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at 10:30 a.m. in the Committee Room of DTU.

The 20™ meeting of the Board of Management was held in the Committee
Room, No. 307, Administrative Building on 26.09.2016 at 10:30 a.m.

The following members were present:
1 Prof. Yogesh Singh, Vice Chancellor, DTU
Smt. Punya Salila Srivastava, Secretary, TTE
Sh. Raj Kumar, Special Secretary, TTE (Special Invitee)
Prof. Ajay K. Sharma, Director, NIT, Delhi
Sh. Sameer Nayyar, Managing Director, Dr. Beli Ram & Sons Pvt. Ltd.
Prof. S.K. Garg, Pro Vice Chancellor, DTU
Prof. Madhusudan Singh, Dean Academic (UG), DTU
Prof. H.C. Taneja, Professor, Department of Applied Mathematics, DTU
Prof. Samsher, Professor, Department of Mechanical Engg., DTU.
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Sh. S.N. Sahai, Principal Secretary (Finance), Prof. [.K. Bhat, Professor,
MNNIT, Allahabad, Prof. Khalid Moin, Professor, Civil Engg. Deptt., Jamia Milia
Islamia, Prof. A. Trivedi, Dean (IRD), DTU could not attend the meeting
because of their pre-occupations and Col. Neeraj Suri (Retd.), Registrar could
not attend the meeting due to iliness.

Agenda 20.1 : Assumption of charge of office of the Vice Chancellor by
Prof. Yogesh Singh as Vice Chancellor w.e.f. 14.07.2016.

It was submitted to the Board that consequent upon the appointment of
Professor Yogesh Singh as Vice Chancellor of the University and in pursuance
to DTTE Order No. F.1(17)/DD/(SB)/2015/Pt.File/1097-1103 dated 27.06.2016
and No. F.1(17)/DD/(SB)/2015/Pt.File/1121-1127 dated 01.07.2016,
Prof. Yogesh Singh has joined the University w.e.f. 14.07.2016 (F/N). A copy of
the order is placed as Annexure at page 1.

The Board noted the contents.

GoPo
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Agenda 20.2 : Opening remarks by Vice Chancellor.

Hon'ble Vice Chancellor informed the members about the first meeting
being held after reconstitution of new Board of Management and welcomed the
members to the Board. He briefed the members about the past history of the
University and informed that the University is celebrating its 75" year of its
establishment. He further stated that the valuable contribution and rich
experience of the members will give a fillip to the growth and development of
the University.

The Hon’ble Vice Chancellor also informed that the approval of the
competent authority has been received for the establishment of East Delhi
Campus/Constituent College of DTU. Initially a land of 4852.8 square metres
has been allotted in ITI, Mayur Vihar, Delhi and it is proposed to establish East
Delhi Campus/Constituent College of DTU for management and allied areas as
provided in the DTU Act, 2009.

Agenda 20.3 : Appointment of new members of the Board of Management.

G~

It was submitted to the Board that as per the section 22 of the DTU Act,
2009, amended as DTU (Amendment) Act, 2012 (Delhi Act 13 of 2012) new
Board of Management has been constituted by the Hon’ble LG/Chancellor of

the University. Following are the members of the new Board of Management,
DTU:

1. The Vice Chancellor of the University (Ex-officio) Member
2. The Pro-Vice Chancellor of the University (Ex-officio) Member
3. Principal Secretary, Finance (Ex-officio) Member
4. Principal Secretary, Higher Education (Ex-officio) Member
5. Principal Secretary, Technical Education, (Ex-officio) Member
6. Prof. Ajay K. Sharma (Eminent Person) Member
7. Prof. Khalid Moin (Eminent Person) Member
8. Prof. |.K. Bhat (Eminent Person) Member
9. Sh. Sameer Nayyar (a representative of an Industry Association) Member
10.Dean (IRD), DTU Member
11.Dean Academic (UG), DTU Member
12.Prof. H.C. Taneja, Professor, DTU Member
13. Prof. Samsher, Professor, DTU Member
14.Registrar, DTU Member-Secretary

The term of the office of the nominated members other than ex-officio
members is three years as provided in the DTU Act, 2009. Accordingly, the
University has notified the constitution of new Board on 24.08.2016.

The Board took the above information on record.
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Agenda 20.4 : Confirmation of the minutes of the 19" meeting of Board of
Management, DTU held on 07.06.2016.

Minutes of the 19" meeting of the Board of Management, DTU held on
07.06.2016, were circulated among all the members vide forwarding No. DTU/
Council/BOM/(Meeting)/09/Vol-V/3191-3205 dated 13.06.2016. No comments
have been received from any member of the Board.

The Board confirmed the decisions of the 19" meeting of BOM.

Agenda 20.5 : Action taken report on the decisions taken in the 19"
meeting of the Board of Management, DTU held on
07.06.2016.

The Board was informed that 15 Agenda Items and 02 Supplementary
Agenda were discussed in the last meeting held on 07.06.2016.

The Board took the Action Taken Report on record.

Agenda 20.6 : Confirmation of the minutes of 14" meeting of the Academic
Council, DTU held on 02.09.2016.

Minutes of the 14" meeting of the Academic Council, DTU held on
02.09.2016, were circulated among all the members vide forwarding No. DTU/
Org/AC/Meeting/01(1)/10/Vol-V/7406-22 dated 14.09.2016. No comments have
been received from any member of the Board.

The Board confirmed the decisions of the 14™ meeting of Academic
Council.

Agenda 20.7 : Approval for creation of additional teaching posts due to
implementation of 27% OBC reservation & increase of intake
capacity in various UG/PG programmes.

It was submitted to the Board that a Committee was constituted in the year
&;w/ 2013 under the Chairmanship of then Pro VC, Prof. Moinuddin, DTU to prepare
detailed project report regarding creation of Additional Faculty posts due to
implementation of 27% OBC reservation quota and enhancement of intake
capacity in different UG/PG programs. The Committee after deliberations
estimated no. of faculty positions required to cater this additional load in DTU
based on actual enroliment of students i.e 7506. Vide proposal the university
should have 626 posts of faculty by taking Faculty Students ratio as 1:12 for

both UG & PG programs.
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Later on the proposal was re-examined by considering the Faculty-Student
ratio for UG programs in Engineering/Technology as 1:15 & 1:12 for post
graduate programs as per AICTE norms. It was observed that the university
should have 508 faculty posts (76- Prof., 157- Associate Prof. & 275- Assistant
Prof.). The matter regarding creation of additional posts of 138 faculty positions
to meet the immediate requirements of the university was placed before the
Academic Council in the 7" meeting held on 15/01/2014, which was approved
by the Academic Council.

The matter regarding creation of additional teaching post was taken up in
the 12" Board of Management meeting held on 7/2/14 for their consideration &
decision. “The Board observed that the DTU being a Post Graduation Institution
should have the Teacher-Student ratio 1:12 for both B.Tech. & M.Tech.
programs and a cadre ratio to 1:2:6 and authorized the Vice Chancellor to
review the actual requirement of teaching & non-teaching staff accordingly and
send proposals to the Govt. for sanction of the required number of posts after
obtaining the approval of the Chairman of BOM’.

The requirement for Creation of Additional Posts due to these factors in
DTU has been calculated as under:-

As per AICTE norms, taking Teacher — Student ratio as 1:15 for UG
programs and 1:12 for PG programs.

As per AICTE norms: Teaching posts requirement:-

Category Professor | Associate | Assistant | Total
Professor | Professor

Total number of posts 76 157 275 508

work-out as per AICTE

norms

Already sanctioned at the | 37 80 145 262

time to erstwhile DCE

Posts already created by | 17 31 60 108

the BOM, DTU and
proposal sent to Govt. for
approval

Additional requirement as | 22 46 70 138
per AICTE norms

The matter regarding the creation of 138 posts could not be pursued due
to certain administrative reasons. Moreover, it does not meet the cadre ratio of
1:2:6 as per AICTE norms.

DTU: Minutes of 20t BOM Meeting held on 26.09.2016 Page 4



During the 19" meeting of BOM held on 07/06/2016, following two
proposals of enhancement of intake capacity in both UG/PG programs coupled-
with creation of more faculty positions to meet the additional work load have
been approved.

i. Creation of 07 faculty position in DSM ------- Vide agenda no. 19.8
ii. Creation of 66 faculty position in two streams----- Vide agenda no. 19.10

This additional faculty shall also be utilized in various deptts. of the university.

As a sequel to enhancement of seats, the total enroliment of the University
has been increased to 9500 (8100+1216+240) UG/PG/MBA approx. taking into
account both UG & PG programs. Details of statement showing total no. of
teacher’s required as per AICTE norms along with existing sanctioned posts is
projected as under:-

Professor | Associate | Assistant | Total | Remarks
Professor | Professor
Total no. of
posts worked — | 74 147 441 662 —mmn
out as per
AICTE norms.
Already
sanctioned ar 80 145 262 e
posts at the
time of
erstwhile DCE.
Posts already As per Ist &
created by the | 17 31 60 108 | 7" BOM
BOM & meeting
proposal sent approved
to Govt. for agenda no.
approval. 90&7.9
Post created As per 19"
by the BOM 8 16 49 73 BOM meeting
due to approved
enhancement agenda
of seats. no.19.8 &
19.10

Total additional | 12 20 187 219
posts required.

The above requirement calculated as per AICTE norms also covers the
earlier proposal of 138 posts, taken-up in the 12" meeting of BOM.

It was further stated that the above proposal has been approved by the
Academic Council in its 14" meeting 02.09.2016. As such the proposal for
creation of 219 faculty positions was placed before the Board for its approval.

Decision : The Board approved the above proposal for creation of additional 219
faculty positions in DTU and also requested to obtain concurrence
from Government of Delhi.
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Agenda 20.8 : Approval to initiate selection process for Pro Vice-
Chancellors of the University.

It was submitted to the Board that the 1% Statute of the DTU under
Clause-5, states that:

The Pro-Vice Chancellors: -

(1) Every Pro Vice-Chancellor shall be appointed by the Board of
Management on the recommendation of the Vice Chancellor:

Provided that if the recommendation of the Vice Chancellor is not
accepted by the Board of management the matter shall be referred to the
Chancellor who may either appoint the person recommended by the Vice
Chancellor or request the Vice-Chancellor to recommend another person for
consideration of the Board of Management.

(2) The term of office of a Pro Vice-Chancellor shall be three years or until
the expiration of the term of Office of the Vice-Chancellor, whichever is earlier,
and he/she shall be eligible for reappointment:

Provided that a Pro Vice-Chancellor shall retire on attaining the age of
sixty five years.

The DTU Act under clause 14 states that:

Pro-Vice-Chancellor of University:- Every Pro-Vice-Chancellor shall be
appointed in such manner, on such emoluments and other conditions of
service, and shall exercise such powers and perform such functions, as may be
prescribed.

With the forthcoming expansion of the University activities and to
strengthen the existing process, a need is felt to appoint more than one Pro
Vice Chancellor in the University. The matter was placed before the Board to
initiate the process of searching for Pro Vice Chancellors.

Decision : The Board approved to initiate the selection process for two
Pro Vice Chancellors in the University. Vice Chancellor was
authorized to take all necessary steps for the appointment of
two Pro Vice Chancellors.
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Agenda 20.9 : Approval for use of staff cars to Pro Vice-Chancellors for

official use only.

It was submitted to the Board that as per Section 5, sub-section (1) of the
DTU (First) Statutes, 2009, “Every Pro Vice-Chancellor shall be appointed by
the Board of Management on the recommendation of the Vice-Chancellor’ and
vide sub-section (2) the term of office of a Pro Vice-Chancellor shall be three
years or until the expiration of the term of office of the Vice-Chancellor,
whichever is earlier, and he/she shall be eligible for reappointment.

Vide sub-section (3)(d) of Section 5 of the DTU (First) Statutes, 2009, it is
clearly stated that, “Every Pro Vice-Chancellor shall be entitled to such terminal
benefits as may be fixed by the Board of Management from time to time.”
Presently the Pro Vice-Chancellor is looking after the academic, research and
administrative work of the University besides assisting the Vice-Chancellor in
respect of such matters as specified by the Vice-Chancellor from time to time.
He is also exercising such powers and performing important functions of the
University as delegated to him by the Vice-Chancellor.

