.

Decision : The Board of Management constituted a selection committee
for the posts of Registrar and Controller of Finance. The
composition of Selection Committee is placed in confidential
cover for the perusal of hon’ble members.

The minutes are issued with the approval of the Vice Chancellor for
circulation to the Hon’ble Members, who are requested to give their comments,
if any, on these circulated minutes.

@

(Prof. Samsher)
Registrar

No.F.DTU/ORG/BOM/Meeting/1(1)/08Vol-Xif uSZ9-41§ ~ Dated : 1|1\ \q

To

. Pr. Secretary.to Hon'ble Lt. Governor, Delhi, 6; Raj Niwas Marg; Delhi.
Prof. Yogesh Singh, Vice Chancellor, DTU : <l
Ms. Renu Sharma, Principal Secretary (Finance), Govt. of NCT of Delhi, «
Delhi Secretariat, |.P. Estate, New Delhi-110 002.

4. Sh. Devinder Singh, IAS, Secretary, T.T.E./H.E., Govt. of NCT Delhi,
Muni Mayaram Marg, Pitam Pura, Delhi 110088.

Prof. S.K. Garg, Pro Vice Chancellor (1), DTU

Prof. Anu Singh Lather, Pro Vice Chancellor (I1), DTU

. Prof. Ajay K. Sharma, Vice Chancellor, IKG Punjab Technical University,
Jalandhar-Kapurthala highway, VPO - Ibban, Kapurthala-144603, Punjab
8. Prof. |.K. Bhat, Vice Chancellor, MIT World Peace University,

S.No. 124, Paud Road, Kothrud, Pune 411038, Maharashtra:

9. Prof. Khalid Moin, Professor, Civil Engg. Deptt., Jamia Milia Islamia,
Maulana Mohd. Ali Jauhar Marg, Delhi-110025.

10. Sh. Sameer Nayyar, Managing Director, Dr. Beli Ram & Sons Pvt. Ltd.,
3/17, Asaf Ali Road, New Delhi-110002.

11. Prof. A. Trivedi, Dean, Industrial Research & Development, DTU

12. Prof. Madhusudan Singh, Dean Academic (UG), DTU

13. Prof. H.C. Taneja, Professor, Applied Mathematics Deptt., DTU

14. Prof. Samsher, Professor, Mech. Engg. Deptt., DTU

15. Registrar, DTU

16. Dy: Registrar, Establishment

17. Dy. Registrar, Accounts W

(Prof. Samsher)
Registrar

SENES

~N o o

_——_——_—_——ﬁ
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ANNEXURE

For Minutes

29" meeting
of
Board of Management
DTU

Held on
30.11.2018

DTU Campus, Shahbad Daulatpur, Bawana Road, Delhi-110042
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GOVT. OF NCT OF DELHI
DIRECORATE OF HIGHER EDUCATION
B-WING, 2* FLOOR, 5, SHAM NATH MARG, DELHI-54

No.DHE-1(91)Estt./.revision of pay/2018/ <2 e A7 Dated: o~ 11" /3

ORDER

The University Grants Commission, Govt. of India, Ministry of HRD, vide letter No.
F.No.23-4/2017(PS) dated 31% January 2018/1 Feb 2018 {Annexure-l) has endorsed the

following orders of Govt. of India, Ministry of Human Resource Development:-

(a) Letter No.1-7/2015-U.1I(1) dated 27 November, 2017 regarding revision of pay of
teachers and equivalent cadres in universities and colleges(Annexure-Il), read with
Corrigendum No. F No.1-7/2015-U.1i(1) dated 08.11.2017 (Annexure i)

(b) Letter No.1-7/2015-U.11(2) dated 2™ November 2017, regarding revisions of pay for
the post of Registrar, Deputy Registrar, Assistant Registrar, Controlier of
Examination, Deputy Controlier of Examination, Assistant Controller of Examination,
Finance Officer, Deputy Finance Officer(Annexure-1V), read with Corrigendum No.
F No.1-7/2015-U.I1(2) dated 08.11.2017 (Annexure V).

The University Grant Commission vide said letter dated 31.01 2018 has said that the
State Government may take action to adopt the above Government of India scheme for
State Universities and Colleges. The Commission is in the process of finalizing Regulations
in consultation with the stakeholders. The State Governments have been asked to initiate
immediate action so that the implementation of this scheme may be done in a time bound
manner.
o -
The approval of the Council of Ministers, Govt. of NCT of Delhi vide decision 2657
is hereby conveyed as under:- -

(N To allow the implementation of the recommendations of UGC following 7" CPC in the
Institutions under/funded by Department of Higher Education, Govt. of NCT of Delhi
w.e.f 01.01.2018, as per the UGC letter No. F.N0.23.4.2017 (PS) dated 31.01.2018/1
Feb 2018 regarding grant of revised pay scales, w.ef 01.01.2016

(a) Teachers and equivalent cadres and

(b} Administrative posts In universities and colleges following the revision of pay
scales of Central Government employees on the recommendations of the 7"
Central pay Commission (CPC). along with the corrigendum No F No 1-7/2015
U. 11(1) dated 08.11.2017 and F.No. 1-7/2015-U.1I (2) dated 08.11.2017

(I} To allow the payment of arrears of revised pay scales as per propasal (}) above w.e.f
01.01.2016.

"1??5-‘%_’“-7-\5’
(J.P. Agrawal )

Director {Higher Education

Contd...P/Z
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No.DHE-1(91)Estt./.revision of pay/2018/<213-27 Dated o€ .Vt .18

Copy to :-

J.~Pr. Secretary to Hon'ble L.G., Raj Niwas, Delhi

2. Pr. Secretary (Finance), GNCTD, 4 Floor, Delhi Sectt., IP Estate, New Delhi

3. Secretary (Higher Education), GNCTD, 4" Floor, Delhi Sectt., IP Estate, New Delhi

4. Secretary to Hon'ble Dy. Chief Minister/Minister (Finance/HE), Delhi Sectt., |P Estate, New
Delhi

5. Director, DIHRM, 18-A, Satsang Vihar Marg, Block A, Qutab Institutional Area, New Delhi,
Delhi 110067

6. Registrar, Ambedkar University, Near Old Delhi Raiway Station, Lothian Road, Kashmere
Gate, New Delhi, Delhi 110006.

7. Registrar, National Law Unwerstty, Pocket 1, Sector 14 Dwarka, Dwarka, New Delhi, Delhi
110078

8. Principals, all the fully and partially funded (by Directorate of Higher Education) colleges of
Dethi University.

9. Assistant Director, Planning, Dte. of Higher Education, 5, Sham Nath Marg, Delhi-54.

10. Accounts Officer, Dte. of Higher Education, 5, Sham Nath Marg, Delhi-54.

11.Guard file.
» w/\\ _,',..\3’

sTe
(J.P. Agrawal )
Director (Higher Education)
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University Grants Commission
(v FaTeA R S, Eisears!
{Ministry of Humah Resourte Development, Govt. of Indio)

Fo AV, A% Eei-110002
Bahadur Sheh Zofar Marg, New Dethi-110002
Ph.: 011-23236288/23239337
Fox : 011-2323 8858
email : pkthakurugc@nicin

By Speed Post
F.No.23-4/2017 (PS)

The Education Secretary .

Govt. of National Capital Territory of Delhi
Room No-6, Old Secretariat

Delhi-110054.

31* January, 2018

tooy pES WM

Subject :- Scheme of revision of pay of (a) teachers and equivalent cadres and (b) administrative

g\\ ce\feL

og\; g\%Sir,fMa — (CPO).
A

g
g
"y

eachers and equivalent cadres in universities and colleges and (b)
November, 2017 and subsequent corrigendum dated 8" November, 2017 (copies enclosed) regarding
revision of pay for the posts of Registrar, Deputy Registrar, Assistant Registrar, Controller of
Examination, Deputy Controller of Examination, Assistant Controller of Examination, Finance Officer,

posts in universities and colleges following the revision of pay scales of Central
Government employees on the recommendations of the 7™ Central Pay Commission

velopinent, Department of Higher Education, New Delhi vide (a) leiter No.F.1-7/201 5-ULI1 (1) dated aed
ovember, 2017 and subsequent corrigendum dated 8" November, 2017 regarding revision of pay of

The Commission has received orders from the Government of India, Ministry of Human Resource
??( etter No.F.1-7/2015-U.I1 (2) dated 2™

" Deputy Finance Officer and Assistant Finance Officer following the revision of pay scales of Central

State Government may take action to adopt the above Govemment of India scheme for State

‘Goyérnment employees on the recommendations of the 7% Central Pay Commission (CPC) and to say that
\Universities and Colleges. The Commission is in the process of finalizing Regulations in consultation with !

the stakeholders.
R 2 An undertaking shall b taken from every beneficiary under this Scheme to the effect that any
o excess payment made on account of incorrect fixation of pay in the revised Pay Level or grant of

,  inappropriate Pay Level and Pay Cells or any other gxcess payment made shall be adjusted against the

/L future paymenis due or otherwise to the beneficiary, in the same manner a3 provided in Ministry of Finance

{Duparunent of Expenditure) OM NO.1-5/2016-[C dated 29" July, 2016. A specimen form of \n

il 4 undertaking is also enclosed at Appexure. . L
3. I'he State Governments may initiate immediate action so that the implementgtion of this herr')‘e
N 2 A \
may be done in a time bound manner. o \

N
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smm;m scadentic levels are 11, 12, 13A, 14

<) . Each-call in_an academic level Is at 3% higher than the previous cell in that

d) The Index of Rationalisation (IOR) 1s 2.67 for present AGP less than
Rs.10;000 and 272 for the AGP of Rs. 10.000 and above.
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11, Allowances
?ﬁammmmmﬁmwmwmmm
ofUr&m&uandCohgasﬂbph}mmmnsuuaﬁmw&hﬁamwd

mm&#&#””i'

structure, wl%mmmm%%mmmmmﬂ

12 me

Brd
o mmwoﬂﬂommswﬁm reemployment of teachers

Grants Gownhalm shall study the consultancy guidelines
nit Iy educational Institutions. like 1ITs & IMs, CSIR and other such institutions,

dats detalled guidelines fof .consultancies? including revenue sharing
wmanbm;ﬂawem the institution and the individual(s).

14, Anoimsu of the last PRC:
decision on anomalies, due to impiementation of recommendations
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g tfnlastPﬁyRmiownmntee will be taken after consultation with the Ministry of

-8~

Hr

;:VK.T%”‘_’H}‘T/

\u}




reimbursemenit cudng 2017-10 and 201819 would be met to the
extertt of 50% of addifonal financial i f during these two years

Thers woufd be no cantral assistance theraafter.
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Sacreta:ry Dapazhnmnl?emm & Training, North Block, New Delhi
Secretary, Department of Agriculfure Research and Education, Ensh:Bhavan Now
Deihi

Secratary. Ministry of Health and Family Welare (Medical Education), Nirmar
Bhavan, New Delhi.

Member Secretary, Alf India Council for Technical Education, New Delh

Chief Secretaxies of all State Governmenis.

Web Master, Ministry of Human Resource Development for publication op the
wabsite of the Ministry, hosted by the Nationa! Informatics Centre.
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1, Regis.tfai‘l “thance Officar/ Con'troller:gfzﬁxgqutbn

& Reglslrar{ gance Offices/ Controlier of Examination, presently in the Pay
Band of Rs.37.4 .'000!‘ with Grade Pay of Rs.10,000/-, shall be placed at
Level 14 with Rabo alised Entry Pay of Rs.1,;44,200/- as per 7" CPC Pay KMatrix
given at Annexure-lfand pay of these officers shall be fixed at the appropnate cell
Jn the Pay Matrix accordance with the (B;undehnes issued by the Ministry of
Finance, based on the recommendation of 7 Central Pay Commission.

\

(i1) The posts ol Registrar/ Finance Qfficer/ Controlier of Examination shall
conlinue to be filledithrough direct recruitmment as per the existing criteria.
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2. Deputy Registrar/ Deputy Finanze Officer/ B'ebul;y Gontroller of

Examirrahon

mtaeoeii iameww
isn-f of Finance, based on the i
Commnsston

() The pay of al incumbent Deputy Registrar/ Deputy" Finance Officer/

Deputy Controller of Examination, who are presently in Pay
39, 100!— with Grade Pay of Rs.7, 600k, shall be fixed at |
Level 12 of the Pay Matrix in accordance with the guit

 Band of Rs.15,600-
D propitate cell in
issued by the

“Ministry of Finance, based on the recammendahoh of . ‘f}" Central Pay

Comimission, as the case mdy be. The pay of all those who f;aﬁ.ce
years of service as Deputy Registrar/ Deputy Finance Officer] D
of Examination and are presentlyin p;e-,rawsed pay scale of
with Grade Pay of 5.8, 700/-, shall be fixed 21 the appropriats
the Pay Matrix in accordance with the guidelines issues

completed 5
2pity Controller
Rs:37,400-67,000/-
g cellin Lovel 13 of
by ‘the Ministry of

" Finance, based on the recomnendabon of 7"" Central Pay'ﬁomm:ss:en as the

case may be.
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(Vi) There shall' e ﬁo change in the designation of Deputy F;esishad Deputy
Finance Officer/ Contmller of Examination on mavement to higher fevel

ation, as at present shall continue to hB B0 {sixty)

(VTil) Theageof' rann
ar/ Béputy Finance Officer/ Deputy Controller of

y&ars for Deputy R
Examination. :

3 Assistant Registrar/ Assistant Finance Officer/ Assistant Controller
of Examination

() Assistant Registrar/ Assistant Finance Officer/ Assistant Controller of
Examination, preseritlyin'th& Pay Band of Rs.15,600-39,100/- with Grade: E-"qy of
Rs _5,400/- shall be placed at Level 10 with Rationalised Entry Pay of
Rs.56,100/- as per 7" GPC Pay Matrix given at Annexure-l and pay of these
oﬂ!cers shall be ﬁxe& attf‘lé appropriate cell in the Pay Matrix in accordance with

guldehnes issued by the Ministry of Finance, based on the recommendation
of 7" Central Pay Cdamission.
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staff of Lmvecsw aerﬁf.léQ&‘

of Finance. Till a final decisio ter ¢
Ministry of Finance based on the decision of the Government of india for Cewai

Government empleyees. 4} allowances will continue to be paid ate:ﬁshng pay
ctructure, as if the pay had not been revisod with effect from 0%. 01.2046.

5. Date of _jmpimanhtlbn of revised pay and allowance and. payment of
arrears:

(iy The revised Pay and reviced rates of Deamess Allowance under this
Scheme shall be effective from 07. G1.2016.
& " . ‘-a \
""L)_‘r‘ v
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: gt o | 187 _quinaﬂc_e
(ZE_)epartment' of ‘Ex re) vide OM No.1/1/2016-E.JiI{A) dated 13" Jahuary,
417.

Subject to the guidehnes:rssummﬂwe' nistry

z_my, in the implemeéntation of this Schem&mybe bmught to
epartment of Higher Education, Ministry of Human Resource
arification/ desision of the Central Government.

9. Anoma!m
the notice of the D

with. the approval of Internal Finance. Division vide Dy.

A

" November, 2017.

10.  This issues
No.3738/IFD datec

Yours faithfully,

i X‘-K-TJ,F"E.‘,—;_',I”
! (Dr. KK. Tripathy)
Director

Copy to: .
1. Vice Gbahce}lors of all Centrai Universities/ Instituions Deerped to be
Universities fully funded by the Central Government.

2. Principat Sec,i'emry to Prime Minister, South Block, Central Secretanat,
New Delhi

3. Secretary (Cgordinalion), Cabinet Secretariat, Rashtrapati Bhavan, New
Delhi

4. Secretary, Ddrp_artment of Expenditure, North Block, New Delhi
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5,500

84900! | 102500 | 1,19300
90,0001 | 1,08800: | 126,600
92,700 1,12,100 1,30459
95,500 1,15,50¢ 1,34,300
98,400 1,19,000 1,38,300
1,04,400 1,26308 | 1,46,700
1,07,5604 1,30,100 1,51,100
1,10,700 1,34,000 1,55,600
1,14,000 1,38,000 1,60,300
1,17,400 1,42,100 1,65,100
1,20,900 1,46,400 1,70,100
124,500 1,50,800 1,75,200
1,28,200: 1,55,300 1,80,500
1,32,000 1,60,000 1,85,900
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MINISTRY OF HUMAN RESOURCE DER’EhOPM’ENT
(UNIVERSITY GRANTS COMMISSION)
NOTIFICATION
New Delhi, the 27th August, 2018

University Grants Commission (Minimum Standards and Procedure for Award of M.Phit/Ph.D

« Degrees) (1st ameridment ) Regulations, 2018
F.No.1-1/2002(PS)Exempt(Pt. FL.III) ‘\’GI'—"!L-—-hi exercise of the powers conferred under clauses (f)

and (g) of sub-section (1) of Section26 of University GrantscCommission Act, 1956 (3 of 1956), the
University Grants Commission hereby - makes  the following Regulations to amend to UGC (Minimum
Standards and Procedure for Awards of MEPhil/Ph:D Degree)y Regulations 2016.

1.
1.1
1.2
2.

‘belonging

Short title, application and commencement:

These Regulations may be called the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil/Ph.D Degsees) (st Amendment) Regulations 2018.
They shall come into-force from the date of its publication m the Official Gazette.
The following proviso shall be added to the clause. 5.4.1 of the University Grants Commission
(Minimum Standards and Procedure for award of M Phil/Ph.D Pegrees) Regulations, 2016
“provided that a relaxation of 5 % of marks (from 50% to 45%) shall be allowed for the candidates
lotging  to  SC/ST/OBE(Non-Creamy . layers)/Differently-abled category in the entrance
examination conducted by the Universities. '

provided further that, if in spite of the above relaxation, the seats allotied for 'S€/ST/OBC(Non
Creamy layer)/Differently-Abled categories remain unfilled, the concerned Universities shall launch a
Special Admission Drive, for that particular category within one month from the date of closure of
admiissions of General Category. The concemed Uniyersity will devise its own, adoussion procedure,
along with eligibility conditions to ensure that most of the ‘seats under these categorres are filled.”

Prof. RAJNISH JAIN, Secy.,UGC
[ADVT.-II/4/Exty./202/13]

: RAKESH  Suisms™
-—29 - SUKUL  Disiee

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-1 10064
and Published by the Controller of Publications. Dethi-110054
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New Dethi, the 18th July, 2018

UGC REGULATIONS ON MINIMUM: QUALIFICATIONS FOR ARROINEMENT OF TEACHERS. AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-2/2017(EC/PS).—In exercise of the powers conferred under clause (¢) and (g) of sub-section(l) of
Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the
“UGC Regulations on Minimum qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010 (Regulation No.F.3-1/2009
dated 30™ June, 2010) together with all amendments made therein from time to time, the Untversity Grants Commission,
hereby, frames the following Regulations, namely:-

1. Short title, application and commencement:
1.1 These Regulations n}a,y_bql_gaﬂed:the University Grants Commission, (Minimum Qualifications for

Appointment of Teachers and othet ‘Academic Staff in Universities and Colleges and other- Measures for
the Maintenance of Standards in Higher Education) Regulations, 2018.

12 These shall apply to every University established or incorporated by or under 2 Central Act, Provincial Act
or a State Act, every Institution including a Censtituent or an affiliated CoHege recognized by the
Commission, in consultation with the University concerned under Clause (i) of Section 2 of the University
Grants Commission Act, 1956 and every Institution deemed to be a University under Section 3 of the said

Al = i mE e e e e i N
1.3 These shall come into force from the-date of notification:
2. The Minimum Qualifications for appointment and other service conditions of University and College

teachers, Librarians, and Directors of Physical Education and Sports as a measure for the maintenance of
standards i higher education, shall be as provided in the Annexure to these Regalations™ .

3. If any University - contravenes the ‘provisions of lhgseigcg;ﬂ_;}uous, mé.gq;ynﬁshﬁq5 affer taking into
consideration the’ cansé, if any. shown by the Univessity for such filure’or contravention, nray withhold

frofn thie Univérsity, the grants proposed to be madé out 6f the Fund of the Commission® = h

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMI
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND O1
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION; 2018

Minimum gualifications fof the posts of Senfor Professor, Professors and Teachers, and ﬂ&rm Staff:in
Universities and €olleges and revision of pay scales and other Service Condifions pertaining o such posts.

1.0 Coverage

These Regulations are issued for minimum qualifications for appointment and other service conditions of Univessity and
College teachers and cadres of Librarians, Directors of Physical Edueation and Sports for maintenance of standards in
higher education and revision of pay-seales.

L1 For the purposes of difect recruitment to teaching posts in disciplines relafing, fo uivers

education, interalia i the fields of health, medicine, special education, agricalnire, v

¢ and-allied fields,

technical education, teacher edication, norms or standards laid down by anthorities &m&ﬁsﬁﬁéﬁ}tﬁs relevant
Act of Parliament under astiele 246 of the Constitution for the purpose of co-ordination. and determination of

standards in institutions for higher education or research and scientific and technical nmmﬂpmvm '

|  standards have been laid down by any regulatory authority,
UGE Regulations hérein shall be applicabie till such time as any norms or standards are prescribed by
the appropriate regulatory authority. i

i, Provided that where no such norms and st

i Proyvided furthesthat-for appointment to the post of Assistant Professor and equivalent pesitions
pertaining to disciphnes in which the National Eligibility Test (NET), conducted by the University
Grants Commission or Council of Scientific and Industrial Research as the case may be. or State level

-3\ -
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58 THE GAZETTE OF INDIA : EXFTRAORDINARY [PART [II—SEC. 4]

Eligibility Test (SLET) or the State Eligibility Test (SET),conducted by bodies accredited by the UGC
for the said purpose, qualifying in NET/SLET/SET shall be an additional requirement.

1.2 Every university or institution deemed (o be University, as the case may be, shall as soon as may be, but not
later than within six months of the coming into force of these Regulations, take effective steps for the
amendment of the-statttes; -ordinance ot other statutory provisions governing it, so' 4s 1o bring the same in
accordance with these Regulations.

2.0 "I_"é'y‘Sézil'és,_Pa;i""fxé’tibn‘, and- Age of Superan nuation
Pay scales as notified by the Government of India from time to time will be adopted by the University
Grants Commission.

21 Subject to the availability of vacant positions and fitness, teachers such as Assistant Professor, Associale .
Professor, Professor and Senior Professor only, may be re-employed on contract appointment beyond the age of
superannuation, as applicable to the concerned University, college and Institution, up to the age of seventy
years.

Provided Further that all such re-employment shall be strictly in accordance with the guidelines prescribed by
the UGC, from time to time.

2.2 The date of implementation of the revision of pay shall be 1* January, 2016.
3.0 Recruitment and Qnaliﬁcations

31 The direct recruitment to the posts of Assistant Professor, Associate Professor and Professor in the Universities
and Colleges, and Senior Professor in the Universities, shall be on the basis of merit through an all-India
advertisement. followed by selection by a duly-constituted Selection Committee as per the provisions made
under these Regulations. These provisions shall be incorporated in the Statutes/Ordinances of the university
concerned. The composition of such a committee shall be as specified in these Regulations.

32 The minimum qualifications required for the post of Assistant Professor, Associate Professor, Professor, Senior
Professor, Principal, Assistant Librarian, Deputy Libranan, Librarian, Assistant Director of Physical Education
and Sports, Deputy Pirector of Physical Education and Spoits and Director of Physical Education and Sports,

shall be as specified by the UGC in these Regulations.
3.3

I8 The National Eligibility Test (NET) or an aceredited test (Stare Level Eligibility Test SLET/SET) shall remain
the minimum eligibility for appointment of Assistant Professor and equivalent positions wherever provided in
these Regulations. Fusther, SLET/SET shall be valid as the minimum eligibility for direct recruitment 1o

Universities/Colleges/In itations in the respective state only:
i who have been awarded 2 Ph.D. Degree in accordance with the University Grants

Riondards and Procedure for Award of M Phil/Ph.D. Degrec) Regulation, 2009, or the
Minimum Standards and. Procedure for Award of M.Phil/Ph.D. Degree)

et amendments from: ime to lime, as the case may be, shall be exempted

e mintmum eligibility condition of NET/SLET/SET for gecnutment and appointment

equivalent position in any Uniyersity. College or Institution-

Provided Further that- the-award of degree 0 candidateés resistered for the MEPhI/Ph D progiamme prior 1
July 11, 2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations ul
the Institutions awarding the degree. All such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET [or  recmitment and appointment of Assistant Professor or equivalent positions 11

Universitiesi(‘.olleges{lnsti&:tions subject to'the fulfillment of the following conditions:
a) The Ph.Dde‘g;,ee of the candidate has been awarded in regular mode only; .
o D) The Ph.D. thesis has been aviarded by at least two external examiners:
c) An.open BRD. viva voce of the candidate has been conducted;
d) The candidate has published two research papers from his/er Ph.D. work out of whith at'least one is
in a refereed journal; :
¢) The candidate has presented at Jeast two papers, based on his/her Ph.D. wurk in conferences/senmnars

spunsuredfmndetﬂsupgmncd by the UGC/ LCSSR/CSIR of any similar agency.

