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Sub: Minutes of 26" meeting of the Board of Management held on 08.12.2017
at 11:00 a.m. in the Committee Room of DTU.

The 26" meeting of the Board of Management was held in the Committee
Room, No, 307, Administrative Building on 08.12.2017 at 11:00 a.m.

The following members were present;
1 Prof. Yogesh Singh, Vice Chancellor, DTU

2, Smit. Salila Punya Srivastava, Secretary, TTE

5 7 Prof. 5.K. Garg, Pro Vice Chancellor (1), DTU

4. Prof. Anu Singh Lather, Pro Vice Chancellor (2), DTU

5 Prof. |.K. Bhat, Professor, Matilal Nehru National Institute of
Technology, Allahabad, Uttar Pradesh

B. Prof. Khalid Moin, Professor, Civil Engg. Deptt., Jamia Milia Islamia

7 Sh. Sameer Nayyar, Managing Director, Dr. Beli Ram & Sons Pvt, Ltd,

B Prof. Ajay Kumar Sharma, Director, NIT-Delhi

8. Prof. A Trivedi, Dean (IRD}, DTU
10.  Prof. Madhusudan Singh, Dean Academic (UG), DTU

11, Prof. H.C. Taneja, Professor, Department of Applied Mathematics, DTU
12.  Prof. Samsher, Registrar, DTU

sh. &N, Sahai, Principal Secretary (Finance) could not attend the
meeting because of his pre-occupations. Sh. D.P. Dwivedi, |.A.5.(Retd ) attended
the meeting as special invitee.

Agenda 26.1 : Opening remarks by the Chairman.

The Hon'ble Vice Chancelior welcomed the members and extended
invitation of 4™ Convocation of DTU to be held on 15.12.2017 and also Golden
Pride dinner to be held on 14.12.2017. He also informed that Dr. E.
Sreedharan, Principal Advisor, DMRC will be the Chief Guest of the
Convocation. The Convocation will be presided by the Hen'ble LG and
Chancellor, DTU and Sh, Manish Sisodia, Dy. Chief Minister, Delhi will be the
Guest of Honour, He informed that there is no pendency of Career Advance
Scheme (CAS) for the faculty members of DTUW/DCE. He further, added that
East Delhi Campus of DTU located at Vivek Vihar, Phase-ll, Jhilmil Colony,
Delhi has been staried with three courses namely BBA, MBA & BA
(Economics) from the cument academic year |e. 2017-2018. Arocund 300
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students have been admitted in the East Delhi Campus in three different
courses. He further said, we recruited some contractual guest faculty/visiting
faculty to run the programmes and now we have advertised positions at the
tevel of Assistant Professor in the discipline of Management and Economics
and we expect that the newly recruited faculty will join DTU within this month
and January onwards they will be able to take the regular classes, He also
informed that DTU is moving ahead for implementation of Choice based Credit
System (CBCS) as mandated by UGC,

A team of professors under the Chairmanship of Prof. S.K, Garg, Pro Vice
Chancellor (Il) visited renowned Institutions in the area of Design. On the basis
of recommendations, the OTU may go for starting the programme at UG/PG
level in the discipline of Design. Automation is the need of hours and DTU has
awarded work of automation to M/s. Libsys for completing automation. A few
madules have already been made and the testing is going on.

Agenda 26.2 : Confirmation of the minutes of 25" meeting of the Board of
Management, DTU held on 31.08.2017.

It was submitted to the Board of Management that the minutes of the 25"
meeting of the Board of Management, DTU held on 31.08.2017, were circulated
among all the members vide forwarding No. DTU/ORG/BOM/(Meeting)/1(1)/
09/NVal-Villi2224-41 dated 11.09.2017. No comments have been received from
any member of the Board,

Decision : The Board of Management confirmed the minutes of the 25
meeting of Board of Management.
Agenda 26.3 : Action taken report on the decisions taken in the 25"
meeting of the Board of Management held on 31.08.2017.
The Board of Management was informed that 15 agenda items were
discussed in the last meeting held on 31.08.2017, The details of the agenda,
decisions taken thereon and the action taken by the University were given for

information of the Hon'ble Members of the Board.

The Board of Management took the Action Taken Report on record.

5@% /
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Agenda 264 : Fourth Convocation of the University.

It was submitted to the Board of Management that the University is
arganizing fourth convoecation on 15.12.2017. Hon'ble L.G./Chancellor of the
University shall award the degrees to the students passing out various UG/IPG
programs. The degrees to the successful students of the following programs
will be conferred in the forthcoming Convocation.

Frogrammes No. of Candidates
1. B.TECH. (Full Time) - 1522
<. B.TECH. (Evening) -142
3. M.TECH, (Full Time/Part Time) - 312
4. MBA - 54
3. MBA (Executive) - 16
8. Doctor of Philosophy - 52

The Academic Council has approved to award the degree to above
menfioned number of students in its 17™ meeting held on 04.12 2017

Decision ; The Board of Management noted the information,

Agenda 26,5 : Approval for guidelines for ‘Recognition of Excellence in
Teaching' for the Faculty of Delhi Technological University,
Delhi.

It was submitted to the Board of Management that University has framed
guidelines for recognition of excellence in teaching fer the faculty of DTU with a
view to encourage dedicated faculty and to create a sense of competency
among the faculty. This would bring a meaningful learning and ignition of
thoughtful process amang the students.

The matter was also placed before the Academic Council for its
consideration in its 17" meeting held on 04.12.2017 which has recommended
the guidelines for approval to the Board of Management,

The Board discussed and deliberated on the proposal and amended the
recommendations of Academic Council. The amended guidelines are given as:

The Guidelines are as under:

Class room teaching dominantly is a gqualitative concept. By planning
appropriate teaching strategies and maotivating students, a teacher can bring a
remarkable change in an average leamer. A dedicated and punctual teacher
creates a positive environment in the class and inculcates the similar practices
In the students resulting in meaningful learning and ignition of thought process.
To encourage a dedicated teacher and ‘o create a sense of competency among
teachers, University has decided to recognize a few teachers for their

excellence in teaching.
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1. Definitions:

I “University” shall mean Delhi Technological University, Delhi.

i ‘Faeulty’ shall mean regular faculty and full time faculty appointed in
Special Mode/Adjunct  Faculty/Professor Emeritus/Re-employed
Category.

i.  “Assessment Period" shall mean complete academic vear (i.e. from 1°
August to 31 July),

2. Essential Criteria;

A facuity member shall be eligible for recognition of excellence in teaching

for a specific assessment period If

(I} He/She has not held the position as Pro Vice Chancellor/Dean/Head
of the teaching department/Registrar during that Assessment period.

[} He/She was not awarded for excellence in teaching in the preceding
assessment period.

(i} He/She has taught at least two theory courses at BA (HVBBA/B Tech
VI year level during the assessment period out of which at laast
one is at BA (H)BBA/B.Tech I/l year level. In case of Delhi School of
Management, till the time UG Programs are started. concemed faculty
should have taught at least two Theory courses at 1% year level.

(iv) He/She has delivered minimum 80% of the prescribed lectures (say
36 out of 40) for the each theory courseflab courses taught during the
assessment period and has maintained proper record of the student's
attendance on the attendance register for each classflab session
held/ not held

(v} In every course taught by him/her, minimum 70% of the class
strength/group strength should have 75% or more attendance in the
number of classaesflab sessions held.

{vi) In the beginning of the session, for every course, he/she has given to
the students a complete course plan for the course to be taught which
should include the complete syllabus with modules to be covered on
weekly basis, text books, reference books and other reference
maternal. Course plan should also include the scope, pre-requisite,
expected outcome from the course.

(vil) He/She has given minimum three assignments and two tutorial tests
for each theory course being taught during the assessment period. In
case of lab courses, he/she has prepared/updated the lab manual and
student's practical record files have been evaluated regularly.

(vill) He/She has provided at least one hour siot per week for every course
taught to sort out student's problems;

{ix) He/She has timely set and submitted question papers; evaluated and
shown to the students mid-term and end-terms examination answer
books, has submitted final gradesimarks to the University within
stipulated time.
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3. Procedure to Apply:

Al the end of assessment year, University shall invite applications from the
faculty members on the prescribed Performa for Recogniticn of Excellence
in Teaching (See Annexura).

4. Procedure For Evaluation

The case for recognition of a faculty shall be evaluated by a Commitiee
consisting of:

l.  Chairperson (To be nominated by Vice Chancellor)
. Dean Academic (UG & PG both), Member
lil.  Head of the concerned department, Member
.  Head of the department in which the applicant has taught at least one
theory/laboratory course (if that happens to be different from the
parent department), Member
v.  Registrar, Secretary

In addition to the information submitted by the faculty, the Committee shall

be provided the following documents.

1. Student's feedback (to be given by Controller of Examination)

2. Feedback from Head of the department(s)

3. Students end semester performance in the courses taught by the
teacher (to be given Controller of Examination)

4. Feedback from the Chairpersons of various committees/activities to
which the faculty has claimed to be contributed {to be provided by the
Registrar). In case of Chairman, feedback will be provided by his/her
supervisor,

Committee may invite the concerned faculty for clarification/additional
information, if any. The committee shall evaluate the faculty on the 12
points criteria as listed below:

1. Quality of course plan and co-ordination activities.

Students’ attendance and its record maintenance in theory & laboratory
courses taught.

4. Qualty of assignments/ tutorial tests! quiz sheets, evaluation and
remedial actions taken

4. Quality of Mid Semester/ End Semester question papers; evaluation
and remedial actions taken.

5. Aftending to the student's subject difficulties during the special slot(s)
specified by the faculty in the time table.

6. Preparation of lab manuals: new experiment addition; incorporating
advance and allied topics in class room teaching, introduction of
innovative techniquesfideas, and use of modem gadgets in teaching.

7. Student's performance in the end semester examination
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8. Student's feedback,

8. Head of department's feadback,

10. Feedback from the Chairmen of the various Committees/activities.
11, Research and other academic contributions,

12. Linkage of teaching with world of practice

For every point, applicant shall be graded by the Committee as ‘A
(Excellent) 'B' (Very Good)! 'C' (Good)/ ‘D' (Satisfactory). For recognition of
excellence in teaching, applicant shall require minimum 10 ‘A’ grades, and
no ‘D' grade.

Committee shall submit its recommendations on the prescribed performa
(see Annexure) to the Vice Chancellor whose decision will be final,

Faculty recognized for 'Excellence in Teaching' shall be honoured with a
cash award of Rs. 50,000/~ (Fifty thousand only) along with a citation and
shawl, The award shall be given to at the most 5% of the faculty strength in
place as on 1% January of the Assessment Period.

ANNEXURE

Performa for Recognition of Excellence in Teaching

A Personal information (To be filled by the Faculty}

Name;

Designation and Department:

Date of joining DTU & Nature of Appointment:

Male/Female

Courses Taught:

Odd Sem:

Branch & Semester Code UGIPG Theory/Lab

mem S L LLTETr! BanEsmamnE FE T PR T T e
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Even Sem:;
Branch & semester Code UGIPG Theory/Lab
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B. Course wise Information (To be filled by the Faculty)

(Ta be filled for each course separately)

L. THEQRY':

Branch & Sem: Subject Name Code UGPG
1. Detailed Course Plan & Coordination activities
r Details of student's Attendance record

Class/Group size:

Number of scheduled lectures:

Number of lectures actually held:
Mumber of students having attendance:

[z 75%)
(60%-75%)
(50%-60%)
(< 50%)

3. Copies of Assignments/Tutorial tests/Quiz sheets given in the
class with at least-

I Three best attempted assignments/tutorial/Quiz; and
H, Three poorly attempted assignments/ftutorial/Quiz
Also indicate the action/remedial steps taken,

4, Question papers of mid semester and end semester with five
best and five poorly attempted answer books, along with
solution set and marking scheme.

5. Time table for one hour slot specified to sort out student's
difficulties and related record.

G Record of weak and outstanding students on the basis of class
and mid semester examination performance and steps taken
for each category.

T. Schedule for submitting gquestion papers, performing exam
duties, ewvaluating answer books, showing mid and end
semester answer books to the students and submitting the final
awards

i LABORATORY/WORKSHOP

Branch & Semester; Subject Name Code UG/PG
Y List of Experiments
2. Details of Coordination/new experiments added
3. Details of students attendance record
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Batch size:

Number of scheduled |ab classes:
Number of lab classes actually heid:
Number of students having attendance

{ 2756%)
(E1%-75%)
(50%-60%) --
(= 50%)
Student's |laboratory records files with at least three best
maintained practical record files and three poorly maintained.
Sample viva/Quiz questions related to experiments
listed/workshop.
Action taken on the bases of student's performance in lab
classes.

Other Information (To be filled by the Faculty)

1. Paricipation/Contribution  in  departmental/University activities in
capacity of Chairman/team member

2. Write-up in about 250 words giving information about research
activities; academic contributions; any innovative ideal technique
introduced; specifically elaborating linkage of teaching with world of

practice.
Date:
Signature
D. Performa for Feedback (To be filled by HoD)

Name of the Faculty:

Assessment Perliod:

| 1] Accomplishment of planned work

| 2] Quality of output

| 3] Conduct

4] Regularity and Punctuality in taking classes

5] Trustworthiness

6] Performance of duties
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7] General assessment({specifically as teacher
and related to other academic activities)

Signature:
Name;

Depariment:
E. Evaluation Pe T filled by the Committee

Name of the Faculty:
Designation & Department;
Assessment Period:
Courses Taught:

(i} Odd Semester:
Branch & Subject Code UGIPG TheoryiLab

(i) Even semester.
Branch & Subject Code UGIPG Theory/Lab

Criterion Grade

& owl M
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9

10.

EE

12

Total number of Grades obtained
A
B:
s
O
Recommended/Not recommended

Decision : The Board of Management approved the above proposed
guidelines,

Agenda 26,6 : Approval for guidelines to act as independent Ph.D.
Supervisor for the Vice Chancellor/Pro-Vice Chancellor(s)
and others at Delhi Technological University, Delhi.

It was submitted to the Board of Management that Dean Academic (PG)
proposed certain guidelines to act as independent Ph.D. Supervisor for the Vice
Chancellor/Pro-Vice Chancelior{s) and others at Delhi Technological University,
Delhi. The matter was also placed before the Academic Council for its
consideration in its 17" meeting held on 04.12.2017 which has recommended
following guidelines for approval to the Board of Management:

|. Guidelines for Vice Chancellor/Pro-Vice Chancellor{s) of Delhi
Technological University to act as independent PhD supervisor.

The Vice Chancellor/ Pro-Vice Chancelloris) of Delhi Technological
University, Delhi shall be eligible to act as independent Ph.D supervisors at
0. T.U. in case they satisfy the following conditions.

1. He/Sheis Ph.D. and has served as Professor.

2. HelShe has left with atleast two years of tenure as Vice Chancellor /Pro
Vice Chancellor with the University at the time of Ph.D. admission of
the candidate. In case the tenure is less than two years he/she shall be
appointed joint supervisar anly.
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ll. Guidelines to act independent Ph.D. Supervisor for the Facuity
appointed at D.T.U. in Special Mode/ Adjunct Faculty/ Professor
Emeritus/ Re-employed category.

A faculty member appointed In Special Mode/ Adjunct Faculty! Professor
Emeritus in Delhi Technological University, Delhi shall be permitted to act
as independent Ph.D supervisor in hisfher discipline of study subject to the
following conditions:

1. Hel/She fulfils the criterla to act as Ph.D supervisor as per Ph.D.
Ordinance of the University,

2. He/She has left with atleast two years of hisfher tenure of appointment
with the University at the time of admission. In case the tenure is less
than two years he/she shall be appointed joint supervisor only.

lll. Guidelines for the Recognition to act as independent Ph.D, Supervisor
for Faculty of D.T.U. in Department other than his/her parent
Department.

A faculty member serving on regular basis at Delhi Technological

University, Delhi can be considered for recognition to act as independent

Ph.D. Supervisor in a Discipline/Department of the University other than

nisiher parent Discipline/Department in case he fulfils the following eligibility

conditions:

1. He/She has already guided atleast one Ph.D independently in his/her
own Discipline/Department,

2. He/She has atleast five publications in journal of international repute in
the area of the Discipline/Department in which he/she intends to guide
independently.

Interested faculty member shall submit request to the Vice-Chancellor
along with his/her complete bio-data and the proofs for the documents
listed at 1 and 2 above,

The request for recognitian shall ba considered by the following committee:
1. Vice Chancellor, Chairperson
2, Dean Academic PG, Member
3. Chairman, Department Research Committee of the intended
department, Member
4. Head (in case Professor), of the intended department, Member
9. Three outside subject experts as nominated by the Vice-Chancellor

Decision : The Board of Ma nagement approved the proposed guidelines.

DTL: Minutes of 264 BOM Meeting, 08.12.2017 Page 11 L



Agenda 26.7 : Approval for revision of Recruitment Regulations for the
post of Professor and Associate Professor in the discipline
of Management and Humanities.

It was submitted to the Board of Management that during the process of
recrutment for the post of Assistant Professor in the discipline of Management
and Economics, on receipt of various representations on ineligibility of certain
candidates due to nomenclature of their degrees, the Recruitment Regulations
to the posts of Assistant Professer in the discipline of Management, DSM and
in discipline of Economics were envisaged and approved by the Vige
Chancellor in the capacity of Chairman of the Academic Council and the Board
af Management.

As some essential qualifications and some relevant branches have been
added in the recruitment regulations to the post of Assistant Professor in the
discipline of Management and Economics, Therefore, these changes are also
incorporated in the recruitment regulations to the post of Professor and
Associate Professor in the discipline of Management and Economics,

The matter was also placed before the Academic Council for its
consideration in its 17" meeting held on 04.12.2017 which has recommended
revised Recruitment Regulations for approval to the Board of
Management.

The revised recruitment regulations are placed as Annexure at pages 01
to 08.

Decision : The Board of Management approved proposed changes in the
RRs for post of Professor and Associate Professor in the
discipline of Management and Humanities.

Agenda 26.8 : Approval for Regulations of Leave Rules applicable to
teachers of the University.

It was submitted to the Board of Management that in pursuance of the
provisions of section 33 of Delhi Technological University Act, 2008 (Delhi Act
086 of 2009), the University hereby makes the regulations relating to 'Leave’ as
applicable to the permanent teachers appointed by the University subject to the
provisions of the Act, Statutes and Ordinances of the University, The revised
leave rules are placed as Annexure at pages 09 to 25,

Decision : The Board of Management approved the revised leave rules for
teachers of the University.
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Agenda 26.9 : Approval for Regulations of Leave Rules applicable to non-
teaching staff of the University,

It was submitted to the Board of Managerment that in pursuance of the
provisions of section 33 of Delhj Technalogical University Act, 2009 (Delhi Act
06 of 2008), the University hereby makes the regulations relating to 'Leave’ as
applicable to the permanent Non-Teaching Employees appainted by the
University subject to the provisions of the Act, Statutes and Ordinances of the
University, The leave rules are placed as Annexure at pages 26 to 43.