With a view to attain better efficiency and commitment in discharge of his
duties, it becomes essential to provide him the University staff cars for official
use. In view of the inherent powers vested with the Board of Management, the
Board may like to consider and approve for extending this additional facility of
using staff cars to the Pro Vice-Chancellor.

Decision : The Board approved the proposal for use of University cars by
the Pro Vice-Chancellors for official use only.

Agenda 20.10 : Approval for implementation of recommendations of 7" Pay

Commission to the DTU employees.

It was submitted to the Board that consequent upon the implementation of
Central Civil Services Revised Pay Rules, 2016 introduced w.e.f. 01.01.2016 by
the Government of India, Ministry of Finance (Department of Expenditure),
gazette notification dated 25.07.2016 and vide letter No. F.(21)/Fin.(Estt.Ill)/
07CPC/2016/dsv/870 dated 16.08.2016 endorsed by the Govt. of NCT of Delhi
Finance(Estb-lll) Department the following papers on the subject of adoption of
CCS(Revised) Pay Rules 2016 for the information and taking immediate
necessary action in the matter:

1. The Central Civil Services (Revised Pay) Rules’2016 i.e. a copy of
Notification No. 721(E), dated 25" July, 2016 issued by Govt. of India,
Ministry of Finance, Department of Expenditure published in Gazette of
India Extraordinary part Il, Section 3, Sub-Section ().
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2. Copy of Resolution No. 1-2/2016-IC dated 25" July, 2016 issued by
Government of India, Ministry of Finance, Department of Expenditure
published in Gazette of India Extraordinary part-l, Section-I.

3. Copy of O.M.No. 1-5/2016-IC dated 25" July, 2016 issued by Govt. of
India, Ministry of Finance, Department of Expenditure relating to
Implementation of the 7'" Central Pay Commission — fixation of pay and
payments of arrears — instructions — regarding.

4. Copy of Resolution No. 38/37/2016- P&PW (A) dated 04" August, 2016
issued by the Govt. of India, Ministry of Personnel, Public Grievances in
Gazette of India (Extraordinary) part |, Section |.

5. Copy of OM No. 38/37/2016-P&PW (A) (i) dated 4™ August, 2016 related
to Implementation of Government's decision on the recommendation of
the Seventh Central Pay Commission — Revision of Provisions regulating
pension/ gratuity/ commutation of pension/ family pension/disability
pension/ ex-gratia lump-sum compensation etc.

6. Copy of OM No. 38/37/2016-P& PW(A)(ii) dated 4™ August, 2016 related
to Implementation of Government’s decision on the recommendation of
the Seventh Central Pay Commission — Revision of pension of pre-2016
pensioners/family pensioners etc.

Further, as per the notification of the Govt. of NCT of Delhi referred on
above, the arrears accruing of revised pay consequent upon fixation of pay
under CCS(RP) Rules, 2016 w.e.f 01.01.2016 are to be paid in cash in one
instalment along with the payment of salary for the month of August, 2016,
after making necessary adjustment on account of GPF and NPS in view of
revised pay and action is also to be taken in regard to Government’s
contribution towards enhance subscription. A copy of the letter from the
Finance Department, Government of Delhi dated 16.08.2016 is placed as
Annexure at page 2 to 3.

It was proposed to implement revised Pay Rules for the officers/staff
working in this University w.e.f. 01.01.2016 onwards. The matter was placed
before the Board for consideration.

Decision : The Board approved the implementation of recommendations
of 7" Pay Commission for Non-Teaching employees (Technical
and Ministerial) in DTU.
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Agenda 20.11 : Approval of the minutes of the meeting of the recruitment of
Assistant Professor in Computer Science, Software Engg. &
Information Technology in the Department of Computer
Science & Engineering.

It was submitted to the Board that the University has advertised the Post
of Assistant Professor on regular basis in the discipline of Computer Engg.,
Software Engg. and Information Technology in the Department of Computer
Science & Engg. vide Advt. No. F.DTU/Rectt./ Faculty/ 2016/ dated 09.06.2016
& 08.07.2016. A total number of 1103 applications were received and out those
1002 candidates were eligible for screening test. The screening test for the post
of Assistant Professor in the Department of Computer Science Engg. was held
on 06" August 2016 conducted through outside agency and a total number of
94 candidates were shortlisted for presentation & interview. Thereafter, the
presentation and interview of the shortlisted 94 candidates were held from 9" to
11" August 2016 and 12" to 14™ August 2016 respectively.

The Minutes of the selection committee held on 12.08.2016, 13.08.2016 &
14.08.2016 has been kept in a sealed envelope, after the interview.

The BOM was requested to grant the permission to open the Minutes of
Meeting and also consider & approve the Minutes of the selection committee
for the post Assistant Professor on regular basis in Computer Science,
Software Engineering & Information Technology in the Department of Computer
Science & Engineering.

Decision : The Board approved the minutes of the meeting of the
Selection Committee for recruitment of Assistant Professor in
Computer Science, Software Engineering & Information
Technology in the Department of Computer Science &
Engineering and authorized the University to issue
appointment letters to the selected candidates for recruitment
as Assistant Professor in Computer Science and Information
Technology only without waiting for the issuance of minutes
of the Board.

The Board has further directed the University to issue

e appointment letters to selected candidates in Software

Engineering only after receiving the approval of such posts
from Government of Delhi.
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Agenda 20.12 : Approval for recruitment for the regular faculty position in
various Academic Departments.

It was submitted to the Board that the DTU is facing acute shortage of
regular faculty positions in various academic departments. Earlier, an
advertisement was published for the faculty positions on regular basis in the
year 2013. But the same had been scraped due to some administrative
reasons. Recently recruitment process has been carried out for Computer
Science & Engineering Department.

It was proposed to initiate the process of recruitment of faculty position on
regular basis in various disciplines to meet the shortage of faculty and improve
upon the student-teacher ratio in the University prescribed by AICTE.

Decision : The Board considered and granted permission to initiate the
process of recruitment of faculty position for Assistant
Professors on regular basis in various disciplines.

Agenda 20.13 : Approval for adoption of the CAS Guidelines for Teachers &
other Academic Staff in Technical Institutions (Degree
Level).

It was submitted to the Board that the DTTE, Govt. of NCT of Delhi has
issued an Office Order regarding implementation of Qualifications, Pay Scales,
Career Advancement Schemes (CAS) and related issues for the teachers,
other academic staff and technical staff in Technical Institutions (Degree Level)
under the control of this department as notified by All India Council of Technical
Education (AICTE) vide its Notification No. F.37-3/Legal/AICTE/2012/dated
08.11.2012 (Degree), in continuation of AICTE Regulations, 2010 and along
with clarification issued vide AICTE Notifications No. 27/RIFD/Pay
Scale/01/2013-14, published in official Gazette of India dated 04" Jan 2016, It
has been decided by Cabinet decision No. 2373 dated 16.06.2016 to
implement the Qualifications, Pay Scales, Career Advancement Scheme (CAS)
etc. in line with above notifications issued for the teachers and other academic
staff (Degree Level). A copy of the order dated 29.07.2016 issued by the DTTE
is placed as Annexure at page 4 to 14.

Decision : The Board approved for adoption of the CAS guidelines for
Teachers and other Academic Staff in DTU.
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Agenda 20.14 : Approval for External Subjects Experts for the various
Departments.

It was submitted to the Board that list of External Experts for various
departments for selection to the post of Assistant Professor have been prepared
by the competent authority. The same was placed before the Academic Council
in its 14™ meeting held on 02.09.2016 which has been approved by the Council.
The list of experts was placed before the Board for its kind perusal.

Decision : The Board considered and recommended the names of experts.

Agenda 20.15 : Approval for University donations and contributory funds.

It was submitted to the Board that vide Section 7 of the DTU Act, 2009
wherein, the powers of the University are laid down under sub section 26 and
27 provides :—

(26) — “To receive benefactions, donations and gifts from persons and to name
after them such chairs, institutions, buildings and the like as the University may
determine, whose gift or donation to the university is worth such amount as the
University may decide”.

(27) — “To create a corpus fund for the University and transfer, in full or part,
donations received from alumni, industries and other national and international
foundations, organizations as may be approved by the Board of Management
of the University and to decide the modalities for the utilization of such a corpus
fund”.

The University in pursuance of powers conferred vide above quoted
sections of the DTU Act intends to establish “University Donations and
Contribution Fund”. The fund will receive the donations/contributions from the
following :-

i) Society

i) Alumni

iy General Public

iv) Or any other organization

— — — —

The proceeds of the funds so generated will be utilized for any purpose as
decided by the Vice Chancellor for betterment of the university. The
expenditure so sanctioned will be based on the recommendations of the
Standing Committee as constituted below:-

(i) Pro Vice Chancellor(s) Chairperson
(i) Two Deans nominated by the Vice Chancellor Members
(i) Registrar Member Secretary
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Decision : The Board approved the creation of University donations and
contributory funds and the constltutlon of Standing Committee
with following stipulation:

The Board decided that the proceeds of the funds so generated
shall be utilized as specified by the donor or as decided by the
Vice Chancellor within the delegated powers for the betterment
of the University.

Agenda 20.16 : Approval for amendment in DTU Statute (Fifth) dealing with
terms and conditions of Erstwhile DCE employees.

It was submitted to the Board that the Statute (Fifth) was initially approved
by the Board of Management, DTU in its 11" meeting held on 23.07.2013 and
later on sent to DTTE for approval of Hon'ble Chancellor and its gazette
notification.

The Service Department, Government of Delhi had raised certain
observations. These suggestions were deliberated in detail and members
expressed their view that to attract the faculty members and other non-teaching
employees, it would be appropriate that they should be given higher number of
non-compounding increments.

Modified Statute (Fifth) was placed before the BoM in its 13" meeting held
on 12.06.2014 which was approved with certain recommendations. A
revised/amended Statute was sent to the DTTE on 01.07.2014 for kind
approval of Hon’ble Chancellor, DTU and the matter was discussed with the
services department. The Services Department had raised certain observations
and the file was sent back to DTTE on 01.04.2016.

During the course of deliberations held in the chamber of Hon’ble Deputy
Chief Minister, Delhi on 15.02.2016, addition of option (c) and option (d) under
clause 6 of DTU Statute (Fifth) dealing with ‘OPTIONS’ for those employees
willing to continue in erstwhile DCE presently DTU with government service and
those willing to resign from government service respectively are proposed to be
incorporated for the benefit of erstwhile DCE employees at large. These options
were incorporated and a revised Statute now called DTU Statute (Fifth) 2016
was placed before the Board of Management in its 18" meeting held on
04.03.2016 which has been approved by the Board.

In reply to the observations made by the Services Department and on
further scrutiny it was observed that while seeking option from the erstwhile
DCE employees for perpetual deemed deputation in DTU, there is a mismatch

between the date of effectiveness of this condition as compared to the date of
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effectiveness of the notification mentioned in 1(ii). In order to maintain
uniformity, it was proposed to delete part of the last sentence i.e. “from the date
of establishment as a University”. This change required the approval of the
Competent Authority. Accordingly, amended DTU Statute (Fifth) was placed
before the Board.

Decision : The Board approved the amended DTU Statute (Fifth) as
proposed which is placed as Annexure at page 15 to 20.

Agenda 20.17 : Finalization of RRs to the post of Assistant Professors in
the Departments of Mechanical Engineering.

It was submitted to the Board that the University has framed Recruitment
rules for the post of Assistant Professor in the discipline of Mechanical
Engineering department to meet the acute shortage of faculty. The existing
faculty is insufficient to cater to the need of students at large. Hence, it becomes
imperative to recruit a regular faculty for the smooth functioning of the
department. Accordingly, Recruitment Rules have been framed for the post of
Assistant Professor in Mechanical Engineering Department which have also
been approved by the Academic Council in its 14" meeting held on 02.09.2016.

Decision : The Board approved the Recruitment Rules for the post of
Assistant Professor in the Mechanical Engineering department
and are placed as Annexure at page 21 to 26.

Agenda 20.18 : Finalization of RRs to the post of Assistant Professors in the
Department Electrical Engineering.

It was submitted to the Board that the University has framed Recruitment
rules for the post of Assistant Professor in the discipline of Electrical
Engineering department to meet the acute shortage of faculty. The existing
faculty is insufficient to cater to the need of students at large. Hence, it becomes
imperative to recruit a regular faculty for the smooth functioning of the
department. Accordingly, Recruitment Rules have been framed for the post of
Assistant Professor in Electrical Engineering Department which have also been
approved by the Academic Council in its 14" meeting held on 02.09.2016.