=22
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The fulfitment of these condikions is to be certified by the Registrar or the Dean (Academic Affairs) of the
Eniversity-coneerned: - - e

The clearing of NET/SLET/SET shall not be required for candidates in such diséiplines for which
NET/SLET/SET has not been conducted. 2 {

A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system 1s followed) at
the Master’s level shall be the essential qualification for direct recfiitment of teachérs and other equivalent
cadres at any level.

A relaxation of 5% shall be allowed at the Bachelor's as well as at the Master's level fur the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently-
abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (¢) Locomotor disability including cerebral
palsy, leprosy cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental illness; (¢) Multiple disabilities from amongsk persons under (a) to (d)
including deaf-blindness) for the purpose of eligibility and assessing good academic record for direct
recruitment. The eligibility marks of 55% marks'(or an equivalent grade in a point séale wherever the grading
system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based only on
the qualifying marks without including any grace mark procedure:

A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who have
obtained their Master's Degree prior tol9 September, 1991.

A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed by a
recognized university, at the Master's level strall also be considered vahd.

The Ph.D. Degree shall be a mandatory gualification for appointment and promotion tothe post of Professor.

The Ph.D. Degree shall be a mandatory qualification for éppoiﬁtment and promotion to the post of Associate
Professor.

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor (Selection
Grade/Academic Level 12) in Universities.

The Ph.D. Degree shallbe amandatory gualification for direct fecm_ilmeﬁl to the poét’A(_)f As:;;_i‘stant Professor in
Universities with effect from 01.07.2021. 22 i i R

The fitiie taken by candidates to acquire M.Phit. and / or Ph.D. Degieé shall not be considered as teaching/
research experience (o be claimed fot appointment to the teaching positions. Further the period of active service
spent on pursuing Research Degree | imultancously with teachn & assionment withoar taking any ki of leave,
shall ‘bie counted as teaching expertence for thé purpose: i

memibers upto twenty per cent of thie total faculty strength (exchiding faculty on medical fmatemity leave) shalt

be allowed by their respective institutions to take stady’
Qualifications:

No person shall be appointed to the post of University and College teacher, Librarian or Director of Physical
Education and Spofts, in.any university Or in any of institutions including constituent or affiliated colleges
recognised under clause (f) of Section 2 of the University Grants commission Act, 1956 or in an institution

deemed to be a University. under Section 3 of the said Act if such person does not fulfil the requirements as to
the qualifications for the appropriate post as provided in the Schedule 1 ofthese Regulations.

T',_ ﬁ}f_ LS 'ﬁg?ﬁ.l} S

Direet Recruitment

For the Disciplines of Arts, €ommerce, Humanities, Bducation; Law, Social Seiences, Sciences,

Languages, Library Science, Physical Education, and Journalism & Mass Communication.

Assistant Professor:

Eligibility (A or B) :

1) A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the grading
system is fothowettmra concerncd/relevant/allisdsubject from an Indian University, oran equivalent
degree from an accredited foreign university.

-1 -
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Note:

i) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the €SIR, or a similar test accredited by the UGC, like
SLET/SET or who afe ot have been awarded a Ph. D. Degree in accordance with the Universily Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Pegree) Regulations,
2009 or 2016 and their amendments fiom Hme. to lime as the case may be exempted. from-
NET/SLET/SET :

_ Provided-the-candidhates-registered-for the-Phr ~programme priorto July't I, 2009, shutl be governed
by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the
degree and such Ph.D. candidates shall be excrapted from the requirement of NET/SLET/SET for
recruitment and  appointment of  Assistant Professor or equivalent  positions in
Universities/Colleges/Institutions subject to the fulfillment of the following conditions :-

a) The Ph.D. degree of the candidate has been awarded in a regular mode;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted:

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at
least one is in a refereed journal;

e) The candidate has presented at least two papers based on his/her Ph.D work in
conferences{seminars sponsored/furidedlsupported by the UGC / ICSSR/ CSIR or any similar
.agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of
the University concerned.

NET/SLET/SET shall also not be required for cuch Masters Programmes in disciplines for which

NET/SLET/SET is not conducted by the UGC. CSIR or similar test accredited by the UGC, like SLET/SET.
OR

B. The Ph.D-degree lias-been-obtained from a foreign university/institation with-a ranking among top~500 in the

IIL.

World University Ranking:(at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the
Times Higher Bducation (THE) ot (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai
Jiao Tong University (Shanghai).

Note: The Academic score as specified in Appendix II (Table 3A) for Universities, and Appendix II (Table
3B) for Colleges, shall be considered for short-listing of the candidates for interview only, and the selections
shall be based only on the performance in the interview. R

Associate Professor:
Eligibility:
i) A good academic record, with a Ph.D. Degree in the concemed/allied/relevant disciplines.

ii} A Master's Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is fql_lowgg!).

i) A minimum of eight years of experience of teaching and / or research in an academic/research position
equivalent to- that of Assistant  Professor in a University, College or Accredited Research
Institution/industry with a minimum of seven publications in the peer-reviewed or UGC-listed journals and
4 total research score of Seventy five (75) as per the criteria given in Appendix LI, Table L

Professor:
Eligibility (A or B) :
AL

1) An eminent scholar having a Ph.D. degree in the concemed/atlied/relevant discipline, and published
work of high quality. actively engaged in research with evidence of published work with, a minimum
of 10 research publications in the peer-reviewed or UGC-listed journals and a total research score of
120 as per the crteria given in Appendix II, Table 2

. —3Y-
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i) A minimum of ten years of-teaching experience in university/college as Assxstam Professor/Associate g
‘ProfessorfProfessor; and-/-opjreseare h-experienee-at-equivalent level-at-the-En iversity/National Level
Institutions with evidence of having suecessfully gutded ductoral candidate. A 4
OR
B. An outstanding professional, having a Ph.D. degree in the relevant/allied/applied disciplines, from any
academic institutions (not included in A above) / industry, who has made significant contribution to
the knowledge in the concerned/allied/relevant discipline, supported by documentary evidence
provided hefshe has-ten years’ experience.
IV. Senior Professor in Universities
Up to 10 percent of the existing sanctioned strength of Professors in the university may be appointed as Senior
Professor in the universities, through direct recruitment.
Eligibility: 2 [
|
i)  An eminent scholar with good track record of high-quality research publications in Peer-reviewed or UGC-
listed journals; significant research contribution to the discipline, and engaged in research supervision. D)
i) A minimum of ten years of teaching/research experience as Professor or an eguivalent grade in 2
University, College or an institute of national level. '
iii) The selection shall be based on academic achievements, favourable review from t[xree eminent subject .
experts who are not less than the fank of Senior Professor or a Professor of at least ten years experience. ( )
iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed journats and
award-of Ph.D degrees to-at least two candidates under his/her supervis ision-during:the-last 10 years and )
interaction with theSelection Committee constituted as.per the UGC Regulations. . ,
V.  College Principal and Professor (Professor’s Grade) )
A. Eligibility: )
@ Ph.D. degree '
(i) Professor/Associate Professor with a “total service/ experience of at least fifteen years of J
teaching/research in Universities, Colleges and other institutions of higher cducation: ;
(111) A minimum of 10 research publications in peer-reviewed or UGC-listed journals. J
(iv) A minimum of 110 Research Seore as per Appendix 11, Table 2
B. Tenure
i) A College Principal shall be appointed fos a period of five years, extendable for another term of five
years on the basis of perforinance assessment by a Committee appointed by the Univessily, constituted
as per these regulations. 1
i) After the completion of his/her term as Principal, the incumbent shall join back his/her parent
organization with the designation as Professor and in the grade of the Professor.
VL Vice Principal

An existing senior faciilty member may be designated as Vice-Principal by the Governing Body of the College on the

recommendation of the Principal, for a tenure of two years, who can be assigned specific activities, in-addition to hisfher .
existing responsibilities. During the absence of the Principal, for any reason, the Vice Principal shall exereise the powers -
of the Prineipal. * '

4.2.
L

Music, Performing Arts, Visual Arts and Other Traditional Indian Art Forms like Sculpture, etc.
Assistant Professer:

Eligibility (& or B):

A.

i) Master's Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indian/foreign University

— 35—



62 THE GAZETTE OF INDIA : EXTRAORDINARY [ParT [HI—SEC. 4]
ii) Besides fulfilling the above quakifications, the candidate must have cleared the Naional Eligibility Test
(NET) conducted by the UGC, CSIR or similar test aceredited by the HGC like SLET/SET or who are or
have been awarded a Ph. D. Degree in accprdance with the University Grants Commission (Minimum

Standards and Procedure for Award of MPhil/Ph.D. Degree) Regulations, 2009 or 2016 and their

amendments from. time (o Lme as the case may be.

Provided Further, candidates registered for the Ph.D. programme prior 10 July 11, 2009, shall'be governed

by the-provisions of the them existing @rdimances } Bye-laws / Regulations of the: Institations awarding the

degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges

/Tnstitntions subject to the fulfilment of the following conditions:

a) Ph.D. degree has been awarded to the candidate in a regular mode

b) The Bh.D. thesis has been evaluated by at least two external examiners;

c) An open Ph.D. viva voce of the candidate had been conducted;

d) candidate has published two research papers from hisher Ph.D. work, out uf which, at least vne is in
a refereed journal; :

e) The candidate has presented at least WO research papers' based on his/fher Ph.D. work in
conferences/seminars supponcd/funded!sponsored by the UGC/AICTE/JICSSR or any other stmilar
agency.

Note 1: The fulfilment of these condirions is 1o be certified by the Registrar or the Dean (Academic Affair) of
the University concerned.
Note 2: The clearance of NET/SLET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC (like
SLET/SET).
OR
B. A traditional or a professional arust with highly commendable- professional achievement in the subject

concerned having a Bachelor’s degree, who has:

i) studied under a noted/reputed traditional Master(s)/Artisi(s)

ii) Has been “A* grade artist of AIR/Doordarshan:

i) Has the ability to explain, with logical reasoning the subject concerned; and

iv) Has adeguate knowledge to teach theory with iHlustrations in the discipline concemed.

IL. Associate Professor :

Eligibility (A or B):
A.
i) Good academic record, with a doctoral degree.
i) Pertorming ability of a high professional standard

iii) Eight year's experience of teaching in a University or College and / or of research in 2
University/national level (nstitution, equal to that of Assistant Professor in 2 University/College.

iv) Has made a significant contribution to knowledge in the subject concerned, as evidenced by quality
publications.
OR
B. A traditional or a p_mfessibml artist with highly-commendab!e professional achievement having Master’s
degree in the subject concemed, who has:
i) been "A’-grade artist of AlR/Doordarshan;

i) eight years’ expenence of outstanding performing achievement in the

| B, 7 35S s



(5 [i—@08 4] T TS+ S _ 63

field of specialisation;

iii) experience in' designing of new courses and /ot curncula;

iv) participated in National level Seminars/Conferences/Concerts in
reputed institutions’ and
v) ability to explain, withi logical reasoning, the subject concerned and
adequate knowledge to teach theory with iHlastrations in the said
discipline.
I11. Professor :

Eligibility (A or B):

A.
i) An eminent scholar having a doctoral de,éree

ii) Have been actively engaged in research with at least ten years of experience in teaching in
University/College and / or research at the University/National level institutions

iii) Minimum of 6 research publications in the peer-reviewed or UGC-listed journals,
iv) Has a total research score of 120, as per Appendix 11 Table 2.
OR

B. A traditional or a professional artist, with highly-commendable professional -achievement, in the subject
concerned,

i) Having Masters degree, in the relevant subject

i) Has been ‘A‘-grade artist of AIR/Doordarshan

iii) Has Ten years of outstanding performing achievements. in the field of speeialisation

iv) Has made significant contiibutions in the field of specialisations and ability.to: guide, research;

v) Has participated in Nationab/lnternational Seminars/Conferences/ Workshops/Coneerts and/ or
recipient of National/International Awards/Fellowships;

vi) Has the ability to explain with logical reasoning the subject concemned, and
vii) Has adequate knowledge to teach theory with ilustrations in the said diseipline.
43 Drama Discipline:
I. Assistant Professor
Eligibility (A or B)

i) Master's Degree with 55% matzks (or an equivatent grade in a point scale wherever grading system is
followed) in the retevant subject ot am equivalent degree from an Indianfforeign University.
i) Besides fulfilling the above gualifieations. the candidite must have eleared the. National @iigibi__li__ly

Test (NET) conducted by the UGC or the CSIR or 2 simifar test acereditediby the UGC, Jike SLET/SET
who are br have been awarded a PhD. Degree in ‘ageordance with the Uniyersity Grants Comniission
(Minimum Standards and Procedure for Award of M. Phil /Ph.D. Degree) Regulations, 2009, or 2016, and

their amendments from time to time as the ease may be:

Provided fusther, candidates registered for the Ph.D. programme, prier to July 11,2009, shall be
governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institutions
awarding the degree and such Ph.D. candidates shall be exempted from the requirement of
NET/SLEF/SET for recrmtment and appeintment of -Assistant Professor or equivalent positions in
Universities/Colteges/nstitutions, subject to the fulfillment of the following conditions:-
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a) The Ph.D. degree of the candidate has beon awarded in the regular mode;
b) The Ph.D. thesis has been evaluated by at least two external examiners;
¢) Anopen Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two iesearch papers from his/her Ph.D. work out of which at least
one must be in a refereed journal;

e) The candidate has presented at least two researchi papers based on his/her Ph.D. work in
conferences/seminars supposted/funded/ sponsored by the UGC/CSIR/LCSSR or any other

similar agency.
Note:

1. The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

2 NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which the
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC. lke
SLET/SET.

OR

B. A traditional or a professional artist with highly commendable professional achievement in the concerned
subject, who has:

i) been a professional artist with three years” Bachelor degree/Post Graduate Diploma, with 55% marks (or an
equivalent grade in @ point-scale wherever the grading system is followed), from the Nationa! School of
Drama, or any other such Institution in India or abroad; .

ii) five years of regular acclaimed performance at regional/ national/ international stage, supported by
evidence; and

iii) the ability to explain, with logical reasoning, the subject concerned and adequate knowledge to teach theory
with illustrations in the disciphine concemned.
II. Associate Professor:
Eligibility (A or B):
A. \
iy A’gobd academic record, having @ Ph.D degree with performing ability of high professional standard
as certified by an Expert Commitiee constituted by the University concerned for the said purpose.

i) Eight years experience of teaching in a University/College and/ or research in a University/national-
level institutions equal to that of Assistant Professorin a University/Cellege.

i) A sigpiﬁcam contribution to knowledge in the subject concerned, as evidenced by the quality
publications.

OR

B. A traditional or a professional artist, having bighly commendable professional achievement in the subject
concerned, has a Master's degree, who has:

i) Been recognised artist of Stage/ Radio/TV;

i1) BEight years of vutstanding performance in the field of specialisation;
11) Experie‘ncé of designing new CoOurses and /or curricula;

iv) Pasticipated in Seminars/Conferences in reputed institutions; and

v) The: ability to.explan with logigal reasoning the subject concerned and adequate knowledge to teach
theory with illustrations in the said discipline
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HI. Professor
Eiigibility (A or B) :

A. An eminent scholar, 'having a doctoral degree, actively engdged in resgarch with ten years of experience in

44
I

teaching and /or research at a University/National-level institution, including experience of guiding research at
the doctoral level, with outstanding performing achievement in the field of specialisation, with a minimum of 6
research publications in the peer-reviewed or UGC listed journals, and a total research score of 120, as per
Appendix T, Table 2. >

OR

A traditional and a professional artist, having highly commendable professional achievement in the subject
concerned, who has:

1) Master’s degree, in the relevant subject;:

ii) Ten years of outstanding performing achievements in the field of specialisation;
iii) Made significant contribution in the field of specialisation

iv) Guided rleséarch;

v) Panicipated in  National/Intemational Seminars/Conferences/Workshops andfor  recipient of
National/International Awards/Fellowships;

vi) Ability to explain with logical reasoning the subject concemned;

vii) Adequate knowledge to teach theory, with iHustrations in the said discipline.
Yoga Discipline
Assistant Professor :
Eligibility (A or B) :

Good academic record, with at teast 55% marks (or an equivalent grade in a point-scale wherever the grading
system 15 followed) at the:Master's degree in Yoga ot any other relevant subject, or:an, equivalent degtee from

an Indian/foreign University. RITIER PR R
Besides fulfilling the above qualifications, the.candidate must have cleared the National Ehigibility Test (NET)

condueted by the UGC, €SIR or 2 similar test accredited by the UGC like SLET/SET or who are or have been
awarded a Ph. D. Degree in accordance with the Umversity Grants Commission (Minimum Standards and
Procedure for Award of M:Phil /Ph.D. Degree) Regulations, 2089 or 2016 and their amendments fom time to
time.

Sty o

OR

A Master’s degree in any discipline with at least 55% marks (or an equivalent grade in a point-scale' wherever
the grading system is followed) and a Ph.D. Degree in Yoga* in accordance with ‘the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regutations, 2009 or
2016 and their amendments from time to time as the case may be.

*Nuote: Considering the paucity of teachers in the newly-emerging field of Yoga, this alternative has been
provided and shall be valid only for five years frony the date of notification of these Regulations =

fl. ASSOCIATE PROPFESSOR

0
i)

1)

“in Appendix I1Table 2. e

A good academic record; with a Ph.D. degree in the subject concemettor in.arelevant discipline:

A Master's degree witl at Teast 55% marks (or an equivaleni grade in-a point-scale, wherever the grading
system is followed).

A minimum of eight years’ experience of teaching and/ or research in an academic/research position equivalent
to that of Assistant Professor in a University, College or Accredited Research Institutions/Industry. with
evidence of published work and a minimum of 7 publications as books and / or research/policy papers in peer-
-reviewed or UGC listed journals-and a total research score of at least Seventy five (75), as per the criteria given
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JiL. PROFESSOR ——— —— """ e —

Eligibility (A or B):
A. \ _
i) An emin&ﬁ_ﬁ scholar with Ph. D. degree in the subijest concemed or in an allied/relevant subject and gub_lishcd

work of high guality, actively engaged in reSearch with: evidence of published work, with & mintmumy of 10
publications as books and/ ormg’éa_rg\_rfpghpypagers in the _pwr—mﬁeq&éd_or UOC Tisted journals dnd a total
research score of at Teast 120 as per the eriteria given'in Appendix H;Fable 2. g il

ii) A rainimum of ten years of teaching, EXperience. in a University/Callege ang / or Bxpetiem:é in research at the

university/National level institution/Industries, with evidence of having successfully guided doctoral candidate.
Or '
B. An outstanding professional, with established reputation in the relevant field, who has made significant

contribution to the knowledge in the concerned/atlied/relevant disciphine, to be substantiated by credentials.

4.5 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

1. ASSISTANT PROFESSOR:

A Bachelor's Degree in Oceupational Therapy (B.O.T./B. Th.0./B.0.Th.), Masters in Occupativnal Therapy
(M.O.TWM.Th.O./ M.Sc. O.T/M.OT.), with at lgast 55% marks (or an equivalent grade in a point-scale
wherever the grading system is followed), from a recognised Universily

11. ASSOCIATE PROFESSOR:
i) Essential : A Master's Degree in Occupational Therapy (M.O.T/M.O.Th./M.Sc. O.T.). with eight years’
experience as Assistant Professor.
it) Desirable: khgher Qualification, including a Ph. D. degree in any discipline of occupational therapy recognised
by the UGC, and published work of high standard in peer-reviewed or UGC- listed journals. i
IH. PROFESSOR: '

i) Essential : Master's Degree in Occupational Therapy (M.O.T/ M.O. Th/M.Th.0./M.Sc. O.T.), with Ten years
of total experience in Occupational Therapy-

ii) Desirable: Higher Qualification, such as Ph.D. degree i amy discipline of occrpational therapy recognised by
the UGC. and published work of high standard in peer- reviewed or UGC- listed journals.
IV. PRINCIPAL / DIRECTOR/ DEAN: .
Essential: Master's Degree. in-Occupational Theeapy (M.O.T./M.Th.0/M.Oth/M.Sc. O'T). with fifteen years’
experience. which shall include five years’ gxperience as Professor (Occupational Therapy)-
Note:
® “The senjor-most Profcssorin the institution shatl be designated as the Principal / Director/ Dean.

() Pesimble: 1higher qualificaion, like a Ph. D. degree in any disciptine of oceupational therapy

recognized by the UGC and published work of high standard in peer reviewed of UGE nisted journals,
4.6 QUALIFIC_AT[ONS, EXPERIENCE AND OTHER ELIGIBILITY REQUXREMENTS FOR
APPOINTMENT OF PHYSIOTHE'RAPY TEACHERS

L. ASSISTANT PROFESSOR:
Bachelor's Degree  in Physiotherapy (B.P/T./B. Th/P./B.P.Th).Master's ~ Depree in  Physiotherapy
(M. &P Th/M Th.P/M.Sc. PT/AERT.) with at least 55% marks (or an equivalent grade in a point scale wherever the
erading system is followed) from @ recognized University.
I1. ASSOCIATE PROFESSOR:
i) Essential:. A Masier's Degree 0 Physiotherapy (M2 T/MPTh/M Thp/MSc P.T.) with eight years’
experience as Assistanl Professor.
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ii) Desirable: i-ﬁgtler Qualification, such. as Ph.D: dcgrcn tn any discipline of Phﬁ(ﬁ'btherﬁpy ret':og;nis'éd' by the

U.G.C, and published work of high standard in pees-reviewed or UGC - listed jonmals,

I1II. PROFESSOR:

®
(ii)

Essential: Mastér"s Degree in Physiotherapy (M.P.F./ M P Th/M . Fh PAM.Sc. P.T.), with ten years experience.
Desirable:

Higher Qualification like Ph. D. in any subject of Physiotherapy recognised by U.G.C, and

Published work of bigh standard i peer _reviewed or UGE- listed jourmals.

IV. PRINCIPAL / DIRECTOR / DEAN:

Essential: Master's Degree in Physiotherapy (M.P.T./M.Th.P./M.Pth./M.Sc. P.T.) with fifteen years total
experience, including five years experience as Professot (Phystotherapy).

Note: 4
& ) .
6] Senior-most Professor shall be designated as the Principal / Director / Dean.

(i) Desirable: Higher qualification like Ph.D. in any subject of Physiotherapy recognized by the UGC and
published work of high standard in peer reviewed or UGC listed journals.

47 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVESRITY
ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND
UNIVERSITY EIBRARIAN G = ; LA

1. UNIVERSITY ASSISTANT LIBRARIAN/ COLLEGE LIBRARIAN

1)

i)

1)

A Master's Degree in Library Science, Information Science or Documentation Science or an equivalent
professional degree, with at least 55% marks (or an equivalent grade in a point —scale, wherever the
grading system is followed) .

. A consistently good academnic recordsiwithrknowledge of compuienization of a library.

Besides fulfilling the above qu_aliﬁaél'ions. the candidate must have cleared the MNational Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGE: like SLET/SET or whoare or
have been awarded a Ph.D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award ‘of MPhil/Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time s the case may be:

Provided that the, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by
the: provisions-of the:then: existing: Ordinances / Bye-laws /-Regulations-of the Institntion awarding the
degree, and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
crntment. and appuintment ¢ of Assistant Professor or equivalent positions in Universiti itics/Colleges /
[Astitutions subject to the fulfillmient of the foltowing cenditions:-

a) The Ph.D. degree of the candidate has beenr awarded in the regutar mode

b) The Ph.D. thesis bas been evaluated by at least two external examiners;

¢) Open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research paper§ from his/her Ph.D. work out of which at least one is
in a refereed journal;

e) The candidate has presented: at least two papers. based on histher Ph.D work in conferences/seminars
sponsered /funded/supported by the UGC/TCSSRICSIR or any simitar agency. ’

Note:

(i)

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

(ii) NET/SLET/SET shall also not be requircd for candidates in such Master's Frogrammes for which

NETF/SEET/SET is not condusted by the UGC, CSIR or similar test accredited by the UGC like

SLET/SET.
e "1 ' —
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1I.

UNIVERSITY nswﬁtmm; : S

i) A Master's Degree in library science/information science/ducumentation SCIENee. with at least 55%
marks or an equivalent gradeina point —scale, wherever grading system is followed.

i) Eight years experience as an Assistant University Librarian/College Libragian.

iii) Evidence of innovative library services inchuding integration of ICT in Library.

iv) A Ph.D. Degree in fbrary science/ Information science / Documentation SeieficefArehives and
manuscript kwupi-nglaompuleﬁzation of library.