Decision : The Board of Management approved the leave rules for non-
teaching staff of the University.

Agenda 26.10 : Approval of the cases of promotion under Career
Advancement Scheme from Associate Professor with AGP
9000 Stage 4 to Professor with AGP 10000 Stage 5 of DTU
faculty.

It was submitted to the Board of Management that as per AICTE
Notification bearing number 37-3/legali2010 dated 05.03.2010 in point number
|xlii) “Associate Professor completing 3 years of service in the AGP or Rs. 9000
and possessing a Ph.D degree in the relevant discipline shall be eligible to be
appointed and designated as Professar, subject to other conditions of academic
performance as laid down by the AICTE, No teacher other than those with a
Ph.D shall be promoted, appointed or designated as Professor. The Fay Bang
for the post of Professors shall be Rs. 37400-67000 with AGP of 10000"

In this regard, the Board of Management is hereby further apprised that in
accordance with the DTTE letter No. F.1(248)/2018/SBNVol 1X/1 384-1380 dated
04.08.2018, the departmen! wise Selection Committee was constituted &
committee met on 20" & 22™ November, 2017 to consider the cases of CAS
promotion from Associate Professor with AGP 8000 Stage 4 to Professor with
AGP 10000 stage 5 of DTU faculty. The recommendation of the committes
shall be tabled in the masating,

The Board of Management was requested to consider and approve the
recommendations of the department wise Selection Committee to consider the
these cases of DTU faculty far CAS promotion Associate Professor with AGP
HE-- 9000 PB-IV Stage 4 to Professor with AGP Rs.10000 PB-IV Stage 5 under
8" CPC

Decision : The Board of Management approved the recommendations of
the Selection Committee. The following have been recommended:
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Agenda 26.11

1. *Dr. Kapil Sharma, Associate Professor (Computer
Engineering Department) w.e.f. 14.06.2016.
2, *Dr. Anjana Gupta, Associate Professor (Applied

Mathematics Department) w.e.f. 16.10.2016.
* The promotion under CAS is subject to final outcome of the case
registered U/S 120-B IPC and 13(2) R/W 13{1)(d) of PC Act, 1988 against
Professor P.B. Sharma, the then Vice Chancellor, Delhi Technological
University (DTU) and other persons and FIR dated 13.10.2016 register with
CBI AC-lll, New Delhi.

Approval for minutes of the Selection Committee for the
post of Assistant Professors on regular basis in the
discipline of Management and Economics.

It was submitted to the Board that the University has advertised various
posts of Assistant Professors on regular basis in the discipline of Management
and Economics vide Advi, No. F.DTWRectt./AP/MEER2017 dated 28.05.2017.
in all B57 applications were received and 587 candidates were found to be
eligible. The screening test for the post of Assistant Professor in the discipline
of Management and Economics held on 268" November, 2017 and the
interviews of the successful candidates were held on 03,12 2017, 06.12. 2017 &
07.12.2017;

The minutes of the Selection Committee for the post of Assistant
Professor in the discipline of Management and Economics were opened in the
Board meeting. The following have been selected

Discipline of Management, DSM:

S.No. |Name of Selected | D.O.B. | Roll Ne. Category
Candidate ! i
1. Chandan Sharma | 13.01,1984 | 2001672 UR
£ Deep Shree 28.07.1889 2002503 LR
3 Dhira| Kumar Pal 03.04. 1986 2001303 LR
4 Scnal Thukral 26.08 1984 2002483 UR
B Deepali Malhctra 30101988 2002540 UR
] Maohit Beniwal 17.03.1986 2001431 QBC
7 | Yashdeep Singh 16.07.1987 | 2001424 SC
Discipline of Management, USME:
| 5.No. | Name of Selected D.O.B. Raoll No. Category
Candidate
1, Varsha Sehgal | 10.10.1889 | 2001673 UR ]
2| Priya Malhotra 20.07.1983 | 2001595 UR |
3 Warun Pratep Singh | 01.03.1885 | 2002785 UR
4. Harsh Pradhan 23101984 | 2002451 UR
5, Naval Garg 27071885 | 2001178 | UR
B ! Paltavi Kalra 24 0918685 | 2002380 | UR
7. | Anurag Chaturvedi 09,12.1880 2001705 LUR |
B. | Harleen Kaur J1.05.1889 | 2001708 cac |
B Jagvindar Singh 15.08.1883 | 2002517 OBC |
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Discipline of Economics:

'8.No. [ Name of Selected | D.O.B. Roil No. Category
Candidate i |
K= Rajesh Sharma 19.03.1887 | 2002608 Ur
2. PuneetArora | 23.11.1991 2001341 UR:
3 Aakanksha Kaushik 12.07.1990 | 2002009 LR
4 Rainam Mishra_ 01121987 | 2001851 UR
5 Virender Kumar 02.02.198% 2007480 sSC

Decision : The Board of Management approved the minutes of the
Selection Committee for recruitment of above candidates as
Assistant Professors on regular basis in the discipline of
Management and Economics.

Agenda 26.12 : Approval for Intellectual Property Right Policy of Delhi
Technological University.

It was submitted for information of the BOM that the Delhi Technological
University (DTU) strives to attain academic excellence in teaching and research
in the domain of Science, Engineering, Technology, Economics and
Management, Its actions and pursuits are targeted upon faculty/ students/
project staffl supporting staffl visitors and are based on knowledge and
conversance. Because the world these days is incredibly dynamic and there's
an increasing awareness of the 'knowledge asset, an intellectual property
Rights (IPR) Peolicy is needed not only to protect the concerns of DTU but
additionally to make DTU faculty! students/ supporting staff/ project staff/
visitors alert regarding ‘knowledge asset and its impact on the saciety’,

The IPR Puolicy of DTU has been framed to ensure the protection of the
claims of the Inventor(s) of DTU |.e. faculty/ students/ supporting staff/ project
staff! visitors of DTU through the choice of intellectual property protection on a
completely unique work, ideas, inventions, products, technology or to keep it
open for public domain, whichever they find appropriate. In accordance with the
Mission and Vision of DTU, the policy stands with the outreach of the innovative
technologies developed at DTU. The policy also motivates the Researchers,
Faculty and Students of DTU to induct technology sharing using the intellectual
property Rights gained over a completely unique technology.

The IPR Policy also includes Open Access Policy which states that each
Faculty member grants to the Delhi Technological University nonexclusive
permissicn to make available his or her scholarly articles and to exercise the
copyright in those articles for the purpose of open dissemination. In legal terms,
each Faculty member grants to DTU a nonexclusive, irrevocable, paid-up,
worldwide license to exercise any and all rights under copyright relating to each
of his ar her scholarly articles, in any medium, provided that the articles are not
sold for a profit, and to authorize others to do the same, The policy will apply to
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all scholarly articles written while the person is a member of tha Faculty except
for any articles completed before the adoption of this policy and any articles for
which the Faculty member entered into an Incompatible licensing or assignment
agreement before the adoption of this policy.

The Academic Council, DTU in its 17" meeting held on 04,12 2017 has
recommended the Intellectual Property Right Policy of University to the
Board of Management for approval

The revised Intellectual Property Right Policy of University is placed as
Annexure at pages 44 to 68,

Decision : The Board of Management approved the revised Intellectual
Property Rights Policy of Delhi Technological University,

Agenda 26.13 : Approval for establishment of ‘Centre for Value Based
Education’ in DTU.

It was submitted to the Board of Management that in line with other higher
institution of leaming like IIT-Delhi, the Delhi Technological University is intend
to start a centre/department known as “Centre for Value Based Education” with
the wision and mission- “To create awareness, Inspiration among the students
and teachers about the need of higher dimensions of education in becoming
enlightened citizenship which is achieved by imparting technigues and
knowledge for promoting human values and thereby making better engineers
with the better use of ethics and moral values in professional and personal
lives."

Specific activities envisaged for the centre

(1) Introduction of an audit course In the 1* year with appropriate credit
weightage on ethics, human values, social and spiritual values

(2) To undertake research in the area of “Interaction of Science,
Technology and Human Values" and to promote an understanding of
its implications,

(3) Organizing workshops to train teachers of various technical institutions
in this field

(4) Crganizing Symposia, Seminars. Short Term Courses on relevant
topics to promote awareness on such jssues among professionals.

|3} Orientation programmes for 1* year students,

Decision : The Board of Management approved the establishment of
‘Centre for Value Based Education’ in DTU,

DTU: Minutes of 261 BOM Meeting, 08.12.2017 Page 16 L/



Agenda 26.14 : Approval for creation of two Centres of Excellence in East
Delhi Campus of DTU.

It was submitted to the Board of Management that the University proposes
lo create two centres of excellence in East Delhi Campus of DTU, Details are
as under;

{i) Entrepreneurship Development Centre {EDC)

The vision of East Delhi Campus of Delhi Technological University is to
provide management education with the prime focus on developing
entreprensurs wha can create job for million others and at the same time
create value preposition for business houses In the country. The
gevernment of India's various initiative have inspired many to start their
own business ventures and has boosted entrepreneurial culture in the
country. University School of Management and Entrepreneurship (USME)
proposes to start Enfrepreneurship Development Centre with the prime
focus on Imparting entrepreneurship training by designing various
activities and workshops.

(i}  Centre for Organizational Development (COD)

The wvision for Centre for Organizational Development is to
establish a Centre of Excellence in Organizational Development
and Change Management providing research, education,
consultancy and extension services to enable the organizations to
develop internal capabilities through transforming it's human
resource using enterprise wide assessments. actions researches,
simulations, surveys, and designing a wide range of transformation
interventions specific to each organizational context. The COD
shall connect to industry, teachers, students and incubatees from
technology business incubator and from incubation and innovation
centre for the activities of the centre.

The Academic Council, DTU in its 17" meeting held on 04.12 2017 has

recommended the creation of these two centres of excellence to the
Board of Management for a pproval.

Decision : The Board of Management considered the proposal and
approved the same,
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Agenda 26.15

i,

i,

Matter for Ratification:

Revised Recruitment Regulations for the post of Assistant
Professor in the discipline of Management and Humanities.

It was submitted to the Board of Management that that during the
process of recruitment for the post of Assistant Professor in the
discipline of Management and Economics, on receipt of various
representations on inefigibility of certain candidates due to
nomenclature of their degrees, some changes have been made by
adding some relevant branches in the discipline of Management,
DEM and in discipline of Economics which were approved by the
Competent Authority,

Extension of period of contract of various contractual faculty
members of the University.

It was submitted to the Board that the Competent Authority has
extended the period of contract in respect of various contractual
faculty members of the University. Details are given as under:

S.No. Name , Designation & Department | Period of Extension

(DSM)

e f|

1. | Prof, G.C. Maheshwan, Professor 06.11.2017 10 05.11.2019 |

Extension of period of contract of various contractual staff of
the University.

it was submitted to the Board that the period of contract of the
following non-teaching contractual employees working in the
University has been extended by the Competent Authority for the
period mentioned:

5.No.| Name , Designation & Department | Period of Extension

1. | Sh. Akhil Kumar, Assistant
Programmer
{Deptt. of Applied Mathamatics)
2 5h. Sanjeev Mishra

Technical Instructor (EAC Engg.)
3. | Sh. Ishwar Singh, Junior Mechanic | 03.08.2017 te 02.02.2018
(Deptt. of Applied Chemistry)

14.10.2017 to 13.04.2018

07.10.2017 to 06.04.2018

4, | Sh. Anoop Lather | 21.10.2017 to 20.04.201 B
Consultant, Youth & Cultural Affairs
5. | 8h. Raju Niopane 01.09.2017 to 28.02.2018

Cook in Guest House

B. |Sh. Ram Phal, Multi-Tasking Staff | 01,10.2017 to 31 12.2017
(Persanal Branch of VC)
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The Board of Management ratified the above actions of the University.
Agenda 26.14 : Matter for information:
i.  Joining of faculty/staff in the University.

It was informed to the Board that the following faculty member/staff
have joined the University. The details are as under:

'5.No. | Name & Designation Departmeant Date of Joining |
1. | Prof. KV. Bhanu Murthy, | East Detfhi 04.08.2017
Appointed as  Professor | Campus {for a period of
under spacial mode of three years)
| appeintment.
2. | Prof 8.5 Khanka, East Delhi 12.07.2017
 Appointed as  Professor | Campus. (for a period of
under special mode of thrae yaars)
appointment.
3. | Ms._ Kriti Suneja, Deptt. of 04.10.2017
Assistant Professor Electronics &
Communication
Engg.
4. | Sh, Devi Prasad Dwivedi Finance & 31.10.2017
|LAS.(Retd.] appointed as Planning
Consultant |
5 | Dr. Pushpendra Singh | East Delhi 13.10.2017
Vigiting Consultant | Campus

ii. Relieving of Sh. Aman Verma, Junior Mechanic.

It was informed to the Board that Sh. Aman Verma, Junior
Mechanic (Contractual) has been relieved from the University
w.ef 01.11.2017 upon the acceptance his resignation.

iii. Recasting of reservation roaster for the teaching posts of
professor, associate professor and assistant professor of
Delhi Technological University.

It was Informed to the Board that that Delhi Technological
University {DTU) was established under Delhi Act 06 of 2009 by
up-gradation of the erstwhile Delhi College of Engineering
{DLCE). At the time of up-gradation of DCE to DTU there were
total 262 teaching posts comprising 37 posts of Professor, 80
posts of Associate Professor and 145 posts of Assistant
Professor sanctioned at the erstwhile DCE. Reservation Rosters
for these teaching posts was prepared at that time. However,
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from perusal of the same, it is cbserved that against several
reserved posts for SC/ST/OBC category posts appointments of
UR gandidates and vice-versa are shown though no reasons for
these anomalies indicated In the Rosters ibid.

After establishment of DTU several new teaching programs have
been introduced and intake of wvarious programs increased
gradually. To cater to the needs of students, additional teaching
posts of Professors, Associate Professors and Assistant
Professors have been created from time to time and with the
growth of the University strength of teaching posts has raised to
626 posts comprising 70 posts of Professor, 135 posts of
Associate Professor and 421 posts of Assistant Professor by
now and the same, i.e., 626 teaching post have been sanctioned
by the Hon'ble Lt. Governor, Govt, of NCT of Delhl,

Discipline wise re-allocation of total 626 sanctioned posts of
teaching faculty of different levels, viz., Professor, Associate
Professor and Assistant Professor has been done vide Office
Order F.No.DTU/0034/2016/STAT/2867 dated 25.10.2017.

in view of the anomalies in the Reservation Roster prepared in
the erstwhile DCE as pointed out above and sanction of
additional posts the Reservation Roster for the teaching posts of
Professor, Associate Professor and Assistant Professor have
been re-casted and updated keeping in view department wise
reservation also in consultation with the Liaison Officers for
Reservation Rosters,

Each and every sanctioned post has been given a specific code,
The Code has structure comprise the following five (5)

components;
First Component - P: For Professor
l.e., designation {1 digit) A For Associate Professor
T: For Assistant Professor
Second Component : No. of Roster point in

i.e., Roster Point (Three digit) respective category

Third Component - Category for which post is reserved.
L.e., Category (Two digit)

Forth Component . Discipline for which post allocated.
i.e., Discipline { Three digit)
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Fifth Component

L.e., 5r. No, of post (Two digit)

Sr. No. of post in respective
Category in the Discipline.

iv. Grant of promotion to the faculty members under CAS.

It is informed to the Board of Management that the following
facuity members of DTU and Erstwhile DCE have been
promoted under Career Advancement Scheme:

S.No. | Name & Designation | Promotion

Date of
Promotion

1

Prof. ©.P. Yarma
(Professor)
DTU Faculty

From Stage 4 to
Stage S in the
Deptt. of
Electronics &
Cammunication

Engg.

18.10.2011

Cr, Raju Sarkar
{Civil Engg. Deptt.)

From Asstt,
Professor fo
Associate
Professor

ifrom Stage 3 to
Stage 4)

{30.11.2015

Dr. Munendra Kumar
{Civil Engg. Deptt.)

From Asstt,
Professor to
Associate
Professor

(from Stage 3 to
Stage 4)

198.12.2018

Dr. T Vijaya Kumar
(Civil Engg. Deptt.)

From Asstt,
Professor to
Associate
Professar

(from Stage 3 to
Stage 4)

02.12.2018

The Board of Management took the above information on record.

Agenda 26.15

Any other item with the permission of the chair.