Decision : The Board approved the Recruitment Rules for the post of

G Assistant Professor in the Electrical Engineering department

and are placed as Annexure at page 27 to 33.
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Agenda 20.19 : Finalization of RRs to the post of Assistant Professors in
the Department of Civil Engineering.

It was submitted to the Board that the University has framed Recruitment
rules for the post of Assistant Professor in the discipline of Civil Engineering
department to meet the acute shortage of faculty. The existing faculty is
insufficient to cater to the need of students at large. Hence, it becomes
imperative to recruit a regular faculty for the smooth functioning of the
department. Accordingly, Recruitment Rules have been framed for the post of
Assistant Professor in Civil Engineering Department which have also been
approved by the Academic Council in its 14™ meeting held on 02.09.2016.

Decision : The Board approved the Recruitment Rules for the post of
Assistant Professor in the Civil Engineering department and
are placed as Annexure at page 34 to 36.

Agenda 20.20 : Finalization of RRs to the post of Assistant Professors in the
Department of Environmental Engineering.

It was submitted to the Board that the university has framed Recruitment
rules for the post of Assistant Professor in the discipline of Environmental
Engineering department to meet the acute shortage of faculty. The existing
faculty is insufficient to cater to the need of students at large. Hence, it becomes
imperative to recruit a regular faculty for the smooth functioning of the
department. Accordingly, Recruitment Rules have been framed for the post of
Assistant Professor in Environmental Engineering Department which have also
been approved by the Academic Council in its 14" meeting held on 02.09.2016.

Decision : The Board approved the Recruitment Rules for the post of
Assistant Professor in the department of Environmental
Engineering and are placed as Annexure at page 37 to 39.

Agenda 20.21 : Finalization of RRs to the post of Assistant Professors in the
Department of Computer Science & Engineering.

It was submitted to the Board that the university has framed Recruitment
rules for the post of Assistant Professor in the discipline of Computer Science &
Engineering department to meet the acute shortage of faculty. Recruitment
Rules for the said post was approved by the Academic Council with little
modifications in the last meeting held on 2/05/16. This was later confirmed by
the BOM in its 19" meeting held on 7/06/16.
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In supersession of the previous approval, some modifications as
suggested, has now been incorporated in the Recruitment Rules. Accordingly
Modified Recruitment Rules have been framed for the post of Assistant
Professor in Computer Science & Engineering Department which have also
been approved by the Academic Council in its 14™ meeting held on 02.09.2016.

Decision : The Board approved the Recruitment Rules for the post of
Assistant Professor in the Computer Science & Engineering
department and are placed as Annexure at page 40 to 42.

Agenda 20.22 : Finalization of RRs to the post of Assistant Professors in
the Department of Applied Chemistry.

It was submitted to the Board that the university has framed Recruitment
rules for the post of Assistant Professor in the discipline of Applied Chemistry to
meet the acute shortage of faculty. The existing faculty is insufficient to cater to
the need of students at large. Hence, it becomes imperative to recruit a regular
faculty for the smooth functioning of the department. Accordingly, Recruitment
Rules have been framed for the post of Assistant Professor in Applied
Chemistry which have also been approved by the Academic Council in its 14"
meeting held on 02.09.2016.

Decision : The Board approved the Recruitment Rules for the post of
Assistant Professor in the department of Applied Chemistry
and are placed as Annexure at page 43 to 45.

Agenda 20.23 : Finalization of RRs to the post of Assistant Professors in the
Department of Applied Mathematics.

It was submitted to the Board that the university has framed Recruitment
rules for the post of Assistant Professor in the discipline of Applied Mathematics
to meet the acute shortage of faculty. The existing faculty is insufficient to cater
to the need of students at large. Hence, it becomes imperative to recruit a
regular faculty for the smooth functioning of the department. Accordingly,
Recruitment Rules have been framed for the post of Assistant Professor in
Applied Mathematics which have also been approved by the Academic Council
in its 14™ meeting held on 02.09.2016.

Decision : The Board approved the Recruitment Rules for the post of
Assistant Professor in the department of Applied Mathematics
and are placed as Annexure at page 46 to 48.
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Agenda 20.24 : Finalization of RRs to the post of Assistant Professors in the
Department of Bio-Technology.

It was submitted to the Board that the university has framed Recruitment
rules for the post of Assistant Professor in the discipline of Bio-technology
department to meet the acute shortage of faculty. The existing faculty is
insufficient to cater to the need of students at large. Hence, it becomes
imperative to recruit a regular faculty for the smooth functioning of the
department. Accordingly, Recruitment Rules have been framed for the post of
Assistant Professor in Bio-technology department which have also been
approved by the Academic Council in its 14" meeting held on 02.09.2016.

Decision : The Board approved the Recruitment Rules for the post of
Assistant Professor in the department of Bio-Technology and
are placed as Annexure at page 49 to 51.

Agenda 20.25 : Finalization of RRs to the post of Assistant Professors in the
Delhi School of Management.

It was submitted to the Board that the university has framed Recruitment
rules for the post of Assistant Professor in Delhi School of Management to meet
the acute shortage of faculty. The existing faculty is insufficient to cater to the
need of students at large. Hence, it becomes imperative to recruit a regular
faculty for the smooth functioning of the department. Accordingly, Recruitment
Rules have been framed for the post of Assistant Professor in Delhi School of
Management which have also been approved by the Academic Council in its
14" meeting held on 02.09.2016.

Decision : The Board approved the Recruitment Rules for the post of
Assistant Professor in the department of Delhi School of
Management and are placed as Annexure at page 52 to 53.

Agenda 20.26 : Finalization of RRs to the post of Assistant Professors in the
Department of Humanities.

It is submitted to the Board that the university has framed Recruitment
rules for the post of Assistant Professor in the Department of Humanities to
meet the acute shortage of faculty. The existing faculty is insufficient to cater to
the need of students at large. Hence, it becomes imperative to recruit a regular
faculty for the smooth functioning of the department. Accordingly, Recruitment
Rules have been framed for the post of Assistant Professor in Department of
Humanities which have also been approved by the Academic Council in its 14"
meeting held on 02.09.2016.

Decision : The Board approved the Recruitment Rules for the post of
Assistant Professor in the department of Humanities and are
placed as Annexure at page 54 to 55.
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Agenda 20.27 : Finalization of RRs to the post of Assistant Professors in the
Department of Electronics & Communication Engineering.

It was submitted to the Board that the university has framed Recruitment
rules for the post of Assistant Professor in the Department of Electronics &
Communication Engineering to meet the acute shortage of faculty. The existing
faculty is insufficient to cater to the need of students at large. Hence, it becomes
imperative to recruit a regular faculty for the smooth functioning of the
department. Accordingly, Recruitment Rules have been framed for the post of
Assistant Professor in Department of Electronics & Communication Engineering
which have also been approved by the Academic Council in its 14" meeting
held on 02.09.2016.

Decision : The Board approved the Recruitment Rules for the post of
Assistant Professor in the department of Electronics &
Communication Engineering and are placed as Annexure at
page 56 to 61.

Agenda 20.28 : Finalization of RRs to the post of Assistant Professors in the
Department of Applied Physics & Engineering Physics.

It was submitted to the Board that the university has framed Recruitment
rules for the post of Assistant Professor in the Department of Applied Physics to
meet the acute shortage of faculty. The existing faculty is insufficient to cater to
the need of students at large. Hence, it becomes imperative to recruit a regular
faculty for the smooth functioning of the department. Accordingly, Recruitment
Rules have been framed for the post of Assistant Professor in Department of
Applied Physics which have also been approved by the Academic Council in its
14" meeting held on 02.09.2016.

Decision : The Board approved the Recruitment Rules for the post of
Assistant Professor in the department of Applied Physics &
Engineering Physics and are placed as Annexure at page 62 to
65.

4&9:/ Agenda 20.29 : Finalization of RRs to the post of Controller of
Examinations.

It was submitted to the Board that the University has created the post of
Controller of Examinations in the year 2009 in its 1% meeting of the Board of
Management held on 26.09.2009. Initially the post was filled by Sh. O.P. Shukla
who was appointed as Controller of Examinations on deputation to look after the

examination activities (both internal and external) coupled with declaration of
- - ]
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results within the time frame and continued till 31.12.2014. Since then the post
of Controller of Examinations is lying vacant and is being looked after by the
internal Senior Faculty of the University as additional responsibility. Now the
University has framed recruitment rules for the post of Controller of
Examinations which are placed below:

Recruitment Rules for the post of Controller of Examinations

1. | Name of the post Controller of Examinations
2. No. of post 01
3. Classification Group A
4. | Scale of pay Rs.37,400-67,000/- (Grade Pay of Rs. 10,000/-)
A Whether selection post or non selection | Selection
post
6 Age limit for Direct Recruitment/ | 55 years
Deputation
7. | Educational and other qualification | Essential:
required for direct recruitment
1. A Master's degree with at least 55% of the
marks or its equivalent grade of ‘B' in the UGC
07 (seven) point scale.
2. At least 15 years of experience as Assistant
Professor/ Associate Professor of which §
years should be as Associate Professor with
the experience in educational administration.
Or
Comparable experience in research
establishments and other institutions of higher
education
Or
15 years of administrative experience out of which
08 years as Deputy Registrar or an equivalent
post
Note:

1. The Controller of Examinations shall hold
office for a term of 05 (five) years from the
date on which he/ she enters upon his office
and shall be eligible for reappointment for not
more than one term.

8. Period of probation (if any) Nil

9. Method of recruitment, whether by direct | Direct recruitment /deputation
recruitment or by promotion or by
deputation and percentage of the posts to
be filled ;by various methods

10. | In case of recruitment by promotion/ | Please refer point No. 7 of this table.
deputation, grade from which promotion /
deputation to be made

G

Decision : The Board approved the proposed Recruitment Rules to the
post of Controller of Examinations and also authorized VC to fill the post.

ﬂ
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Agenda 20.30

Finalization of RRs to the post of Controller of Finance.

It was submitted to the Board that as per Section 12 and Section 17 of the
DTU Act, 2009 the Controller of Finance shall be one of the officers of the
University who shall be appointed in such manner, on such emoluments and
such conditions of service and shall exercise powers and perform such duties
as may be prescribed. Vide Section 8(1) of the DTU Statute (First), 20009, it is
stated the Board of Management shall constitute a Selection Committee for the
appointment of Controller of Finance. Accordingly, the University has framed
Recruitment Rules for the post of Controller of Finance which are as under:

Recruitment Rules for the post of Controller of Finance

1. | Name of the post Controller of Finance
2. | No. of post 01
3. | Classification Group A
4. | Scale of pay Rs.37,400-67,000/-(Grade Pay of Rs. 10,000/-)
5. | Whether selection post or non | Selection
selection post
6 | Age limit for Deputation 55 years
7. | Educational and other qualification | Essential:
required for deputation
1. A Master's degree with at least 55% of
the marks or its equivalent grade of ‘B’
in the UGC 07 (seven) point scale.
2. At least 15 years of service as Group
‘A’ Officer of organized accounts
services of Govt. of India or GNCTD
with minimum of 03 years service in
Grade Pay of Rs. 8700/-
8. | Period of probation (if any) Not applicable
9. | Method of recruitment, whether by | By deputation
direct recruitment or by promotion or
by deputation and percentage of the
posts to be filled ;by various methods
10. | Tenure of deputation Initially for 03 years, extendable by another 02

years.

Decision : The Board approved the proposed Recruitment Rules to the
post of Controller of Finance.
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Agenda 20.31 Approval for proposed remuneration payable and norms for
the conduct of End-Semester/Mid-Semester Examinations

and Central Evaluation in DTU w.e.f 01.08.2016.

It was submitted to the Board that the University conducts its own
written/practical examinations for the students pursuing various UG/PG
programs and declare their results. The examinations are held twice in a year. A
proposal has been submitted by the Superintendant (Examination) regarding
revision of remuneration payable to the faculty/staff and norms thereof for the
conduct of End-Semester/Mid-Semester Examinations and Central Evaluation
in DTU w.e.f. 01.08.2016, which is placed as under:

A. WRITTEN EXAMINATION (THEORY PAPER)

man/Safaiwala/Security
Guard/Electrician

S.No. | Designation End Semester Mid Semester
(Rs.) (Rs.)