JILUNIVERSITY LIBRARIAN

i) A Master's Degree in Library Science/Information Science/Documentation Science with at least 55%
marks or an equivalent grade ina point -scale wherever the grading system is followed.

i) At least ten years as 2 Librarian- at-any leticl in University Library or ten years of teaching as
Assistant/ Associate Professor in Library Science or ten years’ experience as 2 College Librarian.

iii) Evidence of innovative library services, including the integration of ICT in a library.

iv) A Ph.D.Degreein library science/information science/documentation Jarchives and manuscr pt-keeping.

4.8 MINIMUM 'QUALIF]CATIONS'FDR_TBE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL
EDUCATION AND SPORTS, DEPU PIRECTOR OF PHYSICAL EDUCATION AND SPORTS
AND DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (DPES)
L University Assistant Director of Physi'(zé] Education and Sports / College Director of Physical
Education and Sports
Eligibility (A or B) :
A.

) A Master's Degree in Physical Education and Sports or Physicat Education or Sports Science with 55%
marks (or an equivalent grade in a point-scale, wherever the grading system is followed)

it) Record of having represented thc»univemity / college at the inter-university Jinter-collegiate competitions
or the State and/ or national championships.

iii) Besides fulfilling the above gualifications. the candidate must haye cleared the National Eligibility Test
(NET), conducted by the UGC or CSIR, or a similar test accredited by the UGC, like SLET/SET, or who
are or have been awarded: a PP« Degree in Physical Education or Physical Education and Sports or

Spons. Science,. in. accordance, With. 196 University, Grants Commission, (Mimmum Standards and
Procedure for Award of MBhnHPbD Degree) Regulations. 5009 or 2016 and their amendments from

time fo time, as the case may be:

Provided that, canq.tdams gt;gj_g_tgged for the Ph.D. degree prior to July 11, 2009, shall be governed by the

provisions of the then existing Ordinances/ Bye-laws!Régulaﬁc‘ms of the Institutions awarding the degree
and such Ph.D." degree holders shall be exempted from the requirement of NET/SLET/SET for

recruitment and appoiatment of Assistant Professor oF equivalent positions in Universities/Colleges /
Institutions, subject to the flfilfiment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in regular mode;

b) The Ph:D. thesishas been evaluated by at least two external examiners;

¢) Open PhD. vivavoce of the candidate has been conducted:

d) The candidate has pu&ﬁshed two research. papers from his/her Ph.D. wark out of which at least one IS
in 2 refereed joumalks. ..

¢) The candidate has presented at least two research papers in conference/seminar, based on his/her
Ph.D work

Note: The fulfifment of these conditions {a) to (e) is 10 be certified by the Registrar or the Dean
(Academic Affairs) of the University conce rned.
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iv. NETISLE’I‘[SET shall also nut Be reqyued t‘ur such Masters ngrammes in chscrphngs for wtuch
NE‘FI@EBT}SEF is not conducted by e UGE, Gﬁm oF _snm_:lar test accredited by the UGC like
SLET/SET. '

v. Pagsedtthe physical fithess test éonducted #n:accordance with these Regulations.
OR
B. An Asian game or commonwealth games medal winner who has a degree at least at Post-Graduafion level.
II. University Deputy Director of Physical Education and Sports
Eligibility (A or B) :
A.

i) A PHP. in Physical Education or Physical Education and Sports or Sports Science. Candidates from
outside the university system, in addition, shall also. possess at least 55% marks (or anequivalent grade
in a point scale wherever grading system is- followed) at the Master's Degree level by the university
cuncemed )

i)  Eight ygars experience: as University, Assistant DPESICollege DPES. TR IER TR
ity  Evidenée of organizing competitions and conduéting coaching camps of at least two weeks duration.

iv)  Bvidence of having produced good performance of teams/athletes for competitions ‘Jike
state/national/inter-university/eombined university, etc.

v)  Passed thaphysma]. ﬁmess testin ac::ordance with Ehese.Regulanons
i i i = B OR .

B. An Olympic games/ world cup/ world Championship medal winner who has a degree at least at the Post-Graduation
Level.

. University Director of Physical Education and Sports

i) A,Eh,;) 4n,lmgs ,-amp;apl?i;gsmai Educa.npn anch Spgrisior Sports S€I8NCE: w5 oo

ii) Serienc o P smé! Education and Spost$'as University Assistant/Députy DPES
or ten y years as Co ege g for ten years in Physical ‘Eduéation mﬂ’ Sﬁoﬁ%‘or Sports
Science as Ass:slammssumaw Pmiwaar

1i1) [vadana'e of ul:gﬁm;.mg camp}:mms asitifduachmg camps of at least two weeks’ duration.

1v) e of teams/athtetes for mmahnnnm like

sﬂ%aﬂﬁﬁ-mwmqfwmnﬁ nmvm‘u:y,etc
FV. Physical Fitness Test Norms

(a) Subject to the provisions of these Regulations, all candidates who are fequired to undertake the physical fitness
test are required to produce a medicil eentificate certifying that he/she: is medically fit before undertaking such
tests.

(b) On the production of such certificate menuuned in sub-clause (a) above, the e.anchdale would be required to
undertake the physmafnmess test i acc‘ordhnce‘ wlih the following norms:

e by et

NORMS FOR MEN
12 MINUTES RUN/WALK TEST
Upto 30 Years . Uptw 40 Years Upto 45 Years Upte 50 Years
1800 metres 1500 metres: [ 1200 metres == 806 metres —

-y —
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NORMS FOR WOMEN === = - =

& MINUTES RUN/WALK TEST

Upto 30 Years

[ Upto 40 Years Upto 45 Years "Upto 50 Years

1000 metres

800 metres 600 metres 400 metres

5.0 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON SELECTION

PROCEDURE:
5.1 Selection Committee Composition
1. Assistant Professor in the University:

(a) The Selection Committee for the post of Assistant Professor in the University shall consist of the
following persons :

)
i)
11)

v)
v)

vi)

(®)

Fhe Vice Chancellor or his/her nominee, who has at least ten years of experience as Professor, shall be
the Chairperson of the Committee.

An academician not below the rank of Professor to be nominated by the Visitor/Chaneellor, wherever
applicable.

Three experts tn the subject concerned nominated by the Vice Chancellor out of the panel of names
approved by the relevant statutory body of the university concemed.

Dean of the Faculty concemed, wherever appticable.
Head/Chairperson of the Department/Schoo! concerned.

An academician representing SC‘!STIOBCJMinuri\'nyomcniDi-l?&:wme-abled categuries to be
nominated by the Vice Chancellor, if any of the candidates from any of these calegories is an
applicant and if any of the above members of the selection committee does not belong to that
category.

Four memb;gs!_,inglg(;ir}g,tw:o outside subject experts, shall constitute the guorum.

11 Associate Professor in the. University

(a) The Selection Committee for the-post of Associate Professor in the University shall have the foliowing
composition:

1)

1)

1)

1v)
V)

Vi)

(b)

The Vice Chanceltor or his/her nominee, who has at least ten years of experience as Professor, shall be
thie Chaitpersor of the Committee.

An, academician n;gl below _the rank of Professor to be nominated by the
Visitor/Chaneellor, wherever applicable.

Three experts in the subject/field concerned nominated by the Vice-Chancellor, out of the panel of
names approved by the relevant statutory body of the university

Dean of the faculty, wherever applicable
Head/Chairperson of the Department/School

Amm.dmmsxmnmgscs&nnng SC/STF/VBC/ Minority / Women / Differently-abled catezories, if any of
candidates bels o any of these categories is the applicant, to be nominated by the Vice
Chancelfor, if any of the above members of the selection commitiee does nok befong 10 that category.

i Sl

At least four members, including two outside subject expetts, shall constitute the quorum



R 1 TSI SR o 71

[/ =g 4]

Il Professor in the University

(@)  The Selection Committee for tiepostof Professor in the University shatl consist of the following
PEIsons ;. .

i) Vic@-Chancekl_or who shall be the Chairperson of the Committee.

ii)  An academician not below the rank of Professor to be nominated by the Visitor/Chancelor,
wherever applicable.

iti) Three experts in the subject/field concerned to be nominated by the Vice- Chancelor out of the panel
of names approved by the relevant statutory body of the university concermed.

iv)  Dean of the faculty, wherever applicable.
v)  Head/Chairperson of the Department/School, 5

vi)  An academician belonging to the SC/IST/OBC/ Minority / Women / Differently-abled categories, if
any of the candidates representing these categosies is- the applicant; to-be nominated by the Vice-
Chancellor, if any of the above members of the selection committee does net belong to that category.

(b) At least four members, including two outside subject experts, shall constitute the quorum.
IV. Senior Professor
(a) The Selection Committee for the post of Semior Professor in the University shall consist of the foltowing
persons:
i)  Vice Chancellor who shall be the Chairpérsoii of the Committee.

i) An academician not below the ramk of Sentor Professor/Professor with mintmim ten years
expernignce who is the-nomineeof the Visitor/Chanceltor, whereves applicable.

iii) © Three experts not below the rank of a Senior Professor/Professor with a  minimum of ten years’
experience in the subject/field concemed nominated by the Vice-Chancellor out 6F the panet of names
approved by the relevant statutory body of the university.

iv)  Dean (not below the raink of Senior Professor/Professor with minimun tenyears experience) of the
faculty, wherever applicable. 12 oD R T ;

v)  Head/€hairpersen (not below the rank of Sentor Professor/Professor withe minimum ten  ycars

experience) or Senior-most Professor (not below the rank of Senior Professor/Professor, with a
minimum of ten years' experience) of the Department/School.

vi)  An academician (not below the taik of a Semor Professor/Professor with- mimimam len years
experience) represenfing SC/ST/OBC Minerity / Women / Differently-abled categorics, if any of
candidates representing (Hese categories is the apphicant, to be pominated by the ¥ice Chancellor. if
any of the above members of the selection commiltee do not belong o that cafegory.

(b) Four members, including two outside siibject experts. shall constitute the quoram.
V. Assistant Professor in Colleges, including Private and Constituent Celleges:
(a) The Selection Committee for the post of Assistant Protessor in Colleges, including Private and constituent
Colteges shall consist of the following petsons:
i)  Chaiiperson of the Governing Body of the college oF Rig/fief nomines from amongst the
members of the Goverming bory, who shail be the Chairpersois 6f the Commi mmiltee.
il  The Principal of the College. ' e
iiiy  Head of the Dcpaxtmeniﬂ’ éach’er—incharge of the subject concerned in tf;e bollege.

iv)  Twe nominees of the Vice-Chancellor of the affiliating university, of whom one should be a
subject-expert. In case of eplleges noti fed/declared as a minority ¢dueational ipstitution, two
nominees of the Chairperson of the college from out of panel of five names, preferably from
the minority community, reeommended by the Vice-Chancellor of the affiliating university,
from the list of experts suggested by the refevant statotory-body-of-the college, of whom-one
should be a subjcct-expert.

—y5—
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v)  Two subject-experts ot ‘conmeeted - with thecotiege: whio- shall be “nominated by the”
Chairperson of the College governing Body out of apanel of five names recommended by the
Vi_c_:g—(-_:j_'lax_l__wll'ur from the list uf'sﬁlﬁécl-eip{aﬁs approved by the relevant statutory body of the

university concemed. I Case " of colleges notified/declared s minority. educativnal

Institutions, two subject cxperis:-nok- connected “with the Upiversity nominated by the

Chairperson of the Goveming Body of the College out of the panel of five names, preferably

from the, minority communities, recommended by the Vice-Chancellor from the list of subject
experts APPro e by the-etevant stanory body of the College, .- 3

vi) An academician fepresenting SC)’S’FIOBE'!MiﬁO'rityIWOine'n)‘Diffﬁsntly:ahlbd categories, if any

of candidates belonging to any of these categories is the applicant, to be nominated by the

Vice—(fl}%;nc'cllpr, if any of the above members of the selection commitice dogs not belong 10
that category.

(b) Five members. including two outside subject experts, shall constitute the guorum.
V1L Associate Professor in Colleges, including Private and Constituent Colleges

(a) The Selection Committee for the post of Associate Professor in Colleges including Private and Constituent
Colleges, shall consist of the following persons:

i) The Chairperson of the Governing Body or his/her nominee, from amongst the members of the
Governing budy, who shall ‘be the Chairpersonvof the Selection Commitiee.

ii) The Principal of the College.
iii) The Head of the Department / Teacher-1n charge of the concerned subject from the college.

iv)  Two University representatives nominated by the Vice-Chancellor, one of whom shall be the Dean of
College Development Couneil or equivalent position in the University, and the other must be expert in
the concerned, subject. In case of Colleges: notified/declared as ‘minority educational institutions, two

nominees of the Chairperson of the College from out of a panel of five names, preferably from
minotity communitics, recommended by the Vice-Changellor of the affiliating university from the list
of experts suggested by the relevant statutory body of the college of whony one should be a subject

expert.

v) Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recornmended by the Vice Chancellor from
the list of subjest experts approved by the relevant staulory body of the university concerned. In case

of colleges notified/declared as minonty _equgq;ipnal_.lnstjmﬁon& two subject experts not connected
with the Univessity pominated by the Chairperson of the College. Governing Body out of the pancl of
five names, prefesably, from, minority wmmunm'_es.rag;nmmendadbyththw Changellor from the list
of subject experts approved by the relevant statutory body. i '

vi)  An academician belonging . the SCISTIOBEL Minority/ W omen/Differcntly-abled categories. il any
o_f\czu;d,i_da;gs;,bg!ggging {0 these calegones 15 the applicant, [0 be nominated by the Viee-Chancellor, if
any of the-aboye members of the selection, commiltee does not betong, to that category.

(b) The quorum for the meeting shall be five, including Fwo subject expents.
VIL.  Professor in €olléges; ineluding Private and Constituent Colleges

(a) The Selection Committee for the post of Professor in Colleges including Private and Constituent Colleges
shall consist of the tollowing persons.

i) Fhe Chairperson of the Governing Body ot his/her nominee, from amongst the members of the
Governingbody, whe shall be the Chairperson of the Selection Committee.

it) il of the College.
iiv)y  The mqgmp_ﬂegammm /" Teacher-In charge of the coneemned subject from the college not below
the rank of Professor. :

tv)  Two University representalives oot below the rnk of Professor nominated by the Vice-Chancellor, one

of whom shall be the Dean of College Development Couneil of equivalent position in the University,
and the othér must be expert i the concerned subject. In case of Colleges notified/dectared as minority

—\6 —
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V)

vi)

(b)

73

e

educational institutions, two nominges, ndt‘_ff#[{}w_ the raok of Professor, ofthe Chairperson of the

Collége from aut of a panel,of five names, preferably from minority commutities, recommended by

the Vice-Chancellor of the affiliating university from the list of Experts suggested by the relevant

Two subject-expests not connected with the college to be nominated by the Chairperson of the
eoverning body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the univefsity concerned. In case
of colleges notified/declared as minonty educational Institutions, two subject experts not connected
with the University nominated by the Chairperson of the College Governing Body out of the pane} of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

An academician not below the rank of Professor belonging to the SC/ST/OBC/
Minority/Women/Differentty-abled categories, if any of candidates belonging to these categories is
the applicant, to be neminated by the \Mice-Chancellor, if any-of the above-members of the selection
committee does not belong to that category.

The quorum for the meeting shall be five, including two subject experts.

College Principal and Professor

Selection Committee

(a) The Selection Committee for the post of College Principal and Professor shalt have the following
composition: ) -

()

i)
i)

i)

vy

v)

vi)

Chairperson of the Governing Body to be the Chairperson.

Two members of the Governing Body of the college to be nominated by the Chairperson of whom one
shall be an expert in academic administration.

Two nominees of the Vice-Chancellor who shall be Higher Education experts in the subjecuficld

concerned out of which at lcast one shall be a person not connected in any manner with the affiliating
University. n case of Colleges notified/declared as minonity educational institutions, vne nominee vl

the Chaitpersbn of fhe Coltege from out of a panel of five names, preferably’ from minority

communities, recommended by the Vice-Chancellor of the affiliating university of whom one should
be a subject expert.

Three Higher Education’ experts consisting - of the Principat-of “a* €ollege;-a: Professor and- an
accomiplished edticationist not below the rank of a-Professor (to be nomirnated by the Governing Body
of the college out of a panel of six experts approved by the refevant statutory body-of the university
concerned). -

An academician representing SC/ST/OBE/Minority/Women/Differently-abled-categories, if any of
candidates representing these categories is the applicant, to be nominated by the Vice-Chancellor, if
any of the above members of the selection commmittee does not belong to that category.

Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the' Vice Chiancellor from
the list of subject experts approved by the relevant statutory body of thie university concemed. In case
of colleges not'rﬁe(_l/d'eelared as minority educational institutioins, two sub_| X g, not connected

with the University nominated by the Chairperson of the College goverming | of the: panel of
five names, preferably from minority conmunities, recomimeided by the Vice e from the list

of subject experts approved by the relevant statutory body.

Five members, including two expests, shall constitute: the quorum.

All the selection procedures of the selection committee shail be completed, on the day/last day of the
selection committee meeting itself, wherein, minutes are recorded along with the scoeing Proforma and
recommendation made on the basis of merit with the list of selected and- waitlisted: candidates/Panel of
names in order of merit, duly signed by all members of the selection committee

e
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(d) The term of appointment of the qulcgt__r-Prineip&}-sﬁaILbe-ﬁva years, with eligibility. for reappointment- for
oné more erm only after an assessment by a Committee appointed by “the University as per the

compusition given in sub-clause (BY of 5.1 (V).
fe) After gp_t:;_cpgr_lg}e_pioq_pf3h§s@er term as Principal, the iuctimbent shall join back his/her parent organisalon

Witk the destgration a8 Professor and in e grade of the Professor.

B. Committee for Assessment of College Principal and Professor for Second Term

Thic Committee for assessment 1o the post of C}Jl!cge-?r-inéisal- for second term shall have the following composition:
4 Nominee of the Vice-Chancellor of the affiliating Uniyersity.
ii)  Nominee of the Chairman, University Grants Commission.

The nominees shall be nominated from the Principals of the Colleges with Excellence/College with Patential of
Excellence/ Autonomous College/NAAC Grade A" accredited colleges.

IX. Selection Committees for the posts of Directors, Deputy Directors, Assistant Directors of Physical
Education and Sports, Librarians, Deputy Librarians and Assistant Librarians shall be the same as that of
Professor, Associate Professor and Assistant Professor, respectively, exeept that in Library and Physical

Education and Sports of Sports Administration, respectively, practicing Librarian/Director Physical Education
and Sports, as the case may be. shall be associated with the Selection Committee as one of the subject experts.

p.8 The “Sereening-cum-Evaluation Committee”  for CAS  promotion . of Assistant
Professors/equivalent cadres in Lib.rariansfl’hysical Education and Sports from one level to the other higher level
shall consist of:

A. For University teachers:
1) The Vice-Chancellor or his/heg nominee shall be the Chairperson of the Comimittee;
ii) The Dean of the Faculty concemed;
iii) The Head of the Department /Chairperson of the School; and

iv) One subject expert in the subject concerned nominated by the Viee-Chancellor from the University
panel of experts.

B. For College teachers:
) THe Principal of the cotlege;
i) Head.[]‘.e,aqher—lncharge of the department concerned from the college;

iit) Two subject experts in the subject concemned nominated by the Vice-Changellor from the university
panel of experts;

C. For.Univessity Assissant Librarian: .
1) FThe Vice-Chancellor shall be the Chairperson of the Committee:
ii) The Dean of the Faculty concemed;
i) The Libsarian, University tibrary: and

iv) ©One expert who is a working Libranan normnated by the Vice-Chancetlor from the University panel of
experts.

D. For College Assistant Librarian:
iy ThePrincipat shail be the Chairperson of the Committee;
iiy T Librarian, University Library: and
m) Two eipe;ts who are wotkmghbmnam riominale’d by the Vice—Chancem)r from the University panel
of experis.

E. For University Assistant Director, Physicat Education and Sperts:
i} Fhe Vice-Chancellor shall be the Chairperson of the Committee;

T —33’
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Note:

5.2

53

5.4

u) The Dean of the Faculty concemed
ni} The Umvefsxt)LDnector Physieal Edueation andﬁggﬁs and

iv) One expert 353 Phys:ca} Educatton and Sports Admzmstranon from Umversxty system nominated by the
Vice-Chancellor from the University pariél of experts:

F. For College Director, Physical Education and Sports:

i) The Pincipal shall be the Chatrperson of the Committee;
it} The University Director, Physical Education and Sperts; and

iit) Two experts in Physical Education and Sports Administration from University system nominated by
the Vice-Chancellor from the University panel of experts.

The quorum for these committees in all categonw shall be three which will include one subject expert/
university nominee.

The Screening-cum-Evaluation Commitiee cm‘ venﬁcanon/evalunﬂon of grades sécured by the candidate
through the Assessmient Criteria and Methodology Proforma designed by the respective university based on
these Regulations and as per the minimum requirement specified:

(a) I Appendix i, Fable 1 for each of the cadre of Assistant Professor,
(b) . In Appeéndix I, Fable 4 for each of the cadre of Libraman; and
(¢) In Appendix H,Fable 5 for each of the cadre of Physical Education and Sperts

shall recommend to the Syndicate/ Executive Council /Board of Management of the University/College about
the suitability for the profmotion of the candidate(s) under CAS for implementation.

The selection process shall be completed on the day/Tast day of the selection cornmittee I1"1‘1»f3'é’t‘frlg, wherein the
minutes are recorded and recommendation made on the basis of the performance of the .interview are duly
signed by all members of the selection committee.

For all Selection Committees specified in these Regulations, Head of Departrm.ntf Teacher Inchargc should be
either in the' same-or higherrank/ position than the-rank/posifion for which the interviewis to be beld.

6.0 SEEEE€TION PROCEDURE: VUG TR

I

II.

The overall selection procedure shall incorporate transparent, objective and cred:tbte nmhodology nf analysis of
the merits and-credentials of the applicants based on the weightage siven 1ot i
different refevant parameters and his/her performance on a:grading, system p:q&;m based on Appendix II,
TFablés 1, 2,3A,3B; 4,and S.

In order to make the system more credible, nniversities may m the ability fnr Imahmg and / or research
aplitude through a seminar or lecture in a classroom situabion or - discussion on- the capacity to use the latest
technology. in téaching and research at the interview stage: Fhese procedures can be followed for both the direct

recruitment and the CAS promotions, wherever selection committees are prescri ibed i these Regulations.

The universities shall adopt these Regulations for selection committees and selection proceduce through their
respective statitory bodies incorporating Appendix TI, Fable 1, 2, 3A, 3B, 4, and 5 at the institutional level for
University Bepartments and  their Constitient colleges/ ‘affiliated « colleges— (Government/Government-
aided/Autonomous/ Private Colleges) to be followed !ransgm;nﬂy in aﬂ lﬁr. s;:[n#:uun processes. The
universities may devise their own self-assessment-cum-perform: appraisak- forms fm' teachers in stret
adherence to the Appendix TETable 1. 2. 34, 3845 and'S specified in these Regulations: -

In alf tHe Selection Committees of direct recruitment of teachers and other academn‘: sfaﬂ’ in universities and
colleges: - provided- hesein, an  acadeniciam - belonging (o —the . Sehigduled - Caste/Seheduled
Tribe/OBC/Minority/Womnen/Differently- -abled categpries, if any of cand;dm'es i‘m'ln'ngmg to these categories is
the applicant and if any of the members of the selection committee does net belong to that category, shall be
nominated by the Vice-Chancellor of the University, and in case of a College, Viee-Chaneellor of the
University te which the college is affiliated to. The academician, so nominated for this purpose, shall be one
level above the cadre level of the applicant, and such nominee shall ensure that the norms of the Central
Govemnmentorrconcerned State Governmesnt=is-relation to the categories-fentioped above, are strctly

followed during the selection process.
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volve the inyiting of llm'a‘g‘p_lig:aﬁmr'devetopcd by the respective

university, basec Assessment Criteria and Methodology- Fuidelings Set. out in- these Regulations in

Appendix If, Table 1 and 2 and reprints of all significant publications of the candidates.

Provided that the.publications. submitted by the: candidate’ shall have been published during the qualifying
gem: e " = :- L = = el
Provided further that such publications shall be made available to the subjeet experts for assessment before
holding the interview: Fhe-evaluation of the-publications by the experts shall be raken into consideration while
finalizing the outcome of selection. ArpeT i ! :

V. In the case of seleetion of faculty members who-are from- ontside the-academic field and are considored under
Clause 4.1 (ULB), 42 (1.B, LB, 1LB), 43 (1.B, ILB, 1L.B) and 4.4 (HLB) of these Regulations, the
university’s statutory bodies must lay down clear and transparent criteria_ and procedure SO that only
otstanding professionals who can contribute substantially to the univeérsity knowledge system are selected.