There was no any other item to be discussed, The minutes are Issued
with the approval of the Vice Chancellor for circulation to the Hon'ble Members,
who are requested to give their comments, if any, on these circulated minutes.
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Sh. 3, N. Sahal, Principal Secretary ( Finance}, Gowvt. of NCT of Delhi,

Delhi Secretariat, | P. Estate, New Delhi-110 002

3. Smt. Punya Salila Srivastava, Secretary, DTTE, Govt. of NCT of Dethi,
Mum Mayaram Marg, Pitam Pura, Delhi.

4. Prof. Yogesh Singh, Vice Chancellor, DTU

9. Prof. Ajay K. Sharma, Director, National Institute of Technology,
A-T, Institutional Area, Near Satyawadi Raja Harishchandra Hospital,
MNarela, Delhi- 110040,

6. Prof. Khalid Moin, Professor, Civil Engg, Deptt., Jamia Milia Islamia,
Mauiana Mohd, Ali Jauhar Marg, Delhi-110025.

7. Prof. LK. Bhat, A-14, Staff Colony, MNNIT, Allahabad. U.P. 211004

B. Sh. Sameer Mayyar, Managing Director, Or. Bell Ram & Sons Pyt Lid.,
3117, Asaf Ali Road, New Delhi-110002,

9. Prof. 5 K. Garg, Pro Vice Chancellor (), DTU

10. Prof. Anu Singh Lather, Pro Vice Chancellor (I}, DTU

11. Prof, Madhusudan Singh, Dean Academic (UG), DTU

12. Prof. A, Trivedi, Dean (IRD), DTU

13. Prof. H.C. Taneja, Professor, Applied Mathematics Deptt., DTU

14. Prof. Samsher, Professor. Mech. Engg. Deptt,, DTU

16. Registrar, DTU.

16. Dy. Registrar, Academic (PG)

17. Dy. Repistrar, Establishment

Registrar In-charge

DTU: Minutes of 26% BOM Meeting, 08.12.2017 Page 22



ANNEXURE

For Minutes

26" meeting
of
Board of Management
DTU

Held on
08.12.2017

DTU Campus, Shahbad Daulatpur, Bawana Road, Delhi-110042






-

- -

. T (T

e

b

ry

Established by CGovi. of Delhi vide At & of 20059
{Formerly Delhi College of Engmeering}

DELHI TECHNOLOGICAL UNIVERSITY

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

FAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT
AND RELAXATIONS FOR THE POST OF PROFESSOR IN THE DISCIPLINE OF

MAMNAGEMENT
| Dosignation, | Essential Qualifications | Relevant Branch Experience Aye Limit
| Pay Band
| mndd
| Academ
Cernde ay
(AL
Prolessor L Fimt cluss or | Busmess Management, | Minimum of |0 yesrs A0 vears
with AGP equivalent i | Business teaching/research/
s 100040/ Muster’'s  degree | A drvinistration, industnal experience of' | *Relaxations®
in PR -1V Rusiness M Rbhires which at least § yenrs
[Hs 3T AN | Management! Management should be ot the fevel af [. The ape iz
-6 - Administration in o Aiccevisrin i i-"irmn::: Associate Professor or relaxable for
relevan! munagement ; Minimum of 13 years SCISTPH
reloted discipline of Acrounts, exporicoce in leaching candidatcs
firsl elass in Twe | Accountancy, und / or Research andfor uplo § yeans
year full time PGDM Finanee, Industry. nnd for OBC
dechared  equivalent | Business Data eandidates
by  AlU/Accredited | Analytics, In case of research upto 3 years
by the AICTEAMGC. | Business Analytics, exporicnoe, pood in respect of
Knowledge peademic record and VACANDICS
ORT Management, books/rescarch paper reserved  for
_ Technology publicationsTPR/patents them
First elnsz or Management, regord shall be required respectively,
equivatent in Enpi : ax deemed fit by the 2. Refaxable
M Tech/MES Sinecring expert members of the fior
Master’s Depree in Managtl'mlzm. seliection commiltee. Ciovernment
relevant branch, Marketing Servants
Management, If the experience in uplo & vears
QR Decision Science, industry is considered, in
International Business, | the same shall be ot aogordance
First class or | Sales & Marketing managerial level with the
equivalent.  Graduate | Management, equivalent (o Associate instructions
and  professionally | Bysiness Policy & Professor with active or  mders
qualified Charted Strategic Management, participation record in issucd by the
Accountant/Cost & Biitinoss Ly devising/designing, Central
Waorks Beicakiok i planning, executing, Government
Accoumant Compeny 2 wnalyzing, quality 3. Beloxable
Secretry  of  the Organizationl control, inmovating, for teachers
concerned  statusary | PEVElopment, training, technical af
bodios. Human Resource books/research puper government
, Development, publicutions/IPR/patents, funded
1. Qualifications g5 | Strutegic Management, | e as deemed fitf by the ingtitutions
| abpve with PhDD or | Banking & Insurance, | expert members of the of  higher
[ cquivalent, in | E Commerce, Sclection commultes, cducation
relevant branch. Feonamics, fior 5 years.
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LA minimum seore us | Commerce,
stipulated — in the | Information
Academic Technuology,
F:;F‘urmannt 4 Information System,
Indicator {API) base Computer Aided

i} Performance
Hased Appraisal Mﬂ'naﬂem':m-

Systemn (PBAS), set Industrial Engineering,

Bt by the | Industrial Management,
AICTEUGC Business Economics,
Statistics,

Operations Research,
Finance & Conirol,
Financial Markels,
Financial
Munagement,
Management Science,
Quality Enginecring
& Management,

Global Business
Operation,
Agricultural
Economics &
Business
Management,
Personal
Management &
Industrial Relation
Motes ;

I Any deviation in the nomenclature of the relevant brariches or degrees as mentioned above may also
be comsidered by the University.

2. AMIEIETE qualifications in relevant branches mentioned in the R are also eligible.

3. B.Sc. (Engineering), B.E, B Tech, B.S. (Four yenrs) shall be considared as equivilent,

4. M.Sc. {Engineering), M.E., M. Tech, M.S. shall be considered as equivilent.

3. Selection Commitiee, may in cases of exceptional merit, recommend pdditional increments in case of
higher qualifications; experience and academic achicvements by the cundidaies,

6. Persons already in emplayment in Government Department/ Autonomous Bodies/Universities: under
Central/State Government should apply through proper channel,

7. 1T a class'division is not awerded, minimum of 60% marks in apprégate shull be considered eguivetent
W first classidivision. If a Grade Point in 10 point scale system is adopted the Cumulative Grade
Paint Average will be converted into equivalent marks as below -

Grade Point %6 of Marks
.25 55%
6,75 B%,
125 63%
17 7%

[ §.25 75%

—_— —
— —— = — —n —
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DELHI TECHNOLOGICAL UNIVERSITY

Established by Govi. of Delhi vide Act 6 of 2009
{Farmerly Delhi College of Enginecring)

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND

RELAXATIONS FOR THE POST OF PROFESSOR IN THE DISCIPLINE OF
ECONOMICS.
Designation, | Essential Relevant Brnch | Expericace Ape Limit
Pay Bandand | Qualifications
Academie
Crrade Pay
| (AGP)
| Professor I. Master’s depree in | Economics, Mimimum of 10 vears | 50 vears
| with ACGHF relevint branch | Managerial feaching/researchy
s, | OO0 with a1 least 55% | Fronomics, inthusirial experience of | *Relaxations’
| mPB -1V marks  {or  an | Industrial which ot least 5 years
(Fs. 37 400- equivolent grade in | Economics, should be ot the level of | 1. The age 15 relaxable
O TOO- ) n poimt scale | Business Associate Professor or fior SC/ST/PH
wherever  grading | Fconomics, Minimum of 13 vears candidates  upto 5
system 5 followed) | Financial experience in leaching years and for OBC
nnd Ph.IF in | Econnmics, aid / or Research candidates upts 3
relevant branch. Econmmics & andfor Indusiry years in respect of
IRurai vacancies  reserved
IT, Qualifications  a% | Development, In cgase of research for them
above with PhDD or | Amalytical & experience, good respectively.
equivalent, i | Applicd academic rocord and |20 Relaxable fior
relevani bronch, Econmmics, books/research  paper Crovermmont
Clagntitalive publcsiiens/TPR patent Servants  upto 5
Economics, s  record  shall  be years. -in acoardance
LA minljmu.m score | Applicd required as deemed fit with the instructions
as  stipulated i | Boonomics, by the expert members or orders issued by
the  Academic | Finance and aof  the  selection the Central
Performance Control commitiee Government.
Indicator  (APL} | Behavioural 31, Relaxabie for
I:":].E'ULI. i hc‘}n‘}mics Ir lh: FIFL'FLEHEE iﬂ tmhcﬁ 1.11'_
Performance industry s considered, government  funded
Based  Appraisal the same shall be at institutions of higher
Sysiem  (PBAS), ranagerial level education  for 3
sel oul by the equivalent 1o Associate YIS,
AICTEUGC, Pralessor  with  active

parficipation. record in
devising/'designing,

planning,  executing,
analyzing. guality
control, innovaling,
Erainimg. rechnicil
books/rosearch  paper
publications/1PR/patent
5, cte; 85 deemod 1L by
the expert members of
the Selection
COmmities.

....-.'3.-—
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Motes -

R0 R

Any deviation in the nomenclature of the relevant branches as mentioned above may wlso be
considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B:Sc. {Engincering), B.E., B.Tech, B.S. {Four years) shall be considered as equivalent.

M.5c. (Engineering), M.E., M. Tech, M.S. shull be considered as eguivalent.

Selection Commities, may in cases of exceptional meril, recommend sdditional incremens in case of
higher qualifications, experience and academic schievements by the candidates,

Persons aleeady in employment in Government Department/Autonomous Bodics/Universities wnder
Central/State Government should apply through proper channel.

I a class/division is not mwarded, minimum of 60% marks in aggregate shell be considered equivalent
to first class/division. Ifa Grade Point in 10 point scale system is adopted the Cumulative Gragde
Point Avernge will be converted into equivalent marks as below -

Cirade Point %o of Marks
.25 5%
6,75 6%
T8 65%
.15 %%
8.25 75%
= — = R —=

—
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DELHI TECHNOLOGICAL UNIVERSITY

Established by Govt, of Delhi vide Act b of 2009
{ Formerly Dethi College of Engincering)

SHANBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT
AND RELAXATIONS FOR THE POST OF ASS0CIATE PROFESSOR IN THE
DISCIPLINE OF MANAGEMENT

| Designation, | Essential Qualificabons | Relevant Branch Exponenoe Age Limit
pay Band and
Academic
Ciradde Pay
(AGR)
Associte L Fimt class or | Business Manngement. Mimmum of 5 years 45 years
Prolessor cginvilent  Master’s | Buginess Admimstration, LA peritnoe m
with AGP degree o Business | Human Besource leaching research ‘Retaxations
s, SO0 - in Management/ Managoment, findustry at the level
PR -1V Administration in 8 | Account & Finance, of Assistant Professor | 1. The age is
{Bs. 37 400~ relevan! monogement | Accounts, or equivalent, relaxable for
SR T pelited  disciphine . or | Accounbincy, SC/ET/PH
first ¢logz in  Two | Finance, In cage of research candidates
year full ime PGDM | Business Data Analytics, cxpenence, good upto 5 years
declared  equivalent | Business Analytics, tcademic record amd and for OBC
by  AllfAcerediled | Knowledge Management, | beoks'research paper candidates
by (he AICTELGE, Technology putbhcations TR puten upto 3 vears
Management, ts record shall be in respect of
R Engincering required as deemed fit VACANDICS
Management, by the expert membcrs reserved  for
First eloss or | - ; of the selection them
eyuivalent in :flﬂn;nnﬂ MMEE;:'“TL commiltee. respectively.
M. Teeh. ME |p o ‘;:%;Imge e 2. Telaxable for
Master’s Deigrie in folnenaticeial Fl-un;'n:.'ss _[’r'thl.'. zxp:rim:r_:m (Fovernment
relevant brangh. Sules & Marked; : industry 15 consicdered, Servants upto
i e the same shall be at 5 wears i
’ Management, A
‘OR Piéins Palisy & Siraligis mar.l.u,g:nal_lcw:l \ nn_nmd.u.nu:
. Managemeat, nquumlemu_:u Ms.r_stant ?l-':l.h . fhe
. First clags Griduatie R il l’mt_’e:;snrlwﬂh ;LL*TW:T' Insiruetions
. and  professionally Psychology . participation recond in or orders
gualified Charted Cr i?a.t'n:rlml dovising/designing, issued by the
AceouniantClosl & Duﬁl:llu;.:mun[ planning. execuline, Centrul
Works T F.n::sm.;n:t analyvaing, guality LT T R
. Accountant/Company Ul:'l-"l.‘.lﬂplﬂﬂl'll cantrol, inrmvgtmg. 1. Relaxahle for
. Scerctary of  the Stratogic Muu;n,gr:mtm training, technical teachers of
concemed  statulory Panking & Fuinmee ' books/research paper povernment
bodies. R Cammsie d publications/TPR/piten funided
R : 15 ete., as deemed fit institutions of
A Cnrrum:r:'r: I:r:I.:'TIi'lr:;xIp:n_ members h:&h:r_ .
. ERuEITCRtans a5 . ol the Scleotion cducation  for
above with PhD or [nsommmtion Tesbnoltogy: commitive. 5 yoars

cgmvalent, in
refevant branch,

Information Svstem,
Computer Aided
Management,

Industrial Engineering,
Industrial Management,

-—-5_...—-
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HLA minimum seore s
sipulated in  the
Academic

Business Economics,

Statistics,
Operations Research.

Poiotanis Finance & Control,
f;dmtm;;g::nﬁ:‘: Fimancial Markets,
Basesd Appraisal Financeal Maﬂngﬂn]an
SveElem [(PBAR), sel Ma-ﬂ-fllgl‘-ﬂ'ltﬂl_SEJEFEe:
out by the | Quitity Engincering &
AICTEUGC Management,

CGlobal Business

Operation,

Agricultural Economics

& Business

Management,

Personal Managemenm &
Industrial Relation

Motey :

gl ol

=

Any deviation in the nomenclature of the relevant branches or degrees as mentioned above may aiso
be considered by the University.

AMIEETE quulifications in relevant branches mentioned in the RE are also cligible,

B.Sc. (Engineenng), B.E,, B.Tech, B.S. (Four vears) shall be considered as cquivalent.

M.Sc. (Engincering), M.E., M. Tech, M.S. shall be considered ns eguivalent.

Selection Committee, may in eases of exceptional merit, recommend additional increments in case of
higher qualifications, experience and academie achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universitics under
Central/State Government should apply through proper channel,

If & class/division is not awarded, minimum of 60% marks in ageregate ghall be considered equivalent
to first class/division, 1f 2 Grade Point in 10 point scale system is adopted the Comulative Grade
Paint Average will be converted into equivalent marks as below

| Girnde Poing ¥ of Marks
625 55%
6.75 60%
.25 05%
.75 T0%%
[ 825 T5%
— E —
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DELHI TECHNOLOGICAL UNIVERSITY
Established by Govt of Dell vide Act & of 2009

(Formerly Delhi College of Enginecring}
SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

PAY SCALE, ESSENTIAL QUALIFICATIONS, RELEVANT BRANCH, AGE LIMIT AND
RELAXATIONS FOR THE POST OF ASSOCIATE PROFESSOR IN THE DISCIPLINE OF

ECONOMICS.
| Designation, | Essential Qualifications | Relevant Branch | Experience Age Limit
| Pay Bund and
| Avademe
Crrncle Poy
| AGE)
Associale L. Master’s degree  in | Economics, Minimum of 5 years | 45 years
Proliessor refevanl brunch with Managerial expericnee in
with AGP at least 55% marks | Beonomics, teachingresearch "Relaxations”
R SN - i (or an equivalent | (o4 ral findustey at the level
PB - IV grade in a point scale Besntiles of Assistant | [ The age is relaxable
(Rs. 37,4000 wherever grading F.I . ' Professor ar for SC/ST/PH
-G 70060/ system is followed) | 200 nees equivalent, cantidates upo 3
ant Ph), in relevant Eanﬂm[ES. vears and for QBC
Financial

brunch,

Economics,

In ecmse of mesearch

experiehes, ool

candidates upto 3
years o respect of

11 Qualifications as | Beonomics & | academic record and vacancies  reserved
above with PhE} or | Rural booksiresearch  paper for them
equivalent, i relevant | Development, | publications/|PR/pate respectively,
branch. Analytical & mz record shall be |2 Relaxable st

Applied required as  decmed Ciovernment
> - - it by the cxpert Servanls  u 5
LA minimum score oo members  of  the vears in ancﬂncu
a stipulnted in the | Suantitative ; ' : - '
put : . sclection committee. wilh the mstructions
Academic BB RRRGIs, or orders issued by
I":F_E‘“”““m-"" hpp]ll:dl Il the experience in the Central
Indicaor ~ (API) | E¢onomics, Industry o B
based on | Fimance and considered, the same | 3. Reluxable for
Perlormance Based | Control shull be a1 managerial teachers af
Appraisal | System | Behavioural level equivalent 1o government  funded
{PH*'\h_J"g o ﬂ“t? bY | Economics Assistanl  Professor institutions of higher
the AICTE/UGC. with active cducation  for 3
participation  recerd VECATE.
i devising'designing,
planning, executing,
analyiing, guality
control,  innovating,
traiminge, fechmieal
bovks'reseurch paper
publications/IPR/pate
nts, elc, @8 deemed
it by the expert
1 members  of  the
Selection committee.
— -7 —
_— T
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Mates -

L. Amy deviation in the nomenclsture of the relevant branches or degrees as mentioned shove may also

be considered by the University.

AMIIIETE goalifications in relevamt branches mentioned in the RR are also eligible.

B.Sc¢. (Engineering), B.E, B.Tech, B.S. {Four years) shall be considered as equivalent,

M.5¢. (Engmeerng), M.E.,, M.Tech, M.5. shall be considered as equivalent.

Selection Committee, may in cases of exceptionnl merit, recommend additional increments in case of

higher qualifications, experience and academic achicvements by the candidates.

6. Persons already in employment in Government Department/ Autonomous Bodies/Universities under
Central/State Government should apply through proper channel,

7. Ma classidivision is not awarded, minimum of 60% marks in aggregate shall be considercd equivalent
1o first clags/division. 1f a2 Grade Point in [0 point scale system is.ndopted the Cumulative Grade
Paint Average will be converted into equivalent marks as below -

L e . B

Cirade Poum Yo of Mucks
| 6.25 55%
6.5 G0%
7.25 G545
Tl T
B.28 75% I
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Dethi Technological University
Shahabad Daulatpur, Bawana Road, Delhi-110042

In purswance of the provisions of section 33 of Delhi Technological University Act, 2009
(el Act U6 of 2009), the Board of Management, Delhi Technological University herchy
miakes the following regulations relating to Leave ss applicable to the permanent teachers
appointed by the University subject to the provisions of the Act, Statutes and Ordinances of the

University.

Leave Rules applicable to permancnt teachers
Lo A These Leave Rules shall come inte force with effect from the date of approval of the Board of
Masagement.

B. Leave ofany Kind cannot be availed ns a matter of right. It may be refused or revoked
by the competent authority empowered to grant it without assigning any reason, in the
miterest of the University. Leave shall always be got sanctioned in advance. except in
case of urgency,

L. Sobject w the above, the permanent teachers shall be cligible for the lollowing kinds of

e

i) Leave treated as duty -
Casual Leave
Special Casunl Leave
Duty Leave

Hy  Leave earned by doty -
Earned Leave
Half Pay Leave
Commuted Leave

ili) Leave not earned by duty -
Extraordinary Leave

Laesve Mol ne

ivl  Leave nol debited to leave account-

a) Leave on grounds of health -
Page 1of 17
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2.

Maternity Leave
Paternity Leave
Adoption Leave
Child Care Leave
b) Leuve for academic pursuits -
Study Leave
Sabbatical Leave

The Board of Management may, in exceptional cases, grant, for the reasons to be recorded,

any ether kind of leave, subject to such terms and conditions a5 it may deem fit to impose,

Casual Leave:

(1) Total Casual Leave granted to a teacher shall not exceed 8+2=10 (ten) days in an
scademic year. This in¢lude 02 (two) davs Casual Leave in liew of 02 (two) Restricted
Holidays. The two days additional Casual Leave is in lieu of two Restricted Holidays
which are converted into Casual Leave.