1 Superintendent 1000/- per session 500/- per session
2 Dy. Superintendent 750/- per session 400/- per session
3 Invigilator 600/- per session 300/- per session
4 Examination Assistant 250/- per session 125/- per session
5 Daftri 150/- per session 100/- per session
6 Office Attendant/Helper/Water 125/- per session 100/- per session

~J

Refreshment

30/- per session

30/- per session

Writing Asstt.

500/- per session

250/- per session

(For Blind/handicapped Student)

Other Norms of Engagement of Staff etc—
1. There shall be one Superintendent to conduct the entire Examination.
2. Dy. Superintendent-There shall be one Deputy Superintendent for every
thousand students or part thereof.
3. Invigilator:
It 1-20 Students:- One Invigilator
i 21-100 Students:- Two Invigilator
iil. 101-150 Students:- Three Invigilator
iv. 151-250 Students:- Four Invigilator
4. There will be one Examination Assistant for every room of size 50 — 150 and
two for more than 150 students. These examination Assistant shall assist the
invigilators for the following:
a. Stamping of blank pages and blank portion of the Answer sheets
b. Stamping of End of paper, stamp on every answer sheet.
c. Counting of answer sheets and checking the verification checklist as
prescribed by Superintendent.
d. They will remain present and assist the invigilator in the process and
activities of the examination.
5. For control room duties for every 500 students one examination assistant, one
daftri shall be engaged.
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6. For every 200 students one Waterman and one Safai Karamchari, one Office
Attendant shall be engaged.
7. One Electrician per session of the examination

1. The number of person to be engaged for clerical assistance and other staff
shall be governed by the number of candidates for each examination
session.

2. The rates are applicable for a session upto the duration of 3 hours as laid
down in the scheme of the examination. Wherever the duration exceeds 3
hours each category engaged for the duration will be paid an additional
remuneration @25% of the normal remuneration for each additional hour or
a fraction thereof.

3. One additional Examination Assistant duty will be given for one extra
session before the examination and one after the examination for making
arrangements at the centre and for winding up of the Centre, irrespective of
the number of days of duration of an Examination Centre.

4. No remuneration for extra session will be paid in the case of any other
Additional Examination Assistant (s).

5. One of the Daftri engaged for the entire duration of examination will be paid
remuneration for extra session before the examination and one after the
examination for making arrangement at the Centre irrespective of the
number of days of duration of an Examination Centre.

B. CENTRAL EVALUATION

S.No Designation Per Day
1 Superintendent 1500/-
2 Dy. Superintendent 1000/-
3 Evaluation Assistant 400/-
4 Evaluation Attendant 250/-

a. The Evaluation centre shall start on the first day of examination and continue for a
maximum of 30 days. If due to any reason duration is extended, payment shall be
made only for 30 days. It shall be responsibility of Centre Superintendent
(Evaluation) to complete work in time. Extension shall be granted by the Controller
of Examination with proper justification for the delay.

b. The existing norms governing the number of Evaluation Assistant (Office Assistant)
and Evaluation Attendant (Office Attendant) to be engaged for Central Evaluation
shall be applicable.

C. SECRECY WORK OF EXAMINATION

W S.No. | Designation End-Semester
Amt. in Rs.
1. Deputy Superintendent 1000/- per day
2 Asstt. Superintendent 750/- per day
3. Examination Asstt. 250/- per day
4. Office Asstt. 125/- per day
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The duration of the secrecy work shall be decided by the Vice Chancellor
on the recommendation of Controller of Examinations.

Decision : The Board approved the proposed remuneration payable and
norms for the conduct of end-semester/mid-semester
examinations and central evaluation w.e.f. 01.08.2016 onwards.

Agenda 20.32 : Approval for nomination of new members in the Finance
Committee as per provision prescribed in the Act.

It was submitted to the Board that section 28 of the DTU Act, 2009
provide for constitution of a Finance Committee by the Board of Management.
The composition of the Finance committee as specified in the Act is as
follows:

(a) The Vice Chancellor — Chairman;

(b) The Principal Secretary or Secretary (Finance) to Government ex-
officio;

(c) The Principal Secretary or Secretary (Technical Education) to
Government ex-officio;

(d) Two other members nominated by the Board of Management from
amongst its members, of whom at least one should not be an
employee of the University;

(e) The Registrar of the University;

(f)  Controller of Finance will be the member secretary;

(g) Such other members as may be prescribed by the Statutes;

Sub Section 1(d) of Section 28 provides that at least one member will be
nominated by the Board of Management from its members, who should not be
an employee of the University. As per existing practice, Pro Vice Chancellor of
the University is nominated as one of the internal member of the Finance
Committee.

Now the Board of Management has been reconstituted after expiry of its 3
years tenure. The previous outside Board member, Sh. J.V. Ramamurthy
ceased to be a member of the Finance Committee as per Section 28(2) of the
DTU Act, 2009. Therefore, two members are to be nominated by the Board of
Management from amongst its members as members of the Finance
Committee of whom at least one should not be an employee of this University.

Decision : The Board nominated two of its members namely Prof. Ajay K.
Sharma, Director NIT, Delhi and Prof. S.K. Garg, Pro Vice
Chancellor, DTU as members of the Finance Committee, DTU.

e —
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Agenda 20.33

iv.

Matter for ratification:
Appointment of Prof. S.K. Garg as Pro Vice Chancellor, DTU.

The Board was informed that the Competent Authority has
appointed Prof. S.K. Garg as Pro Vice Chancellor, DTU w.e.f.
15.07.2016 till further orders.

Appointment of Prof. D.R. Bhaskar as Professor on special
mode of appointment w.e.f. 05.08.2016.

It was submitted to the Board that Prof. D.R. Bhaskar has been
appointed as Professor in DTU under the special mode of
appointment w.e.f. 05.08.2016 (A/N) for a period of two years.

Additional charge of Coordinator, TEQIP-Il to Prof. A.K.
Gupta, HOD (Environment Engg.).

It was submitted to the Board that the Competent Authority has
appointed Prof. A.K. Gupta, HOD (Environmental Engg.) as
Coordinator, TEQIP-II till further orders.

Re-employment of Prof. O.P. Sharma as Professor after
superannuation w.e.f. 08.07.2016 for a period of two years.

It was submitted to the Board that the Competent Authority has
approved the re-employment of Prof. O.P. Sharma as Professor
after his superannuation for a period of 02 years from the date of
his joining (08.07.2016 F/N) in the University.

Honorarium for staff deployed for placement activities.
It was submitted to the Board that the Hon'ble Vice Chancellor

revised the Honorarium for placement activity at the following
rates for Computer Labs and T & P staff.

S.No.

Designation of the Staff Holidays Beyond office
hours (minimum

03 hours)

Technical staff for Computer Labs Rs.350/-
in Computer Centre and other

Departments

Rs.750/- per day

Junior Office Assistant Rs.750/- per day | Rs.300/-

Attendants Rs.450/- per day | Rs.150/-
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The above rates will be subject to the following :

Full Days:- Maximum 06 days in a month. Any deployment beyond
this, will be with prior approval from VC.

Beyond Office Hours:- Maximum 10 days in a month. Any deployment

beyond this, will be with prior approval from Registrar.

A copy of the order dated 31.08.2016 is placed as Annexure at page 66.

Vi.

Extension of Teaching/Non-teaching/Contractual staff.

It was submitted to the Board that the Competent Authority has
extended the period of contract in r/o various teaching/non-
teaching/contractual staff of the University. Details are given as
under:

S.No. | Name & Designation Period of extension

i Dr. J.P. Kesari 31/08/2016 to 30/08/2017
Associate Professor Under Special mode of

Appointment

2. Sh. Bimal Jain upto 31/05/2017
Executive Engineer (Civil) (on deputation)

. Sh. S.K. Khanna, 26/05/2016 to 25/11/2016
Consultant, Council

4. Sh. Shankar Sharma, 01.08.2016 to 31.07.2017
Stenographer (on deputation) | (4" year)

5. Sh. Ankur Garg 01.09.2016 to 28.02.2017
Jr. Office Asstt.

6. Sh. Satendra Kumar 02.09.2016 to 01.03.2017
Electrician

7. Sh. Raju Niopane 01.09.2016 to 28.02.2017
Cook

The Board ratified the above actions of the University.

Agenda 20.34
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Matter for information:

Administrative assignments to various faculty and officers
of the University.

The Board was informed that the Competent Authority has
appointed administrative assignments to various faculty
members and officers for the tenure mentioned against their
names as per the list given in the order dated 26.08.2016 which
is placed as Annexure at page 67 to 68.
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Relieving of Dr. Raju Sarkar, Asstt. Prof., Deptt of Civil Engg.
on deputation.

Consequent upon his appointment on deputation for a period of
two years in the College of Science & Technology, Royal
Government of Bhutan, under Technical Cooperation Scheme of
Colombo Plan, Government of India and with the prior approval
of Hon'ble LG, Delhi, Dr. Raju Sarkar, Asstt. Prof., Deptt. of Civil
Engg. is relieved from the University w.e.f. 07.06.2016 (A/N) to
take up his new assignment. A copy of the order dated
06.06.2016 is placed as Annexure at page 69.

Relieving of various officers/staff of the University.

The Board was informed that the following officers/staff have
been relieved from the University on the date mentioned against

each:
S.No. | Name Designation Relieving Date
1 Sh. B.S. Rawat AR (Legal) 31.05.2016
(On Resignation)
2. Sh. Meraj Muzaffar Junior Technical 29.08.2015
Assistant (On Resignation)
3. Sh. Devendra Kumar | Office Assistant 01.06.2016
Sharma (on contractual (On Resignation)
basis)
4, Sh. Sirajuddin Jr. Mechanic 30.06.2016
(on contractual (On Resignation)
basis)
6. Sh. Jiwan Ram Jr. Mechanic 31.06.2016
(on superannuation)
6. Sh. Manmohan Singh | Sr. Mechanic 27.04.2016
Rawat (on Technical
Resignation)
T Sh. Manoj Kumar Sr. Mechanic 04.10.2014 (on
termination of lien)
8. Sh. Pradeep Kumar Sr. Mechanic 06.07.2015 (on
termination of lien)
9. Sh. Manish Kumar Jr. Mechanic 19.11.2014 (on
Gupta termination of lien)
10. Sh. Dinesh Pal Singh Asstt. Engineer 31.08.2016
(on repatriation)
11, Sh. Jayaprakash Asstt. Account 18.07.2016
éw/ Officer (on repatriation)
12 Sh. Sita Ram Sr. Account 31.05.2016
Officer (on repatriation)
18 Sh. Sanjeev Sharma Account Officer 10.05.2016
(on repatriation)
14. Sh. Mahabir Singh Bhisti 30.06.2016
(on superannuation)
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iv. Joining of various officers/staff in the University.

The Board was informed that the following officers/staff have
joined the University in the various capacities mentioned against

each:

S.No. | Name Designation Joining Date

i Sh. Sanjay Kumar Assistant Professor 21.07.2016
(Re-joining)

2. Sh. Cleetus K.M. Sr. Account Officer 17.05.2016

3. Sh. Y.K. Bhati Sr. Account Officer 06.06.2016

v. Appointment of Dr. Rajiv Kapoor as Officiating Principal of
Ambedkar Institute of Advanced Communication
Technology & Research.

It was submitted to the Board that the Competent Authority has
appointed Dr. Rajiv Kapoor, Professor, Electronics &
Communication Engg., DTU as officiating Principal of Ambedkar
Institute of Advanced Communication Technology & Research,
Geeta Colony, GNCT Delhi in diverted capacity vice DTTE Order
No. F.5(56)/2005/TTE/SB/617-626 dated 03.05.2016. Copy of
the same is placed as Annexure at page 70.

The Board took the above information on record.

Agenda 20.35 : Any other item with the permission of the chair.

Supplementary Agenda 1 : Approval for adoption of Government notification to
implement Pay Scales, Service Conditions, Study Leave and grant
for Professional Development for Teachers and other academic
staff in Technical Institutions (Degree Level).