VL In the selection process for the posis involving different paruic of responsibilities. in certain disciplinesfareas,
such as Music and Fine As, Visual Arts and Performing Arts, Physical Education and Sports, and Library,
greater emphasis may be laid on the nature of deliverables indicated against each of the posts in these
Regulations which need to be taken up by the institution while developing the Proforma for both the direct
recruitment and the CAS promotion.

VE. The Internal Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges as per the UGC/

IV.  ‘The process of selection of & Professor shall i
usiversity, based-on the- Assessment CHLes)

National Assessment Agcreditation Council (NAAC) guidelings with the Vice-Chancellor, as Chairpesson (in
the case of Universities), and Principal, as Chairperson (in case of Colleges)- The IQAC shall act as the
documientation and record-keeping Céll forthe institution, including” assistance in the development of

Assessment Criteria and Methodology Proforma based on these Regulations. The IQAC may also introduce,

wherever feasible, the student feedback system as per the NAAC guidelines on instimtional parameters without

incorporating the component of the students’ assessment of individual teachers in the Assessment Criteria and

Methodology Proforma. )

A. The Assessment of the performance of College and University teachers: for the €AS promotion is based on
the following critena: : : N -

i, “Teaching-Learning and’ Evaluation: The commiitment 10 reaching based on observable indicators such
as ‘being reguldr to class. punetuality 1o class, remedial weaching and clarifying doubts within and outside
the class hours, counselling and mentoring, additional téaching to support the college/university as and
when the need arises, cte. Examination and evaluation activities like performing of examination
supervision  duties, _iiii'e'itiﬁ@‘a‘p'e'fs-' Ec’ﬂfn'gwmﬁﬁ‘é'rﬁﬁflﬁlﬁ’g'e‘*mﬁﬁﬁﬁiﬁﬁ.' "ﬁaﬂiﬁﬁﬁiﬁhﬁ"i’ﬁ'tﬁﬂ_
evaluation of examination answer seripts, conducting. examinations for internal assessment as per the
schedule to be a_nneum;e;’r_l by-the institution at.the beginning of cach Academic Session and returning and
discussing the answersin theelass. = Gyl ISR ;

ii. Personal Development Related to  Teaching and Research Activities:  Auending

»

osientation/refresher/methodolo DUESES Mvam_@toiwn@&% [OOC!s. organising seminarl ..
confierence/ workshop / presépiation, of apers and Chasing of sessions/guiding and caseying oul fesearch

projects and publishing the rescarch o
G Admimistrative Suppert and- Participation in Students’ Co- curricular and Extra~curricular
Activilies.

¢ in national and international journals eic.

B. Assessment Process .
The following three-step process is recommended for carrying out assessment for promotion under the CAS
at all' levels:
Step 1= The cull_e:g?cluniversity teachers shall submit t© college/university an annual self-appraisal reportin the

prescribest Proforma to be designed b por Tables | oS of Appendix Ik “The report should be submitted at
the end of cvery academic year, within the stipulated time. The teacher will provide documentary evidence for
the claims roade i the annuat ssif= prassal report, which is W be verific by the HOD/Teacher- in-charge
e The subsission should e thiougf the Head of the Depaiment (HOPYEdch cin-charge.

Step: 2: Afier completion of the ‘e years of expenence F&ri‘pmnﬂ o %n ander CAS and flfilment of
other mquimncms-indiﬁamd belaw. the teacher shall submit an application: for Ermme.-thm under CAS.
‘Step 3: A CAS Promotion shall be aranted as mentioned i Clauses 6.4 of these Regulations.

ST
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6.1

6.2

6.3

II.

HI.

1v.

VI.

Assessment Criteria and Methodology:

(a) Tables | to-3 of Appendix 1l are-applicable-to the selection of Assistant Professors/ Associate Professors/
Professors/Seiifor Professor i Universities and Colleges; e

(b) Table 4 of Appendix Il is applicable o Assistant Librarians/ College Librarrans and DeputyEibratians for
promotion under Carect Advanuement Scheme; and

() Table 5of Appendix H is applrcab]e to Assistant Directors/ College Director of Physical Education
sports and Deputy Directors/Directors of Physical Education and Sports for promotions under Career
Advancement-Scheme

The constitution of the Selection Committees and Selection Procedure as well as the Assessment Criteria and
Methodology for the above cadres, either through direct recruitment or through Career Advancement Scheme,
shall be in accordance with these Regulations.

The criteria for promotions under Career Advancement Scheme laid down under these Regulations shall be
effective from the date of notification of these Regulations. However, to avoid hardship to those faculty
members who have already qualified or are likely tv qualify shortly under the existng regulations, a choice may
be. given to them, for being constdcred for promotions under the existing Regulations. This option can be
exercised only within three years from:the date of natification of these Regulations:

A rteachier who wishes to be considered for promonon under the CAS may submlt in wntmg to the
university/college, within threée months in advarice of the due date, that he/she Tulfils all the requirémnenty under
the CAS and submit to the university/college the Assessment Criteria and Methodology Proforma as evolved by
the: university concermed supported: by: all“credentials as ‘per the Assessment: Critéria“and Methodology
guidelines set out in these Regutations. In order to avoid any delay in huldmg the" Selection ' Committee
meetings, for various positions. undei the c&s tIF. Univessity/College. may,. Amtiate . the process of
screening/selection, amd complete the pmcess wal:hm six months from the-receipt of agghcangn. Further, in
order to avoid any hardship, the candidates who fulﬁl all other eriteria meptioned. in these Regulations, as on
and tll the date on which these regulatlons are npuﬁed can be considered for. promotion from the date, on or

aftes the date.-on-which they fulfil- these.cligibility-conditions,— — — oo

The Selection Committee specifications as contdined in. Clanses 5.1 to 5.4 shall be applicable: to all direct
Teeruitments of faculty positions and!equivalent cadres and Career Advancemient promotions frém Assistant
Professor to Associate Professor, from Associate Professor to Professor, Professor 1o Senior Professor (in
Umvcrsm)e) and. for equivalent cadres..

g

The ©AS-promotior from 2- luwmsmgtrmnash:ghersmg& of Ass:stan&?m&ssa&sﬁa& be: aanﬁh;ewd through: a
“Sereening-cum-Evaluation Cunmnlme" folfaw:nﬂ ihe criteria lald down i Tabfek of" Appenm;; B

The promotion under the CAS bm.ng a pmnal pmmnan to a teacher holdmg a substannve sanctioned post,
on his/hér supetannuation, the saitl post SHall' Tévér back to its original cadre. "

V. For thie promotion under the €AS, the-applicant teacher must be on the rule and in aciive service of
the University/Cotlege on the date of consideration by the Selection Committee.

The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the minimum grading
specified in the relevant Assessment Criteria and Methedology Tables, by submitting an 1pphcauun and the
required- Assessment Criteria and: Me logy Proforma. He/she can do so three months before the due date.
The tiniversity shall sénd a general Iwiee a anr .inviting applications for the CAS promofions: from the
ehglble cz_;n_e_irdam. :

Fac slies R IS etion 0 uf the minimum: eltgsbrlil} pemxl nnd 8 successful the
dafe oEptmmutmn shall be fmm lharof mmnmhn peﬂml ofelzgiﬁshﬁr

u) H; however, the candidate ﬁnds Fhat hdsht.- wauld. fuiﬁlsthe CAS pmtrwt.wmemena,as.deﬁned m Fables 1,
2, 4, and 5 of Appendix II at a later date and applies on that date and is suecessful, his/her promotion shall
be effected framt that date of the candidate Rulfilling the eligibility criteria.

iti) The candidate who does not succeed in: the frst assessment, he/she shall have to be re-assessed only after
one year. When such a candidate succeeds in the eventual assessment, his/her promotion shall be deemed to
be one year from the date of rejection.

ol 3
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Rgg_::irg_i_;'gg_- the cases pemifng for gﬁ'rommims frora one ‘Academic Level/Grade Pay to another Acadcrmc
Lovel/Girade- Pay- yader {lie Carcer Advaneen - Scheme provided under the UGC Regulations. o8 FIEIE

Qualifications for_Appointment of Teachers and other Acadsrmi Siaff in Universities and Collogs
Measures for the Maintenancs. of Standards. in. High 10 and its subsequent amendments, the

(eachers shall-be given: the gption:1o-be ~ihe promotion from oA Academic Level/Grade Pay fo-

another Academic Level/Grade Pay as per the following:

(a) The teachers. shalk.bc,cqn_sidamd for promotion from one Academic Level/Grade Pay 10 another as per the
CAS under these Regulations.

OR
(b) The faculty members shall be cq_nsigcfed_;foi_t_he promotion from ane Academic Level/Grade Pay to another

as per-the CAS provided under the UGE ﬁ#@liﬁq@foﬁ;mmmﬂm Qualifications-for Appointment of Teachers

and other Academic Staff in Universities and Colleges and Measures. for the Maintenance of Standards in
Higher Education 2010.and.its amendments with relaxation. i the requirements of Academic Performance
Indicators (APl) based Performance Based Appraisal System (PBAS) upto the date of notification of these
Regulations.

The relaxation in the requirements of Academic Performance Indicators (APL) based Performance Based
Appraisal System (PBAS) upto the date of notification of these Regulations for the promotion from one
Academic Level/Grade Pay 10 another under CAS as pravided in UGC Regulations on Minimum Qualifications
for Appointment of Teachers and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 and its amendments, is defined as under :

i, Exemption from scoring under Category I, as defined in Appendix MM of said above mentioned uGc
Regulations on Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Srandards in Higher Education 2010 and its amendments
including University Grants Commission (Minimum Qualifications for Appointment of Teachers and other
Academic Staff Univessities and Colleges and Measures for the Mantenance of Standards in Higher

Education) (4" Amenadment), Regulations, 2016, for fﬂ.;ﬁ-l.ﬂl)f and other equivalent cadre pOSIEONS.

ii. Scoring in Category Il and Category {1l for faculty and other equivalent cadre positions shall be as
provided for i e UGE Regulatioiis on Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for ihe Maintenance of Standards in Higher
Education 2010 with the following combined minimum API score requirement for Category 1T and Category T
taken mgethér,asmammn;dbﬂhm_-, I o

Note: There shall be no minimum APl score requirement for Category 1l and Category 111 individually.
TABLE-A

(Minimitin APT requirement for the promotion of teachers ander CAS in university departments)

Assistant Professor Assistant  Professor Assistant Professor
(Stage U AGP | (Stage 2/ AGP [(Stage 3/ AGP
Rs6000/- to Stage | ST/ fo S Rs:5000/) wl
SIACP ReTO00) | IAGCP RSO0V -) &

‘Professor  (Stage SIAGP Rs.10000/-)

AGP Rs.9000/-)

100/assessment g0/assessment
period period

120/assessment
period

Researels  and 40/assessment
Academic

contribution

(Category 11D

Selection Selection Cosmmiltee

| Committee

Screening Commitlee
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Table=B

(Minimum AP} requirement for the promotion of téachérs under CAS in colleges (U6 & P6)

Assistant

S.No. Assistant | Assistant Associate  Professor
Professor (Stage 1/ | Professor (Stage 2/ | Professor (Stage 3/| (Stage 4/ AGP
‘AGP Rs.6000/- to|AGP Rs.7000/- fo AGF‘W) to | RS.9U00/- 5 Professor
Stage Z/AGP | Stage JIAGE | (Stage ! 5/AGP
R&.7000/<) | Rs: 80007y P‘w&ssm' (Stage | Rs:10000/-y
4/AGP Rs.9000/-)
1 Research  and | 20/assessment 50/assessment 45/assessment 60/assessment period
Academic period period period
contribution
¢Category HI)
2 Expert ' Screesiﬁg_ _Scrée:'ling- HSéfédtion Selection Committee
assessment Committee Committee Committee
system.
TFable-C
(Minimum APJ requirement for the promotion of Eibrary staff under CAS in Universities)
S:N ~ Assistant Assistant _ Librarian. | Assistant Librarian | Deputy Librarian (Stage
Librarian (Stage | (Stage 2/ AGP (Sdecﬁon 4AGP Rs. 9000%) to
I/ AGP Rs.6000/- | Rs7000/- to Stage Grade/Deputy Deputy. Librarian (Stage
to Stage AGP 3/AGP Rs.8000/-) Librarian) (Stage 3/ 5 AGP Rs10,000/)
= RST000F)— [~ ["AGP-RsSI00Ayto- |
Depnl.y Librarian
(Stage A/ACP
mmw )
1 Research 40/assessment 100/assessment period || - 90/assessmentperiod 120.perassessment period
and period
Academmic
contribution
(Category
e L
2 | Expent Screening | Screening Committee - | SelectionCommittee | Selection committee
assessment Lummllml- F
system [
Fable-P
{(Minimum APF reqmrement for the pmmohon of hbmry staff under CAS meumagms)
S.Ne. i
1 ‘Résearch  and |7 Va 45/assessment period
Academic
contribution
(Category 11D !
2 Expert Screening Screening Selection Committee
assessment Committee Committee
= systenr

LR

™

()
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(Minimum APFrequirement: For-thepr nmnonﬁ%m'ﬁmﬁﬁ or/Dreputy
Edummms'pom}

system

“Fable-E

DiveciorFAssistant Director; Physicak

yors ctor - | Assistan ~ Divector- |-
V. AGE | (Stage 2/’ - AGP
...... Stage. *ZM) to Assistant gwm ._ :
~ | ‘Direetor {Selection | Director (Stage 3/ | Director (Stags
‘Grade)/Deputy AGP Rs8000-) to AGP RSI0:000/)
Direstor (Stage J/AGP Deputy  Director
 Rs.8000%) (Stage  WAGP
Rs.9000/-)

1 Research and | 40/assessment F007assessment pertod Q0jassessment period | 120 per
Academic period assessment period
contribution
(Category 1)

Expert  assessment Screening Screening Committee Selection Commitee Selection
Committee commitlee

Table-F

pcnod

e

conlnbuuun (Categnry [II)

VHI.
manda:ury upto: A" December; 2018.
oS g et
6.4 STAGES OF PROMQ)T_!QN ER THE
AND NEWLY APPOINI’EI)
A The entryr-level Assistant Pfofesson (Ema‘l 10y

Scheme (EASY tﬁmugh WO successive levels: (Levek b and Level 12), pF

eligibifity and perfoamance critesia as laid down |

B. Career Adva

1. Assistant Professor (Academic Level 10) to Assistan
essors who have: qonml_e_.ted four years of

Eligibility: ﬁsssxsam Professo
service and having a MEPhLE 1 PG Degree in Profe:
service for Lhom, without Miﬁ%lﬂ?ﬁi :

i — e

i

1.

(Minimum APT requirement for the promotion of College Director,

Assistant Assistant Assistant  Director (Selection
Director (Stage Director (Stage Grade)/Deputy Director (Stage
iy AGP|2/ AGP Rs.7000- 3/ AGP Rs.8000/-) to Deputy
Rs.6000/- to|) to Assistant Director (Stage 4/AGP Rs:9000/-
Stage 2/AGF| Director )
Rs.7000/-) (Selection
~| Grade)/PDeputy -
Director (Stage
; BFAGP'IB.BW—} :
Ressarch  and Academic ZOTassessmcnt 50/assessment 45/assessment period

The requirement for Orientation COUrse and Refresher course for promotions du

Any one uE the following: Compleled one Refresher

Physical Education and Sports)

- L —
 Screening Selection Commitice
Committee

e under the CAS shall not be

CAREER ADVANCEMENT | SCHEME OF INCUMBENT

i@?ﬁm‘momssowassommmommmmmons

motion-under the Career Advancement
ovided they are assessed 1o Falfil-the

in Clanse 6.3, of these Regulations.

“Shatl be chigible for pro

ncement Scheme (CAS) for Colleges teachers

{Senior Seale/Academic Level 1 1)

service and having a Ph. D. degree or five years of
Cousses, such as LEM, M Tech. M.V .Sc.. M.D., or six years of

t Professor

: m?tofmsmnal QONISES. d
Attended one ommwwopﬁﬁp_mfwon on teaching methodologys and

! Research Methudtogy ‘€ourse
OR




= HPT%‘UE-‘A}—]

Any two nf thc followmg Workshup Sylfahus @—gradatfon Wurkshop Trammo Teachmg-Leammv—

Evaliation, Technoméy Pﬁig'mmn‘les and Paculty Development Programmes of at least one week (S days)
dufation, e T

P OR

Completed one MOOCs course (with e-certification) or development of e-contents in four-quadrants / MOOC's
course during the assessment period.

CAS Promotien Criteria:
A teacher shall be promoted if;

i He/she gets ‘satisfactory’ or ‘good‘ grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix II, Table !, and;

ii.  The promotion is recommended by the screening-cum-evaluation committee.

1. Assistant Professor (Senior Scale/Academic Level k1) to Assistant Professor (Selection Grade/Academic Level
12)

Eligibility:
[) Assistant Professors who have completed five years of séfvice in Academic Level 11/Senior Scale.

2) Any two of the folfowmg in the Fast five years of Academic Level-11/ Senior Scale: Completed
courses/programmes from among the categories, of Refresher Courses/Research Methodology
course/Workshops/Syliabus ~ Up~ Gradatiom: . Workshop/ ~ Feaching-Learning-Evaluation/ Technology
Programmes/ Faculty Devetopment Prog'l—'afr‘x:;rﬁ"e‘/“SyHaEls 'Up-gradation Workshop/ Teaching-Learing-
Evaluation/ Technology Programines/ Faculty-Deyelopment Programmes of at least two weeks (ten days)
duration (or’ completed two courses:of-at:least-one week (five days) duration in lieu of every single
course/programme: of at least two: weeks (ten days). duration); or completed MOOCs course, in the. relevant
subject (with e-certification); or Contribution towaeds development of e-content in 4- quadram (‘gt least one
quadrant)-minimer-ef-l0-modules-of-a. coussé/contrbution. towards development. of nodules of
MOOCs course/ contribution towards conducting of a MOOCs course during the period of assessment:

CAS Promotion Criteria:

A teacher shall be promoted if;

1) The teacher gets. ‘satisfactory’ or ‘good* grade in the annual performance ¢ assessmcm [EPOELS O of at least four-

of'the’ lastﬁﬂeﬁyﬁgm; ohhe assessment penod-{aa:pmsmbed in-Appendix ILTable _a_n@.

____,g_qumrevaluanon commiliee,

i) The perQEi.O is L :
III. Assistant Professor (Selectlon Grade[Academle Level 12) to- Assuciate Professor (Academ;c Level }3A)
Eligibility: - -

1) Assistant Professor who has completed three yeé‘rs"c‘jf'servi'ce in Academic Level 12/Selection-Grade:

2) A Ph.D. degree in subject relevant /allied/relevant discipline.

3) Any vne of the following during: the: last three) years: completed one course /. programme from. amongst. the

categonies of Refresher Courses! Me:hbdogag,ﬁ Wurkshu%fyuabm Up-gradation Wu;kshu'p! Teaching-

P

Leamning-Ev : k)ga; ngmmmg!‘ ent Programme ol Ieast two w‘eelw El‘ér;
days) duration (oF co \pleted two courses of at feast ) dugation | hag.‘?‘ai ”‘ every single

Luufsafpmgmmma of at least 1 two. wééﬁ ﬁrﬁf”;ﬁ,ﬁ}" mmnr ot completed ol
certification); or mnﬂihluum lppmmer nis: in 4-quadrant(at
of 10 modules of a mnmdmntnbu&un lowar . pment of at least 10 modles u- _
contribution towards conduct of 2 MOOCS cotrse dunng the period of assessment. h

CAS Promotion Criteria: |
A teacher may be promoted.if;

1) He/she gets a ‘satisfactory’ or ‘good* grade in the annual performance assessment reports of at least two of
the Jast three years of the assessment period as prescribed in Appendix 11, Table 1, and

1) The promotion ta the post of Associate Professor is recommended by the selection. committee in

accordance with these Regulations.
—5S5—




Bligibility:

IV. Associate Profissor (Acaderic Level 13A) to Professor (Academic Level 14)

~ L. Associate Professors who have completed (hres.yoass of service in Academic Level 13A-
2. APhD.degree in subject relevant/aliied/relevant discipline. ' '
3. A minimum of 10 rescareh: publ ications in peet-reviewed of UGC-listed journals out of which three research

papers shall be-published during the assessment peried.
4 A minimum of 110 Researeh Seore asﬁei‘--Apﬁéifé}x-ll-.Tablc 2
CAS Prometion Criteria:
A teacher shall be promoted if;

i) The teacher gets ‘satisfactory* or ‘good’ grade in the annual performance assessment reports of at least two of
the last three years of the assessment period. as per Appendix II, Table | and at least 110 research score as per

Appendix II, Table 2.

ii) The promotion to the post of Professor is recommended by selection committee constituted in accordance with
these Regulations.
€. Career Advancement Scheme (CAS) for University teachers
L Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)
Eligibility:

i)  An Assistant Professor who has completed four years of service with a Ph.D. degree or five years of
service with a MPhil. / PG Degree in Professional Courses, such as LLM, M Tech, M.V.Sc.and M.D., or
six years of Service in case _c_:f those without a Ph.D./M.Phil/ PG Degree in a Professional course and
satisfies the following conditions:

i) Attended one Orientation COUSe of 21 days durationon rcaching methedology:

i) Any one of the following: Completed Refresher/ Research Methodology Course/ ‘Workshop/ Syllabus
Up-gradation Workshop/ Training Teaching-Leatning-Evaluation, chnology Programmes/ Faculty
Development Programme.s-of ar least one week (5-days) duration, or faken one MOOCs course (with ¢-

 certification) or development of e-contents in_four-guadrants / MOOC's course during the assessment
pertod; and

iv) Published one research publication in the peer-reviewed journals or UGC-listed journals during
assessment period. o

CAS Promotion 4_Crit§ria 2
A-teachie r:shalltbgvspromotédﬁif’,m
1) Hefshe geis a ‘S_atisfar.t_oty‘ or ‘good’ grade in the annual performance assessment reperts of at least
three/fousifive: of the: kst fourffive/six yeass of the assessment period as the case may be {as provided in

Appendix [ Table 1), and;

ii) The proimotion 1S recommended by the screening-cum evaluation commiittee.

IL. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection GradefAcademic
Level 12) '

Eligibility:
D) Assistant Professors who has completed five years of service 1n Academic Level 11/Semor Scale.
i) A PhD. Degreeinthe subjcct relevant/allied/relevant discipline.

iii) Hans done sny two of the following in the lnst five yeaes of Academic Level 1 /Senior Seale: Completed a
course | programme from amongst the categories of Refrestier Courses/Research  Methodology/
Workshops/ Syliabus Up-gradation Waorkshop/ 'I‘eaching-i.gaming—i‘lv_ahlaﬁbn! Technology Programmes /

Faculty Development Programme of at least two weeks (ten days) duration (or completed Iwo courses of at
least one week (five days) duration in lieu of every sinele course/programme 0f at jeast two weeks (ten

_ PART I—SEC. 4]
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days) duration), or, completed one MOOCs course in the relevant subject (with e-cortoation); of
confribution towards the developmient'of e-content:in d-quadrant (at Teast one quadranty minimum of 10
mudutes ofa-course/eontrbution towards the development of at least- 10 modules. of MOOCs course/
contrbutivn towards conduct of a MOOCs coursg, during the period of assessment.
iv) Published three research papers in the peer-reviewed journals or UGC-listed journals during assessment
period. '
CAS Promotion Criteria:
A teachér shall be promioted if;
1) The teacher gets a ‘satisfactory* or ‘good’ grade in the annual performance assessment reports of at least
four of the last five years of the assessment period, (as prescribed in Appendix I1, Table 1) and;

i) The promotion is recommended by the Screening-cum-evaluation committee.

111 Assistant Professor (Selection Grade/Academic Level.12) 1o Assuciate Professor (Academic I;B\fﬁ}.‘ih)

1) Assistant Professor who has completed three year§ of service in Academic Level 12/ Selection grade.

2) A Ph.D Degree in the subject concerned/allied/relevant discipline.