(i1} Casual Leave shall not be combined with any other kind of leave except Special Casual
Leave. However, Casual Leave may be combined with holidays including
Saturdays/Sundays. Holidays or Saturdays/Sundays [alling within the perivd of Casual
Leave shall not be counted as Casual Leave

Special Casual Leave:

(i} Special Casual Leave, not exceeding 15 days in an academic year. may be granted 10 4

tencher;
ta) To conduct examination of a university/Public Service Commission/boird of
examination or other similar bodics/institutions; and

(b} To inspect academic institutions attached to a statutory body, eie.

{e) To participate in a literary, scientific or educational conference, symposium or
seminar or cultural or athletic sctivities conducted by bodies recognized by the
university suthorities;

{d) To participate in a delegation or woerking on-a commitiee appointed by the Central
Government, State Government, the UGC, AICTE, NAAC, NBA, & university o
any other academic body; and

(e) To attending meetings in the UGC, AICTE, NAAC, NBA. DST. cte. where a

teacher 15 invited to share expertise with academic bodies, Government or NGO,

Page 2 of 17
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(1) To attend meeting of the selection committee or any similar work
(g} To do such other work as may be approved by the Vice Chancellor as academic
work,
() In computing the 15 days’ leave admissible: the days of actual journey, if any, to and
[rom the places where activities specified above, take place, will be excluded.
(i) In addinon, Special Casual Leave to the extent mentioned below, may also be granted;
(a) To undergo sterilization operation (vascctomy or salpingectomy) under family
welfare programnte. Leave in this case will be restricted to 06 (six) working days;
il
(b} Toa female teacher who undergoes non-puerperal sterilization. Leave in this case
will be restricted to 14 days.
{iv} Special Casual Leave cannot be sccumulated, nor can it be combined with any other
kand of leave except Cosual Leave, It may be granted in combination with holidays or

vicalion by the sanctioning authority on each oceasion;

4. Doty Leave:

i Duty Leave may be granted if a person is deputed by the University for the ollowing:

(8) Delivering lectures in institutions and universities at the vitation of such
institutions o universities received by the university, and accepted by the Vice
Chancellor:

(B} Waorking in another Indian or foreign university, any other agency, institution or
organization, when so deputed by the university;

{e) For performing any other duty for the university,

i, The duration of leave should be such as may be considered necessary by the sanclioning
authority on cach occasion.

iii. The leave may be granted on full pay. Provided that if the teacher receives a fellowship
or honorarium or any other financial assistance bevond the amount needed lor normal
expenses, he'she may be sanctioned Doty Leave on reduced pay and allowances.

v, Duty Leave may be combined with Earned Leave, Half Pay Leave or Extraordinary

Leave,

5. Earned Leave:
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(1) Eamed Leave admissible to a teacher shall be;

(a)

130th of actual service meluding vacation; plus

(B} 1/3rd of the period, if any, during which hefshe is required to perform duty

during vacation,

For purposes of computation of period of setual service, all periods of leave except

casual, special casual and Duty Leave shall be excluded.

{2) (a) The Earmed Leave of 12 days shall be credited in advance to the leave account of &

{b)

(&)

(d}

teacher on the lirst January every year.

If a teacher has availed of leave other than Casual Leave, Special Casual Leave or
Duty Leave, or the period of histher absence has heen trested as dies non during
the previous year, the credit to be afTorded to his leave sccount shall be reduced
by 1/30th ol the period of such leave or absence.

The credit of Earned Leave for the calendar year in which a teacher is appointed,
shall be at the rate of one day for each completed calendar month of service which
he/she 1s likely to render in that year.

The credit of earned leve for the calendar vear In which a teacher retires or
resigns from service shall be at the rate of one day For cach completed calendar
mith uplo the date of retirement or resignation,

When a teacher is removed or dismissed from service or dies while in service,
eredit of camed leave shall be allowed at the rate of one day per completed
calendar month up 1o the end of the preceding calendar month in which hefshe s

removed or dismissed (rom service or dies in service,

(3) Earned Leave due 1o retention during vacation:

The following fuculry will be deemed 1o bic retained during the vacations, However, in

case of any leave during the vacation that will be subtracted for the duration of

retention.

kil

v,

¥.

L0

All Deans

All HoDrs

Chief Warden

Chairman, Board of Discipline
Dhrector, IQAC

Hold (T&P)
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Vil Assooinle Denns

vill Associate Heads

%, OIC, B.Tech {Eve)

% Chief Vigilanee Officer

%1, Security Officer

xii, Transport Officer

wiii. OIC (Hostel)

xiv, ONC (Guest House)

By, Al Wardens

xvi, Any other teacher who s in the administration with the approval of

Vice-Chancellor,

Further, for smooth functioning of the University and departments, the faculty members may

be retamed o carry out the following responsibilities:-

University Admission Commitiees make admissions during the summer vacations.
For the admissions which are made centrally, the Chairman Admission Committee
shall make the proposal for retention of faculty members required for such admissions
alongwith the speeific dates and schedule of admissions and obtain approval from the

Viee Chancellor.

The admission which are made at the department level, the Hol) concemned shall
constitute » committee for such admissions and take prior approval of the Vice
Chaneellor for specific days and schedule of the admissions, Further, the Committes
for admissions conducted by departments shall have three members for every
program and one additional member for additionu] program in the department
concerned. HoD shall be the Chairman of the Committee.

Time fable preparation: Retention for muximum 2 weeks one faculty member per
program conducted n the congerned department with a maximum of two faculty

miembers.
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1.

Vi,

il

Further, Dean, Acad (UUG) will constitute a Central Tune Table Commitice for first
year UG engineering programs as per practice with the approval of the Viee

Chaencellor and the Committee will be retained for a period of two weeks.

In order to synchronize, the faculty members of contrl time table as well as
departmental time table shall be retained for first two weeks of the vacations,
Stock verification: Two faculty members for 3 days per Lab be retained by the
concerned HODs. The report of verification be submitted 1o Registrar within two

weeks from the date of verfication,

Any other work assigned to the faculty members with the prior approval of the Vice

Chancellor,

The retention of faculty members for following activities will not be considered for
calculating the eamed leave ;

{1} Examination work, evaluation and other wclivity relatod to examinations,

{b) M. Tech and Ph-D guidance, lab developments and purchasing of equipments,
(e} Attending Facalty Development Programs, Workshop, Seminar, Orientution

Programs, The retention will not be considered for camed leave.

However, the Viee Chancellor muay retain any faculty member for any

purpose/activily in the interest of the University,

Every teacher shall get Earned Leave of 12 days per year which shall be eredited to (it
advance to the feave account of a teacher on the frst January every vear. Therefore, a
leacher shall get maximum Earned Leave of 18 days asainst the retention of faculty

during vacations.

Duration of vacations in an academic year-
Summer vacations: the university shall observed six weeks ofT for summer vacations
and two weeks off for winter vacations. Dutes for summer as well 8 winter vications

shail be notified in the academic calendar of every year,

Page bof 17

-y —



(4) Eamed leave al the eredit of @ teacher shall not accumulate beyond 300 days. The
maximum earned leave that may be sanctioned al @ time shall not exceed 60 days.
Earned leave exceeding 60 duys may, however, be sanctioned in the case of higher study
or traiming or leave on medical ground or when the entire leave or a portion thereof is
spent outside India.

Nofe:

L. When a teacher combines vacation with eamed leave, the period of vacation shall be
reckoned as leave in caleulating the maximum amount of leave on average pay which
may be mcluded i the panticular period of leave;

2. In cases where only a portion af the leave is spent outside India, the grant of leave in
excess of 120 days shall be subject to the condition that the portion of the leave spent in
India shall not in the aggregate exceed 120 days.

3. Encashment of carmed leave shall be allowed o teaching staff as applicable to the

emplovees of the Central Government,

6.  Half-pay Leave:

1) Every permancat teacher shall be credited with half pay leave in advance, in two
mstallments of len days cach on the first day of January and July of every calendar
year, Such leave may be availed on medical grounds, for private affairs or for
acadomic purposes.

A “completed year of service™ means continuous service of specified duration under
the University and includes periods of absence from duty as well as leave including
extraordinary leave.

(it} ta) The leave shall be eredited (o the said leave account at the rate of 5/3 days for each

completed calendar month of service of the year in which the teacher is appeinted.
(b} The eredit for the year in which s teacher is due 1o retire or resigns from the service
shall be allowed at the rate of 53 duys per completed calendar month upto the date
of retirement or resignation.
(c) When o teacher 15 removed or is dismissed from service or dies while: in service,
eredit of half pay leave shall be allowed at the rate of 5/3 days per completed
calendar month upto the end of the preceding ealendar month i which hefshe is

removed or dismissed from service or dies in service.
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Commuted Leave:
Commuted Leave. not exceeding halfl the amount of Talf Pay Leave due, may be granted
on the basis of medical centificate from & registered medical practitioner to a permmanent
teacher subject to the following conditions:
(i} Commuted Leave during the entire service shall be limited o a8 maximum of 240
days;
(i) When Commuted Leave is pranted, twice the amount of such leave shull he debited
against the Half-Pay Leave duc; and
(iii)  The total duration of Eamed Leave and Commuted Leave taken in conjunction shall
not exceed 240 days at a time, Provided that no Commuted Leave shall be granted
under these rulés unless the suthority competent lo sanction lesve has reason to
belicve that the teacher will return to duty on its expiry.
Extraordinary Leave:
(1) A permanent teacher may be granted Extraordinary Lesve when:
{a})  No other leave is admissible; or
(B) - Other leave is admissible and the teacher applics in writing for the gram of
Extraordinary Leave.

{ii} Extraordinary Leave shall always be without pay and allowances. Exteacrdinry

Leave shall not count for increment except in the following cases:
(#) Leave taken on the basis of medical certificates:

(b)  Cases where the Vice Chancellor is satisfied that the leave was taken due 1o
causes beyond the control of the teacher, such as inability to join o rejoin
duty due to civil commotion or a natural calamily, provided the teacher s
no other kind of leave to histher credit;

(e)  Leave taken for pursuing higher studies: and

(d)  Leave granted to accept an invitation to @ teaching post or fellowship or
research-cum- teaching post or on assignment for technical or academic

work of importance.
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(i}

Extraordinary Ledve may be combined with any other leave except Casual Leave and
Spectal Casual Leave, provided that the total period of continuous absence from duty
on leave (including perlods of vacation when such vacation 15 taken in conjunction
with leave) shall not exceed three years except in cases where leave is taken on
medical certificate. The total period of absence from duty shall in ne case exceed

five years in the full working life of the mdividiual

(1v) The authonty empowered to grant leave may commute retrospectively periods of

absence without leave into Extraordinary Leave,

a, Leave Mot Due:

(i)

(aii}

(1} Leave Not Due, may, at the diseretion of the Viee Chancellor, be granted to a
permanent leacher lor o period not exceeding 360 days during the entire period of
service, out of which not more than 9 days at & time and 180 days in all may he
otherwise than on medical certificate, Such leave shall be debited against the Half-
Pay lL.eave camed by him‘her subsequently.

‘Leave Not Due’ shall not be granted, unless the Viee Chancellor is satisfied that as
far as can rexsonably be foreseen, the teacher will return to duty on the expiry of the

leave and earn the leave granted.

A teacher 10 whom 'Leave Not Due' is granted shall not be permitted to tender his/her
resignition from service so long as the-debit balance in hisher leave account is not
wiped off by active service, or he/she refunds the amount paid to him/her as pay and
ullownnces for the period not so earned, [n a case where retirement 1s unavoidable on
account of reason of (1l health, incapacitating the teacher Tor Turther service, refund
of leave sulary for the period of lewve still to be earned may be waived by the Board

of Manmagement.

Froviged thal the Board of Management may waive off, in any other exceptional, for
reasans o be recorded in writing, the refund of leave salary for the period of leave

still to be earncd.

1. Maternity Leave:

{1}

Maternity Leave on full pay may be granted o a woman teacher for a period not

excecding 180 days, to be availed of twice in the entire career. Maternity Leave may
Fage 9 of 17
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also be granted in cese of miscarriage including abortion, subject to the condition
that the total leave granted in respect of this to & woman tescher in her career is aot
more than 45 days, and the application for leave is supporied by a medical

certificate,

(i) Matemity Leave muy be combined with Earned Leave, Hall Pay Leave or
Extraordinary Leave but any leave applied for in continmition of Maternity Leave
may be granied if the request 15 supported by a medical certificate,

11. Paternity Leave:
Paternity Leave of 15 days may be granted to male teachers during the confinement of
their wives, and leave shall be granted only upto two childeen,

12, Adoption Leave:

(1] A female teacher, with fower than two surviving Children, on valid adoption of a
Child below the age of one year may be granted Child Adoption Leave, by an
uuthority competent to grant leave, for a period of |80 days immedintely after the
date of valid adoption.

(11) During the peried of Child Adoption Leave, she shall be paid leave salary equal to the
pay drawn immediately before proceeding on leave.

{11} Child Adaption Leave may be combined with leave of any other kind.

(iv) In continuation of 'Child Adoption Leave' i female teacher on valid adoption of a
child may also be granted, if applied for, leave of the kind due snd admissible
(excluding Leave Not Due and Commuted Leave not cxcceding 60 (sixty) days
without production of Medical Centificate) for a period upte one year reduced by the
age of the adopted child on the date of valid adoption, without taking into account the
period of Child Adoption leave.

Provided that this facility shall not be admissible 1o an adoptive mother already having

two surviving children at the time of adoption.

The maximum pertod of ane year leave of the kind due and admissible {inchiding Lesve

Not Due and Commuted Leave upto 60 days without production of Medical Cedificate),

will be reduced by the age of the child on the date of adoption without Lsking into

account Child Adoption Leave as in following illustration :
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If the age of the adopted child 15 less than one month on the date of adoption leave upto
one year may be allowed.

If the age of child is six months and above but less than seven months, leave upto 6
months muy be allowed.

If the age of the Child 1s. 9 months snd above but less than 10 months, leave upto 3
months may be allewed.

{v) Child Adoption leave shall not be debited against the leave account.
13. Child Care Leave:

Women teschers having muinor chaldren may be granted leave upto two years for taking
care of their minor children. Child Care Leave for 8 maximum period of two yeitrs {730
days) may be granted to the women teachers dunng entire service period in lines with
Central Government women employees. During the period of Child Care Leave, the
woman teacher shall be granted at 100% of leave salary egual to the pay drawn
ummediately before proceeding on leave, for the firsst 365 duys and B0% of salary for the
next 365 days,
In the cases. where the Child Care Leave is granted more than 45 days, the University may
appoint a part time / guest substitute teacher.

14, Study Leave:

{iy The Scheme of Swdy Leave provides an opportunity to avail of
scholarships/fellowships swarded 1o the Taculty whe wish o scquire new knowledge
amnd to improve onalytical skills. When o teacher 15 awarded a scholarships of
stipendi by whatever nomenclature used) for pursuing further studies leading to Ph
D Post Decloral gualilication or for undertsking research projoct in & lngher
education institation abroad, the smount of the scholarship/fellowship shall not be
linked to the recipient’s pay/salary paid to lam/her by the University. The awarded
shall be paid salary for the entire duration of fellowship/scholarship, provided of
course he'she doos not take up any other remunerative jobs like teaching. in the host

Lountey,

() A teacher on Study Leave shall not take up, during the period of that leave, any
regular or part-time appointment under an organization in India or abroad. Helshe
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(i)

(iv)

(v)

(vi)

shall, however, be allowed 10 accept & fellowship or @ reéscarch scholarship or an ad
hoe tezching and research assignment with honoiarium or any other form of
assistance, other than regular employment in an instittion either in India or shrond.
provided that the Board of Management of the University may, if it so desires,
sanction Study Leave on reduced pay and allowance ta the extent of any reeeipt in
this regard, in lieu of teaching ete,, which may be determined by the University

Study Leave may be granted o entry-level appointees a5 Assistant
Professor/Assistant Libranan/Assistant Director of Physical Education and Sports
{other than an Associate Professor of the University, who is otherwise eligible for
Sabbatical Leave) afier a minimum of three years of esntinuous services, to pursuc a
special line of study or research directly related 1o histher work in the University or to
make a special study of the various aspects of University organization and methods of
education giving full plan of work. The three vears minimum peried of continuous

service may be reduced by the Viee Chancellor to two years us per merit of the case.

Study Leave shall be granted by the Board of Management on the recommendations
of the Vice-Chancellor. Study Leave shall not be granted for more than three vears in
onc spell, save in very exceptional cases, in which the Board of Muanagement is
salisfied that such extension is unavoidable on academic grounds and necessary in the

interest of the University,

Stuidy Leave shall not be granted 1o a teacher who is due to retire within five years of

the date on which he/she is expected to retarn to duty after the expiry of Study Leave.

Study Leave may be granted not more than twice during one's carcer. However,
under no circumstances, shall the maximum period of Study Leave admissible

during the entire service excoed five vears.

(vii}  Study Leave may be granted more than once provided that not less than five years

have elapsed after the teacher returned to duty on completion of earlier spell of
Study Leave. For subscquent spell of Study Leave, the teacher shall indicate the
work done during the period of earlier leave as also mve details of work 1o he

done during the proposed spell of Study Leave.
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(viit}

(%)

(%)

(xi}

(x1i)

(xiii)

Mo teacher, who has been granted Study Leave shall be pormitied 1o alier
substantially the course of study or the programme of research without the
permission of the Board of Management. In the event of the course of study falls
short of Study Leave sanctioned, the teacher shall resume duty on the conchasion
of the course of study unless the previous approval of the Board of Management

to freat the peniod of short [all a8 Extraordinary Leuve hus been obtained.

Subject 1o the maximum period of absence from duty on leave not exceeding three
years, Study Leave may be combined with Earmmed Leave, Half Pay Leave,
Extraordinary Leave or vacation, provided that the Earmned Leave ot the credit of
the teacher shall be availed of at the discretion of the teacher. When Study Leave
15 taken in continuation of vacation, the period of Study Leave shall be deemed 1o
Begin o run on the expiry of the vacation. A teacher, who is selected to a higher
post duning Study Leave, shall be placed in that position and shall get the higher
seale only afler joining the post.

The period of Study Leave shall count as service for the purposes of retirement
benefits (pension/contributory provident fund), as the case may be, provided the
teicher joins the University on the expiry of histher Smdy Leave, and serves for

the period for which the bond has been executed.

Study Leave granted fo o teacher shall be deemed to be cancelled in case it is not
avitled of within twelve months of its sanction, provided that where Study Leave
granted has been so cancelled, the teacher may apply again Tor such leave.