It was submitted to the Board that the DTTE, Govt. of NCT of Delhi has
issued an Office Order regarding implementation of Pay Scales, Increments,
Services Conditions, Study Leave and grant for Professional Development etc.
for the teachers and other academic staff and technical staff in Technical
Institutions (Degree Level) under the control of this department as notified by
All India Council of Technical Education (AICTE) vide its Notification No. F.37-
3/Legal/AICTE/2012/dated 08.11.2012 (Degree), in continuation of AICTE
Regulations, 2010 and along with clarification issued vide AICTE Notifications
No. 27/RIFD/Pay Scale/01/2013-14, published in official Gazette of India dated
04" Jan 2016, It has been decided by Cabinet decision No. 2373 dated
16.06.2016 to implement the Pay Scales, Service Conditions, Study Leave and
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grant for Professional Development etc. in line with above notifications issued
for the teachers and other academic staff (Degree Level). A copy of the order
dated 29.07.2016 issued by the DTTE has already been placed as Annexure
at page 4 to 14.

Decision : The Board approved the adoption of Government notification to
implement Pay Scales, Service Conditions, Study Leave and
grant for Professional Development for teachers and other
academic staff in Technical Institutions (Degree Level).

The minutes are issued with the approval of the Chairman for circulation
to the Hon'ble Members, who are requested to give their comments, if any, on
these circulated minutes.

Galre—

(Prof. Samsher)
Link Officer to Registrar

To,

-—

Pr. Secretary to Hon'ble Lt. Governor, Delhi, 6, Raj Niwas Marg, Delhi.
2. Sh. 8. N. Sahai, Principal Secretary (Finance), Govt. of NCT of Delhi, Delhi

Secretariat, |.P. Estate, New Delhi-110 002.

3. Smt. Punya Salila Srivastava, Secretary, DTTE, Govt. of NCT of Delhi. Muni
Mayaram Marg, Pitam Pura, Delhi.

4. Prof. Yogesh Singh, Vice Chancellor, DTU

5. Prof. Ajay K. Sharma, Director, National Institute of Technology, A-7,
Institutional Area, Near Satyawadi Raja Harishchandra Hospital, Narela,
Delhi- 110040.

6. Prof. Khalid Moin, Professor, Civil Engg. Deptt., Jamia Milia Islamia,
Maulana Mohd. Ali Jauhar Marg, Delhi-110025.

7. Prof. LK. Bhat, A-14, Staff Colony, MNNIT, Allahabad, U.P. 211004,

8. Sh. Sameer Nayyar, Managing Director, Dr. Beli Ram & Sons Pvt. Ltd., 3/17,
Asaf Ali Road, New Delhi-110002.

9. Prof. S.K. Garg, Pro Vice Chancellor, DTU

10. Prof. Madhusudan Singh, Dean Academic (UG), DTU

11. Prof. A. Trivedi, Dean (IRD), DTU

12. Prof. H.C. Taneja, Professor, Applied Mathematics Deptt., DTU

13. Prof. Samsher, Professor, Mech. Engg. Deptt., DTU

14. Dy. Registrar, Accounts.

15. Registrar, DTU. g p

(Prof. Samsher)
Link Officer to Registrar

e ————————————————————————————————————————
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ANNEXURE

For Minutes

20" Meeting
of
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DTU
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DELHI TECHNOLOGICAL UNIVERSITY
Established by Govt. of Delhi vide Act 6 of 2009
GOVERNMENT OF NCT OF DELHI

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI

No.F. 1/2-625/2016/Estt./DTU/ Yg & 2-9s-  Dated  )i/07/2016

OFFICE ORDER

In Pursuance of Govt. of NCT, Department of Training & Technical
Education Order No. F.1(17)/DD(SB)/2015/ Pt.File/1097-1103 dated
27.06.2016 and No. F.1(17)/DD(SB)/2015/ Pt.File/1121-1127 dated
01.07.2016, consequent upon his joining in Delhi Technological University
on 14.07.2016(F/N). Prof. Yogesh Singh is hereby taken on strength of Delhi
Technological University as Vice Chancellor w.e.f. 14.07.2016 (F/N). '

v ey
Col Neeraj Suri (Retd.)

Registrar

No.F.1/2-625/2016/Estt./DTU/Ligg 2~ 95 Dated ) L4/07/2016
Copy to the following:
1. The Principal Secretary to Hon’ble Lt. Governor, Delhi Raj Niwas,
Delhi 110054.
2. PS to Chief Minister, Govt. of NCT of Delhi, for kind information of the
Chief Minister.
3. PS to the Dy. Chief Minister, Govt. of NCT of Delhi for kind
information of the Dy. Chief Minister.
4. OSD to Chief Secretary, Govt. of NCT of Delhi, Delhi Sectt., New

Delhi.

5. PS to Secretary, TTE, DTTE, Govt. of Delhi, Muni Maya Ram Marg,
Delhi-88 '

6. PA to VC for kind information to the Vice Chancellor, DTU.

7. PA to Pro VC for kind information of Pro Vice Chancellor, DTU.

8. Registrar, DTU.

9. Registrar, NSIT, Dwarka, Azad Hind Fauz Marg, Sector-3, Dwarka,
New Delhi-78.

10. Registrar, GGSIP University, Sector 16C, Dwarka, New Delhi-78.
11.All Deans & HoDs, DTU.

12. Controller of Examination/CPO/Librarian/Director = Physical
Education, DTU.

13.All Branch Incharges, DTU.

14. Office Order file.

(Dr. EKaushik)
W Assistant Registrar (Estt)

o J .

Y,
-

L &



F.(21)/FIN.(ESTT.-07CPCr016/ dk 1[4 }LO
GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI

FINANCE (Estb ~I1I) DEPARTMENT -
4™ LEVEL, ‘A WING’ DELHI SECRETARIAT

I.P. ESTATE, NEW DELHI-110002.
(CD:- 012391810)

| .Dated;- [6_(08/20[6

To,
All Heads of Department,
Govt. of NCT of Delhi,
Dethi/New Delhi,
Subject:-  Adoption of the Central Civil Services (Revised Pay) Rules'2016

I am directed to forward herewith a copy each of the following papers on the subject ' .

" Sir/Madam, - .

cited above for your mfnrmanon and umnedlate necessary action i in the ‘matter:-

1.

The Central Civil Scmces (Revised Pay) Rules’ 2016 i.e. a copy of Nouﬁcanon'.. I

No. 721(E), dated 25" July, 2016 issued by the Govt. of India, Ministry of

Finance, Department of Expenditure published in Gazefte of India Extraordinary
part II, Section 3, Sub-section ().

Copy of Resolution No. 1-2/2016-IC dated 25™ July, 2016 issued by the Gowt. of .
India, Ministry of Finance, Department of Expenditure published in Gazette of. .

India Extraordinary part I, Section 1.

Copy of O.M. Ne.1-5/2016-IC dated. 29.07. 2016 issued by the Govt. of India, -
Ministry of Finance, Department of Expendlturc relating to Implementation of the
recommendations of the 7" Central Pay Commission — fixation bf pay and .

payment of arrears — instructions -- regarding.
Copy of Resolution No. 38/37/2016 — P&PW (A) dated 04 August, 2016 issued

by the Govt. of India, Ministry of Personnel, Public grievances and Pensions,
Department of Pension and Pensioners’ Welfare published in- Gazatte of India
(Extraordinary) part I, Section 1.
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> Copy of OM No. 38/37/2016-P&PW(A)G) dated 4 August, 2016 related to
Implementation 6f Government’s decision on the recommendation of the Seventh
Central Pay Commission - Revision of provisions regulating pension/
gratuity/commutdtion of pension/family pension/disability pension/ ex-gratia
lump-sum compensation etc. ' '

6. Copy of OM No. 38/3712016-PEPW(A)(ii) dated 4% August, 2016 related to
Implementation of Government's decision on the recommendation of the Seventh
Central Pay Comimission - Revision of pension of pre-2016 pensioners/family
pensioners etc. : 2 L E :

The arrears asjaccruing on account of revised Ppay consequent upqgn fixation of
pay under CCS(RP) Rules, 2016 with effect from 01.01.2016 shall bq paid in cash.
in one instalment along with the payment of salary for the month of August, 2016,
after making necessary adjustment on account of GPF and NPS, as applicable, In
view of the revised pay. DDOs/PAOs shall ensure that ar.tit?n is taken
simultaneously in regard to Government’s contribution towards enhanced
subscription. : <3 s ; LN

Youp f&iﬂlfully," :

Encl:- As above, _

b
DY. SECRETAR?-V(t"mAﬂCE;
‘F;(zsz.(ESTr.-uj)chmqlqsd w{&:{:a AL Dated { é/&jl@(g
- Copy to:- : : ' { g Tt

1. Controller of Accounts, Govt. of Delh, Vikas Bhawan, New Delhi, - |

2. Asstt. Programmer, Finance Department with the request to upload in the web site
of Finance Department, ; '

. (MANOJ KUMAR)
M DY. SECRETARY-V(#INANC_E)

__3.;_



GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI
DEPARTMENT OF TRAINING AND TECHNICAL EDUCATION
MUNI MAYA RAM MARG, NEW DELHI-110088

No. F. 3S/TE/ADIPart File/Part IV (b) \oS 9 ' Dated glc\l—] }')ﬁ/é

OFFICE ORDER

The Govt. of NCT of Delhi has considered the recommendations regarding
implementation of Qualifications, Pay Scales, Increments, Service Conditions, Career
- Advancement Schemes (CAS) etc. for the Teachers and other Academic Staff in
Technical Institutions (Degree Level) under the control of this department as notified by
All India Council for Technical Education (AICTE) vide lfs Notification No. F.37-
3/Legal/AICTE/2012 dated 08.11.2012 (Degree), in continuation of AICTE Regulations,
2010 and along with clarifications issued vide AICTE Notification No. 27/RIFD/Pay
Scale/01/2013-14, published in official Gazette of India dated 4™ Jan 2016. It has been
decided by Cabinet decision No. 2373 dated 16/06/2016 to implement the
Qualifications, Pay Scales, Service Conditions, Career Advancement Schemes (CAS)
etc. in line with above notifications issued for the teachers and other academic staff

(Degree level) as per following details:

1. General:
a) These shall apply to technical institutions conducting technical education and
such other courses/ programs and areas notified by the Council from time to

time.

b) The clarifications issued vide AICTE Notification dated 4/01/2016 are applied
from the date of issue of respective AICTE notifications or as specified in the

notification dated 4/01/2016.
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c)

d)

Q)

h)

Any candidate becomes eligible for promotion under Career Advancement
Scheme (CAS) in terms of these 'Regulations on or after 5™ March, 2010. The
promotion of such a candidate shall be governed by the provisions of this
notification.

The detailed conditions to measure academic performance of candidate is laid
down in the AICTE Regulations, 2012. The Performance Based Appraisal
System (PBAS) has been designed in four parts i. e. Table-l, Table-llA, Table-
I1B, Table-lll and Performa for annual self-assessment for the PBAS as annexed
with the notification is applicable w.e.f. 08/11/2015.

The API| based PBAS will be progressively and prospectively rolled out after
07/11/2015. Accordingly, the PBAS based on the API scores of categories | and
Il as mentioned in the tables of Appendix | is to be implemented for one year,
initially based on the existing systems in Universities/Colleges for one year only
with-the minimum annual scores can then be compounded progressively as and
when the teacher becomes eligible for CAS promotion to the next cadre.

That if any candidate, who don't fulfil the minimum score 'r'eq'uirement of Table-ll
(a & b) or obtain less than 50% in the expert assessment of the selection
process, will have to be re-assessed only after a period of minimum one year.
The date of promotion shall be the date on which he / she is successfully re-
assessed. 2

if the candidate does not succeed in the first assessment, but succeeds in the
subsequent assessment, his / her promotion will be deemed to be from the later
date of successful assessment.

The AICTE Notification of 2012 and shall come into force with effect from their
publication in the official Gazette provided that in the event, any candidate
become eligible for promotion under Career Advancement Scheme in terms of
these Regulations on or after 5th March, 2010, the promotion of such a candidate
shall be governed by the provisions of these Regulations.

CAS promotions from a lower grade to a higher grade of Assistant Professor/
Associate Professor shall be conducted by a "Screening-cum-Evaluation
Committee adhering to the criteria laid out as APl score in Performance Based
Appraisal System (PBAS) in the Tables of Appendix |.