3) Any one of the following during last three years: completed one course / programme from amongst the
categories of Refresher Courses/ Research Methodology Workshops/Syllabus Uggradation  Workshop/
Teaching-Leaming-Evaluation Technology Programme/ Faculty Developmient Programme of at least two
weeks (ten days) duration (or completed two courses of at least one week (five days) dmaﬁﬁnlrf lieu of every
single-course/programme of at least two. weeks (ten days) duration); or completed one MODES course (with e-
certification): or contribution: towards the development of e<content in 4-quadrant (at least one quadrant)
minimum of 10 modules of a course/contribution towards development of at least 10 modules of MOOCs
course/ contribution towards conduct of a MOOCs course during the period of assessment. =~

4) A minimum of Seven publications-ir-the peerreviewed or UGC-listed joumnals. out of whig_h',r.hr.ee research

- - _papers should have been gublished during the assessment period.

5) Evidence of having guided at least one Ph.D. candidate.

CAS Prometion Criteria:

A teacher shatt-be promoted if;

i) He/she gets 4 ‘satisfactory’ or ‘good” grade in the annual performance assessment reports of at least two of the
last theee years of the assessment period as specilied in Appendix [T Table T, “and has ¥ resedrelrseoreof-atleast: »
70 as pes-Appendix. I1,Table 2.

) Thie promotion is recofinmended by a selestion comsnittee constituted in accordance with these:Regulations.

IV. Associate Piofessor (Academic Level 13A) to Professor (Academic Level 14)

Eligibility:

1) An Associate Professor who has completed three years of service in Academic Level 13 A.
2) A Ph.D degree in the subject concerned/atlied/tetevant discipline
3) A minimum. of ten research publications. in the peer- reviewed or UGC-listed journals out of which three
rescarch papers should have been published during the asséssment period 7 i
4) Evidenice of successfully guided doctoral candidate.
Sy A minimis feséarch Score as per Appendix . Table 2. o
CAS Pronjb!i?p Cﬁtg;_ia: ’
A teacher shalt be prombted if;
i) Hefshe gets 'satisfactory” or ‘good* grade in the annual performarice assessment reports of at least two of the
last three years of the asséssment period, as per Appendix ILTable |, and- at-least- 1 10 research. score, as per
Appendix 11, Table 2.

i) The prometion is:recommended by a selection committee constituted-in aceordance with these-Regulations.

a3 S &
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A TroTessurcabe prombted W the pust Of Senio vt
W;@m%ﬂ@m@m&ﬁm&m £ OF GXpENENCe,
publications during the 1ast 10 years and inieraction with a Selection
Regulations.

Eligibility:
).~ Tenyears experience.as a Professor: e ey
i) A minimutn of ten publications in the peer-reviewed of UGC-listed journals and Ph.D, degree has been

successfully awarded 10 tWo candidates under his/het supervision during the assessment period.
D. Career Advm.;t_:e-_r_li_e‘g;_t St]:et,ﬁe(CAS‘j for Librarians .
Note:

i) The following proyisions apply only to those persons who are not involved in the teaching of Library
Science. Teachers in institutions where Library Science iS 2 teaching department shall be covered by the
provisions given under sections 6.4 (B) and 6.4 (C), of these Regulations for Colleges/Institutions and for
Universities, respectively.

ii) The Deputy Librarian in Universities shall have tw»"lwe'ls i.e. Academic Level 134 and Academic Level 14
while College Librarians shall have five levels i.e. Academic Level 10, Academic Eevel 11, Academic Level
12, Academic Level 13A and Academic Level 14.

1. From University Assistant Librarian (Acade ic level 10)/College Librarian (Academic level 10) to University
Assistant Librarian (Senior Scalefﬁgade;nig level 11)/ College Librarian (Senior Sg:alg’ﬁ_gp@emic level 11):
Eligibility:
An Awmrume‘uﬂege_ubmnm who is in - Academic Level 10 and has completed four years of service
having a Ph.D. degree in Library Science/ [nformation Science/ Documentation Science oF an equivalent-degree or
five years of experience, having at least a M.Phil.degree, Of Six years of service for those without a M.FPhil or a
Ph.D. degree: I
(i) Hefshe has attended at least one Orientation COuTse of 21 days’ duration; and
iy~ Training, Seminar O Workshop on antomation and digitalisation, mamntenance and. Torafed activines, of at [east
5 days, aspu&ppanm;nli Table-4. .
CAS Promotion €ri ":_'—.
an/College Librasian may be promoted i ,
: ¢ ar !:gppciir;mda—.ing-mrmual- -pe.ni'unmmﬂsmenh-:wm-of at-least

An Assistant L:hmn

three/four/five out-of the last four/fivelsix years of the assessment period as the case may be as specilied in
Appendi; «IT, Table 4, anlt
ii) The promotion is recommended by a screening-cum-eviluation committee.
[, From University Assistant Librarian (Senior Scale/Academic leyel 11)/College Librarian (Senior

SealeAcademic-level 11 to University Assistant Librarian (Selection Grade/ Academic level 12/ College
Librarian (Selection Grade/Aeademic level 12)
Eligibility:
t) Hesshe has completed five years of service in that grade.
mnfm.{gwg.}nthas@ five years: (fTrainin Seminar/Workshop/Course o

y twe of

2) g 35 Y wa | [T -
ralisation, (ii)Mainienance 2nd other activities as per Appendix 1 Table 4 of at least two

ompleted two courses of at [east one week (five days)duration iv. icu of every
single course/programme T eks (1o tays) duration). iy Fakenidevelopectone MOOCS colse
i the relevant subject (with e-certification), or (kv) Librasy up-gradation cousse- .

-
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CAS From(ltlon Criteria: ' ("
An individual shall be promoted if: o

1) He/she gets a *satisfactory’ or ‘good’ grade in the annual performance assessiment repons of at least four out of
the last five years of the-assessment period, as specified in Appendix IN,Fable 4, and;

i) The promotion is recommended bya screemnf’—cum-cvaluanon commlttee

IE From University Assistant Librarian (Selection Grade/ALademle level 12)/ College leranan (Seleetwn
Grade/Academic level 12) te University Deputy Librarian (Aéademic Level 13A)/College Librarian (Acadeinic
Level 13A)

1) He/she has completed three years of service in that grade.

2) He/she has done any one of the following in the Iast three years: (i)Training/Seminar/Workshop/Course on
automation and digitalization, (ii)Mdintenance and related activities as per Appendix ILTable 4 of at least two
weeks’ (ten days) duration, (iii) Completed two courses of at least one week (five days) diration in Liea of
every single course/prog:amrne of at least two weeks (ten days) durauon) (w) Ta.kenldeveloped one MOOCs
course tn the rclevant sub_;ect (W1th e—cemﬁcatxon) and (v) lerary up-, gradau()n course.

CAS Promotion Criteria:
An individual shall be promotedifz: -

1) He/shie gets a ‘satisfactory* or 'good* grade in the annual performance assessment reports of at Teast two out of
the last three years of the assessment period, as specified in Appendix I1,Table 4; and

e Thepromouoms«reeommendeetby a-Selection- Committee:constituted-as: per mes&Ra,guLanons«on the bas;s of
the interview: performanee : ; Al

EV. The critéria for CAS Promotions from University Deputy lerananfCollege bemnans (Academxc Level -
13A) to University Deputy Librarian/College Librarians (Academic Level 14) shall be the followmv“ J

1) He/she has completed three years: of service in that grade.

2) He/she has done any‘one of the fo]lowmg in the last three years (1)TrarmnngcmmarfWorkshup/Course on
automation and digitalization, (i1)Maintenance and related activities ‘as per Appendix:IE Tableé 4 of at least
two weeks’ (ten days) duration, (i1) Completed two courses of at least one weelk (ﬁvc,da.};,’smumlmn n
lieu of every single course/programme of at least two weeks, (tendays) duration), (iv) Faken/developed one
MOOCEs course in the relevant subject (with e-certification),-and (v)-Library up—giaefanon COUFse:

-3y “Evidenée oF“m‘!ﬁ’fanVefhbrary services; mcl(rdmgthe‘mtegranorfot-l’éff‘ mthM? AR

4y A Ph.D. Deﬂree m Library Science/Information ScxencefDocumentasxon /arch.wes and Manusenpt—
Keeping

CAS Promotion Criteria:

An individual shiall be promoted if-
1) He/she gets a ‘satisfactory* or ‘good" grade in the annual performance assessment reposts of at feast two
out of the last three years of the assessment pertod, as specified in Appendix [[.Table 4; and

1) The promotion is. recommended by a Selection Committee consuruted as per these chulanons on the basis
of the interview. pertormance -

E. CareerAdvan(:ement Sehiiilé'(C-AS)for Directors of Physical Educativnand Sposts- . ©
Note‘ | o el are# ™. = pLh s S by St 2y - -4 .'.‘_'_‘. St b

el G L e 3

i) The foll()wino provnsmns apply only to these personnel whe are not mvoﬁal-) teaching’ physical
education and sports. ‘Feaehers im institutions where Physical- Educatiorr and: Sports is-a teaching
department ‘shall 'be covered by the provisions given under sections 6.4 (B) and 6.4 (C), of these
Regulations for Colleges/Institutions and for Universities, respectively.

it} The Peputy Pirector Physical Education and Sports in Universities shalk have two-levels i.e- Academic
Level 134 and Academic Level 14 while College Director Physical Education and Sports shall have five
levels i.e. Academic Level 10, Academic Level 11, Academic Level 12, Academic Level 13A and Academic.

Level 14:
~59-
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& 10y/Callege Director of Physical
ale/Ac emic Level 11)

e —

b Tielhe has completed four years of service with a PhiD. degree. in Physical Education or Physical Education &

Sports or Sports Science or five yeo of service with an M.Phil. degree oF Six years of service for those without
s P :é_g ye yqars of service vath an M PhY C28 yea _
i N SR B TR Pl oA 0 prute SLd el
i) He/she has altended one Ofientation course of 21 days' duration; and
i) Helshe has done any one of the following: (a_)‘Comple:cd Refresher / Research Methodology Course/ workshop.
(b)Training Teach‘ing—Leammg-Evaluaﬁun Technology Programme/ Faculty Development Programme of at
teast 3. days duration and () Taken/devetoped one MEOOEs course (with e-ceitification}.
CAS Promotion Criteria:
An individual may be promoted if:

i) He/she gets a ‘satisfactory’ of ‘good’ grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix 11, Table 5; and

it) The promotion is recommended by a screening-cum-evaluation committee.

IL From Assistant Director of Physical Education and Sports (Semior Scale/Academic Level 11V College Director
of Physical Education And Sports (Senior Scale/Academic Level 11) to‘UniverSit'y'_AsgiStam__Director of Physical
Education and Sports (Selection Gr de/Academic Eevel 12) J College Director of Physical Education and Sports
(Selection Grade/Academic Level 12)

1) He/she has completed five years of service in that grade.

2) He/she has done any WO of the following in the last five years: (i)Completed one course J programme from
among the categories of refresher tourses. research methodology workshops. (ii)’?cﬁ::hing'-bcarnmg—Evalnation
Technology Programmes. / Facully Development Programmes of ar ledst two weeks (ten days) duration,
(it)Completed Lwo COUTSES of at least une week(five days) duraiion in Tieu of every single course/programme vf
at least two weeks (ten days) duration). and (iv) Taken/developed one MOOECs course in the relevant subject
(with e-certification).

CAS Promotion Criteria:
= An-inﬂiuiduakmbe—pwmp;gd.iﬁ;-_._ e

i) Helshegets a ssatisfactory* or ‘good’ 'grade-in-the‘ia.unual' performance assessment reports of at least four out of

theTast five years” of thie assessment perios specified in Appendix I Table 5 and:
I} c i s 45 2 AP LA L5 el B L i {

HE. Frvmﬁmwﬂ*wmrvf mm@oa E“*Sﬁt‘i@%‘f}m“ Grade/ t:;‘::m“ Leved 12)/
Direetor of Physical Education: and Sports (Academie Level 13 AY CMMI:!;;OE PﬁysueaiEdueatmnaxg
Sposts (Academie Level 134). TSt e o TN

1} Hefshehas completed three years-0F SEFVice.

2y HRShE i done AR V-oF the; RUOWINE Ui st tHEee YERs (pEompterexone course / programme {om

among the categories of Refresher Courses, Research Methodotogy Workshop. (11 Feaching-Leaming-

Evaluation Technology Programmes / Faculty Development Programmes of at Teast two weeks (ten days)
dusation (or- completed two €OWISCS of at least onc week (five days) dugation tn lieu of every single
cuurse/programme ol at least two weeks (ten days) duration), (1i1) Taken / develuped vne MOOCs course in
relevant subject (with e-certification).
CAS Promotion Criteria:
An individual miay be promoted if;
1) Hefshegetsa *satisfactory’ or “good grade performance assessment reports of at Teast two out of the last three
years of (he assessment period aS specified i Appendix I, Table 5, and;
i) The\p;’emmu is recommended by 2 selection commitiee constituted as per these Regulations on the basis of
the interview performance.

—80—
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IV The Lntena' 1 '
Sports/College Director Physical Education and Sports (Academlc Level 134) to E}nwé’;;sny Dr.enty,Dixector
Physical Education and Spurts/College Director Physn_ca_l Educamm and Sports: @ngg;;g_ ¢ Level 14) shall be
the following:

[) He/she has eompleted three years of service.

2) He/she has done any one of the following during last-three years: (NCompleted one ‘course / programme
from among the categories of Refresher Courses, Research Methodology Workshop, (i))Teaching-
Leaming-Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks
(ten day's) duration (or completed two courses of at least vne week (five days) duration in licu of every
single course/programme of at least two weeks (ten days) duration), (iii} Taken / developed one MOOCs
course in relevant subject (with e-certification).

3) Evidence of organising competitions and coaching camps of at least two weeks® duration.
4) Evidence of having produced good performance of teams/athletes for competitions like state/national/inter-
university/combined univeérsity, etc. 2
5) APhD.in i’hysical Education or Physical Education.and Sports or Sports Science.
CAS Promotion Criteria:
An individual may be promoted if;

i) He/she gets a ‘satisfactory’ or ‘good’ grade performance assessment reports of at least two out of the last
three years of the assessment period as specified in Appendix 1 Table 5, and;

11) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of
the interview pérformance.

6.5. Discretionary award of advance increments for those who enter the profession as Associate Professor or Professor
with higher merit, high number of research publications of high quality and experience at the appropnate level,

shall-be-within-the-eompetenee-of-the-appropriate-anthonty-of-the- University-coneerned-or-reerutting-iastiution——————

based on the recommendations of a selection: committee:while considering.the-case of individual candidates:in the
context of the merits of ‘each case, taking into-account.the pay structure of. other leaq:hers« in, the. faculty andjother
merit- specific factors. D:screuonary award of advance increments. 1& fiot applicable to'those ¢ entenng U the gmfessmn
as Ass»stant Prof&s&wrﬂkssmant Librarian/Assistant Dircctos fPh)isu:aLEihwanm i 'Sme’(s and to those who are
Jehzimii .‘im:e mcrements for hmm fé'_l?.l_f_ [ Of METeeh andh LEM dggree.
Howe s thosesen g e asASsI Ssistant tor-of-Physicalk---—
Education ‘and Sponfs having a post-doctoral teachnﬁgfi‘cgearch expenence after: ob!mfmlg 2 PP degteeand
proven. credentials, may. be eligible for discretionary award of advanced increments to be given'to the person; as
decided and recorded by the Selection Committee in.the. minutes of its meeting.

7.0° SELECTION:OF PRO-VICE CHANCELLOR / VICE - CHANCEEEOR OF UNFVERSITIES:
7.1 PRO-VICE-€HANEEELOR:

The Pro-Vice-Chancellor shall be appointed by the Executive Council on the recommendation of the Vice-
Chanccllor.

7.2 It shall be the prerogative of the Vice-Chancetlor to recommend a person to be the: Pro-Vice-Chancellor to the
Executive Council, The Pro-Vice-Chancellor shall hold office for a period, which is co-terminus with that of the
Vice- Chancellor =y

7.3. VICE CHANECELEOR::

i. A person possessing the highest level of competcncc mlegnty, morals and ns utxona] commitment is to
be appointed-as Vice-Chancellor.- The-person to' be: appointed as: a. Vige-Chancellor should be a
distinguished academician, with a minimum of ten years' of experience as Professor in'a University or ten
years’ of experience in a reputed research and / or academic administrative organisation with proof of

having demonstrated academic leadership.

1. The selection for the post of Vice-Chancellor should be through proper identification by a Panel of 3-5
persons by .a-Search-cum- Selection- Comm;ttee--:hrough a pubtic notification-oF nom;ndnon or a talent
search process or a combination thereof. The mémbers of such Search-cum= -SeTection Cormmitice shall be



lp ba b}nwemnes—.

iii. Thie Visitor/Clianee rshalika;)pmnt the Viee @hance}br ‘but of the Pane] of names reconuncnded by the
Seam&mm-&elaetmw@ommuﬁe,

wv. The term of office of the Vice-Changellor § shall form part of the service penod of the incumbent making
mm/hier elrgm%e for all service ralatsd beneﬂts '

8.0 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE
8.1 DUTY LEAVE: '
i. Duty leave upto 30 days in an academic year may be granted for the following purposes:

(a) Attending Orientation Programme. Refresher Course, Ressarch Methodology Workshop, Faculty
Induction Programme. Conference, CORZresses. Symposia and Seminar, as a delegate nominated by
the university of with the permission. of the university/college

(b) Delivering lectures in institutions and universities at the invitation of such institutions of universities received
by the untversity, and: ae.ecp!eﬂ by the Viee- Chancellor/Principal of the Colfege;

(€) Working . another Indmn or. Eorcxgn university, any other agency. institution or orgamsauon, when so deputed
by the unwers:tleoHege.

() Participating 1n. a delegation or working on 2 committee appointed by the Central Govemment, State

Govemnment, the UGC, a sister university or any other similar academic body; and
(e) For perfort rming afy omer durrass:gnu}urhmﬂher by the umvmmyfwii&ge )

ii. The duration of leave should be such as may be considered necessaryrby the sanctioning autherity on each
occasion.

iii. The leave may be granted on- full pay, provided, that if the teacher receives a fellowship or honorarium or
e ;m}uamegﬁﬁaanaoal-agmmnwmwn&tmmmw—fwm&up%mm&ybmasm
duty leave on reduced pay e .and allowances.

iv. Duty leave may be combined w:l:h cama:l leave. half pay leave or extraordinary leave, or Casual ledve.

v. Duty leave should be given alse- for altcfidmg mwtmgs- in the UGC, DST, etc. where a teacher is invited to
‘share ﬁn&iﬁsr Eifiéfﬁ' m}h nacademxc Hody: guvci'ﬂmem agency or’ NGO

§2STODY LEAVE: goeneera = = e

i, The-seheme-of Study beave: provides. aD.OpPPOFURILY. to-avail.of. schola:shxpslic!iawsmps.awasded to-the
faculuy:who- mmmmmw,mwwm improve analysical skills. When. a-teaches is.awarded a
scholarship. or- stipend. (by. whatever . 3 called) for? mnsmg:msm leading o @
Ph D /P6sE doctofal gualification. or for-untertaking a research project in 2 higher education “institution
abroad, the amount of the scholarshi ip/fellowship shall n ot be linked to the remplem’» -pay/salary paid to
him/Mer by his /her parent jnstituiion. The awar shall be paid salary for the entire duration of
fellowship/schotarship, provided, that he/she does not t.xl-ie up any other remunerative jobs, Tike teaching, in

the host country.

ii. A teacher om Study. Leave. shaIL no& laks ups d_ufmg the period of that leave, any regular or part-time
India or abmact \He!she ma}r however be fltowed to accept a

T

pw\nch:d. iﬁal of ﬁiﬁmérﬁa':’e‘iﬂ institution may. E it 8o desires, sanction
study leave.on- :educed pzay and allowances to the extent of any receipt in this regard, in-lieu of teaching
ete, which iy be ‘determimed bthhermlployer
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1S tant  Professor/Assistant
DPE&S (other than as Associate
meessor. or. Professor of a Umversmyﬂquageflnsmutmn who is.otherwise-eligible-for-sabbaticat leave)
after a2 minimum of three years of continuous service, to pursue a spesial ling.of study. or. resgarch: directly
related to his/her work in the University/Collége/Institution or to make a special study of the various aspects
of University organisation and methods of education, glvmg full plan-of the: work

The study Ieave shall be granted by the Executive Counc1l/Synd1cate on the recommendatxon of the Head of
the Department concerned. The leave shall not be granted for more than thrée years in one spell, save in
exceptional cages, in which the Executive Council/Syndicate is satisfied that such extension is unaveidable
on academic grounds and necessary in the interest of the University/College/Tnstitution.

The study leave shall not be granted to a teacher who is due to retire within five years of the date on which
he/she is expected to return to duty after the expxry of study leave.

The study leave shall be granted not morc than twice during one’s entire career. However, the maximum
period of study leave admissible durm0 the entlre service shall not exceed five years.

The study Ieave may be granted more-than once, provided, that not less than five years have elapsed after
the teacher/returned to duty on complehon of the earlier spell of study leaye. For subsequent spelt of study
leave; the-teacher shall indicate the work done-during the period of earlier leave as also give-details of work
to be done during the proposed spell of study leave.

No teacher who has been granted study leave shall be permitted to alter substantially the course of study or
the programme of research without the peimission of the Execiitive Council/Syndicate, in the event the
course of study Falls short of study leave afictivned; the téacher shalk restime duty onthe conclusion of the
course of study unless the previous approval of the Executive- CounCtl/Syndxcate to treat the penod of shon-
fall as'Extra-Ordinary leave‘has been obtained:

Subject to the maximum period of absence from duty, on leave not exceeding three years, the study. leave
may be combined with the-earned l€ave, half:pay I€ave, exXtra-ordinary ledave of vacation provided that the

—eamed-leaveatthecreditof the-teachershatFbe-availed-of atthe diseretivrrof theteacher-"Wheirthe study

leave is taken in continuation of vacation, the period of study leave shallibe deemed to-begin to run on the
explry of the vacation. A teacher, who is selegwct to,a higher post.during the study, leave, shatl besplaced in
that position and shall get ﬁle hlght:f sea]e uni’y after j JOlmng the posl

The pcnml taf study Iumre.- shall wunt ts-(pensmnleanmbumry
providen! fund). provided that the teacher rejo the: &xggx nih;sihﬂr

study leave, and serve the institution for the penod for which the Bond has been executed. LY

‘Fhe study: leave granted-to a teachershaltl be deemea to-have beenr cancettedin case-itis mot-availed of
within=12 months-of-its-sanction; provnded’ that where the study leave gramed has beemrso cancelfed ’Ihe

teache; rnay apply agam f?)ri's i3 r P — =

A teacher avalllng, hlmselflherself of [he study leavc shall undcrtake that he!shc shall serve the
Umverm[y/Co]lcge/lnsmuuun for a continuous perivd of at least three years to be calculated from: the date
of his/her resuming duty on the expiry of the'study leave:

A teacher -

(ay who is-unable to'complete his/her studies withinithe periodiof study teave granted-to him/her or

(b). who failsto. wjﬁm the sen/lces of the Umversxty on the: expmyuf ﬁls{ﬁﬁtstu:g}c Ied.ve of:

(c): who tejbins-l_ X
period of service after re_}mmng 'the service or

p-but’leaves: [he service without: comp[etmg the preseribed

(d)- who, within the said penod, is dismissed or removed: from the service by._thé Unwersntyshall be liable
to refund, to the University/College/Institution, the amount of the leave salary and allowances and other
expenses, incurred on the teacher or paid to him/her or on his/her behalf in connection with the course of
study.
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Notwiths@anaing the above provision, thie- Bxecupve BOUTER -may order that nothing. i =these
Regulations shall apply to a teacher who, within three years of return to duky from study leave is pemuned

e Tiom sarvice on medical GEOVALE: pIOVICEE s er thar e Exéchiive CounciliSyicare riay,

any other exceptional case, waive or reduce; foE ieasans. 1o be recordegt the amount refundable by a teacher
under 3&195&—1’(;3_3}%:5&5‘ il

bond in favour of the University/College/Institution, binding himself/herselt for the.due fulfillment of the
conditions laid down in paragraph (X) o (xiii) above and give security of immovable property to the
satisfaction of the Finance QOfficer/Treasurer or @ fidelity bond of an insurance company or & guarantee by a
scheduled bank or furnish secunty of two perrmanent teachers for the amount which might become
refundable to the University/College/ Institutions in accordance with paragraph (x) to (xiil) above.

After the leave has been sanctioned, the téfg_ét_tér shall, before availing tgmelfmersctf of the leave, execute 8

The teacher on study leave shall submit t© the Registrar/Principal of higfher parent
Univetsityf(:‘allcgcll‘.nsumtion six-monthly repornts of progress in his/her studies from his/her supervisor or
the Head of the iastitution. Such report shall reach the Registrarﬂ"ﬁncipal within one month of the expiry of
every six months of the period of the study leave. If the report does not reach the Registrar/Principal within

the specified ame, the payment of leave salary may be deferred till the recéipt of such report.
«vi. ‘The isicher on leave shall submit a comprehensive report on the completion of the study leave period.