A teacher availing himselPhersell of Study Leave shall underiake that hef/she shall
serve the Uiniversity for a continuous period of at least three years to be calcalated

from the date of his'her resuming duty afier the expiry of the Study Leave,
A teacher

(a) Who is unable to complete his'her studies within the period of Study

Leave granted to himdher, or
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(b} Who fails to rejoin the service of the University on the expiry of hisher

Study Leave, o1

{c) Whao rejoins the service of the University but leaves the service without

campleting the prescribed period of scrvices afier rejoining the service, or

(d} Wha, within the said period, is dismissed or removed from the service by

the Uni‘u:rs[t:,-

shall ‘be liable to refund to the University, the amount of leave salary and
allowances and other expenses, ineurred on the teacher or paid o himber or on
his'/her behalf in connection with the course of study approved by the Board of

Management,
Explanation:

If & teacher asks for extension of Study Leave and is not granted the extension but
does not rejoin duty on the expiry of the leave originally sanctioned, hefshe shall
be deemed to have failed to rejoin the service on the expiry of his/her leave for the

purpose of reeovery of dues under these rules.

Notwithstanding the above, the Board of Management may order that nothing in
these rules shall apply to o teacher who, within three vears of return to duty from
Study Leave is permitted to retire from service on medical grounds, provided
further that the Board of Management may, in any other exceptional case, wiive
or reduce, for reasons to be recorded, the amount refundable by a teacher under

these rules.

(xiv) Afer the leave has been sanctioned, the teacher shall, before aviiling
himselfhersell of the leave, exeeute & bond in favour of the University, binding
himselfihersell for the due fulfillment of the conditions laid down in para (xi)
ebove and give security of immovable propery fo the satisfaction of the Finance
Division of the University or a fidelity bond of an insurance company or 3

guarantee by a scheduled bank or fumish sccurity of who permanent teachers for
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15,

the ameunt which might become refundable to the University in nccordance with
para (xi) above,

{xv]  The teacher on Study Leave shall submit wo the Registrar of the University six-
monthly reports of progress in histher studies from hisher supervisor or the Head
of the institution. This report shall reach the Registrar within one month of the
expiry af every six months of the Study Leave. If the report does not reach the
Registrar within the specified time, the payment of leave salary may be deferred
1l the receipt of such report,

(xvi}  The teacher on Stady Leave shall submil a comprehensive report on the
completion of the Study Leave peried. A copy of the rescarch  document/
monographfacademic paper produced during the period ol Study Leave shall be
pul in the public domain, perfectly on the website of the University.

Sabbatical Leave:

(1} Permanent, whole-time teachers of the university who have completed seven yeurs of
service as Associale Prolessor or Professor may be grunted Sabbatical Leave to
underiske study or research or other academic pursuit solely for the object of
mereasing their proficiency and psefulness o the university and higher education
system.

{n) The duration of leave shall not exeeed one year at a time and two years in the entire
career of 4 teacher.

(i) A teacher, who has availed himseiPherself of Study Leave, would not be entitled to
the Sabbatical Leave,

Proveded, further that Sabbatical Leave shall not-be gramted until after the expiry of five

vears from the date of the teacher’s retumn from previous Study Leave or any other kind

of training programme of duration one year or more,

(iv) A teacher shall, during the period of Sabbatical Leave, be paid full pay and
allowances (subject 1o the prescribed conditions being fulfilled) ot the rates
applicable to him/Mer immediately prior to his'her proceeding on Sabbatical Leave,

{v) A teacher on Sabbatical Leave shall not take up, during the period of that leave, any
regular appaintment under another organization in Indin or abroad. Hefshe may,
however, be allowed 1o accept a fellowship or o research scholarship or adf foe
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a.
b,

teaching and rescarch assignment with honorarium or any other form of assistance,
other than regular employment in an institution of advanced studies, provided that in
such cases the Board of Management may, if it 5o disires, sanction Sabbatical Leave
on reduced pay and allowances,

{vi) Dunng the period of Sabbatical Leave, the teacher shall be allowed to draw the
inerement on the due date, The period of leave shall also count as service for purposcs
of pension/contributory provident fund, provided that the teacher rejoins the
university on the expiry of histher leave.

Leave for faculty members deployed under Special Mode of Recruitment/Re-employed
after supcrannuation/Adjunct Faculty! Chair ProfessorProfessor Emeritus shall be as
unidler-

(1) Casual Leave: Al par with regular faculty, 1.2, 10 {ten) days in an academic vear.

(1) Special Casual Leave: At par with regular faculty, i.c., not exceeding 15 days in an
acadermic year for the purpose is given in clanse 3 of these rules.

(i) Winter and Summer vacations: At par with regular Faculty.,

{iv) These faculty members are not entitled for Earned Leave,

Authorities Empowered to Sanction Leave:

The authorities specified in column (2) of the tuble below, are empowered o sanction
leave 1o the extent shown in column (3) thereof, Cases Tor sanction of leave in excess of
these limits or of leave not mentioned below shall be submitted 1o the Board af
Management. Before sanctioning the leave, the sanctioning suthority shall ensure thal

leave asked for s admissible and is a1 the credit of the teacher concerned.

Kind of Leave Sanctioning Authority Extent of Powers
CasualfSpecial Casual Leave fo;

DeansHODs Vice-Chancellor Full
Cther teachers HOH Full
Duty Leave to

DeansTHODs Vice-Chancellor Fall
Oither leachers Vice Chancellor Full

ifi. Earned Leave /Hall Pay Leave/Commuted Leave/Maternity leave/Child Care Leave

Paternity leave/Adoption Leave to:

a.  DeangHODs Viee-Chaneellor Full
b, Other teachers Vice Chancellor Full
Page 16 of17
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Iv) Sabbatical Leave/ Viece-Chancellor Full

Stugdy Leave
v) Extraordinary leave
8. [eansHODS Vice-Chancellor Full
b, Oaher teachers WYice Chancellor Full
Provided that where leave involves visit abroad, the: competent authority shall be the Vice-Chancellor,
vi}) Child Care Leave Vice-Chancellor Full

1%, Power to Relax:

Where University is satisfied that the operation of any of these rules causes undue
hardship in any particelar case, the University, may by order, for reasons to be recorded
in writing, dispense with or relax the requirement of thut rule to such extent and subject
to such exceptions and conditions as it may consider necessiary for degling with the case

i just and equitable manncr with the approval of the Board of Management.
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Delhi Technological University
Shahabad Daulatpur, Bawana Road, Delhi-110042

In purswance of the provisions of section 33 of Delhi Technological University Act, 20009
(Delhi Act 06 of 2009), the Board of Management, Delhi Technological University hereby
makes the lollowing regulations relating to Leave as applicable to the permanent Non-Teaching
Employees appointed by the University subject to the provisions of the Acl, Statutes and

Ordinances of the University,

LEAVE RULES APPLICABLE TO PERMANENT NON-TEACHING EMPLOYEES
L. A. These Leave Rules shall come into force with effect from the date of approval of the
Board of Management.

B. Leave ofany kind cannot be availed as a matter of right. Ttmay be refused or revoked
by the competent authority empowered to grant it without assigning any reason, in the
interest of the University, Leave shall always be got sanctioned in sdvance. excepl in
case of urgency,

C. Subject 1o the above, the University non teaching employees shall be cligible for the

tollowing kinds of leave

il Leave treated as duty -
Casual Leave
Special Casunl Leave

iii} Leave carned by duty -
Earned Leave
Hall Pay Leave
Commuted Leave

iii)  Leave not earned by duty -
Extrmordimary Leave
Leave Not Dug

iv)  Leave nof debited to leave secount-

a)  Leave on grounds of health -

Pege 1 of 1B
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b)

Matemity Leave
Paternity Leave
Adoption Leave
Child Care Leave
Leave for academic pursuits -

Study Leave

The Board of Mansgement may, in exceptional cases, grant, for the reasons o be recorded.

any ather kind of leave, subject to stich terms and conditions as it may deem fit 1o Impose.

2. Casual Leavi:-

(1) Total Casual Leave granted 1o a university employee shall not exceed 84210 {1en) days

in a calendar year. This include 02 {two) days Cesual Leave in lieu af 02 {Two)

Restricted Holidays. The two days additionn] Casual Leave is in licn of two Restricted

Hohidays which are converted into Casual Leave,

(i1} Casual Leave shall not be combined with any other kind of leave except Special Casual

Leave. However, Casual Leave muy be combined with holidays meluding
Saturdays/Sundays. Holidays or Saturdays/Sundays falling within the period of Casual
Leave shall not be counted as Casual Leave,

3. Special Casval Leave:-

A. Special Casual Leave shall be admissible for 8 period not exceeding 10 days in a calendar

year lor parbicipating in sports events and cultural sctivities.

(1) Sports events :-

te) (1)

(i)

(i)

(i)

Participating in sporting events of national/ international imponance;

Conching/ administration of teams participating in sporting events of

national/international importance;

Altending coaching or traiming campus under Ragkumari Amrit Kaur
Coaching Scheme or similur All India coaching o training schemes:
Attending coaching or training campus. at National Instilute of Sporis,
Patsaly
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(ili}  Participating in mountaineering/ trekking expeditions.

(i) Attending cosching csmpus in sporis organized by Natiomal Sports

Federatron’ Sports Boards recognized by Government.

(b} Special Casual Leave for w period not exceeding 10 days in any one
calendar year may also be granted for participating in inter-university and
ter-deparimental tournaments and sporting events held in or outside
Delhi,

Cultural Activities: - Special Casual Leave may also be granted to employees 1o
participate in cultural activities like dence, drama, music, poetic symposium ete.. of
all India or inter-state charncter organized by Government of Indin / State

Government! Crovernment sponsored Bodies,

B. For family planning:-

(1)

(2)

In addition to above, special Casual Leave 1o the extent mentioned below, may also

be gpramed -

In the case of Male Employees :- Male University employees who undergo
visectomy operation under the Family Welfare Programme for the first time may
be granted Special Casual Leave nol exceeding five working days. If any
employee undergoes vasectomy operation for the second time on account of the
failure of the first operation, Special Casual Leave not exceeding five working
days may be granted again on production of o certificate from the medical
authority concerned to the effect that the second operation was performed due to

the failure of the Arst operation.
In the case of Female Employees:-

(a) Female University employees, who undergo tubectomy operations
whether puerperal or non-puerperal, may be granted Special Casual Leave

ned exceeding 10 working days.
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ih)

lc)

()

(el

In the case of female University employecs who undergn twbectomy
operation for the second time on account of the failure of the first
operation, Special Cansal Leave not exceeding 10 working days may be
granted again on production of & medical centificate from the preseribed
medical authority concemned to the effect that the second operation way
performed due to the failure of the first operation,

Female Umversity emplovees who have msertions of Intrs-Ulerine
Contraceptive Devices may be granted Special Casual Leave on the day of
the IUCD insertion,

Female University employees who have re-insertions of Intra-Ulterine
Mevice (IUD) may be granted Special Casual Leave on the day of the [UD

re-Lsertion.

Female University employees who undergo salpingectomy  operation
alengwith Medical 1ermination of Pregnancy (MTP) may be pranted
Special Casual Leave nol exceeding 10 working days.

Femule employces who undergo salpingectomy operation alongwith

medical termination of pregnancy and avail the facility of Maternity Leave lor six

weeks will NOT be entitled to additional 10 working days of Speeial Casual

Leave.

Male employees whose wives undergo webectomy operation

[}

Male University employees whose wives undergo either puerperal or non-
puerperal tubectomy operation for the first time or for the sceond time due
to failure of the first operation (under Family Wellare Progrumme) may be
granted Special Casual Leave for 3 working days subject to the production
of 8 medical certificate stating that their wives have undergone tubeetomy
operation for the second time due to the failure of the first operation. |1
Shall nol be necessary {0 siste in the certificate that the presence of the
University employee is required to look after the wife during her

convalescence,
Page 4 of 18
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{2)

(3}

{4)

(b Male University employees whose wives undergo  twbectomy/
salpingectomy operation after Medical Termination of Pregnancy (MTP)
may be grnted Special Cusunl Leave upto 7 days subject to the
production of the medical certificate stating that their wives have
undergone tubcctomy/ salpingectomy operation after Medical Termination
of Pregnancy. It shall not be necessary to state in the certificate that the
presence of the University employee is required to look afler the wife

during her convalescence,

(e}  Special Casual Leave has to follow the date of operation - The grant of
Special Casual Leave o on male University emploves whose wile
undergoes tubectomy operation is intended ro enable him to look afier his
family after the operation. In the circumstances, the Special Casual Leave
will necessarily have to follow the date of operation and there cannot be
any gap between the date of operation and the date of commencement of

special Casaal Leave.

Special Casual Leave to women employees when their husbands undergo
vasectomy operation — Special Casual Leave Tor one day, on the dey when their
hushands undergo vasectomy operation may be given w women University

ermployees, to enable them to attend on their husbands,

In case of post-stenlization operation complications — A University cmployee
who requires Special Casual Leave beyond the limits laid down for undergoing
sterilizalion operation owing W the development of post-operation complications
may be allowed Special Casval Leave to cover the period for which he or she is
hospitahized  on sccount of post-operational complications, subject to the
production of & certilicate from the concerned hospital authorities / an Authorized
Medical Attendant,

Admissible for stenilization operation by laproscopic method also —The provisions
relating to grant of Special Casunl Lesve to male and female University
employees may also be applied to cases where the sterilization operation 15
performed by faproscopic method.
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(3]

{6)

For undergoing recanslizaiton operation:- University employees who undergy
operation for recanalization may be granted Special Casual Leave up to o period
of 21 days or sctual period of hospitalization as certified by the Authorized
Medical Auendant, whichever is less. In addition Special Casual Leave can nlso
be granted for the sctunl period of the 1o and fro journcy performed for
undergoing this operation. The grant of Special Casual Lesve for recanalization
operation (without any commitment 1o the re-imbursement of medical expenses)

15 subject to the following conditions :-

() the operation should have been performed in hospital! medical colleges
institute where [acilities for recanalization are available, 11 the operition is
performed ina private hospital, it should be one nomitated by the State
Government/ Union Territory Administration for performing rocanalization

aperalions.

(i) the request for grant of Spocial Casual Leave is supported by o medical
certificate from the doctor who performed the operation to the effect that
hospitalization of the University employee for the period stipulated therein
wits essential for the operation and post-operation recovery,

(i) The concession indicated above is admissible to University employees

who-

{a)  dre wnarried; or

(by  have less than twe children; or

(¢)  desire recanalization for substantial reasons, .., @ person has lost
all male children orall female children afler vasectomy/ tubectomy

operation performed carlier.

Combining with regular’ Casual Leave:- Special Casual Leave connected with
sterilization’ recanalization under family welfare programme may be sufixed as
well as. prefixed o regular leave or Casual Leave. However, Special Casual
Leave should not be allowed 1o be prefixed both 1o regular leave and Casual

Leave. Specinl Casual Leave should either be pre-fixed 10 regular or w Casual



C.

Leave and not both. Similarly Special Casual Leave may be suffixed either to
regular lesve or o Casual Leave and not both. The intervening holidays and or
Suturdays/Sundays may be prefixed’ sufTixed to regular leave, as the case may be.

MISCELLANEOQUS:-

Special Casual Leave not exceeding ten days in any one calendar yoar may also be

(i)

(2)

()

(4}

o serve as Juror or Assessor or to give evidence before the Court of Law as o
witness in a civil or eriminal case in which his privale interests are at issue. The

leave so granted should be suffictent to cover the period of absence nocessary:

when deputed o attend reference libraries of other institutions and conferences of
eilucational gathering of learned and professional society in the interesis of the
University or other academic work which will include working oo the
Committees appointed by the University / Government/ UG, lecturing and

examination work ar such other wark as may be specified by the University,

to parficipate i literary, scientific or educational symposia or seminar or cultural
or athletic or sports activities conducted by the University or by bodies recognised

by the University; or

Natural Calamities, Bandhs etc. —- When employess residing at places 8 km, away
fram office, are unable (o attend office due 1o dislocation of traffic arising out of
natural calamitics, bandhs ete.; if the abserce was due to picketing or disturbances
ar curfew, Special Casual Leave may be granted irrespective of the distance from

residence to office,

I, however, the official had spplied, or applies, for leave for genuine
reasons, ¢.g., medical grounds ete; for the day/ days of the bandh, he may be
granted the leave admissible including Casual Lesve, and not Special Casual

Liavis,
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{3}

(6)
{7)

(%)

During Elections — Dunng General Elections’ byc-elections (v Lok Sobha / State
Assembly, employees enrolled ns voters in o constituency but having offices in
another constituency, are entitled to a day’s Special Casual Leave on the day ol
Election i their home constituency to enable them to exercise their franchise if

their oifices are not closed on that day.,
Panating blaod to recognised Blood Banks on working days (for that dey vnly),
To do such other work as may be approved by the University,

Combination of Special Casual Leave with ordinary Casual Leave! regular leave

It is open to the competent authority to grant Casual Leave in combination with
Special Casusl Leave; but in cases where it is permissible 1o grunt regular leave in
combination with Special Casual Leave, Casnal Leave should not be granted in

combination with both Special Casual Leave and regular leave.

4. (i) Enrned Leave admissible to non teaching employees:-

(a)

(k)

Leave account of every non teaching employvee serving in the University shall be
eredited with Eamed Leave, in advance; in two installments of 15 dayvs cach on

the first day of January and the first day of July of every calendar year.

The leave at the credit of the Employee at the close of the previous hall year shall
be camied forward 10 the next half year, subjeet to the condition that the leave so
carried forward plus the credit for the balf year do sol exceed the maximun limi
ol 300 days. If aUniversity emplovee is on leave on the last day of any particular
half year of the calendur year, he shall be entitled to Eamed Leave credited on the
[irst day of the succeeding half vear provided that the suthority competent 1o gran

leave has reasons to believe that the employee will return o duty on iis expiry.

Provided that where the Earned Loave ar the credit of Universiy
Employee as on the last day of December or June is 300 days or less bul more
than 285 davs, the advance credit of 15 days Eamed Leave on first day of Jemuary
or July to be afforded [n the manner indicated under clause (&) of Rule 4 shall
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instead of being credited in leave account be kept separately and first adjusted
aguinst the kamed Leave that the University employee tkes during that half vear
and balance. if any, shall be eredited 10 the leave account &t the close of the half
year, subject to the condition that balanee of such Earmed Leave plus leave
already at credit do not exceed the maximum limit of 300 days.