For the Cadres of Librarians/ Deput’y’Librariansf Assistant Librarians and Director

of Physical Education-&_?p‘oﬁszDeputy Director of Physical Education & Sports /
Assistant Director of Physical Education & Sports "at Different Levels in Degree

! (e
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(i)

(ii)

(iii)

(v)

GoSm

Level Technical Institutions, Career Advancement Scheme, eligibility criteria
including API, composition of Selection Committee shall be similar to that
prescribed in the UGC Regulations, 2010 and applied in University.

Stages Of Promotion Under Career Advancement Scheme Of Incumbent

And Newly Appointed Assistant Professors /Associate Professors /
Professors:

Entry level Assistant Professors (Stage I) would be eligible for promotion under
the Career Advancement Scheme (CAS) through two successive stages (stage 2
and Stage 3), provided they are assessed to fulfil the eligibility and performance
criteria as laid down in next clause.

In order to remedy the difficulties of collecting retrospective information and to
facilitate the implementation of these Regulations from 5th March, 2010 in the
CAS Promotion, the API based PBAS will be progressively and prospectively
rolled out. Accordingly, the PBAS based on the API scores of categories | and |l
as mentioned in the tables of }‘\ppendix | is to be implemented for one year,
initially based on the existing systems in Universities / Colleges for one year only
with the minimum annual scores as depicted in Table Ii (a) and I (b) for
University and College teachers. This annualized AP! scores can then be
compounded progressively as and when the teacher becomes eligible for CAS
promotion to the next cadre. Thus, if a teacher is considered for CAS promotion
in 2013, one year API scores for 2012-13 alone will be required for assessment.
in case of a teacher being considered for CAS promotion in 2014, two years
average of AP| scores for these categories will be required-for assessment and
so on leading progressively for the complete assessment period.

Assistant Professor, possessing Ph. D Degree in the relevant discipline shall be
eligible, for moving to the next higher grade of Rs.7000 (stage 2) after completion
of four years service as Assistant Professor.

Assistant Professor possessing M. Phil Degree or a Post-Graduate Degree in
professional courses, approved by the relevant statutory body, shall be eligible
for the next higher grade of fis.7000 (stage 2) after completion of five years
service as Assistant Professor.

Assistant Professor who does not have Ph.D. or MPhil or a Master's Degree in

the relevant professional course, shall be eligible for the next higher grade of
Rs.7000 (stage 2) only after completion of six years service as Assistant

Professor
— 6 — "
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(vi)

(vii)

(wviii)

(ix)

The upward movement from the entry level grade (stage | Ito the next higher
grade of Rs.7000 (stage 2) for all Assistant Professors shall be subject to their
satisfying the APl based PBAS conditions laid down by the AICTE in this
Regulation.

Assistant Professor who. has completed five years of service in the grade of
Rs.7000 (stage 2) shall be ‘eligible, subject to meeting the API based PBAS
requirements laid down by these Regulations, to move up to next higher grade of
Rs.8000 (stage 3). ‘

Assistant Professor completing three years of teaching in the grade of Rs.8000
(stage 3) shall be eligible, subject to the qualifying conditions and the API based
PBAS requirements prescribed by these Regulations, to move to the Pay Band of
Rs.37400-67000 with next higher grade of Rs.9000 (stage 4) and to be
designated as Associate Professor. However those joining the Service after 5th
March 2010 shall have also earned Ph. D in addition to above mentioned
requirements to move to the stage 4.

Associate Professor completing three years of service in-stage 4 and possessing
a Ph.D. Degree in the relevant discipline shall be eligible to be appointed and
Designated as Professor and be placed in the next higher grade of Rs.10000
(stage 5) subject to following;

a). satisfying the required credit points as per APl based PBAS requirements as

provided in Tables of Appendix 1; and

b). an assessment by a duly constituted selection committee as suggested for the

direct recruitment of Professor.

Provided that no teacher other than those with a Ph. D shall be promoted or
appointed as Professor.

The Promotion under Career Advancement Scheme in respect of Teachers of Degree
level Technical Institutions under vertical AGP is as follows:

/
==
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DEGREE LEVEL TECHNICAL INSTITUTIONS (AGP) |

STAGE I| Ph. D. Degree Master’s Degree  Other / B. Tech. Degree |
Stage 1 | PB-3 + Rs. 6000 PB-3 + Rs. 6000 PB-3 + Rs. 6000
After 4 Years After 5 Years After 6 Years

Stage 2 | PB-3 + Rs. 7000 PB-3 + Rs. 7000 PB-3 + Rs. 7000
. After 5 Yrs of Stage-2

| Stage 3 | PB-3 + Rs. 8000 PB-3 + Rs. 8000 | PB-3 + Rs. 8000
After 3 Yrs of Stage-3 |

I Stage4* | PB-4 + Rs. 9000 PB-4 + Rs. 9000*

After 3 Yrs of Stage

. 1 applicable Not applicable

Stage5** | PB-4 + Rs.10000

*Ph.D is a minimum essential qualification to those appornred after 05/3/2010 to
move from Stage 3 fo 4.

** Ph.D is a minimum esSential qualification to all Teachers for the movement
from Stage 4 to Stage 5.

Note 1: For the faculty of Science and humanities, Qualification-and minimum eligibility
conditions prescribed by the AICTE shall be applicable for Career Advancement
Scheme.

Note 2: In case of CAS benefits, at the level of stage 4 (Associate Professor) Ph. D
Degree has been made essential qualification for grant of PB-4 in pay band of
Rs. 37400-67000 + Rs. 9000/- (AGP)for the candidates recruited after 5/3/2010.
However, in case of incumbent Teachers Ph. D qualification is not mandatory
for grant of Rs. 37400-67000 +Rs. 9000/- (AGP).

3. Screening-cum-Evaluation Committee" for College teachers:

The Screening-cum-Evaluation Committee" for CAS promotion of Assistant
Professors / Associate Professor from one AGP to the other higher AGP shall be
prescribed by the respective State Governments / Board of Governors.

63\\ ‘}/
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(i)

(i)

(ii)

Training Component:

Program sponsored by TEQIP, Central / Sate Government, CIIILP, ISTE,
NITTTR, IIT, DTE, SBTE, University etc. are considered as valid agencies for
imparting training.

Two courses / programs of one week duration each approved or conducted by
AICTE, UGC, MHRD, DST, Central /State Govt. sponsored programs may also
be considered as alternative to TEQIP programs.

Grant for Professional Development:

New faculty entrants may be given a one-time start up grant of Rs. 2 lakh for
purchase of computers, teaching material including books, research aids and
office furnishings, etc. Existing Teachers may also be provided incentive grants
up to Rs. 2 Lakh for purchase of computer including grants for up gradation of or
purchase of a new computer (especially for those who have availed such facilities
on earlier occasions) teaching material including books and research aid.

All Teachers may be given a grant up to Rs. 2 lakh on reimbursement basis for a
period of three years towards acquiring the membership of Professional Societies
and for participating in national / international conferences / workshops efc.

Relaxation in AP| Score:

The Relaxation in AP! score is applicable for the period of 03 years only (till date
07-11-2015) from the issue of AICTE Regulations 2012 in Official Gazette.

Guidelines for Study Leave for the Faculty in AICTE Approved Degree
Level Technical Institutions:

Guidelines for grant of Study leave to Teachers and other academic staff entering
into service without M. Tech./ Ph. D or other higher qualification in Degree/ Diploma
level Technical Institutions are given below.

(i)

Study leave may be granted with Pay to the appointees such as Assistant
Professor/Assistant Librqriani&s;istant Director of Physical Education (Degree
level) or in equivalent cadre (Diplomia level), to pursue for study (M.E./M. Tech./
Ph. D) or research in the discipline directly related to his/her work.

o g (P



(ii) The number of years to be put in after entry should be a minimum of three years
in regular service including the probation period, keeping in mind the availability
of teachers in the discipline and the vacant positions.

(i) The paid period of study leave should be two/three years for Master/ Doctorial
level respectively. Two years may be given in the first instance, extendable by

i:': one more year for Ph. D program, if there is satisfactory progress report by the
ﬂ Research Guide. Care should be taken to see that the regular academic work is
¥ g not disturbed while granting study leave.
4
Explanation: In computing the length of service, the time during which a person was
3 on probation or engaged as a research assistant may be reckoned
i provided:

(a) The persons is a teacher on the date of the application;

(b) He should have completed his probation period as specified in the
concerned Institute statutes;

(c) There is no break in service; and

(d) The leave is requested for undertaking the M. Tech./Ph. D research work.

(iv)  Study leave shall be granted by the Institution on the recommendation of the
concerned Head of the Department. ’

(v)  Study leave shall not be granted to a teacher who is due to retire within five
years of the date on which he/she is expected to return to duty.

(vi)  Study leave may be granted not more than twice during one's career. The
maximum study leave admissible during the entire service should not exceed
five years.

(vi) No teacher, who has been granted study leave, shall be permitted to alter
substantially the course of study or the programme of research without the
prior permission of the Executive Council/Syndicate/ State Technical
Education Department. Any extension beyond the stipulated period shall be
treated as leave without Pay.

(viii)  The amount of scholarship, fellowship or other financial assistance that a
teacher is granted during the study leave by any other agency, shall not
preclude his/her being granted study leave with Pay and allowances but the
scholarship etc., so received shall be taken into account in determining the

@V//’ s 10 —
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(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

Pay and allowance on which the study leave may be granted. The foreign
scholarship/fellowship would be set off against Pay only if the fellowship is
above a specified amount, which shall be determined according to
Government of India rules, from time to time applicable and based on the
cost of living for a family in the country in which the study is to be undertaken.
In the case of an Indian fellowship, which exceeds the salary of the teacher,
the salary would be forfeited. '

Subject to the maximum period of absence from duty on leave not exceeding
three years, study leave may be combined with earned leave, half-Pay leave,
extraordinary leave or vacation, provided that the earned leave at the credit
of the teacher shall be availed at the discretion of the teacher. A teacher, who
is selected to a higher post during study leave, will be placed in that position
and get the higher scale only after joining the post.

A teacher granted study leave shall on his/her return and re-joining the
service of the Institute be eligible to the benefit(s) of the annual increment(s)
which hef/she would have eamed in the course of time if he/she had not
proceeded on study leave. No teacher shall however, be eligible to receive
arrears of increments.

Study leave shall count as service for pension/contributory provident fund
purposes, provided the teacher joins back in the Institute on the expiry of
his/her study leave. B '

Study leave granted to a teacher shall be deemed to be cancelled in case it
is not availed of within 12 months of its sanction. Provided that where study
leave granted has been so cancelled, the teacher may apply again for such
leave.

A teacher availing himself/herself of study leave shall undertake that he/she
shall serve the Institute for a continuous period of at least three years to be
calculated from the date of his/her resuming duty on expiry of the study
leave.

After the leave has been sanctioned, the teacher shall execute a bond in
favour of the Institute, binding himself/herself for the due fulfilment of the
conditions laid down in sub-clauses above and given security of immovable
property to the satisfaction of the Finance Officer/Treasurer or a fidelity bond
of an insurance company or a guarantee by a scheduled bank or furnish
security of two phﬁa’nent teachers for the amount which might become
refundable to the Institute in accordance with sub-clause (xiii) above.
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(xv)

The teacher shall submit to the Head of the Institution, the progress report at
a frequent interval of 6 months in his/her studies through his/her supervisor.
This report shall reach the Head of the Institution of within one month of the
expiry of every six months term of the study leave. If the report does not
reach within the specified time, the payment of leave salary may be deferred
till the receipt of such report.

8.  Qualification, Pay Scales and Service Conditions of Training and
Placement Officers (Degree level AICTE Approved Institutions)

The need for placement and Training in a Degree Level Technical Institutions was
recognized in the AICTE Norms and standards of the year 1990, to be adopted by
State/UT Government in the respective States /UTs. Vide Para 10 (b) of Letter No.
FD/PSSC/CIrif/2002/1 dated 03-01-2003 their Pay Scales etc. were left to be decided by
said Governments taking local conditions into consideration. Considering the various
representations received by various stakeholders and the importance of Training and
Placement Officers (TPO) in the changed Scenario of developing of economy of the
country, it has become imperative to bring them in the pu}bievy of AICTE to determine
their service conditions. Accordingly, the following are proposed.'

(i)

(ii)

(iii)

(iv)

Person entering as Training and placement officers shall be of the cadre of a
Professor and shall be recruited with designation as Professor (TPO).
Essential Qualifications and experience required for the post shall be in line
with Professor (Engineering and Technology) laid down in AICTE Regulations
2010 (Degree). Due weightage shall be given to a person from the reputed
Industrial background with good managerial and communicational skill.
Degree in management shall be a desirable qualification.