A copy of the research documenﬂmonograpiﬂae_aﬂarhic paper produced during the period of the swudy leave
shall be put in the public domain, preferably on the website of the Uni versily/Collegé/Institution.

With a view to enhancing the knowledge and skills of the faculty members, especially the junior faculty, at
the level of Assistant Professor, the. Heads of .nrﬁvmiliesiCuuegesﬂmﬁmﬂnn;;m@ their subordinate
D@’;ﬁﬂﬁéﬁ?ﬁé”éfé’qﬁjained to beé generous in thie award of study leave in thie interest of faculty improvement,
thereby impacting the academic standards of the University/College/Institution in the long run.

8.3 Sabbatical Leave:

— Jtmmmmg aciate Professor r a Professor ma! be

i) The permanent. whole-time teachers of the university and colleges who have completed seven years'

: ranted sabbatigal leave 10 undertake.
study or research or any other academic pursuit solely for the object of increasing their proficiency and
.usefulness 1o the university and higher gducation systemt. The duration of-leave shall not exceed one
year, a!atémﬁ and two years in the cqlim_;:q;ce_r of the teacher. 1
{i) A teacher, who has availed himself/herselFof study leave: world not be-entitled to the-sabbatical leave.
until-after the expiny. of five. gca:s-ﬁomme.damdtha (eacher's returm. from. previous. study leaye or

~wy GtReFKmd oF fraiming Program e o QuFation of urie yearormore =T
i) A eachershall, during. the period of sabbatical Igave, be paid full pay and allwances (subject 10 the

prescribed: conditions being fulfilled) at the rates applicable. to him/her immediately prior to his/her

proceeding on sabbatical leave.
iv) A teacher on sabbatical leave shall not jake up, dunng the period of that- leaye, any regular
appointment under another organisation in fndia or abroad. He/she may, however, be allowed to accepl
a fellowship or a research scholarship or ad hoc teaching and research assignmem-wim honorarum of
any other form of assistance, other than the iegular employment in an institutivn of advanced studies,
provided that in such cases the Executive Council/Syndicate may, if it S0 desires, sanction the

‘sabbatical leave on reduced pay ‘and allowances.
v) . Duzing, the penod sahbaucnlle_:}vc the mghershall be allowed t© draw, the increment 00 the due
s perioa-of leave shal also coust 35 Seaios (0 PO soses of pensionjeontsibutory provident
fumnd, provi vided that the teacher rejomns the univessity on the expiry of his/her g leave.




84 Other Kﬁ‘:’ﬁs oflwekﬁlésfdrm
The following kinds o fleave ¢ yould b Tan _
Ei-} - Leave lm-ated—as duty‘ viz. casual Ieave. spectal- casual leava and duky ls&ve,

(i) Leave earmed by duty, viz. earmned leave, balf-pay leave, and commuted leave;
(i) Leave not earned by duty, viz, extraordinary leave; and leave not due:

Gv) Leave not debited to leave account
Yy Ledve for acaderic pursuits, viz. study leave, sabbatical leave and academic leave;

(vi) Leave on grounds of health, viz., matemnity leave and quarantine leave.
()] The Executive Council/Syndicate may grant, in exceptional cases, for the reasons to be recorded, any
other kind.of leave, subject to such terms and canditiens;as it may deem fit to-impose:
E €asual Leave : ol )
(i) The total casval leave grante& toa teaci;r shall not‘éic;e;;ei'giltg days in an academic year.

(i) Casual ieave cannot be combinedwith any other kind of leave except special casual leave. However,
such casual leave may be. combmad. with. holidays including Sundays Holidays.or Sundays falling
within the pianed of casual leave shall not be counted as casual leave.

H. Special Casual Leave

(i) Specialeasuakleave, not' sxceedm_g 10-days- manaeademm ‘year, may be gmmed to ateacher: <

{a) To conduct examination of a university/Public Service Commission/Board of Exannnalwn or

any vther similar body/institution; and
(b) To inspect academic institutions attached te a statutory board.

YR TR S A

(i)  In computing the IO days leave adm:ssib}e. the days of aa..mal journey, if any, to and from the. places
T T T wherenhvines Speci
(ii)  Inmaddition, spﬁual’ casua}-lmve to:the-extent-mentioned below, may also-be-granted;

(a} To undergo sterilization opération (vasectomy or salbmgeclomy) under famr.fy \we!ﬁte pwgramme
tmcur!ﬁtrtasc-shaﬁ-bemmd*mmmhngdawm c e

~n in. Leave in this m_slm!!‘ be restricted

A L ek e S s et £

fiv) Th&sgeﬁéﬁé&s&ﬁ‘éaw shall niot aceumulate, Aor can it be combined with any othér kind oF Ieave except
the eaﬁuaﬁém- lrmay—be granted in combination with holidays or vacation by the mutiﬁning.amhant.y

L. E.arned Lmﬁ? :
(i Earned leavc admnbslble oy a lcacher shall be:

(@) I/30th ohm actual senncc including vacation; plus

(b) I3tk of the period, if any, during which hefshe is required to perform duty during the
vaeauon

Eamed leave at the eredit oi:a teacher shall not accumulate be}-nnd 300 days. 'l'he ma:umnm period of

(i)
earned leave that may be sanctioned at a time shall not exceed 60 days. Eamned leave exceeding 60
days may, however, be sanctioned in the case of 'h;gher study, or training, or leave with medical
certificate, or when the entire leave. or a portion thereof, is spent outside India,

For reémoval ofdeu.bl. at may bcclanﬁed TSP Cemean o aaFer

| When a teacher (.nmbanc'% vacahun w:th wmcd lt.avt'h the period of vacation shall be reckoned as leave
in eatentating-the maximum amoudt-of-leave on Aaverge pay which may-be included in the particular

period of leave. o
—£5—



ou Tﬁf{;éﬁ{g@;qﬁfy-g-;}thonaﬁiﬁgg_iggéé‘i‘i_spent outside Tadia; the grant of leave in excess of 120-Gays
— M%mmmwmm of the Teave spent in-Tndis. not, in.the agEEEae. =

3. _Encashmen : %Mw méﬁhﬁs--f_»gﬂ:m-t&nghi&;ééaﬁ ;ﬁ;éﬁﬁii@;h@f!gﬂmf s
erployees of the Central Government or State Government.
1v. Half-pay Leave
iﬂtﬂm@#w&thsmmmﬁmﬂ;ﬂ. 20 days 1o a permanent [GAChEr for each completed year of
samee§_g‘eiw1_ _15335_@31‘&_5@1@ 1 me“bas;s pf a medical certificate froma i'iz:gis;téréd metﬁ_sal'-practitioner,
vate “academic purpose.

t-of ed!eg_w_s!;ﬂﬁ_

forany privat affairs or forany aca
Explanation: .7 d

A "completed year of service" means the continuous service of a specified duratiom under the university, and
includes the periods of absence from duty as well as leave, including the extraordinary leave.

Note - Half-pay leave shall be combined with carned leave for calculating the number of earned leaves in €ase
the number of earned leaves arc less than 300 for purpose of encashment of leave at the time of superannuation
as applicable to the employees of Government of India/State Government.

V. Commuted Leave

Comumuted leave, not exceeding half the amount of half-pay leave due, may bé:granted-to a-permanent teacher
on the basis of medical certificate from a registered medical practitioner subject to the following conditions:

() Commuted leave during the entire service shall be limited to a maximum 0f 240 days:

(i) When commuted leave is granted, twice the amount of such leave shall be debited égainst the half-pay
leave account; and

(1) The total duration of camned leave and commuted teave taken in comjunction shall not exceed 240 days,
at ame; ’

f’rov:ded that no czammulédfez;vé <hall e granted under ihese Regulations,’ uniess the -autherity
competent t0 sariction leave has reason to believe that the teacher would retarn to duty ob its expiry.
V1. Extraordinary Leave
(1) A permanent teacher may be granted extraordinary leave when:
' _@'dﬂﬁﬁﬁmé'ﬁﬁrﬁﬁm‘ R
(b) Other leave is admissible and the teacher applies in wriling for the grant of extraordinary leave.

(i) The ‘gxiraordinary leave shall always be without pay and allowances. It shall not count for an
(o). L gavetalien on thshasis o medical cemificalesi =, SRR

(b) Cases where the W@Cﬁ%ﬁbelloﬂ?ﬁncipal is satisfied that the leave was taken due 10 causes
bmnd-the-eontmko?i,ﬁa—mﬁer. such as inability to join-oF rejoin-duky due 1o civikcommotion of

anafnml calamity, amltht reacher has v other kind of leave to his credit;
(& Teave aken for pursing Hghet stiadfies, and S :
(d) Leave granted 10 aceept an invitation 1o 4 teaching post of fellowship of research-cum- eaching

post or on assignment for technical or academic work of importance.

(i1) Extraordinary leave may be combined with any other leave exceopt the C sual leave and special casual
leave, provided that the total period of continuous absence from duty on leave (including periods of
vagation when sueh vication is taken in copjunction with leave) shall not exceed three years, except in
cases where the leave is taken on medical cetli ficate. The total period of absence from duty shall in no

case. Gceed five years in the enlire service period of the individual. 5
(1v) The at Orty. ¢mpgwezed»ip grant leave may commuie retrospectively the pgpio;k..of-abse_nw without

the leave intu cxtraordinary feave.




The consultancy rules. terms; conditions and the model of revenue sharing between institutions and consultant-
teachers shall be as per the UGC Cunsultancy Rules o be provided separately.
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VIL  ‘Leave Not Due’ I
(i) ‘Leave riot due’, may, at the discretion of the Vice-Chancellos/Principal, _TE‘anted to a permanem
: %fmwem ‘ot excecding 360 déys during the'enfire’ period of Service, out of WHich Hot mote -
than 90 days at a time and LSD days, in all, may be otherwise than on a melical certificate, Such leave
shall be débited against the half-pay leave earned by him/her subseqliently. T
@i} "Leave not due' shall not be granted, unless the Vice-Chancellor/Principal is satisfied that as far as can
reasonabty be foreseen; the teacher will return to duty on the expiry of the leave and earn the leave ™
granted.
(iii) A teacher to whom 'leave not due' is granted shall not be permitted to tender his/her resignation from
service so long as the debit balance in his/her leave account is not wiped off by active service, or
he/she refunds the amount paid to him/her as' pay and allowances for the period not so earned. In a
case where retirement is unavoidable on account of reason of ill-health, incapacitating: the teacher for
further service, refund &f J€ave salafy for the period of Teave yet to be eamed may b& waived 'by the —
Executive Council/College Guvemmgﬁudy t)
Provided that the Executive Councu!fCol"iegg Governing Body may waive off, in any other exceptional :
case,. for reasons to be recorded in writing, the refund of leave satary for the period of leave yet 1o be ()
carned. =
VIH. Maternity Leave g
(i) Matemity leave on full pay may be granted to a woman. teacher for a period not exceeding 180 days, to (/_)
be availed of twice in the entire career. Ma:em:ty leave may also be granted in-case of nuscarnage '

: mtmﬁrng"nhamnn suqu:rm the- conditior that the total leave granted-in respect of this to @ woman
teacher in her career is not more than 45 days, and the application for leave is supported by a medical L )
certificate.

(i) Maternity leave may be combined with any eamed leave, half-pay leave or cxa'aor'di;téry‘ [eave bt . )
any leave applied for in-continuation of the matemity leave may be granted if the request is supported )
- —————byamedical-certificate- ————e—y >_
KX, Chllt_lg{:gggg_lgsvz ; ; ; .
Wamant ha.\nng any_minor chn!d;chﬂdmn may be granted leave up to a pg:gg&gt_p years for taking 1 )
care of theminos child/children. The childicare leave for a mmmmpemlﬂﬁmam daxs) may be
granted 1o-the woman teachers during entire service period in lings with the Ceni Govemmmt woman }
ﬁn‘i;ﬂhjm,—_ltk: the cases. - where—the- child-care leave is- - mmmmmm -days, the
Unwenﬁyfﬁotjagaﬂnshhumn may: appaml a part-time / guest substitute teacher with intimation to the UGC. )
X Palernily Leave e e e
Pmm; of |5 days may be grnted to male teachers during :he wnﬁnemem of lhaic wife, and such leave ’
hall-be-granted only up to-two-children: T
XX. A’doﬁ'ﬁi'ii’i‘ feave )
Adoption leave may be provided-as per the rulesof the €enteal Government.
XH. Surmgegﬁ:me §—a 3 e
Leamfﬁ: Susmgaﬁy shall be apphsabie as per the Rules, Regnlunons and Narms as Imd dows by (he
5. )
ae the level of Rs.
I : akhis i and.'I‘u.hnqugy to -
wachers and other non-vocational academic staff to take up research rmme&hataly after their appointment.
2.1 Consultancy Assignments B



Dnmruac.ﬂldss_g;:
gr‘ﬁem oF a teacher
l?rofebsor or any other’ nomenclature, pmwded that:

‘ta) The ‘estential quﬁliﬁtfabons oF the post held were. not Tower hian the quahﬁcauans pmcnbed by the
stant Professor, ASsociate P\‘-emssnnand Professer, as the case may be.

)  The postisiwasin an- m'vﬂanl grads or. of ihe: pre-revised: scale of pay as {hie post of Assistant
Professor [Lecmrer) Agsociate Professor (Reader) and Professor.

(e) The concemed Assistant Professor. Associale fwfessor and Professor should possess the same

minimum t',nuahﬁcatmns as prescnbed by the WGE for appmuunent {o the post of Asststant” Professor,
Associate Professor anidt Professor, as the case may be.

(d) The post was filled in accordance with the prescnbed selection pmcadu:e as laid down in the
Regulations of the University/State Government/Central Government/ Institutions concerned, for such
appointments.
©) The previous appointment was not as guest lecturer for any duration.
9] The previous Ad-hoc or Temporary of contractual service (by whatever nomenclature it may be called)

shall be counted for direct recruitment and for promotion;: provided that:

(i)~ the essential qualifications of the post held- were not lower tham the qualifications
prescribed by the UGC for Assistant Professor, Associate Professor and Professor, as the
case may be i

(u) the incumbent was appeinted on the recommendation of 2 duly constituted Selection
Committee/Selection Committee constituted as pet the rules of the respective university:

(iii) the incumbent was drawing total gross emoluments not less than the monthly gross salary
of a-regularly appointed Assistant Professor, Associate Professor and Professor, as the case
may be; and
(& “No distinctions shall be made with reference 0 the nature of management of the institution where
previous service was rendered (private/local bodylGavemmem) while counting the past service under
this clause.

Souo Wﬁmmatwn e AEeS— ——m AT
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The minimum period of probation of a teacher shall be one year, extendable by a maxirnum period of one mere
year in case of unsatisfactory performance.
'Fhmeaehef-owgrebaam shall be confirmed: at the end of one year, unless. extended by another year through a
spmﬁp o:da;_bdowmmof the first year.

Stibjece o Clause F17 “of thiis Regulation, it is obligatory’ cm‘iﬁé‘pa:t"dﬁhﬁ Wﬁﬁcﬁﬁdﬁﬁmn fio
issue an order of confirmation 10 the incumbents within 45 days of completion of the probation period after
following the due process of verification of satisfactory performance.

The pro robation and ¢ cunfmaimn rules shall be applivable only ab the imtial Stage ¢ of recruiiment. issued from

Hme mumw_gm_ _\temmx.-m. =

All other Central Govemment fules o0 probation and confirmation shall be applicab!emum:is mutandis.
Creation and Filling-up of Teaching Pusts

Teaching posts in yniversities, as far as feasible, may be created in & pyramidal order, for instance, for one post
of Professor, there shall be two posts of Associate Prpfesis’c}rs and fonr posts of Assistant Professor, per
department.

Adbthe: swtmned}appmvcd posts in the untversity system shatl be filled up on-an uegent-basis.

Awmmu on. Cpntm Basis

ppointet vn contract basis Galy whent: s absolutely pesvssary and wihen the student-
tmher ratio dws not satisfy the laid-dows NOFMS. In any case; the pumber of such appomunws should not
excesd 10% of the total number of Faculty positions in @ College/University- The ¢ fons and selection
progedure for appointing them should be the same as those applicable o 2 :egulafly-ap]iointatf {teacher. The

che- - —¢8—



fixed emoltuments paid to such contract teachers should not be less tharr the-monthly gross salary of a reéijiarly-

apggmled Assmtant_k"mfcasca Sugh _appointments, should not bemade initially for more thap:ene academic

[t a hentrant | teaeha;, shg be fi Fm@mp}ﬁ@mm hefore
'mtmg him/her on contract basis for anothur session. 'S nis on contract basis may also be

r&sur&:ﬂ to when absolutelty necessary to fill vacancies arising due to miaternity feave, child-care leave, etc.

14.0 Teachmg Days

14.1  The Universities/Coleges must have at least 180 teaching, i.e., there should be a mirimum of 30 weeks-of actual

teaching in a 6-day week. Of the remaining period, 12 weeks may be.devoted to admission and examination
activities, and non-instructional days for co-curricular, spoits, college day, etc., 8 weeks for vacations and 2
weeks may be attributed to various public holidays. If the University adopts a 5 day week pattern, then the
number of weeks should be increased correspondingly to ensure the equivalent of 30 weeks of actual teaching,
with a 6-day week,

The above provision is summarised as follows:

Number of weeks : 6-days a week pattern | Number of weeks : 5-days a week pattern
.Categorisation .. [ University.. - ~= | €ollege . - rUniversity. v - (Eollege:
Teaching and 30 30 %3G 36
Learning Process (180 days) weeks (180 days)weeks (180 days) weeks (180 days) weeks
Admissivns, 12 10 i 8 8
Examinations, and '
preparation- for ;
'Examination p TESF T T =
Va(.ahons 3 i 10 6 _
PubheHohday‘s- e 2 b - % ! 2
(to  increase and

| adjust teaching days|

accordingly) o e e e
Tnln!h—._lf‘_'--_—_ ' 52 . 52 e WMLy oo o] 1 52.‘ e
14.Z° "~ Tihieiv of thé curfailment of vacation by 2 weeks, the umversntyfé”ﬂfh’é‘“ ts may be credited With1/3"6EThe penod

of their-earned leave. However colleoes may have an- option of a-totak-vacationof -10-weeks it a year-and no
edihied Icave except when fo Fio WorK diifinip the vacations for WHIch; a8 1 the case oF URIVersity teachers,
13" of the period shall be: cmht‘e‘dabﬁam&! Leave.

15.0 Workload

15

15.2

16.0
16.1

“Fhie workload of the teachers i Fall i full employment should ot be less-than Ferty-honrs wce&brﬁﬂrwﬂqu

weeks (One Hundred and Eighty teq teaching days) in an academic year. It should be necessary for the

be available for ‘at least Five hotrs daily in the' University/College: Teachers shall devote at feast Tivo Bowrs per
day for mentoring of students (minimum Fifteen students per coordinator), for Community Development/Extra-
Cumuular Activities/library consultation/tesearch in case of Linder-Graduate Courses and/or at least Tweo hours
per day for research in case of fpy; Graduate courses, for which the es;azy space and mfrasi.mcmn: shall be
provided by the University/Coltege. The direct lcuhmg-lmrmnv work load should be as toI}ows

Assistant Professor. B dlaiosimlar 16 hours pet week
Associate ProfessorfProfessor - 14 hours per weeic

Professors/ Assocnate Professorsl Assxstant Professors involved in administration/ extension work cam devote
twor hours per week fremsthe teaching and leaming hours.

Sérvice Agreemen( and Fixing of .'S'eliiorit.y AT =-

At the time of recruitment in Universities and Colleges, a service agreement should be executed between the
University/Collcge and  the  teacher concerned and a copy  thereof' shall” be deposited with the
Registrar/Principal. Such service agreement shall be duly stamped as per the government rates applicable.

— 49 —
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163, o self-appraisal methodo dology: as per Clause 60 and its sub-clauses and Clauses 6.1 10 64 and ali the sub-

= %%W—-—-ﬁfw*m - Tabiles. 1 wiﬂéﬁfymﬂ_ﬁwﬂ@m}qyﬁﬂf%mﬁﬂﬂm :

T iGiVice agreementies o R Su
s mmmmﬂmwmm@mmmm_iﬂ&wm@@ St

17.0

e mer earuit shal be determined with toference 10 o ditis of joining and for the
teachers promoted under the CAS with reference to the date of eligibility as indicated in the recommendations of
the sefection eommittee of the respective candidaes. “The rules afid regulations of the respective: Central/State
‘Government shall apply, for alkother patiers of seniority. SR

Codt of Professioimal Bihiics ’

I Teachers and their Responsibilities :

Whoever adopts teaching as a profession assumes the obligation to conduct himself / herselfin accordance with
the ideal of the profession. A teacher is constantly under the scrutiny of his students and the society at large.
Therefore, every teacher should see that there is no incompatibility between his precepts and practice. The
national ideals of education which have already been set forth and which he/she should seek to inculcate among
students must be his/her own ideals. The profession further requires that the teacher should be calm, patient and
communicative by temperament and amiable in disposition.

Teacher should:

@) ﬁ(dheré to a r(;s.pdr;iéiblé pattem of conduci and demeanor expected of them By the community;

(i) Manage their private affaifs in a manner consistent with the dignity of the profession;

(i) Seek to make professional growth continuous through study and research;

iv) Express free and frank opinion by participation at professional meetings, Seminars, conferences etc.,
towards the contribution of knowledge:

8% Muaintain achve membesship of professienal organisatons and strive to improve education and
professionthroughe them:- = . '

(vi) Perform: their duties in the form of teaching, tutorials, practicals, seminars and research work,

conscigntiously and with dedication;

(vii) Discourage and not indulge in plagiarisnt and other non ethical behaviour in teaching and research,

by —Abid&by-lhe—#\uh-smule-and-otdimc&.DLlhc_LlnixctsiL}{. and_to.respect its. ideals_vision,. mission,

cultural practices and tradition;

(ix) Co-operate and assist in carrying out the: functions relating to the educationdt responsibilities of the
college and the university, such as: assisting i appraising applications: for 4dimission, advising and
counselling stadents as well as assisting the conduct of pniversity and college examinations. including
Supervision; invigilation and evaluation; and

(x) Participate in exiension, co-curricular and extra-curricular ‘;;:-li\ri.liu.s. including the community service.
I ‘eschers and Students

Teachers sboﬂd:

)] Réspect the rights and dignity of the student in expressing his/her opinion;

(i) Deal justly and impartially with students regardless of their religion, caste,

gender, political, econonic, social and physical charactenistics:

(i) Recognise the difference in aptitude and capabilities among students and strive to meet their individual
needs;:

(iv) Eneourage students (o improve their attainments, develop their personalities: and at the same {me
connibnte to cammunity welfare; -

v) Inculeate amongstudents scientific tempes, Spint of inquiry and ideals of demoeracy. patriotism, social
}ns_&is&-._envimnm&nml protection. and peace.

(v1) Treat the students with dignity and not behave s a vindictive manner towards any of them for any
reason;

e
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(viir) Makn themselves available to the studcnts— even- beyond thttr elitss hours and-help and guide- smﬁenas
withuur“myremnnmﬁon orreward; i e MM e e e Y
tix) Aid students to develop-am understanding of our naﬁonal-heritage-an&naﬁembgmﬂwmd ST ~
(x> Refrain from mcltmg students: agamst other studcms, cu].leagut:s or adrmmsl.ratmn B ‘
OI.  Teachersand € Colleagues s = = ’ M
Teachers should= ., ... .. s i ———
1) Treat other miembers of the profession in the same manner as they themselves-wish to be treated;
(i) Speak respectfully of other teachers and render assistance for professional bettefment; ~
(111) Refrain from making unsubstantiated allegations against colleagues to hxgher authonue:s, and
vy Refrain from- aile\vmg eensuderatxons of caste, Greed r;:hgmn Face: o ssx~ )m Eﬁerr pmfesslonal ()
efidEavour.: i
V.  Teachers and Authorities : CRTEI O a ee pape )
Teachers shoiild:

(i) Discharge their professional responsibilities according to the existing rules and adhere to procedures
and methods consistent with their profession in initiating steps through their own mstitutional bedies
and / or professional organisations for change of any sueh rule detrimental to the professional interest;

(Y Refrain from undertaking any other employment and commitment, inclhidimg privaie tuitions and

coaching classes which are likely to intesfere with their professional responsibilities:. .