(¢) A period spent in Foreign Service shall count as duty for purposes of this rule, if

contnibution towards leave salury is paid on account of such period,
(it (#)  Maximum Earned Leave that may be pranted at o time shatl be 180 days,

Provided Eamed Leave taken as leave prepamatory 1o retirement can be

availed of upto a maximum of 300 days.

(h) Earned Leave may be grunted to a University Employee for a period excoeding
|80 days but not exceeding 240 days if the entire leave so granted or any portion
thereal is spent outside India, Bangladesh, Bhutan, Burma, Sn Lanka, Mepal and

Pakistan.

Provided that where Barned Leave exceeding 180 davs is so granted, the
period of such leave spent in India shall not in the aggregate exceed aforesaid

linaits.

(i) Earned Leave shall be credited o the leave decount of a University employee at the
rate of 2 ¥ days for cach calendar month of service which he is likely 1o ronder ina

half year of the calendar year in which he is appointed.

(iv) (@)  The credit for the half year in which s University emplovee is due 1o retire or
resigns from the service shall be afforded only at the rate of 2 % days per

completed calendar month upte the date of retirement or resignation,

(b} When a University employee 15 removed or dismissed from serviee or dies
while in service, credit of Earned Leave shall be allowed at the rate of 2 4 days

per-completed calendar month upto the end of the calendar month preceding



the calendar month in which he s removed or dismizsed from service or dies in

seErvice,

(v} If a University employee has availed of Extraordinary Leave and/ or some period of
absence has been treated as diey ner in g half-year, the credit 10 be afforded 1o histher

leave account at the commencement of the next hall-year shall be reduced By 1/ 10" of

the period of such leave and/ or dies non subjeet to maximum of 15 days.

(vi) While affording credit of Eamed Leave, fractions of a day shall be rounded off 10 the

nearest day.

3. Half Pay Leave:

(1) The Hall Pay Leave account of every University employee shall be credited with Half

Pay Leave in advance, in two installments of ten days each on the first day of January

and July of every calendar year,

(i) (a)

b

(e

(d}

The leave shall be credited 1o the said leave account ai the rate of 5/3 days for
each completed calendar month of service which he is likely 10 render in the

hiell-year of the calendar year in which he is appointed.

The credit for the hali-year in which a University employee is due to retire or
resigns from the service shall be allowed a1 the mte af 573 days per eompleted

calendar month upto the date of retirement or resignation

When a University employee is removed or dismissed from service or dies
while in service, credit of Half Pay Leave shall be allowed at the rate of 5/3
days per completed calendar month upto the end of the calendar month
preceding the calendar month in which he is removed or dismissed from service

or dies in service,

Where a penod of absence or suspension of g University employee has been
treated as diex non in u halfyear, the credit 1o be afforded to histher Half Pay
Leave aecount at the commencement of next half-year, shall be reduced by one-

cighteenth of the period of diey non subject 1o a maximum of 1en daivs.
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(i} The Half Pay Leave under this rule may be granted to an employee on medical

certiticate or on private affairs.

Commuted Leave:-

(1) Commuted Leave, not exceeding half the smount of Half Pay Leave duc, may be
granted on the basis of medical certificate from a registered medical practitioner to a
penminent uriversity employee subject 1o the following conditions:
fa)  Commuied Leave during the entire service shall be limited to & maximum of

240 days;
(b}  When Commuted Leave is granted, twice the smount of such leave shall be
debited against the Half-Pay Leave due; and
(e} The totl duration of Earned Leave and Commuted Leave taken in conjunction
shall not exceed 240 days at a time. Provided that no Commuted Leave shall be
granted under these rules unless the authorily competent to sanction leave has

reason to believe that the university employee will return to duty on its eXpiry,

Extraordinary Leave:-
(i} A permanent university employee may be granted Extraordinary Leave when;
(e} Mo other leave is admissible: or

by Other leave is admissible and the university employee applics in writing for the
grant of Extraordinary Leave,

(1) Extraordinary Leave shall atways be without pay and allowances, Extraordinary Leave
shall not eonnt for increment except in the following cases:
{a}  Leave taken on the basis of medical certificates:

{33] Cases where the Vice Chancellor is satisfied that the leave was taken due 1o
causes beyond the control of the university employee, such as mability fo join or
rejoin duty due w civil commotion or 4 natural calamity, provided the LUAIvErsity
employee has no other kind of leave 1o histher credit: and

(e} Leave taken for pursuing higher studies;
(i) Extraordinary Leave may be combined with an y other leave except Casual Leave and
Special Casunl Leave, provided that the total period of continuous absence from duty

on leave shall not exceed three years except in cases where leave i taken on medical
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{iv)

certificate. The total period of absence from duty shall in no case exceed five years in
the full working life of the individual,
The authority empowered to grant leave may commule retrospectively periods of

absence without leave into Extraordinary Leave,

. Leave Not Due:-

(i) Leave Not Due, may, at the discretion of the Vice Chancellor, be granted 1o 4

(11)

(it}

(1)

{ii)

(181)

permanent university employee for a period not exceeding 360 days during the entire
period of service, out of which not more than 90 days at a time and 180 days in all
may be otherwise than on medical certificate. Such leave shall be debited aganst the
Hall-Pay Leave camed by him/her subsequently,

'Leave Not Due’ shall not be granted, unless the Viee Chancellor is satisfied that as far
a8 can ressonably be foreseen, the udiversity employee will return to duty on the
expiry of the leave and earn the leave granted,

A university employee to whom 'Leave Not Duc’ is granted shall not be permitted 10
tender his‘her resignation from service so long 48 the debit batance in histher feave
account is not wiped off by active service, or hefshe refunds the amount paid 1o
him/er as pay and allowances for the perivd not so camed, In o case where
retiremient s unavoidable on account of reason of ill health, incapacitating the
university employee for further service, refund of leave satary for the pericd of leave
still to be carned may be waived by the Board of Management.

Provided that the Board of Management may waive off, in any other exceptional,

for reasons (o be recorded in writing, the refund of leave salary for the peniod of feave

sill to be earned.

Maternity Leave:-

A female University employee with less than twoe surviving children may be granted
Muternity Leave by an authority competent to grant leave for a peniod of 180 days

from the date of ils commencemient,

During such period she shall be paid leave salary equal to the pay drawn mamediately
before proceeding on leave.

Maternity Leave nol exceeding 45 days may also be granted to o female University
emplovee (irrespective of the number of surviving chiidren) duning the entire service
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of that femalé employee in case of miscarriage including sbortion on production of

mitdical certilicate,
(iv) {a} Maternity Leave may be combined with leave of any other kind.

{b) Notwithstanding the requirement of production of medical certificate, leave of the
kind due and admissible (including Commuted Leave for a period not exceeding
6} days and Leave Not Due) upto a maximum of two yesrs may, if applied for, be

granted in cominuation of Maternity Leave granted under sub-rule (i),
vy Maternity Leave shall not be debited against the leave account,
. Paternity Leave for 15 days -

(1) A male University employee with less than two surviving children may be granted
Patermity Leave for a penod of 15 days during the confinement of his wife for child
birth, i.e. up to 15 days before, or up to six months from the date of delivery of the
child.

(it} During the period of such leave, hefshe shull be paid leave salary equel 1o the pay

drawn immediately before proceeding on leave,
(1ii) The Paternity Leave may be combined with leave of any other kind.

(v} Paternity Leave shall not be debited against the leave account,

11, Adoption Leave:

(1) A female university employee, with fewer than two surviving children, on valid
adoption of 4 child below the age of one year may be granted Child Adoption Lesve,
by an authority competent to grant leave, for a period of 120 days immediately after
the date of valid adoption.

(i) During the period of Child Adoption Leave, she shall be paid leave salary equal to the
pay drawn immediately before proceeding on leave.

{111} Child Adoption Leave may be combined with leave of any other kind.

{iv} In continuation of "Child Adoption Leave' a female university employee on valid
adoption of a child may also be granted, if applied for, leave of the kind due and
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admissible (including Leave Not Due and Commuted Leave nol exceeding 60 {sixty)
duys without production of Medieal Certificate) for a period upta one year reduced by
the age of the adopted child on the date of valid adoplion, without taking into sccount
the period of Child Adoption leave.

Provided that this facility shall not be admissible to an adoptive mother already

having two surviving children at the time of adoption.

(v} The muimum period of one year leave of the kind due and admissible {including

Leave Not Due and Commuted Leave upie 60 days without production of Medical
Certificate], will be reduced by the age of the child on the date of adoption without
taking mto aceount Child Adoption Leave as in following illustration :
If the age of the adopted child is less than one month on the date of adoption leave upto
one year may be allowed,
1 the mge of child is six months and above but less than seven months, leave upto 6
months may be aflowed,
If the age of the Child is 9 months and above but less than 10 months, leave upto 3

maonths may be allowed.

(vi)  Child Adoption Leave shall not be debited against the lesve acoount,

12.  Child Care Leave:-

(i)

A woman university employee may be granted Child Care Leave by an suthority
competent to grant leave for a mmamum period of 730 davs during hier entire
service for taking eare of her tow eldest surviving children, whiether for rearing or

tor looking afier any of their needs, such as education, sickness and the like,

(i) For the purposes of sub-rule (1), “child” means-

fa) A child below the age of eighteen vears: or

(b} A child below the age of twenty-two years with & minimum disability of
forty. per cent as specified in the Government of India in Ministry of
Socul Justico and Empowerment's Notification No. 16-1897-N1.1, dated
the 1* June, 2001.

(it geant of Child Care Leave to @ woman university employee under sub-rule (1)

shall be subject to the following conditions, namely:-
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(i) il shall not be granted for more than three spells in a calendar venr,
however child care leave may be granted to single mothers for six spells in
a calendar year,

(b} it shall not ordinarily be granted during the probation period except in case
of certain extreme situstions where the leave sanctioning authority is
satished about the need of child care leave to the probationer, provided
thal the period for which such leave is sanctioned is minimal.

(v)  During the period of Child Care Leave, the woman employee shall be granted at
100% of leave salary equal w the pay drawn immediately before proceeding on
leave lor the first 365 days and 80% of salary for the next 365 days.

vl Child Care Lesve may be combined with leave of any other kind.

{vi} ~ Notwithstanding the requirement of production of medical centificate, leave of the
kind due and admissible (including Commuted Leave not exceeding sixty days
and Leave Not Due) up to @ maximum of one year, if applicd for, be granted in
continustion with Child Care Leave granted under sub-rule (i),

(vit}  Child Care Leave shall not be debited against the leave sccount

(viil)  Pro-forma for maintaining Child Care Leave account:-

| Period of Child Care | Balance of Child Care | Signature and designation

' Leave taken Leave of the certifying officer
| From To Balange Duate

} - [ —

[1 2 & 4 5

{ix)  Child Care Leave con be availed, even if employee has EL at credit.

Study Leave:-

(i) Study Leave may be granted to University employees with not less than five years
regular service for undergoing a special course of study consisting of higher studies
or speciitlized tratning in a professional or technical subject having a direct and close
connection with the sphere of histher dutics or being capable of widening his'her
mund in a mannper likely to improve histher ability.
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() Sanctioning authority -  Board of Management of the University on  the

recommendation of the Vice-Chancellor, subject to the condition

fn)  Course should be certified 10 be of definite advantage 10 University from
the point of view of public interest and is related to sphere of dulies of the

university employees

{b) The particular study or study tour should be approved by the authoraty

compeient to grant leave

[ The official on his'her return should submit a full repor on the work done
by him‘her while on Study Leave,

{111} Not granted-
(1) for studies out of India if facilities for such stodies exist in India.

{h) o an official due to retire within three years of return from the Study

Leave,

{c) te same official with such frequency os 0 remove himdher from contact
with hus'her regular work or cause cadre difficultics owing 1o his/her

abhsence o leave.

(v} Maximum period is 24 months in the entire service and may be granted al a stretch

or-in different speils.

(v) This will not be debited o the leave account. May be combined with any other
leave due, but maximum period of eomtinuous absence, excluding Extragrdinary
Leave, should not exceed 28 months generally, and 56 months for study leading 1o
Ph.D. degree.

(vi) Reguisite Bonds in the prescribed forms ane required 1o be excouted by the official.

{vii} If the course falls short of the Study Leave, the official should resiume duty on
conclusion of the course; or the excess period may be treated as ordinary leave with

the leave sanctioning authority's priar approval,
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14.

(viii) Leave Salary — (u) Outside [ndia; - Pay last drawn plus Deamness Allowance,
House Rent Allowance and in addition, such allowance admissible; (b) In India: -
Leave salary will be equal to pay last drawn plus Deamess Allowance and HRA
No study allowsnce admissible, Stipend, scholarship or remuneration for any part-
time employment during the peniod of Smdy Leave should be adjusted against the
leave salary subject to the condition that the leave salary will not be less than that
admissible during Hall Pay Leave.

Note - HRA shall be payable for the first 180 days at the rates applicable at the last place
of duty, continuance beyond 180 days will be subject to the production of
preseribed eertiticates for the drawl,

{1x)  Officials grunted Study Leave shall not be paid T.A

(x)  Resignation or retirement after Study Leave or not completing the course of study -
An official, who afler wvmling of Study Leave resigns from service or otherwise
quits within three years after return to duty or does so without returning to duty al
all from Study Leave, or luils 1o complete the course of study, should refund (i) the
actual amount of leave salary, siudy allowance, cost of fees, T.A, and other
cxpenses, iF any, incurred by the University, and (i) the actual smount, if any, of
the cost incurred by other agencies such as Foreign Governments, Foundations,
Trusts in connection with the course of study, with interest thereon at the prescribed
rates; In exceptional cases, the Board of Management may waive or reduce such

TeCIVTres:

Authoritics Empowered to Sanction Leave:

The authorities specified in column (2) of the table below, are empowered 1o sanction
leave to the extent shown in column (3) thereof, Cases for sanction of leave in excess of
these himits or of fcave not mentioned below shall be submitted 10 the Board of
Management. Before sanctioning the feave, the sanctioning suthority shall ensure that

leave asked for is admissible and is a1 the credit of the emplovee concemed.
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Kind of Leave Sanclioning Authiority Extent of Powers
i. Casual/Special Casual Leave to:

g  Bepisinun'Controller of Finance/ Yice-Chancellor Full
Controdler of ExarmnutionsLibrarun

b. Dy, Registrar/Assil, Registrar Registrar Full
and equivalent posts

¢ Cber staff
i, “Coasunl Leave Hranch/Section In-charge Tull
it.. Spocial Cagunl Leave Registrar Full

it Ewrned Leave fHolf Pay Leave/Commuted Lesve'Extraordinary Leave!
Maternity leave/Child Care Leave/Paternity Leave! Adoption Leave L

o,  RegimranController of Finaneo! Vige-Chancellos Full
Contriller of Examinations!Librorisn
b, Dy, Regstrar’ Aesil, Regisirar Regisirar [Full
and other staff
iii. Lesve Mot Doe Viee-Chapeglior “ull
v, Study Leave Vie-Chaneellor [l

Provided thut where leave involves visit abroad, the competent nuthority shall be the Vice-Chancellor.
15.  Power to relax:-

Where University is satisfied that the operation of any of these rales causes undue
hirdship in any paricular case, the University, may by arder, for reasons 1o be recorded
in wriling, dispense with or relax the requirement of that mic to such extent and subject
tor such exceptions and conditions as it may consider necessary for dealing with the case

in @ just and equitable manner with the concurrence of the Board of Management.
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(@)

(b)

e}

Section 1

INTRODUCTION
PREAMBLE

Delhl. Technological University (hereafter remarked as ‘DTUY) is a University that
continuously strives to attain academic excellence in teaching and research in the domain
of Science, Engineering. Technology, Economics and Management. Its actions and pursuits
are targeted upan faculty/ students/ project statf/! supparting staff/ visitors and are based
on knowledge and conversance. As twenty first century is known to be administered by
technological advancements, where values and perspleacity change in the blink of an eye,
the system demands the technologlcal Institutions to preserve the primary sense of
academics & research on ane hand and on the other side, accept the dynamic horizons of
entrepreneurship and business economy on the grounds of knowledge generated,
protected and distributed under the Inteilectual property Regime, Because the world
these days is incredibly dynamic and there’s an increasing awareness of the ‘knowledge
asset’, an Intellectual property Rights {IPR) Policy is needed not only to protect the
cencerns of OTU but additionally to make DTU faculty/ students/ supporting stafif project
stafff visitors alert regarding ‘knowledge asset and Its iImpact on the society’

The present policy ensures the protection of the claims of the Inventar(s) of DTU e
faculty/ students/ supporting staff/ project staff/ visitors of DTU through the choice of
intellectual property pratection on a completely unigue work, [deas, iInventions, products,
technology or to keep it open for public domain, whichever they find appropriate. in
accordance with the Mission and Vision of DTU, the policy stands with the outreach of the
innovative technologies developed at DTW. The policy alse motlvates the Researchers,
Faculty and Students of DTU to induct technology sharing using the intellectual property
Rights gained over a complately unigue technology.

PURPOSE

The information proposed in this document associates to an IPR policy {and colligated
administrative processes) with the intent that:

It establishes the standards to defend the lawful interest of students/ faculty/
supporting staffy project staff/ visitors of DTU and the soclety In a legitimately and
coherent manner with the "allegiance’ of OTU and ‘role” assigned to it by the soclety.

it empowers DTU to contribute towards its primary responsibility of turthering,
accelerating and promoting innovations inthe area ofscience, technology, Economics and
management in the broadest possible means;

It shares a global perception of practices related to Intellectual praperty retzining
natienal dentity and local constraints, avoiding as far as possible 'confiict’ of DpRasINg
interests,



(]

(e)

(fl

1.3

It pravides a transparent administrative system for the ownership, contral and transfer
of the intellectual property created and owned by the University;

The policy promates fair use of traditional knowledge while recognizing local traditional
knowiedge stakeholders and benefit sharing,

It keeps into consideration the conservation of biodiversity and sustainable use of
bio-rezources.

TYPES OF IP

Theintellectual properties can be broadly listed as:

a)
b)
el
d)
1]
f}
El

Copyrights

Patents

Imdustrial designs

Trade/Service marks

IC layaut designs

Traditional knowledge and Geographical Indications
Wew plant variety and Bictechnology Inventions

1.4 DEFINITIONS

These intellectual properties can be illustratively defined as: -

Copyright- is an exclusive right given to the author of the original literary, architectural,
dramatic, musical and artistic works; cinematograph films; and sound recordings.