Existing Training and Placement officers shall be re-designated as Professor
(TPO)/ Associate Professor (TPQO)/ Asst. Professor (TPO), as the case may
be, provided all the requisite qualifications and relevant experience in line with
faculty norms laid down in AICTE Regulations 2010 (Degree) and subsequent
AICTE Clarifications/ Notifications issued thereof.

Pay Scales of existing TPO shall be fixed in accordance of fitment table of
6th CPC with re-designation of post as may be applicable.

Career Advancement scheme shall be equally applicable to them in line with
that prescribed for the faculty -subject to fulfiment of essential eligibility
conditions as laid down in AICTE Regulations 2010 & 2012 and in
subsequent Clarification/ Notifications issued thereof.

. 1§ J 9
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Duties and responsibilities of Training and Placement officer:

)

(i1

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

The post shall be treated as a non vacational post. The officer shall have a
teaching work load of 4 hrs/week.

TPO should maintain a good liaison with industry in and around the place of
the campus. '

He should conduct an annual survey of job requirements in the Industries,
research and service organizations.

He should arrange for campus interviews/ job mela etc., in plant training and
also arrange to get industries sponsored projects for both staff and final year
students.

He should create data bank of experts in respective field from
industries/research/service sectors and invite them to the Institute to deliver
lectures for the benefit of students and staff members.

He should also arrange training/field visits to students and staff members in
industries/research/service sectors.

He should also assist the students in getting apprentice training and suitable
placement in industries/ research/service organizations. He shall also be
responsible for preparing the students in facing group discussions, personal
interviews and personality development etc.

Training and placement officer should create a data bank of all alumni who
are placed in reputed industries/research/service organizations.

Any other related duty assigned by the Head of the institute from time to time.

Date of effect:
These rules will be effective from the date of notification in Official Gazett
published by AICTE.

—13- &2“5’"
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9. Other Terms and Conditions:

Qualifications for the faculty in humanities and sciences (Degree) and Clarifications
on certain issues/ anomalies pertaining to Qualifications, Pay Scales, Increments,
Service Conditions, Career Advancement Schemes (CAS) etc. issued in respect of
previous AICTE Notifications are applicable for the teachers and other academic
; staff of technical Institutions in accordance with AICTE notification No. 27/RIFD/Pay
Scale/01/2013-14 dated 04 /01/ 2016.

7

(P
L
7\
(RAJ KUMAR)
Special Director (TTE)

No. F. 3/19/TE/AD/Part File/Part IV (b)/ Dated

Copy for information and further necessary action to:

Pr. Secretary to Lt. Governor, Govt. of NCT of Delhi.
Pr. Secretary to Dy. Chief Minister, Govt. of NCT of Delhi.
Pr. Secretary (Finance), Govt. of NCT of Delhi. -
Principals, All Govt./ Govt. aided Degree colleges/Institutes, New Delhi
Pay and Account officers concerned through respective Principal.
P.S. to Pr. Secretary (TTE). 5
P.S. to Director (TTE).
\) Asst. Programmer, DTTE (HQ)-with the request to upload the order on
department website.
9. Guard file.

g en A OF B 2
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(S. L Bhandarkar)
Dy. Director (SB)
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(To be published in Part-IV of the Delhi Gazette Extra-ordinary)
Delhi Technological University

Established under Govt. of Delhi Act 6 of 2009
(Formerly Delhi College of Engineering)

Shahbad Daulatpur, Bawana Road, Delhi - 42
No.DTU/ORG/Notification/04(1)/2009 Dated :

NOTIFICATION

F. No. DTU/ORG/Notification/04(1)/2009/ - In pursuance of the provisions of
Sub Section (2) of Section 31 read with Section 30(c) of the Delhi
Technological University Act, 2009 (Delhi Act 6 of 2009), the Board of
Management of the Delhi Technological University, with the prior approval of
the Chancellor, hereby makes the following Statute relating to the terms and
conditions on which the teaching and non-teaching employees of the erstwhile
Delhi College of Engineering (DCE) can opt for their perpetual deemed
deputation in the Delhi Technological University (DTU) with effect from the date
of its publication in the official Gazette of Government of NCT of Delhi.

1. Short Title and Commencement

(i) This statue shall be called the “Delhi Technological University Statute
(Fifth), 2016”, governing the terms and conditions for the teaching and
non teaching employees of the erstwhile Delhi College of Engineering.

(i) This shall come into force on the date of its publication in the official
Gazette of Government of NCT of Delhi.

2. Definitions
Words and expression used in this statute shall have the meaning
assigned to them in the DTU Act and the Statute (First) of DTU unless
the context otherwise required.

3. Section 4(d), DTU Act
Consequent upon the reconstitution of Delhi College of Engineering into
a non-affiliating teaching-cum-research university in the name of Delhi
Technological University vide Delhi Act 6 of 2009, all employees of the
erstwhile Delhi College of Engineering are continuing in DTU from the
date of its incorporation with the provision of the Section 4(d) of the said
Act which read as follows:

— {5 —
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4.

‘Every person employed by the Delhi College of Engineering
immediately before such commencement shall hold his office or service
in the University by the same tenure, at the same remuneration and
upon the same terms and conditions and with the same rights and
privileges as to pension, leave, gratuity, provident fund and other matters
as he would have held the same if this act had not been passed and
shall continue to do so unless and until his employment is terminated or
he has opted for the University’s terms and conditions of employment”.

Eligibility Conditions for Option:
The option shall be called from:

(i) All the regularly appointed employees and the employees holding
regular post on substantive basis of the government in the erstwhile
Delhi College of Engineering prior to 15" July, 2009 i.e. the date
on which the Delhi Technological University Act, 2009 came into
force.

(i) ~ All the employees selected for the erstwhile Delhi College of
Engineering against regular vacant, government sanctioned, posts
as per government rules, but who might have joined their duties
after reconstitution of Delhi College of Engineering into Delhi
Technological University i.e. 15" July, 2009, irrespective of whether
their appointment letters were issued by DTTE Government of NCT
of Delhi or DTU.

Procedure for Calling of option
The Department of Training and Technical Education (DTTE) shall

invite, in writing, from all the employees referred to in clause 4 above,
the options as per clause 6.

(i) The option once exercised shall be final and will not be allowed to

be withdrawn by the concerned employee at a later stage. No
employee shall give any conditional option.

(ii) An employee not exercising any option as prescribed in clause 6 of

this Statute shall be deemed to have opted to be governed by
Section 4(d) of the DTU Act, 2009.

Gom-



6.

OPTIONS:

The following options shall be available:

Option (a) — Perpetual deemed deputation in DTU:

In case an employee opts for Option (a), he/she becomes an employee
of DTU and shall be governed by the terms and conditions of DTU. The
employees of erstwhile DCE who opt for perpetual deemed deputation
in DTU shall —

(i)

(ii)

be given four non-compounded increments who have remaining
service of three or more years on the date of giving options. Those
having less than three years but more than two years shall be given
three increments. Similarly those having less than two years but
more than one year shall get two increments and those having less
than one year shall get only one increment. However, in all cases,
increment will be effective from 15.07.2009 and will be applicable to
those who are in service as on the date of giving option.

be allowed to continue to enjoy the same rights and privileges
in respect of pension, gratuity, leave, provident fund, medical
facilities etc. as were applicable to them before the DTU Act
was enacted and shall continue to enjoy these benefits till they
continue in DTU. However, if any employee who has opted for
perpetual deemed deputation in DTU, seeks voluntary

_retirement, he shall be entitled to the same benefits as he

would have got if he had continued as an employee of DCE.
Such employees for the purpose of pensionary benefits shall
be considered on perpetual deemed deputation till they
continue to serve in DTU.

Option (b) — Not willing to continue in DTU.

In case an employee of the erstwhile DCE opts for Option (b), he/she will
be posted by the Department of Training and Technical Education in any
Government Institution / Government Department or as may be decided
by the Government of Delhi.

st o
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Option (c) — Willing to continue in erstwhile DCE presently DTU with
Government Service.

(i) In case an employee of erstwhile DCE opts for option (C), he/she
will continue on deemed deputation till time of their retirement with
their service conditions of then DCE.

(ii) All erstwhile DCE employees recruited for the purpose of working
in erstwhile DCE as on 15.07.2009 (i.e. the date of which DCE
reconstituted as DTU vide DTU ACT, 2009) on vacant Government
posts and recruited as per Government rules shall enjoy status
equivalent to employees of the then DCE on deemed deputation till
the time of their retirement. They will be eligible for all facilities
available to Delhi Government employees and all retirement and
pensionary benefits also irrespective to whether DTU is considered
to be an Autonomous organization. However, employees recruited
between 01.01.2004 and 15.07.2009 shall be covered by new
Pension Scheme made effective by Central Government w.e.f.
01.01.2004.

(i)  All the erstwhile DCE employees referred in (i) and (ii) above shall
be entitled to pay scale and all other benefits as per their
entittement as erstwhile DCE Delhi Government employees.
However, they shall not be entitled to any deputation allowance.

(iv)  All persons/employees recruited against vacant DCE Government
posts through UPSC/DSSSB who actually joined service in DTU
after the said date i.e. 15.07.2009 shall also be the erstwhile DCE
employees. If he/she opts for option (C) all the rules and
regulations as referred above (i), (ii) & (iii) shall also applicable to
them.

Option (d) — Willing to resign from Government Service.
In case an employee of the Erstwhile DCE opts for option (d) he/she
shall resign from Government service and shall be appointed in DTU on

the same post by protecting his/her salary. Thereafter, he/she will be
governed exactly like the DTU employee.

G



7.

(1)

(i)

(iif)

(iv)

Terms & Conditions for permanent perpetual deemed deputation in
DTU as per option 6(a)

All the employees appointed in the erstwhile DCE who may opt for their
perpetual deemed deputation in DTU as per the option (a) and (c)(iii)
under Clause 6 shall remain in the same grades of pay and shall hold
the same position which they had before opting for perpetual deemed
deputation in DTU and any service matters or any other grievances
relating to their service period in DCE, which may have remained
unresolved, will be dealt by the DTU.

On perpetual deemed deputation, erstwhile DCE employees will
continue to enjoy the benefits of Gratuity-cum-Pension or the New
Pension Scheme and the medical, group insurance and leave benefits
as they were enjoying before opting for perpetual deemed deputation in
DTU and shall continue to enjoy these benefits till they retire, including
on taking voluntary retirement. They shall enjoy such pensionary and
leave benefits even if they are promoted/ selected to higher positions in
the University and shall be considered on deemed deputation for such
purposes.

For all the employees, who have opted for perpetual deemed
deputation and who were covered under gratuity and pension scheme,
the GPF/NPS shall continue to be deducted from their salaries and
continued to be remitted by the DTU to the PAO, GNCTD in their
respective  GPF/NPS accounts. The pension and leave salary
contributions, likewise shall also be contributed by the DTU and
remitted to the appropriate account maintained by PAO, GNCTD. In no
circumstances, the GPF/NPS and CPF contribution of employees of
erstwhile DCE who opt to perpetual deemed deputation in DTU be
merged/transferred to any Pension Fund created by/for DTU, and the
pensionary benefits of such employees shall be payable as per the
CCS (Pension) Rules, 1972 and New Defined Contributory Pension
Scheme, 2004(New Pension Scheme, 2004) as the case may be, by
the same authority as was applicable to them before their opting for
continuation in DTU on perpetual deemed deputation.

Assured Career Progression (ACP)/ Modified Assured Career
Progression (MACP)/CAS (for faculty) benefits shall continue to be
applicable to Employees as per guidelines issued from time to time by
the Government of NCT of Delhi.

—19~
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(V)

(vi)

(vii)

(viii)

(ix)

All the benefits of the service rendered by the employees in the
erstwhile DCE as on the date of opting for continuation in DTU on
perpetual deemed deputation i.e. the effective date, shall be protected
and shall remain in full effect including all the post retirement
entitlements.

There shall be a common seniority, cadre wise, amongst erstwhile
DCE employees opting for continuation in DTU on perpetual deemed
deputation, employees who do not exercise their option and thus
continue in DTU as per the provision under section 4(d) of the Act and
those directly recruited/ promoted in DTU.