{11i) Co-operate in the formulation of policies of the institubon by acwptmg vanons ‘offices’and diseharge
responsibilities which such offices may demand,

(iv) Co-operate. thrangh, their organisations. mmmmwmm and

accept offices;

(v) ' Co-operate with. the authosities for the betterment of the. mstlmtmns.kaepmg in: vla‘y theinterest and in

. conformity. mthtéﬁst;spny sihe professions:. ; g

(vi) Adhere-to the terms of contract; W e __—

(vity wmmbefme achange oﬁmmmmm i

(viii)  Refrain from availing themselves of leave except en unavoidable grounds amd as far as practicable
with prior intimation, keeping tn view their particular responsibility ﬁfiﬁﬁm of academic
s&ahe\dule e e S

g S Tmammmsm S—

Teachersshould: =~ 200 . T

() Trear the non-teaching stafl as- Lu]la.agm.s .mrl ;.qual partners in & eooperative undenakmg. within
every educanunaj institution;

(1) H’uip mjhe fnm:tmnmg of joint-statt counmrs covering both the teachers and the nﬂn—tc@chmg staff.

Tmes's"" = e o
(1B - 5 '“E;sémh:’bugﬁ teachers' bodies and organisations, that m'ﬂzﬁaﬁ :ﬁméomm with the
eie students, send reports of their performance to the goar i

. in meetings convened for the purpose for mutnal mcﬁaﬁ‘gé QE.‘ufEas and for the
benefi t of the i msutu.hnn

VIl.  Teachers and Socicty
Teachers should:

(i) Recognise that education is a public service and strive © keep the public informed of the
educanonal programmes which are bentg prov]ded

-"7!
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(ivy  Péconn the duties of cummﬁhrp particip
responsibilities of public offices;

) Refrain from taking part iy or subscribing 16 grassisting in nhywaﬂy‘ﬂd?f?hés‘; which tend to
gwmple feehing of hatred. ot enmity. aﬁi*‘gjﬁf?m&m cammunittes. réliggons or linguistic

groups put activety work for patioNAkNIEERAOR.. | o

The V-ice-ChanaellorlPrn-V-:gg-Ghanc_ellprfRector

The Vicecehanceuwmmviw@hamel}mmetmrshould*- oo i

(a) Provide inspirational and motivational value-based academic and exccutive leadership 10 {he university through
policy formation, operational fanagement. optimization of hurmnan resources and concern for environment and
sustainability;

(b) Conduct himself/herself with transparency. fairness, honesty, highest degree of ethics and décision making that
is in the best interest of the university;

(c) Actas steward of the university's assets in managing the resources wspons:bzhty. optimally, effectively and
efficiently for prmrldmg a conducive working and learning environment; . i

(d) Promote the collaborative, shared and consultative work culture in the university, paving way for innovative
thinking and ideas;

(e) FEndeavour to promoic 3 work culture and ethics that brings about guality, profcssional'tsm,-saﬁsfaetien and
service to the nation and society.

() Refrain from allowing considerations of caste, creed, religion, race, gender or seX in their professional
endeavour:

College Principal should; 7 g

(2) Provide inspirational and motivational value-bascd acadertiic and executive leadership to the collegc through pohcy

formation, operational’ ﬁmnngen’:ent opEmMmZAtion of human resources and. concem for environment an
sustai;iﬁbﬂuy
, ———B)Co (herselfwathl
in the best interest of the college:
(c) Act as; st;wa:d of the College’s assets in mg}:agégg:-,iha_:tsugm% rcs;mnsnh:hty opnmally. effectively and
qfﬁc;;nglg,ios praviding acgm}@mworhngand aming :
(dy Promote the collaborative, shared and consultative woik cuIEme in the college, pavmg way for muovaﬂve thinking

SIS JNESS ity, highest de of ethics and decision making that s

__andidess, e
(e) Endeavounr o pmmate: awork calluxe amt ethxcs that bnngs abont qijalilﬁ.--é-rc;f_eséiona}ism, sausfacnon and service

1o thie: nation- and sociely— i = =
(f) AdRErE . a responsible pattern of conduct and el

S

-ig} Wmm—pnmmm.smmns&ﬁm\! .
¢h) Discounrage and not indulge in plagiarism and other non s ethical behavmur i teaching and research.

(1) Participate in extension, Co- _curricular and extra-curricular aciivities, including the. commumty service.

(j) Reframn from allow:_ng_cumsdemuuns of caste, ereeds Teligion. race, genidor or SEX in their pmtesswnal endeavour.
Director Physical Education and Sports {‘Elnwemtyle‘oll }!hbranautﬂmvemly!ﬁollege) should

@ Adtm to @ respons;h%f. plmem of mnduct andg{g:mw exgwleii of them by the commupity:

(b Mma@ l,tms wvém: aﬂ'mrs ina manner mnsﬁlﬂﬂl mlhhn d:gmty of the ;;mfessam'

(€} Discourage and not indulge in plagiarism and other nuuettncal pehavivds in teaching and cesearch;

(& Participate in extension, co-curricufar and extra-curnicular activities, including the community service.
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In or[fer to mamtam the academlc standards n hlgher educatlon' the followmg recommendanons shall be adopted by
the respective Universities/Colleges/Anstitutions:

. The process of evatuation for Ph.D shall be uniform in all the universities in accordance with the tespective UGC
Regutations and their-amendments from time to time; in-thisregard:-"Fhe-Universities: shatbadopt-these-Regulations
within six months of their notification.

ii. There Shall be special provision of supernumerary Ph.D sédts not exceeding [0% of the total seats available in the
department, if there is no vacant seat available with the eligible Supervisors in that department, to the in-service
teachers for encouraging the faculty members of colleges and universities for getting a Ph:D. degree.

iii. In-order to encourage research and increase country‘s research output, Universities shall accord permission and
previde need-based facility for college teachers to supervrse Ph.D./M.Phil. scholars. Universities shall amend their
Statutes and Ordinances accordingly.

iv.  All newly-recruited faculty members shall be provided one-time seed money/start up grant/research grant for
establishing a basic research/computational facility as per the provisions laid down in these regulations.

v. The Ph-D:. degree shall be made a mandatory requirement for recruitment and promotions i accordance with the
provisions laid down in these Regulations.

vi. Research clusters shall be created amongst the universities/colleges/research institutions - within  the state for
sharing research facilities, human resources, skills and infrastructure to ensure optimal uuhsanon of resourees and
to credte synergies amorng highereducation institutions:

Vii. An mductmn programme of one monrh shall be mtmduced for all new]y—recruxted Ass;stant Professors 1 the

the rccrmtmem of the new faculty member. In addition to th: Human Resou:ce Bevelopmenl Ccntres of the UGC
Universities/Institutions with the Pandit Madan Mohan Malviya National Mission on Teachers and

~-~FeachingPMMMNMEE) scheme-shall-also-organtze-such-nduetion-programmes-as-perthetemandates

viil. These induction programmes shall be treated at.par with r.he Onenmuon ngtamrm:s already bemg run: by the
Human Resource Development Centres of the” UGE for the’ purpose f ‘the’ CAS requ:remeuts
Universities/Colleges/Institutions shall send the raculty menﬁbers o7 such T nes’in-a phased manner 'so’ that
the:teaching work does net suffer. i

B ALLshor&.—temand—long—duranon: eapaei&y—build_ingfpsag_éé;n;riés?féstmherslfacul&y-rangingfsomon&:weekzwenef —

month-as well" as- seminars. workshops in-different: pedagogic and- disciplinesspecific areas: being- conducted by
centres such as Schools of Education (SoEs), Teaching Leaming Centres (FLCS), Faculty Development.Centres
(FDCs), Centres for Excellence in Science and Mathematics (CESMIEs), Centres for Academic Leadership and

Edueation Management (EAEEMs)-under the - PMIMMNMETF schiémie shell be takén into consideration for

fulftiment of the requirements as*laid-dowrr i EaréerAdvancement-Scheme of these-Regulations.
19.0 Other Terms and Conditions
19.1 Incentives for Ph.D/M.Phil. and other Higher Qualification

0. Five non-compounded advance increménts shall be admissible at the entry level of recruitment as Assistant
Professor to persons possessing, the degrees of Plcb: 'awan:ﬁ:cf ir-a relevant discipline by-the University following the
process of admrsszon regmranon course work and external. evatuation as prescnbed by Lhc UGC

1k M Phnl degree holders at the time of recrumnerrt to-vthe pést of Assxstant Promor sha}l be entitled to-two non-
compounded 3dvancc increments: : .

1. Those possessing Post-graduate degree i the professronal cours€ such as LL.M./M.Tech/M.Arch./

M.E/M.V:Sc./M.D.; etc. recognized by the:relevant statutory body/ council; shalt also,be entitled to two non-compunded,

advance increments at the entry level.

iv.

a) Teachers who complete their Ph.D. degree while in service shall be entitted to three non-compounded
increments fixed at increment applicable at entry level only if such Ph.D. is in a relevant discipline of the

Py
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" any, und oty N vard E e, shat s be entled to e S o
three nonvcompound'cc[“”' cmmnms i :(cﬂ at increment app Sticable at 'enn'y rcveT eniy CvenF the university
awarding such-Ph B—Tﬁn%ut yet»beeg'nyhﬁeé bat MEJ.GC as-having: ‘gomplied with. {he process preseribed by
the Comimission. .
. tn respest of wme;jm case, a teacher -wno*is-amwdm for Ph.D. shalk: &Val‘-mm}‘ of thiee non-

compounded increments- fixed al: inerement applicable at entry Tevel only if the university “awarding the Ph.D. has been
potified by the UGC fo have complied with the process prescribed by the Commission for the award of PR.D. in respect
SEeither course-work of € Wm;mr Goth, as the case-may be. X -

vi. Teachers in service Who' have not ¥et enrolled for PhD- shall therefore, derive the penefit of three non-
compounded increments fixed at increment apphcaﬂe at entry Jevel only on award of PR.D. , while T8 gervice only if
such enrolment 15 with a-university which complies with the entire process including that of anmlmem as prescribed by
the UGC.

vii. Teachers who acqmrc M.Phil. Degree or @ post-graduate degree in @ professmnal course recognised by the
relevant Stamtory Body / cq.um:”l while i in service, shaII be entitled to one advance mcremant fixed at increment
applicable at entry fevel onl’y

_ingrements. shall be, admissible o Assistant Librarian / Collgge leranan who.

viil. Fiye non=com e
are recruited at entry level with Ph.D degree in the zhsmphne of library science from a university complying with the
process preﬁanhed by the UGC in respect of enrolment, couﬂe-work and evaluation process for the award of Ph.D. in

Library Science.

ix. (a) Assistant Librarian/College Librarian acquiring the degree of Ph.D. at any nme while in service. in the
discipling vf hhmyww from & nmversﬂ-y complying withr the process presenbed by the UGEin- respeet of
entolient, © evaluation shall be cnn:md 1o three fon-compoundéd advance increments fixed at

increment ap;ﬂxcabh! -afFentry Yevel only- .
(b) However, pepsans in posts-of -Assistant - le;ana:ﬂcouege Libracian 00 hlghe: positions. who have already.

been awarded Ph.D. in Tibrary science at the timé of Coming into force of these Regulations OF ‘havidag, already
undergone cour‘.erork as well as evaluation, if any, and only Notification in regard to the award of Ph.D. 15
tle i

“at eniry level only:

X In respect of every other case of persons 1B the post of Assistant Libraman / College Libranan OrF hsghef
positions who are already Mmfo PHED. Sh &Mﬁzm&ﬁvm nen-compumnded- increments fixed at mmmht :
applicable-at entry level ) by awardl ) _ mfmb}ih&mtaﬁbvam Shedwith

the process preseribed by E&Wﬁf & award

o g_ranmtinn drbOth
asthe case may ber ™ e e i 4 SEEE
X1, Assistant L;bmaufeaue ; hbranan and othefs mhngs;,ﬁhmy posmom- in service who have not yel enrolled
for Ph D). shall therefo —derive ! 1 e on- 3} lﬁctf’af"%:cﬁ“én‘rappﬁwﬁ Arentty

level only on; award.of Ph

PEOLESS, including that o

Xii- Two nonmmpﬁundui advance m\.mmeﬁs shall be- adlmSSlblr. for Ass:stamt hbm;anLCelmgefmemn with
M. Phil. degree in Library Science at the entry level, Assistant Librarian/College Librarian and those in higher positions
acquining M.Phil degree in {ibrary seience at any tipne during the course of their service shall be gfititled to one advance
increment fixed at incrementapplicable atentry level only-

umvg.;si;y wtm:h comphts with the entire

Xiit. Five nun«.ompomidai Mmmmenm shatl be adniissible to Assistant pirector of Physical Education and
Sports / Cullcg_c Directog of EB n.and.SpesLs who are n.cmm:d at entry level with Ph.D. degree in the
discipline of Pb)&s'“ Education o ar ‘Spor s / Sport: Science fmmaumvefsny ‘complying with the
process p 0 by the Course=work 'Ed" evalation process for the award of PED.

Physical DL,ILu:at'l'::prr.ll“'l'f.)ﬁ!:ﬁ?ﬁﬂ'h WWSPOMfS'pm

ard of three non-compounded :m.remems‘ ﬁxaet ar mcrement agghcablc o
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xiv. Not w1th§t'a?|a?ng ar‘lythmg if-lt;‘t"'é:fgfipmg clatises, Those who Have 5l>if¢ad);':ii5§ré§ the benefit of advance
increments for possessing: Ph.Di/M.Phil. at. the. entry levek.or in service once-either. under this regulation. or..under the
earlier schemes/regulations shall not be entitled to the benefit of advance increments under these Regulations: |

xv. . Teachers, library and Physical Education and.Sports cadres who have.already.availed the bensfits of ingrements
as per the then existing policy for acquiring Phk.D./M.Phil. while in service shall not be entitled to advance increments
under these Regulations.

XVi. For posts at the entry level where no such advance increments were admissible for f)ossessmg Ph:B¥ /M Pl
under the earlier schemes/regulations, the benefit of -advance of increments for possessing Ph:D./M.Phil shall be
avitable to only those dppointments which hiave Been made on or after the coming into force of these Reégulations.

19.2 Promotion

When an individual gets a promotion, his new pay on promotion would be fixed in the Pay Matrix as follows:

On promotion, the teacher or equivalent position would be given'a notional increment in his/her existing Academic
Level of Pay, by moving him/her to the next higher Cell at that Level; and the pay shown in this €ell would-now-be-
located in the new Academic Level corresponding to the post to which he/she has been promoted. [f a Cell identical
with that-pay is avattable-in the-new Level, that €el} shall-be-the new pay. otherwise the next higher €ell in“that Eevel -
shall be the new pay of the teacher or equivalent position. If the pay arrived at in this manner is less'than the first Cell in

the new Level, then the pay shall be fixed at the first Cell of the new Level.
19.3 Allowances and Benefits

L Otherallowances and- benefits, sueh- as-Hometown- Fravel Concession; -Leave.-Fravel--Concession, Special
Compensatory Allowances, Children’s Education Allowance, Transport Alowance, House: Rent. Allowanee,, House
Building Allowanee; Deputation- Allowanee, Travelling Allowance; Deamess-AHowance; Area=based Speciat -
Compensatory Allowance etc. for teachers and Library and Physical Education and Sports Cadres, shall be as

applicable to the Cepiral Government employees and” be " goverried by ‘the  relevant” files as fofified by the

Government of Tndia from time to time.

Il Pension, Gratuity, ex-grﬁ:ia:-camp_cnsatimf..etc. as applicable: to' Central/State: Government employees shall also be

applicable to teachers and Library and Physical Education and Sports Cadies of Central/State Univercitics and
CDUE%E:& including affiliated and constituent Colleges as the case may be.
PRESTH . B r 1 } F T A .

orpel, gmalenach L e r vds

BEZN SRR g vl LS b = - MF ¥ Wi
HI Medial, Benefits: Alk medical benefits, for teachers and Library and Physical Education Cad
3 1l e n‘]P g _.“_-_.',... = - ‘_" = R T - - ) X 2 B~

eSﬁJ@lLbeas anplic@tzl@;;

Teachers.

i

placed under Central Govemment Healtiy Scheme or :any-other such scheme of the €entral Government/ Health

=

Aopendix T Fitment Tabies for_ .
positionras o les. |
 (VMHRD- Not ey

Appendix IT

SANJEEV KUMAR NARAYAN, Under Secy.
[ADVT.-III/4/Exty /147/1 8]

b
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Assessment Criteria and Methodology for University/College Teachers

[SNo. [ Activity Grading Criteria

L Teaching: (Number of classes Laughu_ftmal Tlasses | 80% & above - Good

assigned)x100% ' | Below 80% but 70% & above-Satisfactory
(Classes taughl includes sesstons on tatortals, lab and LossA46. TOR- Not satisFactory
other teaching related- activities)

e e
2. Involvement in the University/College students related Good - Involved in at Jeast 3 activities
activities/research activities:

Satisfactory - 1-2 activities
(a)- Adminmstrative responsnbxhuas such as Head,
Chairperson/ Dean/ . Director/ Co-ordinalorn, | e e gerivities
Warden etc.
Note:

(b) Examination and svaluation duties assigned by s T ]
the college / umiversity or attending the Number of activitics can be within or across the
examination paper evaluation. broad eategonies of activilies

Not-satisfactory - Not invol ved / undertaken any

(c) Student celated co-curFicular. extension and
’ﬁéﬁl based activities such as student clubs, =
career ~counselling, study visils, student

cerinars _and -othier EVEAIS, Caltural, spOTLs, e
NCC, NSS and community serviees. ' ; s
(d) Organising seminarslt conterences/ workshops, = T Tom v

other, college/university activities.

(e) Evidence of actively involved in guiding Ph.D

‘ students. e
(f) Conducting minor or major tesearch project .

sponsored by 1 national or international agencies.

. i it AN <

{g) At least one single or joini publication in peer- |

A mw&urﬂﬁew&hmb =—eroe NSRS B =Tl e L L _____ﬂ___ﬁ___ b
Overall Gmdmg'
‘Good: Good in teaching-and 'saﬁs’réfcto:}.-dfgobd i aclivity at SENo.2. oy

Satﬁfan:!ory' Sansfac.wry m machmgmtkgeedor sahsiactory i activity at SiNo.2Z.
Not Satisfactory: 1f nmther goodnor satisfactory in overall grading

Nﬂte For. the purpose of -;ssessmg the gmdmg of Activity at Serial No. [ and Serial No. 2, all such penuds s of du
T au cﬁfﬁrmm kmds of pmd leaves such a& Mau:fmty Leave, Chni ,gge&

be pnl: o any d;saiivanmga—"__

subject to- the condition that sueh: . ; ;
fullowing all procedures faid duwn m tﬁe&: n:gu{almns and as per tht: ads “statuites and urthn:m::es- the pr
mulutmn _ e l

i
e

78— Be



caA _Fable 2
Methodology for University and Co]]eoe Teachers for calculating AcademldResearch Score

(Assessment must be-based-on. evidence pmduced_hxlﬁg tmcher such as: copy of Bublmatrons, project sanctmn letter,

utilization and complétion ¢erfificates issued by the University and acknowledgements for patent fling and approval
letters, students’ Ph.D. award letter, eic..)

S.N. | Academic/Research Activity Faculty of Sciences | Faculty of Languages /
/Engineering / Agricalture Humanities / Arts / Social
./ Medical /Veterinary | Sciences / Library /Education

.. feSciences | /. Physical Education /
' 3 [ Commerce / Management &
- other related dlsuphnw
I. Resea* rchPapgrs m Peer-Rewewed or UGC hsted t}a";;é-r'_p‘aper ~ 7 Ulo per paper St L
‘rrl.—wE £ ! ." gt I
2. Pubhcahons fnthei' than Ruem'drpapel's} | S
(a) Bop_ks ‘authored which are pubhshed_by;
mmmgmm ; _

E@mﬂﬂw ublisher
Editor of Book by National Publisher

(b) Translatmn works in Indian and Forugg
1A l_j_?xqgmlﬂb& facultlas

Conmlmtmu to dcvelopmem. of e-com’"ﬁ ﬁmc_hﬁc in
complete cnumefpapcﬂe-bcek (ar le'Lst one quad‘fant)

(a) Rcscauh gujd‘am:c T i T __l____ .




Less than- 10 Iallh&

(:}kmmlrlfm’ectsfonguing
Mnmthan- 10. lnl.hs
Less than- 10 lakhs
(d) Consultancy _

(a) Patents

National

(b) *Pulicy Ducument

TInvited_lectures /. T
presentation- in-Seminars/-
in Conference Proceedings (Paper presented in
Seminars/Conferences and alsv pubhshc:l as full

wleb(:.conntecL [

—_— papemn-Co

only once)

Intomational (Abroad)

"Fhe Research scoreforresearch:papers’ would be au
Peer-Rb\uwmd 0L UﬁQ:hstec_Uoumals (lmpact facto

(Submitted to an 1

Resource Person/ paper

o). Conferences/futl paper

Tmmwnmkewiﬁnmwm) 03
~ National
| SEte .

ntematmnal budy/vrganisati
UNO/UNESCO/World Bank/International Monetary Fund etc. or Cmtml
Government or State Government}

International
National
LSpate ~rer T
() Awards/Eellowship-
lntﬁnahohal e
Nmmnal

wn

Ftﬁc‘fﬁiiﬁfaﬁjﬁimﬁlﬁ ot TApact factor -

ii) Paper with impact factor fess than 1 =

iii) Paper with impact fFactor between | and 2 5

iv) Paper with impact factor between 2 and 5 -

y)  Paper with impact factor between 5 and 10 =

vi) Paper Wwith unpactf:u:tn

(@ Twoauthors: 70%: of tot vatueof pub

Joint Proj

(by Morethan two authors: 7
total value of publication

>0

0% of total-value of publication
for each of the joint authors.

ects: Principal Investigator and Co-investigator would

gmented as follows 2

S. E!Omts

[0 Points
15 Points
20 Points
25 Points
30 Poiiits

plication for each aut.hor

for the First/Princy

get 50% each.

~R0 —

¢ tu be determined as.per. Thomsun Reuters hst)_";_ s

pal/Corresponding author and 30% of



i)
-0
)
Y
Note: i
»  Paper presented if part of edited book or proceeding then it can be claimed only once. T ®
*  For joint supervision of research students, the formula shall be 70% of the total score for Supemsor and Co- )
supcmsor Supemsor aad Co supemsor, both shall get 7 marks each.
*  *For the purpose of calculating research score of the teacher, the comb:ued research $core from thie cafegories )
of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall have an upper
capping of thirty percent of the total research score of the teacher concerned. N
*  The research score shall be from the minimum of three-categories-out.of six-categories.
(1

Table: 3 A
Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in Universities

——— —mre

S.N. | Academic Record ' Oy Seore
I. | Graduation 80% & Above =15  |60% fo Tess than [55% 1 less|45% o
B80% =13 ‘tharr 60% = | less than
_ 10 55% =05
2. |Post-Graduation 80% & Above=25  |60% 1o less than|55% (50% in case of
[ e o S o . A80%=273  {SCIST/IOBC __ (nan-|
creamy rycr);‘PWDJ"
o to less:than 60%r=1
3. M.Phil. 60% & above =0T 'Sﬂ%}ct?dﬂﬁ'&ﬁ%“*’fﬁ"“"*“‘_*
4. Ph.D. 30
S | NEF-with- JRF—— oF
NET ! 05
|SEBWSEE. - 03 RRGL P i
e s 'm‘ e 0 ] -F"-.(_;mﬂrs.;a;t;o . iy e AR A i o e B
7. |Teaching / Post Doctoral Experience| 10 e i i
fﬁwm&m&# : e e e e et
-I.ntamanuual.t‘ Nanunall_.evel 03 o _ S
(Awards given by International
Organisations/ Government of India /
‘Government of India recognised
National Eevel ih:hes}
State-Level 02
L [{Awards given by State Government) |

#However, if the period of teaching/Post-doctoral experience is less thar one year then the marks shall be reduced

proportionately.