Patent- is an exclusive right granted for an invention, which is a product or a process
that provides a new way of doing something, or offers a new technical solution to a
problem,

ingustrial Design: means only the features of shape, canfiguration, pattern, oroament

or composition of lines or colors applied to any article whether in two dimensional or
three dimensional or in both forms, by any industrial process ar means, whether manual,
mechanical or chemical, separate or combined, which in the finlshed article appeal 1o
and are judged solely by the eye; but does pot include any mode or principle of
construction or anything which is in substance a mere mechanical device,

invention — means a new product or process involving an inventive step and capable of

industrial application

Inventive step —means a feature of an invention that involves technical advance as

compared o the existing knowledge or having economic significance or bath and that

makes the invention not obvious to a person skilled in the art.

Trade/Service mork- means a mark capable of being represented graphically and which s
capable of distingulshing the goods or services of one person from those of others and

5
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may include shape of goods; their packaging and combination of colars,

IC Loyout Designs - means a layout of transistors and other drcuitry elements and
Includes lead wires connecting such elements and expressed in any manner in a
semiconductor integrated circuit,

Troditipnal Kmowdedge-- The knowledge developed by the indigenous or [ocal
communities for the use of a natural resource with respect to apriculture, food,
medicing etc. over a period of time and has been passed from one generation to another
traditionally,

MNew Plant Voriety- a plant variety that is novel, distinet and shows uniform and stable
characteristics.

Geagrophical Indicotions- means an indication which identify such goods a5 agricultural
goods, natural goods as originating or manufactured in the territory of a country of
manufactured in the territory of a country or a reglan or lacality in that territary whera
8 given gquality, reputation or other characteristic of such goods Is essentially
attribulable to its geographical arigin and in case where such goods are manufactured
one of the activities of either the production or of processing or preparation of the
goods concerned takes place |m such territory, regions or locality as the case may be.

Biotechnology Inventions. include recombinant products such a5 vectors, nucleotide
SEQUERICES, MICID-Or ganismes,

First Party — Delhi Technological University [BTL].

Second Porly- Faculty, Supporting staff, Project staff and Students of DTU.

Third Party- Any governmental or non-governmental organization or person with
wham the First or the Second Party interacts for any activity with/without exchange of
consideration in cash or kind,

Foculty — Faculty means a person professionally qualified to carry out teaching and
research at OTU as a whole-time employee, Contractual Faculty, Emeritus fellow, DST
Inspire Fellow, UGC Faculty or Visiting professor appointed by DTU,

Mote: this definition of faculty is meant only for the purposes of this document and in
not intended to replace the definition of faculty in the statutes or ather documents of
oTu,

Student - Student means a persen who has registered or enrolled as Tull-time student,
part-time . student, Post-Dactoral Fellow, casual student or exchange student from other
universities/ colleges,

Supporting Staff - Supporting 5taff means 2 person employed fulltime or part-time by
OTU to support the research, development, teaching and other supporting activities

(including administrative activities) of DTU.
[ A L “
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Project Staff - Project staff means a person employed tempaorarily on a contract under
a research project, consultancy or any other activity carried out by DTLL.

inventor(s) — A person or 3 group of persons responsible for creating an IP. In case,
creation of [P is associated with more than one inventor, one of them, from DTU, would
function a5 a Lead Inventor.

Activity-  Activities related to teaching, research, consultancy, generation and
dissemination of information carried out by a person or an Institution independently, or
collaboratively,

Visitar- A person either from India or abroad visiting under a collaborative -activity or
associated work at DTU. It is expected that the visit has been approved by competent
authority of DT,

Associoted Agreement — document created with mutual consent of invalved parties
defining the rights, roles and responsibifities of each of the parties, for example,
wMemorandum of Understanding (Mol), Memorandum of Association [MoA), Research
Agreement; Consultancy Agreement, Non-Disclosure Agresment [ND®), etc.

Mon-Disclosure Agreement (NDAJ/Confidentiolity Agreement -The agréement intends to
protect proprietary or confidential information among the parties invalved in executing a
MDA,

Work Commissioned/Outsourced - work commissioned by OTU to a ereator or group of
creators  pither employed by BTU or invited from ouotside DTU with or without any
consideration in cash or kind, Typical examples of DTU commissioned works are: a.
Design work, b. Artistic Work, ©. Engineering/Architectural Maodels, d. Computer Software
@, Reports based on surveys and analysis, f. Video works.

Work for hire- The work [or & product) originated from DTU and is meant for the specific
purpose of DTU and produced by (3) an author during his/her employment at DTU or [b)
non-emploves under contracted work by DTU.

CTU Innevalion and incubation Foundation {DTU IIF) - The unit is a part of the industry
interface of DTU to promote partnérship with pew technology entrepreneurs and starl-up
companies at OTU

L5 IPR POLCY ADMINISTRATION

The obligations and powers to implement and ameliorate IPR Policy by various entities are
described below:

151 POWERS TO AMEND IPR POLICY

Board of Management (referred to as_ qnm,;:r DTU will hawve all the authority to make
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alterations to the IPR polley or formulate a new policy whenever it is felt necessary. This may
be dane considering the changes in the pollcles of the government or other national and
international advancements including laws, legal judgments and treaties. The newly formulated
policy ar the amendments shall be applicable to all students/ faculty/ supporting stafff project
staffy visitors,

152  RESPONSIBILITY TO CREATE/AMEND PROCEDURES AND PROCESSES FOR
IMPLEMENTATION OF IPR POLICY

The Vice Chancellor of DTU will have complete autherity to create and ameliorate the gaverning
body and process from time to time in view of the changing needs including definition of
adrinistrative bodles and confiding rales and responsibilities to certain individuai(s)/existing
entities for developing elaborate methods and to alleviate implementation of the 1PR policy of
DTU as and when required

1.5.3 INFRINGEMENT OF INTELLECTUAL PROPERTY {IF)

In case of infringement/violation of any IPRs such as patent infringement by the DTU faculty
fstudents/project staff/ supporting staff/ivisitors or any third party infringing upon the PR of an
OTU inventor, OTW would create an appropsiate administrative body, which would first
investigate the matter and make recommendations to the Vice Chancellor for resolution of sugh
violation/infringement. In case any dispute arising of any third party infringement wupon IPR of
BT, the above administrative body would investigate the matter and make recommendations
ta the Vice Chancellor including need for any legal action against the infringing party,

1.5.4 PROCEDURE FOR APPEAL

in cate of any confiict, grievance regarding ownership of IP, processing of P proposals,
procedures adopted for implementation of IPR policy and Interpretation of various clauses of
IPR policy, any aggrieved persan can appeal to the administrative body formed for the pUrpose
to resolve the intellectual property right dispute. In case the appellant Is not satisfied with
the decision of such a body, he/she can appeal to the Vice Chancellor of OTU, whose decision
shall be final,

Annexure - | describes suggested administration mechanism for some of the key activities.
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Section 2
OWMNERSHIP OF INTELLECTUAL PROPERTY

21  INTRODUCTION

Excellence in research and education, exchange and dissemination of knowledge are guiding
principles of DTU. These activities may lead to generation of new Intellectual Property (IP),
which needs to be protected, developed, transferred and commeercialized for the benefit of the
society. Also, the information on the newly created and protected P should be disseminated at
the earliest so that the scientific community is not deprived of its right to knowledge and carry
out further research. This can be factitated only If the Ownership of a newly created IP is clearly
defined, Clarity on Ownership of IF protects the interest of both the inventor(s) and the sociaty
at large,

Like in case of ather types of property where there is an owner who can sell, rent and gift the
property, the same concept is applicable in respect of all IPs. &n owner of an IP is the one who
has the rights to enter Into transaction of IP such as licensing, selling, assigning of IPR or
engaging in any other similar activity, to earm revenue or any consideration accruing from such
anactivity and retain, share and utilize the revenue so sarned.

Dwning an 1P involves @ process defined by law and has cost associated with it, Each country
has its own legal status and fee structure. An Owner needs to acquire ownership rights
separately i each country by paying necessary registration fee and associated expenses
Retpining the ownership involves payment of maintenance fee as per the prescribed laws owver
the life of 1P,

&2  TYPES OF ACTIVITIES LEADING TO GENERATION OF IP

OTU has engaged itself in different types of Research and Development (R&D) activities
including the following, which may generate intellectual propertylies):

aj Research taken dup by a faculty/ student/ project stafff supporting staff) wvisitar in the
normal course of his/ her appointment/ engagement at DTU with funds coming from DTU
{this would include research projects undertaken by students under the supervision of
the faculty member};

b) Research taken up by a faculty/ student/ project stafff supporting stafff visitor from funds
coming from o sponsoc such as Government of India, state governments, international
agencies, or foreign governments, etc.;

— 52 —
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d)

e}

fi

Collaborative research undertaken with other institutions Including  government
departments and agencies, PSUs and private companies located in india;

international collabarative research with institutione and companies located outside
India;

Research supported by companies and other private organizations through research
projects or consultancy assignments: and

Amy combinationis) of the above

Ownership of IP in the above-mentioned situations may nat be defined/ specified in the same
way, The ownership definitions for different types of |P and other relevant aspects are described
inSection .3,

2.3

OWNERSHIP OF INTELLECTUAL PROPERTY (IP)

2.3.1 Patent as well as inventive steps, Copyright on Software, Industrial design, IC layout

(A)

o

(8)

design, New plant variety and pharmaceutical substance
Intellectual property is owned wholly or exclusively by DTU if:

It has been developed either solely with the use of funds/ facllities provided by OTU or
with-a mix of funds/faciiities of DTU and external agencies but without any formal
associated agreement

It has been developed with the use of external funds/ facilities, imeluding, that of
sponsored research and consultancy projects without any associated agreement,

It has been developed under any contract armangement including "work for hire” work
tommissioned andfor outsourced by DTU.

It has been developed pursuant toa a written agraement where gwnership has bean
transferred to DTU. Examples are work assigned to programmers, writers of DTU
publications, ete.

It is nat assignable to an individual or a specific group af identifiable contributors, (e
software or technology or process developed over a period of time with contribution
from different individuals of /for DTU.

Intellectual property can be owned by Third party(ies) [exclusively or jointly with DTU)
if:

It has been developed with external funding from Third party{les) including spansored
research, consultancy projects and other collaborative activity(ies] with a formal
associated agreement.

It has been deveioped without en:_'tﬁr'ﬁﬂ fonding from third parties under collaborative
projectis) or activityfies) with Third partylles) with assoclated agreement{s).

..—-53—- 16



L.

It has been developed outl of the work carried out by DTU faculty/student/project
stafffsupporting staft during their visit to a Third party Institution/organization,

Foo sharing of IP in case of sponsored research and consultancy projects or any other
callabarative activity, the following guidelines shall be followed:

L}

(i

{iii)

(i)

(vl

(€]

If the funding agency allows DTU 1o own the IP, then DTU may share its rights withother
Third party[ies} subject to their respective contribution,

In case of funds provided by an agency of Government of India, the ownership shall be
decided in compliance with the ownership clauses defined by the funding agency at the
time of approval of the activity{ies):

In case of funds provided by & non-government agency, the ownership may be shared
between DTU and funding agency. The sharing may take into consideration relative
contributions of parties invalved as well a5 any background IP with respective parties.
Waiver aof joint ownership can be considefed by DTU an recommendation{s) of the
invalved inventor{s] or Lead Inventor based on the adeguacy of compensation provided
to DT

For a multi-country/multi-institutional collaborative project, there must be-an explicit
agreement defining the ownership of IP generated.

(Normally, I[P will be shared among only those parties that contribute towards creation of
IF through direct involvement of their human/other resources.)

In case of collaborative activity with foreign institutions involving indigenous biological
material, IP ownership has to teke into account restrictions as°per the prevailing
"Rinlogical Diversity Act 2002° of india,

The Intellectual property can be owned by the Inventor(s) il

Mone of the situations defined above for DTU or Third party ownership applies, and the
IP is unrelated to the inventor's engagement with DTU, For faculty and staff, the
engagement implies responsibilities -associated with employment, 1t is also expected
that the person concerned would have pursued these activities. ouwtside aof normal
wiarking hours of DTL,

2.3.2 Copyright other than Software

1A}

{8)

The copyright owned by the auther(s): The copyrighis is owned by the authors for
{exibooks, research books, articles, monographs, teaching-learning resource materials
and other scholarly publications unless restricted by an associated agreement, These
may also include popular novels, poems, musical composition, other works af artistic
imagination, etc, It s advisable to keep the DTU informed about such creations. Bevenues
generated, if any, from such activities must be reparted to QT a5 per the prevailing rules
of inceme from other professional activities) sources.

The copyright owned by DTU: The copyright Is owned by DTU If the work Is created
under any caontract {same as described under Clause A of Sectlon 2.3.1),

11



(€)

(o)
(i)

i)

U

(iv)

(E]

The copyright reassignable to Authors: Copyright werks that are narmally assignable 1o
OTU may be reassigned to the author on reguest of the suthar provided |t does not
violate any agreement with Third party and does nat intervene/ harm the interests af

OM,

Copyright owned by student:

Copyrights of thesls, dissertations, term papers, laboratory records, and of aother
documents that are produced by a student during the course of his/ her study will reside
with the student unless restricted by an associated agreement and/or research carried
out using facilities that have come to OTU with presimposed 1P protection restrictions.

For claiming ownership of copyright for thesis and dissertations, the student(s) has/ have
to declare that the thesis does not include any information that needs P protection by
OTLE

Further, any IP generated {other than copyright] out of the work carried out by the
student would be covered as per Clause {A)and Clause {B) of Section 2.3.1.

IF any such work could not be protected before submission of the thesis, concerned
inventors should take steps to protect the IP within a period of six months of sibmibssion
of thesis. DTU would have a mechanism in place for processing such thesis In ardee Lo
pretect the confidential information during this period,

Open Access Policy: As per Annexure-l)
TRADE AND SERVICE MARKS

Trade and service marks related to goods and services involving DTU will be swned by
DTU. Use of DTU's name through trademark makes users obiigated to certain standards
and accountability described kater In Section 3.7,

234 PROTECTION OF BIODIVERSITY AND TRADITIONAL KNOWLEDGE

DTU affirms that it abides with the national laws on biodiversity and traditional
knowledge. Inventor(s} has/have to ensure that the provisians under the national laws
an biodiversity and traditional knowledge are not vislated during the course of securing
any IP protection or use of such knowledge,

2.3.5 WAIVER OF IP RIGHTS BY DTU

Subject to any associated agreement and with appropriate approval from the SpInsar,
DTL may waive its rights to specified Intellectual praperty In favour of the inventar o as
to enable the inventor to seek funding or other support for the purpose of
commercialization, or the Institute assessment doesn’t favour IP protéctien. Such walver
of ownership In favour of the inventor(s) can be considerad-
ey w
— &5

iz



(@l if DTU decides nob to pursue the protection of IP within a: period of sk months of
complete disdosure by the inventor to DTU, The decision to: purstie ar not-to pursue
should be communicated to the inventor withina pericd of three months of complete
disclosure by the inventor to OTU, or

(b] IF it s established that such ownership of the inventor would be essential to enable
dissemination of benefits of the nvention to the soclety,

in all cases, unless explicitly agreed to, DTU shall pormally retain a perpetual, rovalty-free
license to wse the intellectual property and any corfesponding IP for research and educational
purposes.

2.3.6 TRADE-SECRETS AMD KNOW-HOW INFORMATION

Trade secrets and know-how fall outside the scope of protection under current IP regime of
india, It I& Important for thie owner of such secrets and know-how to malntain confldentiality
through contfidentiality or non-disclosure agreements (NDA) with the other parties. In order to
protect the information éxchanged or being exchanged with Third party(ies) associated with an
activity, Lead inventor/faculty is encouraged to sign separate NDA with third party(les),
associated faculty members, students, supporting staff, project staff- and wisitors. Such
confidential infermation should not be incorporated in a student’s thesis without the written
permission of the owner of the information. Trade secrets and know-how information should
be exchanged with Third party[ies) in writing through a disclosure notice In order to keep &
record of time and extent of disclosure, Such NDA& should have a reasanable time limit from the
dabe of disclosure of the information by the two parties so '35 not to hamper dissemination and
propagation of scientific information to society.

Work carfied out or information generated under an activity at DTU will not be generally
considered proprietary. Non-publication/non-discipsure of information will only imply that the
results have not yel reached a stage that merit disclosure or are awaiting IPR protection.

Considesable amount of IP generated at DTU results from student's work/thosis and Intended
for research publication. In view af this, it is important that NDA with Third partyfies) should
include clause that specifies time limit for assessment of IP created and filing of IP under an
activity.

AL ary timie, several faculty members, students, supporting staff and project stafl may be working
on different aspects of the same research area. NDA or any other agreement of
collaboration must protect research and development interests and  activities of OTU by
peErson(s) unrefated to the agreement-and avoid-any restrictive clawse in this regard even fara
limited period.

e T e
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2.3.7 COPYRIGHTS OWNED BY THIRD PARTIES
[a) Software

DTU expects that its faculty/students/project staff/ supporting staff/visitors 1o understand the
obligations made to the Third party related to software and databases. It is possible that DTU

faculty/ students/ staff/ project staff/ visitors are engaged in developing software or other |P
using software, which are not in the public domain and are progrietary to certain suppliers. It is
wsual for DTU to precure such software for education and research purposes, Many such licenses
may have restriction on IP creatlon and Jor its commercial use. It is important that if there are
any restrictions in the software employed for such IP creation, the same are settied with the
owhet / supplier of the software, before initiating IP protection.

Software of general use shall be procured with valid license,
(b} Other copyrighted material
DTU and its faculty, students; supparting staff, project staff and visitors

(1) would use copyrighted materials for only personal use, teaching and research purposes as
permitted by Indlan law,

[ii) will respect protection offered by Indian copyright law to all copyrighted material, and

{iii) would nat use copyrighted material in their thesis, publications, reperts and ather
professional documents without taking explicit prior permission of the copyright holder.

14



Section 3

TRANSFER AND USE OF IP
3.1 INTRODUCTION

The purpose of transfer and use of 1P by DTU, which is a non-profit academic organization, Is to
meet one of its stated objectives of disseminating the fruits of research and development for the
benefit of society. BTU recognizes that translation of created |P 1o products and services of
benefit to society is a complex process that normally Invelves considerable risk taking and
gxpenses. The DTU policy on transfer and use of [P proposed here takes into account the above
fact. Further, commercialization provides incentive to the inventor(s) and provides “technolopy
push’ to the invention and couples it to the ‘'market pull’. Commercialization of IP is generally
carried out via licensing or assignment. A licensing agreament s a partnership between an
intellectual property rights owner [licensor) and another whio is authorized to use such rights
{licansea) in exchange for an agreed payment {fee or royalty) whereas assignment of P
involves transfer of ownership irrevocably and permanently to the assignee by the assignor
{www wipo int). Also, proprietary know-how generated by DTU is a known form of IP, and its
cransfer and use is covered by this policy,

3.2 MATERIAL TRANSFER AGREEMENT (MTA]

In-case MDA does not cover mateérial transfer dause, an appropriate MTA sech a3 In the case of
bistechnology inventions shall be signed between the donor and the recipient of the material
regarding the use of the subject material.