All employees who shall opt for perpetual deemed deputation in DTU
shall continue to enjoy the medical facilities even after their retirement
as they would have been entitled had they continued in DTU in terms
of Section 4(d) of the DTU Act.

The re-employment after superannuation shall be as per the University
policy applicable at that time to directly recruited employees of DTU.

All the terms and conditions mentioned herein shall be legally binding
on the Government of Delhi and DTU for the entire life time of those

who select option (a).

Residual Matters

Any matter which may arise out of this Statute such as pending
disciplinary/ inquiry, fixation of pay etc. shall be resolved amicably by the
Board of Management of the University. In case of any dispute remaining
unresolved the same will be resolved through an arbitrator appointed by
the Chancellor of the University, Lt. Governor of Delhi.

By order of Lt. Governor
As Chancellor DTU of Delhi

- -
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Delhi Technological University
Established under Govt. of Delhi Act 6 of 2009
(Formerly Delhi College of Engineering)
Shahbad Daulatpur, Bawana Road, Delhi — 42

F.DTU/ReglOOIZO16-177685’8—-(32 Dated: 31.8.2016
OFFICE ORDER

The Hon’ble Vice Chancellor has approved the Honorarium for placement activity
at the following rates for Computer Labs of Departments and T&P Staff.

S.N Designation of the Staff Holidays Beyond Office hours
0 (minimum 3 hrs)
1 Technical staff for Computer | Rs. 750/- perday | Rs. 350/-

Labs in Computer Centre and
other Departments

Junior Office Assistant Rs. 750/- per day [ Rs. 300/-

2.
3. Attendants Rs. 450/- per day | Rs. 150/-

Above Honorarium will be subject to the following :

Full days :- Maximum 06 days in a month. Any deployment beyond this, will be with prior
approval from VC

Beyond Office Hours :- Maximum 10 days in a month. Any deployment beyond this, will be
with prior approval from Registrar.

" i
Col. Neeraj Strri (Retd.)
Registrar
F.DTU/Reg/00/2016-17/ 6§58 63 Dated: 31.8.2016
Copy to :
1. PA to VC for kind information of the Hon'ble Vice Chancellor.
2. PA to Pro VC for kind information of the Pro Vice Chancellor
3. AllHoDs
4. DR (F&A)/DDO
5. AR (Estt.)
6. Consultant (Council) with the request to place it for ratification in next BoM meeting.

S R Col. Neeraj Quri (Retd.)

™ Registrar



(i) DELHI TECHNOLOGICAL UNIVERSITY
\& 0 Established by Govt. of Delhi vide Act 6 of 2009
(FORMERLY DELHI COLLEGE OF ENGINEERING)
BAWANA ROAD, DELHI-110042

F.DTU/Reg/00/2015-16 / £582 Dated : 26.8.2016
OFFICE ORDER

Sub: Administrative Assignments

The Competent Authority is pleased to appoint the following faculty members
and officers to respective administrative assignments for the tenure listed against their
names. These appointments will be effective from 1% Sept,2016.

S.No. | Administrative Assignments | Name of the Officers Tenure upto
1 Pro Vice Chancellor Prof. S.K. Garg Further orders |
2 Dean, Academics (PG) Prof. H.C. Taneja - 31.08.2019
3. | Dean, Academics (UG) Prof. Madhusudan Singh 22:12.2018
4. | Dean (S&W) Prof. Samsher Singh 31.08.2019
5. | Dean (IRD) Prof. A. Trivedi 02.01.2017
6. | Dean (Alumni Affairs) Prof. S.K. Singh - 31.08.2019
2 Dean (Int'l Affairs) Prof. Vishal Verma 31.08.2019
8 COE Prof. Vipin Further orders
- 9. | CPO/Estate Officer Sh. Bimal Jain Further orders
: 10. | Public Relation officer (PRO) | Sh. Anoop Lather Further orders
11. | Chairman, Cultural Council Dr. S. Indu 31.07.2018
- 12. | Chairman, Central Purchase Prof. P.K. Suri 31.08.2019
L. Committee
B 13. | Chairman, Library Committee | Prof. D.S. Nagesh 31.07.2017
| 768 14. | Chairman, Board of Discipline | Prof. Narendra Kumar I 31.12.2017
E 15. | Chief Vigilance Officer Prof. Vipin ' 31.08.2019
& 16. | Head, Computer Centre Prof. O.P. Verma 31.12.2017
L 17. | Chairman, Women Grievances | Prof. Reeta Wattal 31.08.2019
L: 18. | Security Officer Dr. Nitin Puri 31.12.2017
E: 19. | Officer In-charge, Guest House | Sh. Raghvendra Gautam | 03.11.2017
: 20. | HOD, Computer Science & Prof. O. P. Verma 31.12.2017
E Engineering
& 21. | HOD, Electronics & Dr. S. Indu 31.08.2019
i Communication Engg ,
22. | HOD, Mechanical & Production | Prof. R.S. Mishra 31.12.2017
Engg.
23. | HOD, Delhi School of Dr. Rajan Yadav 31.08.2019
Management : ]
24. | HOD, Electrical Engineering Prof. Madhusudan Singh 14.04.2019
__25. | HOD, Civil Engineering Prof. Nirendra Dev 31.12.2017
| 26. | HOD, Environmental Engg. . | Prof. A. K. Gupta | 31.12.2017
___27. | HOD, Bio Technology .| Prof. B. Kumar Further orders



[ 28. | HOD, Applied Physics [ Prof. S. C. Sharma 31.07.2018 |
" 29. | HOD, Applied Mathematics Dr. Sangita Kansal 31.12.2017
30. | HOD, Humanities Dr. Seema Singh 25.06.2018

31. | HOD, Applied Chemistry | Prof. R.C. Sharma Further orders
32. | HOD, T&P | Dr. R.S. Walia | 31.12.2017
'33. | Chief Warden | Prof. Narendra Kumar I | 31.12.2017
34. | Hostel Office Incharge " | 'Sh. Rajesh Rohilla | 22.12.2018
35. | OIC, B.Tech (Eve) Dr. Mukhtiyar Singh 30.11.2016

36. | Suptd. (Exam) Prof. Pragati Kumar 31.07.2017 |

37. | Coordinator EduSat Sh. Anoop Lather | Further orders |

38. | Additional Coordinator, EduSat | Dr. Saurabh Mehta Further orders

39. | Chairman, Sports Dr. A.S. Rao 31.12.2017
40. | Chairman, NSS Dr. Naokant Deo 31.08.2019

41. | OIC, Workshop Dr. Raj kumar Singh 31.08.2019 |

Hostel Wardens: Tenure of incumbent Wardens is extended fill further orders.

Associate Heads:

Depti. Associate Heads Tenure upto "
Mech. Dr. Raj Kumar Singh, Assoc. Professor 31.12.2017
Engg. Dr. Atul Agarwal, Assoc. Professor
Dr. Rajesh Kumar, Assoc.Professor -
Elect. Dr. Suman Bhowmick, Assoc. Professor 14.04.2019
Engg. Dr. Rachna Garg, Assoc. Professor
CSE Dr. Rajni Jindal, Assoc.Professor 31.12.2017
* Dr. Ruchika Malhotra, Asstt. Professor
Dr. Anil Singh Parihar, Asstt. Professor
Sh. Manoj Kumar, Asstt. Professor

**One of the Associate Head of CSE will be the Associate Head of Computer Centre

The Vice Chancellor would like to place on record his deep appreciation for the
immense contribution of the outgoing administrative officials. '

F.DTU/Reg/Q0/2015-16 /(, 59)

Copy to :-

1:
2
3
4
5
6.
-
8
9
1

0.

PA to VC for kind information of the Hon’ble Vice Chancellor.

. PA to Pro VC for kind information of the Pro Vice Chancellor
. All the Deans & Heads of the Academic Department of DTU.

Director, IQAC / All Associate Heads/ All Concerned Officials

" COE /Chief Warden/HO! /All the Hostel Wardens

Director(Phy Edn.) / Librarian / CPO/Estate Officer

. OIC,B.Tech(Eve)./ OIC (S & P)
. DR (F&A)/ DDO /Consultant (Planning & Council)

All the Assistant Registrars/ Security Officer
HOD (CC) — for uploading on the website.
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MBGRS

Col. Neeraj Suri (Retd.)
Registrar

Dated : 26.8.2016
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Col. Neeraj Suri (Retd.)
\egistrar
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DELHI TECHNOLOGICAL UNIVERSITY
Established by Govt. of Delhi vide Act 6 of 2009

(FORMERLY DELHI COLLEGE QF ENGINEERING)
SHAHBAD DAULATPUR, BAWANA ROAD, DELHI — 110042

No.F.1/2-303/2007 /Estt. /Partfile/ |288S-|"- Dated: eﬁf&’»@.
ORDER

Consequent upon his appointment on deputation for an initial period of
two years in the College of Science and Technology, Royal Govt. of Bhutan,
under Technical Cooperation Scheme (TCS) of Colombo Plan of Govt. of India
by the Ministry of External Affairs, Govt. of India, vide letter No. TC-
III/2313/1/2010 dated 14/01/2016 and 04/04/2016 and with the prior
approval of Honbl’e Lt. Governor of Delhi, Dr. Raju Sarkar, Assistant Professor,
Department of Civil Engineering, is hereby relieved on 07/06/2016 (A/N) to
take up his new assignment in the College of Science and Technology, Royal
Govt. of Bhutan under terms and conditions mentioned in the letter dated

14.01.2016 of Ministry of External Affairs, Govt. of India. v
/
Col. Neeraj Suri (Retd.)
Registrar
Copy to:

1) Under Secretary (TC), DPA-II Division, Ministry of External Affairs, Govt.
of India, Jawaharlal Nehru Bhawan, 23-D, Janpath, New Delhi.

2) Director, the College of Science and Technology, Royal Govt. of Bhutan

3) DD(SB), Department of Training and Technical Education, Pitampura

4) PA to Honbl’e Vice Chancellor, Delhi Technological University for kind
information to Honbl’e VC _

5) PA to Pro Vice Chancellor, Delhi Technological University for kind
information to PVC

6) Head, Civil Engineering Department, Delhi Technological University

7) DR(F/A), Delhi Technological University

8) Dr. Raju Sarkar, Assistant Professor, Deptt. of Civil Engineering, Delhi
Technological University

(Dr. R. Kaushik)
Asstt. Registrar (Estt.)
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F.5

GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI
DEPARTMENT OF TRAINING & TECHNICAL EDUCATION
MUNI MAYA RAM MARG: PITAM PURA, DELHI-110 088

(SECRETARIAT BRANCH)

(56)/2005/TTE/SB/ £ 1F— (25 Dated: 0’3}{)5’[ 2,014

ORDER ’

In superCéssion of this office order of even No. 586 dated 28.04.20186, the Competent

Authority is pleased to appoint Dr. Rajiv Kapoor, Professor, Electronics & Communication
Engineering, DTU as officiating Principal of Ambedkar Institute of Advanced Communication
Technology & Research, Geeta Colony, GNCT of Delhi in diverted capacity in place of Dr.

(Mrs

.) Daya Gupta with immediate effect. However, Dr. Rajiv Kapoor will not be entitled for

any extra remuneration for performing the duties of Officiating Principal, AIACT&R.

Q\ﬂ%
F. 5 (56)/2005/TTE/SB/ 6 |F=462¢

Copy for information to:

:

2

(S. L. Bhagdarkar)
Deputy Director (SB)

M&( _ .
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D /
Secretary to Dy. Chief Minister, Delhi. B
. OSD to Chief Secretary, Delhi '
~ Vice: Chancellor;.Delhi. Technological University, Delhi with. the request to relieve Dr.
Rajiv Kapoor to join his new assignment.
Dr. Rajiv Kapoor, Professor, Electronics & Communication Engineering, DTU.
Dr. (Mrs.) Daya Gupta, Professor, Computer Engineering Department, DTU.
Prof. Alok Prakash Mittal, former officiating Principal, AIACT&R with the request to
hand over the charge to Dr. Rajiv Kapoor, Professor, DTU.
PS to the Secretary, TTE for kind information to the Secretary, TTE.
PS to the Director for kind information to the Director.
A 137 to the Special Director-1I for kind information to the Special Director-II.

s

" / ' (S. L. Bhandarkar)
j:(Z‘ . ' ~ Deputy Director (SB)
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