Note:

(&) (®. M.Phil + Ph.D _Maximum - 3@ Maks_
(i) JRF/INET/SET Maxiimim - 07 Marks
(Tii) T awards categpry  Maximum - 03 Marks

(B) Numbek of Lal‘ll.lldiltl..s to be cal’!ed for mtemew.sﬁallf _be declded by the coru:a,med umversmes

—-—8"_

L i

C
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55 ;;:W:_,;._—_ = e e v zo
% :-:r:.'::_A_._.mﬂ.l.i mic Seorw-- . — = D
‘Hesearch Publications e
Teaching Experience - 10
Total - 100

(D) Score shall be valid for appointment in respective State SLET/S
 Table:3B

ET Universities/ Colleges/ Institutions only

—_—

Criteria for Short-listing.of candidates for I

nterview for the Post-of Assistant Professors in-Colleges

rS,N. Academic Record Score
1. Graduation 80% & Above =21 60% to less than|S55% to less 45% to
80% = 19 than 60% =|less than
16 55% =10
2. Post-Graduation 80% & Above =25 60% to less than|55% (50% in case of
80% =23 SC!STIOBC (non-
creamy layer)/PWD)
to léss than 60% = 20
3. |MLPhil 0% & above =07 | 55% to less than 60% =05
4. |Ph.D. 25 ] _
5: | NETwith JRF o e B
NET 08 SRR T )
SEEF/SET 0s
6. Research Publications ( 2 marks for 06
_wwmlmmmnmwd___ e S T
in Peer-Reviewed or UGC-listed
Journals)
7. | Teaching / Post Doctoral Experience | 10
- (Z marks for one year each)# -
8. |Awards . .
= Finternational / National Level 03
(Awards _given by Intemational
Organisations/ Government_of India /},
Govemment _of _India _recogmsed},
| Nationak Eevel Bodies)——— - 71
State-Level 02
(Awards given by State Government)

# However; if the period of t

proportionately.

Note -

(A)

()  MPhil +PhD Maximum -
(i) JRF/NEF/SEF Maximum -
(i)  In awards category Maximum -

eaching/post-doctoral experience is less than one year then the marks shall be reduced

25 Marks
1G Marks
03 Marks



‘ A,O
N N ~
- S— - oo 16 - = §
SO —— i e S o =

T T S T
(B) Number af canchdatas To'be called for interview shall be decided by the college i )
€y Academic Score - 84

Research Publications - 06 (\)
Teaching Experience - l sy ) au Q)
TOTA] .. 160 el S . o
D) SLEF!SET score sha];] be vahd for appmntmant i reSpncnve State Umvermnes!Colleges.‘msnmuons only ™)
i
Table 4 O
Aissessment Criteria and Methodology for Librarians
SNo. vitlj,?“' aiil ) ©''Grading Criteria i M)
I i Regaimy oF attending Tibrary (calculated in | 90% and above - Good '
terms of percentage of days attended £ the OB i RE L OakieTa )
total number of days hefshe is expected fo Belew 90% but 80% and above - Satisfactory '
attend) Less than 80% - Not satisfactory "
~While-attending in-the library, the individual | s e S | N
is expected fto undertake, inter alia, (\)
following items of work: | . A S '
e Library Resource and Orgamzanan ' (D
and maintenance of books, journals
S and.reports -
e Provision of Library reader services I
such as literature retrieval services _ ;
to researchers and analysis. of e faAE S, Al L)
w e 2 s eSSt el MR -
= i ' . _
- | s Assistance _towards. updabngd e s e e ...4:_.#-:3-}--
mumuonal website E
v ~Conduet of sentinars/workshops refated-to- | Good — T Natior level—seram 1
library activity or on specific books or genre | Statefinstitution !mrel- werl&! p/Semir :
o — laciony- | Naiioal levelssmmaiL workshop ot | Site |
fevel seminar/ workshiop T [ nshtution level semifar/
workshop or 4 institution semtinar ! wurkshnp
Umnt:shctury Not falling in above twi two Categories
3. | IFlibrary has a computerized database then | Good — 100% of ph—@mm in computerized
OR database.
e . | Saxisfaetory — Athm%ainbm beoks and journals in
IF fibrary does not have a comp! 3 oo
| darabase S /
ﬁﬁ:ﬁlﬂsmm’y — Not Falling dor satisfactory.
| OR = -
- Guod — 100% Catalogue database made up to date
Safacony-90% calogue b e up o Gt ;
Unsatisfactory - Catalogue datdbase not upto mark.
= = €Forbe verified in random by the €45-Promotion Commiltee) S
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= = e e Ayn

o TeRinG booK 1

e

Checking inve

e ey

e st ==
{ ntory ;
1 K—-—— R - — P ——— \.__.____________———-‘—"‘—'—. e —
- :':m_._ e e — e S = = W*:WW}WMWWMVW% LA
e g ey |
Or
TR T Crigcked iaventory and missing books 1% or more.
3. () Digitisation. of Books _ databiuse. ift | Oood « Involved-in any two activities
institution having 1Q compuisl zed database. . Satisfactory : At least one activity
(i) ?rqmomon Qf'h.bm ‘.“"»“.".'9“‘; Not Satisfactory - Not involved/ undertaken any of the
(ii)Systems in place’ for dissemination Of activities.
information retating 1o pooks and other |
rESOUICES.
(iv)Assistance in college administration and
governance rsi{ats_d work including work
done during admissions, examinations and
extracurricular activities.
(v)Design and offer short-term courses for
users.
(vi)Publications of at least on¢ research
paper in UGC approved joumnals.
Qverall Good - Good in frem 1 and satsfactory/good m any wWo other items including lem 4.
rading Satisfactory : Sa';ig.fac;ury in ltem 1 and sansfas;t_\_}rfy'f'gpucl ifr any. other two 1tems, inchuding ltem 4.
Not satisfactory - If neither good nox satisfactory Tﬁﬁieﬁlf‘gﬁﬂihg.
Note: - - 2 ate 2
(1) Tt is recommended to use ICT technology to monitor the attendance of library staff and compute the criteria of
assessment.
s —”@T%e"tibmﬁan"mbnﬁmw of—pubﬁshed"paperpmﬁcipa&on"cerﬁﬁcaw—fomﬁesherormcthodology—- ————
course, successful research guidance from Head of Department of the concerned department, project completion.
(3) The systgm of tracking uset grievances and the extent Of grievances redressal details may also b‘er"_r"x_’xéde available 0

IR O S 5 . e A T i et s e =

_ the CAS promotion commitice.

" Table5

Assessment Criteria-and Methodology for Directors of Physicat Education and Sports

50 and sbove - Good
Above 80 but befow 50- Satisfactory

Attendance  caleulated in  terms of
percentage of days. attended. to the. total
aumber of days he is expected to attend.

Less than 80 - Not satisfactory.

Organizing mtrat:ullcge .t-:q.;»;'rpeiilion Govd:- Intra &.ullcgu competition in-MOFe than

; ) Satisfaetory - lntgacollege competition im3-3
disciphnes:

Unsatisfactory - Neither goed  norf
satisfactory.

| - |



ong discipline plus  State/Bistrict

_"wmﬁgpnn_m atleast 3 disciplines.

Stata*lbve!' ennnmiﬁbn-
tcast one discipline plus  disirict
_ c:ompenuan m aLleaswdmemﬁqg&

disciplines.

Unsatisfactory -  Neither good

satisfactory. .

Good - National 1evel competilion ih at feast
level

e ¢
level |

OF District level cumpeﬁfiun it at least S

nor

Up-gradation of sports and physical
training infrastrueture with scientific ane:
technological inputs.

Development
p}q}ﬁi‘e' s and
Edueation facilities.

maintenance  of
“and " physical

and |
sports

assesséd by the Promotion wnu:mtwe ,

Goodewsfacwrnym-Sansfaciory to  be

ﬁ}Bemg mﬂh‘&!

e oo

(l)’At least one'“smdem of the msrmmon

pammpaung “ite national/ state/ umvers:ty i

Tefé'ﬁ:“é“mpeﬁfton

for

(m}O:gmmag at least three workshops in

i/inter unwem{yf nter mﬂgge

Good: Involved in any l’woaﬁlfﬁﬁﬂ"i“ ;
Satisf:‘acwiy' | activity plos =gt

Not Satisfactory : Not m\ralved’f unmm“ ;
“FanyoFtheaciviies,  S-s T

coaching  at |

D T |

a2 o

(m_)ﬂghhcatmns; af ar: lcas: one research

| AERE L

-

- Overall
Grading

,.E

S

SB35 | 2o

Note:

DIt is recommended to-use ICT technology 10 menitor the attendance of sports and..physmaleducaam of
and o mpnu:ﬁnemauf assessment..

nmle msmuﬁn‘m mnsr ‘obtain. s:ud’en’i- Foedback: The feedbacks must be shared with- the m:cmed
ECEOT O ?%’ﬁh&ﬁﬁﬁ%ﬁ?ﬁﬁ%_ﬂﬁﬂ#&%mmm cbrﬁfrﬁrte’e**"' =
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Established by Govt. of Delhi Act 6 of 2009
(Formerly Delhi College of Engineering)

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

Memorandum of Understanding (MoU) towards contribution and naming right
for “RAJSOIN HAIL” between DITU and Rajesh K Soin
Date of Agreement: 20t day of September, 2018

POINTS OF AGREEMENT:

1. Rajesh K Soin an Alumnus of Delhi College of Engineering currently
known as Delhi Technological University pledges to contribute Rs.
50000000/-(Rupees Five Crores Only) towards construction of
proposed Multipurpose Hall on DTU main campus. The contribution will
be made in three installments:

(A) First 50% of pledged amount on execution of the agreement (i.e.
Rs.2.5 crores).

(B) Another 25% (i.e. Rupees1.25 crores) of pledged amount around the
50% completion of construction

(C) While remaining amounts (i.e. Rupeesl.25 crores) to be paid on
completion of the hallwith completion certificate from Architect. It is
understood that it could take approximately15 business days to
complete the transfers because of processing time. The money will
be transferred in favor of “DTU Donation and contributory
Fund” with A/C number: 36285532193; IFSC: SBIN0010446 SBI
DCE BRANCH DELHI, Delhi.

2. In recognition of the above contribution the building will be named “RAJ
SOIN HALL’. And this name will be appropriately displayed in a mutually
agreeable manner on the building.

3. A portrait of Rajesh Soin (Provided by donor) will be instailed in main
lobby of the facility as recommended by the Architects of the facility and
the portrait will carry a plaque identifying it as, Rajesh “Raj” Soin DCE
1969 ME graduate.

4. As per the approval of Board of Management (BoM) of DTU, vide item
no.28.5 in its 28t meeting held on 20/07/2018 has approved the
regulation As approved In Para (E) part 1, a sentence is added i.e., “The
duration of naming of building shall be 50 years only”.

S. The amount received from foreign country shall be in accordance with the
Government of India guidelines issued from time to time in this regard.

P alis L S

Registrar Dr. sh K Soin
(Delhi Technological University) (DCE 1969 Alumnus)
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GOVERNMENT OF N.C.T. OF DELHI
DIRECTORATE OF TRAINING AND TECHNICAL EDUCATION
VUNI MAYA RAM MARG, PTAMPURA, DELHI-L 10088
(E-1 BRANCH)

No-F.3/19/TE/AD/PartFile/Part-TV(CY 2.0 Dated: 10\\0 5 ) 0¥

ORDER

Whereas an OA no. 4471/2017 titled as Divya Goel & Ors,, OA No. 4451/2017 titled as Ashok Kumar
& Ors. filed before the Hon’ble CAT. Hon’ble Tribunal vide order dated 18-12-2017 disposed of the
aforesaid OAs with the direction that:-

And whereas Hon’ble CAT digposed of the said OA’s with the direction that “the applicants are
permitted to make a fresh representation giving all the details of their claim within two weeks from
today. The said representation, along with the representations referred to in Annexure A-2 shall be
considered and decided by the Competent Authorily within a period of three months from the date of
receipt of a certified copy of this order. Needless to say that the representations shall be decided by the
respondents by passing-a reasoned and speaking order.”

7. And whereas. analyzing in length the principles laid down by various courts in the matter of equal
work and equal pay, the Hon'ble Supreme Court in Civil Appeal NO. 213 of 2013 titled as State of
Punjab &Ors. vs. Jagjit Singh &Ors. held as follows:

%52 In view of all our above conclusions, the decision rendered by the full bench of the High Court in
Avtar Singh v. State of Punjab &Ors. (CWP no. 14796 of 2003), dated 11.11.2011, is liable to be set
aside, and the same 1S hereby set aside. The decision rendered by the division bench of the High Court
in State of Punjab &Ors. v. Rajinder Singh &Ors. (LPA no. 337 of 2003, decided on 7.1.2009) is also

liable to be set aside, and the same is also hereby set aside. We affirm the decision rendered in State of
Punjab &Ors. v. Rajinder Kumar (LPA no. 1024 qf 2009, decided on 30.8.201 0), with the modification,
that the concerned employees would be entitled to the minimum of the pay-scale, of the category o

which they belong, but would not be entitled to allowances attached to the posts held by them.”

3 And whereas regular staff under Polytechnic of- GNCTD is Vacational staff and there is no provision
of Earned Leave as per the statutary provision laid down under leave rules. Granting the benefit of 15
days EL to the contractual employee is contrary to statutary provision of Leave rules i.e. CCS (Leave)
Rules. That as per Fundamental Rule Para 7.2 leave Entitlements for vacation Department Staff:

"2 No earned leave will be admissible 1o a Government servant of a vacation Department in a year in
which he avails of the full vacation--—— 28(1)a.”

~ 38—



- 4. And whereas, the petitioners accepted the terms.and conditions of the offer Tetter at the time of
engagement under DTTE Delhi 1n respect of minimum péy and casual leave. Wherein there is no
provision of EL, provident fund pension, . gratuity, medical attendance, Residential accomumodation,
HRA, or any other benefits and concessions admissible to the Govt. servamt, appointment on regular
basis. in accordance with terms and conditions of engagement and acceptance of the same by the
petitioners at the time of their engagement under DTTE, GNCTD. The petitioners are already getting
pay in accordance with principle laid down by Hon’ble Supreme Court in Para 52 of Civil Appeal No.
213 of 2011 titled as State of Punjab &Ors. vs. Jagjit Singh &Ors.

S. And whereas duties and responsibility of the contractual employees are i.e. 1) neither equal
sensitively. 2) nor qualitatively similar to that of regular staff in the same cadre. 3) Nature and volume
of work is not same as for regular employees. 4) The method of engagement of contractual staff and
appointment-ef regular staff-along with composition of selection committee is totally different.

6. In compliance of order of Hon’ble Tribunal in OA no. 4471/2017 & OA No. 4451/2017, Department
examined and considered the matter of the petitioners in line with principles and law laid down by
Hon’ble Supreme court in Civil appeal No. 713 of 2013 and rejected the claims of Petitioners on the
following grounds:-

1) The petitioners are already getting pay in accordance with principle laid down by Hon’ble
Supreme Court in Para 52 of Civil Appeal No. 213 of 2013 titled as State of Punjab &Ors. vs.
Jagjit Singh &Ors. and not entitled for the allowances attached to the posts held by them.
Further 15 days EL is also not admissible as per the statutory provision laid down for the
vacation staff.

ii)  Duties and responsibilities of the contractual employees are neither equal sensitively nor
qualitatively similar to that of regular Govt. employee of same cadre, Nature and volume of
work and the method of engagement including composition of Selection Committee of
contractual staff is dissimilar to that requires for regular employee.

1ii)  Petitioners are not entitled to the benefits i.e. EL, provident fund pension, gratuity, medical
attendance, Residential accommodation, HRA, or any other benefits and concessions
admissible to the Govt. servant, appointment on regular basis, in accordance with terms and
conditions of engagement and acceptance of the same by the petitioners at the time of their
engagement under DTTE, GNCTD. .

This issues with the prior approval of the Director, TTE. /—y

(AMOD BARTHWAL)
ADMN. OFFICER (E-1;
Copy to:
All Petitioners (Through concerned Principal)
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Date of decision: 14" November, 2018

+ W.P.(C) 7737/2014
ABDUL ALEEM &ORS. == Petitioner
Through ~ Mr. M.K.Bhardwaj, Adv.

VEIsus

CHIEF SECRETARY & ORS. = Respondents

Through ~ Ms. Avnish Ahlawat, Standing
Counsel GNCTD Services with Mr.
N.K.Singh, Ms. Palak Rohmetra and
Ms. Aarushi, Advs.

AND

+ W.P.(C) 7739/2014 and CM APPL. 18238/2018
HARSH TIWARI&ORS - = Petitioners
Through ~ Mr. M.K.Bhardwaj, Adv.

Versus

CHIEF SECRETARY, GOVT. OF NCT OF DELHI & ORS
..... Respondents

Through ~ Ms. Avnish Ahlawat, Standing
Counsel GNCTD Services with Mr.
N.K.Singh, Ms. Palak Rohmetra and
Ms. Aarushi, Advs.
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CORAM:
HON'BLE MR. JUSTICE SURESH KUMAR KAIT

JUDGMENT (ORAL)

1. The issues raised in both the petitions are similar and same
therefore, this Court has.decided to dispose of both these petitions by
this common judgment.

2. Vide the present petitions, the petitioners seek direction thereby
directing the respendents to grant same pay and allowances to the
petitioners as admissible to regular staff as being granted to other
contractual staff working under GNCTD. Consequently, to direct the
respondents to grant benefits i.e. HRA, TA, Medical Benefits, Leave
Benefits(eammed Leave and LTC), Child Fees, Tuition fee, Gratuity etc
to the petitioners.

3. Mr. Bhardwaj, leammed counsel appearing on behalf of the
petitioners submits the petitioners are getting other aforementioned
facilities, however, the respondents do not provide the HRA and
Transport Allowance to which they are entitled for, whereas, other
employees of the respondents are getting other facilities including
HRA and TA.

4. Mr. Bhardwaj, further submits that this issue is no more res
integra as has been decided by catena of judgements of this Court. He
has drawn the attention of this court to the case of Vedwanti and Ors
in WP(C) 120172016 on 07.03.2017 whereby this court while
considering the other judgments including State of Punjab v. Jagjit
Singh AIR 2016 SC 5176 has observed in paras 2 and 3 as under:
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2. The petitioners herein are contractual employees,
who are working on different posts in Chaudhary Brahm
Prakash Engineering Colfege ( ‘CBPEC’), established by
the Department of Training & Technical Education,
Government of National Capital Territory of Delhi
(‘GNCTD’). The contention of the petitioners s that they
are entitled to same salary and benefits as granted to other
contractual employees working under the GNCTD. They
are entitled to allowances like DA, HRA, leave benefits etc.
Learned counsel for the petitioners has also drawn our
attention to the decision of this Court dated 6.11.2013 in
WP(C) No.6798/2002, Sonia Gandhi & Ors. v. GNCT of
Delhi & Ors., wherein the contractual employees, it was
held, were entitled to minimum of pay, i.e., the basic pay at
the induction stage, in addition to allowances, including
HRA and TA. Reference is also made to the judgment
dated 1.11.2013 passed in WP(C) No.2915/2013, Chief
Secretary, GNCT of Delhi & Anr. v. Satish Kumar & Ors.,
wherein the contractual employees were held to be entitled
to benefits like DA and HRA. The question of maternity
benefit has also been examined in this case. The recent
decision of the Supreme Court in State of Punjab v. Jagjit
Singh, AIR 2016 SC 5176, settles the issue and affirms the
principle of “equal pay for equal work™. We also find that
the issue is covered and settled by the decisions of the
Delhi High Court in Victoria Massey versus GNCT of
Delhi, W.P.(C) No.8764/2008, decided on 22nd May,
2009, Rajesh Kumar Sharma and Others versus GNCT of
Delhi and Others, W.P(C) No. 3769/2013, decided on 4th
July, 2013, NCT of Delhi and Others versus Pramod
Kumar and Others, W.P. (C) No. 3676/2011. decided on
/st March, 2013, Deen Dayal Upadhyaya Hospital
represented by s Medical Superintendent and Others
versus Mahesh Bhardwaj and Others, wp (C) No.
4863/2012, decided on 15th February, 2013, Dr. Baba
Sahib Ambedkar Hospital represented by its Medical
Superintendent and Others versus Swastika Bhakat and
Others, W.P. (C) No. 424/2013 with connected petition,
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decided on 24th May, 2013.

3. In view of the aforesaid legal position, we hold
that the petitioners herein would be entitled to minimum of
basic pay + grade pay + DA+HRA and TA. Learned
counsel for the petitioners states that the other contractual
employees are also being given advantage or benefit of
Earned Leave. She relies on the order dated 1.10.2015
passed by the GNCTD whereby two additional benefits, i.e.
15 days Earned Leave in each case and maternity leave as
applicable to regular employees has been granted. The
respondents having passed the said orders will be bound
by the same.”

5. Learned counsel appearing on behalf of the respondents
submits that the respondents are giving the other benefits but not
HRA and TA in terms of Jagjit Singh (supra), therefore, the
petitioners herein are not entitled to HRA and TA.

6. Counsel for the respondents has referred to para 61 of the case
of Jagjit Singh (supra) whereby the Hon’ble Supreme Court has held
as under:

“61. In view of the position expressed by us in the
foregoing paragraph, we have no hesitation in holding
that all the temporary employees concerned, in the
present bunch of cases would be entitled to draw wages
at the minimum of the pay scale (at the lowest grade, in
the regular pay scale), extended to regular employees
holding the same post.”

7. The issue raised in the present petitions has already been dealt

in Jagjit Singh (supra) in paras 57, 58 and 60.

“57. There is no room for any doubt, that the principle of
‘equal pay for equal work’ has emerged from an
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interpretation of different provisions of the Constitution.
The principle has been expounded through a large number
of judgments rendered by this Court, and constitutes law
declared by this Court. The same is binding on all the courts
in India, under Article 141 of the Constitution of India. The
parameters of the principle, have been summarized by us in
paragraph 42 hereinabove. The principle of ‘equal pay for
equal work’ has also been extended to temporary employees
(differently described as work-charge, daily-wage, casual,
ad-hoc, contractual, and the like). The legal position,
relating to temporary employees, has been summarized by
us, in paragraph 44 hereinabove. The above legal position
which has been repeatedly declared, is being reiterated by
us, yet again.

58 In our considered view, it is fallacious to determine
artificial parameters 10 deny fruits of labour. An employee
engaged for the same work, cannot be paid less than
another, who performs the same duties and responsibilities.
Certainly not, in a welfare state. Such an action besides
being demeaning, strikes at the very foundation of human
dignity. Any one, who is compelled to work at a lesser wage,
does not do so voluntarily. He does so, 10 provide food and
shelter to his family, at the cost of his self respect and
dignity, at the cost of his self worth, and at the cost of his
integrity. For he knows, that his dependents would suffer
immensely, if he does not accept the lesser wage. Any act, of
paying less wages, as compared to others similarly situate,
constitutes an act of exploitative enslavement, emerging oul
of a domineering position. Undoubtedly, the action Is
oppressive, Suppressive and coercive, as it compels
involuntary subjugation.

60. Having traversed the legal parameters with reference
to the application of the principle of ‘equal pay for equal
work’ in relation to temporary employees (daily-wage
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employees, ad-hoc appointees, employees appointed on
casual basis, contractual employees and the like), the sole
factor that requires our determination is, whether the
concerned employees (before this Court), were rendering
similar duties and responsibilities, as were being
discharged by  regular  employees, holding  the
same/corresponding posts. This exercise would require the
application of the parameters of the principle of ‘equal pay
for equal work’ summarized by us in paragraph 42 above.
However, insofar as the instant aspect of the matter is
concerned, it is not difficult for us to record the factual
position. We say so, because it was fairly acknowledged by
the learned counsel representing the State of Punjab, that
all the temporary employees in the present bunch of
appeals, were appointed against posts which were also
available in the regular cadre/establishment. It was also
accepted, that during the course of their employment, the
concerned temporary employees were being randomly
deputed to discharge duties and responsibilities, which at
some point in time, were assigned to regular employees.

Likewise, regular employees holding substantive posts, were
also posted to discharge the same work, which was assigned
to temporary employees, from time to time. There Iis,

therefore, no room for any doubt, that the duties and
responsibilities discharged by the temporary employees in

the present set of appeals, were the same as were being
discharged by regular employees. It is not the case of the
appellants, that the respondent-employees did not possess

the qualifications prescribed for appointment on regular
basis. Furthermore, it is not the case of the State, that any of
the temporary employees would not be entitled to pay

parity, on any of the principles summarized by us in

paragraph 42 hereinabove. There can be no doubt, that the

principle of ‘equal pay for equal work’ would be applicable

to all the concerned temporary employees, so as to vest in

thein the right to claim wages, at par with the minimum of
the pay-scale of regularly engaged Government employees,

holding the same post.”
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8. In para 61 of Jagjit Singh (supra) referred by learned counsel
for the respondent nowhere it is stated by the Supreme Court that the
temporary employees are not entitled for the benefits of HRA and TA
rather it is stated in para 60 that whether the employees who are
rendering similar duties and responsibilities as were being discharged
by the regular employees holding the same/corresponding posts
therefore, they also require the application of the parameters of “equal
pay for equal work”.

9. In view of the above observation and legal position, the
petitioners are entitled for HRA and TA. Consequently, the
respondents are directed to pay the HRA and TA to the petitioners
from the date of filing of the present petitions.

10. The direction passed by this court shall be- complied with
within 8 weeks from the receipt of this order.

11. Both the petitions are disposed of accordingly.

SURESH KUMAR KAIT,J
NOVEMBER 14, 2018
gb
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