3.3 POLICY RELATED TO TRANSFER OF BIOLDGICAL RESOURCE AND ASSOCIATED KNOWLEDGE

The Biological Diversity Act 2002 of India regulates the access to Blological resources of the
country by non-citizens, non-residents of the country as well as a body corporate, association
or organization not incorporated or registered in India. The Act prohibits such persons/entities
from obtaining any biological resource accurring in India or knowledge associated there to for
research or for commercial utilization or for bio-safety and bia-utilization. The Act prevents any
persan from transforeing the results of any research for financial consideration or otherwise to
such personsfentities without prior approval of the National Biodiversity autharity (NBA),

3.4 POLICY FOR IP LICENSING AND ASSIGNMENT

Licensing Inteflectusal property to a third party is the most commaon modality for technology
transfer leading towards commercialization. There are various modes of icensing stratepy
including the following:
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Exclusive licensing: The licensor licenses the 1P only to ane licensee, In other words the
licenses is the only one authorized by the licensor to use and exploit the 1P, Even the
licemsar 5 excluded from using and exploiting the 1P,

Non-exclusive licensing: In this type of licensing, the licensor is permitted to enter inta
agreements with more than ane entity for use and exploitation of the 1P, In other wisrds,
the same IP may be used by many licensees at the same time for the ssme purpose or
for different purposes,

Sole licensing: In this case also, the licensar licenses ta only one licenses, However
under this licensing, the licensor can also use and explost the 1P,

r

Sub-licensing: Sub-licensing is applicable when a licensee wishes 1o further license the IP
to another partylies),

Given the breadth of research and development taking place at DTU and diversity of the (P sa
created, each license agreement is somewhat unigue to the technology being transferred. The
following guidelines are applicable to license agreement with a Third party:

i}

wi)

generally noentity shall be granted exclusive right for the development/comrmercialization
of intellectual property owned by DTL,

sub-licensing must be specified whether it Is permitted or not, and even if permitted,
whather the consent of the licensor is requireéd or not should be cleariy stated in the
license agreement,

if an entity is granted exclusive rights with respect to a particular 1P, the same should be
fara limited period to obviate the possibility of misuse/no-use.

wherever applicabie, it should be ensured that the licensing process does not restrict the
research/publication rights as well as incorporation of necessary material in the thesls of
the associated student imventor{s].

OTL and its inventors should be protected and indemnified from all llability arising from
development and commercialization of a particular intellectual property.

will not place restriction(s) beyond the Inventaris) on DTU from entering into research and
development in the same area independently of with other organization(s].

The license agreement may contain such other provisions as may be determined by DTU in the
best interest of the society.

Assignment of IP By DTU to ancther party may be carried out under the circumstances such as
conditions by the government of its agencies, defense purpases or If the IP created distinctly
accrues beneflts to the society at large,
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3.5 POLICY FOR IP LICENSING AND ASSIGNING FOR START-UP VENTURES WITH INVOLVEMENT
OF INVENTOR[S) FROM DTU

In prder to entourage commercialization of IP registered and owned by DTU, Inventor(s) of such
IPs shall be encouraged to promote a start-up company (following the guidelines estabfished by
OTU) for developing a business proposition leveraging the |P under considerstion. For this
purpose, the start-up ¢an also be accommodated at the DTU IIF at DTU, if so desired by the
Inventor(s), after critical appraisal of the Business Plan as per applicable procedures of DTU,

The start-ups In the specified instances shall be licensed IPs owned by DTU on a limited
exclusivity basis initially for a period of 3 years. The licensing fee may be decided depending on
the nature of funding available for such a venture including the possibliity of making the know-
how/technology available even without any license fee. However, all such licensing should be
accompanied by an appropriate agreement and a monitaring mechanism. During the limited
exclusivity period, the start-up shall have ‘rie rights to sub-license’ 1o any Third party.

Once the start-up venture establishes the commercial viability within the limited exclusivity
period, the license agreement shail be re-visited and modified Into exclusive over an extended
penod with a royalty consideration, the quantum of which shall be determined by DTU,

In case the start-up fails to achieve commercial breakthrough within the allotted period, the
exciusivity of the license to the start-up shall be forfeited.

Further, as-any entity set-up under the OTU IIF is an independent commercial entity, DTU would
not have any rights to IP/Know-how developed within the entity unless covered by an explicit
ggreement.

3.6 SHARING OF REVENUE BETWEEN DTU AND INVENTOR(S)

The sub-section refers to revenue generated from monetization of 1P, Protection of IP among
other things is meant to provide incentive to all those associated with DTU with & potential for
pursuing research leading to marketable product or processes and as a consequence generate
revenue for DTU. Therefore, it is the palicy of OTU to share the revenus from monetization of 1P
among stakeholders. These stakeholders besides DTU will include. inventors, associated
academic entities of DTU and the administrative entities engaged in IP management and
commercialization.

DTU reserves the right to determine the share of the different stakeholders invelved In iP
creation and dissemination from time to time.

Revenue share of the inventor(s) shall continue even after their assoclation with DTU ends. The
administening entity would evolve procedure to enable this sharing.

— 60—
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3.7 POLICY RELATED TO THE USE OF NAME OF DTU AND TRADEMARKS OWNED BY DTU BY
THIRD PARTIES

OTU would allow the use of its name and trademarks owned by it to the Third party(ses) to
wham IP has been licensed/assigned through a signed agreement on following conditions:

(8  IPisintended to be used for the benefit of saciety.

[t IP Is licensed/assigned with an undertaking from the licenseefassignee that iP will be
LB

(i} ina responsible manner to create a product/process conforming to environmental safety,
and good manufacturing practices promoted by the Government of India and its
regulatory bodies,

{i}  in pramoting truthful claims and information, |.e. not for misleading the society or users,

(i) without any Kability to BTU In case of misuse of IP or accidental damage accruing dug 1o
use of 1P,

(e In no case iP will be used agalnst the Interest of India.

In all such cases, the licensesfassignee must take prior approval of BTU about the manner In
which the name of DTU and its trademarks are to be used in any media including print and
elactronic media,

3.8 NONCOMPLIANCE AND CONFLICT OF INTEREST

All Inventars are responsible for compiiance with government rules and DTU's policles and
ordinances related to development and use of IP generated. In all activities arising out of
implementation of IPR paolicy of the Institute, all faculty members/inventors are expected to
avoid potentiat and mutual conflicts of interest,

3.9 JURISDICTION

For any dispute arising related to IPR implementation, the jurlsdiction will be Delhi anly,
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ANNEXUREI

SUGGESTED IPR ADMINISTRATIVE MECHANISM AT DTU

For the facilitation of IPR policy, DTU can entrust the role and responsibilities to varous
incividuals and entities. This Annexure-| describes. suggested administration mechanisms for
seme of the key activities.

ALl ADMINISTERING ENTITIES

The Industrial RE&D Unit {IRD) is the administrative entity currently associated with 1P
management and commercialization:

L The Industrial RE&D Unit {IRD) has been specifically set up to provide specialized
administrative and managerial support for the operation of sponsored research,
consultancy and ather related RED activities of the Institute,

2. The IPR Cell, DTU Is the administrative Body of OTU to manage and administer all iPR
related activitios,

ALZ IPR STANDING COMMITTEE (IPR SC) AND ITS ROLE

The IPR Standing Committee will be the core administrating body, which will be responsible for
evoiving detailed procedures to facilitate implementation of the IPR policy of DTU. IPR 5C would
also arbitrate on appeals made and any daritications sought. The IPR SC will have the fallowing
mermbers:

Viee Chancellor Chairperson |Ex-officio)
Dean (IRD) member [Ex-officio)
Dean (Academic-PG) mermbser |Ex-officio)
Dean [Academic-UG] member [Ex-officio)
Registrar Member
Coordinator IPR Cell, BTU Member
Librarian Member
Deputy Registrar [IRD] secratary

" e AP
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IPR 5C supgested rofe would Include the following:

la}

(b)

leh

()

le)

i

L&)

(hl
(i}

{il

(k)
i

(m)

to create expert groups in different subject domains for assessing and recommending
proposals for IP filing. (Note; this assessment step can be skipped in case the costs of
filing are borne by an external funding source including sponsored project or
consultancy,}

create and finalize forms, procedures [and guidelines) to implement the IPR pelicy at
DTU.

evolve proper procedures and guidelines for good practices for record keeping to allow

efficient IP filing and protection,

tie-up with organizations for filing, licensing/assigning of IPR on revenue sharing basis,

appoint a panel of attorneys to facilitate filing of IPs by both the Institute appointed
body as well by individual faculty/staff using their project or other funding.

formulate  programs  for  educating facultyfstudents/supporting  stal/project
staff/visitors about IPR and other associated issues.

provide guidelines for IPR related documentation including creating infrastructure for
the same.

approach funding agencles for funds for promotion of IPR activities at OTU,

to provide waivers and release of IPR to Inventor(s} and/or Third partyfies] within the
framework of IPR policy of DTU.

redress any conflict, grievance regarding ownership of IP, processing of IP proposals,
procedures adopted for implementation of IPR policy and interpretation of various
clauses of IPR policy,

create and finalize draft agreements to facilitate 1P protection by DTL.

to evolve modalities of financing of I? related activities at DTU.

deal with any relevant issues arising out of promotion as well as implementation of IPR
poficy.

Investigate the matter of viclation/finfringement of any inteltectual property rights
related te DTU and make recommendations to the Vice Chancellor for resolution of AT
vislation/infringement.

IPR 5C may coopt members fram within and/or outside DTU to sesk their opinian in carrying out
any of the above responsibiiities.

. L
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AlL3 ROLE OF IRD

in addition, the current role of IRD alsa Includes the following, which may be revised from time to
Elrz
a. Tocreate and facilitate Infrastructure/ facilities/ manpower for functioning of 1PR Cell,
b. To oversee the functioning of IPR Cell,
c. Organizing IPRSC meetings.
d. Tosigndll IPR documents on behalf of DTU with Dean {IRD) as the compatent autherity,
Oean {IRD} may designate the Coordinator IPR Cell as competent authority an his behalf
for signing agreement(s) created under standardized formats proposed by IPR SC

Mote: Confidential or Non-disclpsure agreements written as per the standard formats
made available by IPR 5C can be signed by the Lead Inventor on behalf of OTU.
However, for cases, where the agreements have clauses other than standard format
will continue to be signed by the Reglstrar, DTLU,

Ab2 ROLE OF IPR Cell

[a) IPR Cell will work under Dean {IRD).

[b) There shall be a Coordinator/ Co-coordinator IPR Cell for formulation) execution of |PR
Cell,

[} Drafting IPR Palicy and changes (if any) fram time to time and obtain the approval from
Competent Authority,

{d} Administermg IPR Policy of DTW,

{2} Tofacilitate faculty/students/praject staff/ supporting staff/visitors in all IPR
application activities,

{f] Ta empane! the attorney for filing patent on behalf of DTU.

(2] Work on behalfl of DTU, to-process and manage IP registrations.

{h} Regularly review IP cases (filed/granted applications) for maintenance / discontinuation.

(1] Tocoordinate with the inventaor (s} to proactively identify third parties for development
and commercialization of P in consultation with DTU IIF.

] Custody of all IPR related documents

thi To process all financial matters-related to registration and maintenance of variods 1Ps,

(I} Toadminister all matters related to IF transfer on the advice of IRD, DTU,

[[} Organization of IP awareness programs at OTL,

Al4 |IPRFUND

OTU shall examine to Institute an ‘IPR Fund' by accumulating part of the revenue generated
fram licensing/assigning and other resources to support IPR activities of DTU. DTU would also
invest corpus amount every year to encourage filing and registering of IPRis). The IPR fund will
be managed by IRD unit of DTU,

P—_
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ANNEXURE Il
PREVAILING NORMS FOR SHARING

As of now, the income generated by licensing/assigning of 1PR or on receipt of rovalties
associated with technology transfer { specific innovation programs shall be divided as follows:

{a) 60% (sixty percent) of the revenue will go to the Inventor(s); the share of each inventar may
be decided by the Lead Inventor,

(b 20% {forty percent) would go to DTU for promotion of IPR activities and Patent filing support.
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ANNEXURE I

DTU FACULTY OPEN ACCESS POLICY

1.0 INTRODUCTION

The Faculty of the Delhi Technological University (DTU) is committed to disseminating the fruits of
its research and scholarship as widely as possible. In kegping with that commitment, the Faculty
adopts the following policy:

Each Faculty member grants to the Delhi Technologicat University nonexclusive permission to make
avaitable his or her scholarly articles and to exercise the copyright in those articies for the purpose
of open dissemination. In legal terms, each Faculty member grants to DTU a nonexclusive,
irrevocable, paid-up, warldwide license to exercise any and all rights under copyright refating to
gach of his or her scholarly articles; in any medium, provided that the articles are not sold for a
profit, and to authorize others to do the same. The palicy will apply to all scholarly articles written
while the person s 8 member of the Faculty except for any articles completed befare the adoption
of this policy and any articles for which the Faculty member entered into an incompatible lcensing
or assignment agreement before the adoption of this policy. The Vice Chancellor on the
recommaendation of IPR 5C will waive application of the policy for o particular article upon written
notification by the author, who informs OTU of the reasan,

To assist the DTU in distributing the schalarly articles, as of the date of publication, each Faculty
member will make available an electronic copy of his ar her final version of the article at na charge
tora designated ropresentative of OTU {Librarian} inappropriate formats (such as POF) specified by
the PR SC

The PR 5C will make the scholarly article available to the public in an open-access repasitory. The
PR 5C, in consultation with the Library Advisory Committee [LAC), will be responsibie for
interpreting this policy, resolving disputes concerning its interpretation and application, and
recommending changes to the Faculty, The policy is 1o take effect immediately; it will be reviewed
time to timé by the competent authority.

The faculty calls upon the LAC ta develop and manitor a plan for a service or mechanism that waould
render compliance with the policy as conveniant for the faculty as possible.

2 DEFINITIONS

2. Nenexclusive permission - After granting nonesclusive permission, one still retain awnership
and complete control of the copyright in his/her writings, subject only ta this prior Hoense,
Dne can exercise his/her copyrights in anmy way hefshe sees Tit, including transferring them
to 3 publisher if he/she so desires, )

b. Scholarly articles - Faculty's scholarly articles are articles that describe the fruits of their
research and that they give to the world for the sake of inquiry and knowledge without
expectation of payment, Such artickes are typically presented in peer-reviewed scholarly
journals and conference proceedings. =" - .
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&, Open dissemination / open-access repository - Journal articles stored and made available an
the public internet, permitting any users to read, download, copy, distribute, print, search,
or link to the full texts of these articles, crawl them for indexing, pass them as data to
software, or use them for any other lawful, non-commercial purpose, without financial,
legal, or technical barriers other than those inseparable from gaining access to the internet
itseli.,

d, Irrevocable, poid-up, worldwide license - the permission granted may not be taken back:
there are no fees associated with the permission granted; and the permissions apply
worldwide,

e, Not sold for o prafit - DTU could not generate a profit from exercising the rights granted, bat
could recover costs for a service related to the articles, such as printed course packs.

f. Authorize others to do the sume - The copyright holder has the sale right to suthorize others
o exercise any of the five rights under copyright, and the right to authorize others to
exercise rights, This language transfers the nonexclusive right to DTU to allow others to use
the articles in specified ways and contexts, such as other OTU faculty members who want
to use an article in teaching,

g Final version of the article - The author's version with any changes made as a result of the
peer-review process, but prior to publisher's copy-editing or formatting.

h. Faculty — As per 1.4 (m])

3.0 WORKING WITH THE DTU FACULTY OPEN ACCESS POLICY

The implementation of the Policy is being overseen by the IPR 5C of the University. To submit
paper under the policy, upload the author's final manuscript, post peer-review, via a web form. if
already submitted this version to a preprint server (e.g. arXiv), faculty may emall the paper's
identifying repository number, or the URL, Instead of the paper.

« The policy applies anly to scholarly articles completed after the palicy was adopted.
« Faculty authors are encouraged to use the DTU addendum |MS Waord doc)] far publisher
copyright agreements that reflects this palicy,

4.0 SCOPE OF THE POLICY

41  Only scholarly articles typically presented in peer-reviewed scholarly journals and
conterence proceedings are covered under this policy, Many of the written products  of
faculty effort such as books, popular articles, fiction and poetry, encyclopaedia  enlries,
ephemeral writings, lecture notes, lecture videos, or other copyrighted  works are  not
encompassed under this notion of schalarly article.
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4.2

4.3

4.4

4.5

The author's final version of the article 1.8, the suthor's manuscript with any changes
made as a result of the peer-review process, but prior to publisher's copy-editing or
formatting are considered as scholarly article in this palicy,

Each Joint author af an article who halds copyright in the article and, individually, has
the authority to grant DTU a non-exclusive license and the OTU DpeEn access policy
applies to them also. Jloint authors are those who participate in the preparation of
the article with the intention that their contributions be merged inta Inseparable or
interdependent parts of the whale,

It coesn’t apply to any articles that were completed before the poficy was adopted
nor to any articles for which a faculty entered into an incompatibie publishing
agreement before the policy was adopted,

The palicy also does not apply to any articles a faculty writes after leaving DTL.

5.0 OPTING DUT (OBTAINING A WAIVER)

51

Toopt out, faculty need to fill out a simple web form, or send an email or other wWritten

notice ta Librarian informing OTU of the following;

5.2

5.3

54

#  Name of DTU author

= Title of article {expected or working title}
* Journal you expect to publish in

* Reason you are opting out

If a faculty do not opt out, but assign exclusive rights. ta a publisher amyway,
mistakenly signing a publisher's agreement that conflicts with the policy, OTU'S  license
would still have force, because it would have been granted {through this policy] prior to
the signing of thie publisher cantract,

Each eo-author in 2 jointly written article owns the copyright. Under Indian Capyright
law, any co-author has the right to grant a nonasclusive pormission to athers: It would be
up to the co-author to decide whether to opt out of the policy for a given article to
accommadate a co-author,

In case a faculty wants to retract a paper later as required by publisher, it would be
passivle to remove a paper, particularly in cases involving a legal dispute. In this  case
the specifics would depend on what procedires are worked out by the PR 5C ta
implement the palicy.
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